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sahip olmasi gibi nedenlerden dolayi, sayisiz medeniyetin besigi olmustur.

Binlerce yillik bu mirasla yetisen Anadolu insani iyi niyetli, hosgérdili, algak-
gondilludiir. Sabirlidir ve dayanismanin viicut bulmus halidir. Sahip oldugu tek somun
ekmedini paylasacak kadar toktur.

Kamil Yazici Aksaray'da, izzet Ozilhan da Kayseri'de bu kiiltiirel miras ile yetisip 1940'la- -
rin sonunda, bugiin ¢ok uluslu girisimci bir grup olma misyonu dogrultusunda hareket

eden, diinyanin onde gelen markalariyla kurdugu ortakliklar ve gerceklestirdigi is bir-

likleriyle, faaliyette oldugu her cografyaya deger katmay siirdiiren Anadolu Grubu'nu

kurdular.

| Bir ortakligi gelistirerek 70 yila yakin siiredir basari ile yiirtitebilmek kurumsal is kiiltl-
rimziin temeli olan “ortak akli” isaret eder.
Anadolu topraginin yetistirdigi iki degerli insan Kamil Yazici ve izzet Ozilhan, Anadolu
insanina hep daha iyisini sunma hedefiyle ¢iktiklari yolda, Anadolu insaninin en belir-
gin ozelliklerinden olan paylasma arzusu ile 1979 yilinda, adini yasadigi topraklardan

alan Anadolu Egitim ve Sosyal Yardim Vakfi'ni kurdular.
Amag, "Dlinya mali, diinyada kalir" felsefesi ile paylasmak, tilkemiz insanina fayda sag-

T lamak, bir nebze de olsa dertlerine care olmakti. Temel degerlerini “insana ve topluma
yatinm®, kaynagini ise ortak akil ve bir sosyal girisimci yaklasimi ile yonetebilme olarak

I I nadolu, Asya ile Avrupay! birbirine baglamasi, tarih boyunca gog ve ticaret
‘ K ‘ yollarinin iizerinde bulunmasi, yasamaya ve uretmeye elverisli bir iklime

belirleyen Anadolu Vakfi bu diisiince ile yurdumuzun dort bir kosesine hastaneler, sag-
lik merkezleri, yurtlar, okullar yapti. Okumak isteyip de maddi olanagi olmayan binlerce
ogrenciye burs sagladi. Deger yaratmak ve bu degerleri Anadolu insaninin kilmak ama-

ciyla ¢ikilan bu yolculukta 41 yildir spora, 35 yildir tarima, 30 yildir sinemaya, 25 yildir
L tiyatroya, 10 yildir turizme ve 12 yildir Anadolu Saglk Merkezi'nde verdigi bedelsiz saglk
hizmetleri ile insanimiza destek olmak igin ¢alisiyor.

38. yilini geride birakirken Anadolu Vakfi saglik ve egitim alaninda 50'den fazla kalici
_ eseri insanimizin hizmetine sunmus, tilkemize daha nitelikli bir genc kusak kazandir-
mak igin 27.000 burs vermis ve ihtiyag sahibi binlerce hastamizi sagligina kavusturmus
olmaktan huzur duymaktadir. Ulkemize, insanimiza gelecekte de var giicii ile destek
olma kararlilgini tagimaktadir.
Anadolu Vakfi finansal kaynagini Anadolu Grubu sirketlerinin yanisira hayirseverlerin

yaptigi bagislardan da saglamaktadir. Vakfimiz bu baglamda seffaf raporlama ve he-
sapverebilirlige 6zen gostermekte, toplumsal hizmetlerini en (st diizeyde artirabilmek
amaci ile kaynaklarini etkin bir sekilde kullanmaya ve gelistirmeye dnem vermektedir.
Onursal Bagkanlarimiz Kamil Yazici ve izzet Ozilhan'dan aldigimiz giig ve ilham ile “ide-
allerine ytrurken ulastigi basarinin rakamlar degil insanlar oldugunu unutmadan iler-

leyen" Anadolu Vakfi, faaliyetlerini bu tilkeye adamanin mutlulugu ve yapilacak daha
nice isin sorumlulugu ile calismalarini “Anadolu’nun Vakfi'misyonu ile siirdiirmektedir.

natolia has been the cradle of countless civilizations because it links Asia with Europe, is located on a road of migration and trade, and has a
convenient climate for life and production. The Anatolian people, who have grown up with this heritage of thousands of years, are well-inten-
tioned, tolerant, and humble. They are patient and show solidarity. They share their only loaf of bread without hesitation.

Kamil Yazici and Izzet Ozilhan, who grew up in Aksaray and Kayseri respectively, established the Anadolu Group at the end of the 1940s with
partnerships and cooperation with leading global brands and acting in line with the mission of becoming a multinational entrepreneurial group. Today,
the Anadolu Group still continues to add value to every region where it operates.

Developing a partnership and maintaining it for nearly 70 successful years indicates the common sense that is the basic principle of corporate business

culture,

Two valuable people, Kamil Yazici and izzet Ozilhan, raised by the Anatolian land, established the Anadolu Education and Social Aid Foundation in 1979

with the desire of sharing, which is one of the most prominent features of the Anatolian peaple.

The aim of the foundation is to share according to the philosophy “you can’t take it with you when you die,” to provide benefits to people in our country and

to solve their troubles to some extent. The Anadolu Foundation, whose basic values are investment in people and community and managing its resources

with a common sense and social entrepreneurship approach, has built hospitals, health centers, dormitories and schools throughout the country. The

foundation has provided scholarships to thousands of students who want to continue their education but do not have the financial means. It has been

supporting our people with sports for 41 years, agriculture for 35 years, cinema for 30 years, theater for 25 years, tourism for 10 years and free healthcare

services for 12 years in the Anadolu Health Center in order to create value and to render this value to the Anatolian people.

In leaving its thirty-seventh foundation anniversary behind, the Anadolu Foundation is satisfied with having put more than 50 permanent works into

service related to health and education, offered 27,000 scholarships in order to enable a more qualified young generation for our country, and provided

healthcare services to thousands of people in need. It is also very determined to support our country and people in the future with its full power,

The Anadolu Foundation obtains financial resources through donations made by Anadolu Group companies as well as the support of Anadolu Group

companies. Our foundation places importance on transparent reporting and accountability and emphasizes the effective use of its resources and their

development with the aim of maximizing its social services.

Along with strength and inspiration taken from Kamil Yazici and izzet (izilhan, our honorary presidents, the Anadolu Foundation marches forward, keeping
6 in mind that its success in achieving its ideals is not about numbers but people and keeps working with the happiness of committing itself to this country

and the responsibility of the continuing mission of the Anadolu Foundation.
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nsana yatirimi ve tlkemizin sosyo kiiltirel kalkinmasini esas ala-
rak ¢iktigi yolda, en biylik manevi giicii Anadolu Grubu'nun Onur-
sal Bagkanlari Sn. Kamil Yazici ve Sn. izzet Ozilhan'in insan odakli
yaklasimindan alan Anadolu Egitim ve Sosyal Yardim Vakfi, “iiretken
akla" odaklanarak kuruldugu 1979 yilindan bugiine iilkeye hizmet etme
misyonu tasimaktadir.
ismini yasadigi topraklardan alan Anadolu Vakfi, ihtiyag duyulan alan-
larda nesiller boyu hizmet verecek ellinin iizerinde kalici eser ile saglik,
egitim ve sosyal alanlarda bircok projeyi ve hizmeti hayata gegirmis,
ihtiyac sahibi genclerin egitimini desteklemek (izere de 27 bin burs
vermistir,
Ekonomik isbirligi ve Kalkinma Orgiitii'niin (OECD) “Uluslararasi Ogren-
ci Degerlendirme Programi - PISA” Direktori'ntin “Egitimin genel basa-
risi asla 6gretmenlerin basarisindan fazla olamaz. Yani 6gretmenler ne
kadar iyiyse, sistem de o0 kadar iyi olur” sozii 2014 yilinda baslattigimiz
“Degerli Ogretmenim” Projemizin ne kadar isabetli bir girisim oldugu-
nu vurgular niteliktedir. Yeni yetisen kusaklara girisimci, ¢oziim odakl
bir ruh ve tiretken akli asilamak, analitik diisiinebilen, sorgulayan, ya-
ratici bireyler yetistirebilmek dgretmenlerimizin en 6nemli misyonudur.
Bu dnemli misyonlarini gergeklestirirken dgretmenlerimize destek ol-
mak, araclar ve metodolojiler saglamak amaciyla Degerli Ogretmenim
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Projesinde 2017 yil sonu itibari ile 35.000 6gretmene eristik ve egitim
alaninda uygulanabilir birgok proje gelistiriimesini sagladik.
GlinlimUzde genclerin diinyaya yeni bir paradigma ile bakmasi gere-
kiyor ¢iinkil yasadigimiz hayatin kodlari da degisiyor. Hayata daha iyi
hazirlanmalari, yalnizca akademik alanda degil, ayni zamanda sosyal
ve kiilttrel konularda da kendilerini gelistirmeleri gerektigini diigtini-
yorum. Anadolu Vakfi Mentorluk Programiz ile bir insanin sahip olabile-
cegi en onemli iki unsuru; zamanini ve tecriibe ile degerlenmis bilgisini
genclerimiz ile paylasiyoruz. Katiimcilarimiza ve kat etmeyi basardi-
gimiz mesafeye bakinca hem tecriibemiz hem de nitelikli metodolojik
yaklagimimiz ile Mentorluk Programimizi seckin bir noktaya ulastirdi-
gimizi disintiyorum.

Bir toplumun geleceginin ancak iyi yetismis nesillerle sekillenecegi-
ne duydugumuz inancla, ‘Okusun da Biiyisiin" projemiz kapsaminda
yurdun her kdsesine, koy okullarindaki binlerce ¢ocuga, gonderdigimiz
kitaplarla 11k tutmaya caligiyoruz. Anadolu Vakfi isbirligiyle Anadolu
Efes Spor Kuliibi'niin baglatmis oldugu ve sporun 6ziinde kardeslik,
kardesligin de paylasmak oldugu “Bir Kitap da Sen Getir" kampanya-
slyla kitabi olmayan bircok okul ve kiitliphaneye destek olmaya da
devam ediyoruz.

Johns Hopkins Medicine igbirligiyle hayata gegirdigimiz Anadolu Sag-
lik Merkezi, Tiirkiye'de tip alaninda dnemli gelismelere imza atarken,
Vakfimiz ihtiyac sahibi hastalara ‘Saglikta Sosyal Sorumluluk’ projesi
kapsaminda yardim elini uzatarak nitelikli saglik hizmetlerini bedelsiz
sunmay! amaclyor. Anadolu Saglk Merkezi, kuruldugu 2005 yilindan
bu yana ihtiyag sahibi hastalara; 126.724 muayene, 9.400 ameliyat ol-
mak (izere toplamda 512.137 saglik hizmeti sagladi. Vakfimiz bagta Aile
ve Sosyal Politikalar Bakanligr'na bagl gocuk yuvalari ve yetistirme
yurtlari, engelli rehabilitasyon merkezleri, huzurevleri olmak Uzere,
kaymakamlik sosyal yardimlasma ve dayanisma vakiflari, sivil toplum
kuruluslar ve ilge belediye baskanliklari ile koordinasyon halinde ¢a-
lismalarini stirdirda.

“Saghgin Merkezi" olma vizyonu ile 2005 yilindan bu yana Tiirkiye'de
dinya standartlarinda saglik hizmeti sunmaya odaklanan Anadolu
Saglik Merkezi, Hasta Odakli Bakim yaklagimini Planetree Bronz Akre-
ditasyonu ile tescilledi ve Planetree Hasta Odakli Bakim Bronz akre-
ditasyonunu Tiirkiye'de alan ilk hastane oldu. Anadolu Saglik Merkezi,
Saglik Bakanhgi tarafindan hazirlanan Tiirkiye Medikal Turizm 2013
Degerlendirme Raporu'na gore, bir dnceki yilda da oldugu gibi, Tiirki-
ye'de en fazla yabanci hasta agirlayan hastane oldu ve ayrica Medikal
turizm alaninda lider kurulug olan Medical Travel Quality Alliance ta-
rafindan 2017 yilinda diinyanin en iyi 10 hastanesi arasinda gosterildi.
Hastanemiz ayrica saglik sektorii kategorisinde Tiirkiye'nin en biiyik
500 kurulugu arasinda gergeklestirilen hizmet ihracatlarina gore yapi-
lan siralamada tekrar 3. sirada yer alarak ddiillendirildi. Her yil ABD'de
Johns Hopkins Medicine ile afiliye olan hastanelerin bir araya geldigi
“Partner's Forum"da Anadolu Saglik Merkezi hem hasta giivenligi ka-
tegorisinde hem de kategoriden bagimsiz olarak yapilan ¢alismalarda
odtller almaktadir. Kemik iligi naklinde, 2017 yilinda yapilan 216 nakil ile
toplamda 1.689 yakin tedavi gerceklestirdik. Mart 2015'te hizmete agti-
gimiz Meme Merkezi gibi meme kanseri tedavisinde kadinlarin ihtiyag
duyabilecedi tiim tedavi alanlarindaki uzmana tek noktadan ulasmasi-
ni sagladigimiz uzmanlik alanlarini gelistirmeye devam ediyoruz.
Anadolu Vakfi olarak kurucularimizin 38 yil 6nce yaktiklari 1sigin ay-
dinlattigl yolda basariyla ilerledigimizi gormekten blyik mutluluk
duyuyorum. Egitim ve saglik alaninda ¢alismalarimizi, hem genglerin,
hem de (ilkenin gelecegine katki saglama noktasindaki kararliligimizi
stirdirecegiz.

'he Anadolu Education and Social Aid Foundation, taking its greatest
spiritual power from the human-focused approach of Honorary
Presidents of the Anadolu Group Mr. Kamil Yazici and Mr. lzzet
Ozilhan, has had a mission to serve the country since 1979 on the
basis of human capital investment and socio-cultural development,
The Anadolu Foundation, which takes its name from the lands it comes from,
has realized many projects and services with more than fifty permanent
works in health, education and social areas which will serve through
the generations. It has also provided 27,000 scholarships to support the
education of young people.
The Director of the International Student Assessment Program (PISA) of the
Organization for Economic Cooperation and Development (OECD) states:
“The overall success of education can never be more than the success
of teachers. Which means the better the teachers, the better the system.”
These words emphasize the appropriateness of our My Dear Teacher
project, launched in 2014. It is the most important mission of our teachers
to be able to instill entrepreneurial, solution-oriented thinking and raise
analytical, inquiring, creative individuals for the new generation. As of the
end of 2017, we have reached 35,000 teachers and have developed many
projects that can be applied in the field of education in order to support
our teachers and provide tools and methodologies while carrying out these
important missions.
Today, young people need to look at the world with a new paradigm because
the codes of life are changing. | also think that young people should be
better prepared for life; they should not be limited only to the academic
field, but also should improve themselves in social and cultural matters.
We are sharing the two most important elements a person can have in our
Anadolu Foundation Mentoring Program: time and knowledge evaluated
by experience. By looking at out participants and the distance we have
covered, | think that we have enabled our mentoring program to reach a
point of excellence with both our experience and qualified methodological
approach,
We are trying to enlighten thousands of children with the books that we
send to village schools within the scope of our Read and Grow project,
based on the belief that the future of a community can only be shaped with
a well-educated generation. We continue to support many schools and
libraries that do not have enough books with the Bring a Book campaign,
started by the Anadolu Efes Sports Club in cooperation with the Anadolu
Foundation, as there is brotherhood in the root of sports and brotherhood

means sharing.

As the Anadolu Medical Center, which we implemented with the
cooperation of Johns Hopkins Medicine, is putting its signature on
significant developments in the field of medicine in Turkey, our foundation
aims to offer free and quality health care services to patients who are in
need within the Social Responsibility in Health. The Anadolu Medical Center
has offered 126.724 services, of which 9.400 are examinations and 512.137
surgeries since 2005 when it was founded. Our foundation has continued
to work in coordination with nursing homes and founding hospitals,
rehabilitation centers for the handicapped, retirement homes which are
linked to the Ministry of Family and Social Policies, district governorship
foundations of social help and solidarity, nongovernmental organizations
and district municipalities.

The Anadolu Health Center, which focuses on providing world-class
health services in Turkey with the vision of being the health center since
2005, follows a patient-centered care approach certified by Planetree
Bronze Accreditation, and has become the first hospital to receive Patient-
Centered Care Approach Bronze Accreditation in Turkey. According to the
2013 Turkish Medical Tourism Evaluation Report prepared by the Ministry of
Health, the Anadolu Medical Center hosted the highest number of foreign
patients among all hospitals in Turkey in 2013, as it also did this past year;
the hospital was also ranked among the ten best hospitals of the world in
2017 by Medical Travel Quality Alliance, the leading institution in medical
tourism. In addition to that, our hospital has placed third among the top 500
organizations according to service exports performed in the health sector
category. The Anadolu Medical Center has received prizes both in the
patient safety category and in the categorically independent studies at the
Partner’s Forum, where hospitals affiliated with Johns Hopkins Medicine
in the United States come together every year. We have performed a total
of 216 treatments with 1.689 bone marrow transplantations in 2017, We
continue to develop expertise to provide access to specialists in all areas
of treatment that women may need for breast cancer treatment, including
through the Breast Center that we opened in March 2015.

On behalf of the Anadolu Foundation, | am delighted to see that we are
advancing successfully on the road which was laid out by our founders 38
years ago. We will continue our determination in contributing to the future
of both young people and the country as we work in the field of education
and health.
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nadolu’'nun Vakfi olma hedefi ile Anadolu insanini odagina alarak,

toplumun sosyal ve kiltirel gelisimine katki saglamayi hedefleyen

Anadolu Vakfi 38 yildir egitim ve saglik alanlarinda hizmet veriyor.

Saglik ve egitim insanin en oncelikli ihtiyaglari... insan yagaminda
saglik herseyin baginda geliyor. Egitim de insan hayatindaki diger temel
konu. Ancak dogru ve etkin bir egitim ile kisinin ve toplum genelinin gelis-
mesi ve ¢agdas uygarlik yoniinde ilerlemesi mimkiin.

“insan Yetistirmenin” éneminin bilinci ile Vakfimiz 2017 yilinda tamami
Anadolu'nun cesitli sehirlerinde olmak Uzere genclerimize ve gencleri-
mizi yetistiren 0gretmenlerimize yonelik olarak toplam 262 adet egitim ve
sosyal amagl etkinlik gerceklestirdi ve 443.000 kisiye dokundu.

Sosyal girisimcilik bakis acis! ile proje tabanli calismayi, inisiyatif almayi,
yaratici ve yenilikci projelerin tesvik edilmesini ve sorunlara siirdiiriilebi-
lir coziimler Uretebilme kapasitesinin gelistiriimesini hedefleyen Degerli
Ogretmenim Projemiz kapsaminda 2017 yilinda 16 bin, toplamda ise 35
bin 6gretmenimizi projemize dahil ettik. Diizenledigimiz proje yarismalari
ile basarilarini taglandirdik. “Degerli Ogretmenim” projemize 2017 yilinda
Agr, Sirnak, Adana, Malatya, Siirt, Erzincan, Mersin ve Osmaniye illerimizi
de dahil ederek, 14 ilimizde uyguladik ve toplamda 40 ilimizde calismala-
rimizi siirdurdik.

Vakfimizin bursiyerlerine yonelik olarak yillik bazda uyguladigi Mentorluk
programinda 2017 yilinda 119 mentor ve mentee yer almig, 2014 yilindan
bu yana ise toplamda 377 mentor ve mentee siirece katiimistir. Mentorluk
programi gercevesinde 2017 yilinda 20 egitim ve sosyal icerikli etkinlik dii-
zenlenmis, dort yilda ise siireci destekleyen etkinlik sayisi 89'e ulasmistir.
Vakfimiz"Anadolu’nun Vakfi” olmanin geregini yerine getirerek 2017 yilinda
5.000'in (izerinde toplamda da 42.000'e yakin ihtiyag sahibi vatandasimizi
9.400 ameliyat, 347.682 tetkik de dahil olmak (izere 500.000'in {izerinde
bedelsiz saglik hizmeti ile sagligina kavusturduk. Anadolu Saglik Merkezi
kapsaminda yurittiigimuz “Saghkli Cocuklar Mutlu Yarinlar” projemiz ile
2017 yilinda 2.000'den fazla toplamda ise 7.000'e yakin cocugumuza sag-
ligina kavusmast icin destek olduk, 2005 yilindan bu zaman kadar 18.000°
den fazla muayene ve ayrica tetkik ve ameliyat hizmeti sagladik.

Vakfimiza duyulan giivenin arkasinda yatan en énemli etken, seffaf ve
hesap verebilir olmamizdir. Sirdiiriilebilir projelere odaklanan, ortak akl
benimseyen, sosyal etkisi gugli, kullandigi kaynagi sosyal girisimci yak-
lagimiyla yonetebilen ve kalici ¢oziimlerle toplumun daha fazla ve siirekli
destekledigi bir sosyal deger ve bagiscilik platformu olabilme hedefimizi
tim hayirseverlerin destekleriyle, hep birlikte hayata gecirmeye devam
edecegiz.

ANADOLU EGITIM VE SOSYAL YARDIM VAKFI FAALIYET RAPORU 2017

Halkimizin refahini artirmak ve Glkemizi ¢agdas ve tam anlami 21. Yiizy-
lin sartlarina uygun hale getirmenin yolu toplumumuza ¢ok iyi egitilmis,
arastirmaci, muhakeme yetenegi ve 6zglivene sahip, donanimli, agdas
bireyler kazandirimasidir.  Projemiz kapsaminda, ‘sosyal girisimcilik’
alaninda ogretmenlerimizin temel egitmenlik ve kocluk becerilerini gelis-
tirdik. Bu alanda yeni dgretmenlerin de yetismesine ve proje sayesinde
edinilen sosyal girisimcilik alanindaki bilgi ve becerilerin diger 6gretmen-
lere aktariimasina destek olduk. Bu projemiz ile egitim alaninda sosyal
girisimcilik kavraminin tilke geneline yayilmasina onciiliik etmekteyiz. Rol
model durumundaki 6gretmenlerimiz, dgrencilerin de sosyal girisimcilik
iizerinden iilkemizin sosyal ve ekonomik kalkinmasinda bir fark ve farkin-
dalik yaratmalarini saglayacaklardir.

he Anadolu Foundation, which aims to contribute to the social and
cultural development of the society by taking the people of Anatolia
into focus with its goal of being the Foundation of Anatolia, has
been serving in education and health fields for 38 years. Health and
education are people’s top priority needs ... Health is the first and foremost
in human life. Education is another key issue in human life. However, with
the right and effective education, it is possible for the person and the
society to develop in the direction of modern civilization.
With the awareness of “Educating People’, our Foundation carried out a
total of 262 educational and social activities for our young people and our
teachers who educated our young people in various cities of Anatolia in
2017 and 443,000 people were reached.
We have included 16,000 teachers in 2017 and 35,000 teachers in total
in our Precious Teacher Project, aiming at project-based working with
the perspective of social entrepreneurship, taking initiative, encouraging
creative and innovative projects and developing sustainable solutions to
problems. We crowned the achievements through the project competitions
we organized. We applied our “Precious Teacher” Project in 14 provinces,
including Agn, Sirnak, Adana, Malatya, Siirt, Erzincan, Mersin and Osmaniye
in 2017 and we continued our work in 40 provinces.
In the Mentoring program, which was applied annually intended for our
foundation’s scholarship students, 119 mentors and mentees were included
in 2017 and 377 mentors and mentees have participated in the process
since 2014. In the framework of the Mentoring program, 20 educational and
social activities were organized in 2017, and in four years, the number of
activities supporting the process reached 89.
By fulfilling the necessity of being the “Foundation of Anatolia’, our
foundation satisfied the need of more than 5,000 people in 2017 and nearly
42,000 people in total with more than 500.000 free medical services
including 9,400 operations and 347,682 examinations. With our "Healthy
Children Happy Tomorrow” project conducted in Anadolu Health Center, we
supported more than 2,000 children in 2017 and nearly 7,000 children in
total to become healthy, and we provided more than 18,000 examinations,
as well as operations.

The most important factor behind the trust in our foundation is that we
are transparent and accountable. We will continue to carry into effect our
aim to be a social value and donation platform focusing on sustainable
projects, adapting a common sense, managing the resource that it uses
through an approach of a strong social influence, and supported by the
community more and continuously with sustainable solutions.

The way to increase the welfare of our people and to make our country
modern and suitable to the conditions of 2ist century is to gain modern
individuals who are well educated, investigative with discernment and
self-confidence in the society. Within the scope of our project, we have
developed basic tutoring and coaching skills of our teachers in the field of
‘social entrepreneurship’. We also supported the training of new teachers
in this field and the transfer of knowledge and skills in the field of social
entrepreneurship acquired by the projectto other teachers. With this project,
we are leading the distribution of the concept of social entrepreneurship in
the field of education throughout the country. Our teachers who are like role
models will provide students to create a difference and awareness in social
and economic development of our country through social entrepreneurship.

Vakif Ekibi

Foundation Team
Vakif Merkez
Founcation H
Selim GUVEN Genel Mudur General Manager
Nil CELTEK 3 Pazarlama ve Proje Muduri Marketing and Projects Manager
Banu SEREFHANOGLU Pazarlama Uzmani Marketing Expert
llhan TEKTAS dari Isler & Ulagim Administrative Affairs & Transportation

Vakif Mali Isler

Foundation finance and Accounting

Meltem MENTESOGLU KONYALIGIL ~ Mali Isler Miidur
Petek IKIZOGLU Mali Isler Yoneticisi

Saglikta Sosyal Sorumluluk Proje Direktorlugu
Social Responsibility in Health Project Directorate

Financial Affairs Manager
Financial Affairs Supervisor

Tugrul Necmettin OZGELIK Sosyal Sorumluluk Proje Direktoru Social Responsibility in Health ProjDirect.

Hansoy Toygun SENUGLER Proje Yoneticisi Project Supervisor

Ilker ESEN Proje Gelistirme ve Raporlama Uzmani Project Development and Report Expert
Sinem TERCAN Proje Uzman Yardimcisl Project Junior Expert

Dilek EMIL Proje Elemani Project Staff
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Degerli
Ogretmenim

“Degerli Ogretmenim” projemizin amac, yerel
veya ulusal sorunlarin ¢ozilebilmesi igin top-
lumun 6nemli degisim 6gelerinden biri olan
ogretmenler ve egitim yéneticileri araciligiyla
farkindahgin artinimasi, yaratici ve yenilikgi
projelerin ortaya ¢ikmasinin saglanmasi, sosyal
girisimcilik ve projeler alaninda 6gretmenlerin
ve dolayli yoldan genclerin kapasitelerinin ar-
tinlmasidir.

Buyaklagimile yillar icinde egitim sistemimizde,
inisiyatif alarak sosyal alandaki sorunlara siir-
diiriilebilir cozimler dretebilme kapasitesi geli-
secek ve proje tabanli ¢calisma yayginlasacaktir.
Projemiz 6gretmenlerin basarili birer sosyal gi-
risimci olabilmeleri igin ihtiyag duydugu bilgi ve
becerilerinin artinimasina yonelik kurgulanmis-
tir. Basarili sosyal girisimcilerin birgogu asagida
yer alan becerilere sahiptir.

Liderlik - Sorunlarin ¢dzim(i igin, so-
rumluluk alabilen, adimlar atabilen,

Optimizm - Cevresindeki tim olum-
suzluklara ve inangsizliklara ragmen kararlili-
gindan ddiin vermeyen. Gevresini olumlu yonde
degistirebilme yetisine ve umuduna sahip,

Cesaret ve gii¢lii durus - Sonuca
ulasmak ve gorevleri yerine getirmek icin igin
azimli, tutkulu ve caliskan,

Zorluklarr yenme glic(i, direng - So-
runlarla, engellerle ve basarisizliklarla karsilas-
masina ragmen tiim bunlara direncle karsilik
verebilen,

Yaratici ve yenilik¢i - Yeni firsatlari
gorebilen, sira digi bakis agisina sahip, kimsenin
diisiinmedigi baglantilari kurabilen,

Empati - Olaylara durumlara farkl
bakis acilarindan bakabilen, karsisindakini an-
layan, ihtiyaclarini tespit edebilen,

Duygusal ve sosyal zeka - Etrafin-

dakiler ile kolayca anlasabilen, kopriiler kuran,
iligkiler ytirtitebilen...
Tiim bu becerilerin yani sira, basarili sosyal gi-
risimcilerin bilgilerinin de artirilmasi 6nem arz
etmektedir. Zira, sosyal girisimciler tespit ettigi
sosyal sorunlarin ¢oziimtine yonelik fikirlerinin
hayata gecirilebilmesi igin “projelendirme” bilgi
ve kapasitesine sahip olmalidir.

ANADOLU EGITIM VE SOSYAL YARDIM VAKFI FAALIYET RAPORU 2017

Degerli Ogretmenim projemiz ile hedef kitlemiz
olan toplumda degisim ve doniisiimiin en temel
tasI durumundaki 6gretmenlerin yetkinliklerinin
gelistirilmesi, yenilikgi fikirlerinin hayat bulmasi
saglanacak ve bu kazanimlarin geng kusaklar
iizerinden topluma yansimasi s6z konusu ola-
caktir.

A, Projenin icerigi

Projemiz 2 ana bilesenden olusmaktadir.

1. Egitimler: Projenin birinci agamasin-
da bagvuru yapan illerde dgretmenlerin kapa-
sitelerini gelistirmeye yonelik egitim faaliyetleri
diizenlenmektedir. Egitim basliklarimiz ‘Sosyal
Girigsimcilik’ ve ‘Proje Ddongusi Yonetimi (PC-
M)'dir ve editim adedi, egitim verilecek il / ilce
merkezinde gorevli 6gretmen sayisina paralel
olarak planlanmaktadir.

2. Proje Yarismalari:Projenin ikinci asa-
masinda; ilgili Milli Egitim Midirligu ile karsi-
liklr mutabakata variimasi halinde, 6gretmenle-
re yo nelik olarak o yil igin belirlenen dncelikler
(egitim, kadin, cevre, dezavantajli gruplar, tarim,
mesleki ve ekonomik gelisim vb) kapsaminda
bir proje yarismasi diizenlenmektedir.

Sosyal Girisimcilik Nedir?
Girisimciligin yalnizca ticari alanla sinirlan-

dinldi§i, toplumun sosyal sorunlarina ¢oziim
arayanlara ise hayalci denildigi bir donemde
sosyal girisimcilik, toplumlarin kalkinmasinda
onemli rol oynamistir. Sosyal girisimciler yiiz-
yilardir toplumlarin alisilagelmis davranislarini
degistirerek donisiimlere yol agmislardir. 1980
yilinda Bill

Drayton isimli bir Amerikali bunu “sosyal gi-
risimcilik” olarak tanimlamis ve bu sayede
farkindalgi artirmistir. Boylece kendinde bu
potansiyeli goren kisilerin yolunu daha ¢abuk
bulmasina ve ishirli§i imkanlarinin artmasina
yol agmistir.

“Sosyal girisimci” ise, toplumda yasanan bir so-
run oldugunda, bunu fark ederek gerekli ¢oziim-
leri tiretendir. Sosyal girisimci neyin yolunda git-
medigini bulur, toplumu yeni sigramalara ikna
eder ve sistemi degistirerek sorunun ortadan
kalkmasini saglar. Yapilan islerin kapasitesi de-
gisebilir, ama herkesin toplumsal sorumlulukta
ustlenebilecegi ve basarabilecegi isler oldugu
da bir gergektir.

Sosyal Girisimcilik kavramini anlattigimiz her
ilde 6gretmenlerimizin neredeyse hemen hepsi,
yerel dusuntip yerel hareket etseler de (ilkemiz
genelini kapsayan sorunlara bulduklari ¢6ziim-
lerle, son yillarda Ulkemiz genelinde fark edildi-
ler, onem kazandilar ve ddiillendirildiler. Egitim

alaninda yenilikgi fikirlerini projelendirerek “ina-
nirsan, yapabilirsin” soziinden hareketle ¢oziim
iretme egiliminde oldular. Hedefleri, oncelikle
egitim alanindaki sorunlarin toplumla uyusan,
yeni, 6zgtin yollarla ¢ozlimlenmesiydi ¢ogu za-
man.

Ogretmen ve idarecilerimiz, analitik zekalari, ic-
ten gelen motivasyonlari, vizyonlari, ¢aliskanlik-
lar ve basarma tutkulariyla, iyimserlik asilyor,
once egitim camiasini sonra toplumu cesaret-
lendiriyorlar. Daha da onemlisi, egitim alani
oncelikli olmak tzere, kadin, cevre, dezavantajli
gruplar, tarim, mesleki ve ekonomik gelisim vb
diger sorunlara kalici ve stirdiriilebilir coziimler
uretirlerken, bir taraftan da herkese “isteyince,
basarabilecegimiz.." ilhamini veriyorlar.

Degerli Ogretmenim projesi ile birer "sosyal giri-
simci” adayi olan toplumda degisim ve donisti-
min en temel tagl durumundaki 6gretmenleri-
miz, sorun ¢ozme becerileri, ishirligi yetenekleri,
sorumluluk alma ve gondilliliik ruhlariyla 6gren-
cilerine de rol model oluyorlar. Projelendirdikleri
¢0Oziim onerileri topluma daha fazla fayda sagla-
ma amacina hizmet ediyor.. Sagladiklari toplum-
sal faydanin siirdtiriilebilir olusuna seffaf bir se-
kilde rapor verebiliyor olmalari da katki sagliyor.

H. Proje Ciktilari ve Basari Olgiitleri

Projenin uygulanmasi ile elde edilen ¢iktilar:

- Ogretmenlerin ulusal ve uluslararasi proje bas-
vurulari sayilarindaki ve aldiklari hibe destekle-
rindeki artis

- Ogrencilerin sosyal sorumluluk ve géniilliiliik
esasli proje sayilarinda ve uygulamalarda artis
- Ogretmenler, veliler ve yakin cevredeki toplum
ile etkilesim iginde olumlu ve sirdiiriilebilir bir
sosyal etki yaratiimasi

|. Projenin Hedef Kitlesi ve Nihai Yararlanicilar

- Projenin Dogrudan Hedef Kitlesi - Ogretmenler
ve egitim yoneticileri

- Projenin Dolayli Hedef Kitlesi - ilk ve ortadgre-

tim 6grencileri

- Nihai Yararlanicilar - Ulkemizdeki egitim ve 6§-
retim sistemi vasitasi ile tiim toplum

b. Sosyal Girisimcilik Yarismasi (Opsiyonel)

Anadolu Vakfi ve il Milli Egitim Midurligii isbir-
ligi ile 6gretmenlerin ve egitim yoneticilerinin
Tiirkiye'de ve diinyada sosyal sorunlar ile miica-
dele amaciyla girisimcilik ve yaraticilik 6zellik-
lerini kullanarak ve basarili projeler gelistirerek,
inovatif yaklagimlar ile ¢oziimler tretebilmeleri
icin bir sosyal girisimcilik yarismasi diizenlenir.
Bu yarisma, 6gretmenlerin sosyal girisimcilik fi-
kir ve becerilerini, destekleyici ve ayni zamanda
zorlayici bir ortamda test edebilmeleri icin iyi
bir firsat sunmaktadir. Ogretmenler, kar amaci
guden, kar amaci giitmeyen ya da hibrid olarak
gelistirdikleri tim modeller ve is planlari ile ya-
rismaya katilabilirler.

Yarismaya sartlari;

- Yarisma sadece 0gretmenlere ve idarecilere
aciktir,

- Yarismaya sadece takimlar olarak katilim sag-
lanabilecektir. Ekipler ayni okulun personelle-
rinden olusmak zorunda degildir. Farkl okullar-
da calisan dgretmenler, kurulacak ortakliklar ile
takimlarini olusturabilirler.

- Yarismaya dahil olan projelerin 6zgiin ve oriji-
nal olmasi 6nemlidir. Proje baska hibe program-
larina daha dnce sunulmus olabilir ancak daha
once destek almis olan projeler elenirler.

- Yarigma tiim egitimler tamamlandiktan sonra
gerceklestirilir ve son basvuru tarihi Anadolu
Vakfi tarafindan duyurulur.

- Yarismalara katilan projeler, uzmanlar tara-
findan olusturulacak bir komisyon tarafindan
degerlendirilir.

- Yarismaya katilacak adaylarin Proje Dongisi
Yonetimi metodolojilerini kullanarak yarismaya
katilmalari beklenmektedir.

