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ANADOLU VAKFI

iKi ANADOLU iNSANI

Anapow Vs

“Anadolu Vakfi, kurucularindan aldig giic,
bu lilkeye adanmishigin gururu ve yapilacak daha
nice isin sorumlulugu ile ¢calismalarini
“Anadolu’nun Vakfi” misyonu ile siirdliirmeye
devam edecektir.”

“Anadolu Foundation will continue its efforts with
the mission of the Foundation of Anatolia
Taking power from its founders and pride from its
devotion to this country, feeling the responsibility
of many other works to be done.”

TWO MEN FROM ANATOLIA

Anadolu’nun iyi niyet, hosgori ve dayanismaya dayali binlerce
yillik kaltdr mirasinin icine dogan ve Anadolu topraklarinin
bu mirasla yetistirdigi iki Anadolu insani; Kamil Yazici ve izzet
Ozilhan. Bu topraklarin insanlari iin calismaya ve liretmeye olan
inanglari sayesinde, Tahtakale’de kiiglik bir diikkanda
baslattiklari yolculuklarinda, blyik ideallerini hayata gegirerek,
Ulkemizinveisdiinyamizin en 6nemlibasari hikayelerinden birine
imza attilar. Buglin, Turkiye dahil 19 Glkede, 80’e yakin sirketi, 66
Uretim tesisi ve yaklasik 80.000 istihdami olan, diinyanin énde

gelen markalariyla ortakhklar bulunan Anadolu
Grubu, 1950 yilinda, bu iki degerli insanin  “ortak akh”
sayesinde kuruldu. ‘Anadolu’yu dinyaya, dinyayi
Anadolu’ya baglayan yildizZ olma vizyonuyla varligini

gelecege tasiyan Grup, onlardan aldigi ilham ile faaliyette
bulundugu tiim cografyalara deger katmaya devam ediyor.

Anadolu topraklarindan kazandiklarini yine bu topraklarin
insanlari ile paylasmak ve onlara hep daha iyisini sunabilmek
arzusu ile, Kamil Yazici ve izzet Ozilhan, 1979 yilinda, adini
yasadigi topraklardan alan Anadolu Egitim ve Sosyal Yardim
Vakfi'ni  kurdular. Temel degerlerini insana ve topluma
yatirim, kaynagini ise “ortak akil” olarak belirleyen Anadolu
Vakfi, bu felsefesiyle, Anadolu’nun doért bir kdsesine hastaneler,
saglk merkezleri, yurtlar ve okullar yaparak 50’den fazla kalici
eseri Anadolu insaninin hizmetine sundu. Maddi olanaklari
yeterli olmayan onbinlerce 6grenciye burs, ihtiyac¢ sahiplerine
ylzbinlerce bedelsiz saglk hizmeti sagladi. Egitim ve saghk
alanlarinda insanimiza destegini surdiriirken ¢alismalarini
sosyal girisimci yaklasimi ile yoneten Vakif, 40 yili askin
siredir bu alanlarda fark yaratan projeleri ile de Anadolu
insanina deger katiyor. Onursal Baskanlari Kamil Yazici ve izzet
Ozilhan'in  vizyonu dogrultusunda, yiizbinlerce insanin
hayatina dokunan Vakif, ideallerine yirirken ulastigl basarinin
rakamlar degil, insanlar oldugunu higbir zaman unutmuyor.
Anadolu Vakfi, kurucularindan aldigi glg, bu tilkeye adanmisligin
gururu ve yapilacak daha nice isin sorumlulugu ile cahismalarini
“Anadolu’nun Vakfi” misyonu ile siirdirmeye devam edecektir.

Two men from Anatolia, born into and brought up with thou-
sands of years of Anatolian cultural heritage, which rests upon
good will, tolerance and solidarity: Kamil Yazici and izzet Ozilhan.
Thanks to their faith in working and producing for the people
of Anatolia, they have achieved one of the most phenomenal
success stories of Turkey and our business world, by bringing
their ideals to life during their journey, which began in a small
shop in Tahtakale. Anadolu Group, which has approximately
80 companies, 66 production facilities, approximately 80.000
employees in 19 countries, including Turkey, and partnerships
with prominent brands of the world today, was founded in 1950
with the “collective mind” of these two respectable men. The
Group, which carries its existence into the future with the vision
of being “The star that links Anatolia to the world and the world to
Anatolia”, continues to add value to all the geographical regions
it operates in with the inspiration it draws from Anatolian people.

With the desire of sharing what they have received from Anatolian
lands with the people of these lands and always offering them the
better, Kamil Yazici and izzet Ozilhan founded Anadolu Education
and Social Aid Foundation in 1979, which is named after the lands
it exists in. Anadolu Foundation, which defines its core values as
investmentin people and society, and its source as “collective mind”,
has founded hospitals, health centers, dormitories and schools all
across Anatolia, putting more than 50 permanent works at the
disposal of the people of Anatolia. It has granted scholarships
to tens of thousands of students with insufficient financial
resources and provided free medical care to those in need.
Supportingourpeopleinthefieldsofeducationandhealthwithasocial
entrepreneurial approach, the Foundation have been managing
projects that make a difference in these fields and adding value
to Anatolian people for more than 40 years.Touching the lives of
hundreds of thousands of people in line with the vision of
its Honorary Presidents Kamil Yazici and izzet Ozilhan, the
Foundation never forgets that the success it has achieved on
the way to reach its ideals is signified by people rather than
numbers. Taking power from its founders and pride from its
devotion to this country, feeling the responsibility of many
other works to be done, Anadolu Foundation will continue
its efforts with the mission of “the Foundation of Anatolia”
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“Anadolu Vakfi olarak, 40 yili agkin siiredir
insanimizin ve toplumumuzun sosyal gelisimini odaga alan,
yasam kalitesini yiikselten g¢alismalar yiiriitiiyor, sosyal etkisi
yiiksek projelerimizle toplumumuzun yarinlarina
yatinm yapiyoruz.”

YONETIM KURULU BASKANI’NIN MESAJI

“As Anadolu Foundation, for more than 40 years,
we have been conducting works that focus on
the social development of our people and society, improve
the quality of life and invest in the future
of our society through projects with great social impact.”

MESSAGE FROM THE CHAIRMAN

icinde bulundugumuz pandemi siireci, yasayan nesillerin
benzerini deneyimlemedigi bir kavram olarak karsimiza ¢ikt.
Sadece Ulkemiz icin degil, tim insanlk icin ¢ok zor ve cok
ciddiye alinmasi  gereken bir slirecten  gegciyoruz.
insanlar, bir yandan sevdiklerinin ve kendilerinin sagligini
distuniurken diger yandan islerinin ve yasam sekillerinin
surdurulebilirligi icin ekonomik ve sosyal sorumluluklarini
yerine getirmeye calisiyor. Yasamlarimiz pekgokanlamda sekteye
ugradi. Pandeminin derinlestirdigi ekonomik problemler ve yil
boyunca diinyanin doért bir yaninda yasanan dogal afetler de
insanligin  ve var olan sistemlerin  sUrdirdlebilirligi
ile ilgili sorgulamalar baslat. Henliz nereye varacagini tim
detaylari ile kestiremedigimiz bu sireci hala belirsiz ama
kesinlikle ¢ok bilylk degisimlere yol agma potansiyeli
olan bir dénem olarak nitelendirebiliriz.

Bunca sorunla vyiizlestigimiz boylesi bir slrecte sosyal
dayanisma kavrami konusunda farkindalik artarken, bu yonde
yapilan galismalar da hi¢ olmadigi kadar 6ne ¢ikti. Dlinyamizin
ve paydaslarimizin sdrdurdlebilirligini, sadece sivil toplum
kuruluglarinin ~ degil, tim  kurumlarin, bireylerin ve
devletlerin oncelikli sorumlulugu olarak gérmek durumundayiz.
Bir yandan pandeminin ilerleyen  slireclerine ve bunun
beraberinde getirebilecegi degisimlere karsi hazirlikh olurken
bir yandan da gelecegimiz icin hayati olan tiretim ve egitim gibi
temel alt yapilarimizda aksakliklar olusmasini engellememiz
gerekiyor. Bu noktada da her tirli sosyal girisim ve her turli
kurumsal vatandashk o6rnegi ayri bir deger kazaniyor.
Grubumuzun tim sirketleri ve sosyal kuruluslari bu siirecte
ellerini tasin altina koydular. Anadolu Grubu olarak hem
milli dayanisma hem de sirketlerimizin gerceklestirdigi
projeler icin 6nemli miktarda kaynak ayirdik. Devletimiz,
kurumlarimiz ve toplumumuz ile el ele vererek, Gzerimize diisen
sorumluluklari yerine getirerek, yardimlasarak, paylasarak bu
zorlu déonemleri hep birlikte geride birakacagimiza inaniyoruz.

The pandemic has emerged as an unprecedented concept
for the current generation. We are going through a very
challenging and severe process not only for our country but
also for all humanity. People are striving to fulfill their economic
and social responsibilities for the sustainability of their jobs and
lifestyles while pondering about the health of their loved ones
and themselves. Our lives have been interrupted in many
ways. The economic problems that expanded through the
pandemic and the natural disasters that were experienced
all over the world throughout the year, have started inquiries
regarding the sustainability of humanity and existing systems.
We can describe this process, which we have not yet been able
to define with all its details, as a period that is still uncertain but
unquestionably has the potential to lead to significant changes.

While the awareness of the concept of social solidarity
increased in such a process where we faced so many
problems, the studies conducted in this direction became
prominent more than ever. We have to comprehend the
sustainability of our world and our stakeholders as the primary
responsibility of not only non-governmental organizations
but also of all institutions, individuals and states. On the one
hand, we need to be prepared for the upcoming processes
of the pandemic and the changes it may bring along, on the
other hand, we need to prevent malfunctionsin our fundamental
infrastructures such as production and education, which are
vital for our future. At this point, all kinds of social enterprisesand
all kinds of corporate citizenship examples gain a distinct value.
All companies and social organizations of our group have taken
responsibility in this process. As Anadolu Group, we allocated
a significant amount of resources both for national solidarity
and the projects carried out by our companies. We believe that
we will leave these challenging times behind by working hand
in hand with our State, institutions and society, fulfilling our
responsibilities, helping and sharing.
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Anadolu Vakfi olarak, 40 yili askin slredir insanimizin ve
toplumumuzun sosyal gelisimini odaga alan, yasam
kalitesini yukselten calismalar yiritlyor, sosyal etkisi yiksek
projelerimizle toplumumuzun vyarinlarina yatirrm yapiyoruz.
Bugline kadar egitim kurumu, yurt, spor salonu, hastane ve
saglk ocagi olarak kullanilan 50’nin (zerinde eser yaptirdik.
Toplumun nabzini tutarak ihtiyaglari tespit etmeye calisiyor,
basta egitim ve saglk olmak (izere ihtiyag
duydugu alanlara yoénelik yenilikgi ve ©ncli uygulamalar
gelistiriyor, her gecen giin kapsami genisleyen projelerimizle
ylzbinlerce insanin hayatina dokunuyoruz.

insanimizin

Egitim alaninda sagladigimiz 30.000’den fazla bursun yani
sira, bu alanda hizmet veren tim paydaslara dokunmaya,
egitim her alanda destek
olmaya ¢alistyoruz. Pandemi siirecinin bir gerekliligi olarak dijital
platforma tasidigimiz egitimlerimiz ve Tiirkiye’de seckin bir
noktaya gelen mentorluk programimiz ile bursiyerlerimizi bu
siirecte de desteklemeye devam ediyoruz. Yine dijital platforma
tasidigimiz ve artik sosyal girisimcilik alaninda tlkemizin énde
gelen projelerinden biri halini almis olan Degerli Ogretmenim

projelerimizle sistemimize

projesi ile de Tirkiye’nin dort bir yanindaki 6gretmenlerimize
ve egitim alaninda cgalisan yoneticilerimize ulasmaya devam
ediyoruz. 53 ilde artk 160.000'den
o6gretmene ulasmis ve her gecen glin blylyen projemizle,
yenilikci ve siardirilebilir ¢éziim Gretimi

fazla

icin calislyoruz.

Sorumluluk

yana 50
toplamda 650

Saglhk alaninda da Vakfimiz, Saglikta Sosyal
ile kuruldugu glinden bu
fazla ihtiyag sahibi hastaya
binden fazla bedelsiz saghk hizmeti sagladi. Yine
Vakfimiz  catisi  altnda  faaliyet gosteren  Anadolu
Saghk Merkezi ile dinya standartlarinda saghk hizmeti
sunmaya pandemi siirecinde de kesintisiz devam ediyoruz.
Sektorde bircok alanda referans merkezi kabul
hastanemiz bugline kadar 65 (lkeden hastaya hizmet
sundu. Hastanemizin hizmet kalitesinin alaninda da kabul géren
pek ¢ok uluslararasi sertifika ve akreditasyonla tescillenmis

olmasinin hakli gururunu yasiyoruz.

projemiz
binden

edilen

Anapow Vs

As Anadolu Foundation, for more than 40 years, we have been
conducting works that focus on the social development of our
people and society, improve the quality of life and invest in
the future of our society through projects with great social
impact. We have built over 50 works that have been used as
educational institutions,dormitories, sports halls, hospitals
and health centers until today. We strive to identify needs by
observing our society closely, we develop innovative and
applications in the
people have demands, particularly education and health,
and we touch the lives of hundreds of thousands of
people with our projects that are expanding day by day.

pioneering areas where our

In addition to the more than 30,000 scholarships we
provide in the field of education, we strive to contribute to all
stakeholders serving in this field and support our education
system in every respect with our projects. We are continuing to
support our scholars with the trainings we brought to the digital
platform as a requirement of the pandemic process and with our
mentorship program that has reached an elite level in Turkey.
With “My Dear Teacher” project, which is also brought to the
digital platform and became one of the leading projects in
our country in terms of social entrepreneurship, we continue
to reach teachers and administrators working in the field of
education throughout the country. We have reached more than
160,000 teachers in 53 cities and we work for the production of
innovative and sustainable solutions with our growing project.

