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IKI ANADOLU INSANI
TWO FELLOWS FROMANATOLIA

nadolu’nun iyi niyet, ho?§©ru ve dayanis-

maya dayali binlerce yillik kilttr mirasinin

icine dogan ve Anadolu topraklarinin bu

mirasla yeti%tirdigi iki Anadolu insani; Kamil

Yazicl ve Izzet Ozilhan... Bu topraklarin insanlari

icin %ahgma a ve Uretmeye olan inanclari sayesin-

e, Tahtakale'de kucuk bir dUkkanda baslattiklari

yolculuklarinda, buyuk ideallerini hayata gecire-

rek, Ulkemizin ve is dunyamizin en énemli basari
hikayelerinden birine imza attilar.

Bugun, Turkiye dahil 19 ulkede, 80’e yakin sirketi,
066 uretim tesisi ve 80 binden fazla istihdami olan,
dinyanin éndeégelen markalariyla ortakliklari bu-
lunan Anadolu Grubu, 1950 yilinda, bu iki degerli
insanin  “ortak akli” sayesinde kuruldu. ‘Anado-
lu’yu dUnyaya, dunyayr Anadolu’ya baglayan yildiz’
olma vizyonuyla varh%wm gelecege taslyan Grup,
onlardan aldigi ilham fle faaliyette bulundugu tum
cografyalara deger katmaya devam ediyor.

Anadolu topraklarindan kazandiklarini yine bu
topraklarin insanlari ile paylasmak ve onlara hep
daha iyisini sunabilmek arzusu ile, Kamil Yazici ve
Izzet Ozilhan, 1979 yilinda, adini yasadig| toprak-
lardan alan Anadolu Egitim ve Sosyal Yardim Vak-
frni kurdular.

Temel degerlerini insana ve topluma yatirim, kay-
nagini ise “ortak akil” olarak belirleyen Anadolu
Vakfi, bu felsefesiyle, Anadolu'nun dort bir kosesi-
ne hastaneler, saglik merkezleri, yurtlar ve okullar
%aparak 50'denfazla kalicieseri Anadolu insaninin
izmetine sundu. Maddi olanaklari yeterli olmayan
onbinlerce 6g8renciye burs, ihtiyag sahiplerine
yuzbinlerce bedelsiz saglik hizmeti sagladi. Egitim
ve saglik alanlarinda insanimiza destegini surdu-
rurken galismalarini sosyal girisimci yaklasimi ile
yoneten Vakif, 39 yildir bu alanlarda fark yaratan
projeleri ile de Anadolu insanina deger katiyor.

Onursal Bagkanlar Kamil Yazicl ve Izzet Ozilhan'in
vizyonu dogrultusunda, yuzbinlerce insanin haya-
tina dokunan Vakif, ideallerine yurirken ulastig
basarinin rakamlar degil, insanlar oldugunu higbir
zaman unutmu*or. Anadolu Vakfi, kurucularindan
aldig guig, bu tlkeye adanmisligin gururu ve yapi-
lacak daha nice isin sorumlulugu ile calismalarini
‘Anadolu’nun Vakfi” misyonu ile strdurmeye de-
vam edecektir.

wo men from Anatolia, born into and
brought up with thousands of years of
Anatolian cultural heritage, which rests
upon good will, tolerance and solidarity:
Kamil Yazici and lzzet Ozilhan... Thanks to their
faith in working and producing for the people of
Anatolia, they have achieved one of the most
phenomenal success stories of Turkey and our
business world, by bringing their ideals to life dur-
ing their journey, which began in a small shop in
Tahtakale.
Anadolu Group, which has approximately 80
companies, 66 production facilities, more than
80 thousand employees in 19 countries, including
Turkey, and partnerships with prominent brands
of the world today, was founded in 1950 with the
“common sense” of these two respectable men.
The Group, which carries its existence into the
future with the vision of being “The star that links
Anatolia to the world and the world to Anatolia’,
continues to add value to all the geographical
regions it operates in with the inspiration it draws
from Anatolian people.
With the desire of sharing what they have received
from Anatolian lands with the people of these
lands and always offering them the better, Kamil
Yazici and Izzet Ozilhan founded Anadolu Educa-
tion and Social Aid Foundation in 1979, which is
named after the lands it exists in.
Anadolu Foundation, which defines its core values
as investment in people and society, and its source
as “common sense”, has founded hospitals, health
centers, dormitories and schools all across Anato-
lia, putting more than 50 permanent works at the
disposal of the people of Anatolia. It has granted
scholarships to tens of thousands of students with
insufficient financial resources and provided free
medical care to those in need. Supporting our
people in the fields of education and health with
a social entrepreneurial approach, the Foundation
have been managing projects that make a differ-
ence in these fields and adding value to Anatolian
people for 39 years.
Touching the lives of hundreds of thousands of
people in line with the vision of its Honorary Pres-
idents Kamil Yazici and [zzet Ozilhan, the Founda-
tion never forgets that the success it has achieved
on the way to reach its ideals is signified by people
rather than numbers. Taking power from its found-
ers and pride from its devotion to this country, feel-
ing the responsibility of many other works to be
done, Anadolu Foundation will continue its efforts
with the mission of “the Foundation of Anatolia”




BASKANDANMESA) 4 B |

MESSAGE FROM
[HE CHAIRMAN

Unyamiz, bilisim ve iletisim teknolojilerindeki gelisimin,

toplumsal, ekonomik ve bilimsel degisimin yonunu

yeniden belirledigi bilgi caginin iginde hizla ilerliyor.

Iginde bulundugumuz dénusim, toplumlarin bu
degisime ayak uydurabilmeleri icin hayata gegirilmesi gereken
her tirlt gelisim gabasini ve bu alanlarda yapilan sosyal
girisimcilik galismalarini giin gectikge daha da énemli hale
getiriyor. Yeni nesilleri gelecegin diinyasina en iyi sekilde
yetistirmek, yeni teknolojilerin sundugu firsatlardan insanlarin
gerektigi gibi faydalanabilmesini saglayacak galismalari ydritmek
glnimuzde hem Ulke yonetimlerinin ve is insanlarinin hem de
sivil toplum kuruluslarinin en dnemli sorumlulugu olarak éne
Gikiyor.

Biz de, kurucularimiz Kamil Yazici ve izzet Ozilhan’in insana
yatinm ve insan odakli yaklasim ilkelerinden aldigimiz ilham ve
motivasyonla, Anadolu Egitim ve Sosyal Yardim Vakfi olarak,
bugtin basta egitim ve saglik konulari olmak tzere, sosyal
alanlarda toplumsal gelisimi tetikleyerek, toplumun yasam
kalitesini yUkseltecek farkliliklar ve farkindaliklar yaratmak

igin galismalarimizi yrdttyoruz. Her zaman yenilikgi ve dncl
uygulamalarimiz ile bolgemizde sosyal etkisi ytksek, sosyal
yatinmda kurumsallasmis bir “Mikemmeliyet Merkezi” olmak
vizyonu ile projelerimizi ve hizmetlerimizi hayata gegiriyoruz.

Anadolu insaninin egitim alanindaki ihtiyaclarina destek olmayi

ilk ginden beri amag edinen Vakfimiz, bugiin bilgi gagina
kolaylikla ayak uydurabilen, girisimci, Uretken ve yaratici bireylerin
yetismesinin toplumumuzun gelecegi agisindan éneminin
farkindadir. Bir yandan kuruldugu glinden beri sagladigi burslarla
destekledigi yeni kusaklara yol gbsterecek, onlara misyon
kazandiracak galismalar yapan Anadolu Vakfi, ayni zamanda
6gretim sistemimizi destekleyecek girisimlerde bulunmakta ve
bu alanda Urettigi projelerle &nemli rakamlara ulasmaktadir.

5yildir 44 ilde 55.000'den fazla 6gretmene ulastigimiz Degerli
Ogretmenim projemiz ile toplumun énemli degisim 6gelerinden
biri olan 6gretmenler araciliglyla farkindalik artirilmasi, yaratici
ve yenilikgi projelerin ortaya gikmasi, sosyal girisimcilik ve
projeler alaninda 6gretmenlerin ve dolayl yoldan genglerin
kapasitelerinin artiriimasi gibi konularda dnemli bir yol kat ettik.
2015 yilinda baslattigimiz “Egitimin Yildizlari” proje yarismamiza
3000’Un tzerinde proje basvurusu aldik. Bu galismalarla
destekledigimiz 6gretmenlerin sosyal girisimcilik bilinci, proje
gelistirme ve ydnetme yetkinlikleri ile ¢6zime odaklanmalarina
katki sagladigimizi gbriyoruz. Bu 6gretmenlerimizin, Ulke

ve diinya ¢capinda da basarilar kazandigini gérmek bizleri
gururlandiriyor.

Bu yil 6. dénemine girdigimiz ve katlanarak artan sosyal etkisinin
énemine inandigimiz Mentorluk Programimiz Anadolu Grubu
profesyonellerinin disinda, bu yil Grup disindan profesyonellerin
ve yoneticilerin katilimiyla yeni bir boyut kazandi. Genglerin
degisen dunyanin kosullarina ve hayata hazirlanirken kendilerini
gelistirebilmeleri igin onlara destek olabilme amaciyla
gelistirdigimiz programimizda onlara bir insanin sahip olabilecegi
gok degerli iki unsuru, zamanini ve deneyimle degerlenmis
bilgisini sunuyoruz. Mentorluk ¢alismalarimizda hem tecribemiz
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hem de nitelikli metodolojik yaklasimimiz ile artik Turkiye'de seckin
bir noktaya ulasmis bulunuyoruz.

lyi yetisen, okuyan, dgrenen nesillerin strdirdlebilirligini
amagclayan “Okusun da Buyusun” projemiz kapsaminda,
yurdumuzun her késesindeki gocuklarimiza yas guruplarina uygun
kitaplari ulastiryoruz. Oncelikli kdy okullari olmak tzere ihtiyac
sahibi okullara ve talepte bulunan kurumlardaki cocuklara, génullt
destekgilerimizin yardimiyla toplanan ve génderilen kitaplar,
kirtasiye malzemeleri ve oyuncaklarla isik tutmaya galisiyoruz.
Ayrica kitabi olmayan birgok okul ve kiitiphaneye de destek
olmaya devam ediyoruz.

Johns Hopkins isbirligiyle hayata gegirdigimiz Anadolu Saglik
Merkezi, kuruldugu giinden bu yana “Sagligin Merkezi”

olma vizyonu ile hastalarina uzman kadromuz ve teknolojik
yatinmlarimiz ile diinya standartlarinda hizmet sunarken,
Ulkemizde tip alaninda yapilan galismalara da énemli katkilarda
bulunuyor. Vakfimizin Saglikta Sosyal Sorumluluk Projesi
kapsaminda saglik merkezimiz 2005 yilindan bu yana ihtiyac
sahibi vatandaslarimiza, karsiliksiz olarak 570 binden fazla saglik
hizmeti sundu. Vakfimiz, bu alanda, basta Aile ve Sosyal Politikalar
Bakanligrna bagli cocuk yuvalari ve yetistirme yurtlari, engelli
rehabilitasyon merkezleri, huzurevleri olmak tizere, kaymakamlik
sosyal yardimlasma ve dayanisma vakiflari, sivil toplum kuruluslari
ve ilce belediye baskanliklari ile koordinasyon halinde galismalarini
surdurdyor.

Hizmet kalitesini kendi alanindaki pek cok 6Gnemli sertifikasyonla
tescilleyen Anadolu Saglik Merkezi, bu yil da Avrupa Kanser
Enstituleri Birligi’'nden OECI akreditasyonu alarak Turkiye ve
yakin cografyada bu akreditasyona sahip tek klinik merkez oldu.
Onkoloji alaninda uluslararasi gapta bir referans merkezi olan
Anadolu Saglik Merkezi, ayrica girisimsel kardiyoloji, beyin ve
sinir cerrahisi, pediyatrik ve yetiskin kalp cerrahisindeki altyapi
ve yetkinlikleri ile Turkiye ve bolge Ulkeler tarafindan tercih edilen
saglik kurumlarindan biri olarak konumlaniyor. “Insan Odakli
Bakim” kavramini ilke edinmis bir saglik merkezi olarak hasta ve
hasta yakinlarinin dncelikle kendilerini evlerinde hissetmeleri ve
yasam kalitelerinin dismemesi en dnemli hedeflerimiz arasinda
yer aliyor. Bu alandaki basarimizi tescilleyerek Turkiye'de
Planetree Bronz Akreditasyonuna layik gérilen ilk ve tek hastane
konumunda olmamiz ise bizler igin blyuk bir gurur kaynagi. 2018
yilinin basinda Gebze Organize Sanayi Bolgesi'nde yer alan
GOSB Tip Merkezi’'mizi hizmete agtik. Buna ek olarak teknolojik
altyapimiza ve deneyimli saglik kadromuza ciddi yatirimlar
yapmayi surdurlyoruz.

Anadolu Vakfrnin her gegen giin kapsami genisleyen projeleriyle
hayatina dokundugu insanlarin sayisinin bugiin yizbinlere
ulastigini gérmekten buydk bir mutluluk duyuyoruz. Gelecege
dogru ilerlerken, toplumsal fayda saglamak, insanimizin yasam
kalitesini artirmak ve hepsinden 6dnemlisi genclerimizin yoluna isik
tutmak igin galismalarimizi tim hiziyla strdurecegiz.

Tuncay Ozilhan
Anadolu Vakfi Yénetim Kurulu Baskani

ur world forges ahead through the age of information, in which the direction of social, economic

and scientific developments, is redefined by the change in informatics and communication tech-

nologies. The transformation process that we are involved in, is making it necessary for societies

to keep pace with these changes and every effort or social enterprise made for development
in these fields is becoming more important day by day. Today, the most important responsibility of
governments, business people and non-governmental organizations is to prepare new generations for
the world of the future and to conduct projects, which will guide people to make use of the advantages
offered by the new technologies in the best possible way.

We, as Anadolu Education and Social Aid Foundation, encourage societal development, mainly in fields
of education and health and make efforts to create awareness and differences that will improve the
quality of the life of our society with the inspiration and motivation we draw from the principles of our
founders Kamil Yazici and Izzet Ozilhan based on investing in people and people oriented approach.
Thanks to our innovative and leading practices, we implement our projects and services with a vision
to be a “Center of Excellence” with high social impact and institutionalization in social investment in
our region.

Our Foundation, which has adopted the aim of helping Anatolian people with their educational needs
since its first day, is aware that bringing up entrepreneurial, productive and creative individuals, who
can easily keep pace with the age of information, is very significant for the future of our society. Con-
ducting projects that will guide the new generations and earn them a mission along with the scholar-
ships it provided since its foundation, Anadolu Foundation also makes efforts to support our education
system and achieves significant numerical amounts with the projects made in this regard.

With “My Dear Teacher” project, we have reached more than 55.000 teachers in 44 cities in 5 years,
and we progressed a lot in issues such as increasing awareness through teachers; who are impor-
tant change factors of the society, building creative and innovative projects and increasing the ca-
pacities of our teachers and indirectly of our students regarding social entrepreneurship and project
management. Over 3000 applications were received for our “Stars of Education” project competition,
which we started in 2015. We observe that we contribute to the teachers that we support through these
activities, in their social entrepreneurship, project development and management competencies and
solution-based approach. We are proud that these teachers gain success on national and international
arena.

Itis the 6th year of our Mentoring program and we believe that this program has an incrementally increasing social effect. This year, this program has gained
a new dimension with the participation of professionals and managers outside the Group. With this precious program, which we have developed with the
aim of supporting the young people in preparing for life and the changing conditions of the world, we offer them the two very important values one can
have: time and information that gained value with experience. Today, we have reached an outstanding position in mentoring activities in Turkey thanks to
our experience and qualified methodological approach.

Within the scope of our “Read and Grow" project, in which we aim at gaining sustainability of true-bred generations who are fond of reading and learning,
we send books for children from every age group to every corner of our country. We try to light the way for children studying in demanding schools and
institutions, by sending them books, school equipment and toys collected with the aid of our voluntary supporters. Besides, we continue to support many
schools and libraries, which do not have books.

Anadolu Medical Center, which we founded in cooperation with Johns Hopkins, has been offering world-class services with our expert staff and technolog-
ical investments to its patients with a vision to be the “Center of Health” since the day it was founded. It has also been contributing a lot to medical studies
conducted within our country. Within the scope of the Social Responsibility in Health Project of our Foundation, our medical center, has provided more than
570 thousand free healthcare services to people in need since 2005. Our Foundation has been continuing to work in coordination with the nursing homes
and foundling hospitals, rehabilitation centers for the handicapped, retirement homes, which are linked to the Ministry of Family and Social Policies, district
governorship foundations of social help and solidarity, nongovernmental organizations and district municipalities.

Anadolu Medical Center has proven its service quality with many important certifications in its own field, gained the OECI accreditation from the Organi-
zation of European Cancer Institutes and has become the only clinic with this accreditation in Turkey and the nearby geography. Anadolu Medical Center,
an oncological reference center on international base, has been one of the healthcare institutions preferred by Turkey and countries in the nearby regions
thanks to its infrastructure and competencies in the interventional cardiology, brain and nerve surgery, and pediatric and adult cardiac surgery. As a health-
care center adopting a “Patient-Centered Care” approach, making patients and their relatives feel at home and protecting their life quality are among our
most important goals. Proving our success in this field, it is a real source of pride for us to be the first and only hospital with the Planetree Bronze Accredi-
tation in Turkey. At the beginning of 2018, we brought GOSB Medical Center into service in Gebze Organized Industrial Zone. In addition, we continue to make
important investments to our technological infrastructure and experienced healthcare staff.

We are very pleased to see that the number of people we touched by the ever-growing projects of Anadolu Foundation has reached to hundreds of thou-

sands people. As we progress towards the future, we will maintain our efforts to provide benefits for our society, to increase the quality of the life of our
people and more importantly, to light the way for our young generation.

Tuncay Ozilhan
Anadolu Foundation, Chairman of the Board
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GENEL MUDURDEN
MESAJ

MESSAGE FROM THE
GENERAL MANAGER

nadolu’nun Vakfi olma hedefi ile Anadolu insanini odagina alarak, toplumun sosyal ve kulturel gelisimine katki saglamayi hedef-
leyen Anadolu Vakfi 39 yildir egitim ve saglik alanlarinda hizmet veriyor. Kurulusumuzdan bu yana Ulkemizin her yerinde 50'den
fazla egitim kurumu, yurt, spor salonu, hastane gibi kalici eserler yaptirip bunlari ilgili devlet kurumlarina devreden Vakfimiz, egi-
timde basarili ve intiyag sahibi genglere binlerce burs vererek, ihtiyag sahibi vatandaslarimiza yardim elini uzatmayi gbrev bilmistir.
Vakifimiz, toplumsal dontsim ve insana yatirm vizyonu gercevesinde saglik alaninda Johns Hopkins Hastanesi (ABD) isbirligi ile 2005
yllinda Anadolu Saglik Merkezi (ASM)'ni hizmete acarak tip alaninda dinyanin en ileri uygulamalarina erisim ve isbirligi olanaginin &ntint
acmisti. ASM, 2007 yilindan bu yana sahip oldugu ve kuresel saglik hizmetlerinde altin standart olarak kabul edilen JCI akreditasyonu
yanisira Planetree Hasta Odakli Bakim Bronz akreditasyonunu Turkiye'de alan ilk hastane oldu.
Vakfimiz “Anadolu’nun Vakfi” olmanin geregini yerine getirerek 2018 yilinda 5.000’% yakin, toplamda ise 46.000’in Uzerinde ihtiyac sa-
hibi vatandasimizi 10.200’% yakin ameliyat, toplamda 32.000'in Gzerinde yatis gunu, 390.000 tetkik de dahil olmak Uzere 570.000’in
Uzerinde bedelsiz saglik hizmeti ile sagligina kavusturduk. Bu gabalarimizin sonucunda bu yil 12’incisi gergeklestirilen “Saglikta Sosyal
Sorumluluk Odulleri” Yarismasinda Saglikta Sosyal Sorumluluk Biiytk Odultint Anadolu Vakf aldi.
Anadolu Vakfi olarak uzun ve detayll bir hazirlik agsamasinin ardindan 2014 yilindan bu yana Ulkemizin kalkinmasinda anahtar rol oynayan
ogretmenlerimizi kucaklayip kapsayan ‘Degerli Ogretmenim’ projemiz ile egitime deger katmaya devam ediyoruz. Degerli Ogretmenim”
projemizin amaci, toplumsal sorunlarin ¢ézulebilmesiigin toplumun énemli degisim 68elerinden biri olan 6gretmenler araciliglyla farkinda-
ligin artirlmasi, yaratici ve yenilikgi projelerin ortaya ¢cikmasinin saglanmasi, sosyal girisimcilik ve projeler alaninda é8retmenlerin ve dolayli
yoldan genglerin kapasitelerinin artirimasidir. 2018 yilinda “Degerli Ogretmenim” projemize Adana, Adiyaman, Agri, Artvin, Burdur, Denizli,
Gumushane, Kirikkale, Malatya, Mersin, Mugla, Nevsehir, Nigde, Ordu, Osmaniye, Sirnak, Trabzon illerimizi de dahil ederek 44 ilimizde
toplamda ise 55 binden fazla 6gretmenimizi projemize ulasmis olduk. Duzenledigimiz proje yarismalari ile basarilarini taglandirdik.
Anadolu Vakfrnin Mentorluk Programini; bursiyer genclerimize vizyoner, agik fikirli, global anlamda deger tretebilen ve fark yaratabilen
bir kimlik kazandirmak amaci ile baslatmis olup, 2018 itibari ile 6.dénemini tamamlamaktadir. Vakfimizin, bursiyerlerine yonelik olarak yillik
bazda uyguladig Mentorluk programinda 2018 yilinda 186 mentor ve mentee yer almis, 2014 yilindan bu yana ise toplamda 563 mentor
ve mentee strece katilmistir. Mentorluk programi gergevesinde 2018 yilinda 20 egitim ve sosyal igerikli etkinlik dizenlenmis, dort yilda
ise sUreci destekleyen etkinlik sayisi 114’e ulasmis, verilen mentorluk ve egitim destegi 23.000 saati asmistir.
Anadolu Vakfi olarak kurucularimiz Kamil Yazici ve izzet Ozilhan’in belirlemis olduklar hayirseverlik vizyonunu kaynaklari en etkin sekilde
kullanarak ginuin gerektirdigi stratejik hedef ve ortak akli esas alan yaklasimlarla kararli bir bicimde strdirmenin gelecek nesillere borcu-
muz oldugu inancini taslyor ve bu vizyon dogrultusunda gabalarimizi strdurtyoruz.

nadolu Foundation, having the mission of being “the Foundation of Anatolia,” continues its efforts for the development of
our country and the improvement of the welfare of our society by increasing its support especially in the fields of educa-
tion and health. Since its establishment, our foundation, building more than 50 educational institutions, dormitories, sport
halls and hospitals and handing over these permanent establishments to the government agencies in all corners of our
country, has undertook the duty of providing aid to our citizens in need by giving scholarships to the young people who are successful
and need help in studying.
Within the scope of the vision of social transformation and investment inpeople, the Foundation brought into service Anadolu Health
Center (ASM) in 2005 in collaboration with Johns Hopkins Hospital (USA) in healthcare field and has opened the way for the access
to the most advanced medical practices of the world and the opportunity of cooperation. Anadolu Health Center has become the
first hospital in Turkey to receive Planetree Patient-Centered Care Bronze accreditation as well as JCI accreditation which is widely
accepted as golden standard in global health services and which ASM has had since 2007.
Providing medical examination, medical inspection, surgery etc. services to the patients in need without any charge in collaboration
with public institutions, local authorities and civil society organizations, Anadolu Foundation does not only make a great contribution
to the society but also reduces the burden of the relevant public institutions. Anadolu Foundation supplied nearly 10,200 surgical
operations in total, more than 32,000 patient-in-days, 390,000 examinations and in total more than 570.000 free health services to
nearly 5,000 people in 2018 and over 57,000 people in need in total. As a result of these efforts, Anadolu Foundation received the bu
Social Responsibility in Health yil award at the 12th Od(il Health Social Responsibility Awards “competition.
As Anadolu Foundation, we have continued to enrich education with our project ‘My Dear Teacher’ which has embraced our teachers

10 Anadolu Egitim ve Sosyal Yardim Vakfi Faaliyet Raporu 2018

having an important role in the development of our country since 2014 after a long and detailed preparation process. The purpose of
“My Dear Teacher” project is to raise awareness for solving societal problems through teachers and education managers who are vital
change agents of the society, to ensure the emergence of creative and innovative projects; and to increase the capacity of teachers
and indirectly of young people in social entrepreneurship and projects areas. In 2018 we have included Adana, Adiyaman, Agr, Artvin,
Burdur, Denizli, Gimdshane, Kinkkale, Malatya, Mersin, Mugla, Nevsehir, Njgde, Ordu, Osmaniye, Sirnak, Trabzon provinces in “My
Dear Teacher” and reached 44 provinces and more than 55.000 teachers in total. We crowned the achievements through the project
competitions we organized. Anadolu Foundation’s Mentoring Program was started with the aim of giving the young scholars a vision-
ary, open-minded, globally meaningful identity that can make a difference, and as of 2018 the sixth year of the program is about to end.
In the Mentoring program, which is applied annually intended for our foundation’s scholarship students, 186 mentors and mentees
were included in 2018, the 6th term and 563 mentors and mentees have participated in the process since 2014. In the framework of
the Mentoring program, 20 educational and social activities were organized in 2018, and in four years, the number of activities sup-
porting the process reached 114 and the total mentoring and training exceeded 23.000 hours.

As Anadolu Foundation, we believe that we owe the future generation to maintain decisively the charity vision determined by Kamil
Yazici and lzzet Ozilhan, the founders of Anadolu Group, by efficiently using the resources with the approaches based on strategic
target and common sense and we continue to exert effort in line with this vision.

Selim GUVEN Genel Mudur General Manager

Nil GELTEK Pazarlama ve Proje MudUru Marketing and Projects Manager
Banu SEREFHANOGLU Pazarlama Uzmani Marketing Expert

lhan TEKTAS Idari isler & Ulasim Administrative Affairs & Transportation

Meltem MENTESOGLU KONYALIGIL Mali isler Direktoru
Petek IKIZOGLU Maliisler Yoneticisi

Financial Affairs Manager
Financial Affairs Supervisor

Hansoy Toygun SENUGLER Saglikta Sosyal Sorumluluk Projeleri Mudurt Project Supervisor

llker ESEN Proje Gelistirme ve Raporlama Uzmani Project Development and Report Expert
Sinem TERCAN Proje Uzman Yardimcis| Project Junior Expert
Dilek EMIL Proje Eleman Project Staff
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Tuncay OZILHAN Nilgtin YAZICI
Yonetim Kurulu Baskan Yonetim Kurulu Baskan Vekili
Chairman Vice Chair Person P
b
lorahim YAZICI Suleyman Vehbi YAZICI Talay AKSOY
Uye Uye Uye
Member Member Member
@
Rasih Engin AKGAKOCA Emine OZILHAN Mehmet Hursit ZORLU
Uye Uye Uye
Member Member Member
’_ u \
Talip Altug AKSOY Ahmet BOYACIOGLU Dr. Mehmet Cem KOZLU
Uye Uye Uye
Member Member Member

oz
Dr. Yilmaz ARGUDEN Salih Metin ECEVIT
Danisman Danisman
Consultant Consultant
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Kamil YAZICI

Tulay AKSOY

Tuncay OZILHAN
lbrahim YAZICI
Osman KURDAS

Ali SANAL

Sutleyman Vehbi YAZICI
Osman Turgut YAZICI
Fikret AYTAC

Bulent CORAPCI
Nilgtin YAZICI
Bahadir ALPAN
Ozhan EROGUZ
lIhami COKAR
Huseyin TOPA

Mehmet Hursit ZORLU
Can CAKA

Salih Metin ECEVIT

Bora KOCAK

Yusuf Tugrul ARIKAN
Salih Serdar BOLUKBASI
Evrim HIZALER

Prof.Dr. Emre ALKIN
Prof.Dr. Semih AKI
Prof.Dr. Aysen Yucel

Prof.Dr. Nazmi Yalgin ILKER

Can DOGAN
Aykut GUMUSLUOGLU
Cemil BASOGLU

AG Anadolu Grubu Holding A.S.

Anadolu Efes Biracilik ve Malt San. A.S.

Celik Motor Ticaret A.S.
Anadolu Motor Ticaret A.S.
Anadolu Isuzu Otomotiv A.S.
Adel Kalemcilik Tic. ve San. A.S.
Ulkt Kirt. Tic. ve San. A.S.

Istanbul Universitesi Iktisat Fakultesi
Istanbul Universitesi Hukuk Fakultesi
Istanbul Universitesi Tip Fakultesi
Istanbul Universitesi Tip Fakultesi

Baskan
Uye
Uye

Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye
Degismez Uye

Mart 2020
Mart 2020
Mart 2020
Mart 2020
Mart 2020
Mart 2020
Mart 2020

Mart 2019
Mart 2019
Mart 2019
Mart 2019

Mart 2019
Mart 2019
Mart 2019
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Hasirde
55.000 Ogretmen])

DEGERLI OGRETMENIM

MY DEAR TEACHER

through teachers, an important element of change in solving local and national issues,

and education managers to ensure the emergence of creative and innovative proj-

ects, and to increase the capacities of teachers and, therefore, young people in social

entrepreneurship and project fields.

Toplumun énemli degisim 6gelerinden
biri olan 6gretmenler araciligiyla farkin-
daligin artirilmasi, yaratici ve yenilikci
projelerin ortaya ¢itkmasinin saglanmasi,
sosyal girisimcilik ve projeler alaninda
Ogretmenlerin ve dolayli yoldan gencle-
rin kapasitelerinin artirilmasa...

nadolu Vakfi olarak 1979 yilindan buglne, egitim, saglik ve sosyal alanlarda deger yaratacak projeler gelistirmek hede-
fiyle galisiyoruz.
Son bes yildir Il Milli Egitim Mudurltkleri isbirligi ile strdurdigimiz “Degerli Ogretmenim” projesi ile Sosyal Girisimeilik
temasi altinda yenilikgiligi ve surdurulebilir gozum Uretme kabiliyetini desteklemeyi, bu baglamda egitim sistemiiginde yer
alan tim degerleri; 6grenci, 68retmen ve idarecileri galismalarini odagimiza almayi amag edindik.
Toplumun 6nemli degisim 6gelerinden biri olan 68retmenler araciliglyla farkindaligin artirlmasi, yaratici ve yenilikgi projelerin orta-
ya cikmasinin saglanmasi, sosyal girisimcilik ve projeler alaninda 6gretmenlerin ve dolayli yoldan genglerin kapasitelerinin artirilma-
sI hedeflenmis uzun soluklu bir yol hikayesidir “Degerli Ogretmenim” projesi...
Egitim alaninda basari citasi yuksek tlkelere baktigimizda, gdze carpan dnemli faktor, 6gretmenlerin en basaril &grenciler arasin-
dan segciliyor olmasidir. Kaliteli 6gretim glicu olusturmak icin, 6gretime en iyi adaylari cekmek ve 68retmenlik mesleginin prestijini
arttirmak ve degerlerini hatirlatmak énemlidir.
2013 yilinda baslatilan ve bugtine kadar 43 ilimizde 55.000’in tizerinde dgretmene ulastigimiz Degerli Ogretmenim Projesi ile
/00’ yakin seminer ve 8 yarisma ile 3.000'in Gzerinde proje basvurusu aldik. Proje yazma kapasitesine sagladigmiz destek ile
ogretmenler hibe basvurularl yaparak yuksek oranda onay alan basarili projeler gelistirdiler.
Duzenledigimiz egitimler ve proje yarismalari ile desteklemis oldugumuz sosyal girisimcilik bilinci ve proje gelistirme ve ydnetme
yetkinlikleri ile c6zime odaklanmalarina katki sagladigimizi gértyoruz. Galismalarimiz ile destekledigimiz 68retmenlerimiz, ayrica
ulke ve dunya capinda da basarilar kazanmaktadirlar.

Anadolu Egitim ve Sosyal Yardim Vakfi Faaliyet Raporu 2018

Anacieluhun Valin
Kars Kars Anacelvcl@ms

AV Genel Muduru Selim Guiven, vizyonu
dunyadaki yoksullugun ortadan kalkmasi
Uzerine kurulu Mikrokredi kavramini bulan
ve gelistiren Bangladesli bankaci ve ekonomi
profesérd Muhammed Yunus ile

t Anadolu Foundation, we have been working with the aim of developing projects which will create value in educa-
tion, healthcare and social fields, since 1979 up to this day.

Through “Mly Dear Teacher” project, which we have been carrying out with the cooperation of the Provincial Di-
rectorates of National Education for the last five years, we aspire to support innovation and the ability to produce sustainable
solutions under the theme of Social Entrepreneurship, and to focus on all the values within the education system including the
work of students, teachers and administrators.

The purpose of our “My Dear Teacher” project is to raise awareness through teachers, an important element of change in
solving local and national issues, and education managers to ensure the emergence of creative and innovative projects, and to
increase the capacities of teachers and, therefore, young people in social entrepreneurship and project fields.

When we take a look at countries with high standards of success in education, the most notable factor is that teachers are
selected from among the most successtul students. In order to create quality teaching power, it is important to attract the best
candldates to the teaching and to increase the prestige of the teaching profession and to remind their values.

We have received more than 3,000 project applications with nearly 700 seminars and 8 competitions within My Dear Teacher

Project which was launched in 2013 and has reached over 55,000 teachers in 43 provinces. With the support we provided to
the project writing capacity, the teachers have developed successtul projects with high level of approval by applying for grants.

Anadolu Education and Social Assistance Foundation Annual Report 2018 1 7



nadolu Vakfi olarak 1979 yilindan bugtine, egitim, saglik ve sosyal
alanlarda deger yaratacak projeler gelistirmek hedefiyle calisiyo-
ruz.

Son bes yildir il Milli Egitim Mudurlikleri isbirligi ile strdirdigimiz “Deger-
i Ogretmenim” projesi ile Sosyal Girisimcilik temasi altinda yenilikgiligi ve
surdurtlebilir gozum Uretme kabiliyetini desteklemeyi, bu baglamda egitim
sistemiiginde yer alan tim degerleri; 6&renci, 6gretmen ve idarecileri ¢alis-
malarini odagimiza almay amag edindik.

Toplumun 6nemli degisim &gelerinden biri olan &8retmenler araciliglyla far-
kindaligin artinlmasi, yaratici ve yenilikGi projelerin ortaya gikmasinin saglan-
mas|, sosyal girisimcilik ve projeler alaninda 6gretmenlerin ve dolayli yoldan
genclerin kapasitelerinin artirimasi hedeflenmis uzun soluklu bir yol hikaye-
sidir “Degerli Ogretmenim” projesi...