Proje Yarismasi Kapanis Toplantisi / Resepsiyo-
nu

Projenin son ayinda, il Milli Egitim Midurligi
Ar-Ge biriminin ve yarismaya basvuran takimla-
rin katilacagi bir kapanis toplantisi diizenlenir.
Bu kapanis toplantisinda protokol konusmalari-
ni miteakiben derece alan projeler tanitilir ve
odtllendirilir. Toplanti resepsiyon ve basin top-
lantist ile sona erdirilir.
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The purpase of our "My Dear Teacher” project is to raise aware-
ness for solving local and national issues through teachers and
education managers who are vital change agents of the soci-
ety, to ensure the emergence of creative and innovative pro-
Jects; and to increase the capacity of teachers and indirectly of
young peaple in social entrepreneurship and projects areas. In
the long term through this approach the capacity for taking the
initiative to develop sustainable solutions for social problems
and project-based work will be widespread in our education
system Qur project is designed to increase knowledge and
skills among teachers so they can become successful social
entrepreneurs, Many successful social entrepreneurs have the
Tollowing skills,

Leadership - Taking responsibility and steps to
solve problems,

. Optimism - Refusal to give up despite negativity
and disbelief from others, Having the hope and ability to make
apositive change in one’s environment,

Courage and strong will - Determined, passion-
ate and hard-working when it comes to finishing tasks,

Ability to overcome challenges, resilient - De-
spite facing problems, obstacles and failures, is still able to
respond to them with resilience,

Creative and innovative - Can see new opportu-
nities, has a unique outlook, makes connections that others do
not,

FEmpathy - Can look at situations from different
perspectives, understands others and their needs

Fmotional and social intelligence - Deals with
people around them easily and builds bridges between them..
In addition to all these skills, it is also crucial to increase the
knowledge of successful social entrepreneurs. Since social en-
trepreneurs must have the knowledge and capacity to “project”
their ideas to solve the social problems that they identify. The
goal of the My Dear Teacher project is to develop skills among
teachers, the target group, and the most basic cormerstone
of change and transformation in society; to bring innovative
ideas to life and to promote these achievements to younger
generations,

A Project Content
Our project consists of two main components.
1 Training: In the first phase of the project, train-

ing programs are provided o develop teachers’ capacities in
provinces that apply to the program. Titles for our trainings
are ‘Social Entrepreneurship’ and ‘Project Cycle Management
(PCM) and the number of seminars will be planned in parallel
with the number of teachers in provinces / counties,

2 Project Competitions: In the second phase of the

ANADOLU EGITIM VE SOSYAL YARDIM VAKFI FAALIYET RAPORU 2017

project, a project contest will be organized on predetermined
priority issues for teachers (education, women, environment,
disadvantaged groups, agriculture, professional and economic
development etc.), provided that an agreement is reached with
the provincial Directorate of National Fducation,

What Is Social Entrepreneurship?

In a period when entrepreneurship was limited to commercial
actors and those who searched for solutions to social problems
were called “dreamers’, social entrepreneurship played an
important role in the development of societies. Social entrepre-
neurs have brought about transformation by changing social
behavior for centuries,

American Bill Drayton identified this as “Social entrepreneur-
ship” and raised awareness of this issue in 1980, Thus, he
paved the way for people who see this potential in themselves,
helping them find their way more quickly and increasing the
number of such collaborations.

The social entrepreneur recagnizes social problems and works
to generate Solutions for this problem. Social entrepreneurs
find out more about the problem, convince society to try a new
approach and eliminate the problem by changing the system,
The capacity of the achievements may change but everyone
can take some responsibilities of and succeed in social issues.
In all the provinces participated in the project almost all of the
teachers despite thinking and acting locally, have been recog-
nized, appreciated and rewarded at a national level in recent
Yyears thanks to the solutions they have found to problems that
affect our whole country.They tend to produce innovative solu-
tions in the field of education based on the idea that “If you be-
lieve it, you can do it". Often they solved problem in education
in new, original ways that can also be applied to wider society.
Our teachers and administrators are optimistic and equipped
with analytical intelligence, sincere intentions, vision, dili-
gence and success; they are also promoting education and so-
ciety as a whole. More importantly, while providing lasting and
sustainable solutions primarily to education, women's issues,
the environment, disadvantaged groups, agriculture, occupa-
tional and economic development, among others, they also
inspire others to believe that “We will succeed if we want it
Through the My Dear Teacher Project, our teachers, the comer
stones of change and transformation in the society, candidates
for “social entrepreneurship” then become role models for
their students in problem solving, cooperation, responsibility
and volunteerism. The solution proposals which they turned
into project help to achieve the goal of being useful for the
society. Transparent reporting is also crucial to make the social
benefits they provide sustainable.

H. Project Qutcomes and Success Criteria
Expected Project Qutcomes

- An increase in the number of national and international pro-
Jject applications and grants received by teachers

- An increase in social responsibility and volunteerism among
students

- Creating a positive and sustainable social impact by building
links between teachers, parents and the community

I Project Target Audience and Final Beneficiaries

- Direct target audience of the project - Teachers and education
managers

- Indirect target audience of the project - Primary and second-
ary school students

- final Beneficiaries - Society as a whole, via the education and
fraining System on a national level

Social Fntrepreneurship Contest (Optional)

In partnership with the Anadolu Foundation and the Provincial
Directorate of National Fducation, a social entrepreneurship
contest will be organized for teachers and education managers
by using their entrepreneurial and creative skills to solve social
problems in Turkey and around the world and by developing
successtul projects with innovative approaches. This contest
s & good opportunity for teachers to test their social entre-
preneurship ideas and skills in a supportive and challenging
environment. Teachers can apply to the contest by presenting
their models and business plans as profit-oriented, non-profit
or hybrid,

Contest rules

- The competition is apen only to teachers and administrators,

- Only teams can participate in the contest, Teams do not have
to include personnel from the same school. Teachers from dif-
ferent schools can form partnerships and teams,

- It is crucial that the projects involved in the contest are
original. The project may have been submitted to other grant
programs, but projects that have already received support will
be eliminated.

- The contest will be held after all the trainings are completed
and the deadline will be announced by the Anadolu Founda-
tion,

- Projects submitted to the contest will be assessed by an ex-
pert commission,

- Contest candidates are expected to use Project Cycle Manage-
ment methodologies.

Project Contest Closing/Reception

During the last month of the project, a closing event involving
the R&D department of the Provincial Directorate of National
Fducation and the teams applying to the competition will be
organized. During this event, the winning projects will be an-
nounced and awards presented. The meeting will conclude
with a reception and press conference.

DEGERLI OGRETMENIM'IN FARKI

Degerli Ogretmenim Mersin'de..

Anadolu Vakfi ve Miidiirligimiiz isbirligiyle, 2016 - 2017 egitim ogretim
yilinda, “Degerli Ogretmenim” projesi altinda gerceklestirilen faaliyetler
ilimize olumlu katkilar sunmustur. Proje kapsaminda Mersin'in 4 merkez
ilcesinden 824 okul dncesi, ilkokul, ortaokul ve lise dgretmenine Sosyal
Girisimcilik", 189 okul idarecisine "Yonetisim Yetkinlikleri Gelistirme”, 134
okul servis ve kantincisine “Etkili iletisim” ve 538 6gretmene “Proje Dongii-
st Egitimi” verilmistir. Gergeklestirilen faaliyetler 6ncesi uygulanan anket
sonuglari, sosyal girisimcilik, yonetisim yetkinlikleri, etkili iletisim ve proje
dongusi konusunda bilgi eksikligimizin oldugunu gostermistir. Faaliyetler

In cooperation with the Anadolu Foundation and our Directorate, the activities carried out under
the project "My Precious Teacher” in 2016 - 2017 academic year provided positive contributions
to our province. Within the scope of the project, 824 preschools, primary, secondary and high
school teachers from 4 central districts of Mersin were given Social Entrepreneurship, 189 school
administrators were given “Developing Governance Competencies’, 134 school service and can-
teen workers were given "Hfective Communication” and 538 teachers were given “Project Cycle”
trainings.

The results of the surveys conducted before the activities shawed that we have lack of knowledge
about social entrepreneurship, governance competencies, effective communication and project
cyele. In the results of the surveys carried out after the activities, it was seen that the lack of
knowledge of the participants in these fields was eliminated to Some extent. It was also observed

sonrasi uygulanan anket sonuclarinda ise katiimcilarin bu alanlarla bilgi
eksikliklerinin belli olgiide giderildigi gorilmiistiir. Ayrica katilimcilarin
egitimlerden memnun aynildigi gozlemlenmistir. Miidirligimiz, biinye-
sinde gorev yapan yonetici ve dgretmenlerin isteklerini onemsemekte, bu
istek ve oneriler dogrultusunda siirekli olarak mesleki gelisim ¢aligmalari
ve egitimleri diizenlemektedir. Anadolu Vakfi tarafindan yiiriitilen Degerli
Ogretmenim projesinin ilimizde yiiriitilen mesleki gelisim calismalarimi-
za sundugu katk icin Anadolu Vakfi'na tesekkiir ediyorum.
Adem KOCA
Mersin il Millf Egitim Midiirligi

that the participants were satisfied with the training.
Our Directorate cares about the requests of administrators and teachers who work within its or-
ganization and continuously organizes professional development studies and trainings in line
with these requests and suggestions. | would like to thank the Anatolian Foundation for the con-
tribution of the Our Precious Teachers Project, which is carried out by the Anatolian Foundation, to
our professional development studies carried out in our city.
Adem KOCA
Mersin Provincial Directorate of National Fducation

Osmaniye'de “Degerli Ogretmenim” Riizgari

Osmaniye il Milli Egitim Midiirliigii ve Anadolu Egitim ve Sosyal Yardim
Vakfi arasinda imzalan isbirligi protokolii kapsaminda ilimizde 400 y6-
neticimize "Yonetisim Yetkinlikleri Gelisimi” 120 0gretmenimize “Proje
Donglisli” 1000 6gretmenimize “Sosyal Girisimcilik” ve 400 dgrencimize
"Sosyal Girisimci Gengler” egitimleri verilmistir. Anadolu Vakfi ile yaptigi-
miz bu faaliyetler yerel ve ulusal basinin dikkatini ¢ekmistir. Faaliyetlere
ilgi ve ovgli artmistir. Yapilan egitimlerin yonetici ve 6gretmenlerimizin
calisma sevkini artirmistir. Okullanimizin projelere basvuru sayilari asa-
gidaki tabloda da goriildigii iizere onemli miktarda artmistir. Anadolu
Egitim ve Sosyal Yardim Vakfi “Degerli Ogretmenim” projesi ilimizde uy-
gulandiktan sonra, Ahmet Cevdet Pasa Anadolu Lisesi ‘den Proje Dongiisii
egitimine katilan Bilisim Teknoloji Ogretmeni Fatma ONALIn danismanlik
yaptigi proje TUBITAK 48, Lise Ogrencileri Arastirma Projeleri Yarigmasi'n-
da Tirkiye 3'linctsii olmustur. Yine ayni 6gretmenimizin “Kogunla Yaratici
ve Elestirel Diistin” adli projesi Erasmus+ 2017 yili Okul Egitimi Personel

Hareketliligi alaninda kabul edilmigtir. TUBITAK 11. Ortaokul Ogrencileri
Arastirma Projeleri Yarismasi Adana Bolge Sergisinde Fizik dalinda “Yan-
gin Kacis Havuzu" projesi ile bélge birincisi olan Erdem Bayazit imam
Hatip Ortaokulu 6grencisi Burhan KUSTERCI Eskisehir de diizenlenen
Tiirkiye finalinde de birinci olmustur. 2016 yilinda erasmus + kapsaminda
kabul edilen projemiz yok iken 2017 yilinda okullarimiza ait 4 adet pro-
je kabul edilmistir. Gazi Universitesi ile Miidiirligiimiiziin ortak oldugu
“Mobile youth peer mentoring application to facilitate distance mentoring
guidance for youth with disabilities” adli, AGAPE ONLUS (ROMA ITALYA)
ile Midirliigimuziin ortak oldugu "Avrupa Degerleri” adli projeler kabul
olmustur,
Basarilarimizin artmasinda Milli Egitim Miidiirii Ramazan CELIK'in destegi
ile, Sube Miidiirii Saffet SARIDAG'In , AR-GE Biriminden Mehmet KORK-
MAZ'in, Medine GUNEY'in, Mehmet Ali SAVCI'nin Yunus EREN'in ve Oguz
ACAR'in gayretli calismalari etkili olmustur.
Mehmet Ali SAVCI
Cografya Ogretmeni
OSMANIYE iL MILLI EGITiM MUDURLUGU
AR-GE Birimi

Within the scope of the cooperation protocol signed between Osmaniye Provincial Directorate of National Education and Anadolu Education and Social
Aid Foundation, 400 administrators were given “Developing Governance Competencies "120 teachers were given "Project Cycle” 1000 teachers were given
“Social Entrepreneurship” and 400 students were given “Social Entrepreneur Youth” trainings. These activities we carried out with the Anadolu Founda-
tion attracted the attention of the local and national press. Interest and praise to the activities have increased. The trainings have increased the working
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enthusiasm of our administrators and teachers. The number of applications of our schools to projects has increased considerably as seen in the table
below. After Anadolu Education and Social Aid Foundation’s “My Precious Teacher” project was applied in our province, the project which was consulted
by information technology teacher Fatma ONAL, who participated the Project Cycle training, from Ahmet Cevdet Pasa Anatolian High School, ranked third
in Turkey at High School Students Research Project Competition. Again, the project “Think Creative and Critical With Your Coach” by the same teacher was

accepted in the field of Erasmus + 2017 School Education Personnel Mobility.

TUBITAK 11th Burhan KUSTERCI, who ranked first at Secondary School Students Research Projects Competition Adana Regional Exhibition in Physics branch
with the project “Fire Escape Pool”, from Erdem Beyazit Imam Hatip Secondary School ranked first in the Turkey finals held in Eskisehir as well.
While we did not have any project accepted under Erasmus + in 2016, 4 projects belonging to our schools were accepted in 2017,

i,

The project “"Mobile youth peer mentoring application to facilitate distance mentoring guidance for youth with disabilities’, in which Gazi University and
our Directorate are partners, and the project "European Values’, in which AGAPE ONLUS (ROMA ITALY) and our Directorate are partners, were accepted.
The support of National Education Director Ramazan CELIK, department chief Saffet SARIDAG, and Mehmet KORKMAZ, Medina GUNEY, Mehmet Ali SAVCI,
Yunus EREN and Oguz ACAR from R&D Unit have influenced the increase in our success.

Sirnak il Milli Egitim Miidiirliigii AR-GE birimi olarak Anadolu Vakfi ile yap-
tigimiz ortak calisma ile ilimizde ve ilimiz ilgeleri Cizre, Silopi ve Idil'de
11 oturumda yaklagik 1200 dgretmen ve idareci Sosyal Girisimcilik, Proje
Dongusu ve Yonetisim Yetkinlikleri konusunda egitim almislardir. Egitim-
ler, Anadolu VakfI'nin egitimcileri tarafindan verilmis olup, bulunduklari
egitim bolgesinde ilkokul, ortaokul ve lise 6gretmenlerimiz bu egitimler-
den faydalanmislardir. Egitim stiresince dgretmenlerimiz ¢alismalarda
aktif olarak yer almis ve hareketli etkinliklerle hem 6grenmis hem de si-
niflarinda da faydalanabilecekleri metotlar 6grenmislerdir. Seminerlerin
katilimcilari olan 6gretmenlerimiz oldukga verimli bir egitim calismasi
gerceklestirdiklerini ifade ettiler.0gretmenlerimiz aldiklar egitimden
mutlu olduklarini, egitimin ¢ok basarili olduklarini dile getirmislerdir.
Egitim ve dgretim alanlarinda sosyal fayda yaratacak modellerin gelis-
tirilmesine katki saglayacak ‘Degerli Ogretmenim ' projesi toplulumuz
icin rol model olan 6gretmenlerimiz ve dgrencileri icin fark ve farkindalik
yaratmaktadir, Degerli Ogretmenim’ projesi ile 6gretmenlerimizde proje
yazma farkindaligi olusmakta ve kendi bolgemiz olan Sirnak’a katki sag-
layacagina inaniyorum. Ayrica Sirnak bazinda proje basvurularinda ar-
tiglar gosterecegine inaniyorum. Bu egitimler sayesinde egitime katilan
ogretmenlerimizin hem bilgi ve birikimlerinde hem de moral ve motivas-
yonlarinda artis gozlemlenmistir.
Sonuglar protokol imzalamamizda ne kadar dogru karar verdigimizi gos-
terdi.Egitmenimiz basarili ve Ustiin bir gayret icerisinde ¢alisiyor.Vermis
oldugunuz kaliteli,giileryiizlii ve sabirli egitim anlayisiniz,isteklerimizi ye-
rine getirirken gostermis oldugunuz titizliginiz,calismalar sirasinda bilgi
akisini saglamadaki 6zgiiveniniz icin Sirnak ve ekibim adina tesekkiirle-
rimizi bildiririz.
ABBAS UTKU YASAR
SIRNAK iL MiLLi EGITiM MUDURLUGU
AR-GE PROJE EKiP SORUMLUSU
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Mehmet Ali SAVCI

Geography teacher

Provincial Directorate of National Education
R&D Unit

Sirnak+a
Degerli Ogretmenim
Farki..

In the collaborative work that we Simak Provincial Directorate of National Fducation R & D unit
carried out with the Anatolian Foundation, nearly 1200 teachers and administrators were given
Social Entrepreneurshi, Project Cycle and Governance Competencies trainings in 11 sessions
in our province and districts of Cizre, Silopi and Idil. The trainings were provided free of charge
by volunteer trainers so that primary, secondary and high school teachers in the training area
benefited from these trainings. Throughout the training, our teachers were actively involved in
the work and with animated activities they both received information and learned some methods
that they could in the classroom. Our teachers, who were participants of the seminars, stated that
they carried out a very productive educational work. The teachers expressed that they were happy
with the trainings they received and that the trainings were very successful.

My Precious Teacher'project, which will contribute to the development of models that will create
social benefits in the fields of education and training, creates a difference and awareness for our
teachers who are role models for the society and their students. With the project My Precious
Teacher, awareness of writing projects Is created with our teachers and | believe that it will
contribute to our province Simak. | also beligve that Simak project applications will increase in
Simak. Under favor of these trainings, an increase in both the knowledge and experience and the
morale and motivation of our teachers participating in the training has been observed,

The resuilts has shown that we have made the right decision in signing the protocol, Qur instructor
works successfully and in a tremendous effort. We are grateful in the name of Sirmak and my team
for your quality, friendly and patient education, your meticulousness in fulfilling our requests and
Jyour confidence in providing the information flow during the work.

ABBAS UTKU YASAR
SIRNAK PROVINCIAL DIRECTORATE OF NATIONAL EDUCATION
AR-GE PROJECT TEAM SUPERVISOR

Sosyal Girisimei Ogrenciler
Jocial Entrepreneurial Students

Lise Ogrencileri Icin Sosyal Girisimcilik

“Sosyal girisimcilik” kavraminin ne oldugunun
gencler tarafindan bilinmesine, sosyal konulara
girisimci mantii ile nasil yaklasilabileceginin
anlasiimasina, gencler nasil pazarlama, finans
gibi alanlara 6zendiriliyorsa bu konuya da, dog-
ru genglerin 6zendirilmesine ihtiyac duyulmak-
tadir. Anadolu Vakfi olarak bu proje ile genglerin
bilgi, beceri, yapabilirlik ve farkindaliklarini arti-
rarak toplumsal hayata aktif katiimalarini, sos-
yal sorunlara yenilik¢i ¢coziimler tiretmek adina
cesaret ve biling kazanmalarini saglamaya ¢a-
lismaktayiz.

Egitim, kadin, cevre, dezavantajli gruplar, tarim,
mesleki ve ekonomik gelisim vb birok alanda

Young people need to understand the concept of
social entrepreneurship, how to approach social
issues as an entrepreneur and how to encourage
the right young people to get involved in social
entrepreneurship just as they are being encour-
aged to be involved in fields such as marketing
and finance. At the Anadolu Foundation, we are
trying to encourage the participation of young
people in society by improving their knowledge,
skills, self-actualization and awareness, and to
help them learn to be bold in creating innovative
solutions to social problems.

We are confident that our young people, who
has the capacity to develop a project, compose
a significant audience opening a demographic
opportunity window in the coming years in the
areas of education, women, the environment,

proje gelistirebilecek kapasitedeki genglerimi-
zin, 6nimiizdeki yillar icin demografik bir firsat
penceresi agan onemli bir kitle olduguna inan-
cimiz tamdr.

il Milli Egitim Miidurlikleri ile isbirlii icerisinde
yiiriittigiimiiz Degerli Ogretmenim Projesi kap-
saminda ogretmenler izerinden olusturdugu-
muz “sosyal girisimcilik” kavramina iliskin “arz"
etkisini destekleyici “talep” etkisini dgrenciler
tarafinda da olusturmak egitim ortamlari iceri-
sinde gticlii bir sinerji olanagi sagladi. “Sosyal
girisimci” potasiyeli olan, egitimlerimizi tamam-
layan lise grencilerinin egitim, saglik, cevre, in-
san haklari, kalkinma gibi bircok alanda sosyal

disadvantaged groups, agriculture, profession-
al and economic development, and many other
areas.

Establishing the “demand” effect supporting the
“supply” effect on the concept of “social entre-
preneurship” that we have created through the
teachers within the scope of the My Dear Teach-
er Project we carried out in cooperation with
the Provincial National Education Directorates
also provided a strong synergy within the edu-
cational environments. It is a source of pride for
our foundation to see that high school students
who have completed our training and who have
potential for social entrepreneurship can also
develop projects that can effect social transfor-
mation in many areas such as education, health,
the environment, development and many other

dontisiim gerceklestirebilecek projeler gelisti-
rebildiklerini gormek “idealin pesinde” olan vak-
fimiz igin gurur kaynagidir. Geng niifusumuzun
toplam niifus icindeki payinin yiiksek olmasi, l-
kemize ekonomik sosyal kalkinma bakimindan
onemli firsatlar sunmakla birlikte bu durum ani
zamanda tiim paydaslara gorev ve sorumluk da
yliklemektedir.

Ogrencilere yénelik egitimlerimizin akabinde
diizenledigimiz proje yarismasi ile de projelen-
dirilen fikirler daha sistematik, planli ve siirdii-
rilebilir bir faaliyetin pargasi haline gelmektedir.

areas and to see that they are pursuing their
ideals. Since young people account for a large
percentage of the total population in Turkey, the
country has significant opportunities in terms of
economic and social development. At the same
time, this situation imposes duties and responsi-
bilities on all stakeholders.

The ideas that presented through the project
competition organized along with our training for
students have become part of a more systematic,
planned and sustainable activity.
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EQitimin
Yildizlar
Projes
Sars
(Ucation
10jec!

GEREKGE

Egitimle ilgili olarak yapilan uygulamalar okul-
larin disina genelde cikamamakta ve istiin
basari gosteren dgrenci, 6gretmen, veli, okulu
disinda bilinmemektedir. Takdir edilme, dviilme,
odullendirme, dgrenmeyi kolaylastirdigi gibi
harekete ge¢meyi ve performans artigini saglar.
Motivasyon ne kadar kuvvetli ise, performans
stireci kolay ve siratli olabilmektedir. Tesvik ve
takdir edilemeyen, ilgi gérmeyen kisiler daha az
calisma istegi duyar. Odiillendirme; bir davra-
nist izleyen ve verildiginde organizmayi hosnut
eden ve bu sayede davranisin ortaya ¢ikmasini
saglayan uyaricidir.

Takdir edilmeyen basarinin ilerlemesi, gérmez-
den gelinen iyi davranigin gelisme gostermesi
ivme kaybettirebilir. insan, isinde basari kazan-
dikca takdir edilir, takdir edildikce daha biyik
basarilar i¢in motivasyonu artar.

Butiin bu gerekgeler ile idareci, 6gretmen, 6g-
renci ve velilerimizin basari ve motivasyonlarini
artirmak icin ‘E@itimin Yildizlan' projemizi hazir-
ladik.

AMAC

Bilginin en onemli deger oldugu gliniimiiz diin-
yasinda, siirekli yeni bilgiler Gretmek, iretilen
bilginin yayilimini saglamak, 6grencileri yasama
hazirlamak, okullari bu gelismeler karsisinda
hazir bulundurmak ¢ok énemlidir. Ulke olarak,
giicli bir ekonomiye sahip, iyi bir egitim almis,
rekabet gict ylksek, kendini gergeklestirmis
insan kaynagi ile yeni bir diinyanin mimkiin
oldugunu gosterebilme giiciimiizin olduguna
inanmamiz, inandiklarimizi da gerceklestirebil-
memiz gerekir.

Egitim, uzun soluklu bir yatirim araci olmasinin
yaninda (ilke kalkinmasinda stratejik bir oneme
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sahiptir. Nitelikli bir egitim, nitelikli bir yasamin
ve gelecegin glivencesidir. Okulun giintn ko-
sullarina gore yeniden tanimlanmasi, yeni rol
ve sorumluluklar yiiklenmesi kaginilmazdr. 0-
renci basarisina odakl bir okul icin, okul liderli-
ginin, ¢alisanlarinin rol ve sorumluluklarini pro-
fesyonel bir anlayisla yerine getirmeleri gerekir.
Okulun “6grenen ve bilge kurum” olma yeterligi-
ni kazanabilmesi igin okul calisanlarina oldugu
kadar, veli, 6grenci ve okulun diger paydaslarina
da birgok gorev diismektedir. Okulun niteliini
ve performansini gelistirebilmek, iyilestirme ve
gelistirme calismalarini siirekli kilabilmek icin
‘6diillendirme’ onemli bir kriterdir.

Anadolu Egitim ve Sosyal Yardim Vakfi olarak
Egitimin Yildizlari yarigmast ile Milli Egitim Ba-
kanligina bagli, gayret gosteren okullarda, ida-
reci, 0gretmen, dgrenci, egitim ¢alisani ve veliyi
ddtillendirerek iyi orneklerin yayginlasmasini
amagliyoruz.

HEDEF

Ulkemizin hemen her kdsesinde, yiizlerce okul-
dan binlerce 6gretmen ve 6grenci ile dogrudan
yapilan egitim ve seminer ¢alismalarimiz saye-
sinde proje yazma ve proje gelistirme konusun-
da alinan mesafeyi en iyi dlgebildigimiz plat-
form Egitimin Yildizlari Yanismasi'dir. “Degerli
Ogretmenim Projesi” cercevesinde basardiklari-
mizi, “Egitimin Yildizlar' yarismamiz ile (g yildir
somut sonuglar olarak gorebilmekteyiz.
Egitimde kaliteyi, inovasyonu ve sosyal girigim-
ciligi tesvik ederek, toplumda degisim ve donii-
stimin en temel tasi durumundaki 6gretmen-
lerin yenilikgi fikirlerinin hayat bulmasini ve bu
kazanimlarin gen¢ kusaklar tizerinden topluma
yansimasini hedefliyoruz.

Justification

Practices related to education are generally limited to the
schools where they are applied, and outstanding students
are not known to anyone beyond their teachers, families
and schools.Providing appreciation, praise and rewards can
facilitate learning and improve performance. The greater the
motivation, the easier and faster the performance process s,
Students who are not encouraged or appreciated and who
receive little attention have less desire to study. Rewards are
astimulant that follow a certain behavior and, when given, pro-
vidle pleasure and thus encourage repetition of the behavior.

The development of a good behavior may lose momentum if
success goes unrewarded. Peaple are appreciated as they have
success in their work, and as they are appreciated, their moti-
vation for greater Success increases,

Taking all these reasons into consideration, we prepared our
Stars of Education project to improve the success and motiva-
tion of our administrators, teachers, students and parents,

Purpose

Intoday’s world, where knowledge is the most important value,
it is very vital to constantly produce new information, to dis-
seminate knowledge, to prepare students for life and to keep
schools prepared for developments. As a country, we need to
believe that we have the power to show that a new world is
possible, with a strong economy; a well-educated, highly com-
petitive, population; and we should be able to do whatever we
believe in.

Education is a long-term investment and also has strategic
importance for the country’s development. Quality education
s a guarantee for a quality life and the future. It is necessary
to redefine schooling according to the circumstances of the
day, to introduce new roles and responsibilities. For a school
that is focused on the achievements of its students, the school
administration and employees must perform their roles and
responsibilities with professional understanding.

In order for a school to be qualified as an ‘institution of leamn-
ing,” school staff, parents, students and other stakeholders
should take on responsibilities and perform several tasks.
Providing rewards is an important means of improving a
school's quality and performance for maintaining continuous
development and carrying out activities aimed at improved
performance.

At the Anadolu Education and Social Aid Foundation, our aim
with the Stars of Education Competition is to share good ex-
amples by rewarding administrators, teachers, students, ed-
ucation workers and parents at participating schools that are
affiliated with the Ministry of National Fducation.

Jarget

The Stars of Education Competition is the best platform that
Wwe can use to measure progress in project writing and project
development through our training and seminars conducted di-
rectly with thousands of teachers and students from hundred's
of schools throughout the country. We have been able to see
what we have accomplished within the framework of the My
Precious Teacher Project as a result with our Stars of Education
contest for three years.

By promoting quality, innovation and social entrepreneurship
in education, we aim to bring to life the innovative ideas of
teachers, wha are the comerstone of change and transforma-
tion in society, and to pass on these achievements to younger
generations,

ODUL KATEGORILERI

Asagida belirtilen kategorilerde ve niteliklerde
faaliyet gosteren okullari ve emegi gegen kisiler
Anadolu Vakfi tarafindan ddillendirilmektedir.

1. Yilin Akademik Okulu: Okullarda aka-
demik basarilar degerlendirmeye tabi tutulur.
(TEOG-LYS-LGS vb)Basarilar degerlendirilirken
onceki yillarin basarisi da baz alinir ve basari
istikrari g6z oniinde bulundurulur.

2. Yilin Gevreci Okulu: Ogrencilerde ev-
re bilincinin gelistiriimesi, agaclandirma calis-
malarinin yapilmasi, dogal ¢evrenin korunmasi,
cevre kirliliginin onlenmesi ve okul cevrelerinin
guzellestiriimesi amaciyla yapilan faaliyetler
degerlendirme olgiitdi olarak kabul edilir.

3. Yilin Bilim Okulu; Okullarda yapilan
bolgesel, ulusal, uluslar arasi bilimsel ¢alisma-
lar ve elde edilen neticeler degerlendirmeye
tabi tutulur. Bilimsel aktivite ve faaliyetler bu
kategoride degerlendirme olgiitii olarak kabul
edilir(Matematik oyunlari vb)

4, Yilin Proje Okulu: Okullarin Hibe pro-
jeleri, Erasmus+, Toplam Kalite Yonetimi, Bu
Benim Eserim/Tubitak, yerel ve ulusal projelere
bagvuru/katiimi ve okul i¢i dinamigini sagla-
mak i¢in yapilan proje ¢alismalar baz alinarak
proje sayisi okul degerlendirme olgiitii olarak
kabul edilir.

b. Yilin Spor Okulu: Okullarin sportif
alanlardaki calismalari ve basarilar degerlen-
dirmeye tabi tutulur. Bu kategoride okullarda
yapilan bolgesel, ulusal, uluslar arasi sportif ¢a-
lismalar ve elde edilen neticeler degerlendirme
olcuti olarak kabul edilir.

6. Yilin Sanat Okulu: Okullarin sanatsal
alanlardaki calismalari ve basarilar degerlen-
dirmeye tabi tutulur. Bolgesel, ulusal, uluslar
arasi sanatsal galismalar ve elde edilen netice-
ler degerlendirme 6lgiiti olarak kabul edilir.

JA Yilin Sosyal Proje Okulu: Okullarin

sosyal proje alanlarindaki ¢aligmalari ve basa-
rilari degerlendirmeye tabi tutulur. Okullarda
yapilan il igi, bolgesel ve ulusal, sosyal proje
calismalari ve elde edilen neticeler degerlen-
dirme 6l¢titli olarak kabul edilir.(Toplum hizmeti,
engelliler ile ilgili ¢alisma vb)

8. Yilin Egitim Uygulamasi: Her tirli
egitim, sanat ve kiilttirel faaliyetler dikkate ali-
nir. Bu kapsamda kitap okuma, dil egitimi, sanat
egitimi, farkli metotlar gelistirme ve uygulama-
lar degerlendirmeye tabi tutulur.

9. Yilin Egitim Ortami Odiilii: Egitimin
gerceklestirildigi alanlardan herhangi birinin
(sinif, laboratuar, kiitliphane, kantin vb) deger-
lendirilmesi yapili.

10. Yilin  Duyarllk 0Odiilii: Ogretmen,
ogrenci, okul calisani ve velilerin egitim adina
ortaya koyduklari 6rnek davranislar degerlendi-
rilmektedir.

. Yilin Veli Uygulamasi Odiilii: Bu kate-
goride ogrenci velilerini de egitim yasantilarinin
bir parcasi haline getirme ya da veli egitimi adi-
na okullarin yapmis olduklari 6zglin uygulama-
lar degerlendirmeye tabi tutulur.

12. Yilin Egitim Goniilliisti Odiilii; Egitimei
olmadigji halde Ttirk milli egitimine manevi des-
tek olmus kisi ve kurumlar odiillendirilir.

13. Yilin Okulu: Odiil alan projeye sahip
okullardan en basarili ve en ¢ok sayida bagvuru
yapan okul yilin okulu segilmektedir.

JURI OZEL ODULLERIMIZ

Yilin Duyarli Galisani

Yilin Duyarli Ogretmeni

Yilin Duyarli Ogrencisi

Yilin Kurumsal Egitim Gondillist
Yilin Gayretli Okulu

oA L

2015 yilinda 175, 2016 yilinda 395, 2017 yilinda ise
397 bagvuru olmak uzere Ug yilda il bazli toplam
967 basvuru alinmistr. llerleyen yillarda bu goz ali-
cl sayisal degerlerin ve nitelikli iceriklerin artarak
devam edecegine olan inancimiz tamdir.

Prize Categories

The Anadolu Foundation hands out awards to schools and
individuals who make contributions within the following
categories.

1. Academic School of the Year

2. FEnvironmental School of the Year

3. Science School of the Year

4. Project School of the Year

5. Sports School of the Year

6. ArtSchool of the Year

/. Social Project School of the Year

8 Educational Application of the Year
9. Educational Environment Award of the Year
10, Sensitivity Award of the Year

11 Parent Application of the Year Award
12, Education Volunteer of the Year

13, School of the Year

Special Jury Awards

Sensitive Fmployee of the Year

Sensitive Teacher of the Year

Special Jury Awards - An infographic will be prepared.
Corporate Fducation Volunteer of the Year

Diligent School of the Year

In total 967 applications have been received comprasing of I75
applications in 2015, 395 and 397 in 2016 and in 2017, respec-
tively. We strongly believe that the numbers of applications and
qualified contents will be increasing in coming years,
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Anadolu Vakfi Burs programlari ihtiyag sahibi, akademik ve sosyal yetkinlikler acilarindan basarili genclere yiiksek 6grenimlerinde maddi destek sagla-
mak amaci ile Vakfin kuruldugu 1979 yilindan bu yana uygulanmakta olup gtinimiize kadar 27.000 burs verilmistir. Vakfimiz 2012 yilinda devreye alinan
ve 2016 yilinda guincellenen web tabanli Burs Bagvuru Sistemi ile 2017 yilinda tlkemizin dért bir yanindan 60.000 burs bagvurusu almistir,

Vakfin Burs stratejilerini ve siireclerini yerel ve kiiresel iyi uygulama 6rneklerini de degerlendirerek stirekli gelistirmek ve burs yonetiminde en iyi ve
yenilikgi uygulamalara sahip olmak prensibi esastir. Bu anlayisla 2012 yilinda web tabanli “Burs Bagvuru Platformu” ve bursiyerlerin tiim bilgilerinin
yakindan takip edildigi CRM Sistemi en efektif rapor ve sonuglari verebilecek sekilde olusturulmustur. Online basvuru siirecinde 60 farkli veri alinarak
ailenin gelir ve 6grencinin basari durumlari saglikli bir sekilde degerlendirilmektedir. Burs siireci boyunca yine dgrencinin basari durumu transkriptler
ile takip edilmektedir. Sozkonusu sistem, dijital arsivieme, veri madenciligi ile bursiyer segmentasyonuna gore sekillendirilmis egitim ve programlar
gelistirilebilme, detayli raporlar olusturabilme olanagi gibi dzellikleri zaman ve kaynak tasarrufu ile saglamaktadir. Burs bagvuru donemi 01 - 30 Ey-
lil tarihleri arasinda www.anadoluvakfi.org.tr adresinden online yapilmakta olup, miilakatlar Ekim - Kasim aylarinda gergeklestirilmektedir. Bursiyer
adaylari oncelikle akademik olarak kendi meslek dali igerisinde degerlendirilirken, benzer basari diizeyindeki adaylar arasinda ihtiyag durum belirleyici
olmaktadir. Bu ilk degerlendirme surecini takiben bursiyer adaylari miilakata cagrilmakta ve akademik basarinin yanisira kisisel gelisim agisindan sos-
yal yetkinlikler, gonilllilik, spor, sanat, hobiler vb ¢abalari degerlendirilmekte, bursiyer adayi kendisini daha yakindan tanitma sansi bulmaktadir. Burs
stireci, Anadolu Vakfi ile bursiyer arasinda bir kdprii olusturmakta ve olugan bu bag mesleki deneyim paylasim etkinlikleri, egitimler vb yanisira yine
egitim, kisilik envanteri vb araglar ile desteklenen bir yillik mentorluk siireci ile bitiinlesik olarak siirdtirtlmekte ve stirekli gelistirilmektedir. Egitimlerini
tamamlayarak hayat atilan mezun bursiyerler ile iligkiler stirdiiriilmekte ve edindikleri deneyimleri yeni bursiyerler ile gerek mentorluk stirecinde ve ge-
rekse diger etkinlik ortamlarinda paylagsmalari olanagi sunulmaktadir. Anadolu Vakfi burslar ile verdigi maddi destekten dte sagladigi manevi destekle
genglerin hayatlarini daha proaktif bir sekilde kurgulamalarina, hayallerinin farkina varmalarina ve tilkemiz ve insanlik igin daha etkin ¢agdas bireyler
olmalarina olanak saglamaktadir.