In the field of health, with our Social Responsibility in Health
project, our Foundation has provided more than 650 thousand
free health services to more than 50 thousand people in need
since the day it was founded. Again, with Anadolu Medical
Center operating under our foundation, we continue to
provide world-class healthcare during the
pandemic process. Our hospital, which is accepted as a
reference center in many fields in the sector, has served
patients from 65 countries so far. We are proud that the
service quality of our hospital has been recognized through
many internationally-accepted certificates and accreditations.

services
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iyi egitimli ve saglikli nesillerin yetismesi, lilke olarak gelecege
emin adimlarla ilerleyebilmemiz i¢in olmazsa olmazimiz. Bugiin
icinde bulundugumuz zorlu siireglere ragmen glicli bir sekilde
ayakta kalmayi basaran yapilara, organizasyonlara ve devletlere
baktigimizda yenilikgiligi ve inovasyonu destekleyen, kendini
gelismelere gore yeniden tasarlayan bir kiiltiire ve degisimlere
karsi esnek bir altyapiya sahip olduklarini ve bireylerini de bu
yonde egittiklerini gériyoruz. Hem teknoloji hem de diinyanin
her alanda strdurilebilirligi ile ilgili sorunlar bundan sonra daha
blyik degisimleri de beraberinde getirebilir. Sistemlerimizde
kokli degisiklikler olabilir, yasam sekillerimiz, is modellerimiz
tamamen farklilagabilir. Yeni nesillerimiz bambagka mesleklerde
¢alismak  durumunda  olabilir  Gelecegin  dilinyasina
toplumumuzu gligll bir sekilde de tasiyabilmenin yolu altyapisi
saglam bireyler yetistirebilmekten gegiyor. Ama bunu saglamak
icin de su an hepimize hem egitim sistemimizin gelisimi hem
de sosyal dayanisma anlaminda buyuk bir sorumluluk disuyor.

Anadolu Vakfi olarak, genglerimizin yoluna 1sik tutma,
toplumumuza fayda saglama, insanimiz igin deger Uretme
misyonlarimizdan 6din vermeden c¢alismalarimiza devam
edecegiz. Gondallalerimizin de destegi sayesinde,
toplumda pozitif etki ve kalici degerler olusturabilmek
icin yaptigimiz cahsmalarin etkisi her gegen giin artiyor.
Kurucu degerlerimizden aldigimiz ilham ve hayatina
dokunabildigimiz insanlarin basari hikayelerinden aldigimiz
motivasyonla c¢alismalarimizi  tim hiziyla  slrdirecegiz.

Tuncay Ozilhan
Anadolu Vakfi Yonetim Kurulu Baskani

ArADOW Vs

In order to take firm steps towards the future as a country, it is
indispensable to raise well-educated and healthy generations.
When we look at the structures, organizations and states that
have managed to survive strongly despite the complicated
processes we are in today, we see that they have a culture that
supports novelty and innovation, they redesign themselves
according to developments and have a flexible infrastructure
against changes and educate their individuals in this direction.
Both technology and the problems related to the sustainability
of our world may bring more significant changes in every field
from now on. There may be radical changes in our systems;
our lifestyles and business models may differentiate radically.
Our new generations may have to work in completely different
professions. A powerful way to take our society to the world
of the future will be through raising individuals with a solid
background. But to achieve this, we all have a great
responsibility in terms of both the development of our
education system and social solidarity.

As Anadolu Foundation, we will continue our work without
compromising from our mission of shedding light on the path
of our youth, providing benefits for our society and producing
value  for our people. Thanks to the support of our
volunteers, theimpact of the work we performto createa positive
impact and permanent values in society is increasing day by day.
With the inspiration we get from our founding values and the
motivation we get from the success stories of people whose
lives we touch, we will continue our work at full speed.

Tuncay Ozilhan
Anadolu Foundation Chairman
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GENEL MUDUR’UN MESAJI

MESSAGE FROM THE GENERAL MANAGER

Anadolu topraklarindan kazandiklarini yine bu topraklarin in-
sanlari ile paylasmak ve onlara hep daha iyisini sunabilmek ar-
zusu ile Kamil Yazici ve izzet Ozilhan, 1979 yilinda adini yasadig
topraklardan alan Anadolu Egitim ve Sosyal Yardim Vakfi'ni
kurdular. “Anadolu’nun Vakfi” olma hedefi ile Anadolu insanini
odagina alarak, toplumun sosyo kdltirel gelisimine katki sagla-
may! hedefleyen Vakfimiz 40 yili askindir egitim ve saglik alan-
larinda hizmet veriyor.

2019 yili sonlarinda diinyanin glindemine giren ve 2020 yilin-
da tum dinyayi, etkileri kalici olarak siirecek sekilde degistiren
pandemi bircok radikal degisikligi de beraberinde getirdi ve bu
baglamda tim diinyada sosyal dislincenin ve sosyal icerikli
calismalarin cok daha fazla 6n plana ¢ikmasina yol acti. insan-
lik icin modern zamanlarda 6zellikle globallesme sonrasi artan
kiresel iliskiler strecinde ilk kez karsilasilan bu durumun ne
kadar daha siirecegi ve ne olctide eski duruma donilebilecegi
nasil izler birakacagi, yeni yasam diizeninin nasil olacagi belir-
sizligini koruyor. Ancak su bir gergek ki, hepimizi, tim insanhgi
yeni calisma dizenleri, toplumsal etkilesim ve yasama yollari
bulmaya zorladi. Toplumlarimizin nasil diizenlendigi ve gelecek
icin hangi alanlara, hangi yetkinliklere yatirrm yapmak iste-
digimiz ve bunlara gergekte ne kadar ihtiya¢c duydugumuz hak-
kinda sorulari gindeme getirdi. Bizler de Anadolu Vakfi olarak
Uzerimize disen gorevi yeni sartlar cercevesinde nasil yerine
getirmeye devam edebilecegimizin cevabina odaklandik.

Dijitallesmenin 6nemini cok daha énceden gorerek 2012 yilinda
devreye aldigimiz Web Tabanl Burs Basvuru Sistemi (WeTaBBS)
ile Glkemizin dort bir yanindan 550 bine yakin burs basvurusu
aldik. Bu sayede pandeminin kisitlarina tabi olmadan 85 bin
bursiyer adayi 6grenci 2020 yilinda da burs basvurusu yapabildi.

Kamil Yazici and izzet Ozilhan founded the Anatolian Education
and Social Aid Foundation in 1979, with the desire to share
what they earned from Anatolian lands with the people of
these lands. Aiming to contribute to the socio-cultural devel-
opment of the society by focusing on the Anatolian people with
the aim of being the “Foundation of Anatolia”, our Foundation
has been serving in the fields of education and health for more
than 40 years.

The pandemic, which entered the world’s agenda at the end
of 2019 and changed the world in 2020 in a permanent way,
brought with it many radical changes, and in this context, so-
cial thought and social studies have become more prominent all
over the world. It remains unclear how long this situation, which
is encountered for the first time in modern times, especially in
the process of increasing global relations after globalization for
humanity, will continue and to what extent it will return to the
old situation, how it will leave traces and how the new life order
will be. However, it is a fact that it has forced all of us, all hu-
manity, to find new work patterns, social interactions and ways
of living. It raised questions about how our societies are orga-
nized and what areas and competences we want to invest in for
the future and how much we really need them. We, as Anadolu
Foundation, focused on the answer to how we can continue to
fulfill our duty under the new conditions.

With the Web Based Scholarship Application System (WeTaBBS),
which we launched in 2012, recognizing the importance of
digitalization much earlier, we received nearly 550 thousand
scholarship applications from all over the country. In this way,
without being subject to the constraints of the pandemic, 85
thousand scholarship candidate students were able to apply for
scholarship in 2020.
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Pandemi ile hayatimiza giren yeni sartlar bizlere giglu ve zayif
yonlerimizi farkh bakis agilarindan gosterdi, toplumlarin, yone-
timlerin tercihlerinin sorgulanmasini glindeme getirdi. Hayat-
larimiza alisik olmadigimiz yeni zorluklar, yeni problemler da-
hil oldu. Bu etkilerinden en belirgin ve kalici olani hayatimizin
dijitallesmesi oldu; dijital teknolojiler hayatimizda hi¢ bu kadar
onemli olmamigsti ve bu istisnai zaman boyunca virlisle micadele
ve yeni yasam ve calisma gergekligi bicimlerimizi desteklemek
icin ortak gabamizin énemli bir bileseni haline geldi. Normal
sartlarda bireylerin kolay kolay aliskanliklarini degistirerek ha-
yatina sokmayacagi uygulamalari, is yapma bigimlerini hizla
bireylerin giinlik yasantisina dahil etti, glinlik yasantisinin bir
pargasi haline getirdi.

Cozum odakli diislinebilen yeni kusaklar yetistirilmesinde biytk
pay sahibi 6gretmenlerimiz icin 2014 yilinda baslattigimiz ve
sosyal girisimcilik kavraminin egitim alaninda yorumlanmasini
esas alan Degerli Ogretmenim Projemizi 2020 yilinda dijital or-
tama tasidik. Bu siliregte 6gretmenlerimize yonelik gerceklestir-
digimiz 1200’0 askin egitim ile katiimci sayimizi bir énceki yila
gore % 313 artirdik ve toplamda 166 binin tzerine ¢ikardik.

Diinyada ozellikle genglere yonelik arastirma ve ¢alismalar
kusaklar arasi farklilagsmalarin izlenmesi nedeniile giderek dnem
kazaniyor. Genglerin diinyaya bakislarinin ve beklentilerinin
dogru bir sekilde anlasiimasi, Gretken bireyler olmalari toplum-
larin gelisimi agisindan can alici &neme sahiptir. Kuruldugumuz
1979 yilindan bu yana 30.000'den fazla burs vererek gengleri
maddi anlamda desteklemekle beraber onlara yetkinlik katacak,
alanlarinda etkinlesmelerini saglayacak ¢alismalari, metodolo-
jik bir yaklagimla 7 yildir uyguladigimiz Mentorluk Programimiz
araciligiyla basariyla stirdiirliyoruz. Baslangicinda bugtine kadar
856 mentor ve mentee’nin sirece dahil oldugu programimi-
za 93 farkli kurulus programda gonilli yer alarak Mentorluk
Platformu genislemesini, derinlesmesini desteklemistir. 2020
yilinda dijital ortamda taslyarak sirdirdigiimiz Mentorluk
Programimiz biinyesinde gegen 7 yilda toplamda 9500’e yakin
katihm saglayarak 257 etkinlik diizenledik. Ozellikle 2020 yilinda
dijital teknolojilerin olanaklarini en etkin sekilde kullanarak egi-
tim sayimizi 118’e gikardik ve sosyal ortamlardan uzak kalmak
zorunda olan genglerimize daha fazla erismeyi basardik.

2020 yihinda zor sartlara ragmen gondllulik ¢alismalarimiz
surdurdiik. “BuKa - Bulmaca Karelerinde Umuda Projesi”
kapsaminda yash bireyleri psikososyal olarak desteklemek ve
demansi geciktirmek amagli projemizi gonulli bursiyerleri-

miz etkin katkilari ile dijital ortamda strdirdik ve yaslilarimiza
destek olmayi stirdiirdik. Okuma aliskanhgini gocukluk ¢aginda
kazanmanin énemine vurgu yapan “Okusun da Blyusin” pro-
jemizile toplamda 64 ilde 440 okul ve kurumdaki 78.000’e yakin
¢ocuga ve kadina kitap, kirtasiye Urlnleri ve malzeme génder-
dik.2020 yilinda Anadolu Vakfi olarak pandemi ortaminda da
galismalarimiz siirdirmenin 6tesinde 6zellikle dijital teknolo-
jileri kullanarak etkinliklerimiz ve eristi§imiz bireyleri artirmayi
basardigimiz bir donemi geride biraktik.

Anadolu Vakfinin siirdirilebilir projelere odaklanan, kullandigi
kaynagi sosyal girisimci yaklasimiyla yonetebilen ve kalic
¢ozlimlerle gliclii bir sosyal etki yaratabilen bir sosyal deger
ve bagiscilik platformu olarak galismalarini her sart altinda
surdirmeye devam edecegiz.

ArADOW Vs

The new conditions that entered our lives with the pandemic
showed us our strengths and weaknesses from different per-
spectives, and brought up the questioning of the preferences of
societies and governments. New challenges, new problems that
we are not accustomed to in our lives have been added. The
most prominent and permanent of these effects has been the
digitalization of our lives; digital technologies have never been
more important in our lives and have become an important
component of our joint effort to combat the virus and support
our new ways of living and working reality during this excep-
tional time. It quickly incorporated the practices and ways of
doing business that individuals would not put into their lives by
changing their easy and easy habits under normal conditions,
and made them a part of their daily life.

We moved our Dear Teacher Project, which we started in 2014
for our teachers who have a great share in raising new gener-
ations who can think solution-oriented, and which is based on
the interpretation of the concept of social entrepreneurship in
the field of education. In this process, we have increased the
number of our participants by 313% compared to the previous
year with more than 1200 trainings for our teachers, and we
increased it to over 166 thousand in total.

Research and studies for young people in the world are becom-
ing increasingly important because of the differences between
generations. Understanding the world view and expectations
of young people correctly and being productive individuals
is of vital importance for the development of societies. Since
our establishment in 1979, by giving more than 30,000 schol-
arships, we have successfully supported young people through
our Mentorship Program, which we have been implementing
for 7 years with a methodological approach, with the work that
will add competence and enable them to become active in their
fields. We continue. 93 different organizations have voluntarily
participated in the program and supported the expansion and
deepening of the Mentoring Platform, in which 856 mentors
and mentees have been involved in the program until today.
Within the scope of our Mentorship Program, which we carried
out by carrying it in digital environment in 2020, in the last 7
years, we organized 257 events with close to 9500 attendance.
Especially in 2020, we increased the number of our trainings to
118 by using the possibilities of digital technologies in the most
effective way and we managed to reach more young people
who have to stay away from social environments. In 2020, we
continued our volunteering efforts despite difficult conditions.
Within the scope of the “BuKa - Hope in Puzzle Squares Project”,
we continued our project to support elderly people psychoso-
cially and delay dementia with the active contributions of our
volunteer scholars in the digital environment and we continued
to support our elderly people. We have sent books, stationery
products and materials to nearly 78,000 children and women
in 440 schools and institutions in 64 provinces in total with our
“Let You Grow Up” project, which emphasizes the importance
of gaining reading habits in childhood. In 2020, we, as Anadolu
Foundation, left behind a period in which we managed to in-
crease our activities and the individuals we reach, especially
by using digital technologies, eyond continuing our work in the
pandemic environment.