Egitim alaninda basari citasi yiksek Ulkelere baktigimizda, gbze carpan
onemli faktor, dgretmenlerin en basaril 6grenciler arasindan segiliyor olma-
sidir. Kaliteli 6gretim glicU olusturmak igin, dgretime en iyi adaylar cekmek
ve 6gretmenlik mesleginin prestijini arttirmak ve degerlerini hatirlatmak
onemlidir.

2013 yilinda baslatilan ve bugtne kadar 43 ilimizde 55.000’in Uzerinde
ogretmene ulastigimiz Degerli Ogretmenim Projesi ile 700% yakin semi-
ner ve 8 yarisma ile 3.000’in Uzerinde proje basvurusu aldik. Proje yazma
kapasitesine sagladigimiz destek ile &gretmenler hibe basvurulari yaparak
yuksek oranda onay alan basarili projeler gelistirdiler.
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Degerli Ogretmenim
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will create value in education, healthcare and

social fields, since 1979 up to this day.
Through “Mly Dear Teacher” project, which we have
been carrying out with the cooperation of the Provincial
Directorates of National Education for the last five years,
we aspire to support innovation and the ability to produce
sustainable solutions under the theme of Social Entrepre-
neurship, and to focus on all the values within the educa-
tion system including the work of students, teachers and
administrators.
The purpose of our “My Dear Teacher” project is to raise
awareness through teachers, an important element of
change in solving local and national issues, and education
managers to ensure the emergence of creative and inno-
vative projects, and to increase the capacities of teachers
ana, therefore, young people in social entrepreneurship
and project fields.
When we take a look at countries with high standards
of success in education, the most notable factor is that
teachers are selected from among the most successful
students. In order to create quality teaching power, it is
important to attract the best candldates to the teaching
and to increase the prestige of the teaching profession
and to remind their values.
We have received more than 3,000 project applications
with nearly 700 seminars and 8 competitions within My
Dear Teacher Project which was launched in 2013 and
has reached over 55,000 teachers in 43 provinces. With
the support we provided to the project writing capacity,
the teachers have developed successtul projects with
high level of approval by applying for grants.
We help them focus on the solution thanks to social
entrepreneurship and project development and manage-
ment competencies supported the trainings and project

t Anadolu Foundation, we have been working
with the aim of developing projects which

My Dear Teacher

contests we organize. Our teachers, supported by our activities, are also
successtul in country and worldwide.

A. Project Content
Our project consists of two main components.
1. Training: In the first phase of the project, training programs are

organized to develop teachers’ capacities in cities which apply to the
program. Titles for our trainings are ‘Social Entrepreneurship’ and ‘Project
Cycle Management (PCM), and the number of trainings is planned in
parallel with the number of teachers in the city/dlistrict centers where the
training will be provided.

2. Project Contests: In the second phase of the project, a project
contest is organized on the priorities determined for the relevant year for
teachers (education, women, environment, disadvantaged groups, agri-
culture, occupational and economic development etc.,) provided that an
agreement is reached with the related Directorate of National Education.

B. Project Outcomes and Success Criteria

Qutcomes of the application of the project:

= Increase in the number of national and international project applications
and grants received by teachers

= Increase in the number and applications of the students’ projects based
on social responsibility and volunteerism

= Creating a positive and sustainable social impact by the interaction
among teachers, parents and the surrounding community

I. Target Audlience of the Project and Final Beneficiaries

Anadolu Education and Social Assistance Foundation Annual Report 2018 1 9



Duzenledigimiz egitimler ve proje yarismalari ile
desteklemis oldugumuz sosyal girisimcilik bilinci
ve proje gelistirme ve yonetme yetkinlikleri ile ¢o-
zUme odaklanmalarina katki sagladigimizi géruyo-
ruz. Galismalarmiz ile destekledigimiz 6gretmen-
lerimiz, ayrica Ulke ve dinya gapinda da basarilar
kazanmaktadirlar.

A. Projenin Icerigi
Projemiz 2 ana bilesenden olusmaktadir.
1. Egitimler: Projenin birinci asamasinda

basvuru yapan illerde 6gretmenlerin kapasitelerini
gelistirmeye yonelik egitim faaliyetleri dizenlen-
mektedir. Egitim basliklarimiz ‘Sosyal Girisimcilik’
ve ‘Proje Dongusu Yonetimi (PCM)dir ve egitim
adedi, egitim verilecek il / ilge merkezinde gorevli
O8retmen sayisina paralel olarak planlanmaktadir.

2. Proje Yarismalari:Projenin ikinci asama-
sinda; ilgili Milli Egitim Madurlagu ile karsilikli mu-
tabakata varimasl halinde, 68retmenlere yonelik
olarak o yiligin belirlenen oncelikler (egitim, kadin,
cevre, dezavantajll gruplar, tarim, mesleki ve eko-
nomik gelisim vb) kapsaminda bir proje yarismasi
duzenlenmektedir.

H. Proje Ciktilari ve Basari Olcutleri
Projenin uygulanmasi ile elde edilen ciktilar:
- Ogretmenlerin ulusal ve uluslararasi proje basvu-
rulari sayilarindaki ve aldiklari hibe desteklerindeki
artis
- Ogrencilerin sosyal sorumluluk ve gonullilik

esash proje sayllarinda ve uygulamalarda artis

= Ogretmenler, veliler ve yakin gevredeki toplum ile
etkilesim iginde olumlu ve surdurulebilir bir sosyal
etki yaratilmasi

. Projenin Hedef Kitlesi ve Nihai Yararlanicilar

« Projenin Dogrudan Hedef Kitlesi - Ogretmenler
ve egitim yoneticileri

- Projenin Dolayll Hedef Kitlesi - Ik ve ortadgretim
ogrencileri

- Nihai Yararlanicilar — Ulkemizdeki egitim ve ¢gre-
tim sistemi vasitasi ile ttm toplum

b. Sosyal Girisimcilik Yarismasi (Opsiyonel)

Anadolu Vakfi ve Il Milli Egitim Mudurlug isbirligi

Degerli Ogretmenim

o
el P L

. e
P = -
ile 6gretmenlerin ve egitim yoneticilerinin Turkiye'de ve dunyada sosyal sorunlar ile
muUcadele amaciyla girisimcilik ve yaraticilik &zelliklerini kullanarak ve basarili projeler
gelistirerek, inovatif yaklasimlar ile coztmler Uretebilmeleri igin bir sosyal girisimcilik
yarismasi dizenlenir. Bu yarisma, égretmenlerin sosyal girisimcilik fikir ve becerile-
rini, destekleyici ve ayni zamanda zorlayici bir ortamda test edebilmeleri igin iyi bir
firsat sunmaktadir. Ogretmenler, kar amaci gtiden, kar amaci glitmeyen ya da hibrid
olarak gelistirdikleri tum modeller ve is planlari ile yarismaya katilabilirler.
Yarismaya sartlar;
» Yarisma sadece 6gretmenlere ve idarecilere aciktrr,
= Yarismaya sadece takimlar olarak katilim saglanabilecektir. Ekipler ayni okulun per-
sonellerinden olusmak zorunda degildir. Farkli okullarda ¢alisan &gretmenler, kurula-
cak ortakliklar ile takimlarini olusturabilirler.
= Yarismaya dahil olan projelerin &zgln ve orijinal olmasi énemlidir. Proje baska hibe
programlarina daha énce sunulmus olabilir ancak daha énce destek almis olan pro-
jeler elenirler.
= Yarisma tum egitimler tamamlandiktan sonra gerceklestirilir ve son basvuru tarihi
Anadolu Vakfi tarafindan duyurulur.
= Yarismalara katilan projeler, uzmanlar tarafindan olusturulacak bir komisyon tara-
findan degerlendirilir.
= Yarismaya katilacak adaylarin Proje Donglsu Yonetimi metodolojilerini kullanarak
yarismaya katilmalari beklenmektedir.

Proje Yarismasi Kapanis Toplantisi / Resepsiyonu

Projenin son ayinda, il Milli Egitim Mudarlugi Ar-Ge biriminin ve yarismaya basvuran
takimlarin katilacagi bir kapanis toplantisi dizenlenir. Bu kapanis toplantisinda proto-
kol konusmalarini muteakiben derece alan projeler tanitilir ve édullendirilir. Toplanti
resepsiyon ve basin toplantisi ile sona erdirilir.

i,
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- Direct Target Audience of the Project - Teachers and education
managers

= Indirect Target Audience of the Project - Primary and secondary
school students

= Final Beneficiaries - The whole society, through the education
and training system in our country

b. Social Entrepreneurship Contest (Optional)

With cooperation of Anadolu Foundation and the Provincial Direc-
torate of National Education, a social entrepreneurship contest is
organized for teachers and education managers to enable them
to develop innovative approaches and produce solutions by
using their entrepreneurial and creative skills to fight against social
problems in Turkey and around the world. This contest offers a
good opportunity for teachers to test their social entrepreneur-
ship ideas and skills in a supportive and challenging environment.
Teachers can join the contest with all the models and business
plans they have developed as profit-oriented, non-profit or hybrid.
Contest conditions;

= The competition is open only to teachers and administrators,

= Only teams can participate in the contest. Teams do not have to
consist of the personnel from the same school. Teachers working
in dlifferent schools can form their teams with their partners.

= [t is crucial that the projects involved in the contest are unique
and original. The project may have been submitted to other grant
programs; however, if they were previously supported, they will be
eliminated.

My Dear Teacher

= The contest will be held after all the trainings are completed and
the final application date will be announced by Anadolu Founda-
tion.
= The projects in the contest are assessed by a commission sum-
moned by experts.
= Candlidates in the contest are expected to participate in the
contets using Project Cycle Management methodologies.
Project Contest Closing Meeting / Reception
In the last month of the project, a closing meeting will be organ-
ized in which R&D department of the Provincial Directorate of
National Education and the teams applying for the competition
will participate. At the closing meeting, highest ranked projects
are introduced and awarded following the protocol talks. The
meeting ends with reception and press conference.
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EGITIMIN YILDIZLARI
SIS R EDUCATIONS 1.447 Proje Ba§vurusu 11

on dort yildir Anadolu Vakfi, il Mili Egitim i .

Muduarlkleri isbirligiile surdurdtgu “Egitimin - &

Yildizlan” projesi ile yenilikci uygulamalari

egitim sistemine kazandirmayi ve bu bag-
lamda egitim sistemi iginde yer alan tim degerleri;
Ogrenci, 6gretmen ve okul gorevlileriile gdonulltluk
esasli deger katan velileri, calismalarinda tesvik
etmek Uzere ddullendirmeyi ve tanitmayi amacla-
maktadir.

Egitimle ilgili olarak yapilan uygulamalar okullarin di-
sina genelde gikamamakta ve Ustln basarl gbsteren
Ogrenci, 6gretmen, galisan, veli okulu disinda pek
bilinmemektedir.

Takdir edilme, 6vulme, 6dullendirme, 68renmeyi
kolaylastirdigi gibi harekete gecmeyi ve performans
artisini saglar. Motivasyon ne kadar kuvvetliise, per-
formans sureci daha kolay ve suratli olabilmektedir.

Butln bu gerekeeler ile idareci, 6gretmen, 6grenci,
okul gorevlileri ve velilerimizin basari ve motivas-
yonlarini artirmak igin ‘Egitimin Yildizlar’” projesini
hazirladik ve 2014 yilinda hayata gegirdik.

Okullardaki basarili projelerin, basarili olan 6grenci
ve onlara destek olan &é8retmenlerimizin motivas-
yonunu artirarak, basarilarinin devamini saglamak
Uzere 6dullendiriimesini amag edindik...

Dordanotistini Tralbzon I Ml Egitim MudCrdig ‘Egitimin Yildizlarr’ projesi ile yetkinlik kazanabilen,

isbirligi ile gerceklestirdigimiz ‘Egitimin Yildizlar’” pro-
jesi ile yetkinlik kazanabilen, carpan etkisine sahip,

rol model durumundaki okul calisanlarini, velilerini (}al’pan etkiSine Sahip, I’Ol mOdel durumundaki OkUI

ve okulun diger paydaslarini tesvik ederek okullarda

egjtim ogretim kalitesini arttrarak, iin gelisimine calisanlarini, velilerini ve okulun diger paydaslarini

katkida bulunmayi hedefledik.

oy elide Ml Eitime bagl okularda novasyon ve tesvik ederek okullarda egitim 6gretim kalitesini art-
sosyal girisimciligi tesvik ederek, egitim &8retim kali- ags . . . .
tedsnyniftlr?qakaiériberfarkll oo dtaéew tirarak, ilin gelisimine katkida bulunmayi hedefledik..
ederek 68renci 6gretmen ve velilerimiz Uzerinden,
gelisime katkida bulunmayi gérev edindik..

2019 yilinda besincisi gergeklesecek olan EZitimin
Yildizlari projemizde simdiye degin,

or the last four years, Anadolu Foundation aims at bringing innovative practices into education system, and thus, in order to
encourage them, rewarding and introducing all the values within the education system; students, teachers and school officers,
and parents making efforts on a voluntary basis, through the “Starts of Education” project sustained in collaboration with Pro-
vincial Directorates of National Education.

We aimed at encouraging competent school officials, parents and
other parties to school with multiplier effect and on role model po-

Practices made in relation to education generally do not go out of the schools and students, teachers, officers and parents with out-

standing success are not known out of the school. sition and thus, increasing the education quality and contributing
Appreciation, praise and rewarding facilitates learning as well as taking action and increasing performance. The stronger the motiva- .
tion, the easier and quicker the performance process is. o the de\/e/opme/’?f of the C/ZL)/.
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Egitimin Yildizlari

2015 yilinda 138, 2016 yilinda 395, 2017 yilinda 397 ve 2018 yillinda yarismamiza yapllan
547 proje sahibi egitim neferi, bagimsiz juri Gyeleri tarafindan degerlendirildi ve dereceye
girenler Vakfimiz tarafindan édullendirildi.

Bize inanan ve projesi ile tarafimiza basvuran tim egitim neferlerine candan tesekkurleri-
mizle...

Egitimin Yildizlari,
asagida belirtilen kategorilerde ve niteliklerde faaliyet gbsteren okullarive emegi'gecen
Kisileri 6dullendirmektir.

Egitimin Yildizlan Odul Kategorileri

1 Yilin Akademik Okulu:

2) Yilin Cevreci Okulu:

3) Yilin Proje Okulu:

4) Yilin Spor Okulu:

5) Yilin Sanat Okulu:

6) Yilin Sosyal Proje Okulu:

7) Yilin Egitim Uygulamasi Odulu:
8) Yilin Egitim Ortarmi Odil:

9 Yilin Sosyal Girisimci Okulu:

10) Yilin Okulu:

Juri Ozel Odulleri

1 Yilin Duyarli Ogrencisi Odulu:
2) Yilin-Veli Uygulamasi Odulu:
3 Yilin ESitim Gonullisu Odulu:

Taking all these reasons into consideration, we have prepared the ‘Education Stars’
project to increase the success and motivation of our administrators, teachers, students,
school officers and parents, and realized this project in 2014.

We have aimed at helping successful school projects, successful students and teachers
supporting them continue their success by increasing their motivation...

With the fourth “Stars of Education” project we conducted in cooperation with Trabzon
Provincial Directorate of National Education, we aimed at encouraging competent school
officers, parents and other parties to school with multiplier effect and on role model
position and thus, increasing the education quality and contributing to the development
of the city.

By this way, we have made ourselves responsible from contributing to the development
through students, teachers and parents by encouraging innovation and social entrepre-
neurship, helping to increase the education quality and introducing different practices...

In scope of the Stars of Education project of us, which will be conducted for the fifth time
in 2019,

in 2015, 138 education volunteer; in 2016, 395 education volunteer; in 2017, 397 educa-
tion volunteer; and in 2018, 547 education volunteer were evaluated with their projects
by the independent jurymen; the highest ranking people were rewarded by our Founda-
tion.

We would like to thank all the education volunteers who have believed in us and applied...

Stars of Education
rewards the schools operating in the-following categories and qualities and those who
contributed.

Stars of Education Award Categories

U]
2)
3)
4)
5)
6)
7)
S)
9
10)

The Academic School Of The Year:

The Environment-Friendly School Of The Year:
The Project School Of The Year:

The Sports School Of The Year:

The Arts School Of The Year:

The Social Project School Of The Year:

The Education Practice of The Year Award:

The Education Environment Of The Year Award:
The Social Entrepreneur School Of The Year:
The School of The Year:

Jury’s Special Awards

U]
2)
3)

The Sensitivity Award Of The Year:
The Parental Practice Of The Year:
The Education Volunteer of The Year:
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Nevsehir’li Kadinlarimiza
Tam Destek...

konumlarini giiclendirmeyi ve ekonomik kalkinmada etkin rol almalarini saglayacak firsatlar yaratmayi amaclayan programimiz kapsamin-
da12-16 Kasim tarihleri arasinda Nevsehirdeki kadinlara girisimcilik egitimleri verdik. Egitim programi kapsaminda girisimci kadinlara bes
® gln boyunca; finans okur yazarligy, kisisel motivasyon, kisisel liderlik, girisimcilik, sirket kurulumu, KOSGEB destekleri, Turkiye'deki vergi
yapisl ve sosyal givenlik, inovasyon, is glivenligi, kalite ve pazarlama gibi basliklarda egitim verdik.
Kadinlari ekonomik hayata dahil ederek hem kendi yeteneklerini kesfetmelerine hem de Turkiye ekonomisine katkida bulunmalarina
firsat yaratacak calismalara devam ediyoruz. Anadolu’nun Kadinlari projemizle kadinlarimizin birgok alanda kendilerini gelistirerek, aile
butcesine katkida bulunan, Greten, girisimci bireyler haline gelmelerini amacliyoruz. Bunun igin onlar geleneksel yontemler yerine
L sahibi olmalarini hedefliyoruz. Nevsehirde projemize gosterilen ilgi bize umut verdi.
Anad0|u \/a kﬂ’nnq Kadinin toplumdaki konumunu guticlendirmek ve ekonomik kalkinmada etkin rol almasini saglamak amaciyla hayata gegirdigimiz “Anado-
» . . . . lu'nun Kadinlar” projemiz kapsaminda egitim ve atolye galismalarinin yani sira danismanlik destegi de vermeyi amagladik.
3t m |k m 18—55 ya§ araS|nda k| kad|ﬂ|ara yOﬂe“k g|— Ekonomik ézgurligini kazanmis, aile bltgesine katki saglayan, treten bir kadin olmanin getirisi olarak kendine gtivenen, kendi ayaklari
gl r|§| Clli progra | o Uzerinde duran, 6zgUvenli kadinlarimizin sayisinda artis saglayarak hayata daha guvenli atilabilmeleri igin ¢calismalarimiza devam edece-
o - BIE J ) =
‘ J giz.
Nnadolu'nun Kadin- risimcilik programi Anadolunun Kadinlar
| ; ”’< d v ka psam|ﬂda /]2—/] 6 Kag| m tar|h|er| arasl nda The “Women of Anatolia” project, which our foundation has organized to support women in improving their individual and social lives,
arrnin uragl
: ir B lalll ' it women between the ages of 18-55, to strengthen their economic and social positions, and to create opportunities for them to take an
N nir old evsenirae o gUNIUK OIr egItm programi g g
e\/§e Ir OlAu active role in economic development, we have given entrepreneurship training to women in Nevsehir between 12-16 November. Within
I | the scope of the training program, during five days, we have provided training to the women entrepreneurs in topics such as financial
gerceklestirdi
777 ]( ZL ZL ][ZLh ’ literacy, personal motivation, personal leadership, entrepreneurship, company establishment, KOSGEB subsidies, tax structure and
enrsSts O/O O = social security in Turkey, innovation, job security, quality and marketing.
s . . - - . We continue working to create the opportunities for them to discover their own talents and to contribute to Turkey’s economy, by
Women OfAnaZLO//a, W@ O/ga//wzeda 5‘0/8)/ T/’a/nmgp/@gfam n ensuring women'’s involvement in economic life. With our Women of Anatolia project, we aim to make our women become entrepre-
AﬂaO/O/U FOU/?O’B— /\/@V$@h/f b@f\/\/eeﬂ 72_76 /\/O\/Gmbef, W/Th‘ innovation and entrepreneurship, instead of traditional methods. Thus, we aim that they develop new products, services or production
. 5 . “ o o methods and play a role in the economy. Our project has attracted a great deal of attention in Nevsehir, which gave us hope.
ZL/ON S @/’ﬁfepfeﬂe{,/f— n Th@ SCO/OG O][ The V\/Om@ﬂ Of/é\ﬁaf@//a ; We aimed to provide training and workshops, as well as consultancy support within the scope of the “Women of Anatolia” project,
, ) which we implemented in order to strengthen the position of women in the society and to help them take an active role in economic
Ship program, was an entrepreneurship program for women developent
; We will continue our efforts to ensure that they go into business more safely, by increasing the number of self-confident women who
N@V$@h/f aged beﬂ/\/@e/’) 78—55 believe in themselves and stand on their own feet as a result of becoming a woman who is financially independent, contributes to the

r Vakfimizin, kadinlarin bireysel ve toplumsal yasamlarini iyilestirmelerine destek olmak amaciyla hayata gegirdigi “Anadolu’nun Kadinlar”

projesi Nevsehirde hayata gegcirildi. 18-55 yas arasindaki kadinlarin gelisimlerini destekleyici imkanlar saglayarak ekonomik ve sosyal
—
__ .

inovasyon ve girisimcilik kavramlariyla tanistiriyoruz. Boylece yeni Grtin, hizmet veya Uretim yontemleri gelistirmelerini, ekonomide s6z
was implemented in Nevsehir. Within the scope of our program, which aims to provide opportunities supporting the development of
neurial individuals who contribute to the family budget by developing themselves in multiple areas. We introduce them the concepts of
family budget and produces.
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BURS PROGRAMI

SCHOLARSHIP PROGRAM

Anadolu Vakfi Burs programlari ihtiyag sahibi, akademik
ve sosyal yetkinlikler agilarindan basarill genclere yuksek
Ogrenimlerinde maddi destek saglamak amaci ile Vakfin
kuruldugu 1979 yilindan bu yana uygulanmakta olup gu-
numuze kadar 28.000 Uzerinde burs verilmistir. Vakfimiz
2012 yilinda devreye alinan ve 2016 yilinda guincellenen
web tabanli Burs Basvuru Sistemi ile 2018 yilinda tlkemi-
zin dort bir yanindan 354.000 burs basvurusu almistir.

Vakfin Burs stratejilerini ve streglerini yerel ve kiresel iyi
uygulama érneklerini de degerlendirerek surekli gelistir-
mek ve burs yonetiminde en iyi ve yenilikci uygulamalara
sahip olmak prensibi esastir.

Bu anlayisla 2012 yilinda web tabanl “Burs Basvuru
Platformu” ve bursiyerlerin tum bilgilerinin yakindan takip
edildigi CRM Sistemi en efektif rapor ve sonuglari verebi-
lecek sekilde olusturulmustur. Online basvuru strecinde
60 farkli veri alinarak ailenin gelir ve 6grencinin basari
durumlari saglikli bir sekilde degerlendiriimektedir. Burs
sUreci boyunca yine 6grencinin basar durumu trans-
kriptler ile takip edilmektedir. S6zkonusu sistem, dijital
arsivieme, veri madenciligi ile bursiyer segmentasyonuna
gore sekillendirilmis egitim ve programlar gelistirilebilme,
detayli raporlar olusturabilme olanag gibi 6zellikleri zaman
ve kaynak tasarrufu ile saglamaktadir.

Burs bir 6grenciicin ne tip katkilar saglar diye ele alacak
olursak;

Maddi Faydalar
Burslar, ihtiyag sahibi ve akademik aginda basarili bir gok
ogrenciicin oncelikle egitimlerini strdurebilmelerine

Burs Basvuru Platformu”
ve bursiyerlerin tum bil-
gilerinin yakindan takip
edildigi CRM Sistemi en
efektif rapor ve sonuclari
verebilecek sekilde olus-
turulmustur.
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olanak saglayan maddi destek anlamina gelmektedir.

Bir kisim 6grencinin ise sartlari zorlayarak egitimlerinin
yanisira kismi zamanli galisarak egitimleri igin gerekli parayi
kazanmaya galistig hatta ailesine, kardeslerinin egitimine
destek olmaya calistigini cok defa gbzlemleme olanagi
buluyoruz. Ancak tabii bu cabalar cogu durumda gegici
ve kisitl oranda fayda saglayabilir. Burslarin en buyuk
avantajlarinda birisi maddi engelleri kismen de olsa orta-
dan kaldirarak veya azaltarak egitim ve kariyer hedeflerine
ulasma yolunu agmak.

Egitimsel Faydalar
Burslar her durumda maddi sikintilar sebebi ile egitimin
yarida birakilmasini dnlemektedir. Bunu da &tesinde burs
kavramina egitimin etkinligi acisindan bakacak olursak,

maddi kaygilarin azalmasi 6grencinin egitimine
daha fazla odaklanmasina,

egitim surecini ilgili alana daha fazla odaklanarak
strdirmesine,

uzmanlik alaninda yetkinligini artiracak sekilde
daha fazla arastirma yapmasina ve

With this understanding, the web-based "Scholarship Application Plat-
form”and CRM System in which all the information of the scholars are
closely monitored were established in 2012 in a manner to yield the
most effective reports and results.

Lavnagamiz da
ncimiz da

The Anadolu Foundation Scholarship programs are implemented with the aim of providing financial support for the young who are
in need and who are successful in terms of academic and social competencies, and 28,000 scholarships were granted since 1979
when the foundation was established. With the web-based Scholarship Application System that was launched in 2012 and updated
in 2016, our foundation has received 354,000 (I added estimated +/0 thousand for 2018) scholarship applications from all over the
country in 2018.

It is essential to continuously improve the scholarship strategies and processes of the Foundation by evaluating local and global best
practice examples and having the best and innovative applications in the management of scholarships.

With this understanding, the web-based “Scholarship Application Platform” and CRM System in which all the information of the schol-
ars are closely monitored were established in 2012 in a manner to yield the most effective reports and results. In the online application
process, 60 different data are collected and the success of the student is assessed faultlessly. During the scholarship period, the
success of the student is followed through the transcripts. This system enables to save time and resources thanks to its features such
as digital archiving, data mining, developing training and programs tailored to the scholarship segmentation, and the possibility to gen-
erate detailed reports.

If we take a look at what kind of benefits the scholarship provides to a student;

Financial Benefits
Scholarships refer to the financial support which enable many students who are in need and successful in academic terms primarily
to continue wth their education. In addition, we have the opportunity to observe many times that some of the students are trying to
earn the necessary money for their education and also to support the education of their siblings. Nevertheless, these efforts can
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hatta Ulkemiz icin dnemli bir problem olan
yabanci dil eksikligini gidererek o alandaki dinyanin tum
kaynaklarina ulasmasina imkan saglamaktadir.
Bu sayede 6grenci daha yuksek akademik basari ile lisans
egitimini tamamlayarak yurtici veya yurtdisi yuksek lisans
egitimine devam etme sans| yakalamaktadir.

Mesleki Faydalar
Burs iliskisi, maddi faydanin yanisira bursiyerin gerek is
hayatinda gerekse &zel yasantisinda bir referans niteligi ta-
simaktadir.. Burs alinan kurum ya da kurulusun toplumdaki
algisiisverenler ve diger paydaslar tarafindan bir gbsterge
olarak alinacaktir ve bursiyerin kimligine de yanslyacaktir.
Bursiyer olarak secilmis olmak s6zkonusu secim kriter-
lerinin niteligine bagli olarak bir basar, bir farklilik 6zelligi ta-
simaktadir ve bursiyer agisindan ézgecmisinde yer almasi
fark yaratacak bir faktordur.

Kisisel Gelisim Acisindan Faydalari

Burs veren kurum ya da kurulusun bursiyerlerine sunacagi
mesleki egitimler ve kisisel gelisim olanaklari, genglerin
calisma hayatina baslarken dogru yetkinlikler ile donanmis
olmalarini saglayacaktir. Bu temel desteklerin tesinde
entegre bir sekilde yonetilen mentorluk programlari ve staj
olanaklari da burs strecini tamamlayan ve genclere basari
yolunu agan bir yaklasim olusturacaktir.
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provide temporary and limited benefit in most cases. One of the biggest
advantages of the scholarships is that it eradicates or reduces financial
barriers, though partly, and clears the path to reaching career goals.

Educational Benefits
Under any circumstances, scholarships prevent the education from
being interrupted due to financial hardships. Beyond this, if we consider
the concept of scholarship as an educational activity, we can see that
reduced financial concerns enable the student to

focus more on their education,

continue with the educational process by focusing more on the
related area,

conduct further research to increase competence in the field of
specialization and

eliminate the lack of foreign language which is an important
problem for Turkey and reach all the related sources around the world.
Thus, the student will complete their undergraduate education with a
higher academic success and have the chance to continue with their
master degree in or outside the country.

Occupational Benefits
The scholarship relation is a reference for both the business life and the
private life as well as the financial benefit. The perception of the institu-
tion or organization granting scholarships will be taken as an indicator by
employers and other stakeholders and will be reflected in the identity of
the scholar. Being selected as a scholarship is a success, a difference
depending on the nature of the selection criteria and it is a factor that
makes a difference in scholar’s curriculum vitae.

Benefits on Personal Development
Occupational trainings and personal development opportunities to
be provided by the institution or organization granting the scholarship
will ensure that the young are equipped with the right competencies
before they begin their business life. In addition to these basic supports,
mentorship programs managed integratedly and internship opportunities
will constitute an approach which complements the scholarship process
and leads the young to success.

Scholarship Program

H!'gyerlerimizKigisel
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Burs Programi

ANADOLU ETAP BURS FONU
Anadolu Etap Scholarship Fund

- oW oW

ANADOLU ETAP

Turkiye’nin 5 farkl bolgesinde 30 bin dekar tzerinde kuru-
lu 8 giftligi, 5 milyon meyve agaci, 3 meyve suyu konsantre
fabrikasl ve 1 meyve paketleme tesisiyle Turkiye’nin en bu-
yUk meyvecilik projesi olarak faaliyetlerimizin battindnde
sosyal, ekonomik ve gevresel surdurulebilirligi en dGnemli
degerimiz olarak gortyoruz. Bu kapsamda 2014 yilindan
bu yana basarili, nitelikli ve potansiyeli yuksek Ziraat
Muhendisligi 68rencilerine “AgroBurs” imkani sagliyoruz.
Bugline kadar 28 6grenciye burs verdik ve yaz aylarinda
ciftliklerimizde staj yapma olanag) yarattik. Kadinlarin
isglcune katiimini destekleyen bir sirket olarak bursiyer-
lerimizin en az %50’sinin kiz 6grencilerden olmasina ézel
6nem veriyoruz. Su ana kadar bursiyerlerimizin %60’ kiz
68rencilerden olusmustur.

Bursiyerlerimiz Canakkale Kumkale ve Balikesir Tahirova
Ciftliklerimizde yaz ddéneminde uygulamali stajlarini ger-
ceklestiriyorlar. Staj dénemi bursiyerlerimiz igin hem sirketi
hem de meyveciligi yakindan taniyip deneyimlemeleri,
bizim igin ise 6grencilerin bahgelerdeki performanslarini
gozlemlemek icin bir 6nemli bir firsat olusturuyor. Staji su-
resince goze ¢arpan ogrencileri, mezuniyetlerinden sonra
Anadolu Etap ailesine kazandirmak hedeflerimizden biri.
Bu nedenle staj sonrasinda yoneticilerle birlikte bir deger-
lendirme yapiyoruz. Burs programinin yeni yeteneklerin
daha Universite yillarinda kesfedilip sirkete kazandiriimasi
acisindan dénemli bir yontem oldugunu gortyoruz. Fabrika
ve giftliklerimizde bos pozisyon olustugunda staj done-
minde iyi performans gdsteren adaylari ise alim strecimize
dahil ediyoruz. Bu yontemle ise aldigimiz farkli pozisyonlar-
da galisanlarimiz var. Son olarak bizim igin kritik bir ihtiyag
olan hasat sonrasi uygulamalar konusunda yuksek lisans
egitimine devam eden eski bursiyerlerimizden birisini
Gonen Paketleme Tesisimizde Kalite GUvence Muhendisi
olarak ise aldik.

Ayni zamanda, Anadolu Vakfrnin bursiyerlerin kariyer ve
kisisel gelisimlerine destek vermek amaciyla baslattig
Mentorluk Programina 2016 yilindan bu yana ¢ok sayida
yoneticimizle gonullt katkida bulunuyoruz. Bursiyerler,
Ust duizey yoneticilerimizle yaptiklari gérismelerde onlarin
yillar icerisinde biriktirdikleri yetkinlik ve deneyimlerinden
faydalaniyorlar. Yoneticilerimiz ise genclerle beraber za-
man gegirerek yeni jenerasyonu daha yakindan tanima ve
onlardan tersine mentorluk alma firsati yakalamis oluyorlar.
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As the biggest fruit farming project in Turkey with 8
farms, 5 million fruit trees, 3 fruit juice concentrate
factories and 1 fruit packing plant established on
30 thousand decares in 5 different regions of
Turkey, we consider social, economic and environ-
mental sustainability as our most significant value
in all of our activities Within this context, we have
been providing “AgroBurs” opportunity to the Agri-
cultural Engineering students who are successful,
qualified and have high potential, since 2014. So
far we have granted scholarship to 28 students
and we have created opportunities for them to

do internships in our farms during summer. As a
company which supports women’s participation

in the workforce, we attach special importance

to give at least 50% of our scholarship to female
students. So far, 60% of our scholars have been
female students.

Our scholars are doing their applied internship

in our Canakkale Kumkale and Balikesir Tahirova
Farms during the summer. The internship period

is an important opportunity for our scholars to un-
derstand and experience both the company and
the fruit growing, and it enables us to observe the
performance of the students in gardens. One of
our goals is to integrate the interns with outstand-
ing performance during the internship period into
the Anadolu Etap family, after their internship peri-
od has ended. For this reason, we are carrying out
a post-internship evaluation with the managers.
We observe that the scholarship program is a sig-
nificant method in terms of recruiting new talents
into the company during their university years. We
include the candidates who perform well during
the internship period in our recruitment process,
in case of vacancies at our factories and farms.
We have employees whom we have recruited with
such method, in different positions. Recently, we
have recruited one of our former scholars, who
continue her graduate studies on post-harvest
applications which is a critical need for us, as Qual-
ity Assurance Engineer in our Gonen Packaging
Facility.

In addition, since 2016, we have been voluntarily
contributing to the Mentorship Program which
was initiated by Anadolu Foundation to support
the career and personal development of its
scholars, with a great number of our managers.
In the discussions with our executive managers,
scholars benefit from their experience and com-
petence which they have built up for decades.
Our managers, in turn, have the chance to know
the new generation better and receive reverse
mentorship by spending time with the young.