1 1 1

-
Number of Activities Number of Activities Number of Activities Number of Activities Number of Activities
Egitim ve Etkinlik  Egitim ve Etkinlik  Egitim ve Etkinlik  Egitim ve Etkinlik  Egitim ve Etkinlik

Number of Activities
Egitim ve Etkinlik

Bursiyerlere Yonelik

GimeBknikSalan 2 18 36 48 54 184
Number of Seminars and oy o SSan S S’ i
Fvents for Scholars 622 690 789 596 937 3.634

Number of Participants Number of Participants Number of Participants Number of Participants Number of Participants Number of Participants

The Anadolu Foundation Scholarship programs aim to provide financial support for young people who are in need and who are successful both academi-
cally and socially. Established in 1979, the foundation has so far granted 27,000 scholarships. Through the web-based Scholarship Application System that
was launched in 2012 and updated in 2016, the foundation received 60,000 scholarship applications from all over the country in 2017.

Our goal is to constantly develop scholarship strategies and processes by evaluating local and global best practices and to have the best and most innova-
tive scholarship management. To this end, the web-based Scholarship Application Platform and the CRM system, in which all information about scholars is
closely monitored, were created in 2012 to give effective reports and results. In the online application process, 60 different pieces of data are collected and
the success of students is assessed in a healthy way. During the scholarship period, the success of students is followed through transcripts. This system
enables us to save time and resources thanks to features such as digital archiving, data mining, development of training programs tailored to scholarship
segmentation, and the possibility to generate detailed reports. The application can be found online at www.anadoluvakfi.org.tr between 1to 30 September,
and interviews are held in October through November. While scholarship candidates are primarily evaluated academically within their own professional
branches, for the candiates of similar level of achievement, “need” is a determining factor. Following this initial evaluation process, candidates are invited
to interviews and are assessed in terms of their social competencies, volunteerism, sports, arts, hobbies, and so on related to personal development, as
well as in terms of their academic successes. These interviews also give candidates the chance to introduce themselves better, The scholarship process
forms a bridge between the Anadolu Foundation and the scholars, and this bond is maintained and constantly improved with the one-year mentoring
process supported by tools such as professional experience sharing activities, training and personality inventories. Relationships are continued with
graduate scholarship students who have completed their education, and opportunities exist to share their experiences with new scholarship students as
part of the mentoring process and in other activity environments. The Anadolu Foundation enables young people to organize their lives more proactively,
realize their dreams and make a difference in their own countries and globally through the spiritual support it provides alongside the scholarships.
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Anadolu Etap

Burslari Scholarships
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ANADOLU ETAP

Tirkiye'nin 6 farkli ilinde 25 bin dekar iizerinde kurulu 7 ciftligi, 3,5 milyon
meyve adacl, 3 meyve suyu konsantre fabrikasi ve 1 meyve paketleme tesisiy-
le Tiirkiye'nin en bliylik meyvecilik projesi olarak faaliyetlerimizin biitiiniinde
sosyal, ekonomik ve gevresel surdiirtlebilirligi en onemli degerimiz olarak go-
riyoruz. Bu kapsamda 2014 yilindan bu yana basarili, nitelikli ve potansiyeli
yliksek Ziraat Miihendisligi 6grencilerine "AgroBurs” imkani sagliyoruz. Bugu-
ne kadar 21 6grenciye burs verdik ve yaz aylarinda ¢iftliklerimizde staj yapma
olanagi yarattik. 2017 yilinda 6's1 kiz olmak tizere 9 yeni 6grenciye burs verme-
ye bagsladik. Kadinlarin isgiiciine katiimini destekleyen bir sirket olarak bursi-
yerlerimizin en az %50'sinin kiz 6grencilerden olmasina 6zel dnem veriyoruz.
Bursiyerlerimiz Canakkale Kumkale ve Balikesir Tahirova Giftliklerimizde yaz
doneminde uygulamali stajlarini gergeklestiriyorlar. Staj donemi bursiyerle-
rimiz i¢in hem sirketi hem de meyveciligi yakindan taniyip deneyimlemeleri,
bizim icin ise dgrencilerin bahcelerdeki performanslarini gézlemlemek igin bir
onemli bir firsat olusturuyor. Staji stiresince géze ¢arpan ogrencileri, mezu-
niyetlerinden sonra Anadolu Etap ailesine kazandirmak hedeflerimizden biri.
Bu nedenle staj sonrasinda yoneticilerle birlikte bir degerlendirme yapiyoruz.
Fabrika ve ciftliklerimizde bos pozisyon olustugunda staj doneminde iyi per-
formans gosteren adaylari ise alim siirecimize dahil ediyoruz. Bu yontemle ise
aldigimiz farkli pozisyonlarda caliganlarimiz var. Burs programinin yeni yete-
neklerin daha tiniversite yillarinda kesfedilip sirkete kazandiriimasi agisindan
onemli bir yontem oldugunu goriyoruz.

As the largest fruit farming project in Turkey, with seven farms, 3.5 million
fruit trees, three fruit juice concentrate plants and one fruit packing plant in
six provinces and 25 different cities in Turkey, we consider social, economic
and environmental sustainability to be the most important value in all of our
activities, . Within this context, we are providing an opportunity at AgroBurs for
agricultural engineering students who are successful, qualified and have a lot
of potential. So far, we have awarded scholarships to 21 students and we have
created opportunities for them to complete internships at our farms during the
summer months. In 2017, we awarded scholarships to nine new scholars, in-
cluding six young women. As a company that supports women'’s participation
in the workforce, we attach special importance to awarding at least half of our
scholarships to female students.

Scholarship winners complete their internships at our Canakkale Kumkale and
Balikesir Tahirova farms during the summer months. Internships provide an
important opportunity for our scholars to learn about and experience both our
company and the fruit-growing process, and they enable us to observe how the
students perform in our orchards. One of our goals is to bring any outstand-
ing interns into the Anadolu Etap family after their internships. That's why we
complete an evaluation after every internship in cooperation with the relevant
managers. When we have vacancies at our factories and farms, we include
among the candidates individuals who performed well during their internship.
We have employees in various positions who we recruited this way. It is clear
that the scholarship program is important for recruiting talented students to
work for the company.

Ziraat Miihendisligi Bursu
Agricultural Engineering Scholarship

ANADOLU EDUCATION AND SOCIAL ASSISTANCE FOUNDATION ANNUAL REPORT 2017




Kardes

gt
°ro
Hatermnl
ucation
10jeC!

Anadolu Vakfi, egitimi ile kendini, ailesini, Glke-
sini ileri tasiyacak gencleri segme konusunda
deneyimlidir. Burs bagvurulari ardindan, bagari
ve ihtiya¢ durumu incelendikten sonra sahaya
cikarak, burs verebilecegimiz dgrencilerle yiiz-
yiize goriip, bu destekten en ¢ok yararlanacak
piriltil gengleri bulmaya gayret ediyoruz. Higbir
ayrim yapmadan ve 81ilden ogrenci alarak...
Egitim alaninda biyerler de sosyal fayda yarat-
mak isteyebilir, bir gencin gelismesine ya da
iyilesmesine burs vererek katki saglayabilir.
KEP Kardes Egitim Projesi bu anlamda drnek
bir projedir.

Anadolu Saglik Merkezi, ¢alisanlarinin gonlli
katkilari ile 2015 yilindan buyana KEP projesi ile
12 6grencinin bursunu karsiliyor. Bu yil BiFikir
odiil toreninde projemize SnTuncay Ozilhan
tarafindan da ozel bir 6diil verildi. Odiilii tiim
gondlli bagiscilar adina Biyokimya ve Klinik
Biyokimya Uzmani Dr. inci Karaarslan, Goz Has-
taliklari Uzmani Dr.Burcu Usta Uslu ve Anestezi
ve Reanimasyon Uzmani Dr.Arzu Takil birlikte
aldilar ve kisa bir sunumla da pek ¢ok grup cali-

30 sanimizi projemizle ilgili bilgilendirdiler.

Anadolu Saglik Merkezi ailesi yarinin miihen-
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disleri, avukatlari ya da belki cocuklarinin 6g-
retmeni olacak kardeslerimize egitimleri icin
destek vermeye, aralarina her gecen glin katilan
yeni bir gonilli bagisci ile artarak sirdiriyor.
Buytkligiinden bagimsiz olarak her katki, bi-
yiik bir fark yaratmakta, Anadolu Vakfi'na basa-
rili ve ihtiyag sahibi kardeslerimiz igin fon sagla-
maktadir. Senenin sonunda projemizin Anadolu
Grubu'nun tiim sirketlerine yayiimasi ile adimizi
“Anadolu KEP" olarak degistirdik.

Anadolu Saglk Merkezi gonilli destekgileriyle
her ay Vakfimiza diizenli olarak, degisen miktar-
larda bagis yapilmakta ve yapilan bu badislar
bir havuz hesabinda tutulmaktadir. Vakfimizin
miilakat ile sectigi ihtiyac sahibi basarili genc-
lere, 2017 yilinda dokuz ay boyunca her ay 375
TL olmak kayduyla, yillik toplam 3.375 TL burs
destegi verilmistir. Anadolu Saglik Merkezi'nin
maddi imkan sagladigi bu genglere Vakfimiz da
manevi yatirim yapmayi sirdryor.

“Mentorluk Programi” cergevesin-
de Anadolu Grubu'nun goniillii calisanlari ile
mezun olup is hayatina atilmig Vakif bursiyer-
leriyle eslestirdigimiz bursiyerlerimizin ufukla-

rini genisletiyoruz. Gelismeye acik taraflar ve
potansiyellerini masaya yatirdiklari, sorunlarini
anlattiklar, catismalarini ¢ozmelerine destek
verebilecek, onlari yonlendirecek birer yetiskin
kisilik hediye ediyoruz.

Cesitli mesleki egitimler dlizenleye-
rek bircogumuzun calisma hayatinda 6grendigi
kavramlar ile daha Gniversite yillarinda tanis-
malarini sagliyoruz.

Bursiyerlerimizi dinliyor, kendilerini
sosyal yonden gelistirmek istedikleri alanlarda
fotografcilik, yazarlik, ritim atolyesi, mutfak aka-
demisi vb. atdlye calismalari diizenliyoruz.

Bursiyerlerimizi sosyal medya plat-
formlarinda ve ¢esitli toplantilarda birbirleri ile
ve mezun olmus, kariyerlerinde basarili Vakif
bursiyerleri ile bulusturuyor, geng yasta is birli-
ginin, birlikte caligma kiltirintin 6nemini anla-
yacaklari bir gevre saglyoruz.

inancimiz odur ki; Bir isi bilek degil, yiirek yapar!

The Anadolu Foundation is experienced in
choosing young people who are able to use their
education to advance themselves, their families
and their country. Following the submission of
scholarship applications, and a review of stu-
dent achievement and need, we are preparing
to interview potential scholarship students to
find the young people who will benefit most from
this support. Without discriminating in favor of
anybody and by uniting students from 81 cities...
People may want to create social benefits in the
field of education, or contribute to the devel-
opment or improvement of a young person by
awarding a scholarship. The KEP Sibling Edu-
cation Project is a good example of this kind of
project, The Anadolu Health Center’s KEP project
has funded 12 student scholarships with volun-
tary donations from its employees since 2015.
This year during the BiFikir award ceremony, our
project received a very special award from Mr.
Tuncay Ozilhan. On behalf of all volunteer ben-
efactors, the award was accepted by Biochem-
istry and Clinical Biochemistry Specialist Dr. Inci
Karaarslan, Ophthalmologist Dr. Burcu Usta Uslu
and Anaesthesiologist and Reanimation Special-

ist Dr. Arzu Takil, who then presented more infor-
mation about our project. The Anadolu Health
Center family helps individuals who might be-
come our colleagues, lawyers or teachers with
a new volunteer benefactor joining every day.
Every donation we make, regardless of amount,
makes a big difference and creates funds that
the Anadolu Foundation can use to help others.
At the end of the year, we changed our name to
"Anadolu KEP” after the spread of the project
throughout the Anadolu Group. Volunteer sup-
porters from the Anadolu Medical Center make
reqular, monthly donations to our Foundation
in varying amounts and these donations are
collected in a pool. Successful students in need
selected through an interview by our Foundation
are provided with support in the amount of 375
TL every month for 9 months, an annual total of
3,375 TL in 2017, Our Foundation continues to give
moral support to these young people to whom
the Anadolu Medical Center has provided finan-
cial sponsorship.

Within the framework of the “Mentor-
ship Program,” we are expanding the horizons of
our scholarship students by pairing them with

calisaniannim gonuilu
Katkiianyla

3 yilda 32 Burs

37 Schoiarships in J years with the
yoluntary contributions of Anaaoly Medical
Center employees

volunteers among Anadolu Group employees
and former Foundation scholarship beneficiaries
who have graduated and are now working. Men-
tors help these young people explore their devel-
opment and potential, create a safe space where
they can talk about their issues, and provide
support and guidance in solving their problems.

By organizing various vocational
trainings, we teach others the lessons our staff
learned during their university years.

We listen to our scholarship holders;
we organize workshops on topics they are inter-
ested in such as photography, writing, dance,
cooking, etc.

We introduce our scholarship hold-
ers to each other and to former scholarship
holders who have successful careers on social
media platforms and at various meetings, and
provide an environment that will help them to
understand the importance of cooperation and
collaboration.

We believe that the best work comes from the
heart, not from the hand!

Anadolu Sagnk Merkezi
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Mentorluk
Programi

S
jmg’(am Etkinlik Sayisi 15

Number of Activities 82

Katilan Firma Sayisi 13 12 15 12 22
N Number of Participating Companies

Etkinliklere Katilim Sayisi 220 476 690 557 1.943
Number of Participants

Mentor - Mentee Sayisi 60 66 132 119 377
Number of Mentor - Mentee

Bireysel Mentorluk (Saat) 33 38 78 67 216
Individual Mentoring (Hours)

Egitim / Mentorluk (Saat) 1.980 2.508 10.296 7.914 22.698
Training / Mentoring (Hours)

Ayni yil, iki ayri Mentorluk Programu bir arada siirdiiriilmiistiir.
Two parallel mentoring programs were organized in the same year

'Ti__
b el
"‘




34

Mentorluk Programina Dair

Bilgi ve tecriibesini artirmig, basariyi yakalamis
degerli Anadolu Grubu yoneticilerinin gonllii
olarak Vakfimiz bursiyerleri i¢in zaman ayirma-
sindan ve kisisel gelisimlerine destek olmasin-
dan ¢ok memnunum.

Ben de iki bliylik mentor, Kamil Yazici ve babam
izzet Ozilhan'in mentorlugunda yetistim, onlarin
tecrlibelerinden yararlandim, Bugun ismi farkli
da olsa temelinde paylasmak olan mentorluk
felsefesi hali hazirda aslinda Anadolu Grubu ola-
rak kurumsal is kiiltiiriimiizin temeli olan “ortak
akl" isaret eder.

Anadolu VakfI'nin Mentorluk Programini; bursi-
yer genglerimize vizyoner, agik fikirli, global an-
lamda deger iretebilen ve fark yaratabilen bir
kimlik kazandirmak amaci ile baslatmistik, su
anda programin 5.donemini siirdtirliyoruz.
Diinyada en degerli sey kuskusuz bilgi ve tec-
rilbedir. Bursiyerlerimize maddi manevi destek
olmayi her yil oldugu gibi bu yil da srdiirdik,
deneyim kazanacaklari staj olanaklarini gelistir-
dik. Mentorluk calismalarimizda bir insanin sa-
hip olabilecegi en onemli iki unsuru; zamanini

ve tecriibe ile degerlenmis bilgisini genglerimiz
ile paylasiyoruz. Katiimcilarimiza ve kat etmeyi
basardigimiz mesafeye bakinca hem tecriibe-
miz hem de nitelikli metodolojik yaklagimimiz
ile programi seckin bir noktaya ulastirdigimizi
disiintiyorum.

Bilimin ve teknolojinin 1s1ginda, sadece sektd-
rine katki saglayan bir grup olmaktan gok Gte,
Anadolu Grubu olarak kurumsal vatandaslk
anlayisimizla toplumumuza ve faaliyette ol-
dugumuz her cografyaya deger katmak, her
zaman onceligimiz olmustur. Grup kiltiirimiz,
kurucularimiz Kamil Bey ve izzet Bey'in cizdik-
leri dogrultuda kazandiklarimizi Anadolu insani
ile, Ulkemiz insani ile paylasmak iizerine kurul-
mustur ve bliylimistir. Bu agidan sirketlerimiz
araciligi ile tlkemizde 41 yildir spora, 35 yildir
tarima, 30 yildir sinemaya, 25 yildir tiyatroya,
10 yildir turizme ve 12 yildir hastanemizde ver-
digimiz bedelsiz saglik hizmetleri ile de Anadolu
insanina destek olmak icin ¢aba sarf ediyoruz.
Gelecek yillarda da hedefimiz (irettiklerimizi ve
kazanimlarimizi Anadolu insani ile paylasmak

About the Mentoring Program

I am very pleased that our valuable Anadolu
Group managers, who have increased their
knowledge and experience and achieved suc-
cess, are able to spare time for our foundation
scholars and support their personal develop-
ment. | had two great mentors—Kamil Yazici and
my father, [zzet Ozilhan—and | have benefited
from their experience. The philosophy of mentor-
ing, which connotates sharing in its basis even
though the name is different today, point out the
“common sense” which is the basis of our corpo-
rate business culture as Anadolu Group.

We started the Anadolu Foundation’s Mentor-
ing Program with the aim of giving our young
scholars a visionary, open-minded, globally
meaningful identity that can make a difference,
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and we are now in the fifth year of the program.
The greatest assets in this world are undoubtedly
knowledge and experience. We have continued
to provide financial and spiritual support to our
scholars this year, as in previous years, and we
have developed internship opportunities where
they can gain experience. We are sharing the two
most important elements a person can have in
our mentoring work: time and knowledge gained
from experience. By looking at our participants
and just how far we have managed to come, |
think that the program has reached a point of
excellence with both our experience and quali-
fied methodological approach. In light of science
and technology, it has always been our priority at
Anadolu Group to add value to every part of our
society with our understanding of corporate citi-
zenship, not just as a group that contributes to its
own sector but also to society and to geographic
area where we are active. Our group culture has
been established and enlarged on sharing our
achievements with the people of Anatolia, that
of the people of our country in the direction of
our founders Mr. Kamil Yazici and Mr. [zzet
Gzilhan. In this respect, our companies

have been striving to support the peo-
ple of Anatolia through sports for 41
years, agriculture for 35 years,
cinema for 30 years, theater for
25 years, tourism for 10 years,
and we have been providing
free healthcare services at our
hospital for 12 years. Our aim

olmaya devam edecektir. Maddi yatinmlarin
geri dontisleri, manevi yatirimlarin geri doniisle-
rinden ok daha kolay ve farkli yollardan dlgtim-
lenir. Burada Anadolu Vakfi olarak mentorlarimiz
sayesinde ciddi manevi yatirmlarda bulunuyo-
ruz. Gelecekte bu yatinmlarin geri dontslerini
bursiyerlerimizin basarilarinda ve azimlerinde
gorecegiz. Burada atilan her tohumun filizlen-
digini gormek bizim igin apayn bir kazanim ve
gurur kaynagidir. Hem bursiyer genglerimizi,
hem de yoneticilerimizi bu icten ¢abalarindan
dolayi kutluyor ve mentorluk ¢alismalarinin ar-
tanivme ile siirdtiriilecegine inancimi belirtmek
istiyorum. Mentee olarak kendi geleceklerinde
fark yaratma gayretinde olan degerli gengle-
rimizi istidatlarindan dolayr kutluyor ve fark
yaratma azimlerini higbir zaman yitirmemelerini
diliyorum,

Tuncay Ozilhan
Anadolu Vakfi Yonetim Kurulu Bagkani

will continue to be to share our achievements
and products with the people of Anatolia. The
return on tangible investments can be measured
much more easily and in different ways than the
return on emotional investments. At the Anadolu
Vakfi, we have been making serious emotional
investments thanks to our mentors. In the future,
we will see a return on these investments in the
form of the successes and determination of our
scholars. It is an achievement and a source of
pride for us to see that every seed sown here has
sprouted. | would like to congratulate both our
young scholars and our managers for their sin-
cere efforts, and | would like to express my belief
that their mentoring efforts will continue with
increasing momentum. As a mentee, | congrat-
ulate our valued young people, who are making
an effort to make a difference in their future, and
my wish for them is that they never lose their de-
termination to make a difference.
Tuncay Ozilhan
Anadolu Foundation, Chairman of the Board

Bir Kisisel Gelisim Modeli Olarak Mentorluk...

5 Donemdir strdiirdigimiiz Mentorluk Prog-
ramimiz ile yenilikgi, cesur, tutkulu ve kendiyle
barisik gencler yetismesini ve farkli agilardan
bakabilmelerini desteklemeyi hedefledik...
Bursiyerlerimizin varolan potansiyelini gelistir-
meyi, gliclii ve gelismesi gereken yonlerini kes-
fetmesini saglayarak, kisisel gelisim sirecini
hizlandirmayi amagladik.
Mentorluk Programimizin en onemli unsurla-
rindan biri uyguladigimiz kisilik envanteridir.
Siirecin baginda mentee'lere uygulanir, sonug-
lar mentor ve mentee ile yiiz yiize seanslarla bir
uzman tarafindan degerlendirilir ve mentor icin
gerekirse yol haritasi destegi saglanir.
Kisilik envanteri (i¢ farkli alanda stirece destek
olmaktadrr.
1. Bursiyerlerimizin giigli ve gelismesi gerekli
yanlarini bilimsel bir sekilde ortaya koymakta-
dir.
Mentee giiclii yanlarini daha fazla kullanir,
gelismesi gerekli yanlarini ise gelistirmeyi
hedefler.
Potansiyellerini 6grenmeleri; potansiyel-

lerini performansa cevirmelerine yardimel

olur.
Bursiyerlerimiz gucli ve gelisime acik yanlari
ve potansiyellerini, mentorlari ile paylasarak
is hayatinda bu ¢zelliklerini nasil kullanmalari
ve nelere dikkat etmeleri gerektigi konusunda
dogru geri bildirim alirlar.
2. Bursiyerlerimiz sirecte ogrendikleri bilgileri
ise giris milakatlarinda kullanabilmekte, béy-
lece farkindalik, gelisim ve aksiyon planlarinda
daha net olabilmektedirler.
3. Kisilik envanterinde yer alan ‘Kisilik Temel-
li Meslek Yonelimi' ile bursiyerlerimiz meslek
gruplarina gore kisilik egilimlerini 6grenme san-
sina sahip olmaktadrlar.
Tam da neyi nasil yapacaklari konusunda soru-
larina yanit aradiklari geng yaslarinda, bu bilgi-
lere sahip olmanin bursiyerlerimizin hayatlarini
kolaylastirdigini, daha dogru kararlar vermeleri-
ne yardimei oldugunu gozlemliyoruz.
Bursiyerimiz olan mentee'nin gelisimine destek
olacak her konu, kapsam igerisindedir ve bizim
icin ‘icerik’ unsurudur...

Mentoring as a Personal Development Moae!

With the mentoring program that we maintain,
we aim to support young people who are inno-
vative, courageous, passionate and confident
and enable them to look at things from different
angles.

We aim to improve our scholars’ existing poten-
tial and accelerate their personal development
by enabling them to discover their strengths and
areas for development.

One of the most important elements of our men-
toring program is the personality inventory. It is
given to mentees at the beginning of the pro-
cess, and the results are evaluated by an expert
during face-to-face sessions with mentors and
mentees. Road map support is provided for men-
tors if necessary.

The personality inventory supports mentorship
in three ways.

1. It scientifically reveals our scholars’ strengths
and areas for development,
Mentees benefit from their strengths more
and aim at improving their development
areas.
Mentees learn their potential and learn to
turn that potential into performance.
Mentees share their strengths, development ar-
eas and potential with their mentors and receive
feedback on what to pay attention to when using
their abilities in business life.
2. OQur scholars use the information they learn
during this process in job interviews and thus
become more clear in their awareness, improve-
ment and action plans.
3. Mentees have the chance to learn their per-
sonality traits according to their occupational
groups with the Personality Based Professional

Gerek mentor gerekse menteelerin talebine is-
tinaden uzman destekli 6zel goriismeler yapila-
bilmekte; glincel sorunlar ve dneriler iizerinde
calisilabilmektedir. Diizenlenen sosyal etkinlik-
ler ile de tiim mentor ve mentee ler ortak plat-
formda bulusmaktadr.

Mentor olan tiim gondillic Anadolu Grubu gali-
sanlarina ve mezun bursiyer mentorlarimiza
tesekkirlerimizle...

Nil Celtek
Anadolu Vakfi Proje ve Pazarlama Miidiirii

Orientation in the personality inventory.
We have observed that having this information
at a young age when searching for answers to
questions about exactly what to do and how to
do it helps our scholars make better decisions.
Every subject that supports the development of
our scholar mentees is covered and is part of our
content. If necessary, special meetings support-
ed by experts can be held upon the request of
mentors or mentees and current problems and
suggestions can be studied. All mentors and
mentees meet on a common platform with or-
ganized social events. We would like to thank all
volunteer Anadolu Group employees and gradu-
ate scholars who have become mentors.
Nil Celtek
Anadolu Foundation Project
and Marketing Manager
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0zlii sbzler ve 6zlii hikayelerle yasam hikayelerinin hayatlarmizi nasil degistirdiklerini cokca
deneyimlemis biriyimdir. Hayatin iginden damitiimis, cok kiymetli bu “6z" ler kendimiz ve gevre-
0p. Dr. A.Nadir TOSYALI/ Mentor ~ Mizle banigik bir iligki kurarak daha mutlu, daha bagarili ve daha iyi bir yagamla gelecek icin bize
Cocuk Cerrahi Uzmani klavuzluk ederler. Herbiri sayisiz tecriibelerin sonucudur. Genellikle de dil, inang, irk, orf-adet ve
cografya farki tanimaksizin, evrensel ortak insanlik degerlerimiz olarak hayatlarimiza dokunur
ve etkilerler... Anadolu Vakfi'nin ¢ok kiymetli bir sosyal inovasyon programi olarak gérdigim
mentor arayislarini duyunca, hi¢ diistinmeden talip oldum. Ciinkii biliyordum ki bu deneyim,
giiniimiiz genglerini tanimama biy(ik bir firsat yaratacak ve ufkumu agacakti. Kendi yasam hikayesini yazmakta olan, giiniimiz bir baska gencinin
ihtiyac ve beklentilerine ¢ok yakindan tanik olacak, "hayat staji'mda kendimi gelistirecek ve daha olgunlasacaktim. Sevgili meslaktagim Bisra ile yol
arkadashgim, ilk giintinden itibaren iki yonlii calisan 6grenme ve gelisme ortakligi seklinde devam ediyor. Tamamen gonilliiliik temelli ve ¢ikarsiz bu
yol arkadashigini ben; iki tarafli olarak kendin olma ve kendini bulma siireci olarak goriiyorum. Olabildigince yalin samimi, icten, 6zgir ve gelistirici...
Gelecekte kendi ayaklari tizerinde durabilen ve ne istedigini bilen, gelisen, ¢agdas bir Tiirk doktorunu gururla izleyecegimi diisiiniiyorum. Benim icin
simdiden, ok kiymetli bir 6zI(i hikaye oldu. Umarim Sevgili Biisra igin de yararli ve giizel bir deneyim oluyordur.
Duygu ve dustincelerimi; Ralph Waldo Emerson’un basariyi tanimiyla tamamlarken, bana bu firsati saglayan Kiymetli Anadolu Vakfi ailesine de minnet
ve siikranlarimi sunuyorum.
BASARI;
Sik sik giilmek ve ok sevmektir. Akilli insanlarin ve gocuklarin sevgisini kazanmaktir. Diirlist elestirmenlerin onayini almak, sahte dostlarin arkadan

ister saglikli bir cocuk, ister kurtarilmis bir ruh, ister bir parca yesil bahge, ister iyilestirilen bir sosyal durum birakarak diinyanin iyilesmesine katkida
bulunmaktir. Gonliince eglenmek ve glilmek kendinden gecerek sarki soylemektir. Tek bir kisi bile olsa, birinin sizin varliginizdan 6ttir(i daha rahat nefes
aldigini bilmektir. iste tiim bunlar basanli olmaktir.

| have very much experienced how words of wisdom and life stories can change our lives. These very precious life lessons guide us to a happier, more
successful, better life by establishing a peaceful relationship between ourselves and the world, Each is the result of countless experiences. They generally
touch our lives as universal human values, without distinction of language, faith, race, customs or geography. When | heard about the mentor search,
which | see as a very valuable social innovation program of the Anadolu Foundation, | immediately applied for it without even thinking because | knew that
this experience would be a great opportunity for me to recognize today’s young people and open my horizons. | will develop myself and mature with my
own “life internship” by getting more familiar with the needs and expectations of another young person who is writing his own life story. My friendship with
my dear colleague Biisra has been a two-way partnership of learning and development since the beginning. | see this friendship, which is totally voluntary
and without any self-interest, as a process of self-discovery and authenticity. It is as simple, sincere, free and enriching as it could be. | will proudly watch
a contemporary Turkish doctor who can stand on her own feet and know how she wants to develop herself”, It's already a very precious, concise story for
me. | hope that it is also a useful and beautiful experience for dear Biisra. In finalizing my feelings and thoughts with Ralph Waldo Emerson’s definition of
success, | would like to thank and present my gratitude to the Family of the Precious Anadolu Foundation that provided me this opportunity.

SUCCESS;

Is to laugh often and a lot. To win the respect of intelligent people and the affection of children. To earn the appreciation of honest critics, Endure the
betrayal of false friends, To appreciate the beauty To find the best in others. To leave the world a bit better, Whether by healthy child, a garden patch or

A redeemed social condition. To have played and laughed with enthusiasm, And sung with exultation. To know even one life has breathed easier because
you have lived. This is to have succeeded!

“Her ne kadar yillarca Ogretim {iyeligi yapmis olsam da mentorluk teklifini ilk kabul ettigimde
farkli bir format oldugu icin nasil bir katkim olacagi konusunda tereddiitler yasamistim an-
Prof.Dr. N. Serdar Turhal / Mentor  Cak programimizin mentee-mentor iletisimi tizerinde ideali yakalamak igin hazirlikli oldugunu

gormek beni rahatlatti. Sonrasinda mentee ile tanistim ve o da bana benim daha dnce iginde
bulunmadigim bir diinyanin kapilarini agti. Hem bursiyeri hem ailesini, sosyal sartlarini, gele-
cek beklentilerini 6grenme firsati dogdu. Bana acilan bu kapidan cesaretle ilerlemeyi ve diiriist
bir sekilde paylagimlarda bulunmaya ¢alistim. Mentee'min hayata ve gelecege bakisiyla ilgili
gozlem ve amaclari benim genc nesil Gizerindeki diistincelerimde de koklii degisikliklere yol agti. Bu nedenlerle bu programin icinde bulunmaktan
mutluyum ve firsat oldukga bir parcasi olmaya devam etmek istiyorum.”

Tibbi Onkoloji Uzmani

"Although | have been teaching for years, | was hesitant about what kind of contribution | could make because it was a different format when I first accept-
ed the mentorship proposal, but it was a relief to see that our program was prepared on the basis of mentee-mentor communication. | later met my mentee,
and they opened the gates to a world that | had never experienced before. | had the opportunity to learn about both this individual and their family, their
social conditions, their expectations for the future.

| tried to pass through that door bravely and to share my ideas honestly. The observations and purposes of my mentee’s views on life and the future led to
drastic changes in my thoughts on the younger generation. For these reasons, | am happy to be part of this program, and | want to continue to be a part
of this opportunity.

ANADOLU EGITIM VE SOSYAL YARDIM VAKFI FAALIYET RAPORU 2017

Anadolu Grubu' na transferim 2011 yilinda gerceklesti. 0 glinden bugtine bu ailenin bir parcasi

olmaktan hep gurur duydum. Bu zaman zarfinda, biyiik basarilara da, profesyonel hayatin nor-
Emre AYYILDIZ/ Mentor  mali olan basarisiz projelere de sahit oldum. Ama ticari bakisin iistiinde, hep bir makro insan
odakli gliveni, seffafliga dayanan bakisi da hissettim. Burada Anadolu'dan aldigji gticii yine Ana-
dolu insani ile paylasmayi sadece sozle degil, hissedarlarinin vefa duygusunun bir gostergesi
olarak kurduklari Anadolu Vakfi ile de hayata geciren gliclii bir iradeden bahsediyorum. Kisisel
olarak ben de vakfimizin ¢calismalarina katilmaya ve destek vermeye ¢alisiyorum. Bu anlamda
en basarili programlarimizdan biri de Mentorluk Projesi. Bu proje kapsaminda mentee arkadaslarimizla ¢alisma firsati buldum. Mentorluga ilk baslad-
gim zamanlarda bunun daha cok tek tarafli bir etkilesim oldugunu, yonlendiren, diisiinmeye tesvik eden ve sorgulatan kisi olacagimi diistinmustiim.
Ama bugiin geldigimiz noktada ben de kendime farkli seyler kattigimi goriiyorum. Profesyonel hayati hi¢ deneyimlememis, ¢evresinde yonlendirme
yapabilecek yakini olmayan piril piril gengler igin, yillarini is hayatinda gegirmis profesyonellerin sdyleyecekleri ve paylasacaklari deneyimler ¢ok kiy-
metli. Vakfimizin bu stirecin daha da etkili olmasi igin maksimum efor harcadigina sahit oluyorum. Bizlere diisen ufakta olsa bu ¢abalara destek olmak.

ikinciyeni.com / Marka Direktirii

| was transferred to the Anadolu Group in 2011, | have been proud to be a part of this family since that first day. During this time, | have seen both successful
and unsuccessful projects, which is normal in professional life. But beyond the commercial point of view, | have always had a broader sense of human-fo-
cused trust, a view based on transparency. Here | am talking about the strong will which shares the power of Anatolia again with the Anatolian people not
only in words but also in reality with the Anadolu Foundation that they founded as a sign of feeling of loyalty of their shareholders. Personally, | am trying
to contribute to and support my foundation’s work. One of our most successful programs is the foundation’s mentorship project, which provided us with
an opportunity to work with our mentee friends. When | first started mentoring, | thought that it would involve one-sided interaction, that | would be the
one who would provide guidance, urge others to think and have them ask me questions. But when | look at the point that we have come to today, | realize
that | also contributed to my own personal growth, Things that experienced professionals who have spent years in business life might say and share are
very important for bright young people who have never experienced professional life and who do not have someone to guide them. | have seen that our
foundation has done all that it can to make this process even more effective. Our role is to support these efforts in any way that we can.

Bence mentorliik; bir bireyin bugiin bulundugu A noktasindan gelecekte bulunmayi hayal ettigi

B noktasina ulasmasi siirecinde kendisine gliven iliskisi icerisinde yol arkadaslg yapma, ge-

Serkan ERi§ / Mentor  rektiginde yol gosterme ve bilgi/tecriibe paylagma ve farkindalik yaratma siirecidir. Stireg, kar-

Anadolu Motor / Genel Miidir silikli iletisim sayesinde bireylerin i¢ sesinin (duygularinin, diisiincelerinin, hayallerinin, planla-

rinin, isteklerinin) dis ses haline gelmesini ve somutlagsmasini saglamayi destekler. Mentorlik,

menteeye oldugu kadar -hatta bazen daha fazla- mentére da fayda saglayan bir yontemdir.

Kisisel kariyerin gelistirilmesinde egitimin onemi tartisiimazdir, ancak bu egitimi kullanilir ve

yararl kilan egitimi uygulamaya gegirebilmektir. Genglerin/geng calisanlarin gelecegde, calistiklari sektdre, kuruma ve kurumun kiiltiirine daha rahat

uyum saglamalari tecriibe sahibi kisilerin rehberliginde daha verimli gerceklesmektedir. Bu nedenle mentorliik, glinimiizde hem kurumlara hem de

bireylere biiyiik artilar getiren hizmetlerin arasinda hizla yerini almaktadir. Mentérlerin deneyimlerinden yararlanirken daha az hata yapmayi 6grenen

ve calisma hayatina daha hizli uyum saglayan gencler/calisanlar, ne yapmak istediklerine kisa siirede karar verme, isteklerine gére kariyer planlama

becerilerini kazanmaktadirlar. Ote yandan genclere/calisanlara destek verirken iletisim becerilerini gelistiren mentérler de sahip olduklari bilgileri pe-

kistirme olanagina erismektedirler. Yeni ve geng beyinlerle tanisarak, onlarin farkli fikirlerinden de yararlanmak islerinin bir parcasi haline gelmektedir.