Anadolu Foundation continues to work under all circumstances
as a social value and charity platform that focuses on sustain-
able projects, manages its resources with a social entrepreneur-
ial approach and can create a strong social impact with perma-
nent solutions.

9
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VAKIF EKiBi / FOUNDATION TEAM

MERKEZ
HEAD QUARTER
Selim GUVEN Genel Mudir General Manager
Nil CELTEK Pazarlama ve Proje Miidiiru Marketing and Project Manager
Banu SEREFHANOGLU Pazarlama Uzmani Marketing Specialist
ilhan TEKTAS idari isler & Ulasim Administrative Affairs & Transportation
MALI iSLER
FINANCE AND ACCOUNTING
Meltem MENTESOGLU KONYALIGIL Mali isler Direktorii Finance Director
Petek iKizOGLU Mali isler Yoneticisi Finance Supervisor

SAGLIKTA SOSYAL SORUMLULUK PROJE DEPARTMANI
SOCIAL RESPONSIBILITY IN HEALTH PROJECT DEPARTMENT

Hasan Toygun SENUCLER Saglikta Sosyal Sorumluluk Projeleri Miidiiri SRPH Project Manager
ilker ESEN Proje Gelistirme ve Raporlama Uzmani Project Specialist
Sinem TERCAN Proje Uzman Yardimcisi Project Assistant Specialist
Dilek EMIL Proje Elemani Project Staff
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TUNCAY OZiLHAN

Yénetim Kurulu Bagkani / Chairman

KAMILHAN SULEYMAN YAZICI

Uye / Member

iBRAHIM YAZICI

Uye / Member

TALIP ALTUG AKSOY
Uye / Member

MEHMET HURSIT ZORLU

Uye / Member

YILMAZ ARGUDEN

Danigman / Consultant

NiLGUN YAZzICI

Yénetim Kurulu Bagkan Vekili / Vice Chair Person

VEHBI YAZICI

Uye / Member

TUGBAN iZZET AKSOY

Uye / Member

EMINE OZILHAN

Uye / Member

RASIH ENGIN AKCAKOCA
Uye / Member

AHMET BOYACIOGLU

Uye / Member

Anapoiu Vs
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DEGERLi OGRETMENIM
MY DEAR TEACHER

8 Ve

ANADOLU’NUN KADINLARI BURS PROGRAMI
WOMEN OF ANATOLIA SCHOLARSHIP PROGRAM

GONULLULUK CALISMALARIMIZ - OUR VOLUNTEERISM ACTIVITIES

T —

MENTORLUK PROGRAMI 5 KEP-KARDES EGIiTiM PROJESI
MENTORING PROGRAM FRATERNAL EDUCATION PROJECT

|
BUKA-BULMACA KARELERINDEN UMUDA
PUZZLE PIECES TO HOPE PﬁOJECT

GELECEK iCiN GENGLIK | OKUSUN DA BUYUSUN
YOUTH FOR THE FUTURE MAY THEY READ & GROW
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Ogretmenim

Degerli Ogretmenim
My Dear Teacher

® 160 Bin +
T

Ogretmen & Ogrenci
Teachers & Students

—S

Yasadigimiz Covid-19 pandemisi sebebiyle bu icerikleri
gindem dogrultusunda yeni konularla zenginlestirdik.
Egitimlerimizi de Mart ayindan itibaren uzaktan erisim
araglari; Zoom, Adobe Connect ve Teamlink uygulama-
lari Gzerinden sirdlrdik. Her bir egitimi, egitim veri-
lecek il / ilce merkezinde gorevli 6gretmen, egitim
ybneticisi ve 6grenci sayisina paralel olarak planlyoruz.

Degerli Ogretmenim Projesi ile amacimiz, toplumsal sorunlarin
¢cOzulebilmesi icin toplumun 6nemli degisim Ogelerinden biri
olan 6gretmenler ve egitim yoneticileri araciligiyla farkindaligin
artirilmasi, yaratici ve vyenilikgi projelerin ortaya c¢ikmasinin
saglanmasi, “Sosyal Girisimcilik” ve “Proje”ler alaninda 6gret-
menlerin ve dolayli yoldan genglerin kapasitelerinin artiril-
masidir.

Turkiye genelinde isbirligi yaptigimiz il Milli Egitim Midurlikleri
ileillerde 6gretmen, egitim yoneticisi ve 6grencilerin kapasitele-
rini gelistirmeye yonelik egitim faaliyetleri diizenliyoruz. Bir
problemden veya bir ihtiyagtan yola ¢ikarak projeler gelistiren,
sirdiren ve sosyal dontisimi saglayan yetkinlik ve davranis ka-
zaniminin geng kusaklar tizerinden topluma yansidigini gérmek
itici glicimiz oldu.

14

1,2 Bin + 50
Seminer & Egitim il
Seminars & Courses Provinces

Due to the Covid-19 pandemic, we have enriched this con-
tent with new topics in line with the current agenda. Since
March, we have proceeded with training sessions con-
ducted via remote access tools such as Zoom, Adobe Con-
nect and Teamlink. We plan each training session accord-
ing to the number of teachers, educational directors and
students in the city/town where training will be provided

With the Dear Teacher Project, our aim is to raise awareness via
teachers and educational directors, who are one of the most
valuable social elements of change for solving social problems,
and to help creative and innovative projects emerge and en-
hance the capacities of teachers and, indirectly, younger gen-
erations in terms of “Social Entrepreneurship” and “Projects”.

Together with the Provincial Directorates of National Education,
we are working in cities throughout Turkey to organize educa-
tional activities aimed at enhancing the capabilities of teachers,
educational directors and students. It has been our driving force
to see that obtaining competence and adopting behaviors that
stem from a problem or need for developing and pursuing proj-
ects and ensuring social transformation is reflected onto society
by the younger generation.
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llimizde Seminer/Egitim
Seminars/Courses in
Provinces

¢
“<

>

Egitim alani 6ncelikli olmak tizere kadin, cevre, dezavantajli
gruplar, tarim, mesleki ve ekonomik gelisim vb alanlarda
toplumsal ve sosyal ihtiyaca yonelik sirdurilebilir sistemler
kurabilme becerilerinin gelistirilebilmesi icin egitim iceriklerim-
izi her yil gbzden gegiriyoruz. Yasadigimiz Covid-19 pandemisi
sebebiyle bu igerikleri gindem dogrultusunda yeni konularla
zenginlestirdik. Egitimlerimizi de Mart ayindan itibaren uzaktan
erisim araglari; Zoom, Adobe Connect ve Teamlink uygulama-
lari Gzerinden sirdurdik. Her bir egitimi, egitim verilecek il /
ilce merkezinde gorevli 6gretmen, egitim yoOneticisi ve 6grenci
sayisina paralel olarak planlyoruz.

i oSN
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’ ABANA BAYBUNT RZINCAN MAATIA Santsun
ADIVAMAN BiLECiK GIRESIN ki snop
AFYON BiNGOL GUMOGHANE  MERSIN SANLILRFA
BRI Bins. ARl [LT-TY FANAK
ARSARAY BOL ok L] TEXIROAS
AMASYA BURDUR EMARAS HEVSEHIR ToRAT
ANKARA CANKE AR niGor TRABZON
ARDAHAN CORUM L3 RDU TUNCELI
ARTVIN DENtzL NASTAMONU  OSMANIVE ZONGULDAR
BALKESIR DIVARBANR  WIRIKKALE L]
BARTIN et *OCAL SAKARYA

iy

Every year we re-evaluate our educational content in order to
help improve capacities to establish sustainable systems intend-
ed to meet communal and social needs relating to, in particular,
education, women, the environment, disadvantageous groups,
agriculture, professional and economic development, etc. Due
to the Covid-19 pandemic, we have enriched this content with
new topics in line with the current agenda. Since March, we
have proceeded with training sessions conducted via remote
access tools such as Zoom, Adobe Connect and Teamlink. We
plan each training session according to the number of teach-
ers, educational directors and students in the city/town where

training will be provided.
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2018

2019 .......

2015
10.242

Projemiz 6gretmen, egitim yoneticisi ve Ogrencilerin basarili

Katilimci Sayisi

Seminer Sayisi

Yarigsma Sayisi

birer sosyal girisimci olabilmeleri i¢in ihtiyac duydugu bilgi ve
becerilerinin artirllmasina yonelik kurgulanmistir. Basarili sosyal
girisimcilerin bircogu “Liderlik”, “Optimizm”, “Cesaret ve Gugli

»n o

Durus”,

»n o

Zorluklari Yenme Gucl, Direng”, “Yaratici ve Yenilikgi
Olma”, “Empati”, “Duygusal ve Sosyal Zeka” vb. becerilere sa-
hiptir. Tum bu becerilerin yani sira, basarili sosyal girisimcilerin
bilgilerinin zenginlestiriimesi de gerekmektedir. Bu yaklasim ile
2013 yilindan buyana inisiyatif alinarak sosyal alandaki sorunlara
strdirdlebilir coziimler tretebilme kapasitesi gelisiyor ve proje
tabanli calismalar yayginlasarak fon kaynaklari bulunuyor. Pro-
jemizin uygulanmasi ile elde edilen giktilari 6zetleyecek olursak;

eOgretmenlerin ulusal ve uluslararasi proje basvurulari sayilarin-
daki ve aldiklari hibe desteklerindeki artis

eOgrencilerin sosyal sorumluluk ve gonillilik esash proje
sayllarinda ve uygulamalarda artis

eOgretmenler, veliler ve yakin cevredeki toplum ile etkilesim
icinde olumlu ve surdurlebilir bir sosyal etkinin yaratilmasi

Degerli Ogretmenim Proje ciktilarimiz il Milli Egitim MudurlGgi
isbirligi ile hazirlanan;

eSosyal Etki Analiz Raporu,

eBasari Oykiileri Raporu,

eEgitimin Yildizlari Raporu (2016-2019)

*Egitim On ve Son Test raporlari,

ile elde edilen verilere ait raporlamalarla takip edilmektedir.
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Our project was designed to be oriented towards enhancing the
knowledge and capabilities that teachers, educational directors
and students need to become successful social entrepreneurs.
Most successful social entrepreneurs have skills and values such
as leadership, optimism, courage and conviction, the strength to
overcome difficulties, resilience, creativity and innovativeness,
empathy, emotional and social intelligence, etc. In addition to
these capabilities, enriching the knowledge of successful social
entrepreneurs is also essential. Thanks to this approach, the
capacity to provide solutions to social problems has been
enhanced and sources for funding have been found as proj-
ect-based works have become widespread through var-
ious initiatives since 2013. The outcomes of our project:

eIncrease in the number of applications to national and interna-
tional projects by teachers and an increase in the grant supports
they receive

eIncrease in the number of social responsibility and volun-
teer-based projects and practices of students

eCreation of a positive and sustainable social effect in interac-
tion with teachers, parents and their immediate social circle

Our My Dear Teacher Project outcomes are tracked by reports
based on data obtained from:

eSocial Influence Analysis Report

eSuccess Stories Report

eStars of Education Report (2016-2019)

eEducation Pre and Post Test Reports

prepared in collaboration with the Provincial Directorates of Na-
tional Education.
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Degerli Ogretmenim Projesinin One Cikan ve inovatif Ozellikleri
Outstanding and Innovative Features of My Dear Teacher Project

Katilimci bir calisma anlayisina sahip ve proje gelistirmeye istekli
adaylarin egitimlere katilimi, sonuglarin basarisiagisindan énem-
lidir. Katthmci profilin, uygulanabilir ¢6ziim igin ihtiya¢ duyacagi
paydaslarla desteklenmesi amaciyla, il ya da ilgedeki egitim ve
proje konulariyla baglantili diger kamu kurum (belediye, saglik
muduarlugl, emniyet mudirlGgi, genclik ve spor madirligu vb)
temsilcilerinden de makul 6lglide katilim gergeklestirilmektedir.

Anadolu Vakfi egitimlerinden sonra il Milli Egitim MudurlGgiine
bagh Ar-Ge birimi yillik bazda ildeki farkli hibe programlarina
yapilan proje basvuru sayilari, kazanilan proje adedi ve alinan
toplam hibe miktari vb géstergeleri raporlar.

Anadolu Vakfi ve il Milli Egitim Mudiirligi isbirligi ile 6gretmen-
lerin, egitim yoneticilerinin ve 6grencilerin Tirkiye'de ve dlinya-
da sosyal sorunlarile miicadele amaciyla girisimcilik ve yaraticilik
ozelliklerini kullanarak basarili projeler gelistirebilmeleri igin bir
sos-yal girisimcilik yarismasi diizenlenir. Bu yarisma, 6gretmen
ve 6grencilerin sosyal girisimcilik fikir ve becerilerini destekleyici
ve ayni zamanda zorlayici bir ortamda test edebilmeleri igin iyi
bir firsat sunmaktadir. Ogretmenler, kar amaci giiden, kar amaci
glitmeyen ya da hibrid olarak gelistirdikleri tim modeller ve is
planlari ile yarismaya katilirlar.

Projenin son ayinda, Anadolu Vakfi, il Milli Egitim Mudirliga,
Ar-Ge birimi ve yarismaya basvuran takimlarin katilacagi bir
kapanis toplantisi diizenlenir. Bu kapanis toplantisinda protokol
konusmalarini miteakiben derece alan projeler tanitilir ve 6dul-

lendirilir. Toplanti resepsiyon ve basin toplantisi ile sona erdirilir.

The participation of candidates, who are eager to develop proj-
ects and who have a participatory approach to work, in the
training is important in terms of achieving successful results. In
order to support the participants’ profile among stakeholders
needed for feasible solutions, moderate participation of the
representatives of various state institutions (municipalities, the
directorate of health, police department, directorate of youth
and sports) related to education and project issues in the prov-
inces or districts is ensured.

Following the Anadolu Foundation’s training, the R&D unit, op-
erating under the Provincial Directorates of National Education,
reports on annual indicators such as project applications to var-
ious grant programs in the province as well as on the number of
winning projects and the total amount of grants received.

In cooperation with the Anadolu Foundation and Provincial
Directorates of National Education, a social entrepreneurship
competition is organized for teachers, educational directors and
students aimed at in which they are tasked with developing suc-
cessful projects to fight social issues in Turkey and around the
world by using their entrepreneurship and creative skills. This
competition provides a great opportunity for teachers and stu-
dents to test their social entrepreneurship ideas and skills in a
supportive yet challenging environment. Teachers participate in
the competition with all for-profit, non-profit and hybrid mod-
els and work plans they have developed.