2014 - 2018

47

Ziraat Muhendisligi Bursu

Agricultural Engineering Schelarship

+» B

—
]

rY

Scholarship Program

A
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Burs Programi

Bursiyerlerimizin Kaleminden;
Kariyere giden ilk basamak...

Burs denilince birgok 6grencinin aklina dogal olarak maddi yardim geliyor ve bir yere burs almak icin basvu-
rurken de bu amagla basvurur.Acikca sdylemek gerekirse bende bu amacla basvurdum ama daha sonra
bunun ayni zamanda kisinin kendini gelistirebilecegi eglenip ayni zamanda kendini daha iyi taniyabilecegi
bir firsat oldugunu farkettim. Yapilan etkinliklerdeki samimi bir ortamla beraber bazi yeni insanlarla da ta-
nistim. Bunlarin yani sira benim en cok begendigim proje ise mentorluk projesi oldu. 1k olarak bize yapilan
karakter analizi testi ile kendi eksiklerimi ve uygun oldugum noktalar gérmus oldum bundan daha iyisi ise
bu eksik yonlerimi mentorum olan bir is adamiile konusma ve degerlendirme imkani yaratildi ve 6zellikle bu
etkinligin kendimi tanima ve gelistirme adina gok faydall olacagini dustntyorum.

Fatih Mehmethan Besler

When talking about scholarship, many students naturally think of financial support and have this purpose when applying to an institution
for scholarship. In fact, | also applied with this purpose, however, afterwards | realized that this was also an opportunity for the individual
to develop herself/himself, to entertain and to know the self better. During the event organizations, in the warm atmosphere, | have met
some new people. In addition to these, my favorite project has been the mentorship project. At first, | could see my weaknesses and
strengths thanks to the character analysis test performed by us. And much better, | was offered a chance to discuss and evaluate these
weaknesses of me with my mentor, a businessman. | think especially this activity will help me a lot to know and develop myself.

Fatih Mehmethan Besler

Haziran ayinin bitmis olmasiyla birlikte lise yillarmi geride birakmis, Universite hayallerimin tohumlarini
ekmistim. Sadece hayaller yoktu elbet, bunun yaninda pek ¢ok arastirma ve “nasil Universiteli olunur?”
kaygisl... Ogrendim ki Universite, lise gibi ortaokul gibi degilmis, haftada 30 lira almak o hafta kendimi zen-
gin hissetmemi saglamiyormus. Ya da is sadece okula git gel de degilmis. Sosyal yasam dedigimiz insan
olmanin getirisi, aslen Universite yillarinda baslyormus. Hal boyle olunca “burs” dedigimiz kavram ortaya
clkmaya basladi. Pek bilgim yoktu aslinda burslar ve vakiflar hakkinda; tek bildigim burs, sinavlarda gbs-
terdigim basarilar sonucu verilen Ucretsiz egitimlerdi. Derken internet Uzerinden arastirmalarim sonucu
Anadolu Vakfi gikti karsima. Umidim yoktu agikgasi ama dedim neden olmasin? Ve oldu. Kendimi blyik
bir ailenin icinde buldum bir anda. Burs aldigim ilk yil oldugundan eyltl ayinda burs almaya baslamadim.
Birkag ay Anadolu Vakfrnin eli Gzerimde degildi. Bu strecte alamadigim kitaplar, bu yuzden anlayamadigim
dersler oldu. Ya da yanimda yeteri kadar para olmadigi icin arkadaslarimin “sinav sonrasi biraz takilma”
onerilerini reddettigim vakitler geldi gecti. Cok zaman, okulda kahve 5 tl diye bunun hesabini yapip uykumla kendim savastim. Burs benim
icin her seyden dnce “Gzgurluk” ve “kendine gliven” manasina gelir. Bu burs sayesinde ¢esitli sehirlerdeki tip kongrelerine gitme firsatim
oldu. Ya da eve hizli giden otobus 4 tl 40 kurus bastigl icin bundan tereddut etmemi engelledi. Artik istedigim kitaplari alabiliyor, istedigim
otobuse binebiliyor, okul sonrasi bazi guinler arkadaslarimla génul rahatliglyla gezebiliyorum. Simdiki hedefim ise bu bursumu biraz daha
iradeli harcayip yurt disina cikabilmek. Yurt disinin bana yeni bakis agisi saglayacagini distnlyorum ve bunu da sizin destek bursunuz
ile yapabilecegime inaniyorum. Aile; Gmit veren, destekleyen, sahip ¢ikan demekmis. Hayat yolumda tmit 1sigim oldugunuz igin tesekkur
ederim Anadolu Vakfi!

Feyza Kayaduman

After June, | had left behind my high school years and started to dream of university. There were not only dreams, of course, | had also
made many researches and worried a lot on “how to be a university student”... | found out that university was not like high school or sec-
ondary school. Getting 30 liras pocket money per week would not make a university student feel rich. Or all | had to do was not just to go
to and come from the school. The advantage of being a human, the social life would begin with the university. When it was the case, the
“scholarship” concept came to the fore. In fact, | did not know much about scholarships and foundations; all I knew was free training ses-
sions offered to me thanks to the success | had in exams. Afterwards, as | was searching on the Internet, | met with Anadolu Foundation. |
had no hope infact, but | told myself “Why not?” and it happened. All of a sudden, | found myself in a big family. As it was the first year | was
getting scholarship, it did not start on September. | could not get support from Anadolu Foundation for a couple of months. There were
books | could not purchase, and courses | could not understand for this reason. Or there were times when my friends offered to “hang
out after exams”, I had to reject them as | did not have enough money. For many times, | could not fall asleep as | was thinking of the price
of one cup of coffee in school, 5 liras. Above all, scholarship means “freedom” and “self-confidence” for me. Thanks to this scholarship,
| got the chance to attend in medical congresses in various cities. Or | did not have to hesitate when getting on the fastest bus to home
as the charge was 4 liras and 40 kurus. Now, | can buy whichever book | want to buy, | can get on whichever bus | want to get on, and
sometimes | can hang out with my friends after school without hesitation. My current goal is to save on this scholarship and go abroad.
| believe that visiting abroad will broaden my viewpoint and | count on myself to realize this goal with this support of you. | have learned
that family is promising, supportive and protective. Anadolu Foundation, thank you for being the light on my way in life!

Feyza Kayaduman
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“Iksirler slumsuizlige gotirmeden énce sanclyla savasmali.”

Ogrencinin hayati iksirlere baglidir, bir sonraki basamaga cikmak icin bir sihre ihtiyag duyar. Bu sihir, men-
torluk programinda kazandigl hayata bakis agisi da olabilir; bir gezide, bir egitim glininde iginde hissettigi
15181 fark edip ardina dusmekle de olabilir. Kimi zaman da ona; 6zgun bir sayglyla, kusatici bir sevgiyle yak-
lasan bir vakfin burs destegi olur. Burs almayan 6grenci, hayati biraz kenardan yasar. Giderlerine zaten
yetisemezken bir fazla etkinligi hep erteleyerek pesinde oldugu canliligl icinde yasayamadan bir zorluk
pencgesinde guin gegirir. Ona donanim saglayacak, sosyallik katacak faaliyetler dizenleyen bir kapisi yok-
tur. Bu kapinin girisinde; burs basvuru strecinde ise, online doldurulan formda 6grenciden istenen bilgiler
yerinde ve 6grencinin kendisini ifade edebilecegi bir ileti kutusunu da gdz ardi etmeden titizlikle hazirlan-
mistir. Mdlakat adiminda 6grenciyi her yonuyle degerlendiren bir model izlenmistir. Son olarak; bu iksir
-burs iksiri- yan etkisi olmadan sancliyla savasir, hazirlayana da sunulana da ‘6lumsuzIUgu’ bizzat tattirir. Bu
anlamda Anadolu Vakf’na ve Anadolu Grubu’na sonsuz tesekkur ediyorum...

Furkan Sami YAGMUR

“Potions must fight against the pain before reaching immortality.”

Life of a student is based on potions; a magic is needed to ascend to the next step. This magic may be the perspective on life gained
through the mentorship program, or may come from following the light felt within the self during a trip, on a training day. Sometimes, it
happens with the scholarship support of a foundation approaching with a unique, respectful manner and surrounding love.

Students without any scholarship live the life a bit restricted. As they cannot afford even their basic expenses, they always postpone ex-
tra events, and thus, they struggle with life without living the spirit they desire. They do not have any support which may provide personal
development opportunities and enable them to be social individuals. When applying for this support, during the scholarship application
period, the information students have to provide on the online form are adequate and the form has been carefully prepared by also in-
cluding a text box in which the students may express themselves. During the interview period, the applied model evaluates the students
from all dimensions. Finally, this potion, the scholarship potion, fights against pain without any adverse effects; makes both the institution
and the students taste the “immortality”. | would like to thank to Anadolu Group and Anadolu Foundation...

Furkan Sami YAGMUR

Ben Zeyneb Irmak. Marmara Universitesi Dis Hekimligi son sinif égrencisiyim.

Her seyden 6nce Anadolu Vakfi ile tanistigim igin ¢ok sansli ve mutlu hissettigimi sdylemek istiyorum. Bu
tanisma ailemin ve dolayisiyla hayatimin zor bir déneme girdigi siralarda oldu. 2 yil nce Hakkari sinirnnda
polis olarak ndbet tutan abim, bir terér saldinisinda sehit dustd. O her zaman iyi bir hekim olmamin hayalini
kurardi. Bu yiizden her seye ragmen Istanbul’a dontip okuluma devam ettim. Fakat sehir pahall bolimim
ise oldukga masrafliydi. Yillar 6nce Anadolu Vakfindan burs alan ve kendisi su an uzman bir dis hekimi olan
cok degerli bir buyugumden vakfi dinledim. Bursiyerlerine sadece maddi destek vermekle yetinmeyip
projeler ve etkinliklerle de yanlarinda olan bir vakif oldugunu anlatti. Yasadigim zorlu dénemde tam olarak
boyle bir destege ihtiyacim vardi. Vakfin internet sitesinden burs basvurumu yaptim. Olumlu sonuglandig-
nihaber vermek igin aradiklarinda ilk yakinlig hissetmistim. Sonrasinda buttn etkinlikler ve toplantilarda da
ayni ilgi ve samimiyetle karsilastim. Buradan aldigim burs sayesinde bana ¢ok ciddi moral ve motivasyon
veren insanlar tanidim. Ornegin egitim kogumuz ve mentorumla birebir gérismek ve bana aktardiklan bilgiler benim igin essiz bi kaynak
oldu. Burs almaya basladiktan sonra bir 6grencinin hayatinda pek ¢cok sey degisir, kaygilari azalir okuluna daha ¢ok odaklanir ve kendini
gelistirmeye firsat bulur. Ben de biriktirdigim burslar sayesinde hayallerimden biri olan yurtdisi stajimi bu yaz gerceklestirecegim.
Genglerin her anlamda yaninda olan ve hayallerine katkida bulunan vakfimiza tesekkurlerimi sunuyorum.

Zeyneb Irmak

| am Zeyneb Irmak. | am a senior at Marmara University Department of Dentistry.
Firstly, | would like to say that | feel very lucky and happy to have met Anadolu Foundation. | met them when my family was going through a
difficult time and therefore my life took a challenging turn. My brother who was keeping watch on the border of Hakkari was martyrized in
aterror attack. He always dreamed of me becoming a good dentist. For this reason, | returned to Istanbul after all and continued studying.
However, life in Istanbul was expensive in the city and my department was costly. | learned about the foundation from a valuable elder
who is now an expert dentist and had received scholarship from Anadolu Foundation many years ago. She told me that it was a founda-
tion which not only supports its scholars financially but also stands by them with various events and projects. This was the exact support
| sought at those difficult times | was going through. | applied for scholarship on the website of the foundation. | felt the first connection
between us when they called me to announce that my application resulted positively. The same attention and sincerity continued in all
the following events and meetings. Thanks to the scholarship | received from here, | had the chance to meet people who give me a great
deal of moral support and motivate me. Meeting my training coach and mentor personally and the information they provided made up
a unique source for me. A lot of things change in a student’s life after they start to receive scholarship. Their worries start to fade away;
they focus more on the school and have the chance to develop themselves. Using the amount | have saved thanks to my scholarship, |
will do internship abroad this summer, which has been one of my dreams. | extend my thanks to our foundation which supports the young
in every aspect and contributes to their dreams.

Zeyneb Irmak
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2016 Yilinda zorlu bir sinav maratonu hentiz yeni sona ermisken emeklerimin filizlenecek oldugu Universite
belli olmustu fakat dort kisilik ailemizde, devlet memuru olan babam haricinde ev ekonomisine katki sag-
layacak kimse olmadigindan Ankara'da devam ettirecegim &grenim hayatim ailemi zor duruma sokacak,
egitim hayatimi olumsuz etkileyecekti. Bu sebeple burs alma arayisina girdim. internetten bana bu olanag)
saglayabilecek vakiflari arastirirken bir sitede Anadolu Vakfrnin yayinlamis oldugu burs ilani gézime carpti.
Anadolu Vakfi, burs arayisina giristigim bu dénemde basvurma ihtimalimin oldugu diger sirket ve vakif-
larin aksine 6grencilere kendilerini aciklayabilecekleri ve ideallerini eksiksiz bir sekilde paylasabilecekleri
bir platform sunmustu. Basvurumu yapisimin ardindan Anadolu Vakfi yetkilileri tarafindan miracaatim géz
onune alinmis mulakatlara davet edilmistim. Anadolu Vakfrnin bizler igin hazirladigr mulakat ortami hedef-
lerimizi, gelecekte gergeklestirmek icin canla basla galistigimiz hayallerimizi rahatga beyan edebilecegimiz
glzel bir ortamdi. Bu mulakattan sonra Anadolu Vakfinin burs verdigi 68rencilerden biri olmaya hak kazandim. Bana saglanan bu burs
olanagi 6grenim hayatmda pek cok seyi olumlu yonde degistirdi. Bana, ders ¢alisimasi mimkun olmayan yemeklerin yenemeyecek du-
zeylerde oldugu egitim hayatimi ve gunltk yasantimi olumsuz etkileyecek bir yurdun aksine derslerimi daha rahat galisabilecegim bir ev
ortami sagladi. Yine bursum sayesinde doénem basinda talep edilmis olan ders kitaplarini alimakta zorluk gekmedim ve arkadas gevremde
duzenlenen sosyal etkinlere rahatga katilma imkanina sahip oldum. Kisacasi burs bir 6grencinin tum hayatinda olumlu degisimlere neden
olan bir olanaktir. Bu bursu bana sagladigi icin Anadolu Vakfina tesekkuru bir bore bilirim.

Kamil Enes POGE

In 2016, when | had just gone through a tough exam period, it became obvious which university | would be going as the reward of my
efforts. However, in our family of four, it was only my state official father who could contribute to the home economy. My education life
in Ankara would put my family in a difficult situation and affect my education badly. For this reason, | started to seek for a scholarship.
While | was searching for foundations which may provide me this opportunity on the Internet, a scholarship announcement of Anadolu
Foundation caught my attention on a site. Unlike other companies and foundations which | could also apply for a scholarship in this
period, Anadolu Foundation offered students a platform on which they can express themselves and share their ideals with every detail.
Afterwards, officials of Anadolu Foundation evaluated my application and invited me for interviews. Anadolu Foundation offered a good
interview environment for us in which we were able to easily express our ambitions and dreams we work heartily to realize in the future.
After this interview, | became entitled to be one of the scholars of Anadolu Foundation. This scholarship opportunity has changed many
things in my life in a positive way. Thanks to this support, | did not have to live in a dormitory in which it was impossible to study and to
eat; it would impact my education and daily life badly. Instead, | could live in a more comfortable house in which | could study well. Again,
thanks to this support, | could purchase the books that I had to buy at the start of the education terms and participate in social activities
with my friends without hesitation. In short, scholarship is an opportunity that changes the life of a student in a positive way. | want to
thank Anadolu Foundation for offering me this scholarship.

Kamil Enes POGE

Scholarship Program

From The Pens of Our Scholars;
The First Steps to The Career

Merhaba, Ben Sabrin Eliskizi Ankara Uvinersitesi lletisim Fakiiltesi 1. Sinif ¢grencisiyim daha dogrusu Bir
senelik hazirlik maratonunun ardindan insanlarin dogru bilgi alma haklarini korumak ve daha genis Kitle-
lere ulasip toplum yararina alismak umuduyla tercih ettigim bolim olan Radyo ve Televizyon ve Sinema
bolumune nihayet bu sene basliyorum. Bes ¢ocuklu bir ailenin en buytk gocuguyum, babam isci emek-
lisi Gniversite sinavini kazandiktan sonra her 68renci gibi burs arayisina girdim,hayat sartlarinin bu denli
zor oldugu bu dénemde aileme daha fazla yuk olmak istemedim. Anadolu Vakfi ile tanismam tesadufen
ogrencilerin burs aldiklari yerler hakkinda bir takim bilgiler paylastiklar bir siteye girmemle gereklesti. Yazi-
lanlari okuduktan sonra biraz arastirma yaptim,egitime verdikleri &nem, 6grencinin kendini gelistirmesiicin
gosterdikleri gaba kurulusun amaci, ilkeleri basvuru yapmam icin yetti. Bir stire sonra mulakata ¢cagirildim,
gayet dost canlisi bir sekilde karsilanmamiz, bize kendini anlat Sabrin kimdir neler yapmak ister hedefleri
nelerdir tarzinda sorular yoneltmeleri beni cok mutlu etti. Olay maddiyatin gok 6tesindeydi. Manevi olarak da her zaman yanimizda ola-
caklarinianlamak hig zor degildi. Mulakat bitiminde bursiyerimiz olmasaniz bile kapimiz size her zaman acik deyip gulumsediler. O an burs
almasam bile iyi ki boyle glizel insanlarla tanistim dedim. Su an bir bursiyerim ve tekrar séyluyorum, iyi ki Anadolu Vakfiile tanistim. Anadolu
Grubuna ve Anadolu Vakfrna tim destekleri, gller yuzleri, durtstlUkleri ve Anadolu igin, insanimiz igin dedikleri ve gergekten uyguladiklar
icin gok cok tesekkur ederim.

Sabrin Eslikiz.

Hello, | am Sabrin Eslikizi, a freshman at Ankara University Faculty of Communication. More precisely, after one-year preparation mara-
thon, lam just starting the Department of Radio, Television and Cinema which | preferred with hopes to protect people’s right to accurate
information, reach the larger mass and work for society. | am the oldest child of a family with five children. My father is a retired worker.
After | passed the university entrance exam, | began to seek scholarship, as every other student do. | could no longer be a burden to
my family in such a period where living conditions are challenging. | met Anadolu Foundation upon coincidentally entering a website
where students share some information about the institutions they receive scholarship from. After reading it, | made a research about it.
The importance they attach to education, the efforts they put in student’s personal development and the purpose and principles of the
foundation were enough for me to apply to it. After a while, | was invited for an interview. It made me really happy to be welcomed in a
friendly way and asked who Sabrin is, what does she wants to do, and what are her desires and goals. The point was beyond materiality.
It was not difficult to see that they would also stand by us morally. At the end of the interview, they said that even if | did not become a
scholar, their door was always open to me. At that very moment, | was glad to meet these beautiful people, evenif it was not certain that
if | would receive a scholarship or not. | am a scholar now and | repeat it: | am glad | met Anadolu Foundation. | want to thank Anadolu
Group and Anadolu Foundation very much for all their support, friendliness, honesty and their commitment to Anatolia and its people.

Sabrin Eslikizi.

Anadolu Vakfi bursiyeri olarak 3. Yilima girerken kendimde gok blyuk degisimler gbriyorum.Anadolu Vakfi
sayesinde birgok etkinliklere katildim hepsinden farkli bir seyler égrendim.Temel fotografcilik egitimi ,sos-
yal girisimcilik semineri, heykel atolyesi en keyifli etkinliklerdendi. Mulakat asamasinda mentorluk adi veri-
len mukemmel bir programin anlatimi yapildi ve kesinlikle buna katimaliyim dedim. Mulakat bittigi zaman
bursiyer olamasam da mentorluk programina katilabilir miyim diye sordugumda maalesef cevabi beni cok
UzmuUsty. Burs sonuglari agiklandiginda mentorluk programina dahil olacagim igin ¢ok sevindim. Anadolu
vakfi sayesinde mentorum Onder Abi ile tanistim. Mentorluk programinin giizel olacagini biliyordum an-
cak Onder Abi mentorum oldugu icin daha bir glizel oldu. Aklimda olan kisisel ve mesleki anlamda daima
gelisme ve degisme duslUncesi Anadolu Vakfi ile mentorum sayesinde daha kolay gerceklestigi icin cok
mutluyum. Anadolu Vakfina ve emegi gegen herkese gok tesekkur ederim

Safak Akdemir

As | step into my 3rd year as a scholar of Anadolu Foundation, | started to see big changes with me. Thanks to Anadolu Foundation, |
participated in a number of events and learned different things from each of them. Basic photography training, social entrepreneurship
seminar and sculpture workshop were the most enjoyable events for me. An excellent program called mentorship was introduced at the
interview stage, and | thought to myself that | should definitely take part in this. It made me very upset, though, when | received a negative
answer to the question | asked whether | can participate in the mentorship program or not, even if I don’t get to receive scholar. | got
really excited when the results for scholarship were announced as | would be a part of the mentorship program. | met my mentor Onder
thanks to Anadolu Foundation. | knew the mentorship program would be good, but with Onder as my mentor, it became great. | am glad
that Anadolu Foundation and my mentor Onder made it easier for me to reach my goal of continuous development and evolution in both
personal and professional sense. | would like to thank so much to Anadolu Foundation and those who contributed.

Safak Akdemir
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Soézlerime baslarken 6 yildir burs aldigim bir kurumun faaliyet raporu igin yazdigim bu yazinin beni onurlan-
dirdigini séylemek istiyorum. Bundan sonraki yasamimda ‘6grenci’ degil ‘hekim’ sifatina alismam gerektigini
fark ederken bu egitim strecinin herkes igin ne kadar zor oldugunu bir kez daha hatirladim. Bu strecte bir
ogrenci olarak, bir bursiyer olarak; sorunsuz, mazeretsiz, glivenle bir kurumdan burs almak ne demek en
iyi hissedenlerden biriyim belki de. Bu nedenle de edebilecegim en iyi tesekkirin meslegini iyi yapan ve
Ulkesine yararli olan bir birey olmakla mumkun olacaginin bilincindeyim. Ve tabii ki vakti geldiginde benim
gibi nicelerinin hayatini kolaylastiran o burs veren ailenin bir pargasi olmakla... Egitime destek vermek he-
men her kurumun misyonlari arasinda yer alirken bunu gercekten yapan “Anadolu Vakfi” gibi kurumlar iyi ki
varlar. Emeginiz ve 6zveriniz igin tesekkurlerimle.

Nilay Kadirogullari

Before | begin, | would like to say that this letter which | am writing for the annual report of the institution that | received scholarship for 6
years honored me. While | come to realize that | have to get used to being a “physician” as | am no longer a “student”, | remember once
more how hard this education process is for everyone. | am probably one of those who do know what it means for a student and a
scholar to safely receive a scholarship from an institution during this process without any problems or excuses. | am aware that the best
way to present my thanks is to become an individual who performs well in her job and is beneficial for her country, and also, of course, to
become a part of the family granting the scholarship which makes the life easier for me and for many more... While supporting education
is among the missions of almost every institution, | am glad there are institutions such as Anadolu Foundation which actually realize this
mission. Thank you for your effort and commitment.

Nilay Kadirogullari
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Istanbul'da bir tniversiteyi kazandigim zaman, maddi durumumuz ¢ok iyi olmadigl icin, babam egitim mas-
raflanmi nasil karsilayacagini kara kara dustinmeye baslamisti. Beni okutmak ugruna elinde ne var ne yoksa
satmayi goze almisti. Bu siralarda ben ise internetten burs veren kurumlari arastiriyordum, kiigtk de olsa bir
burs bularak ailemin yukunut hafifletmeyi umuyordum. Cok sayida yere basvurmama ragmen, pek gogun-
dan olumsuz bir geri donus bile almadim. Anadolu Vakfi ise geri donus saglamakla kalmamis, olabildigine
aclk ve seffaf oldugu bir bursiyer segim degerlendirme streci sonucunda bana burs vermeye baslamisti.
Istanbul’a geldigimde KYK ve Anadolu Vakfinin sagladigi burslarla hayatimi idame ettirerek, bu burslar sa-
yesinde aileme yUk olmaktan kurtuldum. Béylece babam da beni nasil okutacagini dustinmekten kurtula-
rak bir nebze de olsa rahatladi. Sayet Anadolu Vakfrnin temin ettigi bu burs olmasaydi, muhtemelen hem
egitim yil icerisinde, hem de yaz tatili boyunca enerjimin gogunu bir iste galisarak micadele etmeye ayir-
mak zorunda kalacak, bunun tabii neticesi olarak ne simdiki gibi Universitede iyi bir ortalamaya sahip olabilecek, ne de kendimi tglncu ya-
banci dil 68renmeye yoneltecek enerji, imkan ve zaman bulabilecektim. Anadolu Vakfrnin sagladig bu burs benim igin sadece bir miktar
para degil, ayni zamanda bos vakit, enerji, imkan, ders calisacak zaman, yabanci dil 6grenme firsati anlamina geliyor. Ustelik Universiteye
basladigimdan beri her donem esas olarak Universite basarisina endeksli olarak degerlendirilen bu burs, ortalamam iyi oldugu muddetce
kesilmiyor; kesilmedikge de kendisini arkamda sadece maddi degil, ayni zamanda manevi bir destek olarak da hissettiriyor. Bu burs icin
Anadolu Vakfrna ne kadar mutesekkir ve minnettar oldugumu ifade etmem mumkudn degil.

Ali Ekber GINAR

When | got into university in Istanbul, my father started to brood on how to afford my educational costs, as our financial situation was
not good. He was willing to sell all he had to meet my educational expenses. Meanwhile, hoping that | could relieve my family’s burden
by getting a scholarship, regardless of whether the amount is big or small, | was searching for institutions that provide scholarships on
the Internet. Even if | applied to many institutions, | did not receive even a negative reply from most of them. However, Anadolu Founda-
tion did not only provide a return but also started to give me scholarships after a clear and transparent evaluation process of student
selection for scholarship. After | arrived in Istanbul, | could live on the scholarships provided by the Credits and Dormitories Institution
and Anadolu Foundation, as a consequence of which | was relieved of being a burden on my family. Thus, my father did not have to find
a way to afford my educational costs and felt relieved to some extent. If | had missed this scholarship provided by Anadolu Foundation, |
would probably have had to struggle by working both during the school year and the summer holiday, and as the natural consequence
of this, | would have had neither a good gpa in the university, which | have now, and nor the energy, opportunity and time to learn a third
foreign language. The scholarship provided by Anadolu Foundation is not only some amount of money for me; it also means free time,
energy, opportunities, time to study and opportunity to learn foreign languages. Moreover, this scholarship, which is evaluated according
to the academic success for every term since | started university, is not discontinued as long as my GPA is good. During all this period,
the institution has made me feel its full support by backing me up both financially and morally. | cannot even express how thankful and
grateful | am to Anadolu Foundation for this scholarship.

Ali Ekber Cinar

Anadolu Vakfrna ilk basvurdugumda burs miktari, dizelenen etkinlikler ve mentorluk programindan dolayi
segilmeyi gok istiyordum. ilk milakatimda kendimi ve gecmisimi detaylica anlatmama ragmen secilmedim.
Sonraki yil basvurdugumda ise segilme istegim daha da artmisti. Bu sefer ise gecmisimden degil, gele-
cege yonelik hedeflerimden ve hayallerimden bahsettim. Tabii ki de segildim. Gunku fark ettim ki bizden
hedef koymamiz isteniyor ve bu hedefe giden yolda Anadolu Vakfi higbir destegi esirgemiyor. Anadolu
Vakfrndan aldigim burs ile Aimanca kursuna kaydoldum ve tamamladim. Su anda da devam eden bur-
sumla ehliyetimi aliyorum. Vakfin etkinliklerine de duzenli katilan biri olarak nitelikli insanlari tanima ve gu-
zel arkadasliklar kurma sansi yakaladim. Buradan elde ettigim bursu iyi bir sekilde degerlendirip izleri asla
silinmeyecek sekilde kendime katki sagladim. Kelebegin okyanustaki kanat cirpisinin farkli kiyida firtina
cirabilecegi gibi bu burs da benim igin kelebek etkisi yaratti ve hayatimda olumlu yonde degisimler sagladi.

Elif MERT

When [ first applied to Anadolu Foundation, | really wanted to be selected as a scholar because of the scholarship amount, events organ-
ized and mentorship program. However, | wasn’t selected in my first interview although | explained myself and my past in detail. The year
after, when | applied the foundation again, | was even more willing to be selected. This time, | did not mention my past but my future goals
and dreams. And | was selected, of course. Because | saw that they want us to have a goal and Anadolu Foundation provides full support
on the path to this goal. | enrolled in a German course and completed with the scholar | received from Anadolu Foundation. And now, |
will receive my driving license thanks to my current scholarship. As a person who regularly participates in the events of the Foundation, |
have had the chance to meet qualified people and make beautiful friends. | made good use of my scholarship and contributed to myself
in a manner that will last forever. As a butterfly’s flapping its wings can trigger a storm on a different coast, this scholarship has created a
butterfly effect for me and led to positive changes in my life.

Elif MERT
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From The Pens of Our Scholars;
The First Steps to The Career

Merhabalar;

Sozlerime baslamadan énce sizlere sevdiklerinizle beraber mutlu, huzurlu anlar, anilar dileklerimle bas-
lamak istiyorum. Yazimda sizlere, anlatabildigim kadari ile Anadolu Vakfindan, benim igin ne anlam ifade
ettiginden, bana kattiklarindan kisaca bahsetmeye galisacagim. Ben Cafer Burak Demir. Yildiz Teknik Uni-
versitesi Insaat Muhendisligi 4. sinif dgrencisiyim. Anadolu Vakfi ile 2014 yilinda taristim. Iyi ki de tanismi-
sim. O giinden bugiine gok giizel zamanlar gecirdim Anadolu Vakfi ile. Oncelikle Anadolu Vakfindaki ilk
glinimden bahsetmek istiyorum. Bir tanisma toplantisi... Toplanti da vakfin isleyisi, gegcmiste yaptiklari ve
gelecekte yapmak istediklerinden bahsediliyordu. Aslinda bakacak olursak sasirtici ve etkileyiciydi bu ilk
toplanti benim igin. Bu kadar buytk ve yogun calisan bir sirketin 6grenciler igin maddi yardimlar yaninda
bunca zahmet ve zamana mal olacak seyleri yapmasi... (Tabi bu kadar tst dizey yonetici ile ilk kez karsi
karsiya olmanin da verdigi heyecani da sdylemeden edemeyecegim )Ama zaman gectikce ve etkinliklerde
bulundukca Anadolu Vakfinin ne yapmak istedigini, bunca ¢aba ve ugrasin sebebini anlamaya basladim. Bence bir bakima yatirmdi bu.
Fakat biraz farkli bir yatinm. Aslinda en buyuk yatinm. Bu tlkenin gelecegine, aydinlik genclerine dolayisiyla yarinlarina yapilan bir yatirim.
Burada aslinda her bir 6grencinin okudugu bolim yaninda siradan, kendilerini tekrar eden bireyler olmak yerine farkliliklar olusturabilen
arastiran 6grenen sorgulayan insanlar olarak yetismesi icindi bence bunca emek...

Mesela kendimden érnek vermek istiyorum. Ben Anadolu Vakfi ile okulumda aldigim mthendislik egitimi yaninda tek bir alana yogunlasan
bir insaat muhendisi olmak yerine katlldigim egitimlerin, etkinliklerin ve sosyal gevrenin verdigi ilhamla sanat ile ugrasan, sporun kattig
glzellikleri daha iyi gbrebilen biri oldugumu dustntyorum giin gegtikge. Mesela resimle ilgilenmeye basladim burada. Karakalem kursuna
gittim. Resimlerim sergilendi. ilk heykelimi yaptim. Beraber fotografcilk ile ugrastik ve daha niceleri... Diger taraftan ise farkl okullardan,
sehirlerden mesleklerden insanlar, arkadaslar tanma firsati yakalamak da buradaki baska bir glizellik daha bence. Zaman zaman Anadolu
Vakfina basvurmak isteyen cevremdeki insanlarin sorulari ile karsilastyorum. Ne yapmam lazim, nasil yapmam lazim burs basvurusu igin
diye. Genellikle onlara olan cevabim hep ayni. Bence burada aranan aslinda satirlar dolusu ¢z gegcmis bilgileri siralamanizdansa kendinize
ait bir 6z gelecek planinizin olmasi cevabini veriyorum onlara. Yani kendinize ait bir hikayenizin olmasl. Hayatiniza ilham veren, umut veren
faydali bir ugras. Ne olursa... Yeter ki siradan olmayin, kendiniz olun. Bence asil olan bu. Sézlerimin sonunda sdylemek isterim ki herkesin
kendi icin gabaladig boéyle bir ddnemde Anadolu Vakfinin tlkemizin gengligi icin yaptigl maddi ve manevi bu destek gergekten takdire
sayan. Gegirdigim bu zaman zarfi igerisinde bizi Anadolu vakfina sevgi, saygi ve vefa duygulari ile baglayan sevgili Anadolu Vakfi yonetici-
lerine calisanlarina ve bu vakfin kurulmasinda emegi gecen herkese ayri ayri tesekkur ediyorum. Anadolu vakfi benim iyikilerimden.
Herkese gecmisine baktiginda keskelerden uzak iyikiler ile dolu bir yasam dilerim. Sevgiler...