Bu nedenle mentorler dgretirken 6grenme egitirken egitilme ve siirekli kendilerini yenileme sansina sahiptirler.Daha dnceki deneyimlerimde oldugu

gibi yeni menteem ile basladigimiz mentorliik stirecinde de daha ilk goriismeden benim adima gok 6nemli kazanimlar oldu. 20 yasinda bir kisinin hayata

nasil baktigini anlamak, hem potansiyel bir ¢calisan/yonetici hem de geng bir tiiketici olarak beklentileri ve hedefleri hakkinda bilgi edinmek essiz bir

firsat benim icin. ilk gériismemizde tanismanin ardindan siireci nasil yiiriitecegimiz, karsilikli temel prensiplerimiz, gériismelerin yeri, zamanlamas ve

icerigi konularinda uzlastik. ilk izlenimim mentee'min zeki, hirsh ve yiiksek potansiyelli bir kisi oldugu, kendisi ve gevresi ile ilgili farkindaliginin yiiksek

oldugu, acik iletisim kurabildigi ve 6grenmeye/gelismeye agik oldugu yontindedir. Birlikte gecirecedimiz zamanin hem kendisine hem de bana ¢ok
faydali olacagini diigtintiyorum.

| think mentoring is a process of making friends, providing guidance when necessary, sharing knowledge and experience, and raising awareness in
relation to one’s self-confidence in the process of moving from point A to point B, where the individual wants to be in the future. This process helps the
individual’s internal voice (their emotions, thoughts, dreams, plans, desires) become externalized through mutual communication. Mentoring is a method
that is beneficial to the mentor as much as—and sometimes even more than—the mentee. The importance of education in one’s career development is
indisputable; however, what makes this education applicable and helpful is one’s ability to implement what they have learned. Young employees adapt
to the future, their sector, their organization and the culture of their organization more efficiently under the guidance of experienced people. Therefore,
mentoring has very quickly taken its rightful place as a service that provides significant value for both organizations and individuals. Young employees
who learn to make fewer mistakes and who can adapt more quickly to professional life by benefiting from their mentors’ experiences develop the ability to
decide what they want to do within a short time and plan their careers accordingly. On the other hand, mentors who develop their communication skills
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while providing support to young employees get an opportunity to enhance their knowledge. They meet young people with fresh ideas, and they can take
advantage of their different opinions. Therefore, mentors have a chance to learn while they teach.

Just as in my previous experiences, | achieved some very important things during the first meeting with my mentee when we started our mentorship
process. It was a unique opportunity for me to understand how a 20-year-old perceives life and to learn about the expectations and goals of a young
employee as a consumer. We determined how the process would be conducted, the basic principles, where we would meet and the timing and subject of
our first meeting. My first impression was that my mentee was intelligent and ambitious with a lot of potential and a high degree of self-awareness and
awareness of his environment. He was able to communicate openly and was open to learning and developing. | think the time that we will spend together
will be very beneficial to both of us.

“Son yillarda yapilan birgok arastirmada Tiirkiye'de yasayan insanlarin birbirine giiven proble-
Emrah UGAR / Mentor mi duydugu sonucu ortaya cikiyor. Bunun birgok sosyolojik, psikolojik, tarihsel ve/veya ekono-
mik sebepleri elbette vardir. Bu siireci kendi yasamimla kiyasladigimda; insanlara guivenebil-
menin, iletisim kurabilmenin, paylasmanin ne kadar 6nemli oldugunu erken fark etmem ile ilgili
oldugunu anliyorum.
Universite birinci siniftan bu yana benim de on bes yillik bir mentorum var ve hala kendisi ile yil-
da birkag defa bulusur, sohbet ederiz. Glikii hayat boyu bu iletisimin gerekli oldugu kanisindayim. Anadolu Egitim ve Sosyal Yardim Vakfi'nin mentorluk
programina dahil olarak bu stirece bu kez mentor olarak dahil oldum. Yillar 6nce yasadigim heyecani, kaygilari, umutlari mentorluk yaptigim 6grencide
de (‘menti'de) gérdiim. Tam da bu noktada tecriibelerin ne denli dnemli oldugunu kolaylikla kiyaslayabiliyorsunuz.
Mentorlugun en énemli noktalarindan biri de karsilikl 63renme ve deneyimleme siireci. Ozellikle 2000'li yillarda doganlarin hayata nasil baktigini an-
layabilmek bir mentor icin ok kiymetli. Kusaklar arasi deneyimler cift tarafli iletisim sekli ile ilerlediginde bunun katkisinin ¢ok daha 6nemli oldugunu
soyleyebilirim, Daha ¢ok konusmak icin degil, daha cok dinlemek ve paylasmak igin siz de mentor olun...”

Adel Kalemcilik / Oyuncak Satis
Miidiiril

“According to the results of the studies carried out in the last years, people living in Turkey experience trust problem with each other. Of course, there
might be a number of sociological, psychological, historical or economic reasons behind it. When | compare this process with my life, | understand that it
is mostly related to my personality appreciating the importance of being able to trust people, to communicate and to share.

Since the first year of my collage life, | have a mentor for 15 years and we still meet once in a while and have a chat, Because | believe the importance of
life-long communication. This time, | participated to the mentoring program of Anadolu Education and Social Assistance Foundation as a mentor. | saw
the same excitement, concerns, hopes which | experience years ago in the student for whom | mentor. At this very point, you can easily compare the
importance the experiences you have.

One of the most important points of mentoring is the process of mutual learning and experiencing. To be able to understand the life perspective of the gen-
eration born in 2000's is especially valuable for a mentor. | can tell that its contribution becomes more important when the cross-generation experiences
develop through reciprocal communication. You should become a mentor not to speak more but to listen and share more.”

.. Merhaba ben Aysel KAPLAN . Cerrahpasa Tip Fakiiltesi 2.sinif dgrencisiyim. Sirnak /Silopiliyim.
Anadolu Vakfi Bursiyeri o ardesiz | ben sekizinci siradayim. Lise egitimimi Silopi'de tamamladim. 2016 yilinda 12.sinif
Aysel KAPL?.\N,/ Mepteg odgrencisiydim. Bolgemdeki olaylardan ve sokaga ¢ikma yasaklarindan dolayi sinava ¢ok zor
Istanbul Universitesi 4 rtjarda hazirlandim. O sartlarda ne kazanacagimi birakin acaba sinava girebilecek miyim
CerrahpasaTip Faiiltesi diye diistiniiyordum. Ciinkii sartlar cok kot elektrikler yok ve dolayisiyla sinava galisma yiiz-
dem sifira inmigti. Ttim bu olumsuz kosullardan psikolojik olarak agir etkilenmistim; ancak pes
etmek demek on iki yillik hayatimi, cabami bosa atmak demekti. Bu yiizden tam o kirlma noktasinda bunu telafi edebilirim diye diisiindiim ve yasak
bittikten sonra daha ¢ok sarildim her amacima daha ¢ok baglandim. Olumsuz durumu kendimi Gizmek igin, pes etmek icin kullanmak yerine bundan giig
aldim. Sonucunda Tiirkiye'de 418, Siraya yerleserek Cerrahpasa Tip Fakiiltesine yerlestim. istanbul'a ilk geldigimde ben de her dgrenci gibi internetten
burslara bagvurdum. Anadolu Grubunun Anadolu Vakfina da bagvurdum. Miilakata ¢agrildim. Benimle olan ilk goriismelerinden samimiyetlerini anla-
mistim ¢iink{i bana sorduklari sey ‘bize kendini anlat'. Ben kendimi anlattiktan sonra asil olay geliyordu maddi destekten ziyade disiinsel anlamda bizi
gelistirecek olan program ‘mentorluk programi’ bana anlattiklarinda gozlerim yasarmisti; ¢linkii tamamiyla sizinle ilgilenen sizin kedinizi gelistirmeniz
icin yapilan bir sistem. Sizi 6zellestiren, 6zgiiven kazandiran, sizi dederli hissettiren ve en onemlisi de belki de tanisma firsatiniz bile olamayacak kisi
sizin mentorunuz olup deneyimlerini paylasarak, size yasam koglugu yaparak hayatta daha basarili olmaniza yardimci olacak bir program. Ben bunu di-
stindiikge mutlu oluyor, kendimi gok degerli hissediyorum. Anadolu grubuna beni baglayan en 6nemli faktorlerden biridir bu program. Anadolu Vakfin'da
biiyilendigim mentorluk programini duyduktan sonra kendimi gelistirmek icin biy(k firsat dedim ve ingallah kabul edilirim diye dua ettim. Ardindan
secildim. Secildikten sonra kisilik envanterine tabi tutuldum ve bu envanterin sonucunda degerlendirme yapip olumlu, olumsuz veya gelistirmem gere-
ken seyleri gordiim. Bu konulari mentoruma agip fikirlerini alip kendim bu konu hakkinda rapor ¢ikariyordum. Bu bana farkli agilardan bakabilmeyi, daha
iyi analiz edebilmeyi, 6z elestiri yapabilmeyi ve iyi oldugum konulardaki kendime giivenmeyi dgretti. Ayni zamanda Anadolu vakfi her seyiyle bana 6zgi-
ven asiliyor. Onlarin arasindayken kendimi ¢ok degerli hissediyorum ¢iinkii insana degerli olduklarini hissettiriyorlar, insana insan olduklari igin deger
veriyorlar, baska higbir ayrim gézetmiyorlar. Bursiyerlerinin kendilerini gelistirebilemeleri igin ¢cabaliyorlar ve bu amaglarinda ¢ok samimiler. Bana gore
en gii¢li yanlari da bu. Anadolu Vakfini ilerleten sey bu samimiyetleri, agik ve diirtistltikleri, yapacaklari her seyi eksiksiz yapmalari. Kisaca iyi ki Anadolu
Vakfi ile tanismigim iyi ki onlarla birlikteyim ve bu durumdan kivang duyuyorum. Anadolu Grubuna , Anadolu Vakfina gok ok tesekkiir ediyorum.

Hello, | am Aysel Kaplan. | am a second-year student at the Cerrahpasa Medical Faculty. | am from Sirnak/Silopi. | have nine sisters and brothers. | am the
eighth child in my family.

| completed my high school education in Silopi. | was a twelfth grade student in 2016. Because of the incidents in the region and the curfew, | prepared
for the university exam under very difficult conditions. Beyond which university to enter, | was wondering if | could take the exam under those conditions.
The conditions were very bad; there was no electricity and therefore the possibility of studying was reduced to zero. | was psychologically disturbed by all
these negative conditions; but to give up meant wasting twelve years my life, wasting my struggle. So | thought | could make it up at that breaking point,
and after the ban ended, | committed to and pursued my goal with even greater determination. Instead of using this hardship as a reason to give up and
to be upset, | took power from it. As a result, | placed number 418 in Turkey and got into the Cerrahpasa Medical Faculty.

When [ first came to Istanbul, | applied to scholarships on the internet like every student. And | also applied to the Anadolu Foundation of Anadolu Group.
| was called for an interview. | understood their sincerity from their first meeting with me because what they asked me was “tell us about yourself.” After
I had finished introducing myself, they told me about the mentorship program that develops us emotionally apart from the financial support and my eyes
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filled with tears because it is a system that is completely concentrated on you and enables you to improve yourself. It is a program that will help you be-
come more successful in life by helping you develop, giving you self-confidence, making you feel valuable, and most importantly giving you a person (who
maybe you won't get a chance to meet) to be your mentor and share his or her experience with you and coach you about life. As | think about it | become
happier. This program is one of the most important factors connecting me to the Anadolu Group.

After hearing about the mentoring program that | wanted in the Anadolu Foundation, | thought it was a great opportunity to improve myself and I prayed
that | would be accepted. Then | was accepted. After being accepted, | took a personality inventory, and as a result of this inventory | realized things that
were positive, negative or necessary to improve. | opened up these topics to my mentor, took their ideas and made a report about them myself, This taught
me to look from different angles, to analyze better, to be able to criticize myself, and to trust myself in the things that | am good at.

At the same time, the Anadolu Foundation instills self-confidence in me. | feel so valuable when | am around them because they make human beings feel
valuable. They value human beings for who they are and do not discriminate against anyone. They strive for their scholars to improve themselves and are
very sincere in their purpose. And to me, that is their greatest strength. It is sincerity, openness and honesty that make the Anadolu Foundation advance,
and they are doing everything flawlessly.

To sum up, | am glad that | met the Anadolu Foundation and | am very proud of what they are doing. | would like to thank the Anadolu Group and Anadolu
Foundation.

istanbul Marmara Universitesi Hukuk Fakiiltesi 2002 yili mezunuyum. 2003 kasimdan bu yana
bilfiil avukatlik yapmaktayim.

Gegen bunca zamanda hayata ve meslege iliskin karsilastigim herseyde elyordamiyla yolunu
bulmus biri olarak diyebilirim ki; mentorliik hem bizler hem de menteeler igin muazzam bir
firsat, Universite yillanmda yalniz gececegim yollardan gecmis, tecriibeli ve yol gosterebilecek,
takildigimda bir omuz verecek yada beni dinleyecek bir mentériimiin olmasini gok ama ¢ok
isterdim. Universiteye bagladigimda;hayallerimin ne kadarinin gerceklesecegine dair elimde sadece umudum ve gabam vard. inancimin kinildig, he-
deften uzaklastigim zamanlar oldu olmasina. Ancak yasadiklarimdan 6grendigim su ki; “miicadele dmiir boyu, hersey insanin kendisinde bitiyor, kendi
ayaklariniz yere saglam basiyorsa bilin ki dimeni ne zaman kiracaginizi 6greniyorsunuz ve o zaman iste riizgar hep sizin!! “ Anadolu Vakfinin yillar
sonra bir mailini almak ve bu gruba dahil olmak ¢ok gtizel. Geng avukat adayima moral, motivasyon ve hedeflerine gli¢ katabiliyorsam ne mutlu bana:))

Anadolu Vakfi 2002 Mezun Bursiyeri
Av. Gillcan Getin / Mentor

Cetin Hukuk ve Danigmanlik Biirosu

| graduated from the Faculty of Law at Marmara University in 2002, and | have been practicing law since December 2003,

As someone who has always found a solution to every problem that | have encountered in my professional life and private life, I can confidently say that
mentorship is a great opportunity for both mentors and for mentees. | would have very much liked to have had an experienced mentor who had experi-
enced what | am experiencing now and who could have shown me what | needed to do, supported me when | needed it or simply listened to me. When |
started college, | had hope, but it was a struggle to make my dreams come true. There were times that | diverged from my path and lost my faith. But what
I learned from my experience was the following: “life is a struggle, and we are responsible for ourselves”, If you remain grounded, remember that you will
learn when to turn the wheel, and that's exactly when the wind will always be behind you. It's nice to get an e-mail from the Anadolu Foundation after
all these years and to be involved in this dinner. | would be happy to reassure young lawyer candidates and to motivate them and support them in their
attempt to achieve their goals. ;)

.. Anadolu Vakfi ile 2. Yilima girerken, gecirdigim her giin bana zihnimde farkli kapilar aciyordu.
Yalt\unaggllllll‘é;gl%:mﬂ Mentorluk programi ise ben heniiz millakat asamasindayken goziimde bir panilti yaratmis, “Ben
p ————  kesinlikle bu programin icinde yer almaliyim!" dedirtmisti icimden.
Marmara Universitesi  pana gncesinde herhangi bir mentorluk programina katilmamis oldugumdan biraz gekingen,
TipFakiiltesi  piraz suskundum baslarda. Ancak mentorumun tabiri caizse beni “agmasi” sonucu, sonraki
asamalarda daha konugkan, daha aktif oldum. Bulusamadigimiz zamanlarda maillestik. Ben
ona madde madde diistincelerimi ve yapip etmelerimi anlattim, o da bana yine madde madde cevaplar verdi. Onun disiinceleri benim igin her zaman
birer “mesale” oldu. Yollarimi aydinlatti, bazilarinin sonlarini gésterdi ancak segimlerimi her zaman kendim yaptim. Kaygi katsayisi ¢ok yiiksek, olaylari
kisisellestiren biriyken daha sakin, kisileri ve olaylari daha genis gérebilen birine doniistiim. Kendimin farkina vardiktan sonra karsimdakilerin de benim
farkima kolayca varabilecegini anladim. Y kusaginin biyiik ¢ogunlugu gibi, olumsuzluga toleransim diisiik, cabuk demoralize olan biriydim, simdiyse
kendi kendimi motive etmenin yollarini biliyorum.
Anadolu Vakfi'na, mentoruma ve mentorluk programinda emegi gecen herkese sonsuz tesekkiirler...

As | entered my second year with the Anadolu Vakfi, every day opened different doors in my mind. The mentoring program created a glimmer while | was
still in the interview phase, and | thought that | definitely had to take part in the program.

| was a bit hesitant and remained silent in the beginning, as | had not taken part in any mentoring program before. After a comment from my mentor,
however, | became more open, more talkative, more active in the subsequent stages. We e-mailed one another when we were unable to meet. | would tell
him my thoughts and what | did step by step, as well as what | did not do, and he would answer me step by step.

His thoughts were always a guiding light for me. They provided enlightenment, but | always made my own choices.

| had a lot of anxiety, | would personalize things, but then | became calmer and started to see things from a broader perspective. When | realized who | was,
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| understood that other people could also easily see me for who | am. | had a low tolerance for negativity, just like the majority of the Y generation. | would
become demoralized very quickly, but now | know how to motivate myself.
I would like to thank the Anadolu Foundation, my mentor and the mentoring program, and everyone who contributed to my growth.

. Merhaba ben Ozge Ozelli. Galatasaray Universitesi iletisim Boliimii mezun adayi ve eski Ana-
Anadolu Vakfi 2017 Mezun Bursiveri o1, vakfy bursiyeriyim. istanbul'da annem, babam ve abimle birlikte yasiyorum. Universite
. Ozge OZELLI/.Mentee hayatimi Anadolu Vakfi ile tanismadan 6nce ve sonra olarak ikiye ayiriyorum. Universitenin
Ikinciyeni.com / Miisteri lligkileri jlk senesinin hazirlik senesi olmasindan dolay Fransizca dgrenmeye calisirken gelecekte ne
yapacagimi hi¢ diistinmemistim. Lisanstaki birinci yilimin sonunda ise dgrendigim derslerle
yavas yavas neler yapabilecegimi kestirebiliyordum fakat hala tam olarak ne istedigime karar
veremiyordum. Dogru yerde miyim diye sirekli kendimi sorguluyordum. Lisanstaki ikinci yilimin basinda Anadolu Vakfi ile tanigtim ve bu tanismadan
hemen sonra Mentorluk Programi’'ni gérdiim. Bu programi ilk gordiigiimde benim i¢in bulunmaz bir firsat oldugunu anlamigtim. Bir yil boyunca isinde
uzman bir mentor ile kendimi tanima ve neler yapabilecegimi gérme sansini bana sunuyordu. Bu programa kabul edildigimde ise benim igin ¢ok biiylik
bir degisim baslamisti. Oncelikle yapilan Kisilik Analizi sonucunda kendimi tanimistim. Neleri yapabilecegim ve hangi noktalarda sinirli oldugum ortaya
cikmisti. Mentorumla ve danismanimizla zayif yonlerimi nasil gelistirebilecegim ve glclii yonlerimi nasil kullanabilecegim konusunda birgok goriisme
yaptik. Bu goriismelerle kendimi tanimanin yaninda kendimi i hayati icin en giizel sekilde gelistirebilme firsati yakaladim. Bunun yaninda aldigimiz
seminerler (sunum hazirlama teknikleri, zaman ve risk yonetimi, stres yonetimi vb.) sayesinde birgok konuda bilgi sahibi oldum. Bu programin 5 ayi
boyunca Erasmus programiyla Briiksel'de olmama ragmen ne mentorumla ne de danismanimizla bagimizi koparmadik. Benim igin ¢ok glizel ve gele-
cege yonelik ilk adimlarimi attigim bir yil olmustu. Nitekim Erasmus'tan dondiigiimde ve Mentorluk Programi’nin sonuna geldigimizde gelecekten ne
bekledigimi ve kendimi nerede gormek istedigime karar vermistim. Ogrendigim bilgiler isiginda bir 6zgecmis hazirlayarak ve miilakatlara giderek ilk
uzun donem stajima yabanci menseili bir firmada basladim. Buradaki stajimin 11. ayinda Anadolu Grubu biinyesindeki Celik Motor'da kendim igin uygun
olacagini diisiindiim stajdan Anadolu Vakfi araciligiyla haberdar oldum. Anadolu Vakfi sayesinde ailem olarak hissettigim Anadolu Grubu'nda bir ¢ali-
san olarak da yer almak istiyordum. Hemen ilgili mail adresine 6zgegmisimi attim ve gériismeler sonunda Gelik Motor-ikinciyeni.com'a lisans egitimim
devam ederken stajyer olarak kabul edildim. Basladigim ilk anda her fikrime deger veren ve benim her projede yer almami saglayan miithis bir ekiple
karsilastim. 7 aydir ikinciyeni.com ekibiyle calismakta ve her giin kendimi gelistirme firsati yakalamaktayim. Ayni zamanda Ocak ayi sonunda stajimin
sona ermesine ragmen Subat ayu itibari ile bu gtizel ekiple calismaya devam edecegim. Bursiyer olarak girdigim Anadolu Grubu ailesine ¢alisan olarak
devam edebilecek olmanin mutlulugunu yasamaktayim. Bana kendimi tanima ve her konuda kendimi gelistirme firsati sundugu iin ilk nce ¢ok degerli
Anadolu Vakfi'na daha sonra tiim Anadolu Grubu'na gok tesekkiir ederim.

Hello, 1 am Gzge Ozelli, | am a student at the Galatasaray University Communication Department and a former Anadolu Foundation scholar. | live in Istanbul
with my mother, father and brother. | divide my university life in two: before and after meeting the Anadolu Foundation.

I had never thought about what | would do in the future while trying to learn French because the first year of university was the preparation year. At the
end of my freshman year, | was able to predict what | could do with the lessons | learned, but | still could not decide exactly what | wanted. | was constantly
questioning if | was in the right place.

I met the Anadolu Foundation at the beginning of my second year of undergraduate studies and immediately after this meeting | discovered the mentor-
ship program. When [ first discovered this program, | realized that it was a rare opportunity for me. It provided the chance to get to know myself and see
what [ could do with a professional mentor for a year. When | was accepted into the program, a very big change started for me. First of all, as a result of the
personality inventory, | got to know myself. The inventory revealed my limitations and also what | could do. | have had many discussions with my mentor
and consultant about how to improve my weaknesses and how to use my strengths. | have had the opportunity to improve myself as well as recognize
myself in the best way. | have also learned a lot of things through seminars, including presentation preparation techniques, time and risk management,
stress management, etc.

Although | was in Brussels with the Erasmus program for five months of this program, | did not lose contact with either my mentor or my consultant, It was
a very beautiful year for me, during which | decided my first steps toward the future. As a matter of fact, when | returned from Erasmus and when | came to
the end of the mentorship program, | decided what | wanted in the future and where | wanted to see myself.

| started my first long-term internship in a foreign company by preparing a resume using the information | had learned and by going to interviews. While |
was in the eleventh month of my internship, | was informed by the Anadolu Foundation about an internship that | thought could be suitable for me in Celik
Motors within the Anadolu Group. | wanted to take part as an employee in the Anadolu Group. | was grateful to the Anadolu Foundation, as as my family.

I immediately sent my CV and at the end of the interview | was accepted as an intern while continuing my undergraduate education at Celik Motor -
ikinciyeni.com. When | started, | met a great team that valued every idea and allowed me to take part in every project. | have been working with the team
of ikinciyeni.com for seven months and | have had the opportunity to develop myself every day. Also, | will continue to work with this beautiful team in
February despite the end of my internship at the end of January.

I am living the happiness of being able to continue working as an employee of the Anadolu Group family, which I first entered as a scholar. | would like to
first thank the very valuable Anadolu Foundation and then the whole Anadolu Group for giving me the chance to get to know myself and to develop myself
in every way.
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~ ismim Yagar Sekerci. Bolu'nun merkez ilgesinde 3 cocuklu bir ailenin ilk cocugu olarak diinya-
Anadolu Vaki 2017 Mezun Bursiyeri 5 geldim. Babam isi, annem ise galismamaktadir. 1998 yilinda bagladigim egitim sirecimde
Yasar SEKERCI/ Mentee  co,cmayi seven ve hayallerim ugruna fedakarliklardan kaginmayan bir égrenciydim. Ancak
Garenta/ Pazarlama lletisim  gercek anlamda beni heyecanlandiran ve kazanmayi arzuladigim ilk hayalim Galatasaray Uni-
Temsilcisi ersitesi olmugtur. Bu sebeple, lise ikinci siniftan mezun oluncaya kadar var giicimle calistim
ve 2011 yilinda Galatasaray Universitesi'ni kazandim.
Galatasaray Universitesini kazandiktan sonra egitim siirecimde ailemin maddi olarak yetersiz kalacagini diisiinerek burs aramaya basladim ve iste
tam da bu noktada 2011 yilinda Anadolu Vakfi ile tanistim. Maddi destek beklentisiyle basvurdugum Anadolu Vakfi'yla iliskim maddi bir destegin ok
daha fazla 6tesinde egitim siirecimin tiim farkli noktalarini kapsayan biitiinlesik bir gelisim programina dontismisttir. Bir baska deyisle, Anadolu Vakfi
iiniversite hayatimin bagindan sonuna kadar maddi, manevi, psikolojik ve profesyonel anlamda burslar, staj imkani, 6zel egitimler, mentorluk programi,
kisilik ve gelisim testleriyle kendimi gelistirmemi saglamistir. Bu noktada Anadolu Vakfini, insan hayatinin her noktasina temas eden, destekleyen ve
hayat yolculuguna eslik eden yeni nesil bir vakif olarak tanimlamak yerinde olacaktir.
Her seyden dnce burs destegi ile baslayan siirecte Anadolu Vakfi'min saglamis oldugu mentorluk egitimi hayatimda bir dontiim noktasi olmustur. Men-
torluk egitiminin ilk etabinda gerceklestirilen kisilik envanterleri ile kendimi profesyonel anlamda tiim yonlerimle tanima firsati buldum. Giiglii ve ge-
listirmeye agik alanlarimi net olarak gérmem ise kariyer hedefimi gizmemde bana ¢ok destekgi olmustur. Daha sonra ise mentorumla birlikte eksik
yonlerimi gelistirmek icin galismaya basladik. Ozellikle egitimim ve gelecekteki kariyer hedefim ile ilgili rasyonel kararlar almamda mentorluk egitiminin
etkisi cok biyuktir. Kendimi, kariyer hedefimi, kariyer hedefimin bulundugu sektoriin beklenti ve dinamiklerini agik bir perspektifle mentorluk egiti-
minde tanidim. Ayni sekilde, mentorluk egitimi siirecinde Anadolu Grubu Kurumsal iletisim Koordinatérliigii'nde yaptigim staj ise hedeflerimi bizzat
deneyimleme olanagi saglad. Staj siirecince gelistirdigim “A Kusagi” projemi ise Anadolu Grubu calisanlariyla paylasma firsati yakaladim.
Tiim bu olaganiistii desteklerin sonucunda 2016 yilinda Galatasaray Universitesi iletisim Fakiiltesini birincilikle bitirdim. Ayrica yine 2016 yilinda Fran-
sa'nin Bordeaux sehrinde bulunan Bordeaux Montaigne 3 Universitesi iletisim ve Bilgi Bilimi bélimiinden mezun oldum. 2017 yilinda da ¢ift ana dal prog-
rami dahilinde Galatasaray Universitesi iktisadi ve idari Bilimler Fakiiltesi Uluslararasi iligkiler bélimiinii bagariyla tamamladim, Eyliil 2017 tarihinden
beri istanbul Universitesi Yeni Medya béliimiinde tezli yiiksek lisans egitimime devam ediyorum.
Hayatimin tiim 6nemli noktalarina temas eden Anadolu Vakfi ve Anadolu Grubu ile olan bagim bitmeyerek her yil daha giiclenmistir. Ozellikle Aralik
2017 itibariyle Celik Motor A.S. biinyesinde ¢alisma hayatima devam edecek olmam hem kariyer anlaminda hem de benim icin tasidigi manevi deger
bakimindan ¢ok derin anlamlara sahiptir. Bu noktada diyebilirim ki Anadolu Vakfi'ni gii¢li kilan ve farklilastiran en 6nemli 6zelligi insani desteklemenin
otesinde “insan yetistiren” ve hayatlara dokunan bir vakif olmasidir.
2011 yilinda ¢alisma odamda samimice yazdigim bir mektubun bana sagladigi bu degerli katkilar Anadolu Vakfi'nin “hayatlara dokunma” ozelliginin
en acik gostergesidir. Hayatima dokunan ve basari hikdyemi devam ettirmeme olanak saglayan basta Anadolu Vakfi'na ve Anadolu Grubu ailesine
gonlilden tesekkiir ederim.

My name is Yasar Sekerci. | was born as the first child of a family of 3 children in the central district of Bolu. My father is a worker, my mother is not working.
I was a student who liked to work during the education period that | started in 1998 and did not avoid sacrificing in order to achieve my dreams. However,
my first dream that made me really excited and | desired to achieve was to get into the Galatasaray University. In order to achieve that, | studied with all my
power from the second grade of high school until graduation and I got into the Galatsaray University in 2011,

After getting into the Galatasaray University, | started to look for a scholarship considering that my parents would be financially insufficient in my edu-
cation period and at this point | got acquainted with Anadolu Foundation in 2011. My relationship with the Anadolu Foundation, which | had applied with
financial support expectancy, has been transformed into an integrated development program covering all the different points of my educational process,
far beyond the material support. In other words, the Anadolu Foundation has enabled me to developed and improve myself from the beginning to the
end of my university life through material, spiritual, psychological and professional scholarship, internship opportunities, special education, mentoring
program, personality and developmental tests. At this point it will be appropriate to define the Anadolu Foundation as a new generation foundation that
touches, supports, and accompanies every aspect of human life,

In this process that started with the scholarship support, the mentorship, which is also provided by the Anadolu Foundation beyond all, has been a
milestone of my life. | had the opportunity to get acquainted with all my own aspects by means of profession, with the personality inventories that were
carried out in the first stage of mentoring education. Realizing my strengths and areas to improve has been very supportive while defining my career goal.
Then we started to work with my mentor to improve the incomplete aspects. The impact of mentoring training is enormous especially when | make rational
decisions about my education and future career goals. | got to know myself, my career goal, the expectations and the dynamics of the industry that i plan
to do my career, in an open perspective in mentoring training. Likewise, my internship in Anadolu Group’s Corporate Communications Coordinatorhip ena-
bled me to experience my own goals individually, during the mentorship period. | had the chance to share my project "A Generation” that | have developed
during my intership period, with the employees of Anadolu Group.

As a result of all these extraordinary supports, | finished Galatasaray University Faculty of Communication ranking as the first in 2016. | also graduated from
the Department of Communication and Information Science at Bordeaux Montaigne 3 University in Bordeaux, France in 2016, | successfully completed
the International Relations Department of the Faculty of Economics and Administrative Sciences of Galatasaray University in 2017 within the double major
program. Since September 2017, | have been continuing my graduate education in Istanbul University, New Media Department.

My relationship with the Anadolu Foundation and the Anadolu Group that touches all the important points of my life is getting stronger every year. Espe-
cially as of December 2017, | am going to continue my working life in Celik Motor A.S., and it has deep implications both in terms of career and in emotional
value. At this point, | can say that the most important feature of the Anadolu Foundation is that it is a foundation that “raises people” and touches lives
beyond supporting people.

These valuable contributions which is provided to me by a letter | wrote sincerely in my study room in 2011 are the clearest indication of the “touching lives”
feature of the Anadolu Foundation. | would like to sincerely thank to the Anadolu Foundation and Anadolu Group family for touching my life and for their
continued support by giving me the opportunity to continue my success story.
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Anadolu Vakfi Mentor Listesi
Anaaolu Founaation Mentonng List

ALl ELIK

ALP EREN YAPRAK
ARB. AV, GULCAN GETIN
ASLI DEMIR

AYLA TUNCEL

BANU ARTUZ

BANU KOKOZ
BASARAN BILGIN

BERNA OKTAR

BURAK ELMACI

BURCU COSKUN

BURCU KAPANCI

CANSU UGURCAN
CAGATAY AYDIN

GIGDEM KESKIN

DEMET YILMAZ

DEMIR SARMAN

DILARA ERDOGAN
DILEKKAYA

DOC. DR, YETKIN OZER
DR, ERTAN OKMEN

ELIF DENiZ SONMEZ
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EMRAH UCAR

EMRE AYYILDIZ

ESMA KUTAN

FATIH AKGUN

FATIH UGUR

FIRAT BALCI

FiLiz DUZGON

GOKGE UNAL

GULCIN TURGUT SAYGI
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HANDAN EREN

ILKAY BAYLAM

ISMAIL KOCAMAN

ISMET MISIR o
KINA DEMIREL BASKINAZI
LEVENT YILDIRMAK
MAHMUT CUNEYT KARAMAN
MEHMET UGUR YILDIRIM
MUHARREM UZUNOGLU
MUHTEREM GELIK

NIHAN ACAR
OGUZHAN BESLI

OLENA BILGET

ONUR GEVIKEL

ONUR SEREN

OP. DR AHMET NADIR TOSYALI
0Z6UR EYUBOGLU

PROF. DR. AYSEN YUCEL
PROF. DR. METIN GAKMAKG|
PROF. DR MELIH OZEL
PROF. DR, N. SERDAR TURHAL
SELIM DUNDAR

SERKAN ERIS

SERKANT PAKER

SERMED GUMUS

SERPIL UZUN
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TURKAN OZILHAN

UTKU BIGER

UZM. DR, AYSE SOKULLU
UZM. DR. INCI KARAARSLAN
UZM. DR. MEHMET KILIG
UZM. DR, SINAN KARAASLAN
YAGIZ YUCEL
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YASEMIN ALVER

YUTKUN TOK

TURK EKONOMi BANKASI
ANADOLU ETAP
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ANADOLU EFES
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ANADOLU ETAP

ANADOLU EFES

AG ANADOLU GRUBU HOLDING A.S.
ANADOLU SAGLIK MERKEZI

CELIK MOTOR

ANADOLU SAGLIK MERKEZI
ANADOLU SAGLIK MERKEZI
ANADOLU SAGLIK MERKEZI
ANADOLU SAGLIK MERKEZI

AG ANADOLU GRUBU HOLDING A.S.
AG ANADOLU GRUBU HOLDING A.S.
MIGROS

GARENTA

KREDILER YAZILIM GELISTIRME PROJE SORUMLUSU
MALI KONTROL MUDURD

AVUKAT

YONETIM KURULU BASKANLIGI RAPORTOR
YURTIGI SATIS MUDURU

INSAN KAYNAKLARI KOORDINATOR YARDIMCIS|
IK OPRERASYONLARI MUDURLU

IKMODURD

KALITE GUVENCE YONETICISI
HRACATMUDURU

KURUMSAL ILETISIM MUDURU

SATIS SONRAS! HIZMETLER MUDURU

UZMAN HEMSIRE

FINANSAL KONTROL MUDURD
DIGITAL ILETISIM VE IGERIK YONETICISI

GENELMUDUR

DENETIMMUDURD

IK ORTAK HiZMETLER YONETICIS|
ANESTEZIYOLOJi VE REANIMASYON UZMANI
KURUCUSU VE DIREKTORU

SATINALMA MUDURU

PAZARLAMA MUDURD

OYUNCAK SATIS MUDURD

IKINCIYEN] MARKA DIREKTORU

DIS HEKIMI

0TOBUS KALITE KONTROL SEFi_

INSAN KAYNAKLARI DIREKTOR(

SOSYAL GUVENLIK DENETMENI

FINANS YONETICIS]

REKABET UYUM MUDURU

TURKIYE TEDARIK ZINCIRI HR BUSSINES PARTNER
IHRACAT DIREKTORU

MALI ISLER DIREKTORU

HASTA ODAKLI BAKIM MUDURU

INSAN KAYNAKLARI MUDURD

KALITE VE INOVASYON DIREKTOR()

MARKA ILETISIMI ve CRM MUDURU
TEKNOLOJI HIZMETLER] GRUP MUDURU
ARASTIRMA GOREVLIS

PROJE GELISTIRME VE YONETIM MUDURU
VERGI DIREKTOR( o
SEGME VE YERLESTIRME GRUP MUDURU
SATINALMA UZMANI

IKDIREKTORD

INSAN KAYNAKLARI YONETICIS|

CFO

PLANLAMA VE MALIYET KONTROL YONETICISI
GOCUK CERRAHIS UZMANI

TEKNIK DIREKTOR

AGRI TEDAVISI UZMANI

GENEL CERRAHI UZMAN|
GASTROENTEROLOJI UZMANI

TIBBI ONKOLOJ UZMANI

AVUKAT

GENEL MUDUR

IT KOORDINATORU

GELENEKSEL KANAL SAHA SATIS MUDURU
YURTDIS! SATIS MUDURU

SATIS SISTEMLER] YONETICISI

DENETIM YONETICISI

GENEL DIREKTOR

CRM YONETICIS

GENEL PEDIATRI UZMANI

BIYOKIMYA VE KLINIK BIYOKIMYA UZMANI
GOCUK SAGLIGI ve HASTALIKLARI UZMANI
IC HASTALIKLARI VE MEDIKAL ONKOLOJI UZMANI
KURUMSAL ILISKILER VE MEDYA ILETISIMI YONETICIS|
IS GELISTIRME KOORDINATOR YARDIMCIS!
PERFORANS YONETMI
KISA DONEM KIRALAMA DIREKTORD
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Tarifimiz;

Bir corba kagsigi giiliimseme

Bir su bardagr umut

Bir tath kagigi sabir

Bolca sevgi

Hepsini karistirp pisiriyoruz ve gonlimiizin hayir sofrasina sunuyoruz...
Kurulusumuzdan buyana bursiyerlerimizin kisisel gelisimine destek olmak tizere ¢ok yonli
calismalarimizi siirdtirtiyoruz. Bursiyerlerimize yonelik gerceklestirdigimiz Mutfak Akademisi
atélye calismalarimizin gerekgesi, yemek yapmanin duyularin kullanilmasini olanak tanimasidir.
Yasami duyular yoluyla algilayip deneyimleriz ve yemek yaparak dokunma, tat alma ve koku
alma duyulari ve haz duyumuzun aktif hale gectigi dinlendirici, sakinlestirici, paylasimci bir
duygusal deneyim yasamiz oluruz. Duyularimizi kullanarak beyin faaliyetleri icin bir egzersiz
yaptigimiz bile sdylenebilir... Sefler yonetiminde yemek yapan, bursiyerlerimiz plan yapma, odak-
lanma, kontrol, koordinasyon, zaman yonetimi ve denge becerilerini siniyor...Tim bu beceriler
kisisel gelisimleri icin oldukga 6nemli. Yemek yapmanin ruhu besledigini bilmeyenimiz yoktur...
Yemek yaparken yaptiklari ise konsantre olan bursiyerlerimiz, endiselerinden, stresten ve
olumsuz diisiincelerden uzaklasarak zihinlerini mesgul ediyor ve rahatliyorlar. Anadolu'muzun
her yoresinden secilmis bursiyerlerimiz uygulanan tarifi adim adim izledikleri gibi ailelerinden
kulaklarina calinan yoresel kiigiik formiilleri yemeklerine harmanlamayi ve diger bursiyerler ile
paylasmayi ihmal etmiyorlar. Cok zengin bir mutfaga sahibiz anlayacaginiz... Yukarda tarifimizi
vermistik... Bursiyerimizin elinden ¢ikan sicacik, nefis lezzetleri Anadolu Vakfi ailesi olarak hep
birlikte tatmanin keyfini ise tarif edemiyoruz!