In the last month of the project, a meeting is held with the in-
volvement of the Anadolu Foundation, the Provincial Director-
ates of National Education, the R&D unit and competing teams.
In this closing meeting, following routine speeches, the winning
projects are presented and awarded. The meeting ends with a
reception and press conference.
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Opinions From our Stakeholders
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AFYON

Okullarimizin, egitimcilerimizin gelisen teknolojik ¢aga ayak
uydurmasi ve dijital yeterliliklere kavusmasi icin giinimuz bilgi
ve teknolojilerinin hizina yetismeleri bir ihtiya¢ haline gelmistir.
Egitim literatlriinde belirli bir mekani temsil eden 6grenme or-
tami, yuzyihmizda yeni bir boyut kazanmaya baslamistir. Tuslar
ve linklerin yol gostericiliginde sinirsiz bir diinyaya isaret eden
bu yeni 6grenme ortami, bilginin mahiyeti, anlami, yansimasi,
kaynagi ve hakikat boyutu gibi cok temel alanlarda degisim ve
yenilenme gerektirmektedir.

Yeni nesil egitimler ile 6gretmenlerimizin 2023 egitim vizyonu
dogrultusunda yazilim, kodlama ve algoritma ¢agindaki 6gren-
cilere daha fazla egitim materyali sunabilen, 6gretim yontem ve
tekniklerini revize edebilen, kuramsal yeterliliklerini hizlandira-
bilen egitimciler olmalarini zorunlu hale getirmistir.

Afyonkarahisar Milli Egitim Miudurltagl olarak okullarimizin
idareci ve 6gretmenlerinin ¢agin gereksinimine uygun bilgi ve
yenilikler yoniinden desteklenmesine yonelik Anadolu Egitim
ve Sosyal Yardim Vakfi isbirligi ile ‘Degerli Ogretmenim Proje-
si’ cergevesinde yenilikci egitimler diizenlenmistir. Bu egitimler;
Proje yazma, Birebir Egitimde Mandela Etkisi, Zihin Haritala-
ma, Sosyal Ben-Sosyal Biz Resilience Esneklik ve Direng, Yaratici
Dlstinme Egitimi, Yeni Dlinya Yeni Egitim Yaklasimlari Egitimi,
Davranis Yeterliliklerinin Yonetimi, Sosyal Girisimci Gengler,
Ogrenci Koglugu'dur.

18

Nowadays schools and educators have to constantly stay abreast
of current events and modern technology in order to keep pace
with the developing technological age and improve their digi-
tal competencies. The learning environment, which occupies a
specific place in the educational literature, has started to take
on a new dimension in the 21st century. This new learning en-
vironment of an unlimited world guided by keyboard keys and
internet links, requires change and renewal in basic areas such
as the nature, meaning, reflection, source and correctness of
information.

Next-generation training has made it compulsory for our teach-
ers to be educators who can offer more educational materials
to students in the age of software, coding and algorithms, who
can revise their teaching methods and techniques and acceler-
ate their theoretical competence in line with the 2023 vision for
education.

The Afyonkarahisar Directorate of National Education has or-
ganized innovative training sessions within the framework of
the ‘My Esteemed Teacher’ Project and in cooperation with the
Anadolu Foundation in order to support the administrators and
teachers of our schools in terms of knowledge and innovations
suitable to the needs of the age. These training sessions are
‘Writing A Project’, ‘The Mandela Effect in One-to-One Educa-
tion’, ‘Mind Mapping’, ‘Sosyal Ben-Sosyal Biz Resilience, Flexi-
bility and Resistance’, ‘Creative Thinking Training’, ‘Training on
New Educational Approaches in the New World’, ‘Management
of Behavioral Competencies’, ‘Social Entrepreneurial Youth’, and
‘Student Coaching’.
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Egitim alan idareci ve ogretmenlerimiz verilen egitimlerin
donanimindan c¢ok faydalandiklarini, kisisel ve mesleki gelisim-
lerine etkili katki sagladiklarini, okul ydnetimi ve egitim faali-
yetlerinde edindikleri bilgilerden yararlanacaklarini belirtmisler-
dir. Okullarimizin egitim-6gretim alanindaki yeni yaklasimlari
ve gelismeleri yakindan takip etmesi ve uygulamalarini glincel-
lestirmesi glinimiiz dijital diinya hizina yetisebilmeleri agisin-
dan oldukga 6nemli rol oynamaktadir.

Egitimlere katilan 6gretmenlerimiz bu egitim akademileri ile
egitimde kalite artirmi ile birlikte daha nitelikli 6gretmen ye-
tistirme hedefine ulagsmiglardir. Bu sayede 6gretmenlerimizin,
idarecilerimizin kisisel ve mesleki yeterlilikleri desteklenmistir.

Egitimcilerimiz; 6gretmen-6grenci iliskilerinde aldig1 egitimler-
den edindigi bilgiler 1s18inda 21. ylzyil becerileri olan elestirel
diisinme, yaraticilik, is birligi, iletisim, bilgi okuryazarligi, med-
ya okuryazarligi, teknoloji okuryazarhgi, esneklik, liderlik, gi-
risim, verimlilik ve sosyal becerileri kazanmislardir.

Afyonkarahisar il Milli Egitim Mudirligl okullar bazindaki
bltin proje calismalarini desteklenmekte ve her yil yeni proje
galismalari hazirlamaktadir.

Our administrators and teachers who received training stated
that they benefited from the training provided, that the training
contributed effectively to their personal and professional de-
velopment, and that they would leverage the knowledge they
acquired in school management and educational activities. The
fact that our schools closely follow new approaches and devel-
opments in the field of education and update their practices
plays a critical role in terms of keeping pace with today’s digital
world.

With these training academies, teachers who attended train-
ing sessions became more qualified, which in turn leads to bet-
ter-quality education. In this way, the personal and professional
competencies of our teachers and administrators have been
supported.Our educators have gained the 21st-century skills of
critical thinking, creativity, collaboration, communication, infor-
mation literacy, media literacy, technology literacy, flexibility,
leadership, enterprise, efficiency and social skills, supported by
the knowledge they have acquired from the training they re-
ceived on teacher-student relations.

The Afyonkarahisar Provincial Directorate of National Education
supports all school project studies and prepares new ones ev-
ery year.
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Toplumlarin gelismesini saglayan en 6énemli unsurlarin basin-
da vatandaslarina sunduklari egitimin kalitesi gelmektedir.
GUnUmiz kiresel diinyasinda isglictiniin kalitesinin artiriimasi
noktasinda egitimin 6nemi gittikge artmaktadir. Bu baglamda
egitim orgutlerine daha kaliteli ve giincel egitim hizmeti ver-
meleri noktasinda beklentiler artmaktadir. Egitim sisteminde
O0grenci O0grenmesini etkileyen onlarca degisken igerisinde
ogretmenin kalitesi ve 6gretmene sunulan egitimler bulyik
onem arz etmektedir. Bu baglamda Anadolu Egitim ve Sosyal
Yardim Vakfinin ‘Degerli Ogretmenim’ projesiyle Aksaray ilinde-
ki ogretmenlerimize, idarecilerimize ve 6grencilerimize sun-
dugu egitimler fayda ve farkindalik saglamaktadir.

Aksaray Milli Egitim Midurltga olarak kurumumuzun ve okul-
larimizin idareci ve 6gretmenlerinin ¢agin gereksinimine uygun
bilgi ve yenilikler yéniinden desteklenmesine yonelik ‘Degerli
Ogretmenim Projesi’ cercevesinde Ogrenci Koglugu, Egitimde
Mandela Etkisi ve Yaratici Distinme egitimleri diizlendi. Sosyal
girisimcilik, Sosyal Girisimci Gengler, Yeni Diinyada Yeni Egi-
tim Yaklagimlari, NLP Teknikleri, Resilience Esneklik Ve Direng
egitimleri ise dnimizdeki haftalarda gergeklestiriimek Uzere
planlanmistir.
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The quality of education offered to citizens is one of the most

important factors in ensuring the development of societies. In
today’s global world, the importance of education is increas-
ing as a way of improving the quality of the workforce. In this
context, expectations are growing for educational organizations
to provide better quality and up-to-date education services.
Among the many variables that affect student learning in the
education system, teacher quality and training are of great im-
portance. In this context, the training offered by the Anadolu
Education and Social Assistance Foundation to our teachers,
administrators and students in the province of Aksaray with
the “My Dear Teacher” project provides significant benefits and
awareness.

As the Aksaray Directorate of National Education, we’ve orga-
nized Student Coaching, the Mandela Effect in Education and
Creative Thinking training programs aimed at supporting ad-
ministrators and teachers of our institution and schools by pro-
viding modern knowledge and innovative strategies within the
scope of the “My Dear Teacher” Project. Social Entrepreneur-
ship, Social Entrepreneurial Youth, New Educational Approach-
es in the New World, NLP Techniques, Resilience Flexibility and
Resistance training sessions are planned in the following weeks.
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ANADOW Vi

AKSARAY

Egitimlere katilan idareci ve 6gretmenlerimiz verilen egitimlerin
iceriginden ve giincelliginden ¢ok memnun olduklarini, kendi
mesleki gelisimlerine olumlu katki sagladigini, okul yonetimi ve
egitim faaliyetlerinde edindikleri bilgilerden yararlanacaklarini
belirtmislerdir. Pandemi nedeniyle egitimlerin online yapilmasi-
na ragmen O6gretmenlerin egitimi ilgiyle takip etmeleri ve hig
sikilmadiklarini belirtmeleri egitimin amacina ulastigini ve gerek
liligini ortaya koymustur.

Egitimlere katilan 6gretmenlerimiz 6grencilerine ders kazanim-
larini aktarmanin yaninda kritik distinme, problem becerileri-
ni gelistirme ve planh olma gibi 6zellikleri kazandirmaya istekli
olmuslardir. Ogretmen &grenci iliskilerinde aldigi egitimlerden
edindigi bilgiler 1siginda daha demokratik, 6grenciye gliven
veren, motivasyonunu artiran, 6grenciyi anlayan, onun ihti-
yaglarina yonelik yeni tutumlar gelistiren sabir gbsteren bir yak-
lasim icerisinde olmuslardir.

Aksaray il Milli Egitim MUdurlGgi olarak Aksaray Valiliginin de
destegiyle proje calismalari desteklenmekte ve katihm yogun
olarak her yil siirmektedir. Aksaray ilindeki bitin fikir ve pro-
jelerin kolay ve hizli bir sekilde bize ulasmasi icin benolsam.gov.
tr web adresi 6gretmenlerimizin ve 6grencilerimizin erisimine
sunulmustur.

The administrators and teachers who have participated in the
training have been very pleased with its content and currency,
state that the training made a positive contribution to their pro-
fessional development and believe they will benefit from the
knowledge they have acquired in school management and edu-
cational activities. Although the sessions were held online due
to the pandemic, the fact that teachers followed the content
with interest proved the success and need for such programs.

Our participating teachers have shared with their students ele-
ments of critical thinking, problem-solving skills and planning,
as well as lesson achievements. Following the knowledge they
acquired with respect to teacher-student relations, teachers
have taken a more democratic approach that gives students
confidence, increases their motivation, promotes better under-
standing of students and develops new attitudes towards meet-
ing student needs.

With the support of the Aksaray Governorship as the Aksaray
Provincial Directorate of National Education, project efforts
are supported and participation continues intensively every
year. The web address benolsam.gov.tr is made available to our
teachers and students as a way of submitting ideas and learning
about projects in Aksaray province easily and quickly.

ANADOW Vaxs
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NEVSEHIR

GUnUmiuzde bilgi ve teknolojideki bas dondirlici gelismelerin
takip edilmesi ve calismalarin yeniliklere agik ve sirekli degisim
gostermesi kaginilmaz hale gelmistir. Okullarimizin da hem idari
anlamda hem de egitim 6gretim yaklasimlari anlaminda gelis-
meleri yakindan takip etmesi ve uygulamalarini glincellestirme-
si ¢agl yakalama agisindan zorunlu hale gelmistir. Nevsehir
Milli Egitim Mudarlugi olarak kurumumuzun ve okullarimizin
idareci ve 6gretmenlerinin ¢agin gereksinimine uygun bilgi ve
yenilikler yoninden desteklenmesine yonelik Anadolu Egitim
ve Sosyal Yardim Vakfi isbirligi ile ‘Degerli Ogretmenim Projesi’
cercevesinde (1. Sos-yal Girisimcilik Egitimleri, 2. Davranis Yet-
kinlikleri Egitimi, 3. ileri Seviye Sosyal Girisimcilik Egitimleri, 4.
Ogrenci Koglugu Egitimleri, 5. Proje Déngilisii Yonetimi Egitim-
leri, 6. inovasyon Egitimleri, 7. Lise Ogrencileri Sosyal Girisim-
cilik Egitimleri ) 7 farkh konuda bircok seminer diizenlenmistir.
Egitimlerden faydalanan idareci ve 0Ogretmenlerimiz verilen
egitimlerin iceriginden ve glncelliginden ¢cok memnun olduk-
larini, kendi mesleki gelisimlerine olumlu katki sagladigini, okul
yonetimi ve egitim faaliyetlerinde edindikleri bilgilerden yarar-
lanacaklarini belirtmislerdir. Seminerlere katilan 6gretmen-
lerimiz mesleki ¢alismalarinda kullanabilecegi bilgi birikimi,
edindigi yeni yaklasimlar ve artan motivasyonlari sayesinde
performanslari olumlu yénde artmis, mesleki c¢alismalarinda
daha etkili ve istekli olmuslardir. Ogretmen &grenci iliskilerinde
aldig1 egitimlerden edindigi bilgiler 1s18inda daha demokratik,
Ogrenciye gliven veren, motivasyonunu artiran, 6grenciyi an-
layan, onun ihtiyaglarina yonelik yeni tutumlar gelistiren sabir
gosteren bir yaklasim icerisinde olmuslardir. Nevsehir il Milli
Egitim MUdUrlGgi olarak, hem mudirlik hem de okullar bazin-
da proje galismalari desteklenmekte ve katilim yogun olarak her
yil stirmektedir.
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Today, keeping up with the dizzying developments in informa-
tion and technology by innovating and constantly changing is
an inevitable challenge. To keep up with the times, it has be-
come necessary for our schools to closely follow developments
in terms of both administrative and educational approaches, as
well as update practices. As the Nevsehir Directorate of National
Education, we held numerous seminars within the framework of
the “My Dear Teacher” Project on 7 different subjects (1. Social
Entrepreneurship Training, 2. Behavioral Competencies Train-
ing, 3. Advanced Level Social Entrepreneurship Training, 4. Stu-
dent Coaching Training, 5. Project Cycle Management Training,
6. Innovation Training, 7. High School Student Social Entrepre-
neurship Training) in collaboration with the Anadolu Education
and Social Assistance Foundation to support the administra-
tors and teachers of our institution and our schools in terms of
knowledge and innovations that fit the needs of these times.
Our administrators and teachers who benefited from the train-
ing stated that they were very satisfied with the content and
up-to-dateness of the training provided, that the training con-
tributed positively to their professional development, and that
they would benefit from the knowledge they acquired on school
administration and educational activities. Our teachers who at-
tended the seminars have increased their performance thanks
to the knowledge they can use in their professional studies, new
approaches they have acquired, and their increased motivation,
and they have become more effective and dedicated in their pro-
fessional work. In light of the information they gained from the
training they received on teacher-student relations, they have
adopted a more democratic approach that gives confidence to
students, increases their motivation, as well as promotes better
understanding of students and new attitudes toward meeting
their needs. As the Nevsehir Provincial Directorate of National
Education, project studies are supported on both the director-
ate and school level and there is broad participation every year.
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Nida Biiyiiktokath