Cafer Burak DEMIR

Hello,
Before I begin, | wish you all happy, pleasant moments and memories with your beloved ones. In my letter, | will try my best to express my
feelings about Anadolu Foundation, what it means to me and how it enriches me. | am Cafer Burak Demir. | am a senior at Constructional
Engineering Department in Yildiz Technical University. | met Anadolu Foundation in 2014 and | am glad | did. | have spent so much time
with Anadolu Foundation since that day. Firstly, | would like to talk about my first day at Anadolu Foundation. An acquaintance meeting...
People were talking about the operation of the foundation, its former activities and what it plans to do in the future. To be honest, it was
a surprising and impressive meeting for me. A company that is so big and operates intensely doing all the things, besides financial aids
for students, that would cost so much trouble and time. (And | have to mention how nervous it can be to be face to face with a number
of senior executives ) However, as the time went by, | started to understand what Anadolu Foundation aims to do and the reason behind
all this effort and endeavor. | think it was an investment in a sense. However, it was a different investment, in fact, the biggest one. An
investment in Turkey’s future, the promising youth and therefore in tomorrow. In my opinion, all this effort was for the sake of helping
people become individuals who make a difference, research, learn and question instead of being ordinary and repeating themselves
besides the department they are in. | would like to present myself as an example. | think that | am one of those who are interested in art
with the inspiration given by the trainings, activities and social environment instead of being a civil engineer who concentrates on a single
field besides my engineering education in Anatolian Foundation. For example, | started to be interested in drawing here. | took charcoal
lessons. My pictures were exhibited. | sculptured for the first time. We were interested in photography and many more... Moreover, we
had the chance to meet people, friends from different universities and cities, which is another positive aspect of the Foundation.
From time to time, people who want to apply Anadolu Foundation ask me questions about it. They want to learn what they should do
for a scholarship and how they should do it. | generally give them the same answers .| tell them that having your own future plan rather
than a cv full of background information is what is searched for, in other words, having your own story. An interest that inspires and adds
hope to your life. That could be everything... Just be extraordinary, be yourself. | think this is what counts. As | finish my words, | would
like to say that all the moral and material support which Anadolu Foundation provides for the young is honestly applaudable in such a
time where everybody cares for themselves. In this time period, | would like to extend my thanks to the managers and employees of
beloved Anadolu Foundation who connect us with the feelings of love, respect and fidelity to Anadolu Foundation and to everyone who
contributed to the establishment of this foundation. | never regret being a part of Anadolu Foundation. | wish everyone a life that is away
from any regrets and full of contentment.
Best regards

Cafer Burak DEMIR
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KEP - KARDES EGITiM PROJESI
KEP-FRATERNAL EDUCATION PROJECT

Dr. Inci Karaarslan

KEP projesini 2015 yill Subat ayinda hayata gegirdik. Aslinda bu projenin éncesi
de vardi : Anadolu Saglik Merkezi Laboratuvar ekibi olarak 20089 yili Eylul ayinda
“Kardesini Se¢” adli bir site araciligy ile Ug ilkokul 6grencisi segmis ve onlara
duzenli bagislarimizla egitim destegi vermeye baslamistik. Toplam 15 katiimci

ile ayda 180 TL toplayarak giktigimiz bu yolculukta “kardeslerimiz” 2014 yilinda
mezun oldular. Ve maalesef, iclerinden sadece biri liseye devam ederken diger-
leri gesitli nedenlerle 68renimlerine devam edemediler. Bu durum bizde ciddi
bir hayal kirikligi yaratti. Gegen yillar icinde bu U¢ gocugun yasamlarina mutlaka
bir miktar dokunmustuk ve belki bu da azimsanmayacak bir sonugtu ama hepsi-
ni Ust 68retime tasima hayalimizi gerceklestirememistik. Bu deneyim ile anladik
ki bireysel gayret ve iyi niyet glizel seyler ama kisitl kaynagimizi daha etkin ve
yerinde kullanmak, dogru ve daha ¢ok sayida cocuga ulasmak, projemizi kurum-
sallastirabilmek ve bizden sonra da devamini saglayabilmek igin profesyonellerin
g06rus ve destegine ihtiyacimiz var, isi onlara teslim etmemiz gerekli. Bu dustn-
celerle Anadolu Vakf’nin degerli yoneticileri Sayin Selim Guven ve Nil Celtek
ile bir gbérisme yaptik. Vakfimizin egitim alanindaki galismalari iginde bir burs
programi oldugunu, bu program gergevesinde 68renimini tamamlayabilmek
icin maddi destege intiyac duyan, akademik olarak basarili 1000+ Universite 68-
rencisine burs verilmekte oldugunu 6grendik. Selim bey, Nil hanim ve kendi Ust
yonetimimizden aldigimiz destekle hem ekibimizi, hem de hayallerimizi buytt-
tuk; 2015 yill Subat ayinda galisma arkadaslarim Dr. Burcu Usta Uslu ve Dr.Arzu
Takilile “KEP Kardes Egitim Projesi’ni hayata gegirdik. Artik sadece laboratuvar
calisanlari degil, Anadolu Saglik Merkezinin tum gonullt bagiscilarinin verdikleri
aylik 6deme talimatlariile olusturduklari bir bagis havuzumuz var ve 2015-2018
yillari arasinda toplam 154.844 TL bagis (78 kisilik katilimcp ile vakfimizin 12 bur-
siyerine biz de destek vermis olduk. Cesitli branslarda okuyan bursiyerlerimizin
arasinda bir de tip fakultesi 6grencisinin olmasi bir saglik kurumu olarak bizlere
ayri bir keyif veriyor.

Bu sUregte gok yabancisi oldugumuz bagiscilik konusunda bizler de epey
egitildik; 6rnegin bagis toplamak hi¢ de kolay degil, seffaf olmak, gtiven vermek
gerek, bunu baslangictan beri ddnem dénem geri bildirimler vererek yapmaya
calistik. Ik glinki heves ve heyecanin stirmesini ve bagislarin devamini sagla-
mak zor, bagislarin yillar yil sirmesi igin az sayida bagiscidan buytk miktarlar
toplamak yerine projenizi tabana yayarak kiiguk ve kimsenin butgesine do-
kunmayacak miktarlar toplamak daha iyi bir strateji, tim iletisimlerimizde bunu
vurguladik. Sizin hayallerinizi bagiscilarinizin da hayalleri yapmak, tek basina ula-
silamayacak hedeflere birlikte ulasilabildigini ve katkilariyla hangi gorbada tuzlari
oldugunu géstermek dnemli, drnegin bursiyerlerimiz kimler, nerelerde okuyorlar
anlattigimizda, onlari tanistirdigmizda  bagiscilarimizin da bizim gibi duygulandi-
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Dr. inci Karaarslan

We carried KEP project into effect in February, 2015. Actually,
there was a background to this story: We, as Anadolu Healthcare
Center Laboratory Team, selected three primary school students
through a site called “Choose Your Brother/Sister” in September,
2009 and began to support their education with our dona-

tions on a regular basis. In this journey which we set out with 15
participants in total by collecting 180 TL monthly, “our brothers
and sisters” graduated in 2014. Unfortunately, only one of them
was able to go to high school as the others had different hard-
ships. This disappointed us seriously. We touched these three
children’s lives for sure in the years that passed and this might be
a considerably important result. However, we could not make our
dream of carrying all of them to a higher education come true.
This experience made us see that individual effort and good

will are nice things but we needed the support and views of the
professional and we should transfer this matter to them in order
to benefit from our limited sources in a more efficient way and to
reach more and adequate number of children. With these on
our minds, we discussed the situation with the esteemed manag-
ers of Anadolu Foundation, Selim Guven and Nil Celtek. We have
learned that our foundation has a scholarship program in the field
of education and that scholarships are given to 1000+ academ-
ically successful university students who need financial support
to complete their education. With our support from Mr. Selim,
Ms. Nil and our own senior management, we have enlarged both
our team and our dreams. In February, 2015 we launched “KEP
Brother/Sister Training Project” with my colleagues Dr. Burcu
Usta Uslu and Dr. Arzu Takil. Now we have a donation pool cre-
ated by the monthly payment instructions of all volunteer donors
of Anadolu Medical Center, not just laboratory workers, and we
have also supported 12 scholars from our foundation with a total
donation of 154,844 TL (78 participants) between 2015-2018. It
is a pleasure for a healthcare institution like us to have a student
from the faculty of medicine among our scholars who study in
different branches.

In this process, we were educated about the concept of dona-
tion which was foreign to us; for example, fundraising is not easy
at all; it is necessary to be transparent and trusting. We tried to
achieve this by giving feedback from time to time since the begin-
ning. It is difficult to maintain the enthusiasm and excitement of
the first day and continue with the donations. It is a better strat-
egy to collect small amounts and not damage anyone’s budget
by spreading your project to the base rather than collecting large
amounts from a small number of donors for the donations to last,
which we highlighted in all of our communications. It is important
to make your dreams your donors’ dreams, and show them that
you can reach the goals together that cannot be reached on your
own and which pie they have their finger in with their contribu-
tions. For example; when we introduce them who our scholars
are and where they study, we feel that our donors are being
touched, excited, and our donations are increasing.

2017 was an important year for KEP. We were invited to the
award ceremony of Bi-Fikir, our innovation program carried out
within the Anadolu Group, which was held on November 9, 2017.
We had the chance to introduce ourselves to the whole group
and we were awarded with a special prize by our Esteemed
Chairman of the Executive Board, Tuncay Ozilhan. After our
speech, a number of our group employees asked how they could
contribute to our efforts. We were once more proud of being a
part of this big family. We did our best to explain this to everyone:
We have a foundation that carries out numerous and very original
projects with a tiny team in our fields of education and health,
and they are accomplishing this work with passion. For instance,

8ini, heyecanlandigini hissediyoruz, bagislarimiz hemen artiyor...
2017 yil KEP igin énemli bir yil oldu. Anadolu Grubu iginde yurttulen
innovasyon programimiz Bi-Fikir'in 9 Kasim 2017 tarihinde dtzenle-
nen 6dul térenine davet edildik, kendimizi tim gruba anlatma sansi
bulduk ve Yénetim Kurulu Baskanimiz Sayin Tuncay Ozilhan tara-
findan 6zel bir 6dulle onurlandirildik. Konusmamiz sonrasinda pek
cok grup galisanimiz bize nasil destek olabileceklerini sordular. Bu
buyuk ailenin bir par¢asi olmaktan bir kez daha gurur duyduk. Dilimiz
doéndugiince sunu anlatmaya galistik herkese: Bizim egitim ve saglik
alanlarinda kugucuk bir ekip ile gok sayida ve gok &zgln projeler
yuraten bir vakfimiz var, tutku ile gerceklestiriyorlar bu calismalari.
S6z gelimi bizim de KEP ile kiyisindan kosesinden destek verdigimiz
Universiteli genglerin burs programi... Belki bir gogunuz séyle du-
sunuyor : devlet Universitelerinde okuyan genclerin egitimini zaten
devlet karsiliyor, 68rencilere kredi veriyor, yurtlar ve yemek parasiz
vb... Maalesef kazin ayagi pek dyle degil, evet egitim Ucretli degil
ama baska bir sehirde okuyacak olan gencin kalacagi devlet yurdun-
da U —dort yatakl oda aylik 600-700 TL; yemek bedava ama gogu
kez yenecek gibi degil, kitap, ulasim, iletisim derken bdyle bir gencin
buyuk sehirdeki aylik asgari gideri 1600-1700 TL. Devletin verdigi
geri 6demeli kredi sadece 450 TL, yani yurdu dahi karsilamiyor. Vak-
fimiz iste bu genglere Ustelik de geri ©demesiz olarak her ay bir 450
TL daha veriyor. Rakamlara ortaya konunca aslinda tablo ne aci, bir
cocuk burs aliyor olsa bile yine de ya calisarak ya da ailesinden des-
tek alarak okumak durumunda, ayni ailenin yaslari yakin birkag evladi
oldugunu dusunun bir de... Yani verilen aylik maddi destek aslinda
isin gok 6nemli bir pargasl ancak Anadolu Vakfrnin burs programi
benzerlerinden farkli bir cok 6zellige de sahip, tutkuyla, emekle oya
gibi islenen bir proje... Vakif calisanlari gencleri tek tek seciyor, tani-
yor, gelismelerini takip ediyor, onlari spor faaliyetleri, egitimler, etkin-
likler ve network toplantilari ile besliyor, basaril grup calisanlarinin
deneyimleriile genglere mentorluk yaptigi Mentorluk Programi ile
gelecege hazirliyor, yani gocuklarin hayatina her anlamda dokunu-
yorlar. Ve tim bunlar vakfimiza grup sirketlerimizden aktarilan bltce
ile gerceklestiriliyor. KEP bu butceye grup icinden bireysel bagiscilik
anlaminda verilen ilk destek olusu ile 6rnek bir proje ancak bize
katilmak veya benzerini yapmak hi¢ de sart degil, cogumuz bilmiyor
olabiliriz,, vakfimiza isteyen herkes bireysel olarak da kucuk-buyuk
duzenli-duzensiz bagyslarla destek olabilir, gelecegimizin umudu bu
genglerimize katki verebilir. DUstinsenize 50 000 kisilik bir aileyiz,
herkes ayda 1 lira bagislasa, 1000 degil binlerce gencin yasamina
dokunuruz. Biz KEP artk ANADOLUKep olsun istiyoruz.

the scholarship program for the university students which we support with
our best effort with KEP. Perhaps many of you think that: the government
already meets the educational needs of young people studying in state uni-
versities, gives students loans, dormitories and free meal etc. Unfortunately,
this is not the case. Yes, education is not paid but in another city where the
young people stay in the state dormitory of three-bed room costs 600-/00
TL per month. Food is free of charge, but not edible for most of the time.
Minimum expense of a young person is around 1600-1700 TL when books,
transportation, communication fees are considered. Government loan with a
pay-back condition is only 450 TL, which does not even cover the dormitory
fee. Our foundation gives those young people a monthly amount of addition-
al 450 TL without a pay-back condition. Figures show a very painful picture...
Evenif a child is receiving a scholarship, they still have to study or study by
taking support from his family. Imagine that a family has a few children at
nearly similar ages... In other words, the monthly financial support provided is
a very important part of the work. However, the Anadolu Foundation’s schol-
arship program has a lot of features that are different from their counterparts.
It is a project of passion and effort. The foundation employees select, know
and follow the developments of the youth, feed them with sports activities,
trainings, events and network meetings, prepare them for the future with the
mentoring program that mentors young people through the experiences of
successful group employees. In other words, they touch these young lives

in every sense. All these are facilitated by the budget transferred to our
foundation by our group companies. KEP is an exemplary project with the
first support given to this budget in terms of individual donations within the
group, but it is not necessary to join us or do a similar thing. Most of us may
not know this but anyone can support our foundation with small-large, regu-
lar-irregular donations individually, and the hope of our future can contribute
to these young people. Think about it: We are a family of 50,000 people. If
everyone pays 1 lira a month, we can touch the lives of not a thousand, but
thousands of young people. We want KEP to be ANADOLUKEP.
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Dr.Burcu Usta Uslu

2017 yilinda KEP igin toplanan bagisi nasil arttirabiliriz,
baska fonlar yaratabilir miyiz diye biraz kafa yorduk. Cok
degerli hocamiz Prof. Dr. Metin Cakmakgrnin KEP’e bagis-
ladigl bir eseriigin duzenledigimiz piyango yeni projelerimi-
zin ilki oldu ve bu etkinlik ile neredeyse bir aylik bttgemiz
kadar ek bir gelir elde ettik. 2018'de fotograf sanatgilari ve
ressam dostlarimizin bagisladiklari eserleri KEP yararina
degerlendirdigimiz bir piyangomuz daha olacak, destek-
leriicin tum bu iyi yurekliinsanlara ¢ok tesekkur ediyoruz.
Bir yandan da hem bagiscilarimiza yeni yil igin talimat-
larini yenilemeyi hatirlatmamiz, hem de bagisci sayimizi
arttirmak icin strekli galismamiz gerekiyor. KEP’e kaynak
yaratacak baska ¢ok glizel projelerimiz de var aslinda.
Biraz blyuk distnmeye calisiyoruz artik, KEP Anadolu
Saglik Merkezi'nin DNA sina girsin, herkes tarafindan sa-
hiplenilsin, biz olmadigimizda bile yasasin istiyoruz. Bunun
icin KEP ile galisanlarimizi bir sekilde daha sik bir araya
getirmeyi planladik bu yil. Ornegin biletleriile KEP’e katki
saglayacak bir parti diizenleyecegiz yakinda ve umuyoruz
ki bu proje saglayacagl maddi katki kadar, belki de ondan
daha énemlisi, galisanlarmizin KEP ile ilgili farkindaligin
ve duzenli verilecek destekleri arttirir. Bu organizasyonda
sponsorumuz grup sirketimiz Efes, kendilerine simdiden
cok tesekkur ediyoruz. Evet, galismaya, yaratici fikirlerle
genglerimize fon yaratmaya devam ...

Anadolu Egitim ve Sosyal Yardim Vakfi Faaliyet Raporu 2018

Kardes Egitim Projesi

Dr.Burcu Usta Uslu

In 2017, we pondered how we could increase the
donation collected for KEP, and whether we could
create other funds. Our dear professor Dr. Metin
Cakmaker's work, which was donated to KEP, was
the first of our new projects, and we received an
additional income as much as our monthly budget.
In 2018, we will have a lottery in which we evaluate
the works of our photography artists and painter
friends for the benefit of KEP. We thank these
people with golden hearts for their support. On the
other hand, we need to remind our donors to renew
their instructions for the new year, and to work
continuously to increase the number of our donors.
In fact, we have other beautiful projects that will
create resources for KEP. We are trying to think a
little bigger; we want KEP to penetrate into Anadolu
Medical Center’s DNA, owned by everyone and live
even when we do not. For this, we planned to bring
our employees together with KEP more frequent-

ly. For example, we will organize a party that will
contribute to the KEP with its tickets, and we hope
that this project will increase the awareness of our
employees about KEP and the support to be given
regularly as much as the financial contribution it will
provide. In this organization, would like to thank our
sponsor Efes, our group company, in advance. Yes,
we continue to work and create funds for young
people with creative ideas...

Dr.Arzu Takil

Yogun is tempomuzda projelerimizin timune yetisebilmek
icin sagolsunlar bu kez bursiyerlerimiz yetisti imdadimi-

za ve bes piril piril gencimizden olusan bir ekip aramiza
katildi, onlar “Anadolu’nun Yildizlar”. Toplumsal sorumluluk
anlayistyla herhangi bir karsilik gbzetmeksizin zamanla-

rini ve becerilerini projemize katiyor olmalan bizce gok
degerli, cok anlamli... Yapacaklari galismalarin 6zgtvenleri-
nin artmasina, kendilerini daha iyi ifade edebilme becerisi
kazanmalarina, ekip becerilerini gelistirebilmelerine, yeni
projeler Uretebilme ve yaraticiliklarini gelistirebilmelerine
ve yeni gevre edinmelerine katki saglayacagina eminiz.
Geng yaslarinda aldiklari bu sorumluluk ile Vakfimiza duy-
duklar génul borcununun karsiligini verme gayretleriise
ayrica takdire deger.

Bir de hos bir surpriz ile ASM ailesinden ekibimize génullu
bir katiim oldu; Hucre & Doku MUhendisi geng arkada-
simiz MSc Berrin Saragoglu, onun bu istegi bize buyuk
umut verdi, demek ki projemizi bayrak yarisi gibi aramizda-
ki genclere aktararak yasatabilecegiz dedik, Berrin’e de
cok tesekkur ediyor ve aramiza hos geldin diyoruz .

Bu taze kanlar ile 2019 da biz cok daha enerijik, cok daha
Uretken olacagz. Sizleri de aramizda gérmek istiyor, tim
Anadolu ailesini vakfimizin egitim alanindaki ¢calismalarina
G¢am sakizi goban armagani katki vermeye davet ediyoruz.
Corbada tuzu olsun isteyenler igin

Dr.Arzu Takil

Our scholars helped us reach all of our projects in
our intensive work tempo, which we appreciate.
Also, a team of five bright young people joined us;
they are the “Stars of Anatolia”. It is very valuable
and very meaningful to us that they add their time
and skills to our project without considering any
kind of social repayment. We are confident that
their work will increase their self-confidence; they
will gain the ability to express themselves better,
develop team skills, produce new projects and
develop their creativity and contribute to the acqui-
sition of new environment. Their efforts to give back
to our foundation their debt of appreciation with the
responsibility they have taken at a young age is also
worthy of admiration.

A volunteer participation to our team from the ASM
family came as a pleasant surprise; our young friend
MSc Berrin Saragoglu, Cell & Tissue Engineer. Her
support gave us hope. It means that we will be able
to make our project live by transferring it to the
young people among us. We thank Berrin so much
and we welcome her.

With these new bloods, we will be much more
energetic, much more productive in 2019. We wish
to see you among us and kindly invite all Anadolu
family to make small contributions to our founda-
tion’s educational activities. Account information
for those who would like to have their finger in the

pie:

Fraternal Education Project
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Nil GELTEK
Pazarlama ve Proje Muduru

e zaman oturup gengleri dinlemeye baslasam
konu bir sekilde kariyer planlamasina geliyor. Bazi
gencleri gercekai olmayan beklentiler icerisinde
ve biraz aceleci, digerlerini ise tam tersi onca
yetenegi ve keskin zekasina ragmen guivensiz ve yarinla-
rindan umutsuz gériyorum. Sorun yasayanlarin aklindaki
soru hep ayni; rekabetin bu denli buytk oldugu, firsatlarin
git gide daraldig bir dénemde ne is yapacaklar, nasil fark
yaratacaklar ki mudur olacaklar. En iyi bildikleri ve hedef-
leyebileceklerini dustindukleri statt “mudur” glinkd. Biraz
bu konuya farkli bir pencereden bakmalarini saglayabil-
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DOLLU GRUBL

Whenever | talk to young people and listen to them,
we somehow start to talk about career planning.

| can see that some of these young people have
unrealistic expectations and are in a hurry; while the
others lack confidence and hope for their future
despite all their talents and brilliant intelligence.
People with problems in this regard have always
the same question in their minds; what will they
doin this world of competition in such period of
time where the opportunities become more and
more limited, and how will they make a difference
to become a manager? This is because “manager”
is the only position that they think of and they can
set their goals. We have organized our “Mentorship
Program” in order to support their personal devel-
opment before their career planning, to help them
have a different viewpoint regarding this issue and
make a difference.

This program serves for what our scholars aim to be
in the future or for their dreams. It servers for them
to make the best of their talents, to realize their
potential and attributes that may be developed and
to work on them. If they have already realized the
importance of personal development and do not
want to be late for certain issues, they surely want

Bir araya gelmek bir baslangictir, beraberligi surdirmek bir
ilerlemedir, beraber calismak ise basaridir.
Coming together is a beginning; keeping together is progress;
working together is success.

mek biraz da fark yaratabilmeleri icin kariyer planlamasin-
dan énce kisisel gelisimlerini desteklemek Uzere olustur-
duk “Mentorluk Programi’mizi.

Bursiyerlerimizin ileride olacaklar “sey” konusunda ya da
hayalleri her ne ise onun igin var bu program. Yeteneklerini
degerlendirebilmeleri, potansiyellerinin ve gelisime agik ta-
raflarinin farkina varmalari ve Uzerinde calismalariicin var.
Zaten kisisel gelisimin dneminin farkina varmis ve artik bazi
konularda ge¢ kalmak istemiyorlarsa mutlaka Mentorluk
Program’miz icerisinde olmak istiyorlar. Burs mulakatla-
rinda “Sayet sizden burs alamazsam acaba bu programa
katilabilir miyim?” s6ztnu sik duyuyoruz.

Bircok farkimiz var Mentorluk Programi’mizda ve bunun

da temelinde nitelikli, metodolojik bir yaklasim yatiyor...
Surecin basinda Anadolu Vakfi bursiyeri olan mentee’leri-
mize guclu ve gelismesi gerekli yanlarini bilimsel bir sekilde
ortaya koyan kisilik envanteri uyguluyoruz. Bu sayede

= gUclu yanlarnini daha fazla kullanabilmelerini, gelismesi
gerekli yanlarini ise gelistirebilmelerini hedefliyoruz ve
potansiyellerinin farkina varmalarina ve potansiyel-
lerini performansa cevirmelerine yardimci olmaya
calisiyoruz.

Bu isi yapan gonlu zenginler ise, gdbnullt olarak zamanin-
dan veren Anadolu Grubu profesyonelleri olan mentorlari.
Guglu ve gelisime acik yanlari ve potansiyellerini, bu
ozelliklerini nasil kullanmalar gerektigi ile neye dikkat et-

Henry Ford

F“ G¥ildir Be!'aberlz

ANADOLU VAKFI -

II

to be involved in our Mentorship Program. During
scholarship interviews, we frequently hear the
following question: “May | still participate in this
program, even if | fail to get scholarship from you?”
Our Mentorship Program has many differences
and underlying factor behind this is the qualified,
methodological approach. At the start of the
process, we apply a personality inventory on our
mentees who are scholars of Anadolu Foundation,
to reveal their strengths and development areas in
a scientific way. Thus,

we aim at enabling them to make use of their

strengths more and to improve their develop-

ment areas;

we try to make them realize their potentials

and transform their potentials into perfor-

mance.

The generous mentors of Anadolu Group, the
professionals, make time for this program volun-
tarily. They receive proper feedback from these
professionals on their strengths, development
areas and potential, along with how to make use of
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Alper KANCA
TAYSAD Yonetim Kurulu Baskan

meleri gerektigi konusunda bu degerli profesyonellerden dogru geri bildirim
alyorlar.

Bir sene stren Mentorluk Programi boyunca Mentorluk destegi alan
bursiyerlerimiz stirecte 6grendikleri bilgileri staj ve/veya ise giris
mulakatlarinda kullanabiliyorlar. Béylece farkindalik, gelisim ve aksiyon
planlarinda daha net olabilmeleri s6z konusu oluyor.

Bir diger dnemli kazanimlari ise kisilik envanterinde yer alan Holland
Kisilik Temelli Meslek Yonelimi ile meslek gruplarina gore kisilik egilimle-
rini ©grenme sansina sahip olabilmeleri.

Ayda en az bir kez ylz ylze mentee’si ile gbriisen mentor ve mentee’le-
rimiz bir yil boyunca ¢esitli etkinliklerde programdaki diger mentor ve
mentee’ler ile birarada bulunma imkanina da sahip oluyorlar.

Bu sene, genclerimizi kisisel ve kariyer gelisim strecinde desteklemek lzere
TAYSAD-Tasit Araclar Tedarik Sanayicileri Dernegi 26, MEYED-Meyve
Suyu EndUstrisi Dernegi ise 5 gonullusu ile mentorumuz oldu ve programi-
miza deger ve gug katt.

Biz cok deneyimli ve kendisini Ulke igin gok dnemliisler yapmaya adamis

bir insan ile galisiyoruz; Yénetim Kurulu Baskanimiz Tuncay Ozilhan. Tuncay
Bey’in bu denli yogun galismak, isinin basina erkenden gelip geg saatlerde
cikmak yerine kiymetli zamanini kendisine ayirmasi mikun aslinda. Buna
ragmen bir bakiyoruz meyve bahgelerinde mevsimlik isci gocuklarinin yanin-
da bir bakiyoruz birkag saat dnce geldigi uzak dogu seyahatine ragmen
Anadolu Vakfi bursiyeleri arasinda. Hepimize mentorluk yapmasi gerektigine
olan inanciyla her zaman yanimizda.

Mentorluk Programimiz ile bir gencin hayatinda fark yaratma gayretine des-
tek veren her bir gbnullimuze en igten tesekkurlerimizle..
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Mentorluk Programi

their attributes and what to pay attention.

Our scholars make us of the advantage of
Mentorship support through the Mentor-

ship Program for one year and can use the
experience and knowledge they gained in
interviews, for internship and/or job applica-
tions. In this way, they become more precise
with respect to their awareness, development
and actions plans.

Another important advantage they gain is that
they are able to learn their personality disposi-
tions according to occupational groups, with
the Holland Personality Based Career Trend
included in the personality inventory.

Our mentors and mentees see each other at

least once a month and also have the oppor-

tunity to get together with other mentors and
mentees within the program in various events
throughout a year.

This year, we have 26 volunteers from TAYSAD

- Turkish Association of Automotive Parts &
Components Manufacturers and 5 volunteers
from MEYED - Turkish Fruit Juice Industry Associ-
ation as mentors aiming at supporting our young
students throughout their personal and career
development processes, which added value to
our program.

We work in collaboration with a person who has
broad experience and is devoted to make suc-
cess for his country; the Chairman of the Board

of Directors, Tuncay Ozilhan. It is also possible for
him to make use of his precious time for himself in-
stead of working so hard and coming to work early
in the morning and working till the late hours. Still,
you can see him in fruit gardens among seasonal
child workers or in an event with Anadolu Founda-
tion scholars just a couple of hours after coming
back from the Far East. Believing that he should be
a mentor for all of us, he always supports us.

We would like to give profound thanks to each of
our volunteers who tries to make difference in the
life of a young student through our Mentorship
Program.

Mentoring Program

\NADOLU VAKFI
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Mentorlarimizin Kaleminden;

Hayatlara Dokunmak...
I —

PUSULA ‘

“Gozler kordur. Insan ancak yuregiyle baktigl zaman gergegi
gorebilir...”

“Herkesin bir yildizi var ama kimseninki birbirine benzemiyor.
Yolcular igin pusula, kimileri igin ufak tefek bir isik, bilginler igin
¢ozllmesi gereken bir sorudur yildizlar. S6zUnu ettigim isadamina
gore ise altindan baska bir sey degildirler. Gelgelelim butin bu
yildizlar suskundur. Yalniz sen, herkesten ayri géreceksin onlari.”
Kuguk Prens / Antoine De Saint-Exupéry

“Kayip nesil’den “alfa gocuklar’a...

Faruk Eczacibasi, Daha Yeni Basliyor adli kitabinin tesekkur yazi-
sina; “The Guardian gazatesi yazarlarindan Timothy Garton Ash,
Subat 2017°de kitabinin tanitimi igin Sabanci Universitesi Istanbul
Politikalar Merkezi'nin davetlisi olarak Istanbul’a geldiginde “Iki yil
once uykuya yatip yeni uyananlar kendilerini bambaska bir dunya-
da bulacaktl "demisti, paragrafiyla baslar.

Gegen gunler; beklenmedik olaylarla gelismelerin ginltk hayatimi-
zin bir gergegi oldugunu bizlere gok net bir sekilde gésterdi.
GUnUmUz iletisim dunyasi, bas donduren ve akli zorlayan hizdaki
degisimlerle birlikte, gogunu ilk kez duymakta oldugumuz birgok
terimle tanimi da bizlere ulastiriyor. "Nesnelerin interneti”, sanal
gerceklik”, "digital finansman blok zinciri”, "otonom araglar”,
“yurttas heberciligi”, "evrensel temel gelir”, “ekosistem”, “sanayi
4.0, "yakinsama”, "esneklik”, "ag yapis!”, "karanlik taraf” ve benzeri
ylzlercesi...Bir gogunun igerigini daha kavrayamadan, baska
versiyonunun devreye girdigi ve yasamlarimizi derinden etkile-
yen onu alinamaz bir devinim. Yeni yeni is kollari ve meslekler

is tanimlari, galisma sekilleri tretim bigimleri daha neler neler...
Buttn bu hizll dontsum énceleri 20-25 yillik donemler olarak
ifade edilen “nesil donglst’nt de 15 yila indirgemis durumda.
Ayni gemide yol alanlar olarak, hangi nesilden olursak olalim hizli
degisim ve donusum dunyasinin disinda kalma lUkstimuz yok.
Saglikl ve gliglt bir adaptasyon igin yogun bir caba ve arayisa

ek olarak dogru yonlendirme ve motivasyona da ihtiyacimiz var.
Bagka turlu fark yaratamayiz,ayakta kalamayiz.

Insanoglu taklit ederek gelisen canlidir. Dogal olarak degisim ve
doénustme ayak uydururken ve yonumuzu belirlerken gevremizde-
ki birey ve topluluklardan etkileniriz. Bu noktada vizyoner etkili bir
liderligin, motivasyonun, etik tecrtibenin ve ilham veren énderligin
ihtiyag duyulan gok dnemli degerler oldugunun altini gizmek
gerekir. Mentorluk programimizin bir anlamda bu amaca yonelik,
cok kiymetli ve érnek alinacak bir sivil toplum galismasi oldugunu
dustntyorum.

Eskiyillarda, bir usta-cirak iliskisi seklinde kabul edilen mentor-
lugun glinimuzde birlikte 68renilen karsilikli egitilen ve strekli
kendini yenilemeye arag bir yolculuga evrildigini gbértyoruz. Ben,
mentee mentor iliskisini yapisi geregi, karsilikli pusula olmak
arzusunda bir yolculuk olarak ifade ediyorum. Sevgili meslektasim
Merve, menteem olarak yasama bakisimda ve zamanin ruhunu
tanimamda bana ¢ok iyi yon gosterdi, katki sagladi. Kendisine
mutesekkirim. Birlikteligimizde paylasmaya gayret ettigimiz,
tavirlarimizla yasam hikayelerimizin 6zU olan deneyim ve distnce
demetleri, biribirimize verebilecegimiz degerli birer hediye oldu.
Umarim yaraticl, tarafsiz distinebilen vizyoner ve kuresel anlamda
degerler Uretebilen, en 6Gnemlisi de kalp g6zU agik ve mutlu bir
birey olabilmenin yontnt gérebilmesine bir nebze de olsa katki
saglayabilmisimdir. ) )
Kiymetli kurucu onderlerimiz Kamil Yazici ve merhum Izzet Ozil-
han’in “piril piril, yaratici ve parlak yeni nesilleri topluma kazandir-
mak”ortak idealerinin bir pargasi olan bu programin, génullt bir
Uyesi olarak kendimi cok sansli buluyor ve gurur duyuyorum.
Gelisimime 6nemli katki saglayan bu firsati bana tanidiklari ve
organize ettikleri gok nitelikli oturumlarla motive eden sosyal prog-
ramlar igin de Anadolu Vakfinin degerli yoneticileriyle galisanlarina
cok tesekkur ederim.

Dr.A.Nadir Tosyali
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THE COMPASS

“But the eyes are blind. You have to look with the heart...”

“Allmen have stars, but they are not the same things for different
people. For some, who are travelers, the stars are guides. For oth-
ers they are no more than little lights in the sky. For others, who are
scholars, they are problems. But all these stars are silent. You-You
alone will have stars as no one else has them...”

The Little Prince / Antoine De Saint-Exupéry

From “lost generation” to “alpha kids”...

Faruk Eczacibasi starts the thank-you note of his book “Daha Yeni
Basliyor” with the following paragraph: “Timothy Garton Ash, one
of the columnists of The Guardian, said that “The ones who started
to sleep two years ago and wake up now would find themselves in

a completely different world”, when he visited Istanbul upon the invi-

tation of Sabanci University Istanbul Policy Center for the launch of
his book in 2017.” The days we have left behind have clearly shown
us that unexpected events and situations are the facts of our daily
lives. Along with dazzling and compellingly fast changes, today’s
communication world introduces us with many terms and defini-
tions, most of which we hear for the first time. “Internet of things”,
“virtual reality”, “digital financing block chain”, “autonomous tools”,
“citizen journalism”, “universal basic income”, “ecosystem”, “industry
4.0”, “convergence”, “flexibility”, “network topology”, “the dark side”
and more of the same... An unavoidable movement, of which anoth-
er version comes into play before we could understand the content
of the former ones and makes a deep impact on our lives. New-

ly-emerging business lines and occupations, job definitions, working

types, production ways, and so on... All this fast transition has
reduced the “generation cycle”, formerly expressed as 20-25 years
of periods, to 15 years. As people on the same boat, regardless of
the generation we belong to, we do not have the luxury of staying
out of the fast change and transition world. For a healthy and strong
adaptation, we need proper guiding and motivation, along with hard
efforts and searching. Otherwise, we fail to make a difference and
keep up. Human beings develop by imitating. It is so natural that we
are impressed by individuals and communities around us when we
are keeping pace with the transition and deciding on our direction.
In this regard, it should be highlighted that visionary, impressive
leadership, motivation, ethical experience and inspiring captaincy
are the crucial values needed. | see our mentorship program as an
invaluable and exemplary civil society study serving this purpose.
While mentorship was taken like a craftsman-apprentice relation-
ship in the past years, now we see that it evolved into a journey,

an intermediary to update self, in which individuals learn together
and train each other. When its structure is taken into consideration,
| define the mentee-mentor relationship as a journey started out
with a will to be a compass to each other. As my mentee, my dear
colleague Merve has guided me to learn the spirit of the time and
contributed a lot to my perspective of life. | am grateful to her. Our
experiences and ideas which we have tried to share during our
relationship, as they the heart of our manners and life histories,
have been valuable gifts for each other. | hope that | could help my
mentee to find the way to become a creative, unbiased thinking,
visionary, productive on a global basis, and the most importantly, a
happy individual with open heart eyes. | find myself very lucky for
being a voluntary member of this program, which is a part of the
shared ideals of our esteemed founding partners Kamil Yaziciand
deceased Izzet Ozilhan in the way of “introducing bright, creative
and brilliant new generations to society”, and | am proud of it.