Our recipe:

A spoon of smile

A glass of hope

A spoon of patience

A large amount of love

We mix all these ingredients together and present the result to the charity table of our
hearts...

We are continuing our multifaceted efforts to support the personal development of our schol-
arship holders. The reason we conducted kitchen academy workshops for our scholars is that
cooking allows us to use our senses. We perceive and experience the world through our senses,
and cooking allows us to relax and share our emotions by activating our senses of touch, taste
and smell. We can even say that using our is exercise for our brains.

While preparing meals under the supervision of a chef, our scholars are also putting to the test
their skills in terms of planning, focus, control, coordination, time management and balance, all
of which are very important for personal development. We all know that cooking feeds the soul..
by concentrating on their work while cooking, our scholars are able to keep themselves busy and
relax by distancing themselves from their worries, stress and negative thoughts.

Our scholars, who come from every region of Anatolia, follow the recipe above, blending it togeth-
er with local recipes from their families into their creations and share them with other scholars.
We cannot describe the pleasure of tasting the warm and delicious food that scholars prepare as
part of the Anadolu Vakfi family!

Aitim
Atolyes

Ayt
Worksno

Sehirlesme ve degisen toplumsal yapi ile birlikte artik cocuklar eskisi gibi oynayamiyor, ko-
samiyor, arkadaglari ile dans temali oyunlar kurgulayamiyor hatta neredeyse yiirliyemiyor.
Bu kosullar altinda giderek daha hareketsiz bir topluma donusiyoruz. Oysa toplum olarak
miizige tempo tutma ve kapi gicirtisinda oynama egilimlerimiz asikardir.

Glndmiizin modern toplumunda sehirlesmenin artmasi, teknolojinin gelismesi ve beton-
lagma, pek ¢ok konuda oldugu gibi ne yazik ki ritmi de arka plana itti. Yapilan aragirmalar
duygusal sorunlarda, ice doniikliik veya siddet egiliminde, ritim ¢alismalarinin onarici katki
sagladigini séyllyor.

Yiriime, kosma, odaklanma, sayi sayma, tempo yakalama, analitik diistinme ritim becerile-
ri sonucu gelisir ve sayisal zekaya, insan ruhuna katki saglar.

Anadolu Vakfi olarak haftada ortalama 3 giinliik egitimlerle bursiyer genglerimize takim
halinde davul, darbuka vb vurmali ¢algilarla ritim ¢alismalari yaptirarak duygusal gelisim
ve degisimlerine katki saglamaya calisiyoruz. Bursiyerlerimiz tizerinde gozlemledigi-

miz olumlu etki, tamami bursiyerlerimizden olugan “Anadolu’nun Yildizlan" isimli ritim
grubumuzu olusturmamizi sagladi. Anadolu’nun Yildizlar’'na tiim bu ¢aligmalarin sonu-
cunda sahne aldirarak, performans gostermelerine ve essiz bir deneyime sahip olmalarini
sagladik, saglamaya da devam edecegiz.

Between urbanization and changing social structures, children are unable to play as they
did in the past, they can’t run, can’t create dance-themed games with their friends, and they
can't even walk. In light of this, we are becoming more and more of a sedentary society.
However, as a society we tend to be tempted to play and dance with the door creak.

In modern society, increasing urbanization and the development of technology have pushed
rhythm into the background. Research has shown that rhythm studies can help with emo-
tional problems, introversion or violent tendencies.

Walking, running, focusing, counting and analytical thinking help contribute to digital
intelligence and the human soul.

At the Anadolu Foundation, we are trying to contribute to our scholars’ personal devel-
opment by conducting team-based rhythm studies with percussion instruments such as
drums, darbuka etc. on average three days a week. Seeing the positive impact on our schol-
ars, we created a rhythm group called Stars of Anatolia made up of entirely of our scholars.
We have enable the Stars of Anatolia take the stage at all as a result of these studies and to
have them perform and have a unique experience, we will continue to enable these.
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Caga ayak uydurmak genclerle birlikte olunca daha kolay ve anlamli. Bursiyerlerimize yonelik ya-
pacagimiz ¢alismalar icin onlarin beklentilerini anlamamiz 6nemli. Genglerimizin hayata daha iyi
hazirlanmalari, yalnizca akademik alanla sinirlanmamali, ayni zamanda sosyal ve kiiltirel konularda
da da kendilerini gelistirmeleri gerektigini diisiinliyoruz.

Her sene ¢esitli outdoor oyunlarla eglenceli ve keyifli vakit gegiren bursiyerlerimiz, tim yilin
yorgunlugunu Uzerlerinden atma firsati bulurlar. Sene igerisinde yaptigimiz diger bazi etkinlikleri-
mizde oldugu gibi onlarin moral ve motivasyonlarini gelistirmek, sosyal bireyler olmalarina yardimci
olmak Anadolu Vakfi olarak 6nemsedigimiz bir konudur. Ozellikle dogayla ic ice yapilan calisma-
larda, bursiyerlerimizin agik havada kapali alanlardaki ¢alismalara oranla daha aktif ve konsantre
olduklarini gozlemliyoruz. Bireyselli§in egemen oldugu giintimiizde bu etkinlikler ile bursiyerleri-
mizin sosyal agidan beslenmeleri adina katki saglamakla birlikte ayni zamanda da takim ruhu ve
takimdaslik adina ekip olma stireclerini de destekliyoruz.

It is easier and more meaningful to keep up with the times with young people. It is important that we
understand the expectations our scholars have for the activities that we will offer them. We think that
young people should be better prepared for life; they should not be limited only to the academic field
- they should also improve themselves in social and cultural matters,

Our scholars, who have an enjoyable time with various outdoor games every year, have the opportu-
nity to relieve the tiredness of the whole year. Increasing the motivation and morale of the scholars
(as we do with some of our activities during the year) and helping them become social individuals is
what the Anadolu Foundation cares about. In particular, in studies conducted outdoors, we observe
that scholars are more active and find it easier to concentrate in the open air than in closed areas. In
today's world, where individuality is dominant, we contribute to the socialization of our scholars with
these activities and support team spirit and teamwork,

Fotograf Photgraph
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Bursiyerlerimizin belli diizeylerden gecerek olgunlasmasini destekleyen,
gelisimlerine katki saglayan projeler gelistiririz. Cevrelerine, insanliga karsi
sorumluluklarini yerine getirebilecekleri, i¢sel gelisimlerine katki saglayan
bu seneki atdlye calismamiz “Fotograf Atdlyesi” oldu. icsel gelisim saglayan,
ruhu huzur bulan insanlarin davranissal 6zelliklerinin sevgi, merhamet ve
vericilik oldugunu biliriz.

Bursiyerlerimiz, vakfimizin destegiyle aldigi egitim sonrasinda cektigi fo-
tograflariyla, ‘Anadolu’nun Yildizlarindan Hayata Bakis' sergisini actilar.
Anadolu Grubu Genel Merkezi ile grup sirketlerimiz Migros ve Anadolu Sag-
lik Merkezinde toplam 6 giin siiren sergide, grup ¢alisanlarimizin géndilliilik
esaslyla aldigi fotograflarin geliri, bir kdy okulunun ihtiyacini karsilamak icin
degerlendirildi. Cocuklarin yiizlerindeki mutlulugu gézlemleyen, o ani yasa-
yan bursiyerlerimiz huzurla ayrildi Elazi§'dan.

Ne mutlu bize ve bizi gururlandiran genglerimize...

We develop projects that support the maturation of our scholars and contrib-
ute to their development by making them pass through certain levels. This
year, we ran a photography workshop, which gave our scholars an oppor-
tunity to fulfill their responsibilities toward the environment and humanity,
while also helping them with personal development. We know that the be-
havioral qualities of people with inner development, spiritual peace, are love,
compassion and giving.

As part of the workshop, which was supported by our foundation, our schol-
ars held an exhibition called "Perspectives on Life From the Stars of Anatolia”
that featured photographs taken after the workshop. The exhibition ran for
six days at the Anadolu Group headquarters and at the Migros and Anadolu
Health Center, where group employees purchased the photographs, and the
and the proceeds from the sale were donated to a village school. Our schol-
ars, who could see the happiness of the hundreds of children in Elazig who
were enjoying that moment, left the city in peace.

We are very proud of the work of these young people.
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Ozellikle geng yaslarda bir yerden sonra bireyi gelistiren nemli unsurlardan biri yasanmig bir
deneyime sahip olmaktir. Bursiyerlerimizi, farkli alanlarda deneyim sahibi insanlarla tanistirarak
onlarin deneyimlerini, tecriibelerini hayatlarina katmaya ¢alisiyoruz. Arastirip 6grenmeye calis-
salar belki cokca efor sarf etmeleri gerekecekken, Anadolu Vakfi olarak deneyim sahibi profesyo-
nelleri onlarla bulusturuyor, daha az efor ile bilgi ve deneyim sahibi olmalari ve hayatlari ile ilgili
kararlar verirken kendilerini daha iyi iyi tanimalari igin genclerimizi destekliyoruz.

Hukuk fakiiltesi 6grencisi mezun olunca avukat olmak istiyor mesela... Ama hangi sektorde? Emin
degil, bilmiyor... Pek ¢ok bransa yonelik diizenledigimiz deneyim paylasim giinlerini hukuk odakli
gerceklestirdigimizde, konusmacilari genglere segenek sunacak sektorlerden olusturmaya gayret
ediyoruz. Bir Universitenin Hukuk Fakiiltesi Ticaret Hukuku derslerini veren bir akademisyen, biiyiik
bir sirkette Bashukuk Miisaviri olarak caligan bir avukat ve dzel hukuk biirosu sahibi bir avukat,
genclerin tiim sorularini ok net ve etraflica yanitlayabiliyor. Ve deneyimleri tizerinden bursiyerleri-
mize tavsiyede bulunuyorlar.

Anadolu Saglik Merkezi'nde hastalari ve hastaliklari gtinlik ortamda siirekli olarak deneyimleyen
doktorlarimiz ile tip 6grencilerini bir araya getirdigimizde, se¢meyi diistindiikleri uzmanlik alanla-
rinda gelecegin doktor adaylarini bekleyen sartlar, firsat ve problemler hakkinda bilgi sahibi olarak
kararlarini verme imkanlari doguyor.

Bursiyerlerimiz belki de arastirip bulmak igin saatlerini harcayacaklari, belki de hi¢ ulasamayacak-
lar bilgileri ediniyorlar bu yasanmig deneyimlerden... Gelisimlerine katki saglayan hatta hizla etki
eden etkinliklerimizden olan “deneyim paylasim giinleri"ni, bir ¢ok brans i¢in diizenlemeye devam
edecegiz.

Experiences are extremely important in helping individuals develop, especially as they get older,
We try to introduce our scholars to people who have experience in different fields and to help them
benefit from those experiences. At Anadolu Foundation, we introduce them to experienced profes-
sionals who can support them and provide insights with much less effort than it would take for them
to discover on their own so they can give better decision regarding their life.

For example, a law student wants to be a lawyer when they graduate, but they're not sure about
what sort of law they want to specialize in. With this in mind, we are organizing an experience-shar-
ing day for law, and we are trying to choose speakers from sectors that would offer a variety of
choices for aspiring lawyers. A professor teaching commercial law at a university law faculty, a law-
yer working as chief counsel at a large corporation and a lawyer with a private law firm can provide
clear and thorough answers to just about any question a law student might think of. And they can
also give advice to our scholarship holders based on their experiences.

As we brought the specialized medical doctors at Anadolu Health Center who continuously experi-
ence patients and health problems on a daily bases together with our medical student scholars, as
the medical doctors of the future they get the benefit to decide which specialization to select based
on the information about conditions, opportunities and problems regarding this specific field.

As a result, our scholars learn from these experiences issues that would otherwise take them a long
time to find out on their own or that they might never find out. We will continue to organize these
experience-sharing days, as they contribute to the development of our scholars and often have an
immediate impact on them,

Mezuniyet
Kutlamas

Jraduation
Celepration

Verdikleri ¢abalarin ardindan mezun olan bursiyerlerimiz, aileleri, 6§retmenleri, cevreleri,
kisacas! hepimiz igin gurur sebebidir.

Tiim sinavlarindan gegen, simdi de yasam sinavina hazirlanan bursiyerlerimizle samimi
sohbetlerin gectigi bir yemek organizasyonunda, her sene mezuniyetlerini kutluyoruz.
Yepyeni bir hayata adim atmaya hazirlanan bursiyerlerimiz Anadolu Vakfi Yonetim Kurulu
Bsk.Vekili Sn. Nilgiin Yazici'nin da katilimlariyla aci tath anilarinin belleklerinde biraktigi
hos izleri, uzun yillar birlikte zaman gegirdikleri arkadas ve dgretmenlerinden ayrilmanin
hiizniind, ailelerinden ayri okuyanlarin ailelerine kavusacak olmalarinin coskusunu birlikte
paylasiyoruz.

Tiim mezunlarimiza bugiine kadar kazanmis olduklari bilgiyi, iyi bir insan olma yolunda
kullanacaklari mutlu bir yasam yolculugu diliyoruz.

Anadolu Vakfi ailesi olarak genglerimize mezuniyet sonrasi staj ve is olanaklarini gelistir-
meye de devam ediyoruz.

Our scholars, who have graduated after all their efforts, are a reason for pride on the part of
their families, teachers and all of us.

Together with Nilgiin Yazici, Vice President of the Executive Board of the Anadolu Founda-
tion, we organize a dinner every year to congratulate our graduates, who have passed all
their exams and are now preparing for life after their studies. We share our pleasant but bit-
tersweet memories of our scholars, young men and women who are preparing to start their
new life, the sadness of leaving the friends and teachers that they spent many years with,
the enthusiasm of reuniting with the families for those who left home for their education.
We wish all our graduates a happy journey in life, a journey in which they will be able to use
the knowledge that they have gained to be good people.

As the Anadolu Foundation family, we continue to offer post-graduation internships and job
opportunities for young people.

A,
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Bursiyerlerle
Hasta  Pale

-

Oadaklr  Centered Care
Bakim  Planetree

“Saghgin Merkezi" olma vizyonu ile 2005 yilindan bu yana Tiirkiye'de diinya standartlarinda saglik hizmeti sunmaya odaklanan hastanemiz Anadolu
Saglik Merkezi, Hasta Odakli Bakim yaklasimini Planetree Bronz Akreditasyonu ile tescillemigtir. Hasta Odakli Bakim prensibini yaymak igin diinya
capinda saglik kurumlariyla is birligi icerisinde olan sivil toplum orgiti Planetree ile de dort yil dnce isbirligine bagladi. Anadolu Saglik Merkezi olarak
Planetree Hasta Odakli Bakim Bronz akreditasyonunu Tiirkiye'de alan ilk hastanedir.

Hasta odakli bakim, hastalari hizmet siireclerinin merkezine koyan bir uygulamadir. Hasta odakli bakim anlayisi ile amacimiz; hastalarimizin ve yakin-
larinin ortak beklentilerini dgrenmek ve hastanemizde buna uygun diizenlemeler yaparak beklentilerini karsilamaktir. Bu anlamda ozellikle bir “sosyal
sorumluluk projesi” i¢inde yer almak istedigini belirten tip fakiiltesi 6grencisi bursiyerlerimiz basta olmak iizere, diger tlim bursiyerlerimize ve dahi
bursiyerimiz olmayan 6grencilere agik bir program baglattik. Programin basinda, bursiyerlerimizi ufuk agici, yeni kavram ve uygulamalarla tanistiklari
icerikteki egitimimizle bilinglendiriyor, ardindan da yetkinliklerine gore gondillii olarak hastanemizdeki hastalarimizla duygusal bag kurmalarina olanak
taniyoruz.

Bursiyerlerimiz kimi zaman hastalarimiza enstriiman ¢alip ruhlarini dinlendirmeye, nese vermeye calisiyor, kimi zaman kitap okuyor, kimi zaman da
uzaktaki sevdiklerinin yerine gecerek onlara sicacik ellerini uzatiyor ve deva olmaya calisiyorla...

Hastalarimizin da, bursiyerlerimizin de mutlulugu bizim i¢in dnemlidir.

Our hospital, the Anadolu Health Center, focuses on providing world-class health services in Turkey. With its vision of being the “Center of Health” since
2005, it has a Patient-Centered Care approach that has received Planetree Bronze Accreditation. Four years ago, it began cooperating with the non-gov-
ernmental organization Planetree, which works with healthcare organizations around the world to spread its Patient-Centered Care principle. The Anadolu
Health Center is the first hospital in Turkey to receive Planetree’s Patient-Centered Care bronze accreditation.

Patient-centered care is an application that centralizes services for patients. Our aim with patient-centered care is to discover the common expectations of
our patients and their relatives and to meet those expectations by making appropriate arrangements at our hospital. With this aim in mind, we launched a
program that is open to all of our scholarship students—especially those who are studying medicine—who indicated that they would like to be included in
a social responsibility project, as well as to all other scholars and even non-scholars. At the beginning of the program, we provide training for our scholars
where they are introduced to new open-horizon concepts and practices, and we then allow them to establish emotional links with patients at our hospital.
The patients and scholars are matched on the basis of patient needs and the scholars’ skills.

Our scholars play music for our patients to cheer them up or help them relax, read them books, or simply hold their hands in place of loved ones who are
far away.

The happiness of both our scholars and our patients is very important to us.
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Mezun - Yenr— Aurmpi-Current
Burslyer Jcholar Megting
Bulusmasl

Yasamimizda dayanismanin ¢ok 6nemli bir yeri oldugunu biliriz. Dayanigsma bireylerin ortak degerlerde birlesmesi ve birlikte hareket etmesi olarak
ozetlenebilir. Anadolu Vakfi olarak bursiyerlerimiz ile biyiik bir aileyiz. Aramiza yeni katilan bursiyerlerimiz yanisira halen bursiyerimiz olan ve mezun
olan eski bursiyerlerimiz ile her sene bir araya geliyor, tanigiyor, kaynasiyor ve yeni yili birlikte karsiliyoruz. Pozitif dayanisma i¢inde, giizel dileklerle
karsiladigimiz yeni yilda, topluma katki saglayabilecegimiz gontilllilik ¢aligmalarimizi konusuyor ve fikirlerimizi paylasiyoruz.

Sosyal bir varlik olan ve dolayis ile gevresindeki tiim olaylardan dogrudan veya dolayli olarak etkilenen insan, toplumun bir diyesi, bir bireyi olarak;
topluma katki saglamak, cevresel faktorleri iyilestirmek igin bir rol istlenmelidir.

Ustlenecegimiz rolleri paylasacagimiz iyi bir yil diliyoruz.

by

VAKF!

Solidarity has a very significant place in our lives. Solidarity can be defined as the unification of individuals through common values and common action.
The Anadolu Foundation and our scholars form one big family. We are planning to get together, socialize and welcome in the new year together with our
current scholars, alumni scholars and future scholars. In the new year, we will discuss and share our volunteer work, which allows us to make a contribu-
tion to society and share our ideas.

People should play a role in contributing to society and improving environmental factors as individuals, members of society, and social beings who are
directly or indirectly influenced by everything that is happening in their environment,

We wish you a great year in which we will share our roles.
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Bursiyerlerimiz
Elazigda Bir Koy Ortaokulund@ass

Bugiin, Anadolu Vakfi ile Elazi§’ daydik. Anado-
lu Vakfi biinyesinde biz bursiyerlere yonelik bir
‘Fotograf Atolyesi’ diizenlenmisti sene igerisin-
de. Bu atolyenin ¢iktilarindan ve bursiyerlerin
kendi gektigi fotograflardan olusan bir fotograf
sergisi tertiplendi; ‘Anadolu’nun Yildizlarindan
Hayata Bakig' Sergi, Anadolu Saglik Merkezi,
Anadolu Holding binasi ve Migros Genel Midiir-
liik' te toplamda 6 giin boyunca agikt1. Biz bursi-
yerler, bugiinlerde sergide bulunarak insanlara
fotograflar ve sosyal sorumluluk projesi hakkin-
da bilgi verdik.

Aldiklari her fotograf Elazig'da minik bir kalbi
kis boyu iisitmeyecek, diger bir fotograf ise bir
cift minik ayagdi biitiin kis sicak tutacakti. Gerek
Anadolu Grubu calisanlari, gerekse hasta ve
hasta yakinlari (Anadolu Saglik Merkezi Sergi-
si) imece usulli desteklerini sundular. Bu biiytik
devinimin bir parcasi oldular.

Bugiin de, kislik kiyafetleri bizzat teslim etmek,
cocuklarin sevincine ortak olmak ve onlarla
sohbet etmek igin Elazi§'in yolunu tuttuk. Ela-
z13; Malatya, Bingdl ve Diyarbakir'in arasinda,
Firat'in kocaman kollariyla sarip sarmaladigi bir
sehir. Sicacik insanlariyla, yogun tarihi mirasiyla
Elazig, tam bir Anadolu sehri. 1975 yapimi ‘Kop-
rii" filmi de burada cekilmis, hatta okula gider-
ken filmde de gegen ‘Kémirhan Kopriisi' nden
gegiyoruz.

Kdémiirhan Kopristi Harput a bakar,
Kdr olasi zalim Firat ocaklar yikar.

Firat tirkiisiinden su dizeleri de buraya hirakip
devam ediyorum. Harput ve Palu medeniyet-
lerine konaklik etmis Elazig'in eski adi Mami-
rat'iil-Aziz. (Mustafa Kemal Atatirk, Nutuk'unda
da burasi igin bu kelimeyi kullanir, yer yer kisal-
tip Elaziz der.)

Okula varip Miidiir Bey ile kisa bir sohbetin ar-
dindan kiyafetlerle (mutluluklarla) dolu odaya
girdik. Renk renk montlar, kazaklar, her numa-
ra botlar, pantolonlar... Bunlari bir bir inceliyor,
her birinin ¢ocuklarda yaratacagi etkiyi hayal
ediyorduk. Derken, dgrenciler de yavas yavas
gelmeye basladi. Vakif yetkilimiz Banu hanim
kisaca neden burada oldugumuzu, onlara bazi
hediyeler getirdigimizi anlatti. Oldukga zeki olan
ortaokul dgrencileri dikkatle dinliyor, bir bize bir
Banu hanima odakliyordu bakiglarini. Her birine
s6z hakki vererek kendilerini ifade etmelerini ve
bize 1sinmalarini sagladik. (Birazdan kullana-
cagim isimler temsilidir. Ogrencilerin verdikleri
cevaplar birlestirilip sorular ¢ikariimistir.)

“Benim adim Ayse, 5. sinifa gidiyorum. Annem
ev hamimi, babam insaatta calisiyor. 7 kardesiz.
Biiyiiyiince doktor olmak istiyorum. insanlar iyi-
lestirecegim.”

"Benim adim Ali. 6. sinifa gidiyorum. Annem ev

ANADOLU EGITIM VE SOSYAL YARDIM VAKFI FAALIYET RAPORU 2017
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hanimi, babam isinden yeni aynldi. 5 kardegiz,
iki kiz iki ogilan. Ben de biiytiyiince doktor olmak
istiyorum.” Ali bunlari soylerken, ozellikle ba-
basinin isinden yeni ayrildigini soylerken yere
bakti, sesi kisildi. Yiiregimi paramparca etti onu
o halde gormek. Utanma ey ¢ocuk! Seni utandi-
ranlar utansin!

Glimseyerek izliyorum her birinin hayallerini
anlatirken ki heyecanlarini. Biz kendimizi tani-
tiyoruz sonra. Onlara, ileride doktor olacagimi,
bunun okulunda okudugumu sdyliiyorum, okul-
dasim Tunahan abiden sonra. Tepkilerini gizle-
yemeyen bazilari sagkinlik belirten sesler ¢ikar-
dilar. Digerlerinin gozlerinde bir parlama belirdi.
Istk bu cocuklarin gozlerinde sanki farkli bir
maddeye donismiisti. Onlari kucaklamis sarip
sarmalamisti sanki!

“Benim adim Zehra. 6. sinifa gidiyorum. Ben ar-
kadagslanimin aksine dgretmen olmak istiyorum.
Clinkii gelecegimiz olan gocuklarla ilgilenmek,
onlan egitmek istiyorum.” Bunlar kendinden
emin bir tavirla ve climleleri olabildigince diiz-
giin telaffuz ederek soyledi. Tebrik ederim seni
cocuk! inaniyorum ki, gelecekte en iyi, en ilgili
ve ogrencileri tarafindan cok sevilen bir 6gret-
men olacaksin!

“Benim adim Fatih, 4. sinifa gidiyorum. Annem
merdivenci, babam insaatlarda calisiyor. 5 kar-
desiz. Ben biiyiyince asker olmak istiyorum.
Vatanimi korumak istiyorum.” Bu cevabi veren
ogrenciler yadsinmayacak kadar goktu. Asker
veya polis olmak, vatanlarini, bayraklarini koru-
mak onlar i¢in ¢ok anlamliydi. Bunu sdylerken
de ciddi bir durus aliyorlar, mimiklerini istem-
sizce bu yonde degistiriyorlardi. Bir kez daha
takdir ettim. O an anladim ki, bu Cumhuriyet,
cocuklarin gozlerindeki bu isikla korunacak ve
devam edecek...

Sonrasinda, her bir dgrenciyi teker teker ala-
rak onlara uyan kiyafetlerden sectirip verdik.
Hemgire olmak istedigini soylemisti kiz 0gren-
cilerden biri. Hemen onu tanidim ve merhaba,
hemsire hanim dedim igeri girer girmez. Birden
yiizinde dyle bir ifade olustu ki, Tiirk Dil Kurumu
‘Mutluluk” kelimesinin agiklamasi yerine kulla-
nabilir... Tim ytiziyle, gozlerini kocaman agmig
gulumstyordu. Ben de bu sevincine ortak olup
tekrarladim bilerek. Kag numara giyersiniz hem-
sire hanim? Mutlulugu, gercek ve saf mutlulugu
karistirdigi sesi civil civildi. Gerekli tim kiyafet-
lerden verdikten sonra kocaman sarilip mutlu
giinlerde giyin hemsire hanim. dedim. Tesekkr
etti. Arkasindan bile belli olan bir sevingle sinifi-
nin yolunu tuttu...

Aslinda, liztintU verici kisimlari anlatmak istemi-
yorum. Ancak, bu yaziyi okurken sizde bu konu
hakkinda bir farkindalik olusturmak istedigim
icin anlatacagim.

“Benim adim Elif. 4. sinifa gidiyorum. Resim yap-
mayi ¢ok seviyorum. Blyiiytince resimlerimi sa-
tip annemle babama ev alacagim.” Ah be gocuk...
Ne biyiik bir kalbin var senin!

Kigik bir kiz, genzimde kocaman bir aclya se-
bep olan su ctimleleri kurdu:

“Ben 36 giyiyorum, 36” (Ayag§indaki ayakkabi 35
numaraydi.)

Aaa, 36 kalmamis, 35'i deneyelim mi bir? Ger-
cekten o an baktigim kutularda 36 numara bu-
lamamigim.

“Yok, yok, hayir. Olmaz! 0 zaman 37 giyiyorum
ben..”

Bunun istiine ne soylenir ki, siz soyleyin. Ne
soylenebilir bunun stiine?

Arkadaki kutulardan 36 numara bulup giydirdim
sonra. Uziintimii saklamam gerekliydi, ama
kiiclik kizin yiizindeki Ya yoksa? Ya vermeye-
ceklerse? ifadesi beni bisbiitiin kahrediyordu.
Aaa! Sana bunlar ¢ok yakisti gergekten! dedim
birden, tiim ziintlim{ kapatarak. Tesekkiir ede-
bildi duyulur duyulmaz bir sesle, ardindan diger
esyalaryla birlikte ayrildi yanimizdan.

Yine kiiciik bir erkek cocuguna yeni botlarini
giydiriyordum. Elazig'da hava o sirada 4°C, co-
cukta ise her yani yirtilmis bir spor ayakkab...
Sirtimdan destek alarak cikardi ayakkabisini,
ayakkabinin iginde sadece en alttaki plastik
tabaka kalmis... Her adimda sanki yere basiyor,
sanki ciplak ayakla yiirtiyor okul yolunu! Yeni
botlarini giydirdim, ici ylnliydi, sicakt, sicak
tutard.... Artik onun da ayaklari iisiimeyecekfi...
Okuldan ayrilip, ugaga binmek igin Malatya'ya
geri donduk. ‘'Komirhan Koprisi'nden tekrar
gectik. Harput ve Palu medeniyetlerine ev sa-
hipligi yapmis Elazi§'dan ciktik. Midiir bey, tam
bir Anadolu insaninin misafirperverligi ve iyi
niyetiyle ilgilendi bizimle. havaalanina kadar bi-
rakip yanimizdan ayrildi, degerli insan.

Ozetle, sunu égrendim Ki; orada, cok uzaklarda
-aslinda o kadar da uzak degil- bizi bekleyen,
yiizlerini giildiirebilecegimiz ¢ocuklar var!

Uziilme ¢ocuk!

Utanma!

Sen gl ki diinya gulstn,

Sen sevin ki diinyada iiziintii kalmasin!
Her sey senin gozlerinde,

Diinya, senin gézbebeklerinde, cocuk!

Yakup GOZDERES]

Our Scholars 4! 5
/illage Seconaary School in Elazig...

Today we were in Hlazij with the Anadolu Foundation. There
was a photograph workshop for the scholars within the Anad-
0lu Foundation throughout the year. A photagraph exhibition
was organized consisting of photographs from the workshops
and photographs taken by the scholars themselves, titled A
Perspective on Life from the Stars of the Anadolu, The exhibition
was open in the Anadolu Health Center, the Anadolu Holding
Building and the Migros Headquarters for six days. We as schol-
ars were present at the exhibition and gave information about
the photographs and the social responsibility project.

Fach photograph peaple buy will warm a little heart in Hazig
during the winter, and the other photograph will warm a pair of
tiny feet. Both Anadolu Group employees, and patients and pa-
tients’ relatives offered their support (Anadolu Medical Center
Exhibition). They became part of this big movement,

Today, we are on the way to Flazig to deliver winter clothes
personally, to share the joy of the children and to talk to them,
Flaz is a city surrounded by the enormous arms of Firat be-
tween Malatya, Bingdl and Diyarbakir, Elazig is a completely
Anatolian city, with warm peaple and an intense heritage. The
1975 movie Koprii (The Bridge) was also shot here, and we pass
by the Komiirhan Bridge while heading to the school.

Komiirhan Kopriisii Harput' a bakar. (The Komiirhan Bridge
overlooks Harput,)

Kor olasi zalm Firat ocaklar yikar, (The wretched, cruel firat
demolishes houses.)

I would like to mention these verses from the ballad of Firat, The
old name of Elazig, which hosted the civilizations of Harput and
Palu, is Mamurat’ (il - Aziz. (Mustafa Kemal Atatiirk used this
name in his book Nutuk and shortened it to Flaziz)

We arrived to the school and after a short chat with the Man-
ager Mr. Manager, we entered the room filled with clothes and
were filled with happiness. Colorful coats, sweaters, boots,
trousers.. We examined them one by one and dreamed that
each one would have an impact on children, Then, the students
started to come slowly. Our Trustee of the Foundation Banu
Hamim briefly explained why we were there and brought some
gifts to the children. Clever middle school students listened
attentively, gazing at us and at Mrs. Banu, We gave each one
a say and let them express themselves and get close to us.
(The names that | use are nat the students’ real names, and
the answers of the students were combined and the questions
excluded)

"My name is Ayse. I'm in class five. My mother is a housewife,
my dad is working in construction. | have seven sisters and
brothers. | would like to be a doctor in the future. | will heal
people”

"My name is Ali. I'm in class six. My mother is a housewife and
my father left his job. | have two sisters and two brothers. |
would like to be a doctor in the future.” While Ali was saying
this, he looked at the floor, especially while telling that his
father had left his job, and his voice trailed away. Seeing him
like that tore my heart out. Don't be shy child! Embarrass those

who embarrass you!

1 smiled and watched the excitement of each child expressing
his or her dreams. Then we introduced ourselves, After my
schoolmate Tunahan Abi, | told them that | will be a doctor in
the future, that | study at the medical faculty. Those who were
unable to conceal their reaction sounded surprised, There was
aglow in the eyes of the others.

The light turned into a different substance in these children’s
eyes. As i it hugged and embraced them all!

"My name is Zehra. I'm in class six. Unlike my friends, | would
like to be a teacher because | would like to take care of the chil-
dren whao are our future, | would like to educate them.” While
she was saying this, she was quite confident and pronounced
the sentences as fluently as possible. Congratulations child! |
believe that in the future you will be a very good teacher and be
loved a lot by your students,

"My name is Fatih. I'm in class four. My mom is a cleaning lady
and my father works in construction. | have four sisters and
brothers. | would like to be a soldier in the future. | would like to
protect my country.” There were a lot of students who gave this
answer. To be soldiers or police was very meaningful for them
in order to protect their homeland and their flag. They became
very serious as they told these things, and they involuntarily
changed their gestures. | appreciated them one more time. At
that moment | realized that this republic will be protected with
the light in the eyes of the children.

Later, we selected and gave the clothes that fit to each student.
One of the girls said that she wanted o be a nurse. | immed-
ately recognized her, and | said “hello, Miss Nurse” as | entered,
The look on her face could be described as the definition of the
word "happiness” by the TOK (Turkish Language Institute). She
was smiling with her eyes wide open. | wanted to participate
in her joy and repeated my words, "What is your shoe number,
Miss Nurse?” Her happiness was real and pure, her voice was
alive and well with the mixture of happiness. | gave her all the
clothes she needed and hugged her, and said “enjoy your new
Clothes, Miss Nurse.” She thanked me. She made for the class
with a smile which was very apperant even from her back.
Actually, | do not want to talk about the sad things. However, |
would like to raise awareness about this subject, so therefore |
will talk about them.

"My name is Elif, I'm in class four. | am really interested in paint-
ing. I will sell my paintings when I grow up and then | will buy a
house for my parents.” 0h, you child, You have such a big heart!

Alittle girl composed these sentences, which caused my heart
foache:

"I wear 36." (She was wearing 35,)

“Aaa, there is no 36 left. Can we try 357" | could not find 36
when | looked in the box then,

“No, no. We can’t. Then | wear 37.."

What word can be said over this, you tell me. What can | say
after this?

[ found 36 in one of the boxes and she wore it. | should have
hidden my sadness, but the expression on her face - “If there is
not”"and “What if they do not give to me?” - made me really sadl.
Aaa! | have hidden all my sadness, and | told her “they really
fiit you!” She thanked me silently, and then she took her other
things and left,

Again, | was helping a bay o put on his boots. At Hazij the
weather was 4° C, and the boy was wearing a torn sneaker.
He took his shoes off by supporting himself with my back. Only
the bottom plastic layer of his shoe was left. It was if he was
stepping on the floor, as if he was walking on his naked feet. |
helped him into the boots, which were woolly to keep the feet
warm., His feet would not get cold any longer,

We left the school and turned back to Malatya to take our plane.
We passed the Kimiirhan Bridge again. We left Elazig, host to
the Harput and Palu civilizations, The principal dealf with us
with the great hospitality and goodwill of the Anatolian peo-
Dle. He took us to the airport and then left. He is a very valuable
Derson,

In summary, | learned that there are children who are waiting
for us very far away - actually, not so far away - and that we
can make them happy!