Anadolu Vakfi destegiyle gerceklestirilen Aksaray Milli Egitim
MUudurliagi’niin dizenledigi Yaratici Disiinme, Egitimde Mande-
la Etkisi ve Ogrenci Koglugu egitimlerine katilma firsati buldum.
Hem mesleki hem kisisel gelisimim adina oldukga verimli egitim-
lerdi. Bir 6gretmen olarak ayni zamanda yasam boyu birer 6gren-
ci de oldugumuza inaniyorum. Gelismeleri ve yenilikleri takip
ederek ¢ozim Uretme kabiliyetimi desteklemeyi hedefliyorum.
Yenilikgi, stirdUrilebilir ¢ozim Utretme kabiliyetini desteklemek
icin yaratici ve yenilik¢i projelerin ortaya ¢ikmasinin saglanmasi
yoluyla olacagina inaniyorum. Sosyal girisimcilik ve projeler ile
hem 6grenciler hem 6gretmenlerin kendilerini gelistirecegi-
ni distnerek bu egitimlerden yararlaniyorum. Bu baglamda
Anadolu Vakfi destegiyle gergeklestirilen egitimlerin kalite-
li 6gretim gict olusturmak adina mesleki gelisimi artirdigini
dusindyorum.

Umitcan Uludag

Aksaray Milli Egitim Mudurligi’nin dizenledigi Anadolu Vak-
fi'nin destegiyle gerceklestirilen Yaratici Duslinme, Egitimde
Mandela Etkisi ve Ogrenci Koglugu egitimlerine katildim. Anado-
lu Vakfi'nin egitmenlerinin konulara yaklasimlari aciklayici ve
giincel olmasi egitimi cok keyifli kiliyor. Bu nedenle diger egitim-
lere de katilmak igin bekliyorum. Egitim sayesinde vyaratici
dusiinmenin yeni seyler kesfetmekten ziyade siradan olaylara
ve durumlara sira disi bakabilmek oldugunu ve bunun 6nilinde-
ki engelleri farkettim. Bu sayede 6grencilerimi fikir tGretmeleri
konusunda nasil tesvik edebilecegim hakkinda fikir sahibi oldum
Ayrica 6grenci koglugunun 6nemini ve pif noktalarini fark-
ettigim icin bu konuda daha ayrintili bir egitim almaya karar
verdim. Sonug olarak, Anadolu Vakfinin egitimlerini biz 6gret-
menler ve dolayisiyla 6grencilerimiz icin faydali ve gelistici oldu-
gunu distniyorum. Egitime katkilarindan dolayi Anadolu Vakfi-
na tesekkirlerimi sunuyorum.

Sinif Ogretmeni / Primary School Teacher

| had the opportunity to participate in the Creative Thinking,
Mandela Effect in Education and Student Coaching training or-
ganized by the Aksaray Directorate of National Education with
the support of the Anadolu Foundation. They were very effi-
cient training sessions for both professional and personal de-
velopment. As a teacher, | believe that we are also students for
life. I aim to improve my ability to provide solutions by following
developments and innovations. | believe enabling creative and
innovative projects will improve our ability to apply new, sus-
tainable solutions. | take advantage of these training programs
with the hope that both students and teachers will improve
themselves thanks to social entrepreneurship and projects. In
this context, | think that the training organized with the support
of the Anadolu Foundation increases professional development
and thereby ensures quality teaching.

Matematik Ogretmeni / Mathematics Teacher

| participated in the Creative Thinking, Mandela Effect in Educa-
tion and Student Coaching training organized by the Aksaray Di-
rectorate of National Education with the support of the Anadolu
Foundation. The fact that the Anadolu Foundation’s instructors
explain the content, which is so up-to-date, makes the train-
ing very enjoyable. | am eager to attend other trainings. Thanks
to the training, | realized that creative thinking is being able to
look at ordinary events and situations, as well as problems, in a
unique way rather than just discovering new things. In this way,
| acquired new strategies for encouraging my students to come
up with ideas. Also, | realized the importance of student coach-
ing, so | decided to pursue more detailed training on this sub-
ject. As a result, | think that the Anadolu Foundation’s programs
are beneficial and constructive for us as teachers and therefore
for our students. | would like to thank the Anadolu foundation
for its contribution to education.
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Edanur Cinar

Egitim alaninda iyilestiriimeye ihtiyacimiz var. Ogrencilerim icin
her zaman kendi gelisimimi énemsedim. Onlarin vizyonunu
gelistirmek icin 6nce kendi vizyonumuzu gelistirmeliyiz. Anado-
lu Vakfi'nin egitimleri bir sliredir ilimizde uygulaniyor, egitimler
sayesinde enerjmiz artt, 6grencilerime yeni egitim uygulama-
lari yapacagimi ve yeni teknikler uygulayabilecegimi biliyorum.
Anadolu Vakfi'nin egitimleri icin cok tesekkdirler.

Elif Seven Kaplan

Anadolu Vakfi Degerli Ogretmenim Projesi ile yiizylize ve son-
rasinda online katildigim egitimler sirecinde ufkumuzu agan,
mesleki ve kisisel gelisimimize destek veren bilgiler esinerek
o0grendigimiz bir cok olguyu gerek okulda 6grencilerimizle ge-
rekse kisisel hayatimizda uygulama sansi bulduk. Katildigimiz
her egitim ufuk acici egitimlerdi. Ornegin “Egitimde Mandela
Etkisi” egitimi ile dogru bildigimiz yanhslarin hayatimizin her
noktasinda oldugunu farketmemiz saglandi.

Esra Gluinay

Anadolu Vakfi ilimizde hem bizlere hem de 06grencilerimize
surekli egitimler veriyor. Neyi nasil ¢ozecegimizle ilgili bizlere yol
gosteren birilerinin olmasi bizlere hem glic hem de deger kat-
makta. Bunlari yaninda, gelecegimizi emanet edecegimiz cocuk-
larimiz, genclerimiz icin alacagimiz egitimler ¢cok kiymetli. Bu
egitimler sayesinde insanin kendisinde ortaya ¢ikan degisim ve
gelisimlere sahit olmasi gergekten gurur verici. Egitim, Glkemi-
zin her agidan gelisimi icin dnemli bir konu oldugundan Anado-
lu Vakfi'na bizlere kendimizi gelistirme-mize imkan verdigi igin
tesekkiir ediyorum.
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ingilizce Ogretmeni / English Teacher

We have room for improvement in education. | have always
attached importance to my self-improvement for my students.
We need to broaden our own horizons first, before starting to
work on our students’. The Anadolu Foundation has been con-
ducting training programs in our city for a while, which have
helped us build up our energy. Now | know that | can implement
new training practices and techniques for my students. | would
like to thank the Anadolu Foundation for providing training op-
portunities

Tiirkce Ogretmeni / Turkish Teacher

Thanks to the “My Esteemed Teacher Project” by the Anadolu
Foundation, we have acquired new perspectives, added to our
professional and personal development, and had the opportu-
nity to use what we learned not only in teaching our students
at school but also in our personal lives. Each and every training
program we attended opened up new possibilities for us. For
instance, the training on the “Mandela Effect in Education” has
allowed us to realize that false facts penetrate into every aspect
of our lives.

ingilizce Ogretmeni / English Teacher

The Anadolu Foundation provides continuous training in our
city, both for us and our students. Having guidance on what and
how to produce solutions empowers us and gives us added val-
ue. In addition, the training we receive is invaluable for the chil-
dren and young individuals to whom we are going to entrust our
future. | am proud to see the change and development | have
personally achieved thanks to this training. Education plays a
critical role in the development of our country in every aspect;
therefore, | would like to thank the Anadolu Foundation for al-
lowing us to improve ourselves in this direction.
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The Contests in My Dear Teacher Program

Sosyal Girisimcilik Yarismasi

Anadolu Vakfi ve il Milli Egitim Mudurlikleri isbirligi ile &gret-
menlerin ve egitim yoneticilerinin tlkemizdeki egitim odakli
sosyal sorunlara yerel ¢oziimler gelistirmelerini tesvik etmeyi
hedefliyoruz. Bu amacla girisimcilik ve yaraticilik 6zelliklerini kul-
lanarak ¢ozim odakli basarili projeler gelistirebilecekleri sosyal
girisimcilik yarismalari diizenlemekteyiz. S6zkonusu yarismalar,
ogretmenlerin sosyal girisimcilik fikir ve becerilerini destekleyici
ve ayni zamanda zorlayici bir ortamda test edebilmeleri igin iyi
bir firsat sunmaktadir. Ogretmenler, kar amaci giiden, kar amaci
gltmeyen ya da hibrid olarak gelistirdikleri tim modeller ve is
planlariile yarigmaya katilabilmektedirler.

Yarismalarimiza iliskin Sartlar:

eYarismalarimiz yalnizca 6gretmenlere ve egitim yoneticilerine
aciktir.

eBireysel ve takim olarak katihm saglanabilmektedir. Ekipler
ayni okulun personellerinden olusmak zorunda degildir. Farkli
okullarda calisan 6gretmenler, kurulacak ortakliklar ile takim-
larini olugturabilirler.

eYarismaya dahil olan projelerin 6zglin ve orijinal olmasi beklen-
mektedir. Proje baska programlara daha 6nce sunulmus olabilir
ama projesine destek almissa projesi elenecektir.

eYarismanin son basvuru tarihi Anadolu Vakfi tarafindan duyuru-
lur. Yarisma tiim Proje Hazirlama Egitimi faaliyetleri tamam-
landiktan sonra gergeklestirilir.

eYarismalara katilan projeler, dis uzmanlar tarafindan olusturu-
lacak bir komisyon tarafindan degerlendirilir.

eYarismada basarili olan projelerin uygulanabilmesi icin Anado-
lu Vakfi destek saglayabilir.

eYarismaya katilacak adaylarin Proje Dongusi Yonetimi metod-
olojilerini kullanarak yarismaya katilmalari beklenir.

Proje Yarismasi Odiil Toreni / Resepsiyonu

Covid-19 pandemisi yasanana kadar projenin son ayinda, il Milli
Egitim Mudurligu Ar-Ge biriminin ve yarigmaya basvuran takim-
larin katilacagi bir kapanis toplantisi diizenlerdi. Fakat yasanan
pandemi ve kapsaminda dikkat edilmesi gerekenleri hesaba
katarak online platformlar araciligiyla ya sergi acarak sergiliyor
ya da video igeriklerle basarili 6gretmenlerimizi odillendiri-
yoruz. Bu sene Samsun il Milli Egitim MudirlGgi ile diizenle-
digimiz yarisma ve kapanis organizasyonu, online organizasyon
anlaminda iyi bir 6érnek oldu. Katilim gosteren tim 6gretmen-
lerimize tesekkirlerimizle.

ArADOW Vs

Social Entrepreneurship Contest

In cooperation with Anadolu Foundation and Provincial Direc-
torates of National Education, we aim to encourage teachers
and education managers to introduce local solutions to educa-
tion-oriented social problems. With this purpose, we organize
social entrepreneurship contests in which they can develop
solution-oriented, successful projects by using their entrepre-
neurial and creative skills. Such contests offer a good opportu-
nity for teachers to test their social entrepreneurship ideas and
skills in a supportive and challenging environment. Teachers can
join the contest with all the models and business plans they
have developed as profit-oriented, non-profit or hybrid.

Conditions of Our Contests:

eQOur contests are open only to teachers and education man-
agers.

e|ndividual or team participation is accepted. Teams do not
have to consist of the personnel from the same school. Teach-
ers working in different schools can form their teams with their
partners.

|t is expected that the projects involved in the contest are
unique and original. The project may have been submitted to
other programs; however, if it was previously supported, the
project will be eliminated.

eFinal application date of the contest is announced by Anadolu
Foundation. The contest is held after all the Project Preparation
Training activities are completed.

*The projects in the contest are assessed by a commission sum-
moned by external experts.

eAnadolu Foundation may provide support for the implementa-
tion of successful projects of the contest.

eCandidates in the contest are expected to participate in the
contests using Project Cycle Management methodologies.