I extend my sincere thanks to the esteemed managers and employ-
ees of Anadolu Foundation for providing me with this chance, which
has contributed a lot to my development, and for the high-grade
sessions and motivating social programs they have organized.

Dr. A. Nadir Tosyall

Anadolu Vakfi mentorlugu hakinda

Mentor deneyimi daha az olan kisilere deneyim aktaran ve kurallar
icinde yol gosteren kisi olarak tanimlanir.

ITU Makina'dan 1981de mezun oldum ve 1979'dan beri otomotiv
fren sistemleri Uzerine uzmanlastim. Alanimda sektérde taninan bir
kisiyim. Buglne dek uzmanlik alanimda gerek bitirme tezi yapan,
gerek de okulun Formula Student veya Hidrojenli Arag takimlarin-
da galisan 6grencilere daha gok teknik destek verdim. Bu 6gren-
cilerden otomotiv sektoriinde ve ozellikle fren alaninda galismak
isteyenlere destek oldum. Verdigim destegin 68rencilerim igin de
yararli oldugunu dustntyorum. Benim agimdan faydasi ise bildik-
lerimi paylasmak.

Anadolu Vakfi Uzerinden yapmakta oldugum mentorlugun énemli
iki farki var: )

1) Gelen 6grenciler benim uzmanlik alanim igin gelmiyorlar. Ozgeg-
misimi inceleyenler belki kendilerinden farkli bir alanda uzman ol-
dugumu gorayorlar ama onlarin uzmanlik alanlarinda onlara destek
olamayacagimi biliyorlar. Dolayisiyla kisisel gelisimleriigin de yol ala-
bilecegimizin farkindalar ve Anadolu Vakfi da kisisel yetkinliklerini
degerlendirdigi bir envanter uygulatiyor mentee’lerimize. )
2) Anadolu Vakfrndan burs alan 6grenciler basarili drenciler. Og-
rencilerin basarilarini devam ettirmeleri sart. Ayrica gelecege yone-
lik hedefleri var. S6zun 6zu, birbirimizden égrenecegimiz ok sey
var demektir.

Zamanim elverdigince mentorluga devam etmek istiyorum.

Alpay Lok / MakY.Muh. / Isyeri sahibi / FRENTEKNIK LTD. /
08:10.2018

Ailemden 6grendigim en net olgu; higbirimizin esit sartlarda dog-
madigl, yasamadigl, bunun sonucunda da hedeflerimizin, hayalle-
rimizin, elde ettiklerimizin ayni olmadigl. Bu sebeple; hedeflerimizi,
hayallerimizi, elde ettigimiz temiz ve sicak birikimleri paylasmaliyiz.
Benim elimdeki en temiz ve sicak birikim &gretimim. Onu da paylas-
mak igin ilkokuldan beri intiyag duyan herkese karsiliksiz ders veri-
yorum ve 68renimleri konusunda danismanlik yapiyorum.

Bir giin elime Anadolu Vakf’nin faaliyet raporlari gecti ve orada
mentorlikle tanistim. Peki nedir bu mentérlik? Bence mentorlik
highir seydir ama “mentér-mentee diyalogu” gok seydir. Iki tarafl
bilgi aktarmidir, 6gretim yaninda egtimin -hi¢ bakmayin oyle, 70
yasinda dahi olsaniz, 68retimle beraber egitim de devam ediyor-
karsilikli deneyimin, kulturin, dogru-yanlis kavramlarinin, bakis agi-
larinin, zaman farkinin dogurdugu algilarin, en énemlisi duygularin
paylasimidir.

Bonus olarak genglerle takilip geng kalmaktr...

Bana bu deneyimi yasama sansi verdigiicin Anadolu Vakfina ayrica
tesekkur ederim.

Berrin Saragoglu
Anadolu Saglik Merkezi o
HUCRE VE DOKU MUHENDISI

Mentoring Program

From The Pens of Our Mentors;
Touching The Lives...

About Anadolu Foundation mentorship

A mentor refers to the individual who shares his/her experiences
with less experienced people and guides them according to the
rules.

| graduated from Istanbul Technical University, Department of
Mechanical Engineering in 1981 and have specialized on automo-
tive brake systems since 1979. | am recognized in the industry of my
field. Up to now, | have mostly provided technical support in my area
of specialty to the students studying on their thesis or working in
the Formula Student or Hydrogenous Vehicle teams of their univer-
sities. Among these students, | have supported the ones willing to
work in the automotive industry and especially in the braking field. |
think the support | provided my students with has been helpful for
them, and sharing what | know has been the advantage on my side.
The mentorship program I'm involved in by Anadolu Foundation has
two main distinguishing features:

1) The students | mentor do not meet me for my area of specialty.
When they look at my CV, the students possibly see that | have spe-
cialized in a different field from theirs, and they already know that |
may not be able to support them in their areas of specialty. Thus,
they are aware that we also may proceed with personal develop-
ment, and Anadolu Foundation offers our mentees an inventory in
which their personal competencies are assessed.

2) The students getting scholarship from Anadolu Foundation are
successful. For the students, it is a must to continue their success.
Besides, they have goals for the future. In short, we have many
things to learn from each other.

| want to continue with this mentorship program as long as | have
time.

Alpay Lok / Senior Mechanical Engineer / Business Owner /
FRENTEKNIK LTD. 7 08:10.2018

The sharpest fact | have learnt from my family is that we are not
born or live in the same conditions and as a consequence of that
our goals, dreams and gaining differ from each other. For this
reason, we must share our goals, dreams and our pure and warm
experiences. My pure and warm experience is my teaching. | have
been voluntarily giving lessons to all those in need since elementary
school and | advise on their learning.

One day | encountered the activity reports of Anadolu Foundation
and | met the concept of mentorship there. What is this mentorship
about? In my opinion, mentorship is nothing; however, “mentor-men-
tee” dialogue is everything. It is a two-way transfer of knowledge
and sharing of not only the teaching, but also the education -do not
give me those looks; as even if you are 70 years old, teaching and
education coexist- it is sharing of perceptions of mutual experience,
culture, right and wrong concepts, perspectives, perceptions of
generation gap, and most importantly, sharing of emotions..

As a bonus, hanging out with the young and staying young ...

| would like to thank Anadolu Foundation for giving me the chance
to have this experience.

Berrin Saragoglu

Anadolu Medical Center
CELL AND TISSUE ENGINEER
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Mentorlarimizin Kaleminden;
Hayatlara Dokunmak...

Mentorluk aslinda paylasmaktir.

Hayatin size kattigl degerleri hatirlamak, sizden sonraki nesillerle
bunlari paylasmak, kendinizi degerli hissetmek ve mentee lerin ken-
dilerini 6zel ve degerli hissetmeleriicin bir aractir.

Mentee ler kendilerini 6zel hissederler, bunu kendi mentee deneyi-
mimden hatirlarim. Farkli bir boyutta oldugunu hayal ettikleri men-
torlerinin onlara zaman ayirmasi, kendilerini dinlemesi, tecrtibelerini
aktarmasi baslangicta muhtesemdir.

Sonralari artik ment6r profili daha ulasilabilir bir dost, arkadas, yeri
geldiginde sirdas ile sohbet ortami ve karsllikli tecribe paylasimi
olur. Aslinda mentérlerde bu paylasimlarda en az menteeler kadar
fayda saglar, farkl jenerasyonlar birbirlerini anlamaya baslar.
GUnUmUzUn modern is yasaminda, iletisimde filtreler ve perdeler
olabilir.

Mentér, Mentee iletisiminde ise hicbir ¢ikar, fayda, dnyargilar yok-
tur, tamamen dogal, yalin ve gergektir.

Umarim toplumda bu tarz paylasimlar, genele yayilarak devam eder.

Fatih Akgln
Isuzu
Kalite Kontrol Yoneticisi

¥,

Anadolu Vakfi Mentorluk programi TAYSAD tarafindan bizlerle ilk
paylasildiginda, igerik kapsamini degerlendirerek bu projenin igin-
de bulunmak istedim. Yillk programla birlikte mentee’lerimiz bizlere
bildirildi. Bu bildirim sonrasinda arka tarafta gayet profesyonel ve
titiz bir galisma oldugunu fark ettim. Benim kariyerim, ilgi alanlarim,
projelerimden tutunda hobilerime kadar bir cok noktada mentee-
min benzer ¢zelliklerinin oldugunu gdérdum. Bu ince detay bile men-
tor ve mentee’nin ortak paydada bulusmasi agsamasinda benim icin
¢ok 6nemli bir unsurdu.

Gunumuz kosullarinda insan kaynaklari stratejilerinde odagimiz
yetenegi bulmak ve organizasyona dahil olduklarinda da elde
tutmaya yonelik programlar ve aksiyonlar tasarlamak. Insan Kay-
naklari profesyoneli olarak kendi perspektifimizden gérdugimuz
geng yetenekleri, onlarin potansiyelleriyle birlikte farkindaliklarini
arttirmak, is yasaminda basarili olabilmeleri icin destekgileri olmak
mentor sapkamizla yapabildiklerimiz. Mentee’lerin bizlere katkilarini
da unutmamak gerekir. Mentee’'m Mesut'la yaptigimiz bir gbrisme-
mizde paylastigl ufak gozlemi uygulama noktasinda gelistirici bir
bilgi oldu mesela.

Ulkemizi gelecege taslyacak bu piril piril, gelisime ve almaya agik
genclere bir parca bile i1sik tutabiliyorsak ne mutlu. Anadolu Vak-
finin dunden bu gline sadece maddi destekten &te onlari besle-
yen, deger katan galismalar sunmalarindan dolayr gonulden takdir
ediyor, her streci buyuk 6zenle planlanan bu projede emegi gegen
herkese ¢gok tesekkur ediyorum.

Sevgi ve Selamlar
Yasemin Geng

Birinci Otomotiv

Insan Kaynaklari Mudurd
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Mentorluk Programi

Mentorship is sharing in itself.

[tis a way to remember the values life has brought you, to share
these values with the next generations, to feel the self valuable and
to make the mentees feel special and valuable.

Mentees feel special; | remember this form the times when | was a
mentee.

Mentees imagine the mentors to be in a dimension different from
them, therefore, at first, it is magnificent that these mentors allocate
time for them, listen to them, and share their experiences.

Later on, the profile of the mentor transforms to a more accessible
ally, friend, and sometimes confidant; it turns into a conversation
with a friend and they share their experiences with each other.

In fact, this sharing experience contributes to mentors at least as
much as to the mentees; different generations starts to understand
each other.

In today’s modern business life, there may be filters or coverings in
communication.

However, in a Mentor - Mentee relationship, there is no interest,
advantage or prejudice; it is completely natural, simple and real.
I'hope this kind of sharing will continue and is widely disseminated.

Fatih Akgun
Isuzu
Quality Control Manager

When TAYSAD first told us about the Mentorship program of
Anadolu Foundation, | wanted to be involved in this project after
evaluating its scope of content. With a notification, we were as-
signed mentees along with an annual program. With this notifica-
tion, | realized that there was a very professional and attentive work
behind. I have seen that | have many shared points with my mentee
including my career, interests, projects and hobbies. Even this minor
detail was a very important factor for me enabling a mentor and a
mentee to meet on a shared ground.

In today’s human resources strategies, we focus on finding the
talent and designing programs and actions aiming at keeping that
talent after they become a part of the organization. As mentors, we
may be supporters of our young talents, who we evaluate from our
own perspectives as human resources professionals, in order to in-
crease their potentials and awareness and help them be successful
in their professional lives. We also should remember the contribu-
tions that our mentees have made for us. For example, my mentee
Mesut shared a minor observation with me during our meeting and
this turned out to be very helpful information when practicing.

[tis very pleasing shed light for our young, brilliant students who are
open for development and improvement; they will carry our country
into future. | appreciate Anadolu Foundation with my whole heart for
offering not only material but also supportive, contributing projects
to students, and | want to thank everyone who has contributed to
this project, each process of which has been carefully prepared.

Best Regards,

Yasemin Genc

Birinci Otomotiv

Human Resources Manager

Mentim Mehmet ve esim Gamze Kdse’nin mentisi Serap ile
sUrecimize basladigimizda saygi ve sevgi gergevesinde karsilikli
bir 6grenme surecine girdik. Gelecek vaat eden yeni jenerasyon
temsilcileriile zaman gegirmek, onlari dinlemek, onlarin éncelikleri-
ni 68renmek, gerek akademik, gerekse 6zel yasantilarinda karsilas-
tiklari zor durumlar konusunda onlara mentorluk ve “abilik-ablalik”
yapmak, onlarin stregteki gelisimlerini gdzlemek ve bunun bizler-
de yarattigl haz ve mutluluk gergekten énemliydi. Her ne kadar
ortadgrenim ve lise gaginda iki kiz gocugunun ebeveynleri olsak
ve yeni jenerasyon ile farkliliklarimizi gézlemliyor olsak da, glizel
Turkiyemizin farklrillerinden ve farkli sosyo-kultirel background
larindan gelen 6g8renmeye ve gelismeye istekli, gelecek vaat eden
mentilerimizi yakindan tanimak, gelisime acik gordigtimuz yonleri
Uzerinde onlarla konusabilmek, potansiyellerinin iyi islenmesi
halinde bunun hem onlar, hem de tlkemiz icin ne kadar degerli
olduguna sahit olmak bizler igin ayri birer deneyim oldu.

Aclik, dUrust ve samimi iletisimin her iki taraf icin de oldukga faydali
oldugunu soyleyebiliriz. Mentilerimizin karsilastiklari sorunlarda
kendi gozumlerini gelistirmelerini ve kendi yeteneklerini kullan-
malarini saglamak dnemliydi. Bizler bu stregte konulara onlarin
penceresinden bakarak empati ve olaylara farkli agilardan bakis
yeteneklerimizi gelistirirken, bunun yaninda mentilerimizin intiyac-
larina yogunlasma konusunda da kendimizi yonlendirdik. Onlarin
ilgi alanlarina giren konular hakkinda fikir sahibi olduk. Farkli
kulturlere ait bakis acilarinl gérmek ve 6grenmek bizler agisindan
faydaliydi. Bazi tecrubelerimizi onlarla paylasmak, onlarin heye-
canina gdzlemci olmak da gok tesvik ediciydi. Mentilerimize yeni
dustnme ve hareket tarzlar kazanmalari, konulara farkli perspek-
tiflerden yaklasip, analiz yaparak, sakin ve objektif bir sekilde karar
almalarticin destek verdik. Becerilerini ilerletebilmeleri ve iliski ag-
larini genisletebilmeleriicin onlari tesvik ettik. Gerek benim 20 yili
asan IK deneyimlerimde, gerekse de esim Gamze Kése'nin degerli
akademik gegmisinde hem kendi departman/ekip Uyelerimizden,
hem de sirketlerimizin galisanlarindan ihtiyag duyanlara kogluk
yaptik ve mentorluk destegi verdik. Ancak piril piril, geng, tlkemizin
gelecegini temsil eden bu 6grenci kardeslerimize mentorluk
destegi verirken gergekten gok heyecanlandik, gok zevk aldik ve
onlarla gurur duyduk. Mentilerimizle olusturdugumuz guizel bagla-
rimizin ve iletisimimizin Gntimuzdeki yillar icerisinde de kopmadan
devam edecegine inancimiz tamdir.

Mentilerimiz sayesinde gok yogun olan is ortamimizdan ve tempo-
muzdan birazcik da olsa uzaklasip onlara sosyal ortamlarda vakit
gecirmek de glizeldi. Sizlerle mentilerimiz ve kizlarimiz ile birlikte
Temmuz ayI basinda gittigimiz Shakira konseri dncesi ¢ektirdigimiz
“Mentor-mentee képrisi” resmimizi de ekte paylasiyoruz.

Bizlere bu olanagi saglayan ve mentorluk programinin yarattig;
keyfl yasamamiza vesile olan Anadolu Vakfina en igten tesekkird
bir borg biliriz.

Saygillarimizla,

Murat Kose Prof Dr Gamze Kose

Celik Motor IK Direktoru Yeditepe Univ, Genetik ve
Biyomh.Bolumu

Mentoring Program

When we set out with my mentee Mehmet and my wife’s mentee
Serap, we entered into a process of mutual learning, on the basis
of mutual love and respect. It was really important to spend time
with the promising representatives of the new generation, listen to
them, learn about their priorities, mentor them and be their “broth-
ers-sisters” for the difficulties they encounter in their academic and
private lives, witness their development in this process; and in turn,
be happy for and proud of them. Although we are the parents of
two daughters, one of whom goes to middle school and the other
to high school, and observe the differences between us and the
new generation, it was a different experience for us to get to know
our mentees who come from different regions and socio-cultural
backgrounds of our beautiful country, Turkey, to talk with them
about their development areas and witness how valuable it is both
for themselves and for Turkey to make right use of their potential.

We can say that a frank, honest and sincere communication has
been substantially important for both sides. It was crucial to enable
our mentees to create their own solutions and use their own skills
for problems they face. We not only improved our abilities to see
things from different perspectives in this process by seeing them
from our mentees’ eyes and emphatizing with them, but also we
led ourselves in focusing on the needs of our mentees. We get

an idea of their fields of interest. It was beneficial for us to see

and learn about the views of different cultures. It was motivating

to share some of our experiences with them and observe their
enthusiasm. We encouraged our mentees to gain new manners
and ways of thinking, approach things from different perspectives
and make decisions in an objective and calm manner by analyzing
the conditions. We urged them to improve their skills and broaden
their communication network. With my experience in HR over 20
years and my wife Gamze Kose’s valuable academic background,
we coached and mentored those who needed it among our depart-
ment/team members and employees of our company. We were
really excited, satisfied and proud of them while mentoring these
promising, young students who represent the future of our country.
We have no doubt that our bond and connection with our mentees
will survive also in the future years.

It was also nice to take a small break from our busy working envi-
ronment and pace and spend time with them in social environment.
Attached is our picture of “Mentor-mentee bridge” taken before
Shakira concert in July which we went to see with our two daugh-
ters and mentees.

We owe Anadolu Foundation a debt of gratitude for giving us this
opprtunity and making it possible for us to experience the delight of
this mentorship program.

Best regards,

Murat Kése Prof Dr Gamze Kose
Celik Motor HR Director
Genetics and Bioengineering

Yeditepe Uni, Department of
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Mentorlarimizin Kaleminden;
Hayatlara Dokunmak...

One of the things which | put so much importance on and enjoyed
participating in was the mentorship provided by faculty members
to the students. It made me really happy to be back on this subject
after ages thanks to Anadolu Foundation. | believe that this program
means mutual support and learning. It is crucial to share with the
students the experience, views and knowledge of years. It also
broadens my horizon to get to know the young and learn about their
world views and opinions. Besides trying to solve their problems
and helping them figure their career plans, it becomes possible for
me to share their worries, achievements and happy moments, as
someone who shares a part of their lives. Itis a delight to touch the
lives of the young, to contribute to their improvement, and to help
them prepare for the future.

Prof. Dr. Aysen Yucel

Universitede ¢gretim Uyesi olarak galisirken en ok énem verdigim ve katimaktan zevk aldigim konulardan birisi de; Ogretim Uyelerinin égrencilere
mentorluk yapmasliydi. Seneler sonra Anadolu Vakfi sayesinde bu konuya geri ddnmus olmak beni gok mutlu etti.

Bu programin iki tarafli destek ve égrenme olduguna inaniyorum. Yillarin getirdigi deneyim, gorus ve bilgilerin genglerle paylasilabilmesi gok dnemli.
Gengleri tanimak, dunya goruslerini, fikirlerini 6&renmek benim de ufkumu genisletiyor. Onlarin sorunlarini gézmeye galismak veya kariyer planlarina
yardim etmenin yani sira; hayatlarinin bir parcgasi olarak endiselerini, basarilarini ve sevinglerini paylasma firsati da doguyor.

Genglerin hayatina dokunmak, onlarin gelisimine, gelecege hazirlanmasina katkida bulunabilmek gok gtizel.

Prof. Dr. Aysen Ytcel

Menteelerimizin Kaleminden;
Dokunulan Hayatlar...

As part of the mentor - mentee project, | had the opportunity to be acquainted
with firstly my own mentor and the other mentors | meet during events. It was

a great experience to have conversations with mentors working in different
fields and to attend in events with them. During our conversations with my
mentor, we have discussed my future plans, and my mentor helped to reduce
my worries and shared her own life experiences with me. This has helped me a
lot. Determining my weaknesses and strengths with a personality inventory test
and evaluating the test results with my mentor was very important for me as it
helped me to know myself and plan my career. Thanks to the mentor - mentee
project, now | have a mentor who can make time for me, deals with my concerns
and guides me with her experiences. For this reason, | want to thank Anadolu
Foundation for conducting this project and Gamze Torun Kése for volunteering
to be my mentor.

Serap Kilig

Mentor mentee projesi kapsaminda basta kendi mentortm ve etkinliklerde biraraya geldigim diger mentorler ile tanisma firsatina eristim. Farkli
alanlarda ki mentorlerle sohbet etmek ve etkinlikler yapmak gtizel bir deneyimdi.Ozellikle mentortimle etkilesimde bulundugum zamanlarda gelecege
dair planlarim tzerinde konusmak, mentorimun kaygilarimi azaltmasi ve kendi yasam tecruibelerini bana aktarmasi gok faydali oldu. Kisilik envanteri
testi kapsaminda zayif ve glcli yonlerimin tespit edilmesi daha sonra test sonuglarini mentorumle degerlendirmemiz kendimi taniyabilmek ve kariyer
planlamasi yapmak igin oldukga dnemliydi.

Mentor mentee projesi sayesinde bana vakit ayirabilen, sorunlarimla ilgilenen ve tecrtibeleriyle bana yol gosterebilen bir mentortim oldu. Bu anlamda
bdyle bir projeyi Ustlendigi igin Anadolu Vakfina ve mentorim olma goénulligtiinde bulundugu icin Gamze Torun Kose'ye tesekkurd borg bilirim.

Serap Kilig

I've met beautiful people and opinions which should have been

in my life earlier. | opened myself to innovation. | changed my
perspective and improved my self-confidence. Discovering my
negative sides, finding out my positive sides and enhancing them
helped me with taking the right steps. | also gained more love and
respect thanks to my sharings with my mentor. Endless thanks to
Anadolu Foundation and my dear mentor Aysen YUCEL who always
supports me.

Ceren Ozden.

>

Hayatimda daha 6nce yer edinmesi gereken guizel insanlarla ve dustncelerle tanistim. Kendimi yeniliklere agtim. Bakis agimi degistirdim ve kendime
duydugum guiveni arttirdim. Olumsuz ydnlerimi kesfe ¢ikmak, olumlu yonlerimi gérmek ve onlari saglamlastirmak daha dogru adimlar atmama faydali
oldu. Ayni zamanda mentortimle olan paylagimlarimla daha gok sevgi ve saygl kazandim. Destegini her zaman yanimda hissettigim sevgili mentorim
Aysen YUCEL hocama ve Anadolu Vakfina sonsuz tesekkurler.

Ceren Ozden.
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Menteelerimizin Kaleminden;

Dokunulan Hayatlar...

I believe that there are millions of different feelings that we can experience. Think
of someone who makes you feel so special and lucky; makes you believe that you
can conquer the world ant time you want to; explains you how to go through the
paths unknown to you without making mistakes; and always stands by you with

their experience and loving, sincere smile. This was the best feeling | had.

I now realize how small | was and how much | needed support. | became a totally
different person, thanks to what my mentor cultivated in me. Now, she is not only
my mentor, but also one of the most valuable people in my life. | extend my thanks

to Anadolu Foundation with my whole heart which provided us with this support.

Seda Galiskan. My dear mentor Nuray Dolgun.

Dunyada hissedebilecegimiz milyonlarca farkl duygunun olduguna inaniyorum.Size kendinizi gok 6zel, sansli hissettiren, isteyince dunyalari fethede-
bileceginize inandiran;gdrmediginiz, bilmediginiz yollari hata yapmadan nasil gegmeniz gerektigini anlatip buttn tecribeleri ve sevgi dolu, igten gtluim-

semesiyle yaninizda olan birini distntn. Benim hissettigim en ézel

duygu bu oldu. Meger ben ne kiigtikmustim, destege ne ¢ok ihtiyacim varmis!

Mentorumun bana kattiklariyla bambaska birisi oldum. O artik benim sadece mentorum degil hayatimdaki en kiymetli insanlardan biri.Bdyle bir destegi
almamizi saglayan Anadolu Vakfina buttn kalbimle tesekkur ediyorum.

Seda Qaliskan. Canim mentorum Nuray Dolgun.

o

Oncelikle yatirim yapilmasi gereken genglige en son yatirim yapi-
lan ginimUzde, Anadolu Vakfi adeta akintiya karsi kirek cekerek
gelecege entelektlel sermaye biriktirmekte ve y kusaginiiginde
bulundugu gikmazlardan kurtarmaya galismaktadir. Bu kusagin en
belirgin &zelligi olan sabirsizlik ve 6zgurluk, genglerin bir adimini
saglama almadan diger adimini atmasina sebep olmaktadir ve bu
hareket hatalar silsilesini beraberinde getirmektedir. Anadolu Vak-
fiiki kusagl birlestirerek 6ncelikle y kusaginin hayatta ayaklarinin
yere saglam basmasini saglarken ayni zamanda tersine men-
torluk yaparak x kusagi mentorlerine de geviklik enerji ve umut
kaynag olmustur. Bu projeye ik girdigimde tek dusundugum, is
dunyasindan birinin tecribelerini bana aktarip profesyonel hayata
hazirlayacagiydi. Ancak mentortimle yakinlastikga bu projenin
amacinin 68rencileri is hayatina hazirlamaktan gok gergek hayata
hazirlamak oldugunu anladim. Birgok ortak noktamin oldugu
mentortmle dolu dolu zamanlar gegirdik ve Smur boyu sturecek
bir agabey kardes iliskisiinsa ettik. Her insan bir penceredir
aslinda. Insanoglunun tanistig her insan farkli ufuklara acilan bir
perspektiftir. Bu projede genglere agilan pencereler ise glinimiiz
dunyasinda apayri vizyonlara sahip ve ok farkl hedeflere énculik
edecek ufuklardrr.

Anadolu Vakfi gerek sosyal gerek is hayatinda genclere aktif
olmayi 68retmeye devam edecektir. Bu tarz projeler ve sosyal
farkindalik projeleri ile birilerinin hayatina dokunmaya devam ede-
cek ve tuketim toplumundan Uretim toplumuna gegmek zorunda
kaldigimiz gtinlerde entelektlel sermayesine yeni degerler katmis
olacaktir. Bu vasitayla topluma faydali, tiketen degil treten, sorun
odakli degil c6zum odakli bireyler yetistirmeye sizin desteklerinizle
tUm hiziyla devam edecektir. Bu maddi ve manevi desteklerden
faydalanma firsati yakalayarak geldigim Varsova'da yazdigim bu
yazi Anadolu Vakfi ailesinin bir ferdi olarak gelecege olan inan-
cimin izdustimu ve gelecege mektubumdur. Server Tanillihoca
tarihi bir fotograf makinesine benzetir ve herkesin bu makineye el-
bet bir poz verecegini séyler. Anadolu Vakfi ise Urettigi degerler ile
bu makinenin gekecegi fotograflarda kalici ve glizel izler birakmayi
hedeflemektedir. Tesekkurler.

Samet Kagan

In today’s world where the youth should be invested in primarily, but in fact, they
are invested in lastly, Anadolu Foundation is trying to build up intellectual wealth
and save the generation y from the dilemmas they are in, by rowing against the
tie. Impatience and freedom, the most notable characteristics of this genera-
tion, cause the young to take another step without guaranteeing the former one,
which brings with it a series of mistakes. Bringing the two generation together,
Anadolu Foundation primarily ensures that the generation y get their feet on the
ground, as it has become a source of agility, energy and hope for x generation
by providing reverse mentorship to them. The first thing | thought when | took
part in this project was that somebody from the business world would transfer
their experiences to me and prepare me for the professional life. However, as |
got closer with my mentor, | realized that the main purpose of this project was
to prepare the students for the real life instead of business life. We spent quality
time with my mentor with whom | have so much in common and built a relation-
ship of brotherhood that will last for a lifetime. Everyone is like a window. Every
person you meet is a perspective opening to different horizons. The windows
opening to the young with this project are the horizons which will lead different
goals with various visions in today’s world. Anadolu Foundation will continue
teaching the young how to be active both in social and business life. It will con-
tinue to touch people’s lives with these types of projects and social awareness
projects, and add new values to its intellectual wealth in those days where we
have to convert from consumption society to production society. Through this
means, it will continue to grow individuals who are beneficial to society, produc-
ing instead of consuming, and solution-oriented instead of problem-oriented,
thanks to your support. This letter that | composed in Warsaw where | came
upon taking the opportunity of receiving this material and moral support is the
footprint of my faith in future and my letter to the future, as a member of Anadolu
Foundation family. Professor Server Tanilli identifies history with a camera and
adds that we are all going to pose for it someday for sure. Anadolu Foundation
aims to leave permanent and beautiful traces in the pictures to be taken by this
camera. Many thanks.

Samet Kagan

ANADOL) Vaks
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== Culinary Academy

= A dessert spoon of patience,
- A pinch of courage
- A large amount of love,

We blend and cook all of them and we present it to the charity
table of our hearts...

We are continuing our multifaceted efforts to support the person-
al development of our scholarship holders since our foundation
up to this day. Our workshop activities for our scholars and.the
professionals mentoring them positively influence them from
many aspects. Since they require a certain amount of concentra-
tion, the fact that they are focused on their work enables them to
be active in their five senses and relax, as they empty their minds.
Our scholars and mentors who cook in cooperation can bring
their skills together as.a“two-person team” in a common area,
which yields a variety of fine dishes. Since we perceive and
experience the world through our senses and while we cook, we
experience together a relaxing, calming and sharing emotional
sense by activating the touching, tasting and smelling senses and
pleasure. It is even possible to say that we use our senses to do
an exercise for brain activities...

Our scholars preparing meals with their mentors under the super-
vision of chefs test their abilities of planning, focusing, controlling,
coordinating and time management. All these abilities are crucial
for their personal development.

Our scholars, who are selected from every region of Anatolia and
who carry their cultural richness to the kitchen, do not forget to
blend their local recipes that they hear from their families into
their meals as they follow the given recipe step by step, and share
them with other scholars. This is a nice indicator of the fact that

our country has a rich cuisine...
We have provided the recipe above...
We cannot describe the pleasure of tasting the warm and

delicious food prepared by our scholars, together as the family
of Anatolian Foundation! We feel the pleasure of also feeding our

souls, while altogether having the dishes they cook.

Mutfak

Tarifimiz;

. Bir corba kasig) giiliimseme
. Bir su bardagi umut

. Bir tath kasig1 sabir

. Bir tutam yiirek

. Bolca sevgi

Hepsini harmalayip pisiriyoruz ve génlimdzin hayir sofrasina
sunuyoruz...

Kurulusumuzdan bu yana bursiyerlerimizin kisisel gelisimine
destek olmak Uzere gok yonli calismalarimizi strdtrtyoruz.
Bursiyerlerimiz ile onlara mentorluk yapan profesyonellere
yonelik gerceklestirdigimiz Mutfak Akademisi atélye galisma-
larimiz onlari pek ¢ok anlamda olumlu yonde etkiliyor. Belirli
miktarda konsantrasyon gerektirdigi icin de yaptilari ise odak-
lanmis olmalari bes duyularinin aktif olmasina, zihinlerini bosalt-
tiklart igin rahatlamalarina olanak taniyor.

Birlikte yemek pisiren bursiyerlerimiz ve mentorlari, becerilerini
“iki kisilik takim” olarak ortak alanda bulusturabildikleri igin or-
taya turlt tarld, gtizel yemekler gikiyor. Yasami duyular yoluyla
algllayip deneyimledigimiz igin yemek yaparak dokunma, tat
alma ve koku alma duyulari ve haz duyumuzun aktif hale geg-
tigi dinlendirici, sakinlestirici, paylasimci bir duygusal deneyim
yasamis oluyoruz hep birlikte. Duyularimizi kullanarak beyin fa-

tolyesi

aliyetleri icin bir egzersiz yaptigimiz bile sdylenebilir...

Sefler yonetiminde, mentoru esliginde yemek yapan bursi-
yerlerimiz plan yapma, odaklanma, kontrol, koordinasyon ve
zaman yonetimi becerilerini sinyor. Tum bu beceriler kisisel
gelisimleri igin oldukca Gnemli.

Anadolu'muzun her yéresinden sectigimiz, kulturel zenginlikle-
rini mutfaga tasiyan bursiyerlerimiz uygulanan tarifi adim adim
izledikleri gibi ailelerinden kulaklarina calinan yoéresel kiuguk
formulleri yemeklerine harmanlamayi ve diger bursiyerler ile
paylasmayi ihmal etmiyorlar. Bu durum da Ulke olarak ne kadar
zengin bir mutfaga sahip oldugumuzun guzel bir gbstergesi...
Yukarda tarifimizi vermistik...