Don't be sad child!

Don't be shy!

You smile and the whole world will smile,

You be happy, and there will be no sadness in the world,
Everything is in your eyes,

The world is in your eyes, you child!

Yakup GOZDERES]
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Anadolu Vaxi “Gonulluler Kulubu®

Anaaoly Foundation “Volunteer Club”

Goniilliik, en basit sekliyle “kisinin kendi rizasiyla, herhangi bir licret
beklentisi olmadan ¢alismasi, emek harcamasi” olarak tanimlanmistir.
Duinya (izerinde her toplumda goriinen bir olgudur ve kisinin insanla-
ra ve cevreye daha duyarli bakmayi basarabilmesini saglar. Aslinda
“gonilli” olarak calisma, sivil toplum kuruluslarinin var olusunun temel
unsurlarindan gelmektedir. Toplumsal kalkinma, toplumsal yardimlasma
odakli projelerde goniilliiler, yapinin gliclendirilmesi i¢in olmazsa olmaz
etkenidirler. Gonulld olma durumu kisiye bilgi, deneyim, enerji, hosgord,
paylasimcilik, profesyonel yaklagim, motive olma - motive etme ve ileti-
sim kurma, sorumluluk iistlenme gibi nitelikler kazandirir. Herhangi bir
kazang beklentisinde bulunmamalarina ragmen, en biiyiik kazanimlari
edindikleri yetkinlikler ve duyduklari i huzurudur.

Anadolu Grubu biinyesinde ¢alisanlarimizin da “gonillii” olarak sosyal
sorumluluk projelerinde yer alma arzulari, caliganlarimiz ile vakfimizi
ortak bir platformda bulusturma olanadi sagladi. “Gondilliiler Kultibii"-
miizii gondillilerimizin tstlenecegi islerin kendi istek ve imkanlarina

Volunteering is, in simplest terms, working without any expectation of
being paid. It is a phenomenon that exists in every society on earth, and

it enables people to become more sensitive to others and their environ-
ment, In fact, doing volunteer work is one of the primary functions of
non-governmental organizations. Social development is a sine qua non for
strengthening volunteers and the structure of projects focused on social
assistance. Volunteering results in the development of qualities such

as knowledge, experience, energy, tolerance, sharing, professionalism,
motivation, communication and responsibility.

Volunteers do not expect to earn money; their greatest gain is inner peace.
Our employees’ desire to be involved in socially responsible projects as
volunteers within the Anadolu Group has provided an opportunity to bring
our employees and foundations together as part of a common platform.
We created our Volunteer Club to ensure that our volunteers’ work is

in accord with their own wishes and possibilities, giving them suitable

uygun olmasina, kendilerine uygun ve iyi tanimlanmis isler vermeye
ozen gostererek kurduk. Gondlliilerimizin emegine bytik saygi duyuyor,
deneyim cesitliligi ve tercih haklarina gore, fikir beyan ettikleri gorev-
lerde yer almalarini saglyoruz. Bu sebepledir ki kimi zaman “Okusun da
Biyusiin” projemizle kdy okullarina kitap, kirtasiye ve giyecek destegi
sagliyorlar, kimi zaman Universitede okuyup is hayatina atilma siirecinde
sorularina yanit ve yontem arayan bursiyerlerimize mentor, kimi zaman
sevgi evlerindeki cocuk ve gencler icin onlarla sevgilerini paylagan abla,
abi oluyorlar...Kimi zaman da Anadolu Saglik Merkezi'nde tedavi géren
hastalara iyilesme stireclerinde enstriiman calarak miizik ile motivasyon
destegi vermeye calisiyorlar. Ozetle mutlu etmek mutluluk verir..
Anadolu Grubu ¢alisanlari ve Anadolu Vakfi bursiyerlerinin olusturdugu
Gonilliiler Kuliiblimz sayesinde, etkilesim igine oldugumuz insanlarla
ve kendi aramizdaki sosyal iliskilerin gelismesine, ortak degerlerin
olusmasina, sosyal farkindaligin ve girisimciligin artmasina ayrica sosyal
sorunlara farkl ¢oziim onerileri sunulmasina dnemli katki sagliyorlar.

and well-defined work. We respect the efforts of our volunteers, and we
ensure that they take part in activities that are in accordance with their
diversity of experiences and preferences. That is the reason for the variety
of volunteer activities they carry out, e.g., providing books, stationery and

clothing to village schools as part of our They Grow While Readling project;

becoming mentors to our scholars who are about to start working after
university; acting as sisters and brothers, sharing their love for children
and young people in their homes; or trying to motivate patients undergo-
ing treatment at the Anadolu Health Center by playing music for them. In a
nutshell, making others happy brings us happiness.

Thanks to our Volunteer Club, formed by Anadolu Group employees and
Anadolu Foundation alumni, our volunteers make a significant contribu-
tion to social development, the formation of common values, increasing
social awareness and entrepreneurship, as well as finding different
solutions to social problems,

Mezun Bursiyerimizden Gonullu Mentorluk..

Voluntary Mentoring by an Alumni Scholar

ismirp Ali Elik. 16 Eyliil 1990 tarihinde diinyaya geldim.

Kog Universitesi Bilg. Mih. 2012 mezunuyum. 5 yillik iiniversite donemimde bursiyeri oldugum

Anadolu Vakfinin iizerimdeki emegi oldukca fazladir. Ailem den bir parca olarak degerlendir-
sem abartmis olmam. Sadece burs olarak degil tniversite donemimde birgok anlamda katki ve

af

desteklerini eksik etmediler. Simdi de sira bizde! Vakif ile bagi koparmayip elimden geldigince
destekte bulunmaya gayret etmek oldukga gurur verici. Ayni sorunlardan ayni dénemlerden geg-
mis bireyler olarak simdi deneyimlerimizi aktarmak aslinda sansli olarak adlandirabilecegimiz
arkadaslarimiza bir pargada olsa katki saglayabilmek tarifi olmayan bir duygu. Hepimiz bireyler
olarak oldukca yogun bir ¢alisma hayati igerisinde higbir karsilik beklemeden tamamiyla génilli
olarak bir pargada olsa birilerinin hayatlarina dokunabilmek ailemize, vakfimiza ne kadar bagli
oldugumuzu, destekgisi oldugumuzu gostermekle birlikte, bu anlamda yapmaya gayret ettigimiz
calismalarin zaman igerisinde sonuglarini gorebilmek aslinda en haz veren kismi olsa gerek.
Unutmayalim ki biz farkinda oldukga degistirecegimiz ok seyler var..

My name is Ali Elik. | was born on September 16, 1990.

| graduated from the Computer Engineering Department at Kog University in 2012.

| was an Anadolu Foundation scholar during my five years of college, and the experience had a
great influence on my life. | would not be exaggerating if | were to say that we are like family.
They always supported me not only by means of the scholarship but also in many other ways.

Now, itis my turn! It is a great honor to maintain my ties with the Foundation and to support it

as much as I can. As an individual who has had the same problems and gone through the same
periods, it is an indescribable feeling to support our lucky friends in any way possible.

We all have a very intense work life, and we all show how supportive and attached we are to our
foundation—our family—even on a voluntary basis, with no expectations, and it is fantastic to
see the results of our efforts and work. Let’s remember that, through awareness, there are a lot of
things that we can change.

ANADOLU EGITIM VE SOSYAL YARDIM VAKFI FAALIYET RAPORU 2017
RS

Gonlli Bursiyerlerimiz Ogrenci Kardesleriyle..

Our Voluntary Scholars with Pupils ..

Benim gibi fotograf ceken bir cok arkadasim
var. Kimi hobi olarak bununla ugrasiyor kimi
ise ani yakaliyor. Zaman zaman da bunlari
sosyal medyada paylasiyoruz ama uzun
stiredir eksikligini hissettigim bir sey vardi.
Onemli olan sosyal medyada paylastigimiz bir
fotografin kag begeni aldi§i degildi benim igin.
Karsimizdaki ekranin disinda bir diinya vardi
ve maalesef insanlar gittikge bundan uzakla-
siyordu. Fotograflarimi paylasirken insanlara
hep bir seyler anlatmak, bazi seylere onlarin
dikkatini cekmek istemisimdir. Fakat daha da
onemli olan bunun nasil gercek bir faydaya
donlisebilecegi idi. Ben bu diisiincelerde iken
Vakfimizin da benim gibi fotograf cekmeye ilgi-
si olan, kendini gelistirmek isteyen bursiyerleri
icin “Fotograf Atolyesi” calismasi baslattigini
haber aldigimda ¢ok mutlu oldum. Vakfimiz
uzun soluklu bir kurs almamizi saglad. Kursun
bitiminde de cektigimiz fotograflar bir kurul
tarafindan degerlendirilerek baskiya verildi.
Dustindiik ki insanlarin sanal ortamda bir tusla
begendigi bir fotograf maddesel olarak onlerine
ciktiginda, verecekleri tepkiler daha gercekgi

I have many friends who take photos like | do.
Some of us take photos as a hobby and some

of us simply catch the moment, We share our
photos on social media from time to time, but |
felt the lack of something for a long time. What
matters most for me are not the photos that

we share on social media that get some likes.
There is a world outside of the screens that we
are looking at, and unfortunately people are
getting away from it. | always wanted to tell
people something while sharing my photos,
and | wanted to direct their attention to specific
subjects. But what was even more important
was how [ could use this hobby to really benefit
people. As | had these thoughts, | was delighted
to hear that our foundation started a Photo
Workshop for scholars who are interested in
taking photos and want to improve themselves.
Our foundation has provided us with a long-term
course. The photographs we took at the end

of the course were evaluated by a board and
afterward were printed, We thought that people
could react more authentically realistically when
they see photos that they like with a button

olabilirdi. Bu sebeple Vakfimizin diizenledigi
fotograf sergisinden elde edecegimiz gelirle

de Elazig'da bir ilkokulun 6grencilerinin kishk
ihtiyaclarini karsilamaya hazirlandik. Anadolu
Vakfi'nin kesintisiz destegi ve gondilli bursiyer-
lerinin kenetlenmesi ile Anadolu Saglik Merkezi,
Anadolu Grubu Holding Binasi ve Migros Genel
Miidurlik binasinda sergimizi basariyla diizen-
ledik. Anadolu Grubu calisanlarinin degerli kat-
kilari ile elde ettigimiz gelirle dgrencilerin kislik
kiyafetlerini karsiladik. Onlara yeni kiyafetlerini
verirken yiizlerindeki mutlulugu gormek bize
simsiki sariliglari hissetmek kesinlikle unutul-
mazdi. Oradayken fark ettigim bir sey vardi.
Bizler cok sansliydik, evet. Ekran basinda bir
fotografi begenmek gok kolay olabilir belki ama
onun arkasinda gercek bir diinya oldugunu da
unutmamak gerekiyor. Bu projeyle ¢ocuklarin
mutluluguna ortak olmamizi sagladigi igin
Anadolu Vakfi'na gok tesekkiir ederim.

Anadolu Vakfi Bursiyeri
Tunahan SEN / Mentee
Marmara Universitesi
Tip Fakiiltesi

on social media in real life as printed material,
We are prepared to meet the winter needs of
the elementary school students in Elazig with
the income we received from the photograph
exhibition organized by our foundation.

With the continuous support of the Anadolu
Foundation and the efforts of volunteer schol-
ars, we successfully organized our exhibition in
the Anadolu Health Center, the Anadolu Group
Holding Building and the Migros Headquarters.
We have provided winter clothes to students
with income gained thanks to the valuable con-
tributions of Anadolu Group employees. It was
absolutely unforgettable to feel the tightness
of the students’ hugs and to see the happiness
in their faces while giving them new clothes.
There was something that I realized when | was
there: we are very lucky. It may be very easy to
like a photo on the screen, but it is important to
remember that there is a real world behind it. |
would like to thank the Anadolu Foundation for
enabling us to contribute to the happiness of
children with this project,
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“Mutlu etmek mutluluk verir...”

Anadolu Saglik Merkezi'nde, Hasta Odakli Bakim ¢alismalari gercevesin-
de, bir giin boyunca tedavi goren kisilere baglama ¢aldim. Bu o kadar
ozel bir deneyimdi ki, benim igin sozctiklerle aktarmak da bir o kadar
diistindiriicii ve duygusal oldu.

Hastaneye vardigimda, Hasta Odakli Bakim Birimi Midurii ile kisa bir
sohbetten sonra birlikte Onkoloji servisine giktik.

Baglama caldigim ilk hasta, ileri yasl bir kadindi. “Nasilsiniz?" soruma
basini salladi ve tesekkiir etti. iki parca ¢aldim. Onu daha fazla yor-
mamam gerektigini hissettim. Gegmis olsun dileklerimi iletip odadan
cikarken “Tesekkiir ederim” sesini isittim belli belirsiz.

Zaman tasarrufu ile araya sikistirilan giizel bir 6gle yemeginden sonra,
ayni serviste farkli bir odaya girdim. Onceden verilmis haberin heyecani
gozlerinde okunan iki tatl insan vardi odada. Kisa bir sohbet sonrasi
hanimefendinin Konya, beyefendinin Nigdeli olduklarini 6grendim. Ne
tesad(if! Ben de Nevsehirliyim. Bu li¢gen etrafinda uzayan sohbette, su
climle yasimin sinirlarini gozler 6niine serdi sanirim: “Eskiden, Nevsehir,
Aksaray.. hepsi Nigde'ye bagliydi. Sen bilmezsin tabii...” Glilimseyip kisa
bir hayret nidasi biraktim. Onlara 4 sarki ¢aldim. Giler yiizleriyle “Cok
tesekkiir ederiz" dediler. Gozlerindeki giilimseme, bana onlara sanki
hastanede degil de, evlerindeymis hissini yaratabildigimin mutlulugunu
yasatti.

Kat hemsiresi odadan ¢iktigimda “bir seyler” ifade etmeye ¢alisti. Ben de
“Istek parca mivar?” dedim giilimseyerek. “Bir hasta daha var aslinda,
yeni uyandi... Ona da galmak ister misin...?" dedi. Ben de, burada bu
amagla bulundugumu ve bir hastanin beni kabul etmesinden ¢ok mutlu
olacagimi soyledim.

Onkoloji servisindeyseniz, hijyen kurallari ok hassastir. Odalara gir-
meden 6nce maske takmaniz, ellerinizi alkol ile tekrar bir yilkamaniz ve
hastalara belli bir mesafeden daha fazla yaklasmamaya 6zen gosterme-
niz gerekir.

Bu kattaki son odadaki hasta ve yakini, parca listesine goz gezdirirken
bir tlirkiiyii akillarina getirmeye calistilar. “Neydi? Neydi? Hani Selanik ile
ilgili, sen gok seversin” diyordu yakini hastaya. Parga parca konusabilen
amca, kiigiik tahminler yapiyor, bir tiirlii denk getiremiyordu. Son olarak
“Vardar OvasI!" dedi yakini. Calip calamayacagimi sordu. Bilmiyordum.,
Atatlirk'lin en sevdigi tiirkiilerden olan Vardar Ovasi'ni ¢almay! bilmedigi-

me (zildiim. Maalesef ile baslayan ve listedeki parcalara atiflar yapan bir

yonlendirmede bulundum. Sonra oradan sectiklerini galmaya bagladim,
bu sirada amca, uzandigi yataginda, ritmik el hareketleri ile eglik edi-
yordu bana. Géziimiin ucuyla yakaladigim bu an bana cesaret vermis ve
biraz da dikkatimi dagitmis olacak ki iist liste hatalar yaptim... “Dinledigi-
niz igin tesekkiir ederim” dedim, buna karsilik “Ne iyi bir sey yaptin sen!”
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climlesini isittim. 0 an, her ikisinin goziinde ayni anda beliren gtilimse-
me, bana alinmis en bilyiik hediyelerden bile daha degerliydi.

En son, Onkoloji katindan ayrilmadan dnce Desk’e (Hemsirelerin arka-
sinda oturdugu, koridorlarda bulunan masa) girdim. Bir hemsire hanim
“Baglama caldigin odalarda kapiyi agik birak, biz de duyalim!" dedi.
Ardindan da ok israrci bir edayla sadece ve sadece bir sarki istedigini
belirten bir ciimle kurdu. Tabii ki, onlara da bir sarki caldim...

Ardindan, ikinci servis olarak Hematolojik Onkoloji birimine gittim. Maske
ile girdigim odada, hasta ve hasta yakinlari ile kisa bir sohbetten sonra
istedikleri, "hareketli olsun” dedikleri parcalari ¢aldim. Hasta yakinlari,
bundan sonrasina dair fikir danismak amaciyla yaptigimiz anketi doldu-
rurken ben, hastaya “Gegmis olsun” dedim. Maskenin ardindan gériinen
tek sey gozler olunca, gozleriyle glilmeyi dgreniyor insan.

Ayni serviste ikinci odada ise bir akranim ve annesi vardi. Annesi, listeyi
incelemedi ve “Sen kafana gore ¢al, biz dinleriz" dedi. Kag parga ¢aldI-
gimi ve bunlarin hangileri oldugunu hatirlamiyorum. Aklimda kalan tek
sey, ben odadan ¢ikarken hanimefendinin gtilimstyor olmasiydi.

Son olarak, Kemik ligi Transplantasyon Merkezi'ne (KiT) indik. Hemsire
dinlenme odasina gectim. Giintin tatl yorgunlugunu alacak o kagit
bardaga hemsirelerin “sinirsiz" cayindan doldurdum. Servis saatine

az kalmisti ve bir yandan hastalar ytirliytslerine ¢cikmig yavas yavas
toplaniyordu. Koridorda gelip gegenin duyabilecegi ve giiliimseyebile-
cegi bir konumda yiiksekge bir sandalyeye oturdum, Bir isten digerine
giderken, yanimdan gegmek zorunda olan hemsireler birkag saniyeligine
yavasliyor, hastalar yiiriiyiisleri esnasinda bana bakiyorlardi. Pargami
calmaya basladim. Hemsirelerden biri, eslik etti.. Akim tamamen onun
sesine kaydi ve takilip duraksadim. “Birisi sdylerken ¢alamiyorum”
dedim takildiktan hemen sonra. Ortamdaki herkes bir kahkaha silsilesi
olusturdu. Ardindan ayni hemsire, “Tamam, sdylemeyecegim ¢al sen”
dedi. Glilumseyip parcay! bitirdim. Sonlarina dogru koridordaki sesler
tamamen kesilmig, adim atma veya kapi agilma sesi dahi duyulmamisti.
Son notaya vurduktan sonra, kattaki herkesin cevremde ¢cember oldu-
gunu fark ettim. Alkighyorlardi, maskelerinin ardindan gozleriyle giiltiyor,
mutlulugu tiim yiizlerinde hissediyorlardi. Tesekkiir edip oradan ayrildim.
Servise bindigimde yuziim digariya doniik, 1sik vuran goziim kapal,

tlim bunlari distntp giliimstiyordum. Cebimde, mutlu etmenin verdigi
mutluluk hissi, evimin yolundaydim. Uzun bir dniis yolu beni bekliyordu
ama insan bir seyi severek ve zevk alarak yaptigi zaman mesafenin bir

onemi kalmiyor...
Anadolu Vakfi Bursiyeri

Yakup GOZDERESI / Mentee
Marmara Universitesi
Tip Fakiltesi

At Anadolu Health Center | played the baglama a Turkish folk instrument to the patients for one day within the framework of Patient Focused Care activi-
ties. That was such a special experience for me, and it was so thought-provoking and emotional to express my feelings with words.

When | arrived at the hospital, after a brief chat with the Director of the Patient Focused Care Unit | was shown to the oncology department.

The first patient that | played the baglama for was a very old lady. When | asked her how she was, she nodded her head and thanked me. | played two
songs. | felt that | should not tire her. As | was leaving the room, after wishing her a speedy recovery, | heard her say quietly: “Thank you!”

After lunch, | entered a different room in the same department. There were two people, a man and a woman, in the room, and their excitement was ob-
vious. After a short chat, | learned that the lady was from Konya and the man was from Nigde. What a coincidence! | am from Nevsehir. During our chat,

I said "Nevsehir, Aksaray and some other cities were districts of Nigde,” which revealed my age somewhat. “Did you know that?” | said and smiled a bit.

| played four songs for them. They thanked me with smiling faces. The happiness in their eyes made me feel that perhaps | had been able to make them
feel at least a little bit at home instead of in the hospital. When | left the room, the nurse caught my attention. | smiled and asked her “do you have a song
request?” She said “Actually, another patient has just woken up. Would you like to play for him too?” | explained to her that | was there for that reason
and that | would be very happy to play for the patient. In the oncology department, hygiene rules are very important. You need to wash your hands with
alcohol, put a mask on your face before entering a room and take care not to get too close to patients. The last patient and a relative skimmed through
the song list and tried to remember a traditional song. “What was it called? What was it called?” The relative said "It was about Selanik, you will love it.”
The man talked very slowly and made some guesses, but he could not find it. Finally the relative found it. “Vardar Ovasi!” he said. He asked if | could play
it. I did not know it. | was sad about not knowing one of the favorite songs of Atatiirk. It was unfortunate. | requested that they choose a song from the list.
Then | started to play the song that they had chosen while the old man clapped his hands. | saw him clapping his hands, which was very encouraging
but at the same time | might have lost my concentration because | made some mistakes... Then | said “thank you very much for listening to me” and

he replied “you played so well.” The smile in their eyes was one of the best gifts for me. Finally, | went to the nurses’ station before | left the oncology
department, One of the nurses said “While you are playing the baglama, please leave the doors open so that we can hear the music!” Afterward, she
insistently requested a song. Of course, | played a song for them too. Then | went to the hematologic oncology department. Following a short conversa-
tion with a patient and their relatives, | played the moving songs that they had requested. While the patient’s relatives were filling out the form that we
requested for information, | presented my good wishes to the patient. When the eyes are the only thing that can be seen from behind a mask, people
learn how to smile with their eyes. A patient about my age and his mother were in the second room of the same department, His mother did not look at
the list but simply said "Please play whatever you like, and we will listen.” | do not quite remember how many songs I played or the names of the songs.
The only thing that | remember is the smiling face of the mother. Next, we went to the Bone Marrow Transplantation Center (KIT). Finally, we went to the
nurses’ break room. | poured myself a cup of tea to help me relax. It was almost the end of the day, and some of the patients had decided to go for a walk.
I satin a tall chair so that anyone passing through the hall could see and hear me. As the nurses and the patients were passing near me, they slowed
down for a few seconds and looked at me. | started to play my song. One of the nurses accompanied me. My mind stuck to her voice and then | hesitat-
ed. | said “I cannot play while someone is singing.” Everybody started to laugh there. Then the same nurse told me to continue and she would not sing. |
smiled and finished the song. As | was finishing the song, the sounds in the hall faded away; there was not even the sound of a door or a footstep. After |
played the last note, | realized everybody on the floor had surrounded me. They were clapping and smiling with their eyes from behind their masks. Their
happiness was obvious on. | thanked them and left. When | got into the car, | was smiling as | looked outside, but my eyes were closed due to the bright
light. I was on my way home with the feeling of making someone happy. A long journey home was waiting for me; however, distance is not important
when someone is doing something with love and enjoyment.
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Okusun da Biiytistin”
May They Read And Grow

127
Desteklenen
Okul - Kurum

Sayisi

Schools / Institutions
Supported

37.950
Dokunulan
Ogrenci
Sayisi

Students
Reached

53
Ulasilan i

Sayisi

Provinces Accessed
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“Kendisiyle ilgilenen bir ana-baba ile evinde
okuyabilecek bol kitap bulan bir gocuk, yoksul
sayllmaz.”

(Sam Levenson)

Bireyin dgrenme egilimi dogdugu andan
itibaren baslar ve gelisim diizeyiyle orantili bir
sekilde artarak devam eder.

Anadolu Grubu ¢alisanlarinin da gondilli
katkilariyla, kitap ve kirtasiye driinleriile
nerede ihtiyag varsa orada olmaya calisiyoruz.
Kitaplar cocuklari zihinsel, psikolojik ve sosyal
acidan etkiledigi icin yas guruplarina gore, ilgi
alanlarini da dikkate alarak kitap iceriklerimizi
belirliyoruz. Masallar, siirler, kisilik ozelligi
verilmis hayvan dykiileri, fabllar, bas kahramani
cocuk olan dykiiler ve dogayi anlatan kitaplari
onlara ulastiryoruz. Okusun da Biiytis(in pro-
jemiz sadece ilkogretim cagindaki cocuklari
degil, lise seviyesindeki 6grencileri de kapsiyor.
Bu sebeple sadece hikaye iceren kitaplar degil,
gezi kitaplari, biyografiler, buluslar, uzay ve
gokyizii, doga olaylari, yabani hayvanlar gibi
ilgilerini cekecek konulari anlatan bilgi icerikli
kitaplari da lise 6grencileri ile bulusturuyoruz.
Ogrencilerin dinleme ve anlama becerileriyle
kendilerini ifade etme yeteneklerinin gelismesi,
kelime dagarciklarinin cogalmast ile sozel an-
latim glictine sahip olmalari icin simdiye kadar
tam 40 bini agkin ¢ocuga kitap génderdik ve
okuyup da biyisiinler istedik..

Anadolu Vakfi olarak gonderdigimiz kitaplar
sayesinde, 6grencilerin ayrica neden-sonug
iliskisi kavramini gelistirmelerine ve yorumla-
ma kabiliyetlerinin gelismesine de olanak sag-
lamanin hazzini yasiyoruz. Okuyarak bilyye-
cek her gocuga katki saglayan her bir Anadolu
Grubu ¢alisanina candan tesekkiirlerimizle...

“Any kid who has two parents who are inter-
ested in him and has a houseful of books isn’t

nn

poor.”.
Sam Levenson

An individual starts learning from the moment
they're born, and they continue to learn at a
faster pace as they develop.

Through voluntary contributions from Anadolu
Group employees, we provide children with
books and stationery. Since books can have

an impact on children’s psychological and
social development, we choose books on the
basis of the children’s interests and age group.
We provide fairy tales, poems, animal stories,
fables, stories in which children are the protago-
nists, and books about nature. Our Read to Grow
project includes not only children in elementary
school but also high school students. For this
reason, we provide high school students not
only with stories but also with books about
travel, biographies, inventions, space, natural
phenomena, wild animals, etc.

We have sent books to more than 40 children

to help them express themselves, develop their
listening and comprehension skills, as well

as their verbal expression by expanding their
vocabulary, and we want them to read to grow.

By sending books to children, we at the Anadolu
Vakfi also experience the pleasure of helping
students understand the concept of cause and
effect and improve their interpretive abilities.

We would like to extend our gratitude to all the
employees of Anadolu Group who contributed to
these children who will grow by reading.
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Eserlerimiz Our Warks

L —

Anadolu’'nun ve Anadolu insaninin hizmetinde, tasina, topragina,
kose bucak dort yanina emek, sevgi ve fedakarlik ile kosmaya devam ediyoruz.
Tek bir tugla koysak, tek bir katki sunsak, tek bir hayir duasi alsak, ne mutlu bize...
Bazen yaptirdigimiz okullarla, bazen yaptirdigimiz hastanelerle,
bazen egitim ve seminerlerimizle... Fakat mutlaka sevgiyle. Simsicak bir kucaklagsma igin...
Buradayiz ve ‘Anadolu’'nun Vakfr'yiz.

We maintain to reach to all corners of the country with effort, love and devotion at the service of Anatolia and Anatolian
peaple. How happy are we if we put a single brick, make little contribution and are blessed with a single benediction..
Sometimes thanks to our schools we built, sometimes thanks to hospitals we established, and sometimes thanks to our
training and Seminars..

However, definitely with love. For a warm hug..

We are here and we are "Anadolu Founaation”

ANADOLU EGITIM VE SOSYAL YARDIM VAKFI FAALIYET RAPORU 2017
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EGITIM ALANINDA ESERLERIMiZ
WORKS IN THE FIELD OF EDUCATION

OKUL BINALARI
SCHOOL BUILDINGS

Adana Anadolu Efes ifkagretim Okulu

Aksaray Mustafa Yazic! llkogretim Okulu

Aksaray Necmiye Mehmet Yazici Kiz Meslek Lisesi

Ankara Kazan Efes Mesleki ve Teknik Anadolu Lisesi

Kayseri Erciyes Universitesi Fehmi Ozilhan Sivil Havacilik Yiiksek Okulu
Kayseri Tomarza Pusatl Koy Fehmi Ozilhan llkogretim Okulu

Kocaeli Gebze Indnii llkdgretim Okulu

Manisa Polinas Mesleki ve Teknik Anadolu Lisesi

DERSLIK VE RESTORASYON DESTEKLERI
RESTORATION SUPPORTS FOR EDUCATION

Afyon Lisesi Yabanci Dil Dersligi

Aksaray Mesleki ve Teknik Anadolu Lisesi

Kayseri Develi Orta Okulu Yabanci Dil Dersligi

Kargiyaka Anadolu Lisesi Yabanci Dil Dersligi

Istanbul Isik Lisesine Fen Laboratuan

Istanbul Beyazit Ozel Oziirliiler Okulu Grup Isletme Laboratuan
Kocaeli Universitesi Aslanbey Kampusi Egitim / Ogretim Donanimi
Diizce - Deprem Prefabrik [Ikogretim Okulu

Aksaray - Nigde Universitesi Fakiilte Binas

Samsun Vezirkopri Saridibek llkogretim Okulu / Ogretim Donanimi
Kocaeli Darica Anadolu Saghik Meslek Lisesi

YURTLAR
DORMITORIES
Aksaray Nuri Yazici Ogrenci Vurdu
Ankara ODTU Osman Yazici Kiz Ogrenci Yurdu
Kayseri Tomarza Vesile Ozilhan Erkek Ogrenci Yurdu
Aksaray Necmiye Mehmet Yazici Kiz Ogrenci Yurdu
SPOR SALONLARI
SPORTS HALLS

Aksaray Naciye Yazici Kapali Spor Salonu
Ankara 0DTU Kapali Spor Kompleksi

LT
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SAGLIK ALANINDA ESERLERIMiZ
WORKS IN THE FIELD OF HEALTH

HASTANE BINALARI
HOSPITAL BUILDINGS

Kocaeli Gebze Anadolu Saghk Merkezi

Istanbul Kartal Suzan Yazici Acil Yardim Hastanesi

|zmir Bornova Tiirkan Ozilhan Acil Yardim Travmatoloji Hastanesi
Kayseri Tomarza Sarimehmetli Koy Vesile Ana Saglik Ocagi
Kayseri Tomarza Pusatli Kdyii Ayse Ana Saglik Ocag

RESTORASYON DESTEKLERI ve HIBELER
RESTORATION SUPPORTS AND GRANTS

Ankara Kizilay'a Seyyar Kan Verme Araci ve Ambulans

Ankara Hacettepe Universitesi ve Organ Bagis Merkezi'ne 2 adet Ambulans
Istanbul Icerenkoy PTT Hastanesi Gevre ve Bahce Diizenlemesi

Istanbul Bakirkoy Ruh ve Sinir Hastaliklari Hastanesi Ek Binasi

Istanbul Kadikdy Saghik - Eqitim Merkezi Dig Tedavi Bolimii

Kocaeli Gebze Siimeyye Hatun Hastanesi Dig Tedavi Boltimii

SOSYAL YARDIMLAR
SOCIAL SUPPORTS

Adana Yiregir E-5 Yolu Ustgeidi

Istanbul Emniyet Miidiirliigi'ne Motosiklet Bagisi

Kayseri Tomarza H. Mahmut Ozilhan Emniyet Amirligi Binasi ve Lojmani
Kayseri Tomarza Pusatl Kdyii Sondaj Kuyusu

Kayseri Tiirkan Ozilhan Hatira Ormani

Konya Elyazmasi Kiitiiphanesi'ne Teknik Donanimlar
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Sosyal Sorumluluk Projelerimiz kapsaminda, gercek ihtiyag sahiplerine ulasmak igin, Aile ve Sosyal Politikalar Bakanligi'na bagli tiim kurum ve kuru-
luslar, Kaymakamlik Sosyal Yardimlasma ve Dayanisma Vakiflari, Gazi ve Sehit Yakinlari Dernekleri, Sivil Toplum Kuruluslari ve Belediyelerin Saglik ve
U Sosyal isler Miidiirliikleri ile ortak calismalar yiiriitiiyoruz.

Cocuk ve Engelli Bireyleri hedef kitlemizin merkezinde tutarak, bu amag dogrultusunda hayata gegirdigimiz, “Saglikh Cocuklar, Mutlu Yarinlar” ve

“Engelsiz Yasam"” projelerimiz ile fark yaratiyoruz.
Anadolu Egitim ve Sosyal Yardim Vakfinin hastanesi, Anadolu Saglik Merkezi'nde, 2017 yili boyunca yaklasik 5 bin ihtiyag sahibinin, 14.470 Muayene,
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716 Ameliyat, 3.489 Giin Yatarak Tedavi ve 42.418 Tetkik hizmetini bedelsiz olarak almasini sagladik.
Ayrica 2017 yili, Sosyal Sorumluluk Projeleri Direktorligimiiz iin, faaliyete gectigimiz 2005 yilindan bu yana, 40 binin iizerinde kisiye, toplamda 500
binden fazla Bedelsiz Saglik Hizmetinin ulastirdigimiz gurur dolu bir yil oldu.

U I— U Necmettin 0ZCELIK

Sosyal Sorumluluk Projeleri Direktorii

Within the scope of our Social Responsibility Projects we are carrying out mutual works with all institutions and organizations affiliated with the Ministry
of Family and Social Policies, District Governorship Social Assistance and Solidarity Foundations, Assaciations for Veterans and Relatives of Martyrs, NGOs
and Health and Social Affairs Directorates of the Municipalities.

We are making a difference with our Healthy Children, Happy Tomorrow and Barrier Free Life projects, which are focused on children and disabled people.
Anadolu Medical Center, the hospital of the Anadolu Health and Social Aid Foundation, provided approximately 5,000 needers in total with 14,470 medical
examinations, 716 surgeries, 3,489 days of inpatient treatment and 42,418 examination services free of charge in 2017,

Also, 2017 was a year full of pride thanks to the 500,000 free healthcare services we provided to more than 40,000 people since 2005 when we started our
activities.