Project Competition Award Ceremony / Reception

In the last month of the project, a closing meeting will be orga-
nized in which R&D department of the Provincial Directorate of
National Education and the teams applying for the competition
will participate. At the closing meeting, highest ranked projects
are introduced and awarded following the protocol talks. The
meeting ends with reception and press conference.
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Samsun il Milli Egitim Midurliigi isbirligi, Ondokuz
Mayis Universitesi’nin katkilariyla
“Pandemi D6neminde Egitim ve Yeni Coziim Onerileri”
Konulu Afis Tasarim Yarigmasi

Yarismanin Amacg ve Kapsami:

Ginimiiziin en dnemli sorunlarindan birinin; COVID-19 viriisi

nedeniyle yasanilan pandemi sireci oldugu soylenebilir.
“Pandemi sirecinde egitim” konusu da, yasanilan 6nemli so-
runlardan biri oldu. Cocuklarimizin egitimlerine devam ede-
bilmeleri adina yapilan birgok ¢alisma Bakanlik ve Milli Egitim
Mudirliikleri biinyesinde siirdiiriiliyor. Ogretmenlerimiz ve egi-
tim yoneticilerimiz yasamis oldugumuz bu siiregte sosyal sorun-
lara yerel ¢c6zlimler getirerek, ¢c6zim odakli ¢calismalar yapmaya
ve cocuklarimizin yasamlarina dokunmaya devam ediyorlar. Bu
bireysel ve kurumsal ¢abalari 6zellikle Sivil toplum kuruluslari,
kamu kurumlari ve Universitelerin de desteklemesi &nemli.
Gorunurliga sayesinde etki degeri fazla olan sanat/tasarim
Urlnleri aracihgiyla konuya ayrica dikkat ¢ekmek ve olusan
farkindalik ile etkisini artirmak istedik. Bu gerekgeden hareketle
Anadolu Egitim ve Sosyal Yardim Vakfi olarak Samsun il Milli Egi-
tim Midurlaga isbirligi ile 10 Agustos-20 Eyll tarihleri arasinda
Samsun’da goérev yapan yaklasik 30.000 6gretmene yonelik ye-

rel bir afis yarismasi dizenledik.

PANDEMI DONEMINDE EGITIM VE
YENI COZUM ONERILERI

AFiS YARISMASI

ODUL ALMAYA HAK KAZANAN ESER SAHIPLERI BELIRLE

AYRINTILI BILGI ICIN

Arnapow Vs

In collaboration with Samsun Provincial Directorate of

National Education, with contributions from Ondokuz

Mayis University “Education During the Pandemic and
Proposals for New Solutions” Poster Design Contest

Purpose and Scope of The Contest:

The pandemic caused by the spread of the COVID-19 virus is
one of the most important problems we are facing today. “Ed-
ucation during the pandemic” is another significant challenge
that we must confront. Several efforts aimed at ensuring the
continued education of our children are ongoing within the
Ministry and Directorates of National Education. Our teachers
and administrators continue to conduct solution-oriented stud-
ies and touch the lives of our children by offering local solu-
tions to the social problems we are currently experiencing. It is
important that non-governmental organizations, public institu-
tions, and universities support these individual and institutional
efforts. Using works of art/design, which are highly impactful
due to their visibility, we wanted to draw attention to this topic
and increase our impact through awareness. With this in mind,
we — the Anadolu Education and Social Assistance Foundation
— organized a local poster design contest, in collaboration with
the Samsun Provincial Directorate of National Education, be-
tween August 10 and September 20 for approximately 30,000
teachers working in Samsun.

AN
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www.samsun.meb.gov.tr adresini inceleyebilirsiniz.
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Dereceye Giren Tasarimlar ;

Yarisma igerik ve konusu, Ondokuz Mayis Universitesi akade-
misyenlerinden olusan jirinin sectigi eserler ile derecelendiril-
di. Ayrica Samsun Milli Egitim MUudurilGgi ve Ar-Ge biriminin
destegi ile agilmis olan dijital serginin projenin strdirilebilirligi-
ni ve etki degerini arttiracagini disliniiyoruz.

Turkiye’nin ulusal ve uluslararasi alandaki bir¢ok kultiirel/sa-
natsal etkinligini gerceklestirmis ve ilkadim sehri olan Sam-
sun’un “ il Milli Egitim Midurltgi” ve “Anadolu Egitim ve Sosyal
Yardim Vakfi” kendi misyon ve vizyonlari geregi farkli alanlarda
bircok 6nemli etkinlige imza atmanin heyecanini yasamaktadir.

Ozetle;

Yarisma ile “Pandemi Déneminde Egitim Ve Yeni Cézim Oneri-
leri” konusunda farkindalik olusturmayr ve bu farkindaligi
siirdiirebilmeyi; bireylerin basta COVID-19 olmak lizere pande-
milerde egitime yonelik sorumluluklarinin neler oldugunu hatir-
latmasini ve gelecek nesillere yasanilan bu durumu aktarmasini
http://
www.samsun.meb.gov.tr/ adresinden duyurulmus ve 6dul be-
lirtilen adreslerine elden teslim edilmistir.

umuyoruz. Yarismada dereceye giren 6dil sahipleri

Anapoiu Vs

Best Ranked Designs ;

Works selected by a jury from Ondokuz Mayis University faculty
were ranked with regard to the content and topic of the contest.
We believe that the digital exhibition launched with contribu-
tions from the Samsun Provincial Directorate of National Edu-
cation and R&D unit will further the sustainability and impact
of the project.

The “Provincial Directorate of National Education” in Samsun,
which is a pioneering city that has organized numerous culture/
art events on both a national and international scale, and the
“Anadolu Education and Social Assistance Foundation” are ex-
cited to participate in a large number events in various domains
in line with their missions and visions.

In short;

With this contest, we hope to raise and maintain awareness of
“Education During the Pandemic and Proposals for New Solu-
tions”, remind individuals what their responsibilities are during
pandemics, particularly COVID-19, and inform future genera-
tions about our experiences during this process. Contest win-
ners were announced at http://www.samsun.meb.gov.tr/ and
their prizes were delivered to their addresses.
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Anadolu’nun Kadinlari Projesi
Women of Anatolia Project

Agirhkh olarak kadinlarin sahip olduklari empati kurma, duy-
gusal zeka, baskalariyla is birligi yapma, miizakereye ve hizmet
anlayisina acgik olma gibi 6zelliklere Dijital Sanayi Cagl olarak
tanimlanan glinimuzde daha fazla ihtiyag duymaya baslamistik.

Kadinlarin ekonomik yasama daha fazla katilmalari,
kalkinmavebiiyiimedendahafazlapayalmalariveaile
icindeki konumlarinda iyilesme saglanmasi, kalkin-
mishgin gerekleri arasinda yer aldigi icin projemizi
tim Tiirkiye’de yayginlastirmaya devam edecegiz.

Kadinlarin is giicli piyasasina katiiminin desteklenmesi ve is-
tihdam kosullarinin iyilestirilmesi ile daha glgli ve daha kap-
sayicl bir buyimeye katki saglanacagi yillardir yazilir, sylenir.
GUnUmiz dinyasinda yepyeni teknolojik gelismeler yasarken
Covid-19 salginiile bambaska bir pencereden bakmaya basladik.
Sokaklar yok ama ev var. Sohbet yok ama paylagim var. Temas
yok ama sevgi var. Sahi biz neye deger veriyorduk? Esas kiymetli
olani ne ara unuttuk? Yavan olanin derin olanla, sahte olanin
gercekle, gériinenin 6z ile usulca yer degistirdigi, glivendigimizi
sandigimiz zeminlerin ayaklarimizin altindan yavasca cekildigi
glinlerden geciyoruz.

Emekle, alin teriyle ve yurekle yogrulanin kar kalacagi bir
doneme dogru ilerliyoruz. Yasadigimiz karantina déneminde
herkes evinde yaptigi ekmegi sosyal medya araciligiyla begeniye
sunarken annelerimizin, anneannelerimizin yaptigi ekmekleri
hatirladik mi? Ya da el emegi gz nuru el islemelerini?

28

In these times, defined as the Digital Industry Age, we have
started to feel a need for qualities that are often found to be
more abundant in women, such as the ability to empathize,
emotional intelligence, cooperating with others, openness to
negotiations and service mentality.

Since it is crucial for development
that women participate in economic life,
benefit more from development and growth,
and improve their status within their families,
we will continue to develop our project across Turkey.

For years we’ve heard that encouraging the participation of
women in the labor market and enhancing employment condi-
tions would contribute to stronger and more inclusive growth.
While experiencing brand new technological developments in
today’s world, we have come to see the world from a totally
different perspective thanks to the Covid-19 pandemic. We see
individual houses instead of streets. Sharing of ideas instead of
conversations. Love instead of interaction. What did we really
used to value? When did we forget about what was really im-
portant? We are living through a period in which the ground
we thought we were firmly standing on is being shaken and
in which the plain, the fake, and facades are quietly replacing
what is deep, real and essential.

We are entering into an age where things infused with hard la-
bor, sweat and passion will be the only things we can salvage.
During the lockdown period, while everyone has been sharing
pictures of their homemade bread in search of likes on social
media, have we taken the time to remember the homemade
bread or handicrafts that our grandmothers used to make?
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Vakfimizin girisimcilik programi “Anadolu’nun Kadinlari” pro-
jemiz ile kadinlarimizin geleneksel metodlarla Urettikleri el
emegi gbz nuru Urlnleri inovasyonla bulusturmak igin yola
koyulduk. Bu sene 17-31 Ocak tarihleri arasinda Nevsehir’de-
ki 18-55 yas arasindaki kadinlarimizla yeniden bulustuk. 5 gin
boyunca egitimler verdik, 6rnekler gosterdik. Hepsinden 6nem-
lisi deger verdik.
Amacimiz vyarinlarimizin  sahipleri ¢ocuklarimizi yetistiren
analarimizin ekonomik ve sosyal konumlarini gliclendirmek,
ekonomik yasama daha fazla katilmalarini saglamakt. Aile
icindeki konumlarini ve karar alma streglerine katilimlarini iyi-
lestirmek, 6zglivenlerini ve sayginliklarini artirarak hayata daha
glivenli bakabilmelerini saglamakt. Ug yildir Samsun ve Nevse-
hir ilindeki kadinlarimiz ile calistik. Az gittik ama ¢ok yol aldik.
Esra Karakoca, Anadolu’nun Kadinlari projemiz kapsaminda
aldigi egitimlerin de destegi ile ilinde bir ilk olan, hem g¢ikola-
tanin hem de kahvenin bir arada sunuldugu Livam Cikolata Ca-
fe'yi acti. Kadinlarin ekonomik yasama daha fazla katilmalari,
kalkinma ve blylimeden daha fazla pay almalari ve aile iginde-
ki konumlarinda iyilesme saglanmasi, kalkinmishigin gerekleri
arasinda yer aldigi icin projemizi tum Turkiye’de yayginlastirma-
ya devam edecegiz.

Kadina firsatlarin ¢cogaldigi cok taze bir doneme girdigimiz icin
onlari ekonomik hayata dahil etme gabalarimiza devam ede-
rek hem kendi yeteneklerini kesfetmelerine, hem de ekonomik
bliyime ve kalkinmanin yanisira insani gelismislige de olumlu
etki ederek yoksullugun da azaltilmasina yardimci olacagiz..

ANADOW Vi

With our foundation’s “Women of Anadolu” entrepreneurship
program, we have started brought women’s handicrafts togeth-
er with innovation. This year, during the period January 17-31,
we once again got together with women aged 18-55 in Nevse-
hir. For 5 days, we provided training and showed them exam-
ples, but more importantly, we cared.

Our goal was to promote the social and economic status of the
mothers who are raising our children, and to ensure their wider
participation in economic life. We also sought to enhance their
status within their families and their participation in the deci-
sion-making process, ensuring that they look at life and their
futures with more self-confidence and self-respect. We have
been working with women in Samsun and Nevsehir for three
years. While we didn’t travel far, we definitely covered a lot of
ground. With the support of the training she received through
our “Women of Anadolu” project, Esra Karakoca opened the Li-
vam Cikolata café, where both coffee and chocolate are offered
and which is a first in her city. Since it is crucial for development
that women participate in economic life, benefit more from de-
velopment and growth, and improve their status within their
families, we will continue to develop our project across Turkey.

As we enter a period of increased opportunities for women,
we are going to help them discover their own talents by main-
taining our efforts to include them in economic life, and we are
also going to help reduce poverty by having a positive impact on
economic growth, progress and human development.

ARGER T
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Nevsehir Milli Egitim MudurlGgi ve Anadolu Egitim ve Sosyal
Yardim Vakfi isbirligi ile Turkiye genelinde ilk defa Nevsehir’de,
“Anadolu’nun Kadinlari Projesi” kapsaminda ilki 12-16 Kasim
2018 tarihlerinde, ikincisi 27-31 Ocak 2020 tarihleri arasinda
egitimler dlizenlenmistir.

“Anadolu’nun Kadinlari Projesi” ile KOP Sosyal Gelisim Atolyesi
Projemiz kapsaminda kadin kursiyerlere bes giin boyunca; Fi-
nans okur yazarligi, Kisisel motivasyon, Kisisel liderlik, Girisimci-
lik, Sirket kurulumu, KOSGEB destekleri, Turkiye’deki vergi yapisi
ve sosyal giivenlik, inovasyon, is giivenligi, Kalite ve pazarlama
basliklarinda egitim almalar saglanmis ve katilimcilara egi-
tim sonunda sertifikalari verilmistir. Kadinlarin almis oldugu
egitimle kendi glicinin farkina varma, sorumluluk alma, gi-
risimcilik bilinci, kendine giiven gibi toplumsal yonde gelisim-
leri desteklenmis, ekonomik ve sosyal konumlari gliglendirmeye
calisilmis ve ekonomik kalkinmada etkin rol almalarini saglaya-
cak firsatlar edinmeleri saglanmistir. Uygulamali egitimlere
katilan kadinlarimizdan bir tanesi su an kendi isletmesini kur-
mustur. Nevsehir Milli Egitim Madurligi olarak Anadolu Egitim
ve Sosyal Yardim Vakfi'na yararli isbirlikleri ve egitim katkilarin-
dan dolayi tesekkiir ederiz.

Nevsehir Milli Egitim Mudarluga

gooau VARF

Ar
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With the collaboration of the Nevsehir Directorate of Nation-
al Education and the Anadolu Education and Social Assistance
Foundation, training sessions were held in Nevsehir for the first
time in Turkey within the scope of the “Women of Anadolu Proj-
ect”, with the first sessions from November 12-16, 2018 and the
second from January 27-31, 2020.

Within the scope of our “Women of Anadolu Project” and
the KOP (Konya Plains Project) Social Development Workshop
Project, female trainees are offered training for five days on fi-
nancial literacy, personal motivation, personal leadership, en-
trepreneurship, company setup, KOSGEB (Small and Medium
Enterprises Development Organization) subsidies, tax structure
and social security in Turkey, innovation, occupational safety,
quality and marketing. The participants were awarded certifi-
cates at the end of the training. The training these women re-
ceived promotes their social development in terms of awareness
of their own capabilities, taking responsibility, entrepreneurship
and self-confidence. It also aims to strengthen their economic
and social status, and provide them with opportunities to take
an active role in economic development. One of our women
who attended the applied training has now started her own
business. As the Nevsehir Directorate of National Education, we
would like to thank the Anadolu Education and Social Assistance
Foundation for their beneficial collaboration and contributions
to education.