Bursiyerimizin elinden cikan sicacik, nefis lezzetleri Anadolu
Vakf ailesi olarak birlikte tatmanin keyfini ise tarif edemiyoruz!
Pisirdikleri yemekleri hep birlikte yerken, ruhumuzu da doyur-
manin hazzini yaslyoruz.
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We care about the young

as they are the source of
the society and the most
dynamic part of it. We aim at
fulfilling our responsibilities
to help our young scholars
develop behaviors that will
contribute to their educa-
tion, choose what to read

as to support their occupa-
tions and personalities and
organize them in line with
universal principles, balance
the extremism in their life
practices, if any, control the
pace of development in an
era in which competition is
of capital importance, and
correct the weaknesses that
may be developed, if any.
We organize workshops for
our scholars in which they
can watch the practices and
relevant illustrations, develop
their manual skills, use their
imagination and/or work on

Gengleri toplumun kaynag;
ve en dinamik kesimi olarak,
oldukga dnemsiyoruz. Geng
bursiyerlerimizin egitimlerini
destekleyecek davranislari
gelistirmelerini,  okuyacag)
kitaplari meslegini ve kisili-
gini destekleyecek sekilde
secmesini ve evrensel ilkeler
dogrultusunda duzenleme-
sini, varsa yasam pratikleri
icindeki asiriliklari dengele-
mesini, rekabetin Ust seviye-
de oldugu caginda gelisim iv-
mesini denetlemesini, varsa
iyilestirmeye yonelik taraflan
bunu da duzeltmesini sagla-
mak Uzere, Uzerimize duseni
yapmanin pesindeyiz.

Bursiyerlerimize  uygulama
ve oOrneklemelerini seyret-
tikleri, el becerilerini gelisti-
recekleri, hayal guclerini kul-
lanacaklar bireysel ve/veya
ekip halinde calisabilecekleri
atolye galismalar duzenliyo-
ruz. Atolye calismalari sira-

their own or in teams. We
try to motivate our scholars
and reveal their imagination
during our workshops and
this contributes to their
concentration a lot.

Each year, we organize
different workshops with an
aim to introduce our schol-
ars with different materials.
As the materials they use
make them curious, they
may sometimes take up a
new hobby. They enjoy the
taste of producing some-
thing during these workshop
sessions in which they both
socialize and help each
other.

Along with a good edu-
cation, it is important that
our young generation gain
experiences and personal
attributes.

sinda bursiyerlerimizi motive
etmeye, hayal guclerini agl-
Sa clkarmaya galisiyoruz ve
bu durum konsantrasyonlari-
na buyuk katki sagliyor.
Bursiyerlerimizi farkll malze-
meler ile tanistirmak igin her
sene farkll atolye calismalari
dUzenliyoruz.  Kullandiklari
malzemeler kendilerinde
merak uyandirdigl igin kimi
zaman o isi hobi edinebiliyor-
lar. Hem eglendikleri, 68ren-
dikleri hem de sosyalllesebil-
dikleri atdlye calismalarinda
birbirleri ile yardimlasmayi da
ihmal etmeden, Uretmenin
keyfine variyorlar.

lyi bir egitim yaninda, geng-
lerimizin deneyim ve kisilik
nitelikleri kazanmalari &nem-
lidlir.
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SCULPTURE WORKSHOP

HEYKEL ATOLYESI
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It is important that we understand the expectations of our scholars for the activities we will organize for them. We think that young
people should be better prepared for life; therefore, they should not be limited only to an academic field, but also they should.improve
themselves in social and cultural terms. Especially in activities organized in touch with the nature, the participants have been observed
to be more active and concentrated in open-air compared to those organized indoors. In today’s world, where individuality domi-
nates school and business life, these activities are of great importance for the socialization of our scholars and support the process of
developing a team spirit and integrating into their team. These events which help our scholars overcome their concentration problems
and adapt to their team are just one of the opportunities provided by our Foundation within the framework of our scholars’ personal
development programs. Sun is one of the greatest sources of power in nature and in life.For this reason, the spring tiredness starting
after those gloomy days of winter lets itself go with the bright and energetic days of summer. As Anadolu Education and Social Assis-
tance Foundation, we organized Welcome Summer events in nature together with our scholars, as previous years. Our ultimate goal is
to improve their morale and motivation, as well as to help them become 'social individuals, as we did in many activities during the year.
We encouraged our scholars to know each other and helped them prepare for the next academic year, thus enabling them to blow off
steam in our pleasant activities. It is of great importance for us to make our scholars move their potential in any field one step further.
The most essential point in personal development is self-awareness. Within this context, we will also continue to support our scholars
in social fields.

Merhaba
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Bursiyerlerimize yonelik yapacagmiz calismalar igin onlarin
beklentilerini anlamamiz 6nemli... Genclerimizin hayata daha
iyi hazirlanmalari, yalnizca akademik alanla sinirlanmamali, ayni
zamanda sosyal ve kulturel konularda da da kendilerini gelisti-
rebilmeliler.

Ozellikle dogayla i¢ ice yapilan calismalarda katilimeilarin agik
havada kapali alanlardaki galismalara oranla daha aktif ve kon-
santre olduklar gdzlemlenmistir. Okul ve is hayatinda bireysel-
ligin egemen oldugu giinimuzde bu etkinlikler bursiyerlerimi-
zin sosyal acidan beslenmeleri adina cok buyuk énem teskil
etmekte, ayni zamanda da takim ruhu gelistirme, ekip olma
sureclerini de desteklemektedir. Temel odaklanma sorununu
yenmelerine ve takim uyumu yakalamalarina yonelik saglanan
fayda ile bu etkinlikler bursiyerlerimizin kisisel gelisim program-
lari gergevesinde Vakfimizin sundugu calismalardan sadece
bir tanesidir.

Gunes, tabiatin ve yasamin en buyUk guc kaynaklarindan biri-
dir. Bu sebeple kisin o kasvetli gtinlerinden kurtulduktan sonra
baslayan bahar yorgunluklari yaz mevsimiyle birlikte kendini ay-
dinlik ve enerjik glinlere birakir. Anadolu Egitim ve Sosyal Yar-
dim Vakfi olarak bursiyerlerimiz ile birlikte gergeklestirdigimiz

Yaza Merhaba etkinliklerini her yil oldugu gibi bu yil da doganin
icinde gerceklestirdik. Sene igerisinde yaptigimiz bir cok etkin-
likte oldugu gibi onlarin moral ve motivasyonlarini gelistirmek,
sosyal bireyler olmalarina yardimei olmak nihai hedefimizdir. Bu
sayede yilin stresini ve yorgunlugunu keyifli bir sekilde Gzerle-
rinden atan bursiyerlerimizin, diger bursiyerleri de tanimalarina
ve yeni bir akademik yila hazir olmalarina yardimci olduk.
Bursiyerlerimizin herhangi bir alanda sahip oldugu potansiye-
i biraz daha oteye taslyabilmeleri bizim agimizdan énemli bir
calismadir. Kisisel gelisimin en temel noktasi, kisinin kendini ta-
nimasidir. Bu baglamda bursiyerlerimizi sosyal alanda da des-
teklemeye devam edecegiz.
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Photography
Workshop

“Photography Workshop” is one of our events which supports the maturation of our scholarship holders by passing through certain
levels, contributes to their development, enables them to carry out their responsibilities for the humanity and people around them, and
promotes their inner development. Love, mercy and giving are the behavioral traits of people who achieve inner development and who
find their inner peace.

Our scholarship holders opened the exhibition titled ‘Perspective on Life from the Stars of Anatolia’ with photographs taken after the
training with the support of our foundation. They used the income of these photographs, which were bought by our group employees,
to meet the needs of a village school and visited the students in person.

Moreover, their photographs decorated a desk calendar this year. We are so happy to have these young ones who make us so proud...

Fotograf Atdlyesi |

Bursiyerlerimizin belli dliizeylerden gecerek olgunlasmasini destekle-
yen, gelisimlerine katki saglayan, gevrelerine, insanliga karsl sorum-
luluklarini yerine getirebilecekleri, igsel gelisimlerine katki saglayan
atdlye calismalarimizdan biri de “Fotograf Atdlyesi”. igsel gelisim
saglayan, ruhu huzur bulan insanlarin davranissal ozellikleri sevgi,
merhamet ve vericiliktir cunkd. Bursiyerlerimiz, vakfimizin destegiyle
aldigi egitim sonrasinda gektigi fotograflarla, ‘Anadolu’nun Yildizlarin-
dan Hayata Bakis’ sergisini agarak, grup calisanlarimizin satin aldig;
fotograflarinin geliri ile bir kdy okulunun ihtiyacini bizzat 68renci kar-
deslerini ziyaret ederek karsiladilar. Bu sene de bir masa takvimini
susledi fotograflari. Ne mutlu bize ve bizi gururlandiran genglerimize
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Gunleri

Gunumuz Turkiye'sinde genglerimiz Universite haya-
tI boyunca derslerine calisiyor, okulunu bitiriyor ve
is basvurusu yapmak igin 6z gegmisi hazirliyor. Yeni
mezun bir adayin okudugu Universite ve bolim, not
ortalamasi, yanisira, staj ve varsa kismi zamanli is de-
neyimleri, hobileri, gonullultik ve sivil topluma yonelik
Gabalari hatta 6zgecmisinin duzeni, deneyimli bir ise
alimciya birgok ipucu verir. Ne yazik ki Gniversite su-
resince bunlari disinmeden sadece derslere gidip
gelmis gok gencimiz var. insan kaynaklari uzmanlari
artik 6zgegmiste mezun olunan okuldan ziyade dene-
yimlerin 6nemli olduguna inaniyor. Deneyimden kast
ettikleri de okul hayati boyunca gencin edindigi tec-
ribeler aslinda...Ne kadar gaba sarf ettigi... Ogrenme-
ye ne kadar agik oldugu...

Bir 6grenci 68renim hayati boyunca hic staj yapma-
diysa, hicbir kulibe katiimadiysa, higbir sosyal sorum-
luluk ve gonulltluk faaliyetinde bulunmadiysa, kisisel
gelisimini dert edinip seminerlere, konferanslara
kosmadiysa isi cok da kolay degil. Artik iyi okullardan
mezun olmus pek cok kisi var. Kendini sadece teo-
rik anlamda degil her alanda gelistirenler, is dunya-
sina Universite siralarindayken hazirlananlar mezun
olduklarinda diger adaylardan siyrilip, bir adim 6ne
gegciyorlar. Ozellikle genc yaslarda bir yerden sonra

Deneyim Paylasim

ribe kazanmaktir. Kendi deneyimleri yanisira insan
baskalarinin deneyimlerinden de yararlanir, bunlari
kendi dustnsel sureglerinden gegirir ve kiyaslamalar
yapar, dersler cikarir. Anadolu Vakfi olarak biz de bur-
siyerlerimizi, farkl alanlarda deneyim sahibi insanlarla,
is profesyonelleriile tanistirarak onlarin deneyimlerini,
hayatlarina katmaya calisiyoruz.

Hukuk fakultesi 6grencisi mezun olunca avukat olmak
istiyor mesela... Ama hangi bransta, hangi sektérde?
Emin degil, bilmiyor...Pek gok bransa yonelik duzenle-
digimiz deneyim paylasim gunlerini hukuk odakli ger-
ceklestirdigimizde, konusmacilari genglere segenek
sunacak sektorlerden olusturmaya gayret ediyoruz.
Ornegin bir tniversitenin Hukuk Fakultesinde Ticaret
Hukuku derslerini veren bir akademisyen, buyuk bir
sirkette Bashukuk Musaviri olarak calisan bir avukat
ve 6zel hukuk burosu sahibi bir avukat, hukuk alanin-
daki farkl deneyim ve bilgi birikimleri ile genglerin tim
sorularini gok net ve etraflica yanitlayabiliyor, bursi-
yerlerimize tavsiyede bulunuyorlar.

Genglerimize olan katkilarini ve etkilerini yillar iginde
gdzlemleme olanagl buldugumuz bu yaklasimimizi
dnumuzdeki dbnemde de yayginlastirarak uygulama-
yI sUrdurecegiz.

bireyi gelistiren Gnemli unsurlardan biri de yasantisin-
da girisimci bir ruh iledeneyimlere sahip olmak, tec-

In modern Turkey, the young studies throughout their university
life, graduates and prepares a CV to apply for jobs. Besides their
university of graduation, department and GPA, a newly graduate’s
internship, part time job experience (if available), hobbies, efforts
in volunteering and civil society, and the organization of their CV
give many clues to an experienced recruiter. Unfortunately, there
are so many young students who attended their classes with-
out even taking these into consideration during their university
years. Today, human resources experts place more importance
on the experience rather than the university of graduation in the
CV. What they mean by experience is in fact what the young has
been through during their academic life, how much effort they
put into it, how open they are to learning...

Things will not be so easy for a student who never did internship,
attended a club, undertook an activity on social responsibility and
volunteering or participated in seminars and conferences during
their university life for the sake of their personal development.
Today, there are so many people who graduated from prestigious
schools. Those who improve themselves not only in technical, but
also other areas stand out amongst and get one step ahead of
other candidates who prepare for the business world in classes.
One of the important elements which improve the individual
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especially at a young age is gaining experience with an entre-
preneurial spirit. They make use of the experience of others as
well as theirs, intellectualize them, make comparisons and learn
lessons. At Anadolu Foundation, we are trying to introduce our
scholars to people who have experience in different fields and
business professionals and to integrate those experiences in their
lives.

For example, a law student wants to be a lawyer when they grad-
uate, but in which branch, in which industry? They don’t know
the answer for sure... When we organize law-oriented experience
sharing days, we try to choose the speakers from the industries
which can provide options for the young. For example, an acad-
emician who teaches Commercial Law at a university’s Faculty

of Law, a lawyer working as a Counselor in a large company and

a lawyer with a private law firm can answer all questions of young
people very clearly and in detail and give them advice with a wide
range of experience and knowledge in the field of law.

We will extend and continue to apply our approach whose
effects and contributions we had a chance to observe on the
young throughout the years.

Experience Sharing Days
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MEZUNIYET

KUTLAMASI

Universitedeyken staj, mezun olduktan sonra ise is bulmak
genclerimizin en Gnemli sorunul...

Bursiyerlerimiz mezun olduktan sonra gevrelerinde kariyer he-
deflerine ulasmalarinda onlara yol yontem gosterecek, intiyag
duyduklari bilgileri onlara saglayip, merak ettikleri konularda bilgi
verebilecek kisilere ihtiyac duymaktadirlar. Vakfimizin Mentorluk
Programinda eski mezunlarimiz génullt olarak kendilerinin yil-
lar 6nce gectigi yollardan hentiz gegcmekte olan Anadolu Vakfi
bursiyeri genclerimize rehberlik ediyorlar ve biz bundan buyuk
bir gurur duyuyoruz. Halen egitimine devam etmekte olan ya da
yeni mezun verdigimiz bursiyerlerimiz ile deneyimli mezunlari-
mizin bir iletisim aginda bulusmasi konusunu gok Gnemsiyor ve
onlari en az yilda bir kez biraraya getiriyoruz.

Bursiyerlerimizin birbirleriyle ve Vakif yénetimiyle yogun iliskiler
icerisinde olmalari, uluslararasi deneyimler, cesitli sektorlerde
yasanan gelismeler ve firsatlar, staj imkanlari gibi bilgilere sahip
olmalarin mumkadn kildig gibi isverenlerin tercih ettigi bir aday
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haline gelmelerine de katki sagliyor.

Ogrenmenin ve yenilenmenin sonu yok... Karsilikli olarak birbiri-
mize pek ¢ok sey kazandigimiz bursiyerlerimizle samimi sohbet-
lerin gectigi bir yemek organizasyonuyla her sene mezuniyetle-
rini kutluyoruz.

Uzun yillara yayilan gabalarinin ardindan mezun olan bursiyerle-
rimiz, aileleri, 6gretmenleri, gevreleri, kisacasi hepimiz igin gurur
kaynagidirlar.

Yepyeni bir hayata adim atmaya hazirlanan bursiyerlerimiz Ana-
dolu Vakfi Yonetim Kurulu Bsk.Vekili Sn. Nilgiin Yazicrnin da ka-
tiimlarlyla Gniversite siralarinin belleklerinde biraktigi hos izleri,
uzun yillar birlikte zaman gegcirdikleri arkadas ve 6gretmenlerin-
den ayriimanin htznunu, ailelerinden ayri okuyanlarin ailelerine
kavusacak olmalarinin coskusunu birlikte paylasiyoruz.

Tum mezunlarmiza bugtne kadar kazanmis olduklar bilgi ve
birikimleri, iyi bir bir insan olma yolunda kullanacaklari mutlu bir
yasam yolculugu diliyoruz.

GRADUATION
CELEBRATION

The greatest problem of the youth is finding an internship op-
portunity while studying and finding a job after graduation...
After having graduated, our scholarship holders need people
who can guide them into reaching their career goals, pro-
vide them with the information they need and answer their
questions about issues they are curious about. Our previous
graduates voluntarily guide the young scholarship holders of
Anadolu Foundation who are now going through the same
path as they did years ago, and we are absolutely proud of
them. We attach great importance to the meeting of our
experienced graduates in a communication netwaork with our
scholarship holders who are still continuing their education or
who have just graduated, and we bring them together at least
once a year.

The fact that our scholarship holders have close relations
with each other and with the foundation management makes
it possible for them to have information on subjects such as
international experiences, developments and opportunities
in various sectors along with internship opportunities, and to

become a preferred candidate for employers.

There is no end to learning and reinventing yourself... Every
year, we organize a dinner event with lively and pleasant
conversations to celebrate the graduation of our scholarship
holders with whom we cultivate so much in one another.

Our scholarship holders who have graduated after exerting
strenuous effort throughout the years are a source of pride for
their families, teachers, friends and for all of us.

With the participation of Nilstin Yazici, Chairwoman of Anadolu
Foundation, we share our students’ feelings, who are about to
take a step into a brand new life, about the pleasant memories
of their university times, the blues of leaving their friends and
teachers with whom they spent so much time during all those
years and the joy of getting back with their families after being
apart from them.

We wish all of our scholarship holders a happy lifetime in which
they will hopefully use their knowledge to become a better
person.
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Hasta Odakl

Bakim Calismasi

Hasta odakli bakim, hastalari hizmet sUreclerinin merkezine koyan
bir uygulamadir. “Sagligin Merkezi” olma vizyonu ile 2005 yilindan
bu yana Turkiye'de dunya standartlarinda saglik hizmeti sunmaya
odaklanan Anadolu Saglik Merkezi'nde hasta odakli bakim anlayis!
ile amacimiz; hastalarmizin ve yakinlarinin ortak beklentilerini 6g-
renmek ve hastanemizde buna uygun dizenlemeler yaparak bek-
lentilerini karsilamaktir. Bu anlamda gonullu tip fakultesi grencisi
bursiyerlerimiz basta olmak Uzere, diger tum bursiyerlerimize ve
dahi bursiyerimiz olmayan égrencilere agik “Gonulltluk” calismala-
nmizi strddrtyoruz. Once gondllil bursiyerlerimizi ufuk agicl, yeni
kavram ve uygulamalarla tanistiklari icerikteki egitimimizle bilinglen-
diriyor, ardindan da yetkinliklerine gére hastanemizdeki hastalari-
mizla duygusal bag kurmalarina olanak taniyoruz.

Bursiyerlerimiz kimi zaman hastalarimiza enstriman calip ruhlarini
dinlendirmeye, nese vermeye calisiyor, kimi zaman kitap okuyor,
oyu oynayip resim boyuyor, kimi zaman da uzaktaki sevdiklerinin
yerine gecgerek onlara sicacik ellerini uzatiyor ve deva olmaya ga-
listyorlar...

Anadolu Vakfi ¢gatisi altinda dunya standartlarinda saglik hizmeti
sunma misyonu ile kurulan Anadolu Saglik Merkezinin hasta odaki
bakim konusunda basarisi tescillidir. Hasta Odakli Bakim prensibini
yaymak icin dunya ¢apinda saglik kurumlariyla is birligi icerisinde
olan sivil toplum 6rgutu Planetree’den bronz akreditasyon alan
Anadolu Saglik Merkezi bu akreditasyonu alan Turkiye'deki ilk has-
tane olmayi basarmis, diinyada ise bu akreditasyonu alan 18 hasta-
neden biri olmustur. Anadolu Saglik Merkezi'nin basarisinin altinda;
yonetimde hasta ve hasta yakinlarina séz vermekten, hobi kullp-
lerine, yoga ve ebru atdlyelerinden, hastalarin kendi yemeklerini
yapabildikleri 6zel bir mutfaga kadar birgok hizmet yer aliyor.

Patient Centered Care

Patient-centered care is an application that centralizes servic-

es to the patients. With the patient centered care approach

adopted at Anadolu Health Center, focused on serving health-

care services on global standards with a vision of being the
“Center of Health” in Turkey since 2005, we aim at learning

the shared expectations of our patients and their relatives and

meeting their expectations by making the required changes.
In this regard, we organize “Volunteering” activities for all our
scholars, especially our voluntary medical faculty student
scholars, and even for students who are not our scholars. At
first, we give training to our scholars where they meet hori-
zon-open, new concepts and practices, and then allow them
to establish emotional links with our patients in our hospital
according to their competencies.

Our scholars are sometimes playing instruments to our
patients and relax their souls and cheer them up, sometimes
reading books, sometimes playing games and coloring, and
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sometimes trying to hold their hands and be a cure to them as
if they were their loved ones who are far away.

Anadolu Health Center has been founded with a mission to
serve healthcare services on global standards under Anad-
olu Foundation and its success has been certified. Anadolu
Health Center has been offered bronze accreditation from
Planetree, a non-governmental organization in cooperation
with global healthcare institutions in order to spread the
patient-centered care principle; and thus, has been the first
hospital getting this accreditation in Turkey and one of the 18
hospitals in the world which have this accreditation. Among
the factors contributing to this success of Anadolu Health
Center, there are many services from listening to patients and
their relatives regarding administration, hobby clubs, yoga and
marbling art workshops to special kitchens where patients
may cook their own food.
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Mezun-Yeni
Bursiyer Bulusmasi

Hic suphe yok ki dayanisma hayatimizda gok énemli bir yer tutuyor. Bireylerin ortak degerlerde birlesmesi ve birlikte hareket etmesi
olarak 6zetleyebiliriz dayanismayi... Anadolu Vakfi olarak bursiyerlerimiz ile buyuk bir aileyiz. Kurulusumuzdan bu yana 28 bin burs verdik.
Mezun verdigimiz bursiyerlerimiz zaman igerisinde gesitli mesleklerde yol aldilar, basarilara imza attilar. Calisan, halen okuyan ve yeni me-
zun bursiyerlerimizi bir araya getirerek iletisimlerinin surddrtimesini amagladigimiz etkinliklerimizde birlik ve beraberlik iginde olmalarina,
birbirlerine destek olmalarina ve ileride kadim dostluklara dontsecek arkadasliklarin baslangicina vesile olmanin mutlulugunu yasiyoruz.
Eski mezunlarimiz bu etkinliklerde, zamaninda biriktirdikleri glizel anilarla da aidiyet duygusu gucli bir Vakif kiltirta sunmakla birlikte halen
okumakta olan bursiyerlerimizin yasamlarinda yol gosterici ve rehber oluyor, ortak degerlerde bulusulmasini sagliyorlar.

Pozitif dayanisma icinde, glizel dileklerle karsiladigimiz her yeni yilda, topluma katki saglayabilecegimiz gonulluluk calismalarimizi konusu-
yor ve fikirlerimizi paylasiyoruz.

Sosyal bir varlik olan ve dolayisi ile gevresindeki tum olaylardan dogrudan veya dolayl olarak etkilenen toplumun her bir Gyesi; topluma
katki saglamak, cevresel faktorleriiyilestirmek icin bir rol tstlenmelidir.Bu biling ile hepimize dusen bu gorevleri paylasacagimiz galismalar-
da mezun ve yeni bursiyerlerimizi bir araya getirmeye devam edecegiz...

Kaynagime da
Kazancwmez da

ANADOLLPNUN

VAKF!
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Alumni-New Scholar Meeting

There is no doubt that solidarity has a really important place

in our lives. We can summarize solidarity as the unification of
individuals in common values and acting together... We are a

big family as Anadolu Foundation, together with our scholarship
holders. Since our foundation date, we have provided 28 thou-
sand students with scholarship. Our scholarship holders who are
alumni now have developed themselves in various professions
and proven their successes. We enjoy the pleasure of leading
our working, studying and new graduate scholarship holders to
be in unity, to support each other and to make friendships with
each other which will transform to long-term friendships, via our
activities which we organize in order to gather them together and
help them keep in contact. During these activities, our alumni
members form a strong Foundation culture along with their sense
of belonging and their good memories of the past, and guide our
currently studying scholarship holders in their lives and help them
meet in the shared values.

In every new year that we welcome with positive solidarity and
good wishes, we talk about and share our voluntary activities
through which we can contribute to the society and share our
ideas.

As a social being influenced by all events in his/her environment
directly or indirectly, each person should take a role to contrib-
ute to the society and improve the environmental factors as a
member of society. With this awareness in mind, we will continue
pbringing our alumni members and new scholarship holders to-
gether in activities in which we share all these responsibilities...
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GONULLULER KULUBU

VOLUNTEER CLUB

Bir Varmis Bir Yokmus...

Bir var olup bir yok olmak, olmaz. Gonulltluk bir segim degil, bir
sorumluluktur gnka...

Kisinin kendi iradesiyle, katki saglama motivasyonuyla, ailesi ve/
veya yakin gevresi disindaki insanlar ve/veya canlilar igin calismasi,
emek harcamasi olarak tanimlanabilir.

Bireylerin gonulltltk gergevesinde yapmak istedikleri ile gercekte
yapabileceklerini ayirt edebiliyor olmasi ve gonullt katki saglamak
istedikleri sivil toplum kurulusunun amac ve misyonunu benimse-
mis olmasi dnemlidir. Yanit bulmasi gereken en Gnemli sorusu ise
“Hangi ihtiyaci karsilamak Uzere yola ¢ikiyorsun ve ne yapacak-
sIn?” sorusudur.

“Gonullt” olma, sivil toplum kuruluslarinin var olusunun temel un-
surlarindan gelmektedir. Toplumsal kalkinma, toplumsal yardimlas-
ma odakli projelerde génulltler, yapinin gtiglendirimesiicin olmaz-
sa olmaz etkenidirler. Gonullu olma durumu kisiye bilgi, deneyim,
eneriji, hosgoru, paylasimcilik, profesyonel yaklasim, motive olma
- motive etme ve iletisim kurma, sorumluluk Ustlenme gibi nitelikler
kazandirir.

Herhangi bir kazang beklentisinde bulunmamalarina ragmen, en
buyuk kazanimlari edindikleri yetkinlikler ve duyduklari i¢ huzuru-
dur.

Now and Then...

It is not right to show up only now and then. Volunteering is not a
choice; it is a responsibility...

It may be defined as one’s making efforts for people and/or living
creatures except her/his own family and/or friends by her/his own
will and with a motivation to contribute.

The abllity to differentiate between what one wants to make
under the scope of volunteering and what may be done in reality
and adopting the purpose and the mission of the non-govern-
mental organization they want to contribute is important. The
most important question that needs to be replied is: “Which need
you want to satisfy and what will you do?”

Being a “volunteer” is one of the basic elements of the existence
of non-governmental organizations. Social development is sine
qua non in order to strengthen the volunteers and the structure

in projects focused on social assistance. Volunteering brings
qualities such as knowledge, experience, energy, tolerance,
sharing, professional approach, motivation and communication,
and responsibility taking.

Volunteers do not expect to make any profit, yet the biggest profit
they make is the inner peace.

72 Anadolu Egitim ve Sosyal Yardim Vakfi Faaliyet Raporu 2018

Bireylerin Anadolu Grubu butnyesinden oldugu kadar farkli kurum-
lardan da “gonullt” olarak sosyal sorumluluk projelerimizde yer
alma arzulari, bizleri ortak bir platformda bulusturdu.. Gonulltle-
rimiz kimi zaman “Okusun da Buyusun” projemizle koy okullarina
kitap, kirtasiye ve giyecek destegi sagliyorlar, kimi zaman Gniversi-
tede okuyup is hayatina atilma strecinde sorularina yanit ve yon-
tem arayan bursiyerlerimize mentor, kimi zaman ihtiyag sahibi bir
gencin okumasi igin bagiscl, kimi zaman sevgi evlerindeki gocuk
ve gengcler icin onlarla sevgilerini paylasan abla, abi oluyorlar...Kimi
zaman da Anadolu Saglik Merkezinde tedavi gbren hastalara iyi-
lesme sureclerinde enstriiman galarak muzik ile motivasyon des-
tegi vermeye calisiyorlar.

Gonulluluk calismalarimizla etkilesim iginde oldugumuz insanlarla
sosyal iliskilerimizin gelismesine, ortak degerlerin olusmasina im-
kan buluyor, sosyal sorunlara farkli cozim onerilerinin sunulmasi
yoluyla da insan yasamlarina dokunuyoruz. Yasamda anlam, so-
rumluluk Ustlenilerek kazaniliyor...

The fact that individuals’ willingness both from Anadolu Group
and other institutions to participate in our social responsibility
projects as “volunteers” enabled us to meet on a shared platform.
Behind the variety of works they carry out, for example some-
times they provide books, stationery and clothing support to
village schools with our “They are growing while reading” project,
sometimes our volunteers become mentors to our scholars

to answer their answer their questions, who are about to start
the work life after the university, sometimes donators to help

a needy student for her/his education, and sometimes sisters
and brothers sharing their love for children and young people in
their homes... sometimes they are trying to motivate the patients
having treatments in the Anadolu Health Center by playing music
for them.

We have the opportunity to develop our social relationships with
people we interact thanks to our volunteering projects and create
shared values, and have an impact on their lives by offering differ-
ent solutions to social problems. Life becomes meaningful when
we take responsibilities...

Volunteer Club

Anadolu Vakfi dncultiginde, grubumuzun katkilariyla toplanan yardimlari ulastirmak Gzere yapilan ziyaretlerden
birine sirketim adina génullti olarak katildim. Anadolu Grubu galisani olarak, yapilan yardimlari intiyag sahiplerine
ulastiriyor olmanin verdigi mutlulugun yaninda, hayatim boyunca unutamayacagm bir deneyim de yasamis ol-
dum. Gunku orada bizleri, bildigimiz ama yuzlesme konusunda ¢cok da cesur olamadigimiz bir gergeklik karsiladi:
Bir cezaevi catisi altinda, dzgurligu bir sekilde elinden alinmis cocuklar. icinde olduklar o farkli dinya bir yana,
her seyden dnce oldukga zorlu fiziki sartlarda, mahkum anneleriyle beraber, diger mahkumlarin arasinda bu-
yumek zorunda kalan gocuklar. Belki de, her anlamda yardima en ¢ok ihtiyaci olan cocuklar... Glnluk ve temel
ihtiyaclarina en ufak katkida bulundugunuzda bile dtinyasi degisen, piril piril gocuklar. Anadolu Vakfrna bu kadar
hassas bir konuda, bu denli titiz bir yardim kampanyasi yuruttigu igin ve bizlere de bunun bir pargasi olma sansini verdigi igin bir kere
daha tesekkur ederim.

Hande Baskurt
Pazarlama Uzmani
AND Gayrimenkul

On behalf of my company, | voluntarily participated in one of the visits planned to bring the charity collected through the contribution

of our group and under the leadership of Anadolu Foundation. As an employee of Anadolu Group, | both felt the happiness of bringing
charity to needy people and experienced something | will never forget till the end of my life. As when we arrived, a reality that all of us al-
ready knew but not brave enough to confront with welcomed us; confined kids in a prison. Besides the different world they live in, they
have to grow among their prisoner mothers and other prisoners under very compelling physical conditions. Perhaps, the neediest kids
in every sense... Itis possible to change their world by making only a small contribution to their daily and basic needs; they are brilliant
kids. | want to thank Anadolu Foundation once again for preparing this aid campaign with such a rigorous approach for something as
critical as this and for enabling us to be a part of this.

Hande Baskurt
Marketing Specialist . - . -
AND Gayrimenkul Anadolu Grubu ailesinin destegiyle,

Anadolu Vakfi olarak goniilliiliik
calismalan yiiriitiiyor ve sizlerle birlikte
toplumsal farkindalik yaratiyoruz.

Anadolu insanna hizmet etme duygusuyla yola gkan, “Anadolu’nun Vakfi® misyonu ile
caligan vakfirmiz, 1979 ylindan bugiine egitirm ve saglik alaninda kalic eserler yaratwrken
Tibrkhye'nin her yerinden gelen destek cagnlarma da cevap vermeye calisyor. Yandma
hthyac olan okul ve kurumlara, sUrdlnfetdlic bir anlayesla cestek oluyor. Gebze Kadin
Kapal Ceza Infaz Kurumundan gelen yardwm talebine de. Anadolu Grubu ailesi hassashyet
gisterd ve Vakfimiza bircok ihtiyag malzemesl ulastird. GEnlll L0k esaseyla yaplan
yardemian, Gebze Kadin Kapali Ceza infaz Kurumu'nda yasayan 0-6 yas aralfnda olan
cocuklara sizleri ternsilen wlastirdilk. Ganllll calmanlanmz, ziyaret sirasinda cocuklarla
vakit gecirdi ve yardirnlan teslim ettiler, Cezagvindeld ihtiyar sahibi cocuklann kalbine
dokunan tiim gandlli Anadolu Grubu calsanlarning ve grup sirketlerimize tesekkir ederiz

Tarafimiza Metilen yardim taleplerinl hassashetie degerlendiriyor, desteklerinizle thyag sahiplarine
ulasegoruz. Destek olmak steyenlerin Ah Anadolu Grubu Holding Muhaberat Bilirmiinden Ayhan Acar'a

[enrhan.acar@anadolugrubu.com.ar, T: (0 296) 578 86 20] malzemeler gindermelerini rica ederiz
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“Ne kadar ¢ok insanin hayatina
dokunursam o kadar iyi, o0 kadar
mutlu olacagim.”

“the more lives | touch, the better
and happier | will be”

BuKa

Bulmaca Karelerinden

Umuda Sosyal Sorumluluk

Projesi
From Puzzle Pieces To

Hope Social Responsibility

Project

Gonulltlak Kulabu

bes kisi olduk.
Uygulayacagimiz projemizin adi Bulmaca Karelerinden Umuda
(BuKa).
BuKa, Alzheimer farkindalig| 6zelinde, yasl bireylere psiko-
sosyal agidan destek saglamayi amaglayan sosyal sorumluluk
projemiz. Bilissel ve sosyal olarak iki ana temel Uzerine konum-
landirdigimiz, her ikisini birlikte yurutmeyi amaglayan bir girisim.
Bilissel anlamda yasli bireylere uygulayacagimiz zihinsel hafiza
egzersizleri ve bulmacalar, sosyal anlamda ise yaslilara psikolojik
anlamda iyi gelecek muzikli, eglenceli glinler planladik. Ornegin,
Yesilgam GuUnU’'nde oturup hep birlikte filmler izleyecek, bunlari
konusacagz. 23 Nisan etkinliginde civar okullardan bir birinci
sinif, gdsterisini huzurevimizde yapacak. “Herkesin Dogum
Gunud” etkinliginde ise bitun yashlar bir gunligtine dogum gunu
rougu olacak...Daha yapacagimiz gok is var anlayacaglmz

Zuhal UZUN, Tip Fakultesi, 3. Sinif 6grencisi:
BII’ grup gonullt arkadas olarak BuKa projesi sayesinde gergek-
lestirecegimiz etkinlikler ile yasamlari monotonlasan, disariya
bagimli hale gelen ve pek ok hastalik agisindan risk grubunda
olan, yasli bireylerimiz igin, onlarin hayatlarina biraz olsun doku-
nabilecek olmanin heyecani ve gururu igerisindeyim. Boylece
gUnluk hayatin kosusturmacasindan biraz olsun uzaklasabilmek,
baskalarina yararli olabilmenin verdigi huzuru hissedecek olmak
benimicin en blyuk kazanglar olsa gerek. BuKa’nin 24 Kasim
etkinligindeki ziyaretimizde anladik ki bu proje bizim yaslilarimiza
yardim ettigimiz faaliyetlerin 6tesinde yaslilarimizin da yillarin
birikimi, hikayeleri ve deneyimleri ile bize katki sagladiklari bir
prOJe olacak.