Necmettin Ozcelik
Directorate of Social Responsibility Projects
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. 2007 A%
\\Bedelsu Saglik H|zmet|er|/

* Mumber of e of Charge Health
Services in 2017

2017  5.236 14.712 3.420 35.932

2005-2017 41.4N 126.724 9.400 28.331 347.682

. . GUN .
KISI MUAYENE AMELIYAT  YATARAK TETKIK
TEDAVI
Peaple Medical Examinations ~ Surgeries Inpatie ’g ajrg GUmENt— Wedical Workyps

Departman Bazinda Ameliyat Dagilimi
Numbers of Surgery by Department

1% 1% 2% \ L%
Y (Y \
Norogirurji Genel Cerrahi Diger Kulak Burun Bogaz
5 10 14 2
Neurosurgery General Surgery Other Otorhinolaryngology
5% ( 3% 64-
Ortopedi Cocuk Cerrahisi Uroloji
34 241 389
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2017 Yl Departman Bazinda Muayene Dagilimi
Numbers of Medical Examinations by Department

2% % % 3% % 4%
\ \ \ \ \ \
Noroloji Ortopedi Beslenmeve Diet  Genel Cerrahi  Agiz ve Dig Saghd Diger
252 291 351 375 543 597
Neurology Orthopedics ngzgg an d General Surgery Oral Z,Zg /%"” tal Other
b 0% 1% 1% 9% 9%
0 0 0 0
\ \ \ \ \ \
Anesteziyoloji  Goguis Hastaliklari Uroloji i Hastaliklari Fizik Tedavi Cocuk Cerrahisi
652 695 985 1.064 1.334 13N
Anesthesiology ~ Pulmonary Medicine Urology Internal Medicine Physical Therapy Pediatric Surgery
10% 10% \ 11% \ 11%
\
G0z Hastaliklari  Kulak Burun Bogaz Cocuk Hastaliklar Deri Hastaliklari
1.428 1479 1.642 1.653
Ophthalmology Otorhinolaryngology Paediatrics Dermatology
Anadolu Vakfi'nin bedelsiz saglik hizmetleri her yastan insana ulastinild.
Free-of-charge medical services provided by the Anadolu Foundation reached peaple of all ages.
Yas ve Cinsiyet Dagilimi
1.762 Distribution by Age and Gender
551 635 - 643
B m . B
0-16 17-24 25-44 45 64 65+
Yas Yas Yas Yas Yas
Age Range Age Range Age Range Age Range Age Range
6‘; \ 6% \ 12% \ 13% \ 10%
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Aile ve Sosyal Politikalar
Bakanligi'na Bagl Kurumlar

Institutions Affliated with the Ministry of
Family and Social Policies
Gocuk Yuvalar Nursery Schools

Gayirova Sevgi Evleri Gocuk Evleri Sitesi
(ayirova Children’s Home

Kassel Sehri Yahya Kaptan Gocuk Evleri Sitesi
Kassel Sehri Yahya Kaptan Children’s Home

Golctik Turk - Alman Vakfi Sarayli Cocuk Evleri Sitesi
Goledik Turkish German Foundation Sarayh Children’s Home
Gazi Vakfi Gazanfer Bilge Cocuk Evleri Sitesi
Gazi Vakfi Gazanfer Bilge Children's Home

Golcuk Gocuk Evleri Sitesi

Galcdik Children’s Home

Kocaeli Gocuk Evleri Koordinasyon Merkezi
Kocaeli Children’s Homes Coordination Center

Goztepe Semiha Sakir Cocuk Evleri Sitesi
Gaztepe Semiha Sakir Children’s Home

Yakacik Hatice Abbas Halim Cocuk Evleri Sitesi
Vakacik Hatice Abbas Halim Children's Home

Kligtikyall Gocuk Evleri Sitesi

Kiigtikyal Children’s Home

Emrullah Turanli Gocuk Evleri Sitesi

Emrullah Turanl Children's Home

Istanbul Gocuk Evleri Koordinasyon Merkezi
Istanbul Children’s Homes Coordination Center

Engelli/Rehabilitasyon Merk.
Disability/Rehabilitation Centers

Kocaeli Bakim Rehabilitasyon ve Aile Danisma Merkezi

Kocaeli Care Rehabilitation and Family Consulting Center

Kosekdy Genglik Egitim ve Rehabilitasyon Merkezi

Kasekdy Youth Education and Rehabilitation Center

Akmese Zihinsel Engelli Cocuklar Bakim ve Rehabilitasyon Merkezi
Akmese Nursing and Rehabilitation Center for Children with Mental Disabilities
Suadiye Cemal Dogan Bakim ve Rehabilitasyon Merkezi

Suadiye Cemal Dogan Nursing and Rehabilitation Center

Pendik Engelsiz Yasam Rehabilitasyon ve Aile Danisma Merkezi
Pendik Unimpeded Life Rehabilitation and Center for Family Consulting

Huzur Evleri Mursing Homes

Kocaeli Huzurevi
Kocaeli Nursing Home
Tavsancil Huzurevi
Tavsancil Nursing Home

ANADOLU EGITIM VE SOSYAL YARDIM VAKFI FAALIYET RAPORU 2017
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Kaymakamlik
Sosyal Yardimlasma ve Dayanisma

Vakiflari

District Governorship Social Assistance and
Solidarity Founaations

Kocaeli

[zmit
Gebze
Basiskele
Golelik
Kartepe
Kandira
Korfez
Derince
Darica
Dilovasi
Cayirova
Karamdrsel

Istanbul

Uskiidar

Atasehir

Maltepe
Kartal
Pendik
Tuzla

Sakarya
Hendek
Akyazi

Karaplrgek
Bursa

Yildinm

Belediye Baskanliklari
Municipalities
Kocaeli

Cayirova Belediyesi
(ayirova Municipality
Darica Belediyesi
Danca Municipality
Dilovasi Belediyesi
Dilovasi Municipality
Kartepe Belediyesi
Kartepe Municipality
Golcuk Belediyesi
Goledik Municipality
Basiskele Belediyesi
Basiskele Municipality

Istanbul

Tuzla Belediyesi
Tuzla Municipality
Kartal Belediyesi
Kartal Municipality

Sagllklll,‘ocuklar® Engelsiz Yasam

Mutlu Yarinlar Projesi
Projesi
Healhy Children Barrier-Free Life
Happy Tomorrow .
) Project
Project

Huzurevi
Projesi

Nursing Home
Project

Toplum
Bilinglendirme
Faaliyetleri

ACTIVITIES FOR
RAISING PUBLIC
AWARENESS

s cosse0s

Gazi, Gazive Sehit  Fizik Tedavi ve Sadlikh Siinnet
Yakini Projesi Rehabilitasyon Projesi
Projesi
Veterans, Relatives of Pl smthg(ap / an Healthy Circumeision
Rehabilitation .
Veterans and Martyrs . Project
Project
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Sosyal Sorumluluk Projeleri Direktorliigd, gelistirdigi “Saglikli Cocuklar, Mutlu Yarinlar Projesi” ile, ilkemizin gelecegi olan ¢ocuklarin saglikli gelisimini
kontrol altinda tutmay, ileride yasayabilecekleri saglik sorunlarinin erken evrede ortaya gikararak tedavi etmeyi hedeflemektedir.

Aile ve Sosyal Politikalar Bakanligi'min bakim ve korumasi altinda bulunan gocuklar, ihtiyag sahibi ailelerin gocuklari ile sehit ve gazi cocuklarinin
saglik gereksinimleri bu proje kapsaminda ele aliniyor. Saglikli bir gelecege ulasmak amaciyla yiirtitilen projeye dahil olan ¢cocuklara, Gocuk Saghg
ve Hastaliklari, Kulak Burun Bogaz, Goz Hastaliklari, Cocuk Cerrahisi ve Deri Hastaliklari muayenelerinin yaninda muayenelerde tespit edilen hastalik-

larina yonelik ileri tetkik, ameliyat ve yatarak tedavi hizmetleri bedelsiz olarak sunulmaktadir.
2017 yilinda 2.456 ¢ocugun hizmet aldigi projeden, faydalandirilan cocuk sayisi toplamda 6.890 oldu.

The Social Responsibility Projects Directorate aims to control the healthy development of children, who are the future of our country, with its Healthy
Children, Happy Tomorrow Project, the aim of which is to treat and prevent health problems at an early stage.
The health needs of children under the care and protection of the Ministry of Family and Social Policies, children from low-income families and the
children of martyrs and veterans are covered under this project,
Advanced tests, surgery and inpatient services are provided free of charge for diseases discovered besides tests in the areas of pediatric health and
74 diseases, otorhinolaryngology, eye diseases, pediatric surgery and skin diseases for children who are included in the project.
More than 2,456 children were treated as part of the project in 2017, while the total number of children treated over the life of the project reached 6,890.

ANADOLU EGITIM VE SOSYAL YARDIM VAKFI FAALIYET RAPORU 2017

o LCNgelsizYasam Projesi
Unimpeded Lite Project

Bedensel / Zihinsel engelli bireylerin saglik ihtiyaclarinin karsilanmasi amaciyla hayata gegirilen “Engelsiz Yasam Projesi”, ayni zamanda engelli
bireylerin sosyal hayata kazandiriimasi icin farkindalik yaratiyor.

2017 yilinda, Kocaeli Bakim Rehabilitasyon ve Aile Danisma Merkezi, Kdsekdy Genglik EGitim ve Rehabilitasyon Merkezi, Akmese Zihinsel Engelli
Gocuklar Bakim ve Rehabilitasyon Merkezi, Suadiye Cemal Dogan Bakim ve Rehabilitasyon Merkezi ve Pendik Engelsiz Yasam Rehabilitasyon ve Aile
Danisma Merkezi, Bedensel Engellilerle Dayanisma Dernegi ve Bizimkdy Engelliler Uretim Merkezi Vakfi ile ortak ¢aligmalar gerceklestirildi.

Yil boyunca 670 engelli bireye ulasilan projenin kapsami her gecen giin artarak devam ediyor.

The Barrier-Free Life Project, which was established to meet the health needs of the mentally and physically disabled, as well as to raise awareness
about involving disabled people in social life. Action was taken together with the Kocaeli Care Rehabilitation and Family Counseling Center, the Kosekoy
Youth Education and Rehabilitation Center, the Akmese Nursing and Rehabilitation Center for Mentally Disabled Children, the Suadiye Cemal Dogan Care

and Rehabilitation Center and Pendik Barrier-Free Life Rehabilitation and Family Counseling Center, the Association of Solidarity with the Physically Di-
sabled and the Foundation of the Bizimkdy Handicapped Production Center. The scope of the project, which affected the lives of 670 disabled individuals
throughout the year, is expanding every day.

. Huzurevi Projest
Nursing Home Project

Aile ve Sosyal Politikalar Bakanligi'nin bakim ve korumasi altinda bulunan yaslilar, Direktorligtin oncelikli hedef kitlesi icinde yer almaktadir.
Gergeklestirilen projelerde, huzurevi sakinlerinin donemlik saglik kontrollerinin yapilmasinin yaninda, yeni saglik sorunlari heniiz ortaya ¢ikmadan
onlem alinmasi saglandi.

2017 yilinda Tavsancil ve Kocaeli Huzurevi ile yiirtitilen projede, 320 huzurevi sakinine 337 muayene, 322 tetkik ve tedavi hizmeti verildi.

Elderly individuals who are under the care and protection of the Ministry of Family and Social Policies are one of the directorate’s priority targets.
In the projects carried out, in addition to periodical check-ups for the residents of the nursing home, preventive measures were taken with respect to 15
potential health problems. Some 337 examinations, 322 medical exams and treatments were provided for 320 residents of the Tavsancil and Kocaeli
Nursing Homein 2017,

ANADOLU EDUCATION AND SOCIAL ASSISTANCE FOUNDATION ANNUAL REPORT 2017
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o Oaglikli Sunnet Projesi
\ Healtny Circumeision Project

Sosyal Sorumluluk Projeleri Direktorliigi'ntin bu yil 7.sini dlizenleyerek geleneksel hale getirdigi “Saglikli Siinnet Projesi” y(izlerce erkek ¢ocugun ha-
yatlarindaki en 6nemli dénemi sorunsuz olarak atlatmasini sagladi. Aile ve Sosyal Politikalar Bakanligrna bagh cocuk yuvalari, Kocaeli ilinde Cayirova,
Darica, Dilovasi Belediyeleri ile igbirligi icerisinde yiiriitlilen proje genelinde 575 cocuk genel anestezi altinda ve ameliyathane kosullarinda siinnet
oldu. Saglikl Siinnet projesi kapsaminda gocuklarin ameliyat 6ncesi degerlendirmeleri Cocuk Cerrahi ve Cocuk Saghgi Uzmanlari tarafindan yapildi.
Cocuklarin 6n muayenelerinde tespit edilen inmemis testis, kasik fitidi, penil torsiyon gibi rahatsizliklari, siinnet islemi sirasinda ameliyat ile tedavi
edildi.

The seventh Healthy Circumcision Project enabled hundreds of boys to get through the most important period in their lives without any problems.
As part of the project, carried out with the cooperation of nursing homes connected with the Ministry of Family and Social Policies in the municipalities
of Cayirova, Darica and Dilovasi in Kocaeli, 575 boys were circumcised under general anesthesia and in an operating room. The children were examined
by pediatric surgeons and pediatricians before being circumcised. Any disorders discovered during the preliminary examination, such as undescended
testicles, inguinal hernias or penile torsion, were treated during the circumcision.

o 1ZKTedavive Rehabiltasyon Projesi
\/7/7 ysical Therapy and Rehabilitation Project

Sosyal Sorumluluk Projeleri Direktorlugu, cesitli fiziksel rahatsizliklar bu-

lunan yasli, engelli, mobilize olamayan veya yataga bagimli ihtiyac sahibi

kisilerin hayatlarini kolaylastirabilmek igin Fizik Tedavi ve Rehabilitasyon
seanslarini Anadolu Saglik Merkezi'nde yatakl tedavi hizmeti vererek
sunmaktadir. Proje, rehabilitasyon seanslarinin etkilerinin yakindan

takibi, tedavinin devamliiginin saglanmasi ve kisilerin hastaneye ulagim

sorunlarinin ortadan kaldirimasi acilarindan tedavi alan kisinin konforu-

nu arttirmayi amagliyor. Proje dénemi boyunca 138 kisi, 2.486 giin yatarak

fizik tedavi hizmeti ald.

The Directorate for Social Responsibility Projects offers inpatient treatment
for physiotherapy and rehabilitation sessions at the Anadolu Health Center
in order to make life easier for elderly, disabled, non-mobile or bed-rid-
den individuals with various physical disabilities. The project is aimed at
improving the comfort of patients by closely following their rehabilitation
sessions, maintaining the continuity of their treatment and ensuring that
they don't have any problems concerning transportation to the hospital,
Throughout the project, 138 people received inpatient physiotherapy
services for a total of 2.486 days.

ANADOLU EGITIM VE SOSYAL YARDIM VAKFI FAALIYET RAPORU 2017

o 04z, SeNitve Gazi Yakini Projesi | o
Veterans, Relatives of Veterans and Martyrs Project

Ulke savunmasinda yer alarak yaralanan ve hayatini kaybeden giivenlik giiglerimizin ailelerinin saglik ihtiyaclarinin kargilanmas icin Sosyal Sorumlu-
luk Projeleri Direktorligti desteklerini strdiirmektedir. Kocaeli Valiligi, Aile ve Sosyal Politikalar Il Midiirliigl ve Gazi, Sehit Dernekleri ile gergeklestir-
digimiz koordinasyonla, gazi ve sehit yakinlarina sagliklari ve psikolojik durumlari ile ilgili hizmetler veriliyor.

The Directorate for Social Responsibility Projects continues to provide support to meet the health needs of the families of security forces who have been
injured or lost their lives while defending the country. Thanks to our coordination with the Governorship of Kocaeli, the Provincial Directorate of Family
and Social Policies, the Martyrs Association, healthcare services and psychological support were provided to the families of martyrs and veterans in
2017,

Roportajlar
Interviews

Tiirkiye Harp Malulii Gaziler, Sehit, Dul ve Yetimler Dernegi Kocaeli Subesi Bagkaniyim.

Anadolu Vakfi'nin iktisadi isletmesi olan Anadolu Saglik Merkezi bolgenin en dnemli saglik kurulusu olmasinin yani sira; sehit ve gazi ailelerine kucak
agmasini ¢ok anlaml buluyorum. Anadolu Vakfi biinyesindeki Anadolu Saglik Merkezi yiizlerce sehit ailesi, gazi ve gazi yakinini sundugu hizmetle
sagligina kavusturmus, onlarin sosyal hayatta var olmalarini saglamistir. Anadolu Vakfi'nin sehit aileleri ve gaziler igin ne yapilsa az gelir diisiincesin-
den 6diin vermeden hizmet sunmasi bizleri cok mutlu ediyor. Bu biyiik ve onurlu hizmetten dolayi Anadolu Vakfi ve Anadolu Saglik Merkezi'ne tiim
sehit aileleri, gaziler ve gazi yakinlari adina tesekkiir ederim.

Onder KILINGASLAN

| am the president of the Kocaeli Branch of the Turkish Disabled War Veterans, Martyrs, Widows and Orphans Association.
| am very grateful that the Anadolu Health Center, which is the economic enterprise of the Anadolu Foundation and the most important health institu-
tion in the region, embraces martyrs and veterans. It has provided care for hundreds of martyrs’ families, veterans and their relatives and enabled their
existence in social life. We are delighted with the tireless efforts of the Anadolu Foundation for the benefit of martyrs’ families and veterans. | would like
to thank both the foundation and the health center on behalf of all the martyrs’ families, veterans and veterans’ relatives they have helped for this great

and honorable service.
Gnder KILINCASLAN
Fatih DUDUKGU (Gazi) Fatih DUDUKCU (Veteran)
Kac yasindasiniz? How old are you?
42 yasindayim. 1 am 42 years old.

Gazi olmadan onceki mesleginiz nedir?

Torna tesviyeciydim. Gebze tarafinda galisiyordum. Su anda meslegimi
yapamiyorum ama evde ufak tefek tamiratlari yapiyorum.

Hayatinizi nasil siirdiiriiyorsunuz?

Tek elle hayatimi stirddiriyorum. Bu el bana hem el hem ayak oldu. Her
yere arabamla gidiyorum. Tek bagima memleketime gidiyorum. Once-
den sag elimi kullaniyordum bu yiizden el degisikligi olmadi. Ama ne
kadar aliskin olsam da tek elimi kullanmak zorunda olmak kolay degil.
Yemek yerken ekmegi parcalamak bile zor. Her tiirlii ihtiyacimi kendim
karsilayabiliyorum. Yemek yapabiliyorum, tirasimi kendim yapiyorum,

What was your profession before you became a veteran?

| was a turner. | worked near Gebze. | cannot perform my profession now;
however, | do small jobs at home.

How do you get on with your life?

| keep going with just the one hand. It's become both a leg and a hand
for me. 1 go

everywhere by car and am able to drive to my hometown by myself.

| used to use my right hand before, so not much has changed in that
regard. No matter how much | get used to using my right hand, it is not
easy only having one hand. It is even difficult to tear bread while eating.

ANADOLU EDUCATION AND SOCIAL ASSISTANCE FOUNDATION ANNUAL REPORT 2017
~UEBBOBRBRBRBRBRBR

11



18

patates bile soyabiliyorum. Yillarca yalniz yagadim. Hayat insana her seye
alistiryor. Hayatima gaziligin vermis oldugu zorluklari sokmamaya ve normal
insanlar gibi devam etmeye calisiyorum.

Anadolu Vakfi ile ne zaman tanigtiniz?

Daha once gazi bir arkadagimdan duymustum. Sonra Necmettin Bey diizen-
lemis oldugu gaziler toplantisinda vakiftan nasil yararlanacagimizi, doktorlar-
dan nasil hizmet alacagimizi anlatti ve onlari tanidik. Bu sekilde vakifi tanimig
olduk. Vakifla tanismadan dnce saglik sorunlarimi hep erteliyordum. Acaba
cok sira bekler miyim? Kag kisilik odalarda kalinm? Tekerlekli sandalyemle
ranzalarin arasina sigabilir miyim? Bu sorunlar yiiziinden saglik sorunlarimi
hep erteliyordum.

Vakiftan aldiginiz hizmetler nelerdir?

2010 yilinda mide ve hemoroid ameliyati oldum. Simdi de planlanmasi yapilan
ayaklarimdan da ameliyat olacagim.

Hastanede yasadiginiz, unutamadiginiz bir ani var mi?

Mide ameliyati oldugum zaman odada bunalmistim, bahgeye ¢iktik. Bahcede
esim bana sogt dallarindan tac yapmisti. Evimde hala durur.

Eklemek Istediginiz ve bizden beklentileriniz nedir?

Bana ¢ok imkanlar sunuldu. Ufak tefek rahatsizliklarim igin gelmiyorum. Va-
kifin bana sunmus oldugu hizmeti gereksiz olarak tiketmiyorum. Necmettin
Bey'e sehit, gazi ve gazi yakinlarinla vermis oldugu ilgi icin ayrica tesekkiir
ederim. Anadolu Vakfinin Kurucularina ve yoneticilerine minnettarim...

Pakize ALP AKBABA (Sehit Annesi)

Vakfa ilk olarak ne zaman geldiniz?

3 sene once geldim. Sekerimin oldugunu sdylediler, bilmiyordum seker
hastas| oldugumu. Daha sonra dizimin altinda bir kitle vardi, onu aldilar.
Ayrica burnumdaki kitleyi aldilar. llk geldigim gtinden bu yana gok hassas
davraniyorlar. Evime gelir gibi kosa kosa geliyorum buraya. Herkes de ¢ok
giiler ytizlt, cok moral dolu. Buradaki her ¢alisan benim ¢ocugum. Cok mutlu
oluyorum.

Ik geldiginizde ne sikayetiniz vard1?

Kalple ilgili gelmistim. Kalbimde psikolojik oluyor herhalde derin nefes alma
vardi. Ne sorun oldugunu arastirmak igin kan aldilar, testler yaptilar. Seker
hastaligim da o zaman ¢ikti. Kalbimle ilgili bir sikinti yokmus, ila¢ kullaniyo-
rum.

Vakfi duymus muydunuz?

Duymustum vakfi. Gittim ve daha sonra da hep Anadolu Saglik Merkezi'ne
gelmeye basladim. Burada en onemlisi moral olarak tedavi oluyorum. Bur-
numda bir nokta belirdi ve hi¢ gegmedi. Doktora gosterdim ve cerrah hemen
alinmasi gerektigini belirtti.

Burundan sonra diz sorunu mu ortaya ¢ikti?

Dizim ok agriyordu, yurtiyemiyordum. MR cekildi ve ameliyat olunmasi
gerektigi belirtildi ve simdi de ameliyat oldum. Oncesinde de fizik tedavisi
gormiistiim kolumdan. Yine kolumdan MR cekildi. Bir sorun oldugunda gok
hassas davranip detayina kadar ilgileniliyor.

Ameliyattan yeni ¢iktimiz ancak kendinizi nasil hissediyorsunuz?

Cok stikir ki hic agrim yok. Hemsire ve doktorlar kontrole geliyor, sanki
bakislariyla bile tedavi ediyorlar gibi hissediyorum.

Kac yasindasimiz?

66 yasindayim.

Giinliik hayatinizda neler yapiyorsunuz?

Glnluk hayatim gehit aileleri ve gaziler i¢in miicadele ediyorum.

Anadolu Saghk Merkezi'nde yasadiginiz, hi¢ aklinizdan ¢ikmayan bir
anivarm?

Var tabii, Sinem kizimla, Necmettin Bey'le tanistim. Hastaneye geldigim ilk
giinli ve burada tanistigim gtizel insanlari hi¢ unutamam, Ufak bir rahatsizli-
gim oldugu zaman koruyucu melek gibi kosup geliyorlar.

Eklemek istediginiz bir sey var mi?

Insanin en biiyiik tedavisi moral. Ufacik bir tebesstim ¢ok nemli. Ben
senelerce kan sulandirici kullaniyormusum. Bu ilag da burun kanamasina yol
aciyordu bende. Burada kan aldilar ve bana bu ilaci kullanmamam gerektigini
belirttiler. Ben o ilact oglum sehit oldugundan beri aliyordum. Herkese tekrar
tekrar tesekkr ediyorum.

ANADOLU EGITIM VE SOSYAL YARDIM VAKFI FAALIYET RAPORU 2017
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I'm able to look after myself. | can cook, shave and even peel potatoes.
I have lived alone for years. Time heals all wounds, and we get used

to everything as life goes on. I try to avoid difficulties in life and get on
with things like a normal person.

When did you first encounter the Anadolu Foundation?

| heard about it from another veteran and friend of mine. Then, Necmet-
tin Bey told us how we could benefit from the foundation at a veterans’
meeting, how we could receive care from doctors, and we recognized
them. This is how we found out about the foundation. | always put off
dealing with my health problems before | came across the foundation.
I would always wonder: would | have to wait for a long time? How
many people would | share a room with? Would there be space for my
wheelchair?

What services offered by the foundation do you benefit from?

I had stomach and hemorrhoid surgery in 2010 and am now due to
undergo surgery on my feet, which is currently being planned.

Do remember a particular moment from the hospital that you will
never forget?

When | got the stomach surgery, I felt like | was suffocating in the
room, so we went out to the garden for air. My wife made me crown
from willow branches in the garden. I still have it at home.

Do you want to add anything, and what are your expectations
towards the Foundation?

I have had many possibilities. | don’t come for treatment unless |

feel very unwell as | do not want to waste the foundation’s time. |
would also like to thank Necmettin Bey for the concern that he shows
veterans and their relatives. | really appreciate the founders and the
managers of the Anadolu Foundation.

Pakize ALP AKBABA (Mother of Martyr)

When did you come to the foundation for the first time?

I came 3 years ago. They told me | was diabetic, which | didn’t know
before. Later they discovered a tumor in my knee, which they removed,
They also removed a tumor from my nose. They have been very kind
since the day | first arrived. | come here very willingly now, almost as if
I am going home. Everybody is very positive, which is very reassuring.
All of the employees here are like my children. I'm very happy to be
here.

What was your health complaint when you first arrived?

My heart. | think it might be psychological, but | had problems with
breathing. They took samples of my blood and did tests to find out
what was wrong. That's when they told me | was diabetic. They did not
find anything wrong with my heart, | use medication.

Have you heard about the Foundation?

Yes, | have heard about it. | have visited the foundation and started to
come to the Anadolu Health Center afterwards. The most important
thing is that | am treated with motivations in here.

I found a lump in my nose which didn't disappear over time. | showed
it to the doctor and was told that it needed to be removed immediately.
And afterwards, you had a problem with your knee?

I had a lot of pain in my knee and could not walk. | had an MRI and was
told I had to have surgery again. | also underwent physiotherapy for my
arm as well as another MRI. Whenever a problem occurs, they are very
supportive about it and treat the issue very thoroughly.

Having just undergone surgery, how do you feel?

My knee isn't aching anymore, thank God. The nurses and doctors
check up on me regularly, and | feel better just for having seen them.
How old are you?

l.am 66 years old.

Could you describe your day-to-day life?

| work to help the families of martyrs and veterans.

Do you have a particular memory at Anadolu Health Center you
will never forget?

Yes. | met with my daughter Sinem and Necmettin bey. | will never for-
get the first day | came here and the wonderful peaple that | met. Even
when | have been only slightly ill, they have always been like guardian
angels to me.

Do you want to add anything?

The best treatment for people is motivation. Even the smallest smile
can make a difference. | used an

anticoagulant for years that caused my nose to bleed. They tested my
blood here and told me that | should stop taking this medicine, which |
had been taking ever since my son was martyed. | would like to thank
everyone again.

Yiiksel YURTSAL (Gazi)

Askeri gorevimi yerini getirirken mayina basma sonucu hayatima 22 yildir
engelli olarak devam etmekteyim. Yaralanana kadar engelligi cok taniyan

bir insan biri degilim. Yaralandiktan sonra engelligin bedensel olmaktan

cok ruhsal bir his oldugunu anladim. Bedensel Engelli olarak degil ruhsal
engelligi daha ¢ok yasiyorum. Glinkii kopan ayak, gormeyen goz, tutmayan
el.. bu uzuvlarin eksikligi ocugumuzla kosamazken, yeni dogan yavrumu-

zu goremeyince, annelerimizin elini dpemeyince "neden?" diye sorgula-

maya basliyorum. Anadolu Vakfi, Anadolu Saglik Merkezi Hastanesi bana

saglik alaninda bir ¢ok konuda yardimci oldu. Su an yatarak fizik tedavi

aliyorum ve cok memnunum iinkii tedavi icin her giin gidip bir engelli icin
oldukea zor. Engelsiz Yasam Projesi'ni planlayan ve bu hizmetlerin gercek-

lesmesinde emegi gecen herkese tiim engelliler adina tesekkiir ederim.

Yiiksel YURTSAL (Veteran)

During my military service, | stepped on a mine, and as a result of that |
have been living with a disability for 22 years. | did not know much about
disability until | got hurt myself. After my injury, | understood that disabil-
ity has more psychological effects than physical ones. | am experiencing
the physiological disability as a physically handicapped person. | start

to question “why” when | cannot run around with my children, see my
newborn baby or kiss my mother’s hand because of the missing parts of
my body. The Anadolu Foundation and the Anadolu Health Center have
supported me relation to various aspects of my health. | am currently
undergoing in-patient treatment and | am very satisfied because it is very
difficult for a disabled person to travel for treatment every day. On behalf
of all disabled people, | would like to thank everybody who has participat-
ed in the Barrier-Free Life Project and in the provision of these services.
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Hekim: Mehmet KILIC
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Place: Dilovasi Kiltiir Merkezi
Doctor: Mehmet KILIG
Number of Participants: 150
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2017 ACTIVITES FOR RAISING
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OKUL DONEMINDE
COCUKLARDA HIIYEN

Yer: Dilovasi Sehit llimdar
Anadolu Imamhatip Lisesi
Hekim: Mehmet KILIG
Katilim Sayisi: 150
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Anadolu Imamhatip Lisesi
Doctor: Mehmet Kilig
Number of Participants: 150
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Gergeklestirilen binlerce bedelsiz saglik hizmetinin yani sira toplumda saglik bilincinin olusturulmasi ve
sosyo-kilttirel seviyenin ylkseltilmesi amaciyla 2005-2017 yillari arasinda toplam 43 soylesi organizasyonunda
6.400 kisiye ulagildi.
In addition to providing thousands of free health care services, a total of 6,400 people were reached thanks to 43 con-

ferences between 2005 and 2013 that were aimed at creating awareness of health care and increasing the
socio-cultural level,

SAGLIKLI BESLENME

Yer: Dilovasi Sehit llimdar
Anadolu Imamhatip Lisesi
Hekim: Tuba ORNEK
Katiim Sayisi: 150

Hearmy Nummon

Place: Dilovasi Sehit llimdar
Anadolu Imamhatip Lisesi
Doctor; Tuba Omek
Number of Participants; 150

Ocroeen 12 2017

SAGLIKLI BESLENME

Yer: Dilovasi Sehit llimdar
Anadolu Imambhatip Lisesi
Hekim: Tuba ORNEK
Katilim Sayisi: 100

Heaury Nummon

Place: Dilovasi Sehit limdar
Anadolu Imamhatip Lisesi
Doctor: Tuba Ornek

Number of Participants: 100
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08 KASIM 2017
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Cok ilerlemis saglik hizmeti sunumu ve doktorlara ulasimin kolaylastigi iddiasina ragmen sos-

yo-ekonomik yetersizlikler nedeniyle cocuk yas grubunda bir saglik kuruluguna ve uzman dok-
Uzm.Dr. Nadir TOSYALI torlara muayene olabilmenin yetersiz oldugunu gériiyordum. Ozellikle biiyiik sehirlerin kenar
mahallerinde ve bakima muhta¢ cocuklarin izlendigi yuvalarda bu sorunun ¢ok daha belirgin
ve agir oldugunu intdrnliik yillarimdan ve pratisyen doktor olarak mecburi hizmet gorevimde de
deneyimlemistim. Saglikta hizmetlerden olabildigince yararlanabilmek bir toplumdaki sosyal ba-
risin ve huzurun olusmasinda 6nemli bir unsurdur. Bu duygu ve diistincelerle beklentimin hasta-
nemde Anadolu Vakfi' nin Saglikta Sosyal Sorumluluk Projeleri araciligla karsilanmis olmasi beni ok mutlu ediyor. Ayni zamanda birey sorumlulugunun
geregi olarak sagladigi duygusal tatmini kelimelerle ifade edebilmek pek miimkiin olmuyor. Bazi genel saglik muayenelerinde bakima muhtag ¢ocukla-
rin gozlerindeki sevinci gérmek, siirekli dokunma ihtiyaglarini sergilemeleri tekrar goriis istedigi konusundaki talepler ¢alismalarimizda duygusal anlari
en (st diizeyde yasadigimiz zamanlardandir.
Bizim icin dogal gibi gériinen hastanemizdeki sunulan saglik hizmeti bir cocugun ailesi tarafindan " Allah’ imiza stikirler olsun Anadolu Saglk Merke-
zi'nde muayene olabildik ve oglumuz ameliyatta oldu.” ifadesi hala kulaklarimda gtincelligini koruyor.
Ben profesyonel gérevimin yani sira duygusal ve insani bu yiice tatmin duygusunu bana fazlasiyla yagatan Basta Merhum izzet Ozilhan ve Saygideger
Kamil Yazici Bey olmak (izere Anadolu Grubu ve Anadolu Saglik Merkezi ailesine sonsuz minnet ve stikranlarimi sunuyorum.

Cocuk Cerrahi

| have seen the difficulty of accessing health care institutions and pediatric specialists due to socioeconomic inadequacies, despite the claim that it is
very easy to access advanced health care services and doctors. In particular, | saw during my internship years and obligatory service as a practitioner
that this problem was much more obvious and serious in the suburbs of big cities and in homes where needy children are taken care of. Improving health
services as much as possible is one of the most significant factors in sustaining peace and tranquility in a society. | am delighted that this goal has been
met at the hospital through the Anadolu Foundation’s Social Responsibility Projects in Health. At the same time, it is impossible to express the satisfaction
of carrying out my individual responsibilities. In general health examinations, witnessing the happiness in the eyes of children in need of care and willl-
ingness to meet us again they show by touching us are the most emotional moments in our work. | still remember the moment when the parents of a child
appreciated the health services of our hospital, which seemed very ordinary to us, by saying “Thanks to God, we got examined in the Anadolu Health Center
and our son even got surgery.” | would like to present my infinite gratitude to the Anadolu Group and the Anadolu Health Center family, especially to Izzet
Ozilhan and the Honorable Kamil Yazici, who enabled me to experience this emotional and humanly satisfaction as well as perform my professional duty.

Pediatrician Dr. Ahmet Nadir Tosyal

Anadolu Vakfi, ihtiyag sahiplerine ulagarak hastaliklarin erken teshis konusunda proje gelisti-

riyor.

. Uzm.Dr. ibrahim GOKSEN Cocuk hastalarda goz tembelliginin tedavisi son derece onemlidir. Bu yuzden 7 yasina kadar
erken teshis ile tedavisini olmasi gerekiyor. Ayni zamanda yaslilarda da goz tansiyonunun dlgim

yapilmadan anlasilmasi imkansizdr.

Tiim bu tedavi ve tetkikler hastalarimiza Anadolu Vakfi sayesinde sunuluyor.

G0z Hastaliklan

The Anadolu Foundation develops projects for early detection of diseases by reaching out to people in need. Treatment of amblyopia in children is very
important. They have to be treated and diagnosed by the age of seven. Also, it is impossible to understand eye pressure without measuring it in the elderly.
All these treatments and investigations are presented to our patients through the Anadolu Foundation.

Ophthalmologist Dr. [brahim Gékcen

Fizik tedavi agisindan yatarak tedavi olmak diger hastanelerde ¢ok zor. Anadolu Vakfi' nin Sag-

likta Sosyal Sorumluluk Projeleri kapsaminda ihtiyag sahibi ailelerine yatarak tedavi imkani ve

Prof.Dr. Semih AKI gunliik olarak gelip gidemeyecek durumda olan hastalar igin ok biiy(ik bir avantaj sagliyor. Has-

Fizik Tedavive talanmiz daha sonra da farkli bélimlerden hizmet alabilmek icin bize ulagabiliyor ve hastalarin
Rehabilitasyon takibi acisindan bize byiik kolaylik sagliyor.

In terms of physical therapy, inpatient treatment is very difficult in other hospitals. The Anadolu Foundation’s Health Care Social Responsibility Projects
provide a great advantage for patients who are in need of treatment and who cannot visit the hospital on a daily basis. Our patients can contact us to get
services from different departments, and it is very convenient for us to follow up with them.

Physical Therapy and Rehabilitation Prof. Dr. Semih Aki
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Oldukga sancili bir siirecten gegen Glkemizde, saglik hizmetlerinin de bu durumdan nasibini al-

mamas! mimkiin degil. Bir gocuk hekimi olarak buytkleri bir nebze kabullenebilsemde ¢ocuk
Uzm.Dr. Mehmet KILIC hastanin yeterli saglik hizmetine ulasamamasi beni derinden etkiliyor.
Saglik hizmeti hic kimse icin liiks degildir. Maalesef tiim bunlari herkesin bilmesine ragmen icin-
de bulundugumuz zaman ve sartlar her nedense gocuklarin bu hizmete esit ulasmasina engel
oluyor. Anadolu Vakfi, ihtiyaci olan insanlara hakettigi saglik hizmetini karsilik beklemeden su-
nuyor. Hastaneye gelemeyen c¢ocuklara bile hizmet gotirliyor. Mesafe tanimadan, irk, cinsiyet
gozetmeden bir cok gocuk ile birebir ilgilendiler, buna bizzat sahit oldum. Onlarin sorunlarini dinledim ve muayene ettim. Gerekli tedavileri diizenledim
ve hi¢ tereddiit edilmeden tedavilerinin Gistlenildigini gordiim. Bu ekibin pargasi olmak benim igin mutluluk verici, ulasabildigimiz ¢ocuklarin yiizii gtilu-
yor bu mutluluk tarif edilmez. Umarim Anadolu Vakfi araciligiyla herkesin bu duyarliligi igtenlikle hissetmesini saglar ve ulagilabilecek ¢ocuk sayisinin
artmasina vesile olurum. Bu ekibin iginde olma ve bunlari yazma sansi verdikleri icin Anadolu Vakfi' na sonsuz tesekkiir ederim.

Cocuk Saghgi ve Hastaliklar

Health care services are also affected by the ongoing situation in our country, which is going through a painful process. As a pediatrician, | can handle the
fact that adult patients cannot get necessary treatments; however, it deeply affects me when children cannot get necessary treatments.

Health care is not a luxury. Even though everybody is aware of that fact, the conditions that we are living under prevent children from accessing these ser-
vices equally. The Anadolu Foundation offers people who need it the health services they deserve without waiting. The foundation is bringing health care
to children who are not coming to the hospital, Without knowing the distance, | personally witnessed how they took care of many children, regardless of
race and sex. | have listened to these children’s problems and | have examined the children. | arranged necessary treatments and saw that the treatments
were done without any hesitation. Being part of this team is pleasing for me; the children that we reach become happy and this happiness is undefinable.
| wish that | could enable everyone to feel this sensitivity through the Anadolu Foundation and be able to increase the number of children who can be
reached. | would like to thank the Anadolu Foundation for giving me the chance to be in this team and write this.

Child Health and Disease Specialist Dr. Mehmet Kilig

lyi bir saglik calisani olmanin en dnemli kosulunun tedavi etmenin yaninda dncelikle farkindalik

yaratmak ve var olan saglik statiisiinii korumak oldugunu diisinmiisiimdiir hep. Ozellikle yilda
Dr. Doga ERGINOGLU her dort kisilik aileye bir dis fircasi digmesi gibi dramatik rakamlarin gozlendigi tilkemizde, sos-
yo ekonomik agidan dig hekimine ulasimi neredeyse imkansiz ¢ocuk ve gen¢ yastaki bireylere
yapilan saglik taramalarinin, agiz ve dig saghdi egitimlerinin 6nemi gtinden giine daha da artiyor.
Anadolu Vakfi ve Anadolu Saglik Merkezi' nin bu baglamdaki galismalari bir hekim olarak meslegi
ne kadar sevdigimi hatirlatiyor, gittigimiz yetistirme yurtlari ve engelli bakim merkezlerinde, bu-
ralarda konaklayan gocuklarin bizi gordiiklerinde gozlerinde olusan heyecani gormek paha bicilemez. Ulasabildigimiz her bir cocugun hayatini, sagliga
bakis acilarini biraz olsun degistirebilme ve gelistirebilme sansini bana veren, Anadolu Vakfi' nin tiim yonetici ve calisanlarina en igten tesekkrlerimi
sunarim.