Nevsehir Directorate of National Education
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Burs Programi
Scholarship Program

30 Bin +

Scholarships

800

2020 yili Bursiver Sayisi
Scholars in 2020

,ﬂ
w)

Anadolu Vakfi Burs programlari ihtiyag sahibi, akademik ve sos-

yal yetkinlikler agilarindan basarili genglere ylksek 6grenimle-
rinde maddi destek saglamak amaci ile Vakfin kuruldugu 1979
yilindan bu yana uygulanmakta olup glinimuze kadar 28.000
Uzerinde burs verilmistir. Vakfimiz 2012 yilinda devreye alinan
ve 2016 yilinda giincellenen web tabanli Burs Basvuru Sistemi
ile Glkemizin dort bir yanindan toplam 85.000’e yakin burs bas-
vurusu almigtir.

Vakfin Burs stratejilerini ve suireglerini yerel ve kiiresel iyi uygu-
lama orneklerini de degerlendirerek sirekli gelistirmek ve burs
yonetiminde en iyi ve yenilik¢i uygulamalara sahip olmak pren-
sibi esastir. Bu anlayisla 2012 yilinda web tabanli “Burs Bagvu-
ru Platformu” ve bursiyerlerin tiim bilgilerinin yakindan takip
edildigi CRM Sistemi en efektif rapor ve sonuclari verebilecek
sekilde olusturulmustur. Online basvuru slrecinde 60 farkh
veri alinarak ailenin gelir ve 6grencinin basari durumlari saghkli
bir sekilde degerlendirilmektedir. Burs siireci boyunca yine
0grencinin basari durumu transkriptler ile takip edilmektedir.
Sozkonusu sistem, dijital arsivieme, veri madenciligi ile bursiyer
segmentasyonuna gore sekillendirilmis egitim ve programlar
gelistirilebilme, detayli raporlar olusturabilme olanagi gibi 6zel-
likleri zaman ve kaynak tasarrufu ile saglamaktadir.

ANADOW Vi

—

The Anadolu Foundation Scholarship programs are implement-
ed with the aim of providing financial support for young people
who are in need and who are successful in terms of academic
and social competencies and 28,000 scholarships were grant-
ed since 1979 when the foundation was established. With the
web-based Scholarship Application System that was launched
in 2012 and updated in 2016, our foundation has received a to-
tal number of nearly 85.000 scholarship applications from all
over the country.

To continuously develop scholarship strategies and processes,
by evaluating local and global best practices, and to have the
best and most innovative applications in scholarship manage-
ment of the Foundation is the essential principle. With this un-
derstanding, the web-based “Scholarship Application Platform”
and the CRM System, in which all the information of the schol-
ars are closely monitored, was created in 2012 to give the most
effective reports and results. In the online application process,
60 different data are collected and the success of the student
is assessed in a healthy way. During the scholarship period, the
success of the student is followed through the transcripts. This
system enables to save time and resources thanks to its fea-
tures such as digital archiving, data mining, developing training
and programs tailored to the scholarship segmentation, and the
possibility to generate detailed reports.
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Burs basvuru dénemi 01 — 30 Eylul tarihleri arasinda www.

anadoluvakfi.org.tr adresinden online yapilmakta olup,
milakatlar Ekim - Kasim aylarinda gergeklestirilmektedir. Bur-
siyer adaylari oncelikle akademik olarak kendi meslek dal
icerisinde degerlendirilirken, benzer basari diizeyindeki aday-
lar arasinda ihtiya¢ durum belirleyici olmaktadir. Bu ilk deger-
lendirme siirecini takiben bursiyer adaylari milakata ¢agriimak-
ta ve akademik basarinin yanisira kisisel gelisim agisindan sosyal
yetkinlikler, gonilltliik, spor, sanat, hobiler vb ¢abalari deger-
lendirilmekte, bursiyer adayi kendisini daha yakindan tanitma
sansi bulmaktadir. Burs siireci, Anadolu Vakfiile bursiyer arasin-
da bir kopri olusturmakta ve olusan bu bag mesleki deneyim
paylasim etkinlikleri, egitimler vb yanisira yine egitim, kisilik
envanteri vb araglar ile desteklenen bir yillik mentorluk sireci
ile batiinlesik olarak sturdirilmekte ve siirekli gelistiriimektedir.
Egitimlerini tamamlayarak hayat atilan mezun bursiyerler ile il-
iskiler surdiiriilmekte ve edindikleri deneyimleri yeni bursiyerler
ile gerek mentorluk silirecinde ve gerekse diger etkinlik ortam-

larinda paylagmalari olanagi sunulmaktadir.

Anadolu Vakfi burslar ile verdigi maddi destekten o6te sagladigi
manevi destekle genglerin hayatlarini daha proaktif bir sekilde
kurgulamalarina, hayallerinin farkina varmalarina ve tGlkemiz ve
insanlik icin daha etkin ¢agdas bireyler olmalarina olanak sagla-
maktadir.

The application is online at www.anadoluvakfi.org.tr between
01-30 September, and the interviews are held in October - No-
vember. While scholarship candidates are primarily evaluated
academically within their own professional branches, the need
for a similar level of achievement is a determining factor. Fol-
lowing this initial evaluation process, the candidates are invited
to the interviews and they are assessed in terms of their social
competencies, volunteerism, sports, arts, hobbies etc. for per-
sonal development as well as their academic successes, and the
candidates have the chance to introduce themselves better. The
scholarship process forms a bridge between the Anadolu Foun-
dation and the scholars, and this bond is maintained and con-
stantly improved together with the one-year mentoring process
supported by tools such as professional experience sharing ac-
tivities, training and also personality inventories. Relationships
are continued with the graduate scholarship students who have
completed their education and some opportunities to share
their experiences with new scholarship students in the mentor-
ing process and in other activity environments exist.

The Anadolu Foundation enables young people to organize
their lives more proactively, to realize their dreams and to be
more effective and contemporary individuals for our country
and humanity through the spiritual support it provides as well

as the scholarships.
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Pandemi ve Bursiyerlerimizden Mektuplar
Pandemic and Letters From Our Scholars

Adrian Efe Liakof

Elif Beste Akel

34

Oncelikle hissettirdiklerimizi paylasma imkani verdiginiz icin tesekkiir ederiz. Yakin tarihte em-
sali gériilmemis bir duruma bir anda giris yaptik. Aylarca evlerimizden ¢cikamadik. Sevdikleri- miz
ile ylizylze goriisemedik. Okullarimiza gidemedik, yanhz kaldik. Bu zorlu sliregcte maddi, manevi
destege ihtiya¢ duyduk. Anadolu Vakfi bu siirecte her zaman sundugu imkanlarla yetinmeyip,
bos zamanlarimizda kendimizi gelistirebilecegimiz uzaktan egitim ve seminerlerle bizlere
yardimci oldu. Mentorluk Programi ile mentorlarimiz bize hayat ve kariyer yolunda yanliz ol-
madigimizi gosterdi. Sundugu tim imkanlar icin Anadolu Vakfi'na tesekkir eder, Anadolu Vakfi
bursiyeri oldugum igin siikran duydugumu belirtirim.

First of all, I would like to thank you for letting us share our feelings.We suddenly found our-
selves in an unprecedented situation. We couldn’t leave our homes, we couldn’t meet loved
ones face-to-face, we couldn’t go to school; we were alone for months. We were in need of
moral and material support during this difficult period. The Anadolu Foundation did not limit
itself to the opportunities it always offered. Instead, it helped us with distance education and
seminars through which we could improve ourselves in our spare time. Our mentors showed us
that we were not alone, personally or professionally. | would like to thank the Anadolu Foun-
dation for all the opportunities it offers and express my gratitude for being a scholar of the
Anadolu Foundation.

Merhaba Anadolu Vakfi Ailesi/ Ailem,

Pandemi slrecinde bizleri asla yalniz hissettirmeyen bu aileye ¢ok sey borgluyuz. Vakfimiz bizleri
bu slrece kolay adapte edebilmek, gelistirebilmek ve bunlari yaparken de profesyonel hayata
hazirlamak icin elinden geleni yapti. Ozellikle Mentorluk Programi, Webinar.lar bu siirecte ¢cok
glzeldi. En bunaldigimiz anlarda bir bilgisayar 6tesinde konusabilecegimiz birisi oldugunu ve bu
kisinin de size elindeki tiim imkanlarla herseyin en iyisini 6gretmek icin orada oldugunu bilmek
paha bigilemez bir duygu. Demem odur ki; bu aileye katildigimdan beri kendimi daha 6zglivenli
ve daha 6nemli hissediyorum. Clinkl burada bana énem veriliyor. Bdyle zor bir stirecte bile ilk
once bizler distiniliyoruz.Umarim bizler de bir glin gelecek nesillerin hayatlarina béyle anlamli
dokunabilir ve hep beraber bir fark yaratabiliriz. lyi ki Anadolu Vakfi!

Greetings to my Anadolu Foundation Family,

We owe a great deal to this family, which did not leave us feeling lonely during the pandemic.
Our Foundation has done everything in its power to help us adapt to this new paradigm, to
improve us, and to prepare us for professional life while doing so. The Mentorship Program and
webinars were the highlights. It is priceless to know that, when you are feeling down, there is
someone on the other side of the screen who you can talk to and who will do their very best to
teach you what they can. Essentially, | am saying that | have been feeling more confident and
more important ever since | joined this family. Because they care about me here. We are the
first ones they think of in this challenging time. | hope that one day, we are going to be able to
touch the lives of future generations and make a difference together. Long live Anadolu!”’
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Pandemi ve Bursiyerlerimizden Mektuplar
Pandemic and Letters From Our Scholars

Elif Mert

<

Fatih Bicet

Anadolu Vakfi bursiyeri olmak tniversite hayatimdaki en biiyik sanslardan birisiydi. Glinimizde
sosyal aktiviteler bir yana temel gereksinimleri saglamak bile oldukca gliclesmisken Anadolu
Vakfi'ndan aldigim burs, yaz giini igilen soguk bir bardak suymusgasina yasamimi ferahlatt.
Bunun yani sira Vakfin bursiyerleri igin diizenledigi sosyal etkinlikler ile bir cok Giniversiteden ve
bolimden yeni arkadaslar edinme ve is diinyasindan alaninda basaril kisilerle tanisma firsati
buldum. Covid-19 nedeniyle yasamimizin kisitlandigi can sikici ve zor siiregte bile Anadolu Vakfi
bu micbir sebebi engel bilmeyip faaliyetlerine ara vermeden online olarak etkinlik diizenle-
meye ve bizi is yasamina hazirlamaya devam etti. Bir mentor, bir arkadas, bir aile olan Anadolu
Vakfi bundan sonra da hayat hikayemde yer edinmeye devam edecek ve ben de bana sunulan
imkanlar icin Anadolu Vakfi'ni minnetle anmaya devam edecegim.

Being a scholarship recipient at the Anadolu Foundation was one of the biggest opportunities
of my university life. Today, while it has even become difficult to meet basic needs not to men-
tion participate in social activities, the scholarship | received from the Anadolu Foundation was
as refreshing as a glass of cold water on a summer day. In addition, | gained an opportunity
to make new friends from many universities and departments and to meet successful peo-
ple from the business world thanks to the social events organized by the foundation for its
scholars. Even during the tedious and challenging period in which we find ourselves because
of COVID-19, the Anadolu Foundation continued to organize events online and prepare us for
business life without allowing this force majeure to be an obstacle or suspend its activities.
The Anadolu Foundation, which was a mentor, a friend, and a family to me, will still play a role
in my life and | will always remember the foundation with gratitude for the opportunities it
offered me.

Merhabalar

Ben Vakfinizdan burs alan bir 6grenciyim. Diinya ve Ulke genelinde yasanan pandemi siirecinde
dahi burslarimizi yatirmakta tereddit etmediniz. Sizlere icten bir sekilde tesekkiir ediyorum.
Gelecekte idealim olan meslege ulastigim takdirde ben de bu Vakiftan burs alacak 6grencilere
bir katkida da bulunacagim.

Hello,

| am a student receiving a scholarship from your foundation. Even during the pandemic, which
is taking place around the world and throughout the country, you did not hesitate to pay our
scholarships. | sincerely thank you. If | achieve my dream profession in the future, | will also
contribute to the students who receive a scholarship from the foundation.
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4 yilhk bir Anadolu Vakfi bursiyeri olarak, vakfimin bu sirecte bana ellerinde zihin okuyan bir
sihirli degnek oldugunu disindirdiugini soyleyebilirim. Bilakis normal donemde ve gegmiste
de bizim sosyal ve kiiltiirel gelisimimiz igin ihtiyacimiz olan imkanlari bize sunan, sehrimizde
varligindan haberimiz bile olmayan etkinlik yerlerinde ve bulusmalarda bizi bir araya getirerek
iletisimimizi gliclendiren Anadolu Vakfi, Covid siirecinin en basindan itibaren bize kattigi deger-
lerle yeni vizyonlar agmaya devam etti, hatta yuzyuze siiregteki imkanlarimizdan bile daha ver-
imli oldu diyebilirim. Sihirli degnek dememe ise gelecek kaygisina kapildigim zamanlarda, ben

herhangi bir sekilde iletisime bile gegmeden 6nce mail kutumda insan kaynaklari paneli gibi
kariyer konugmalari, pandemiden doalyr umutsuzluga diisiip zamanimi verimli kullanabiliyor
Yunus Emre Kaya muyum acaba diye diisiindigim dénemlerde kriz zamanlarinda motivasyon ve zaman yone-
timi egitimleri, bu sire¢ bitecek mi diye diisiincelere dalmisken Vuca modeli temelli belirsi-
zlige yaklasim egitimi, ve en son da tam o alanda arastirma yapmaya baslamisken yurt disinda
yuksek lisans imkanlari egitim duyurularini gormem sebep oldu. Sanirim siz de neden oyle
dedigimi artik anlamissinizdir.