Burak GUN, Uluslararasi lliskiler Bolumu, 2. Sinif Og-
rencisi:
Projemizi harika koordine eden arkadasim Yakup bu fikriyle beni
aradigindan beri bdyle bir dustinceyi hayata gegirecegimiz icin
epey heyecanliyim. Projenin metodolojisini belirlerken grup tye-
leri olarak yil boyu duzenleyecegimiz etkinliklerin takvimini uyum
icerisinde olusturduk. Ayni buttnlesmeyi proje kapsaminda ta-
nisacagmiz insanlarla da yasayacagimizi umuyorum. Hepimizin
yetenek ve becerilerimize gbre muhtelif roller oynayacagimiz,
cesitliligin renk katacagi bir proje bu; bu renklilik hem bizim hem
muhataplarimiz igin gok kiymetli zira projemizi siradanin disinda
kilmak ancak boyle mtmkun.

Celal KOQYIGIT, Hukuk Fakltesi, 1. Sinif dgrendisi:
BuKa projesinde yer almak; topluma, insanlara yararli, duyarli
ve bir seylerin farkinda bireyler oldugumuzu hissettirdi bana.
Insanlarla iletisime gegmek, bir seyler paylasmak hizla akan
yasamimizda zaman ayrilmayan bir dilim oluverdi ne yazik ki. Bu
proje ile amacimiz elimizden geldigi kadar mutluluga ihtiyaci olan
yagh insana ulasip onlar icin mutluluk kaynagi olabilmektir.

irem KOQYIGIT Psikolojik Danismanlik ve Rehberlik
Bolumu, 3. Sinif 6grencisi:
Projeyi ik anlattiklarinda ¢ok mutlu olmustum. Seve seve bu
ekibin bir pargasi olmayi kabul ettim. Tanisma toplantimizda ne
kadar dogru bir yolda oldugumu bir kez daha fark ettim. Cunku
bir Universite 6grencisi olarak, hele de bir PDR bolimu égrencisi
olarak insanlara minicik de olsa bir faydamin olmasi benim igin
muthis bir firsatti. Ayrica buyuklerimizin yasadiklarindan, dene-
yimlerinden 68renecegimiz ¢ok seyin oldugunu dustntyorum.
Bu ylzden de oldukga mutluyum. Bu projeyle onlari guldurebilir-
sek, hayatlarina dokunabilirsek ne mutlu bize... Cunki buna cok
intiyacimiz var. En gok da glilmeye!

I am a university student and Anadolu Foundation scholarship holder, who has adopted the
principle of “the more lives | touch, the better and happier | will be”, who lives and lets live,
with the aim of becoming an individual contributing to the society. | wish that every university
student took part in a volunteer project. Ismail Hakki TONGUGQ has a nice saying: None of
the actions such as saying, writing or giving lectures can replace doing something and be as
strong.
There is no doubt that the question “What are you up to?” has been one of the things that set
me in motion. Both the managers of the Anadolu Foundation and my mentor Prof. Dr. Ertan
Okmen, who | regularly see within the scope of the Anadolu Foundation Mentoring Program,
have always asked me this question in every one of our meetings.
It made me think more and make research. What can | do, how can | benefit more to the so-
ciety? As a result, | learned that solving puzzles, especially sudoku, had an effect on Alzheim-
er’s disease. Then | asked myself “if we start to solve puzzles with the elderly, will we be able
to prevent them from having Alzheimer’s disease in the future?”. In fact, this is not enough; we
should also play instruments for them, chat with them, and organize social events, entertain-
ments for them. However, one cannot do these alone. Together with Zuhal, Burak, Celal and
Irem, we added up to five in total who volunteered to join.
The project we will carry out is called From Puzzle Pieces to Hope (BuKa).
BuKa is a social responsibility project aimed at providing psycho-social support to the elderly
within the context of awareness for Alzheimer’s disease. As an initiative which we based upon
two main pillars as cognitive and social, it aims to carry out both of them simultaneously. We
have planned, on the cognitive side, mental memory exercises and puzzles which we will
apply to the elderly and, on the social side, fun events with music to help them psychological-
ly. For example, we will watch movies together on Yesilcam Day and afterwards we will have
a discussion about these movies. On April 23 Children’s Day event, primary school children
from the schools nearby will give their performance in our nursing home. For “Everybody’s
Birthday” event, each of the elderly will be a birthday boy/girl just for one day. As you might
also see, we have so many works to do.

Zuhal UZUN, Faculty of Medicine, 3rd Year Student:
With the events we will be holding as a group of volunteer friends thanks to BuKa project, | am
both excited and proud of being able to touch the lives of elderly individuals whose lives have
become monotonous and dependent on others and who are in the risk group of many dis-

Volunteer Club

eases. The biggest gains for me are probably the
chance to get away from the hustle and bustle of
everyday life and to be able to feel the peace of
mind of helping others. During our visit as a part
of BuKa’s 24th November event, we understood
that this project would not only be an activity
that we hold for the elderly, but also a project
that they would contribute to us with a years of
experlence and stories on their back.

Burak GUN, Department of Internation-
a\ Relations, 2nd Year Student:
Since my friend Yakup, the coordinator of our
project, called me to tell me about this idea, 'm
very excited to put such an idea into practice.
While determining the methodology of the
project, as a group, we formed the calendar of
activities that we would organize throughout the
year in good agreement with each other. | hope
to have the same atmosphere of agreement with
the people we will meet within the scope of the
project. This is a project where we will play vari-
ous roles according to our talents and skills and
to which diversity will lend color. This diversity is
very valuable for us and our addressees, since
itis the only way to make our project out of the
ordinary. o
. Celal KOCQYIGIT, Faculty of Law, 1st
Year Student:
Taking part in the BuKa project made me feel that
we are the individuals who are sensitive and ben-
eficial to the society and people with heightened
awareness. Communicating and sharing with
people have unfortunately become an activity
for which nobody has time in our fast-flowing
lifestyle. Our aim with this project is to reach as
many elderly as possible who are in need of hap-
plness and to be a source of happiness for them.

irem KOQCYIGIT, Department of Psy-
cho\oglcal Counseling and Guidance, 3rd Year
Student:

[t made me very happy when they first told me
about the project. | gladly agreed to be a part of
this team. When | was on my way to our meeting,
| once again realized that | made the right deci-
sion. As a university student, especially a student
of PCG department, it was a great opportunity
for me to help people, evenif it is just a drop in
the ocean. | also think that we have a lot to learn
from the experiences of the elderly. That’s why
I'm glad. We'd be very happy if we could make
them laugh, if we could touch their lives with this
project, because we need this so much. Most
importantly, we need laughs!

Ben, “Ne kadar gok insanin hayatina dokunursam o kadar iyi, o kadar mutlu
olacagim.” ilkesiyle hareket eden, yasarken yasatan, topluma faydali bir birey
olabilmeyi amag haline getirmis bir Universite 68rencisi, Anadolu Vakfi bursi-
yeriyim. Ben isterim ki, her Gniversite 6grencisi bir gonulltltk projesinde yer
alsin.Ismail Hakki TONGUG ne glizel sdylemis: “Sdylemek, yazmak, konferans
vermek gibi galismalarin higbiri, yapmanin yerine gegemez ve onun kadar
kuvvetli olamaz.”

Beni harekete geciren seylerden birisi hic kuskusuz “Neler yapiyorsun?” so-
rusu olmustur. Gerek Anadolu Vakfi yoneticileri her karsilasmamizda, gerekse
Anadolu Vakfi Mentorluk Programi kapsaminda kendisiyle goristugumuiz
mentorum Sayin Prof. Dr. Ertan Okmen her gérismemizde sordu bu soruyu...
Ben de dustundum, arastirdim. Neler yapabilirim, topluma nasil daha fazla
fayda saglayabilirim? Ve 6grendim ki bulmaca ¢ézmenin, 6zellikle sudokunun,
Alzheimer Uzerinde bir etkisini varmis. Sonra sordum kendi kendime, acaba
biz yasli bireylerle bulmacalar ¢ézsek onlarin ileride Alzheimer’a yakalanmasini
dnler miyiz, diye. Hatta sadece bu da yetmez, onlara baglama da ¢alayim,
onlarla sohbet edelim, sosyal etkinlikler, eglenceler diizenleyelim. lyi de tek
basina olmaz ki..Gonullu katilmak isteyen Zuhal, Burak, Celal ve Irem ile toplam
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Yaraticli
Yazim
Atolyesi

Anadolu Vakfi olarak, Yaratici Yazim Atolyesi ile bursiyerlerimize belli bir olgunlukta ve yeterlilikte yazabilme, dustincelerini kaleme alabil-
me yolunu anlatiyoruz. Herkesin ¢ok konustugu, az okudugu ve neredeyse hig yazmadig bir diinyada kelimelerin sihriile bulusmalariigin...

Yaraticl yazim, bir dizi gerekliliklerin yani sira en ¢ok, iyi okumaktan geger.

Okuyan, kisisel gelisimin dGneminin farkinda olan katilimci bursiyerlerimiz yazmanin belli basli terimlerini, tekniklerini ve unsurlarini &greni-
yor, konuya hakim bir egitmenin esliginde yazma pratigi yaparak, yazdiklarinin da tzerine dustnerek yazilarinin olgunlasmasi icin emek
sarf ediyorlar.

Bati Ulkelerinde ve son yillarda Ulkemizde de artan bir ilgi ile karsilanan, uygulamali bir egitim dizisi olarak tasarladigimiz Yaratici Yazim
egitimlerimizde bursiyerlerimize kurmaca edebiyat yapitlarinin (6ykt ve roman) nasil Uretildigi konusunda bilgiler aktariyor; hikayenin un-
surlari, kurmaca metinde zamanin kullanimi, mekanin islevi, karakterlerin yaratiimasi, olay érgtistiniin yapilandiriimasi, klasik ve modernist
anlatim bigimleri, edebi turler, dramatik gerilimin olusturulmasi gibi yazma teknigine iliskin konularda da gelisimlerini destekliyoruz.

Dogru Turkee kullanimi, duygu ve dusuncelerin sézcUkler ile aktarimi, kendilerine ve gevrelerine yonelik farkindalik ve 6zgtiven, egitimleri-
mizin temel konularindandir. Katiimei bursiyerlerimiz yaraticiliklarini daha iyi ortaya koyabilmek Uzere yol gésterici ve icgdri kazanmalarina
yardimci olacak bir egitim dizisi ile yil iginde kendi kurmaca metinlerini yazar ve daha iyi yazabilmek igin kendi yazdiklari da dahil olmak
Uizere egitime katilan diger bursiyer arkadaslarin yazilarini da analiz ederler. ligi ile takip edilen Yaratici Yazim atolye galismalarimiz kendini
anlatmak isteyen bursiyerlerimiz icin devam edecek...
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CREATIVE
WRITING
WORKSHOP

As Anadolu Foundation, we organize a Creative Writing \Work-
shop to provide our scholarship holders with a way to write down
their thoughts with a certain sense of maturity and competence.
So that they can see the magic of the words in a world where

everybody talks so much, reads so little and almost never writes...

Apart from a number of requirements; creative writing is more
about reading.

Our participants, who read and are aware of the importance of
personal development, learn the fundamental terms, techniques
and elements of writing, practice writing under the tutelage of
an instructor who is a master of the craft, and strive to bring their
writing to maturity by thinking about what they write.

With our Creative Writing training, which has been welcomed
warmly in our country in recent years as is the case in the West-
ern world and which we have designed as an applied training
series, we provide information to our scholarship holders about
how fictional literature works (story and novel) are produced, and
we support their development in writing techniques such as the
elements of the story, the use of time in fictional text, the func-
tion of space, the creation of characters, the construction of the
plot, the classical and modernist forms of expression, the literary

genres and the creation of dramatic tension.

Proper use of the Turkish language, conveying emotions and
thoughts with words, awareness about and confidence in them-
selves and their environment are the among the basic topics of
our training. Throughout the year, our participants write their own
fictional texts with the help of a series of training which guides
them towards a better expression of their own creativity and
which helps them gain insight, and they analyze the writings of
their peers and of themselves to become better writers. Our
Creative Writing Workshop activities, which receive a great deal
of interest, will continue for our scholarship holders who'd like to
express themselves through words...
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Okusun da
Buyusun

'the folk is literate,
nothing Is impossible to Aol
Mehmet Akif Ersoy,,

I okur yazarsa ahali,
yapilmayacak ne varl..
Mehmet Akif Ersoy

Genglerimize anlatmaya galistigimiz gibi kitap okumak bir hobi degildir. Hobiler, insanlarin iyi ve glzel vakit gegirdikleri ugraslardir. Kitap
okumak bunu duysal anlamda saglasa da bireyin kisisel gelisimi igin vakit ayrimasi gereken bir eylemdir.

Okumak, insanin ufkunu derinlestirir, bakis agisini genisletir. Cehaletin farkina vardirir, bilginin glictnu hissettirir. Bilmek, kisinin kendini
anlamasiyla baslar ve etrafini anlamlandirmasiyla da devam eder...Bu bakimdan okumak, olgunlasmaktir.

Kitap okumakla birlikte insan iyiyi, glizeli, dogruyu égrenir. Adil olmak, bilgili olmak, saygili olmak, hosgorult olmak gibi ézellikler kazandirr.
Kitap okuyan insanin “haberi” vardir. Hayattan, tarihten, kisilerden, olaylardan, gecmis ve gelecek perspektiflerinden haberdardir. Oku-
mak, bu nedenle dGnemlidir.

Anadolu Grubu calisanlarinin ve gonullt bagiscilarimizin katkilaryla, kitap ve kirtasiye Urdnleri ile Anadoludaki koy okullari agirlikli olmak
Uzere tUm Turkiye genelinde ihtiyaci olan okullara kitap, kirtasiye, ekipman, yardim talebinde bulunan kurum ve kuruluslara ise; giyecek,
hijlyen malzemesi, oyuncak, kitap, defter, kirtasiye malzemesi, mama, bez vs.yardimlari ile nerede ihtiyac varsa oraya elimizi uzatiyoruz.
Gonullt bagiscilarimiz, ihtiyag sahibi okumakta olan gocuklarin hayatlarina olumlu etki etmek amagli vakfimiza okullardan gelen taleplere
sosyal sorumluluk bilinci ile gonullu katki saglamaktadir.

Kitaplar cocuklari zihinsel, psikolojik ve sosyal agidan etkiledigi igin yas guruplarina gére, ilgi alanlarini da dikkate alarak kategorize ediyor
ve oyle yolluyoruz. Masallar, siirler, kisilik 6zelligi verilmis hayvan &ykuleri, fabllar, bas kahramani gocuk olan éykuler ve dogayi anlatan
kitaplari adreslerine ulastiriyoruz. Okusun da Buyusun projemiz sadece ilkogretim cagindaki gocuklari degil, lise seviyesindeki 6grencileri
de kapsiyor. Bu sebeple sadece hikaye iceren kitaplar degil, gezi kitaplari, biyografiler, buluslar, uzay ve gdkytzu, doga olaylari, yabani
hayvanlar gibi ilgilerini cekecek konulari anlatan bilgi icerikli kitaplari da lise &grencileri ile bulusturuyoruz.

Okuyarak dustince ufuklari gelisecek 68rencilerin olaylara bakis agisinin, irdeleme ve analiz etme yeteneklerinin artacagini, kelime dagar-
ciklarinin geliserek daha ¢ok kelime 68renecegini, daha iyi konusacagini, kendisini daha iyi ifade edecegini uzmanlar sdyltyor.

Kitap okudukga hayal gtict sinirlart gelissin, hayal gict genisledikge basari, mutluluk oranlar artsin diye 59 ilde 146 okul/kurum ve 7
kadin kapall cezaevinde anne yaninda kalmakta olan gocuklarla birlikte toplam 45.000°e yakin gocuga kitap gonderdik ve “Okusun da
BlyUsun”ler istedik..

Okuyarak buyUyecek her cocuga katki saglayan her bir Anadolu Grubu calisanina ve génillt bagiscimiza candan tesekkurlerimizle...
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May They Rea
and Grow
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Reading is not a hobby, as we are trying to instill this fact in

our young. Hobbies are the activities people they enjoy doing.
Although reading does this in a sensual way, it is an activity for
which certain amount of time should be reserved for the personal
development of the individual.

Reading extends the horizons of human beings and expands their
perspectives. It makes you recognize ignorance and makes you
feel the power of knowledge. Knowing begins with the under-
standing of self and continues with making sense of the surround-
ings... In this regard, to read is to mature.

Thanks to reading, people learn the good, the beautiful, and the
truth. It makes you learn how to be fair, knowledgeable, respectiul
and tolerant. The person who reads is “informed”. They are aware
of life, history, people, events and past and future perspectives.
For this very reason, reading is the key.

With the contributions of Anadolu Group employees and our
volunteer grantors, we extend our hand to the schools all over
Turkey, including mainly village schools in need in Anatalia, by pro-
viding them with books and stationery products such as books,
stationery and other equipment; and to the institutions and organ-
izations demanding support by supplying them clothing, hygiene
materials, toys, books, notebooks, stationery, food, cloth, etc. Our
volunteer grantors contribute voluntarily to the demands coming
to our foundation from schools, with a sense of social responsibil-
ity, in order to make a positive impact on the lives of the children
who are in need.

As the books affect the children mentally, psychologically and so-
cially, we categorize the content of the books taking into account
their fields of interest according to age groups. We send them
tales, poems, animal stories given to personality traits, fables,
stories in which children are the protagonists, and books about
nature. Our “Read to Grow” project includes not only children in
the elementary school age, but also high school students. For this
reason, we also meet high school students with not only books
with stories, but also with the books that could draw their atten-
tion, including information about travel attractions, biographies,
inventions, space and sky, natural phenomena, wild animals, etc.
Experts say that students whose horizons of thought are extend-
ed by reading will have different perspectives of events, improved
skills of examination and analysis, extensive vocabulary, better
conversation abilities and better self-expression.

We want the children to “Read to Grow” and sent books to 146
schools/institutions in 89 cities and to the children living with their
mothers in 7 closed prisons, reaching to almost 45.000 children
in total, to extend the borders of their imagination and, in turn,
increase their level of success and happiness.

We would like to extend our gratitude to each employee of An-

adolu Group and our volunteer grantors who contributed to the
children who will grow by reading.
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Anadolu’nun ve Anadolu insaninin hizmetinde, tasina, topragina,
kdse bucak dort yanina emek, sevgi ve fedakarlik ile kosmaya devam ediyoruz.
Tek bir tugla koysak, tek bir katki sunsak, tek bir hayir duasi alsak, ne mutlu bize...
Bazen yaptirdigimiz okullarla, bazen yaptirdigimiz hastanelerle,
bazen egitim ve seminerlerimizle... Fakat mutlaka sevgiyle. Simsicak bir kucaklasma igin...
Buradayiz ve ‘Anadolu’nun Vakfryiz.

We maintain to reach to all corners of the country with effort, love and devotion at the
service of Anatolia and Anatolian people. How happy are we if we put a single brick,
make little contribution and are blessed with a single benediction...
Sometimes thanks to our schools we built, sometimes thanks to hospitals we estab-
lished, and sometimes thanks to our training and seminars...

However, definitely with love. For a warm hug...

We are here and we are “Anadolu Foundation.”

Anadolu Egitim ve Sosyal Yardim Vakfi Faaliyet Raporu 2018

EGITIM ALANINDA ESERLERIMiZ
WORKS IN THE FIELD OF EDUCATION

OKUL BINALARI
SCHOOL BUILDINGS

Adana Anadolu Efes ilkagretim Okulu

Aksaray Mustafa Yazici llkogretim Okulu

Aksaray Endiistri Meslek Lisesi

Aksaray Necmiye Mehmet Yazici Kiz Meslek Lisesi

Ankara Kazan Efes Mesleki ve Teknik Anadolu Lisesi

Kayseri Erciyes Universitesi Fehmi Ozilhan Sivil Havacilik Yiiksek Okulu
Kayseri Tomarza Pusath Koy Fehmi Ozilhan IIkogretim Okulu

Kocaeli Gebze Indnii llkogretim Okulu

Manisa Polinas Mesleki ve Teknik Anadolu Lisesi

DERSLIK VE RESTORASYON DESTEKLERI
RESTORATION SUPPORTS FOR EDUCATION
Afyon Lisesi Yabanci Dil Derslidi
Kayseri Develi Orta Okulu Yabanci Dil Dersligi
Karsiyaka Anadolu Lisesi Yabanc Dil Dersligi
Istanbul Isik Lisesine Fen Laboratuan
Istanbul Beyazit Ozel Oziirliler Okulu Grup Isletme Laboratuar
Kocaeli Universitesi Aslanbey Kampusii Egitim / Oretim Donanimi
Dizce - Deprem Prefabrik ilkagretim Okulu
Aksaray - Nigde Universitesi Fakiilte Binasi
Samsun Vezirkdprii Sandibek ilkogretim Okulu / Ogretim Donanimi

Kocaeli Darica Anadolu Saglik Meslek Lisesi
YURTLAR
DORMITORIES

Aksaray Nuri Yazici Ggrenci Yurdu
Ankara 0DTU Osman Yazici Kiz Ogrenci Yurdu
Kayseri Tomarza Vesile Ozilhan Erkek Ogrenci Yurdu

Aksaray Necmiye Mehmet Yazici Kiz Oigrenci Yurdu
SPOR SALONLARI
SPORTS HALLS

Aksaray Naciye Yazic Kapah Spor Salonu
Ankara 0DTU Kapal Spor Kompleksi
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SAGLIK ALANINDA ESERLERIMiZ
WORKS IN THE FIELD OF HEALTH

HASTANE BiNALARI
HOSPITAL BUILDINGS

Kocaeli Gebze ASM Anadolu Saglik Merkezi

Istanbul Kartal Suzan Yazici Acil Yardim Hastanesi

|zmir Bornova Tiirkan Ozilhan Acil Yardim Travmatoloji Hastanesi
Kayseri Tomarza Sanmehmetli Kdyil Vesile Ana Saglik Ocagi ve Ebe Evi
Kayseri Tomarza Pusatli Koyii Ayse Ana Saghk Ocag ve Ebe Evi

Kocaeli Gebze Gayirova Anadolu Saglik Merkezi

RESTORASYON DESTEKLERI ve HiBELER
RESTORATION SUPPORTS AND GRANTS

Ankara Kizlay'a Seyyar Kan Verme Araci ve Ambulans

Ankara Hacettepe Universitesi ve Organ Bagjis Merkezine 2 adet Ambulans
Istanbul Igerenkdy PTT Hastanesi Gevre ve Bahge Dilzenlemesi

Istanbul Bakirkdy Ruh ve Sinir Hastaliklan Hastanesi Ek Binas!

Istanbul Kadikdy Saglik - Eqitim Merkezi Dis Tedavi Bolimil

Kocaeli Gebze Siimeyye Hatun Hastanesi Dis Tedavi Bolimii

SOSYAL YARDIMLAR
SOCIAL SUPPORTS

Adana Yaregir E-5 Yolu Ustgegidi

Istanbul Emniyet Mildirligi'ne Motosiklet Bagisi

Kayseri Tomarza H. Mahmut Ozilhan Emniyet Amirligi Binasi ve Lojmani
Kayseri Tomarza Pusatli Kbyii Sondaj Kuyusu

Kayseri Tiirkan Ozilhan Hatira Ormani

Konya Elyazmasi Kiitiiphanesi'ne Teknik Donanimlar
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ANADOLU VAKFI . Bedelsiz Saglik Hizmetleri

= Paydaslarimiz

SAGLIKTA SOSYAL SORUMLULUKPROJESI ~ : Procerme

= Hekim Gorusleri
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2005 Yilindan glinimuze 47.000 e yakin ihtiyag sahibine ulastigimiz saglik
alanindaki sosyal sorumluluk projelerimiz ile birgok vatandasimizin yasam ka-
litesini arttirirken, bir gogunun da dnemli hastaliklarini tedavi ederek hayata
tutunmalarini sagladik.

Her gecen glin artan basvuru sayisi ve gelismis koordinasyon sistemimiz ile
ihtiyag sahiplerine strdurlebilir saglik hizmeti verebilmenin mutlulugunu ya-
samaktayiz.

Projenin yaratti1 olumlu etki ve olusturdugu algi ile ihtiyag sahipleri igin 6nem-
li bir hizmet saglayici konumuna geldik.

Profesyonel proje gelistirme sureglerimiz ve olusturdugumuz altyapi saye-
sinde hedef kitleye direk ulasabilmekteyiz.

Sinirlari dar gizilen bir hedef kitle yerine; toplumdaki tim ihtiyag sahiplerine el
uzatlyoruz.

Zihinsel ve fiziksel engellliler, huzurevi sakini yaslilar, gaziler, sehit aileleri, ye-
tim evsiz gocuklar, siddet magduru kadinlar, muhtaglik maasi alan vatandaslar
ihtiyaglari olan tim saglik hizmetleri igin bize basvurarak Anadolu Saglik Mer-
kezi’nin tum doktor, gelismis teknoloji ve dzellikli hizmetlerinden faydalanabi-
liyorlar.

Anadolu Vakfi olarak Iktisadi isletmemiz olan Anadolu Saglik Merkezi Hasta-
nesinde gergeklestirilen projelerin, itibar yonetimine, galisan bagliliginin ve
hasta sadakatinin artmasina olan olumlu etkilerini gérmek bize igin &nemli bir
gurur kaynag;.

Hansoy Toygun SENUCLER
Saglikta Sosyal Sorumluluk Proje Mdd(ird

Saglikta Sosyal Sorumluluk Projesi

Since 2005, we have increased the life quality of near-
ly 47.000 citizens with our social responsibility projects
in the field of healthcare, and we have helped many of
them to hold on to life by treating their critical diseases.

With the increasing number of applications and the ad-
vanced coordination system, we are happy to be able
to provide sustainable health services to those in need.

With the positive impact and the perception created
by the project, we have become an important service
provider for those in need.

Thanks to our professional project development pro-
cesses and our infrastructure, we can directly reach
our target group.

Instead of a narrow target group, we reach out to all
needy people in our society.

Mentally and physically handicapped people, nursing
home elderly, veterans, martyr families, orphan and
homeless children, women who are victims of violence,
citizens who receive disability salary can contact us
for all health services they need and benefit from all
doctors, advanced technology and special services of
Anadolu Medical Center.

As Anadolu Foundation, it our pride and joy to see the
positive effects of the projects carried out at our Anad-
olu Medical Center Hospital on the reputation manage-
ment, employee loyalty and increasing patient loyalty.

Hansoy Toygun SENUCLER
Manager of Social Responsibility Project in Health

2018 Yili Bedelsiz Saglik Hizmetleri

%m@.
=’

Kisi Muayene Ameliyat YatsGunu  Tetkik

5.033 14.882 734 4162 44.924

46.504 141606 10134 32493 392606
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Social Responsibility Projects in Health

Departman Bazinda Ameliyat Dagilimi
Numbers of Surgery by Department

Rekonstruktif Norogirurji Genel Cerrahi Ortopedi
3 7 7 19

Kulak Burun Bogaz Gocuk Cerrahisi Uroloji
27 273 398

2017 Yil Departman Bazinda Muayene Dagilimi
Numbers of Medical Examinations by Department

Diger Norosirurji Ndroloji Genel Cerrahi Acil Servis Ortopedi
265 145 164 177 258 291

Anestezi Uroloji Goz Hastaliklart  Deri Hastaliklari Kulak BurunBogaz  Fizik Tedavi
682 806 1126 1186 1206 1275

Gocuk Cerrahisi  Gocuk Hastaliklari Beslenme ve Diyet g Hastaliklari
1604 1611 1844 2240

1.558 Yas ve Cinsiyet Dagilimi
Distribution by Age and Gender

574 535 . 639
378
261 228 . 248 728
0-16 17-24 25-44 45-64 65+
Yas Yas Yas Yas Yas

Anadolu Education and Social Assistance Foundation Annual Report 2018
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Saglikta Sosyal Sorumluluk Projesi

Saglkh Gocuklar, Mutlu
Yarinlar Projesi”

Anadolu Vakfrnin, saglik alaninda hayata gegirdigi en énemli
sosyal sorumluluk faaliyeti olan “Saglikli Gocuklar, Mutlu Ya-
rinlar Projesi” ile, Ulkemizin gelecegi olan cocuklarin saglikli
gelisimini kontrol altinda tutmak ve ileride yasayabilecekleri
saglik sorunlarini erken evrede ortaya ¢ikararak tedavi etmek
hedefleniyor.

Saglikli bir gelecege ulasmak amaciyla yuritilen projeye da-
hil olan gocuklarin, Cocuk Sagligi ve Hastaliklari, Kulak Burun
Bogaz, Goz Hastaliklar, Cocuk Cerrahisi ve Deri Hastaliklari
uzmanlari tarafindan degerlendirilmeleri saglaniyor ve tespit
edilen veya risk olusturabilecek durumlarin &dntine gegiliyor.

2018 viliitibariyle projenin kapsamini genisleterek, cocuklarda
obezite ve beslenme bozukluklariyla micadele icin, Beslenme

ve Diyet Uzmani degerlendirmesi omurga egriligi ve skolyoz
benzeri hastaliklarin teshisine yonelik Fizik Tedavi ve Rehabi-
litasyon Uzmanlarinin degerlendirmeleri de projeye igerisinde
yer aldl.

CGalisma, Aile ve Sosyal Hizmetler Bakanligrnin bakim ve koru-
masi altinda bulunan gocuklar, ihtiyag sahibi ailelerin gocuklari
ile sehit ve gazi cocuklarinin saglik gereksinimlerinin giderilme-
sini amaglayan projede, ileri tetkik, cerrahi mudahale ve yata-
rak tedavi hizmetleri de bedelsiz olarak saglaniyor.

2018 yilinda 2.000’in Uzerinde gocugun hizmet aldigl proje-
den, faydalandirilan cocuk sayisi toplamda 8.914 oldu.

7

Yil boyunca, 954 engelli bireye ulasilan projenin kapsami her
gecen gun artarak devam ediyor.

Bedensel / Zihinsel engelli bireylerin saglik ihtiyaglarinin kar-
silanmasi amaciyla hayata gegirilen “Engelsiz Yasam Projesi”,
ayni zamanda engelli bireylerin sosyal hayata kazandiriimasi
icin farkindalik yaratiyor.

2018 yilinda, istanbul Bakim Rehabilitasyon ve Aile Danisma
Merkezi, Pendik Engelsiz Yasam Rehabilitasyon ve Aile Da-

QO

[

Kisi Muayene Ameliyat Yatis GUnu
546 655 5 25
1494 4.045 19 148

Social Responsibility Projects in Health

Engelsiz Yagam Projesi

nisma Merkezi, Akmese Zihinsel Engelli Cocuklar Bakim ve
Rehabilitasyon Merkezi, Kocaeli Bakim Rehabilitasyon ve Aile
Danisma Merkezi, Kosekdy Genglik Egitim ve Rehabilitasyon
Merkezi, Bedensel Engellilerle Dayanisma Dernegi, Korfez Ti-
caret Odasi Gultince Ozel Egitim Merkezi ve Bizimkoy Engelli-
ler Uretim Merkezi Vakfi ile ortak galismalar gergeklestirildi.

EMIT OZFEL EGiTiM
U¥GLILAMA SEULL i HADERE

Kisi Muayene Ameliyat YatsGUnu  Tetkik
1.543 5.284 683 802 3.214

8433 22.563 6./12 3.662 21.596

Healthy Children, Happy
Tomorrow Project®

With the “Healthy Children, Happy Tomorrow Project” which
is our most important social responsibility project, we aim

to control the healthy development of children who are the
future of our country and to treat and prevent health problems
at early stage that may be experienced in the future.

Children who benefit from the project to reach a healthy
future are evaluated by the specialists of Pediatrics, Pediat-
ric Surgery, Otorhinolaryngology, Ophthalmology, Pediatric
Surgery and Skin Diseases, and are prevented from identified
or possible risks.

As of 2018, by expanding the scope of the project, in order to
combat obesity and nutrition disorders in children, Nutrition
and Diet Expert evaluation, the evaluations of physical therapy
and rehabilitation specialists for the diagnosis of spinal curva-
ture and scoliosis-like diseases have also been included in the
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project.

The study aims to eliminate the health needs of children,

families of children in need and the children of martyrs and vet-

erans under the care and protection of the Ministry of Labor,
Family and Social Services.

The number of children who were served within the frame of
the project in 2018 is over 2,000 while the total number of the
childrenis 8,914.

Unobstructed Life Project

The scope of the project, reaching 954 disabled individuals
throughout the year, is increasing day by day.

The “Unobstructed Life Project”, which has been brought into
action to meet the health needs of the mentally / physically
handicapped people, also creates awareness for bringing the
disabled people into social life.

In 2018, mutual works have been realized together with

Istanbul Nursing, Rehabilitation and Family Counseling Center,
Pendik Handicapped Life Rehabilitation and Family Counseling
Center, Akmese Mentally Handicapped Children Nursery

and Rehabilitation Center, Kocaeli Nursing, Rehabilitation

and Family Counseling Center, K&sekdy Youth Education and
Rehabilitation Center, Association of Solidarity with Physically

Disabled People, Korfez Trade Chamber Gultince Special Edu-

cation Center and Bizimkoy Disabled Production Center.

Anadolu Education and Social Assistance Foundation Annual Report 2018
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Saglikta Sosyal Sorumluluk Projesi

Huzurevi Projesi

2018 yilinda Tavsancil, Kocaeli ve Gebze Huzurevleri ile
Tuzla Belediyesi Yasli Merkezi ile yurutilen projede, 275
huzurevi sakinine 733 muayene hizmeti verildi. Calisma,
Aile ve Sosyal Hizmetler Bakanlig'nin bakim ve korumasi
altinda bulunan yaslilar, Vakifin dncelikli hedef kitlesi iginde
yer almaktadir. Gergeklestirilen projelerde, huzurevi sakin-
lerinin dénemlik saglik kontrollerinin yapilmasinin yaninda,
yeni saglik sorunlarihentiz ortaya gcikmadan 6nlem alinmasi
sagland.