Dis Hekimi

| have always thought that the most important condition of being a good health worker is raising awareness and maintaining health as well as treating
illnesses. Especially in our country - where dramatic figures are observed such as one toothbrush available per year for a family of four - oral and dental
health education for children and young people who barely have the possibility to access a dentist is very important from a socio-economic point of view.
The activities of the Anadolu Foundation and the Anadolu Health Center in this context remind me how much I love my profession as a doctor. It is priceless
to see the excitement in the eyes of children who stay in homes and care centers. | would like to present my sincere thanks to all managers and staff of the
Anadolu Foundation who gave me the chance to improve the lives of every child we reached and also improve their health care perspectives.

Dentis Doga Erginoglu

Anadolu Saglik Merkezi ailesine katilmadan onceki meslek yasamim fiziki kosullari ve teknik

olanaklar ilke ortalamasinin biraz lizerinde olan Silahli Kuvvetler Hastanelerinde ve buradan
Uzm.Dr. Ethem KARASEN  yararlanan hasta grubu ile gecti. Dolayisiyla bazi gerceklere uzak kaldigimi soyleyebilirim. Bir yil
once Anadolu Vakfi himayesinde, Izmit Huzurevinin ziyaret edilecegini dgrendigimde heyecan ve
memnuniyetle ekibe katildim. Bilmedigimiz baska diinyalar oldugunu bu ve daha sonraki baska
ziyaretler vesilesi ile biraz da mahcubiyetle dgrenmis oldum. Yaz aylarindaki siinnet faaliyetleri-
ne de bu ziyaretlerde edindigim duygularla aktif olarak katildim. Bu faaliyetlerin benim igin onur
verici oldugunu ifade etmeliyim. Asli gorev ve faaliyetim yaninda bu tiir hizmetlere katkida bulunmak beni son derece mutlu ve huzurlu kiliyor. Anadolu
Saglik Merkezini biyiik bir buzdag olarak diistintirsek, vermis oldugu vakif hizmetleri bu buzdaginin goriinmeyen kismini olusturuyor ve biyiikligu
her tiirlii takdirin Gzerindedir. Bu vesileyle basta Vakfin ve Hastanemizin kuruculari olmak iizere gecmiste ve bugiin emegi gecen herkese minnet ve
stikranlarimi arz etmek isterim.

Uroloji Uzmani

Prior to joining the Anadolu Health Center family | was at the Military Hospital, where the physical conditions and technical possibilities are a bit higher
than the county average, working with patients who were wounded. So | admit that this is a big change for me. I joined the team with excitement and
pleasure when | learned that lzmit Nursing Home would be visited under the auspices of the Anadolu Foundation a year ago. | was embarrassed to realize
that there are other worlds that we do not know thanks to subsequent visits. | participated actively in the summer circumcision activities with the same
emotions | had during these visits. | must say that these activities are very honorable to me. It makes me very happy and peaceful to contribute to such
services in addition to my main duties and activities. If we consider the Anadolu Health Center as a big iceberg, the foundation services it provides is the
invisible part of this iceberg, and its size is beyond appreciation. | would like to express my gratitude to those who have contributed in the past and today,
especially to the founders of the foundation and our hospital.

Urology Specialist [brahim Ethem Karasen
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2017'ye Genel Bakis

Anadolu Saglik Merkezi yasam kalitesini artirmak iin diinya standartlarinda saglik hizmeti sunmak amaci ile 2005 yilinda kuruldu. Bu misyon ve “Sag-
ligin Merkezi" olma vizyonu ile saglk hizmetinde farkliliklar yaratarak faaliyetlerini siirdiirmektedir.
2017 yilina genel olarak baktigimizda Anadolu Saglik Merkezi'nde 200 bine yakin muayene, 8 bin adet ameliyat gerceklestirilmistir. Bu hizmetler gerek
yurticinden gerekse yurtdisindan birgok hastaya sunulmustur.
Anadolu Saglik Merkezi'nin faaliyete gectigi 2005 yilindan itibaren Sosyal Sorumluluk Projeleri kapsaminda Anadolu Vakfi'nin destegi ile sundugu
bedelsiz saglik hizmetinin blykIGgu, 41 binin (izerinde ihtiyag sahibi kisiye ulasmistir,
Bu kapsamda 126.724 muayene ve 9400 ameliyat gergeklestirilmistir.
Onkolojik Bilimler agirlikli olarak sunulan saglik hizmeti, ileri teknolojik triinler ile saglanmaktadir. Hematolojik Onkoloji alaninda 2017 yilinda gercek-
lestirilen 216 kemik iligi nakli ile toplam nakil yapilan hasta sayisi yaklasik 1700'lere ulagmistir.

2017 Qverview

Anadolu Medical Center was established in 2005 with a view to render world-class healthcare services and improving people’s quality of life. With this
mission and a vision to be the “center of healthcare,” we continue to maintain our activities by making a difference in healthcare. Almost 200,000 exami-
nations and 8000 surgeries took place at our hospital in 2017, These services were provided to both national and international patients.

Since 2005, when Anadolu Medical Center was first operationalized, more than 41,000 patients in need were offered free of charge healthcare services
thanks to the support of the Anadolu Foundation. Within in this context, 126,746 examinations and 9400 surgeries have taken place. With a special em-
phasis on Oncological Sciences, we employ the latest medical technology in our healthcare services. We have now reached an overall number of almost
1700 transplants thanks to the 216 bone marrow transplants that took place in 2017,
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Tlrkiye'de meme kanserinde erken taninin sem-
bolli haline gelen Pembe Top Sahada projesinin
dordinclsiinu basariyla geride biraktik. Kadinlara
ve sevdiklerinin sagligina deger veren erkeklere
"erken tani hayat kurtarir” mesajini yaraticr bir
yolla anlattigimiz Pembe Top Sahada projesiyle
2017 yilinda da akillarda yer ettik.
2014 yilindan bu yana Beren Saat, Bergiizar
Korel, Sinem Kobal gibi Tirkiye'nin en basarili
oyuncularinin ellerinden havalanan Pembe Top'un
2017'deki gonulli destekgisi son donemin en gok
takip edilen ve sevilen isimlerinden Elgin Sangu
oldu. Sangu, 12 Ekim tarihinde Anadolu Efes Spor
Kullibti-Real Madrid karsilasmasinin hava atisini
Pembe Top ile yaptl.
Proje Oncesi iletisim ¢alismalarimiz, marka is
birliklerimiz ve sosyal medyadaki basarili iletigi-
mimizle her yil kapsamini genislettigimiz Pembe
Top Sahada ile 2017 yilinda da milyonlarca kisiye
86 ulastik, erken tani sayesinde meme kanserinden
olumlerin engellenmesine katki sagladik.
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Medya lletisimi

Pembe Top Sahada projesinin sembollerinden

biri olan ve igerisinde t-shirt, tezahUrat malzeme-
leri, pembe ayakkabi bagciklarr gibi ozel tiretim
trtnler yer alan Maca Hazirlik Kitimizi ve Pembe
Toplarimizi 2017 yilinda da basin mensuplar, inli
isimler ve sosyal medya fenomenlerine ulastirdik.
Proje iletisiminin onemli bir pargasi olan bu galis-
ma sayesinde hem TV kanallarinda hem de sosyal
medyada genis goriinurlik elde ettik. Medya
iletisimi calismalarimiz kapsaminda Turkiye'nin

en cok izlenen TV programlarinda gorev yapan
kilit isimlere ve program sunucularina ulasarak;
Pembe Top'un ekranlarda yer almasini saglamakla
kalmadik; Fox TV'de Ismail Kiictikkaya ve llker
Karagoz, Kanal D'de Murat Giloglu, ATV'de Nihan
Gunay ekranlara Pembe Top ile ¢ikarak projeye
destek vermesini sagladik.

En ¢ok seyredilen sabah kusagi programlari da
Pembe Top'u ekranlara tasidi oyle ki; Star TV'de
yayinlanan Duymayan Kalmasin programinin
sunucular Cengiz Semercioglu ve Seren Serengil
ve Beyaz TV'de yayinlanan Soylemezsem Olmaz
programinin sunuculari Bircan Ipek ve Nihat
Dogan Bein Gurme'de yayinlanan Sedefli Lezzetler
programinin sunucusu Sedef Iybar ve Iki Sekerli
Bir Sade programi sunucular Yigit Alici, Sirin Se-
ver ve sef Himeyra Aydogdu projeye destek verdi,
CNN Trk, TRT Spor ve Bein Sports'ta yayinlanan
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farklr programlarda da Pembe Top haber masa-
larindaki yerini aldi. Basin biiltenleri, zel haber
calismalari, mag giind iletisimi ve etkinlik sonrasi
kapsamli calismalarimiz sayesinde;

Pembe Top Sahada yazili basinda 76
kez haber oldu, bu haberlerin toplam erisimi ise 18
milyonu buldu.

Online basinda 400'i askin haber
yayinlandi,

Proje oncesinde Prof. Dr. Metin
Cakmakgi'nin Star TV'de yayinlanan Bugtin prog-
ramina ve TV 8'de yayinlanan Giinaydin Doktor
programina konuk olarak katildi.

Proje 0ncesi ve sonrasinda 24 farkli
programda Pembe Top Sahada projesine yer
verildi. Bu 24 haber ile Pembe Top toplam 4 saat
53 dakika ekranda kald.

OdUller

Pembe Top Sahada projesinin basarisini 2 global
ve bir yerel ddiille kanitlamistik, “Pembe Top
Sahada" projesi 2017'de de Tiirkiye Halkla lliskiler
Dernegi (TUHID) tarafindan 16'ncisi diizenlenen
Altin Pusula Odllerinden “"Kurumsal Sosyal

Sorumluluk-Saghk” ve "Medya lliskileri” kategorile-

rinde Altin Pusula aldl.

Yk Ball In
The Court

The fourth installment of our “Pink Ball In The
Court” project, which has become an emblem of
early diagnosis of breast cancer in Turkey, took
place with great success. The year 2017 served as
yet another opportunity for us to raise awareness
on the issue and convey the message that early
diagnosis saves lives to women and men who care
about the well-being of their loved ones.

Since 2014 some of Turkey's leadling actresses
such as Beren Saal, Berglizar Korel and Sinem
Kobal took to the basketball court to launch the
air shot. The year's voluntary supporter of the year
2017 was none other than Elgin Sangu, one of the
most popular and loved names of late. Sangu did
the air shot for the Anadolu Efes vs Real Madrid
game with our Pink Ball. Thanks to our preliminary
work before the project, our cooperation with
several brands as well as our successful commu-
nication strateqy on social media, we were able to
reach out to millions of people this year, thereby
making a contribution to the prevention of deaths
from breast cancer thanks to early intervention.

Media Communication

Tin the year 2017 too we sent out Prep Kits and
Pink Balls to members of press, celebrities and
Intemet personalities. Now an established part

of our project, the kit includes specially designed
items such as a t-shirt, chanting tips and pink
shoelaces. Thanks to this exercise, which is by now
an integral part of our communication strategy, we
achieved great visibility both on TV channels and
social media. As part of our media communication
efforts, we also reached out to key figures and
presenters on some of the most popular TV shows
and made sure that our Pink Ball was featured
extensively on the silver screen. Household names
such as [smail Kiigiikkaya and llker Karagcz on Fox
TV, Murat Gilogilu on Kanal D and Nihan Gtinay

on ATV took our Pink Ball to the screen and lent
support to our project,

The most popular morning shows on TV also
featured our Pink Ball predominantly: Cengiz
Semercioglu and Seren Serengil who present Duy-
mayan Kalmasin on Star TV, Bircan |pek and Nihat
Dogan who present Soylemezsem Olmaz on Beyaz
TV, Sedlef lybar of Sedefli Lezzetler and Yigit Alicr of
ki Sekerli Bir Sade on Bein Gurme lent support o
our project. CNN Turk, SRT Sport and Bein Sports
channels also featured the Pink Ball as part of their
news coverage. Thanks to news bulletins, special
features, communication on the day of the game
as well as afterwards, we achieved the following
results:
- PinkBall In The Court was featured as news
on print media for a total of 76 times, with an
overall outreach of 18 million.

More than 400 new articles were published
online.

Prot. Metin Cakmakei was featured on the
Bugtin show on Star TV as well as Ginaydin
Doktor on TV8 in the run-up to the main
event,

Before and after the main event, the Pink
Ball In The Court project was featured on 24
different programs. This meant that the Pink
Ball was on the screen for a total of 4 hours
and 53 minutes.

Awars

Our Pink Ball In The Court project was recognized
by one local and two global awards, In 2017
around, our project received a Golden Compass
at the 16th Golden Compass Awards (organized by
the Turkish Public Relations Association), in cat-
egories “Corporate Social Responsibility-Health-
care” and "Media Relations’”

Elcin Sangu'dan
pembe ati$ 4

» MEME oo vverken win frkinda
T sermibal i haline gelon Pembe Top,
12 Ekom'dekl Anadolu Efes - Real Madrd
karsilasmasinda dordiinedi kez sahaya g
kacak Anavioin Soglk Mesleninin Ao,
dalu Efes Spor Kubiibi ishirligiyle hayna
gecirdigi Pembe Top Sahada projesinin
b ik desielcist Flon Sangu nldu. Wy
ta pembe topla hava atis yapacak olan
Sanpu, “Wadyy sl ehdit eden msme
ey e milleadeleye kaiki saglavabaldi-

ANADOLU EDUCATION AND SOCIAL ASSISTANCE FOUNDATION ANNUAL REPORT 2017




Lenfoma Ile

Yasama

[hose Who
ing On'To Lite

Tiirkiye'deki ve yurt disindaki hastalara hizmet
verme amaclyla kurulan ve uluslararasi stan-
dartlara sahip olan 22 yatakl, Tiirkiye'nin en
biiyik Kemik iligi Nakli Merkezi'nde kemik iligi
nakli olan hastalarin sayisi 2017'de 1700'e yak-
lasti. Tiirkiye'nin en kapsamli Kemik iligi Nakli
Merkezi'ne sahip olmamizin bilinciyle 2015
yilinda kemik iligi nakli tedavisi stiren ya da
tedavi olmayi bekleyen hastalara umut olmak
icin Yasama Tutunanlar Platformu’'nu hayata
gecirdik ve o giinden bu yana kemik iligi nakli
hastalarinin cesaret veren dykilerini www.
yasamatutunanlar.com'da bulusturuyoruz.

2013 yilinda Anadolu Saglik Merkezi Kemik iligi
Nakli Merkezi'nde gerceklestirilen 600'uncii
nakli kutlamak i¢in yine hastanemizin bah-
cesinde kurdugumuz ¢adirda hasta ve hasta
yakinlarimizla bir araya gelmistik. 6 Mayis 2017
tarihinde de Anadolu Saglik Merkezi'nde len-
foma tedavisini tamamlayan 100'Gi askin hasta
ve yakinlarini “Lenfoma ile Yasama Tutunanlar”
etkinligi icin hastane bahgesinde kurdugumuz
dev ¢adirda agirladik.

Lenfoma ile Yagama Tutunanlar etkinliginin so-
nunda Gebze Teknik Universitesi yerleskesinde
bize ayrilan 6zel alanda lenfoma hastalarinin
adina dikilen fidanlarla "Yasama Tutunanlar
Hatira Ormani”nin temellerini hep birlikte
olusturduk.

Anadolu Grubu Yonetim Kurulu Baskani Tuncay
Ozilhan'in katiimiyla gerceklestirilen bu dzel
bulusmayi medya iligkilerinde de kullanarak
bolge basinini etkinlige davet ettik. Diger taraf-
tan Tiirkiye'nin en dnemli gazete ve dergilerinin
temsilcileriyle 6zel bir bulusma gergeklestirdik.
Kose yazarlari ve editorlerin katilimiyla gercek-
lesen bulusmamiz ve bolge basini araciligiyla
yazili ve online basinda yansima aldik.
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utunanlar

Our Bone Marrow Transplantation Center, the
biggest of its kind in Turkey, was established to
serve both domestic and international patients.
Our center has 22 beds and is on a par with

the latest international standards. As of 2017,

the number of our transplant patients has
approached nearly 1700. In 2015, we established
the Those Who Cling To Life platform to instill
hope in patients in or awaiting treatment as a
hospital that has the most comprehensive Bone
Marrow Transplantation Center in Turkey. Since
then, we have been sharing inspiring stories of
our patients on www.yasamatutunanlar.com.

In order to celebrate the 600th transplant, which
took place at our Bone Marrow Transplanta-

tion Center in 2013, we had brought together
patients and their families at a marquee that
was set up in our garden. On May 6, 2017 we
brought together more than 100 patients who
had completed their lymphoma treatments and
their families for a Those Who Cling On To Life
event at yet another event at our garden.

At the end of the Those Who Cling On To Life
event, we planted trees in the name of our lym-
phoma patients in a specially designated area
within the Gebze Technical University campus to
start a commemorative forest,

Tuncay Ozilhan, Chairman of the Anadolu
Group’s Board of Directors, participated in this
special gathering, which also featured members
of the local press. On the other hand, we also
organized a get-together with representatives of
some of the leading newspapers and magazines
in Turkey. This event, participated by columnists
as well as editors, helped us achieve both local
and national coverage in print and online media.

ANADOLU®

JOHNS HOPKINS MEDICINED
OY)EG/K GELISTIRILMIS PROGR/

NEW PROGRAM DEVELDP
AWARD FROM JORNS ROP

ABD'de her yil Johns Hopkins Medicine ile afiliye olan hastanelerin bir
araya geldigi "Partner's Forum" toplantisindan 2017'de de ddiille don-
diik. Johns Hopkins Medicine, diinyadaki 18 afiliyasyonuyla her yil bir
araya geldigi Partner's Forum organizasyonunda, Anadolu Saglik Mer-
kezi'ni, "Yogun bakimlarda lizumsuz alarmlarin azaltiimasi calismasi”
ile “Yeni Gelistirilmis Program” kategorisinde ddiile layik gorddi.

Klinik kalitemizi ve hasta giivenligini artirmak icin yaptigimiz bilimsel
ve akademik calismalarin etkinligini sahada goriiyor ve bu deneyimle-
rimizi ulusal ve uluslararasi platformlarda da paylasip takdir gormeye
devam ediyoruz.

I
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We were awarded yet another prize at this year’s Partner’s Forum, which
brings together Johns Hopkins Medicine and its affiliated hospitals every
year, We received the “New Program Development” award at the gather-
ing that brought together Johns Hopkins Medicine’s eighteen affiliates
throughout the world, with our project called “Implementing Evidence
Based Tools to Reduce Telemetry Alarm Frequency in an ICU Setting”.

We experience in the field the effectiveness of the scientific and aca-
demic work we conduct in order to improve our clinical quality and pa-
tient safety. We also continue to share what we learn and be recognized
for our efforts both domestically and internationally.

-

Ml/
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Planetree Panelee
Bronz Bronze Accreditation
Akreditasyont

Anadolu Vakfi ¢atisi altinda kuruldugu 2005 yilindan bu yana hasta odakli
bakim prensibiyle hem yurtiginden hem de yurtdisindan hastalara kaliteli
saglik hizmeti sunan Anadolu Saglik Merkezi, 2017 yilinda gerceklestirdigi
projelerle, teknolojiye yaptigi yatirimlarla ve aldigi odillerle dikkat cekti.
Ozellikle de Hasta Odakli Bakim konusunda bagansini tescilleyerek Tiirki-
ye'de ve bu cografayada “Planetree Bronz Akreditasyonu"na layik gérilen
ilk ve tek hastane olmasi bizler iin biiytik gurur.

Founded in 2005 under the roof of the Anadolu Foundation with a view to
provide patient centered care to both domestic and international patients,
Anadolu Medical Center continued its projects and invested into technology
and received awards throughout 2017. We have become the first and only
hospital to have been designated the Planetree Bronze Accreditation in
Turkey and in the region, thereby further strengthening our position as a
Patient Centered Care provider.

Saglikta .
Hizmet Ihracat Sﬂ@%@a@m{x aU(gS Award

Odulu B
P— A o o

Bir diger 6diil ise Tiirkiye ihracatcilar Mec-
lisi'nden geldi. Anadolu Saglik Merkezi, i
Tiirkiye Ihracatgilar Meclisiin 2023 hedefleri
dogrultusunda, 2016 yilinda gerceklestirdigi
hizmet ihracati ile saglik sektorti kategorisinde
Tiirkiye'nin en biyiik 500 kurulusu arasinda
2015 yilinda oldugu gibi 2016 yilinda da 3.
sirada yer ald.

We received yet another award from the Turkish
Exporters Assembly. Anadolu Medical Center, in
line with the Turkish Exporters Assembly’s 2023
targets, carried out a significant service export
in healthcare in 2016 and as such we ranked the
3rd in 2016 among the largest 500 corporations
in Turkey, just like we did in 2015.
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Uroonkoloji Inauguration
Merkezi = (0l
AclIliS Jro-Uncology
Center

Onkoloji alaninda uluslararasi gapta bir referans merkezi olan Anadolu Saglik Merkezi, 2017'de hizmete giren Uroonkoloji Merkezi'yle Onkoloji Merke-
zi'ni genisletti, Urolojik kanserlerin tani ve tedavisinde hastalarin tiim ihtiyaglarini karsilamak amaciyla hizmete giren Uroonkoloji Merkezi, hem uzman
kadrosu hem de teknolojik alt yapisiyla fark yaratiyor.

Anadolu Saglk Merkezi 2017'de de hem en giincel teknolojilere hem de uzman kadrosuna yatirim yapmayi stirdiirdii. 2017'de Radyasyon Onkolojisi

ile Beyin ve Sinir Cerrahisi boltimleri agirlikli olmak tizere 15 milyon dolarlik yatirim yapildi. Tibbi cihazlar disinda, Bilgi Sistemleri altyapi hizmet ve
donanimlari igin de yatirim yapildi. Anadolu Saglik Merkezi, 2017 yilini ciro olarak, 2016 yilina gore % 14’e yakin bir bliyiime ile kapatti. Bunun yaklasik
olarak % 33'Ui ise, 65 farkli lilkeden saglik hizmeti alan uluslararasi hastalardan elde edilen gelirden olusuyor.

Being an international reference center in the field of oncology, Anadolu Medical Center expanded its Oncology Center by opening its Uro-Oncology
Center in 2017, The Center, which was designed to meet the needs of our patients during diagnosis and treatment of urologic cancers, stands out both
thanks to its expert staff as well as its technological infrastructure. Anadolu Medical Center continued to invest into the latest technologies as well as

its expert staff in 2017. We invested a total sum of 15 million USD, mainly in radiation oncology and neurosurgery. In addition to medical equipment, we
also invested in our IT infrastructure services as well as hardware. In 2017, Anadolu Medical Center also achieved a turnover increase of 14% compared to
2016. Around 33% of this was generated thanks to international patients coming from 65 different countries.

SQUA bl
Kongresi  Longress

1-4 Ekim 2017 tarihleri arasinda Londra'da 34'linciisti yapilan ISQua'nin Uluslararasi kongresine Anadolu Saglk Merkezi'ni s6zli sunumumuz ile temsil
ettik. Uluslararasi ¢apta saglikta kalite ve akreditasyon konusunda en onemli kuruluglardan biri olan ve en 6nemli misyonu diinya ¢apinda saglik
sunumunun kalitesini ve giivenligini artirmak olan International Society for Quality in Healthcare'in (ISQua) 2017 yilindaki kongresine ise 60'tan fazla
iilkeden 1500'in {izerinde bir katiim gerceklesti. Cesitli Gilkelerin bakanliklarinin katildigi bu kongrede ayrica Diinya Saglik Orgiitii gibi global saglik
hizmetlerinin en 6nemli oyunculari da gliclii bir sekilde temsil edildi. Kongre boyunca alanlarinda etkin liderlerinin ufuk agici sunumlarinin yani sira,
hasta gtivenligi, saglikta kalite iyilestirme ¢alismalari, saglik politikalari, gelismis ve gelismekte olan (lkelerin saglik sorunlari ve ¢éziimleri de tartisil-
di. Anadolu Saglik Merkezi ise Tibbi Hizmetler Direktori Yardimeisi Dr. Hisam Alahdab tarafindan “Yogun bakimlarda alarm yorgunlugunu azaltma pro-
jesi” konuly, s6zlii bir sunumla temsil edildi. Bu 6nemli kongreye katilan Dr. Hisam Alahdab, ayrica ISQua Genel Kurulu'na liye olarak da katilim sagladi.

We represented our center with a presentation at the 34th ISQua International Congress held in London between October 1-4, 2017, Around 1500 partici-
pants from more than 60 different countries got together for the 2017 congress of ISQua (International Society for Quality in Healthcare), which is one of
the leading international organizations in quality and accreditation in healthcare, with a view to improve the quality and safety of healthcare around the
world, Participated by ministries of several countries, the congress also enjoyed strong representation by important players of global healthcare services
such as the World Health Organization. In addition to inspiring presentations by experts in various different fields, the congress also proved a great op-
portunity for discussions on patient safety, quality improvement in healthcare, healthcare policies as well as healthcare problems and possible solutions
for developing and developed countries alike. Deputy Medical Services Director of Anadolu Medical Center, Dr. Hisam Alahdab presented our center with
a presentation, which focused on “decreasing alarm fatigue in ICU's". Dr. Alahdab also participated at the ISQua General Assembly as a member,
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G0SB Klinlk Basamnaklandirma Odl Toren
T|p 0SB Medical ClnicalStaging ward Ceremony

1
Anadolu Saglik Merkezi Hasta Bakim ve Hemsirelik Direktorligi'niin farkl yénetsel uygulamalarindan biri olan Klinik Basamaklandirma Modeli
basariyla uygulaniyor. Hemsireye hasta bakimindan uzaklasmadan kariyer olanagi saglayan bu model; hemsirelerin kisisel ve mesleki gelisimlerini
etkilemekte, arastirmaya tesvik ederek bakim kalitesini de olumlu yonde etkilemektedir. Klinik Basamaklandirma ddiil toreninin iigiinciisii 7 Nisan'da

2017 yilinda tamamlanarak, Gebze Organize Sanayi Bolgesi'nde hizmete giren GOSB Tip Merkezi 15 Ocak 2018 tarihinde Anadolu Saglik Merkezi'nin kat- gerceklestirilirken, 2017 yilinda degerlendirme siirecinden gegen 65 hemsire sertifika almaya hak kazanmistir.

kilariyla saglik hizmeti sunmaya basladi. GOSB icerisinde yaklasik 900 m*lik alanda hizmet veren tip merkezi, Acil Servis, i¢ Hastaliklari, Kulak Burun

Bogaz Hastaliklari ve Genel Cerrahi branslarinda SGK anlagmali olarak saglik hizmeti sunuyor.

. S o . , , . , The Clinical Staging Model, launched by the Patient Care and Nursing Directorate at Anadolu Medical Center as a distinctive managerial tool, is currently
Completed in 2017 and operationalized within the Gebze Organized Industrial Zone (G0SB), the GOSB Medical Center started rendering its services on being practiced with success. The model offers career opportunities to nurses without withdrawing from patient care, influencing their personal and

January 15, 2018 thanks to the support of Anadolu Medical Center. The medical center spans over 900m *within GOSB and comprises Emergency, Internal professional development, encouraging them to engage in research and thereby making a contribution to quality of care. The third installment of Clinical
Medicine, ENT and General Surgery and has Social Security Institution affiliation. Staging Award Ceremony took place on April 7. 65 nurses who passed the assessment process for 2017 were also presented with certificates.

[N

Hematopoetik Kok Hucre Nakll Hemsireligr Kursu
Hematgpoietc Stem Cell Tanspiant Course

Hematopoetik Kok Hiicre Nakli Hemsireligi Kursu, 9 Aralik 2017'de Onkoloji Hemsireligi Dernegi is birligi ile Anadolu Saglik Merkezi'nde gerceklestirildi.

-0 -t —‘7
gitim- . Traning

a a ‘ | et ‘ e r | A CT | \/ H ‘ E S Kursa dernekten deneyimli egitmenler ve Anadolu Saglik Merkezi'nden hekim, diyetisyen ve hemsirelerden olusan egitmenler katilim sagladi. Cesitli
hastanelerden de katilimcilarin yer aldi§i kurs, yaklasik 70 kisinin katiimi ile gerceklesti.

I I
ﬂ{ e r T ] | ’f@ ‘ | k H aﬁ a S | | Hematopoietic Stem Cell Transplant Course took place on December 9, 2017 in co-operation with the Oncological Nursing Association at our center,
/V U / S/ ﬁg W 6@/{ Experienced instructors from the association as well as physicians, dieticians and nurses from Anadolu Medical Center participated as instructors at the

event. The course, which brought together participants from various centers, had a total of around 70 participants.

Hemsirelik lusig

Hemsirelik Haftasi Anadolu Saglik Merkezi'nde cesitli etkinliklerle kutlandi. Hasta Bakim ve Hemsirelik Hizmetleri Direktorligii tarafindan 12-18 Mayis
Hemsirelik Haftasi kapsaminda gerceklestirilen etkinlikler arasinda dzellikle “Hemsirelikte Kanittan Uygulamaya-II" temali bilimsel program buyuk
ilgi gordu. Bilimsel program, 17 Mayis 2017 tarihinde Johns Hopkins Medicine ve farkl kurumlardan akademisyenler ve klinisyen hemsirelerin yogun
katilimiyla gerceklesti. Anadolu Saglik Merkezi'nin ev sahipligini yaptigi Hemsirelik Haftasi etkinliginde "Diinyada ve Tiirkiye'de Palyatif Bakim” ve
"Hemsirelikte Kanita Dayali Uygulamalar” yurt ici ve yurt disindan katilan uzmanlar tarafindan multidisipliner bir sekilde farkli boyutlariyla ele alind.
Hemsirelikte kanita dayali uygulamalari ve bilimsel calismalari destekleyen Anadolu Saglik Merkezi Hasta Bakim ve Hemsirelik Hizmetleri Direktor-
ligti'niin bu yil ikincisini diizenledigi yarismada, farkli kurum ogretim tiyelerinden olusan jiri, toplam 53 ¢alismayi degerlendirdi. “En iyi Akademik
Calisma”, "En Iyi Klinik Calisma” ve “Anadolu Sagjlik Merkezi'nde En iyi Klinik Calisma” olmak iizere (i¢ kategoride “Kanita Dayali Uygulamalara Tesvik
Odiilleri” de sahiplerini buldu.

Nursing Week was celebrated at the Anadolu Medical Center with various activities. The Patient Care and Nursing Services Directorate organized a series
of events to coincide with the Nursing Week between May 12-18. The scientific program entitled “From Evidence to Practice II” proved especially popular.
The scientific program took place on May 17, 2017 with the participation of academics and clinician nurses from Johns Hopkins Medicine and other
centers. Hosted By Anadolu Medical Center, the Nursing Week event brought together experts from Turkey as well as abroad in a multidisciplinary
fashion to discuss topics such as “Palliative Care in the World and in Turkey” and “Evidence Based Practices in Nursing”. Supporting evidence based

99 practices and scientific research in nursing, Anadolu Medical Center Patient Care and Nursing Services Directorate also organized a contest, second of 93
its kind, to evaluate 53 studies with a jury comprised of professors from different centers. “Evidence Based Practices Incentive Awards” were handed out
in three categories: “Best Academic Study,” “Best Clinical Studly,” and “Best Clinical Study at Anadolu Medical Center”.
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\Viaka Yonetimi Kursu
Lase Management Lourse

2 Kasim 2017'de Anadolu Saglik Merkezi'nde diizenlenen Vaka Yonetimi Kursu'na cesitli hastanelerden hemsireler katildi. Teorik egitimlerin yani sira
uygulamali calismalari da basariyla tamamlayan hemsirelere katilim belgeleri takdim edildi. Vaka yonetimi teorik egitimi, Meme Sagligi Merkezi Koor-
dinatérii ve Vaka Yoneticisi Derya Subasi tarafindan verildi. Uygulamali egitimleri ise Kemik iligi Nakli ve Onkoloji alanindaki vaka yonetici hemsireleri,
Sevgi Aktas, Ozlem Topkaya, Tiirkan Ozdas, Kader Caliskan ve Aycin Gedik verdi.

Organized at the Anadolu Medical Center on November 2, 2017, Case Management Course attracted nurses from several hospitals. In addition to
theoretical training, nurses who successfully completed the hands-on practice module received participation certificates. Theoretical training on case
management was delivered by Breast Health Center Coordinator and Case Manager Derya Subasi. Hands-on training was carried out by the following
case management nurses from BMT and Oncology: Sevgi Aktas, Ozlem Topkaya, Tiirkan Ozdas, Kader Caliskan and Aycin Gedik.
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TURKOK Anlasmas
IURKOK Agreement

T.C. Saghk Bakanligi'nin, kemik iligi nakli bekleyen hastalar ve cok sayida goniillii vericiye ait doku grubu antijeni bilgilerinin depolandigi Kemik iligi
Bankasi'min (KiB) kurulmasi ve kemik ilii nakli ile ilgili merkezler arasinda koordinasyonun saglanmasi amaciyla olusturdugu Tiirkiye Kok Hiicre
Koordinasyon Merkezi (TURKOK) ile Anadolu Saglik Merkezi arasida 2017 yilinda bir anlasma imzalandi. Anlasma kapsaminda dondrlerden kemik iligi
toplanmasi alaninda, hizmet sunucusu olarak calisiimaya bagslandi.

An agreement was signed between Turkish Stem Cell Coordination Center (TURKOK) and Anadolu Medical Center, TURKOK was established by the
Ministry of Health to establish a Bone Barrow Bank to store tissue type antigen information of patients who await bone marrow transplantation as well as
volunteering donors and to achieve coordination between different bone marrow transplantation centers. As part of the agreement, in terms of collect-
ing bone marrow from donors, we have started working as a service provider,

s Yeri Hekimler Sempozyuru
Cecupational Physicians ymposium

Yurtici Is Gelistirme ve Satis Direktorliigii tarafindan 26 Mayis 2017 tarihinde Geleneksel 17. is yeri Hekimleri Sempozyumu gerceklestirildi. Anadolu
Saglik Merkez'inde gergeklesen sempozyumda, 65 katilimei yer aldi. Programa Prof. Dr. Zafer Giilbas, Prof, Dr. Hagim Ustiinsoy, Dr. Yimaz Zorman ve
Dr. Kiirsat Salgar destek verdi.

Geleneksel is yeri Hekimleri Sempozyumu'nun 18'incisi ise 25 Ekim 2017 tarihinde gerceklestirildi. Anadolu Saglik Merkezi Tiirkiye ekibinin organi-

ze ettigi ve saglik profesyonellerine 6zel olarak hayata gegirilen sempozyumda Anadolu Saglik Merkezi Kardiyoloji Uzmani Prof. Dr. Ertan Gkmen,
“Mitral Yetmezliginin Perkiitan Tedavisi’; Radyasyon Onkolojisi Uzmani Dr. Mehmet Dogu Canoglu ve Radyasyon Fizikgisi Nadir Kiigiik “Radyoterapide
Kullanilan Giincel Teknikler ve Sagkalim Uzerine Etkileri”; Stratejik Planlama ve Performans Gelistirme Miidiirii Murat Stimer ise “Klinik Kalite ve Hasta
Glivenligine Bakis" konularinda sunum gergeklestirdiler. Farkli sektorlerde calisan 60 is yeri hekiminin katildigi sempozyumda, ayrica baska kurum-
lardan uzmanlar da sunum yaptilar.

The 18th Traditional Occupational Physicians Symposium took place on October 25, 2017, Organized by Anadolu Medical Center’s Turkey team and geared
towards healthcare professionals, the symposium hosted several highlights such as the following presentations: “Percutaneous Treatment of Mitral
Insufficiency” by Anadolu Medical Center cardiologist Prof. Ertan Okmen, “Current Techniques in Radiotherapy and Their Impact on Survival” by radiation
oncologist Dr. Mehmet Dogu Canoglu and radiation physicist Nadir Kiitik, “Clinical Quality and Patient Safety” by Strategic Planning and Performance
Improvement Director Murat Sumer, The symposium welcomed 60 occupational physicians working in different industries. Experts from other centers
also presented at the symposium.

ANADOLU EDUCATION AND SOCIAL ASSISTANCE FOUNDATION ANNUAL REPORT 2017

95



7S

ANADOLU VAKFI

Geri Dondisiim Kagit Kullanimistir.



ANADOLU VAKF

Anadolu Egitim ve Sosyal Yardim Vakfi

Fatih Sultan Mehmet Mahallesi
Balkan Caddesi No: 58 E Blok
Tepetistii / Umraniye 34771
ISTANBUL

TEL: (+90) 216 578 8500
FAX: (+90) 216 573 7452
anadoluvakfi@anadolugrubu.com.tr

facebook.com/anadoluvkf
twitter.com/anadoluvakfi
instagram.com/anadolu_vakfi