Nursing Home . .

Pro ject Kisi Muayene Ameliyat Yatis GUnu
170 427 - 16

In 2018, with the project carried out with Tavsancil, Ko-
caeli and Gebze Nursing Homes and the Tuzla Municipal-
ity Elderly Center, 275 nursing home residents received
733 medical examination service. The elderly, who are 790 2.279 1 96
under the care and protection of the Ministry of Labor,

Family and Social Policies, are within the priority target

audience of the Directorate. In the projects carried out,

besides the periodical health checks of the residents of

the nursing home, precautions were taken for the preven-

tion of the new health problems.

Saglikli Sunnet Projesi

Calisma, Aile ve Sosyal Hizmetler Bakanligrna bagl cocuk yuvalari, Kocaeli llinde Cayirova, Darica, Dilovasi, istanbul llinde ise Tuzla Bele-
diyeleriile isbirligi icerisinde yurutulen “Saglikl Stinnet Projesi’nin bu yil 8.si gerceklestirildi. Projeye dahil olan gocuklarin ameliyat 6ncesi
degerlendirmeleri, Cocuk Cerrahisi ve Cocuk Sagligi Uzmanlari tarafindan yapildi. 2018 yilinda 605 cocugun stinnet islemleri, hayatlarin-
daki bu en 6Gnemli ddbnemi sorunsuz gecirmelerini saglamak amaciyla, genel anestezi altinda ve ameliyathane kosullarinda yapildi.
Gocuklarin &n muayenelerinde tespit edilen inmemis testis, kasik fitig), penil torsiyon gibi rahatsizliklari, stinnet islemi sirasinda ameliyat
ile tedavi edildi.

Healthy Circumcision Project

The 8th “Healthy Circumcision Project” was carried
out this year with the collaboration of nursery schools
subordinate to the Ministry of Labor, Family and Social
Policies with Cayirova, Darica and Dilovasi municipal-
ities in Kocaeli District; and Tuzla municipality in istan-
bul District. In Healthy Circumcision project, assess-
ments of children before the operation were made by

Pediatric Surgeons and Pediatricians.ln 2018, 605 °® ®
circumcision procedures were performed under L . .
general anesthesia and in operating room conditions K|$| Muayene Ame“yat Stnnet
in order to ensure that the most important period in

these children’s lives was uneventful. 575 2136 27 575

Any disorders identified in the preliminary examination
of children such as undescended testicles, inguinal
hernia and penile torsion were treated through opera-
tion during the circumcision.

5432 14.677 308 5432

88 Anadolu Egitim ve Sosyal Yardim Vakfi Faaliyet Raporu 2018

Social Responsibility Projects in Health

Gazi, Gazi ve Sehit Yakini Projesi

Anadolu Vakfrnin vatan savunmasinda yaralanmis veya ha-
yatini kaybetmis kahraman guvenlik gtgcleri igin minnet ve
sukran duygulariyla hayata gegirdigi proje, Kocaeli Valiligi,
Galisma, Aile ve Sosyal Hizmetler Bakanligl ve Gazi, Sehit
Dernekleri ile koordineli bir sekilde ilerliyor.

Proje baslangicindan itibaren 2.500°Un Uzerinde gazi, gazi ° °®

ve sehit yakinlarinin bedensel ve ruhsal saglik ihtiyaglari Ki§i I\/Iuayene Ameliyat Yat|§ Gind
proje kapsaminda giderildi.

127 235 5 187

2.599 5.835 317 2546

Veterans, Relatives of Veterans and
Martyrs Project

The project of Anadolu Foundation, which was implemented with the gratitude and for the heroic security forces who were
injured or killed in the homeland defense, is progressing in coordination with the Governorship of Kocaeli, the Ministry of Labor,
Family and Social Services and Veterans, Martyrs Associations.

Since the beginning of the project, physical and mental health needs of more than 2,500 veterans, relatives of veterans and
martyrs were covered in the project.
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Hekim Gorusgleri

Daha kugucuk bir gocukken hekim olmaya karar vermistim.
Yasim ilerlediginde de bu kararimdan vazgectigim bir donem
hi¢c olmadi. Ama daha bilingliydi artik bu istegim. Bu dunyada
herkesin bir varlik sebebi varsa benimki de bir hekim olarak
insanlara yardim edebilmekti.

21 yillk meslek yasamimda pek ¢ok hastanede hekim ve yo-
netici olarak calistim. Ama higbirinde Anadolu Saglik Merkezi’
ndeki kadar, hekim olmaktan ve bir grubun, bir hastanenin par-
casl olmaktan gurur duymadim. Bu duygularimin en buyuk se-
bebi elbette ASM’ nin bir vakif hastanesi olmasi. Peki bir vakif
hastanesi olmak ne demek?

Sadece 2018 yilinin Kasim ayina kadar bedelsiz olarak yapilan
12,700 poliklinik, 733 ameliyat, 4000 yatis ginu ve 10 binler-
ce tetkik demek. Sosyal glivencesi olmayan, bakima muhtag
insanlara hastanemizde ve bagli kurumlarimizda standartlari
cok yuksek kalitede hizmet demek. Sagligin para demek oldu-
8u glinimuzde bu oyle kiymetli kil Bu nedenle Anadolu Vakfi-

Saglikta Sosyal Sorumluluk Projesi

nin iktisadi isletmesi olan Anadolu Saglik Merkezi’nde calismak
hem hekim hem y&netici hem de insan olarak bana haz veren,
neden hekim olmak istedigimi hatirlatan birsey. Sadece tibbi
sureglerle degil, her alanda, ihtiyag duyulan her konuda yar-
dim ve destek bekleyen insanlara dokunabilen bir grubun ve
Anadolu Vakfi’ nin bir Gyesi olmak beni mutlu eden, zihnimi ve
kalbimi besleyen bir sey.

Tum calisma arkadaslarimin sadece birer saglik galisani ola-
rak degil, Urettikleri fikirler ve yaptiklari calismalarla ulastiklari
insanlari ve basarilari gbrmekten, bunun bir pargasi olmaktan
hep gurur duyacagim.

Ulkemizin gelecegi icin tasidigimiz sorumluluk, ellerimizi daha

da sikica birbirine kenetlememizin ne kadar dnemli oldugunu
hergln bize hatirlatiyor.

Dr.Ozgur Devrim KILIC

Bashekim

-

Physicians’ Review

| decided to be a doctor when | was a little child. As | grew
up, there was never a time when | gave up on this decision.
But | was more conscious about this choice. If everyone in
this world has a reason for being, mine is to help people as a
physician.

| have worked as a physician and a manager in many hospitals
for 21 years. Butin none of them | felt as proud as | feel here
for being a physician and a part of Anadolu Medical Center. Of
course, the biggest reason for these feelings is that AMCis a
foundation hospital. So, what does it mean to be a foundation
hospital?

It means that, only until November 2018, 12,700 outpatients
were taken care of, 733 surgeries were operated, 4000 days
of hospitalization took place and tens of thousands medical
examinations were conducted, all free of charge. It means
that we serve needy people without any social security in our
hospital and our institutions with high-quality standards. In a
world where health means money, what we do is so precious!

90 Anadolu Egitim ve Sosyal Yardim Vakfi Faaliyet Raporu 2018

For this reason, working at Anadolu Foundation’s economic
enterprise, Anadolu Medical Center, is something that reminds
me why | wanted to be a doctor in the first place, and it pleas-
es me as a doctor, manager and human being. It makes me
happy and nourishes my soul to be a part of Anadolu Founda-
tion who touches people in need of help and support, not only
in medical sense, but also in every aspect of life.

| will always be proud to see my colleagues reaching out to
people and succeeding with their ideas and the things they
accomplish as human beings, not only as healthcare provid-
ers.

The responsibility we have for the future of our country re-
minds us every day how important it is to hold our hands even
more tightly.
Dr. Ozgur Devrim KILIC
Chief Physician

2018 yilinda vakif hastalarini polikilik hizmeti vermeye basladim.
Son 1 aydir da yatisi yapilmis vakif hastalarini odasinda ziyaret
ederek beslenme egitimlerini veriyor ve haftada bir takibini yapi-
yorum. Ayrica dis kurumlarda saglik soylesileri duzenleyerek keyifli
ve verimli bir proje yuruttyoruz. Vakif hastalarinin hayat kosullarini,
yasam bigimlerini biliyoruz. Baslangigta diyet saglikli beslenme,
onlarin yapamayacaklari bir program gibi gérinse de zamanla
kontrollerde etkili oldugumu hissettiren sonuglar alabiliyorum. Do-
layisiyla vakif igin ayirdigim zaman ve emegin manevi getirisi bbenim
icin tatmin edici seviyede. Sosya ekonomik olarak dezavantaji bu
kitleye diyetisyenden yararlanabilme firsati verilmis olmasi da gok

In 2018, | started providing polyclinic services for foundation patients. | have

been visiting foundation patients in their rooms and training them on nutrition

on a weekly basis for a month now. In addition, we conduct a pleasant and effi-

cient project by organizing talks on health in external institutions. We know the

life conditions of foundation patients. Although diet may seem like something

that they cannot do in the beginning, over time, | get results that prove the

effectiveness of the program. Therefore, the spiritual return of the time and ef-

fort | spent for the foundation is satisfactory for me. It is also important that the
socio-economically disadvantaged people are given the opportunity to benefit F
from a dietitian. | would like to thank those who contributed to this project both

on my and our patients’ behalf...

Specialist Dietitian Tuba Ornek
Nutrition and Diet Specialist

Hastanede calismaya baslayali tam bir yil oldu. Dolayisiyla vakifla
tanismam da. Giderek siklig1 ve sayisi artan bu projelerin bir parga-
si olmak benim icin bir keyif. Istanbul, Kocaeli ve son olarak Sakar-
ya'ya kadar uzanan bu hikaye, mesleki anlamda bana katki sagladi-
81 gibi, enteresan bir hayat tecrtibesi de katiyor. Daha &nce farkina
varmadigim bir strt zorlu hayata taniklik ediyor, hangi kosullarda
yasadiklari hakkinda fikir sahibi oluyor ve elimden geldigince onla-
ra hem tibbi hem de sosyal konularda destek olmaya galisiyorum.
Hayat herkese adil davranmiyor. Kimi fiziki kimi zihinsel engelli bir
cok birey gérdugum gibi, herhangi bir engeli olmayan ama yasam
kosullari ve aile yapisi nedeniile kurumlarda yasamak zorunda olan
bir gok geng tanidim bu sayede. Belki adalet saglayamiyoruz ama
kosullari elimizden geldigince esitlemeye calisiyoruz. Bir de yas-
lilarimiz var tabi.. Onca yilin emegini ylzlerinde ve bedenlerinde
taslyan yaslilarimiza bir el uzatiyor, hal hatir soruyor, olabildigince
sagliklari hakkinda destek oluyoruz. Her ziyaretten dénuste, hika-
yeye bir satir daha eklemenin verdigi huzurla gikiyorum vakif gezi-
lerine. Umarim sonu mutlu biten bir hikaye olur ve her gecen gun
kahramanlarimiz artar.

It has been a year since | started working at the hospital. Also, since | met the
foundation. It is a pleasure for me to be part of these growing projects. This
story, which extends from Istanbul to Kocaeli and finally to Sakarya, contrib-
utes to me professionally and is an interesting life experience for me. | have
witnessed many challenging lives that | have not realized before and it makes

Social Responsibility Projects in Health

onemli
Emegi gegenlere hem kendi adima, hem hastalarimiz adina tesek-
kar ediyorum...

Uzm. Dyt. Tuba Ornek
Beslenme ve Diyet Uzmani

Once Anadolu Grubu’nun kurucularina sonra tim Anadolu Vakfi
calisanlarina tesekkur ediyorum.
Nefesiniz, nefesimiz guglu olsun..

Dr. Fatih Banul
ic Hastaliklari Uzmani

me have an idea of the conditions in which they live. So, | try to support them

on both medical and social issues as much as | can. Life is not fair to everyone.

| have seen a lot of young people who are physically or mentally disabled and | have seen a lot of young people who do not have any
disabilities but have to live in institutions because of their living conditions and family structure. Maybe we cannot end the unfairness,
but we are trying to improve their living conditions as much as we can. And of course, we should always consider our elderly... We lend
a helping hand to our elders who carry years of hard work on their faces and bodies, and we ask about their health and we support
their health as much as possible. Each time | return from a visit, | feel the peace in my heart for having added one more line to the story.
I hope it will be a story with a happy ending and each day we will have more heroes. | would like to thank the founders of Anadolu
Group and all Anadolu Foundation employees. We are stronger together...

Dr. Fatih Banul
Internal Medicine Specialist
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Pembe Top Sahgda
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Projemize bu yil perakende sektoriinun lider markasi Boyner de destek
verdi. Ekim ayi boyunca Istanbul’daki Boyner magazalarinda Pembe
Top Sahada projesi ve meme kanseri ile ilgili hanger, kasa yani cutout
ve soyunma odasi posterlerimiz yer aldi. Ayrica, Saskinbakkal ve istin-
yepark’ta bulunan Boyner magazalarinda bu malzemelere ek olarak, 5
pembe mankenimizle Pembe Top Sahada projesine dikkat cektik. 15-17
Ekim arasi online alisverislerde proje flyerlarimizi dagittik.

Boyner

The leading brand of retail sector Boyner also supported our project
this year. Throughout October, Boyner stores in Istanbul featured our
hangers, cutouts next to cash registers and posters in fitting rooms
covering “Pink Ball in the Court” project and breast cancer. In addition
to these materials, we also pointed attention to Pink Ball in the Court
project with 5 pink machines we placed at Boyner stores in Saskinbak-
kal and Istinyepark. We distributed our project flyers in online purchas-
es on October 15-17.

Meme kanserinde erken taninin nemine dikkat cekmek ama-
clyla hayata gegirdigimiz “Pembe Top Sahada” projesini 5'inci
yllinda da basariyla gerceklestirdik. 2014 yilinda dunyada bir
ilke imza atarak, bir basketbol macinin hava atisini pembe top
ile yaparak Turkiye genelinde buyuk ses getirdigimiz projenin
besinci yilindaki gonullt destekgisi basaril oyuncu Ozge Oz-
pirincei oldu. Ozpiringei, 17 Ekim'de Anadolu Efes - Zalgiris Ka-
unas arasinda oynanan karsilasmanin hava atisini Pembe Top
ile yapti.
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We have successfully completed 5th edition of the
annual “Pink Ball in the Court” project, which we under-
took to raise awareness for early diagnosis of breast
cancer. A first of its kind in the world, the project enjoyed
nationwide attention when it was introduced in 2014, as
the jump ball was thrown with a pink ball. Accomplished
actress Ozge Ozpiringci became voluntary supporter
for this year’s edition, and threw the jump ball at Anadolu
Efes versus Zalgiris Kaunas on October 17.

Damla Su ve Migros

...'. L Pembe Top Sahada projemize dnceki yillar-
- da da buyUk destek veren Damla Su ile bu
| yil da farkindalik yarattik. Migros’taki Damla
| Su'larda pembe boyunluklar ile yer aldik.

— 1 Migros guvenlik sensérlerini pembe top
'_ gorselleri ile giydirdik, magaza ici afislerde
8 ve Migros'un Turkiye'deki tim dijital ekran-
i larinda yer aldik.

Damla Su and Migros

We raised awareness once again this year in col-
laboration with Damla Su which extended great
support to our Pink Ball in the Court Project in pre-
vious years. We had a presence with pink collars
on Damla Su carboys at Migros.

We dressed Migros security sensors with pink ball
images, and we appeared on in-store posters and
all digital screens of Migros in Turkey.
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AND

Ekim ayl Meme Kanseri Farkindalik Ay kapsaminda AND
binasini pembe top afisi ile giydirdik.

AND

We dressed AND building with a pink ball poster during
October - Breast Cancer Awareness Month.
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Anadolu Medlical Center

Pembe Top Medya Sonuglari

Basina, Unlu isimlere ve fenomenlere pembe top gdnderimi yaptik, projemizi anlattik. Gonderimler sonucunda medya mensuplari ve Unld
isimler kisisel sosyal medya hesaplarindan projeye destek verirken gérsel medyada goérev alan gazeteciler Pembe Top’a ekranlarda yer
verdi. Projeye dair yazili basinda 79 yansima gergeklesirken, bu yansimalar sonucunda 19.160.520 erisim ve 48.2407 TL degerinde rek-
lam esdegeri elde edildi. 2 saati askin bir stire ekranda kalan Pembe Top ile ilgili toplamda 54 TV yansimasi gerceklesirken, TV yansimalari
sonucunda 3136.845 TL degerinde reklam esdegeri elde edildi. Projeye dair 600'den fazla online yansima gerceklesti.

Turkiye’nin en cok seyredilen haber programlarindan biri olan ve Fox TV'de yayinlanan Calar Saat’te ve Benden Séylemesi programinda,
TV8de yayinlanan Gel Konusalim programinda, NTV haber bultenlerinde ve ATV Kahvalti Haberleri'nin yani sira Bein Sports, Bein Gurme,
Beyaz TV, A Spor, TRT Spor gibi kanallarda Pembe Top yer aldi.

Super FM'de Gevezenin Oyunu adli radyo programina Pazarlama ve Kurumsal iletisim Departmani Mudurt Didem Derindere ile Pazar-
lama ve Kurumsal iletisim Departmani Yoneticisi Didem Akcay Goktepe konuk olup projemizi canli yayinda dinleyicilere aktardi. Geveze,
sosyal medya hesabindan yaptig paylasimla da projemize destek verdi.

Meme Sagligl Merkezi Direktorimuz Prof. Dr. Metin Gakmakgi ise TV8 Gunaydin Doktor, NTV Radyo ve FOX TV Benden Séylemesi
programlarina konuk olarak katilip Pembe Top Sahada projemizin yani sira meme kanseri ile ilgili son gelismelerden s6z etti. Meme kanseri
tedavisini basariyla atlatmis olan hastalarimizla gerceklestirilen 6zel roportajlar ise Cumhuriyet ve Milliyet gibi gazetelerde yayinlanarak
pek gok hastaya moral oldu.

Pink Ball Media Results

We sent pink balls, and described our project, to media, celebrities and phenomenal figures. After these deliveries, members of the
media and celebrities supported the project on their personal social media accounts, while visual media journalists published Pink Ball
on screens. 79 stories on the project appeared in print media, as a result of which 19,160.520 accesses were attained along with an
advertising value equivalency of 48,2407 TL. With a broadcast duration of over 2 hours, the Pink Ball was featured on TV for a total of
54 times, attaining an advertising value equivalency of 3136.845 TL. More than 600 stories on the project appeared online.

Pink Ball also appeared on FOX TV’s Calar Saat (Alarm Clock), one of the most frequently watched news programs of Turkey, and on
Benden Soylemesi (I am Telling You). It was also featured on TV8's Gel Konusalim (Let’s Talk), NTV news reports and ATV'’s Breakfast
News, in addition to other channels such as Bein Sports, Bein Gurme, Beyaz TV, A Spor, and TRT Spor.

Didem Derindere, Director of Marketing and Corporate Communications Department, and Didem Akgay Goktepe, Manager of Market-
ing and Corporate Communications Department, were the guest speakers of Stper FM’s radio program Geveze’'nin Oyunu (The Game
of Chatterbox) who described our project live to the listeners. Geveze, the host of the radio show, supported our project with the post
he shared on his social media account.

Metin Cakmakei, MD, Professor of General Surgery and the Director of our Breast Health Center, was invited to TV8’s Gunaydin Doktor
(Good Morning Doctor), NTV Radio and FOX TV’s Benden Séylemesi (I am Telling You), talking of our project and the latest develop-
ments in breast cancer. Special interviews with patients who won the battle against breast cancer were published on newspapers
such as Cumhuriyet and Milliyet, boosting the morale of many other patients.
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Midpoint

Midpoint subelerinde mesajlarimizi &zel pembe top Ame-
rikan servislerimizle verdik, farkindalig) yukselttik.

Midpoint

We raised awareness by conveying our messages on
special pink ball table mats at Midpoint branches.
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Anadolu Saglik Merkezi

HADI

HADI online bilgi yarismasinda projeyle ilgili soru sorduk,
sadece yarismayla 1 milyon kisiye ulastik.

HADI

We asked a question about the project on HADI, an
online quiz show, outreaching 1 million people only with
this contest.

G|
b

Sosyal medya

Anadolu Efes Spor Kultibi oyuncular ve Ozge Ozpiring-
ci ile projenin besinci yilina 6zel tanitim videosu ¢ektik,
videoyu Anadolu Grubu ve sosyal medya hesabimizdan
paylastik.

Unlu fotograf sanatgisi Tamer Yilmaz, projemize gdnilli
destekte bulundu ve Ozge Ozpiringci ile dzel bir fotograf
cekimi gergeklestirdik. Ayrica basketbolcularla da ézel bir
fotograf cekimi gerceklestirdik. Sosyal medya hesaplari-
miz ve basinla bu karelerimizi paylastik.

Boyner de sosyal medya hesaplarinda Pembe Top Saha-
da igeriklerimizi paylasarak projeye destek verdi.

Meme kanseri ve Pembe Top Sahada projesiyle ilgili her
gln sosyal medyada paylasimlar yaptik.

Mac gunu ¢zel gcekim gergeklestirdik. Mag guni devre
arasinda yarisma duzenledik. Mag sirasinda pembe top
ile ilgili paylasim yapan taraftarlar arasindan cekilis yapip
pembe top hediye ettik.

Magc guinti video gekip projenin sonunda sosyal medyayla
pembe top hava atisini paylastik.

Google ve Google'in anlasmali sitelerinde pembe top rek-
lamlariile yer aldik.

Sosyal medya yarismasi “Pembegiy” farkindalig yukselt
yarismasl yaptik. Kazanlara pembe top hediye ettik.

lpembetopsahada

TWE ACUR HEDYA

Felis’ten Pembe Top’a 3 6diil

Pembe Top Sahada projemiz ile “MediaCat Felis Odulleri’nde
“Kanaat Onderleri ve Etki Sahipleri Araciliglyla lletisim” ve “Med-
ya iligkileri Yonetimi” kategorilerinde 2 Felis alirken, bu senenin PR
Buyuk Odulirniin de sahibi oldu.

Pembe Top Sahada projesi kapsaminda bugtine kadar toplamda
2 global, 6 yerel 6dulun sahibi olduk.

Anadolu Medlical Center
Social media

We shot a special promotion video featuring players of
Anadolu Efes Sports Club and Ozge Ozpirincci for the
5th year of the project and shared it on our social media
account.

Famous photographer Tamer Yiimaz voluntarily sup-
ported our project, thanks to whom we held a special
photo-shoot with Ozge Ozpiringci. We also held a pho-
to-shoot with basketball players. We shared the images
both on social media and with the press.

Boyner also extended support to the project, sharing
our Pink Ball in the Court content on its social media
accounts.

We shared posts about breast cancer and Pink Ball in
the Court project every day on social media.

We had a special shoot on the day of the game. We held
a contest in the half-time. During the game, we held a
draw from among the fans who shared posts about the
pink ball and gave them pink balls.

On the day of the game, we shot a video and shared on
social media the pink jump ball at the end of the game.
We had a presence on Google and Google’s contracted
websites with pink ball ads.

We carried out “Wear Pink”, a social media contest to
raise awareness. We gifted pink balls to winners.

3 Awards to Pink Ball from Felis

Pink Ball in the Court Project received 2 Felis awards in the
categories of “Communications by Key Opinion Leaders and
Influencers” and “Media Relations Management” in MediaCat
Felis Awards, also winning the PR Grand Prize of this year.

Up to now we have won 2 global and 6 local awards with Pink
Ball in the Court.
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OECI Basin Toplantisi

Nisan 2018'de yapilan OECI (Organisation of European Cancer
Institutes) Genel Kurulu kararlyla Anadolu Saglik Merkezi olarak
bir ilke daha imza attik ve Avrupa Kanser Enstittleri Birliginin
kanser merkezleri icin siraladigl sartlari yerine getirerek Turki-
ye'de OECI akreditasyonu alan ilk ve tek klinik kanser merkezi
olduk.

Medikal Onkoloji Uzmani Prof. Dr. Serdar Turhal, Radyasyon
Onkolojisi Bolumu Direktoru Prof. Dr. Hale Basak Caglar, OECI
Koordinatéra Prof. Dr. Huseyin Baloglu ve Kalite ve Hasta Gu-
venligi Direktort Dr. Hisam Alahdab’in da katilimiyla 12 Haziran
Sall glnU bir basin toplantisi gergeklestirerek aldigimiz akre-
ditasyonu kamuoyu ile paylastik. OECI Akreditasyonu basin
toplantisiyla ilgili Sabah, Milliyet, Vatan, Sézcu, Turkiye, Aksam,
Star, Aydinlik gazeteleri basta olmak Uzere ulusal ve yerel basin-
da toplamda 19 yazili ve 55 online yansima gerceklesti.

Anadolu Saglik Merkezi

OECI Press Meeting

At Anadolu Medical Center, we have achieved yet another
first upon the resolution of OECI General Assembly in April
2018: We have met the criteria listed by the Organization of
European Cancer Institutes for cancer centers and become
the first and only clinical cancer center in Turkey to have ever
obtained OECI accreditation.

We announced the accreditation we received to the public in
a press meeting on Tuesday, June 12, with the participation of
Medical Oncologist Prof. Dr. Serdar Turhal; Radiation Oncol-
ogy Department’s Director Prof. Dr. Hale Basak Caglar; OECI
Coordinator Prof. Dr. Huseyin Baloglu; and Quality and Patient
Safety Director Dr. Hisam Alahdab. Nationally and locally 19
print and 55 online stories were published about the press
meeting of OECI Accreditation, primarily including Sabah, Milli-
yet, Vatan, Sézcu, Turkiye, Aksam, Star, Aydinlik newspapers.
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Onkolojik Bilimler
Sempozyumu - Prostat
Kanseri

15 Eylulde Onkolojik Bilimler Sempozyumu’nun dérdincusunt
gerceklestirdik. Sempozyumun bu yilki konusu “Prostat Kanse-
ri” oldu. Yaklasik 100 kisinin katilimiyla CVK Bosphorus Hotel'de
gerceklestirdigimiz sempozyumda Uroonkoloji Merkezi Direk-
torimuz Prof. Dr. Cemil Uygur, Onkolojik Bilimler Koordinatoru-
mUz Prof. Dr. Necdet Uskent, Hacettepe Universitesi Rektor
Prof. Dr. Haluk Ozen, Johns Hopkins Medicine Medikal Onko-
loji Uzmani Dog. Dr. Emmanuel Antonarakis, North Hampshire
Hospital Uroloji Uzmani Prof. Dr. Richard Hindley ve Uroonko-
loji Dernegi Baskani Prof. Dr. Sinan Sézen basta olmak Uzere
pek cok degerli bilim insani milyonlarca erkegi etkileyen prostat
kanserindeki son gelismeleri degerlendirdi. Sempozyum kap-
saminda Anadolu Ajansi ve Milliyet Gazetesi ile de réportaj ga-
lismalari gergeklestirildi.

J
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Anadolu Medlical Center

Oncological Sciences
Symposium - Prostate
Cancer

We held the fourth Oncological Sciences Symposium on Sep-
tember 15. This year’s theme was “Prostate Cancer”. As part
of the symposium taking place at CVK Bosphorus Hotel with

a participation of around 100 people, latest developments
about prostate cancer, which affect millions of men, were
evaluated by many valuable scientists including Urooncology
Center’s Director Prof. Dr. Cemil Uygur, Oncologic Sciences
Coordinator Prof. Dr. Necdet Uskent, Hacettepe University’s
Rector Prof. Dr. Haluk Ozen, Medical Oncologist Assoc. Prof.
Dr. Emmanuel Antonarakis from Johns Hopkins Medicine,
Urologist Prof. Dr. Richard Hindley from North Hampshire Hos-
pital and Urooncology Association’s Chairman Prof. Dr. Sinan
Sozen. Interviews were made with Anatolian News Agency
and Milliyet daily newspaper during the symposium.

'F;Ew HORIZONS IN ONCOLOGY
PROSTATE CANCER

September 157, 2018 | CVE Park Bosphorus
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Radyasyon Onkolojisi
Konferansi

Nisan 2018'de yapilan OECI (Organisation of European Cancer
Institutes) Genel Kurulu karariyla Anadolu Saglik Merkezi olarak
bir ilke daha imza attik ve Avrupa Kanser Enstitdleri Birligi'nin
kanser merkezleri igin siraladigi sartlari yerine getirerek Turki-
ye'de OECI akreditasyonu alan ilk ve tek klinik kanser merkezi
olduk.

Medikal Onkoloji Uzmani Prof. Dr. Serdar Turhal, Radyasyon
Onkolojisi Bolumu Direktort Prof. Dr. Hale Basak Caglar, OECI
Koordinatort Prof. Dr. Huseyin Baloglu ve Kalite ve Hasta Gu-
venligi Direktort Dr. Hisam Alahdab'in da katilimiyla 12 Haziran
Sall glinU bir basin toplantisi gerceklestirerek aldigimiz akre-
ditasyonu kamuoyu ile paylastik. OECI Akreditasyonu basin
toplantisiyla ilgili Sabah, Milliyet, Vatan, Sézcu, Turkiye, Aksam,
Star, Aydinlik gazeteleri basta olmak Uzere ulusal ve yerel basin-
da toplamda 19 yazili ve 55 online yansima gerceklesti.
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Radiation Oncology
Conference

A seminar entitled “Pioneering Approaches in Radiation
Oncology” was held at our hospital on September 28-29 to
introduce the renewed equipment in our Radiation Oncology
Department and to share the latest developments in the field
of Radiation Oncology. This one-and-a-half-day event hosted
156 registered participants and company representatives
from 25 cities and 8 countries.

The event was chaired by Prof. Dr. Hale Basak Caglar, the Di-
rector of Radiation Oncology Department. We received a lot
of constructive feedback on the scientific and social content
and held a local press meeting as part of the event to promote
the novelties at our hospital especially on a local scale, during
which Prof. Dr. Hale Basak Caglar and her team introduced
our new equipment to press members. Our event also stirred
the attention of the international press.

Patoloji Konferansi

Patoloji Uzmani Prof. Dr. Huseyin Baloglu'nun koordinatérlu-
gunde 30 Haziran'da “Kanserde ¢ok genli paneller: Pratigimiz
nereye evriliyor” baslikli uluslararasi bir konferans gergeklestiril-
di. Yaklasik 100 kisinin katilim gosterdigi konferansta Memorial
Sloan Kettering Kanser Merkezi, Icahn School of Medicine ve
Cedars-Sinai Medical Center gibi dunyanin dnde gelen kurum-
larindan bilim adamlari da sunum yaparak kanserde son gelis-
meler konusunda bilgilerini aktardilar.

Anadolu Medlical Center

Pathology Conference

We held an international conference on June 30 with the
theme “Polygenic panels in cancer: how does our practice
evolve?”, with Pathologist Prof. Dr. Huseyin Baloglu acting as
the coordinator. As part of the conference with a participation
of 100 people, scientists from the world’s leading institutions
such as Memorial Sloan Kettering Cancer Institute, lcahn
School of Medicine and Cedars-Sinai Medical Center made
presentations to report on the latest developments in cancer.

September
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Vertigo Konferansi

Abdi Ibrahim llac katkilaryla 12 Mayis Cumartesi gunu Efes
Konferans Salonu’muzda yaklasik 110 kisinin katilimiyla 8. Ver-
tigo Konferansi gerceklesti. Konferansta birgok farkli kurumdan
Kulak Burun Bogaz Hastaliklari Uzmani hekimler katilarak su-
numlarini yaptilar. Kulak Burun Bogaz Hastaliklari Uzmani Prof.
Dr. Sertac Yetiserin baskanlik ettigi seminerin bu yilki konular
“Vertigo'ya Pratik Yaklasimlar” basligl altinda topland.
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Anadolu Saglik Merkezi

Vertigo Conference

The 8th Vertigo Conference took place at Efes Conference
Hall on Friday, May 12 hosting 110 people with the contribu-
tion of Abdi ibrahim Pharmaceuticals. ENT Specialists from
various institutions made presentations in the conference.
Chaired by ENT Specialist Prof. Dr. Sertac Yetiser, this year’s
seminar covered the theme “Practical Approaches to Verti-

gO”.

Tumor Kurullari

Onkoloji alaninda bir referans merkezi olarak olusturdugumuz
ve kanser tanisi alan her hastanin multidisipliner bir sekilde tar-
tisidigr “Tumaor Kurullar’ni olusturduk. Tamor kurullarinda her
kanser tanisi alan hasta multidisipliner bir sekilde degerlendiri-
lerek, en dogru tedavi plani olusturuluyor.

Genel Tumor Kurulu'nun yani sira Meme Tumorleri Kurulu,
Uroonkoloji Kurulu, Bas-boyun Tumérleri Kurulu ve Torasik Tu-
morler Kurulu basta olmak tzere toplam 9 tumor kurulu ile has-
talara dlinya standartlarinda saglik hizmeti sunuluyor. Medikal
Onkoloji, Radyasyon Onkolojisi, Radyoloji, Nukleer Tip ve Pato-
loji bolumlerinin mutlaka yer aldigi kurullarda, ayrica ilgili bolum
cerrahlari, psikiyatrist veya psikolog da duruma gore davet edi-
lerek hastalar degerlendiriliyor. Tumor Kurullari sayesinde bir
hastanin tedavisiyle ilgili karar tek bir hekime kalmiyor; hastayla
ileili en dogru karar, kanserle ilgili tim branslarin ortak karariyla,
multidisipliner bir sekilde aliniyor.

Anadolu Medlical Center

Tumor Boards

We formed “Tumor Boards” as a reference center in oncology
where each patient diagnosed with cancer is discussed with
a multidisciplinary approach. Every patient diagnosed with
cancer is now evaluated with a multidisciplinary approach to
prepare the best treatment plan in Tumor Boards.

Patients are offered healthcare services at international
standards through 9 tumor boards, including General Tumor
Board, Urooncology Board, Head and Neck Tumors Board
and Thoracic Tumors Board. Including Medical Oncology,
Radiation Oncology, Nuclear Medicine and Pathology De-
partments as a must, these boards also invite psychiatrists
and psychologists when needed to evaluate the patients.
Thanks to Tumor Boards, decision on the treatment does not
rest upon a single physician. The best decision on a patient is
taken in a multidisciplinary way, with the joint participation of
all cancer-related branches.
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Hemsirelik Haftasi

12-18 Mayis Hemsirelik Haftasi kapsaminda hastanemizde bir-
cok etkinlik gerceklestirildi. Hemsirelik Haftas’'nda gesitli kurs
ve egitimlerin yani sira eglence organizasyonlari da gergekles-
tirildi.
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Anadolu Saglik Merkezi

Nurses Week

Various events were organized for May 12-18 Nurses Week at
our hospital. Entertaining activities were also held in addition
to courses and training sessions as part of the Nurses Week.
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