Benim icin bu strecteki en kilit ve ufuk agici nokta ise bizle deneyimlerini paylasan insanlarin bize yaklasimlari, alanlarindaki te-
criibeyi herkese faydasi dokunabilecek sekilde anlatma bigimleri, tamamini ilk defa gormis olmama ragmen bana yardim eli uzat-
tiklarini ve hem bireysel hem toplumsal olarak umutsuzluga diisebildigimiz zamanlarda yoluma isik tutabilmeleriydi. Normalde ayni
cevreyi paylasamayacagimiz, alanlari ve kariyer yollari ¢cok cok farkli fakat kendi alanlarinda 6nde gelen bu insanlarin bende actigl
yeni ufuklar oldu. Hatta katildigim liglincii seminerden sonra direkt vakifa mail atip ben de mentor istiyorum diyerek iletisime geg-
tim, ¢linkU aydinlatici igerikleriyle beraber bizi katilima, fikir paylasimina tesvik eden ve her fikrimizde, yaklasimimizda bizi degerli
hissettiren Gsluplari bana basarili olmanin mitevazi olmakla celismedigini bir kez daha gosterdi. Hatta gonalla olarak yiritilen
mentorluk programlarina desteklerinden dolayi ileride olmak istedigim birey portresine yeni yonler katarak bende de paylasma
istegi uyandirdilar. Bu siiregte bizimle engin deneyimlerini paylasarak kendimiz i¢in gliven ve Ulke gelecegimiz icin de umut asilayan
tiim degerli konusmacilara cok icten tesekkiirlerimi sunarim. lyi ki varsiniz

As an Anadolu Foundation scholar for 4 years, | can say that the foundation has convinced me that it has a magic wand that can
read minds. By providing us with the opportunities we needed for our social and cultural development during normal times and in
the past, and strengthening our communication by bringing us together at event venues and meetings that we did not even know
existed in our city, the Anadolu Foundation has continued to open up new possibilities with the values it has shown us from the
very beginning of the Covid pandemic. Moreover, it has been more efficient than the opportunities we had face to face. | referred
to their approach as a “magic wand” because when | was worried about the future, they sent me information on a human resourc-
es panel by e-mail even before | contacted them. They made motivation and time management training available in times of crisis
when | was sinking into despair because of the pandemic and began to wonder whether | was using my time productively. They
provided training on the Vuca model-based approach to ambiguity when | wondered whether this period would ever end. Last but
not least, they made educational announcements on postgraduate opportunities abroad just when | just started to research it. |
guess now you understand why | said that. For me, the most essential and most stimulating part of this process were the people
sharing their experiences with us, the way they expressed their experiences in their fields in such a helpful way, the fact that they
reached out to me even though | was meeting them for the first time and the fact that they were able to brighten my way when
individual and social despair was overwhelming. These people, who play a leading role in their fields, with whom we do not nor-
mally have an opportunity to be in contact and whose fields and career paths are highly different from ours, have opened up new
horizons in my life. After the third seminar | attended, | contacted the foundation directly by sending an e-mail saying “I would
like to have a mentor, too” since their style encourages us to participate and share opinions with their enlightening content. This
desire to make us feel valuable for every idea and approach showed me once again that being successful does not mean one can-
not be humble. Thanks to the incredible support provided by their voluntary mentor programs, they have expanded the profile of
the individual | want to become in the future, inspiring me to pay it forward. | would like to thank all the esteemed speakers who
instilled confidence in us and hope for the future of our country by sharing their profound experiences in this process. | am so glad
to have had you in my life.
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irem Senkaya

ideallerin pesinde her zaman yanimda olan Anadolu Vakfi, pandemi déneminde de “online” olarak
yanimda oldu. Yaptiklari webinar.lar sayesinde hem kendimi kariyer anlaminda hem de kisisel an-
lamda gelistirme firsati buldum. Onemli sirketlerin insan Kaynaklari Miidiirleri bizlere egitim verdi
ve ise alimlarda nelere dikkat etmemiz gerektiginden bahsetti. Bu egitimde “ Pandemi donemi
ile ilgili ne yaptiniz?” sorularini gelecekte ise alim sorulari arasinda duyacagimizi belirterek bizleri
bu dénemin bosa gecirilmemesi gerektigi hakkinda bilinglendirdi. Online Miilakat Similasyonu’na
katilarak birebir is gorismesi bile gerceklestirdik. Aldigim notlar sayesinde eksiklerimi tamamladim
ve ilerleyen dénemlerde Anadolu Vakif’li olmanin farkini ortaya koyacagima inaniyorum. Pandemi
Doneminde Psikoloji adh toplantilarimizla, hem kendimize hem de ¢evremize nasil davranmamiz
gerektigini 6grendik. Bos vakitlerimizi degerlendirmemiz icin ingilizce kursu bile aldik. Anadolu
Vakfi, her ay en az 4-5 tane webinar diizenleyip hem sikiimamamizi hem de bilgilenmemizi sagladi.
Stres ile nasil basa gikabilecegimizi, zamanimizi nasil yonetecegimizi 6grendik. Tabii ki bununla
bitmiyor anlatacaklarim. Kisisel Mentorluk Programi ile mentor edinmis bulundum ve diinyanin
en sansl menteelerinden biri oldugumu diistiniiyorum. Her 15 giinde bir toplanti yaparak men-
toriim sayesinde aile, okul ve is hayati ile ilgili bitiin merak ettigim sorularima cevap buldum.
Ayni zamanda vakifta bir aile havasi oldugu icin kendimi ¢cok degerli hissettim. Evet, belki pandemi
dénemi zordu fakat Anadolu Vakfi etkinlikleri sayesinde oldukg¢a eglenceli ve birikimli gecti.

The Anadolu Foundation, which has always been by my side while | chased my ideals, stood by me
“online” during the pandemic. Their webinars gave me the opportunity to improve myself both
professionally and personally. We were trained by the Human Resources Directors of important
companies and informed about what to pay attention to when applying for a job. They alerted
us to the fact that we would face the question “what did you do during the pandemic?” in future
interviews and that we should make good use of this time. We even had the opportunity to have
one-on-one interviews with the Online Interview Simulation. | took notes to compensate for my
lack of knowledge and | believe that | am going to be able to show what it means to be a member
of the Anadolu family. In the Psychology during the Pandemic meetings, we learned about how
to treat ourselves and others. We even took English lessons to make use of our spare time. The
Anadolu Foundation organized at least 4 to 5 webinars each month to make sure that we were
not bored but instead well-informed. We learned about how to cope with stress and how to man-
age our time. That is not all, of course. | now have a mentor thanks to the Personal Mentorship
Program and | believe that | am one of the luckiest mentees in the world. | had meetings with
my mentor twice a month and had the opportunity to find answers to all my questions regarding
family, school, and work life. As the Foundation radiates a family spirit, | also felt quite special. Yes,
the pandemic may have been a challenging time, but the events of the Anadolu Foundation made

it fun and useful.
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Miray Kilig

‘Egitim yilinin baslamasiyla beraber Anadolu Vakfinin diizenledigi, dnceki yillarda katildigim et-
kinlik, egitim ve sosyal aktivitelerini bu sene de heyecanla deneyimlemeyi (imit ettim. Covid-19
stirecinin baslamasiyla beraber bizler tlkenin dort bir tarafina dagilip okullarimizi/yurtlarimizi
birakip ailelerimizin yanina dondiik. Bu dénemde bir¢ok siire¢ yarim hatta tamamen son bul-
masina karsi Anadolu Vakfi bizlerle olan bagini daha da kuvvetlendirmek, bizlere deger ka-
tabilmek igin var gliciyle yanimizdaydi. Kisa bir hayat ve is deneyimi katan Mentorluk programi
basta olmak lzere kisisel gelisim egitimlerini, farkindalk etkinliklerini ve benim en ¢ok kiymetli
buldugum Milakat similasyonu etkinligini online tasidi. Her seyin gecen yildan daha farkl ola-
cagini biliyorduk fakat daha iyi olmasi biyuk bir stirpriz oldu. Anadolu Vakfi stireglerin online ol-
masini firsat bilerek tlkenin farkli yerlerinde ki bursiyerlerine de egitimlerini tek tikla ulastirdi. Bu
online siregte, Mentorluk programiyla biz genclerin en ¢ok eksik oldugu deneyimleme ihtiyacini,
yetkinlikleri ve farkindaliklari ylksek mentorlarimizla saglamayi basardi. Mentorlarimizla pan-
demi surecinde baglantilarimizi giiclendirerek evlerine/is yerlerine konuk olduk. Yeni is diizeniyle
ilgili bizlere objektif yorumlar getirerek, gelecekteki kariyerimiz icin bizi bekleyen olagandisi du-
rumlar igin nasil reaksiyonlar gelistirmemiz konusunda ipuglari vermeyi ihmal etmediler. Bunun
yaninda mizik zevklerimizi, hobilerimizi ve karsilikli farkli bakis agilarimizi sunup hem sasirmak
hem de sasirtmak cok keyifliydi. Anadolu Vakfi sadece bir vakif degil ayni zamanda yanimizda
olan bir aile, okul hatta bir arkadas. Su an vakfin bursiyeri, ilerleyen donemlerde ise mezun bursi-
yeri olarak bu ailenin bir pargasi olacagimi bilmek cok kiymetli. lyiki varsin Anadolu Vakfi!’

“As the school year began, | hoped to experience the activities, training, and social events orga-
nized by the Anadolu Foundation, just like the previous years. With the onset of the Covid-19
pandemic, we left our schools and dormitories to go back to our families. Even though many
processes were suspended or completely terminated during this period, the Anadolu Foundation
was there to strengthen our ties even more and to provide us with value. They moved the per-
sonal development training, the Mentorship program that provides us in particular with a brief
life and work experience, awareness events and the Interview simulation, which | found to be in-
valuable, to an online platform. We knew everything was going to be different from last year, but
we were surprised to find out that it was a change for the better. Taking advantage of the online
nature of processes, the Foundation presented pieces of training to scholars around the country.
Throughout this online process, they met our need for experience, which we lack most as youth,
via mentors who are quite capable and aware. We reinforced our connections with our mentors
and visited them at their homes and workplaces. They made objective remarks on the new order
of business, and they made sure to give us clues about the reactions we need to develop for the
unexpected situations that await us in our future careers. On top of that, it was very pleasant to
share our musical tastes, hobbies, and different perspectives to surprise and be surprised. The
Anadolu Foundation is more than just an organization. It is a family, a school, and even a friend.
It is very dear to me to know that | am going to be a part of this family as a scholar now, and an

1”7

alumnus in the future. So glad to have you, Anadolu
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Bugln transkriptle ilgili maili aldim. Bu yil 4. yilimdi ve okulumdan mezun oldum. Boylece
de Anadolu Vakfiile burs bakimindan ilisigim burada sonlanmis gériintiyor. 4 yildir yaptiginiz
yardim icin karsilhiginda tesekkiir etmek elbette yetmeyecektir. Ancak ben yine de Anadolu
Vakfi'na sonsuz tesekkirler ediyorum. Yiizlerce 6grenci sayenizde iyi bir ekonomik duruma
ulasti, yaptiginiz iyilik gercekten unutulmayacak. Elbette ben de hayatim boyunca, bu zor
egitim yillarini kolaylastiran sevgili Anadolu Vakfi'ni asla unutmayacagim. Yollarimiz uma-
rim ileride kesisecektir ve yardimlarinizin karsiliginda bir seyler yapma imkanim olacakdr.
Saglikh glinler dilerim, ¢okga sevgiler.

Fatih Sahin

| received an email about the transcript today. This was my 4th year and | have graduated
from university. Thus, my relationship with the Anadolu Foundation in terms of scholarships
seems to be ending here. Of course, my thanks for your help over 4 years will never be
enough. However, | would still like to thank the Anadolu Foundation a million times over.
Hundreds of students were financially uplifted and your kindness will not be forgotten. Of
course, | will never forget the beloved Anadolu Foundation that made these difficult years
of study easier. | hope to encounter the foundation in the future and have an opportunity
to return the favor. Have a good day and sincere regards.

Temmuz 2020 itibari ile lisans egitimi aldigim Gazi Universitesi Hukuk Fakiltesinden me-
zun oldum. Lisans egitimim slresince bizlere yapmis oldugunuz bitiin yardimlariniz ve
destekleriniz icin tesekkiir ediyorum. Vakfiniz ¢alisanlari ve gonillulerine, kisacasi emegi
gecen herkese tim kalbimle sikranlarimi sunuyorum. Calismalarinizda basarilar dilerim.

| graduated from my undergraduate studies at the Gazi University Faculty of Law in July
2020. | would like to thank you for your help and support throughout my undergraduate

years. | would like to express my heartfelt gratitude to the employees and volunteers of
your foundation, in short, to everyone who contributed. | wish you all the best in your work.

Fatih Kurt

2016 yilindan beri vakfinizdan burs almaktayim ve bu yil mezun oluyorum, sadece maddi
degil manevi destekleriniz icin de cok tesekklr ederim. Egitim hayatimda olan emeginizin
karsiligini bir gin vermek dilegiyle...

| have been receiving a scholarship from your foundation since 2016 and | am graduating
this year. | would like to thank you very much, not only for your material support but also
for your moral support. | hope to reward your contribution to my educational career...

Esma Dogan
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Grup sirketlerimizden biri olan Coca-Cola icecek A.S.de hukuk miisaviri olarak gérev yapmak-
tayim ve 2011 yilinda Anadolu Vakfi'na katildigimda Anadolu Grubu ile olan iliskimin 6gren-
cilik hayatimin son bulmasindan sonra is hayatinda da devam edecegini tahmin etmemistim.
Vakfa katildigim ilk glinden itibaren gerek mesleki gerek ise entelektiiel bilgi acisindan ol-
dukea verimli yillar gegirdim. Bunun temel sebebi vakfimizin 6zverili bir sekilde tilkemizin ge-
lecegine ve degerlerine 6nem vermesi ve sartlar ne olursa olsun galismaktan vazgegmeme-
sidir. Bildiginiz tizere vakif kurumu bizim kiltirimuzde ylzyillardir var olan ve sosyal hayatin
vazgecilmez bir unsurudur. Bu biling ile birlikte Anadolu Vakf, salt bir vakif olmaktan ziyade

bursiyerlerine sagladigi mentorluk ve kisisel gelisim programlari ile sosyal aktivitelerin yani
sira; Ulkemize kazandirdig glizide yatirnmlar ile birlikte ben dahil tim genclere deger kat-
Koray Akyt'.irek mistir. Anadolu Vakfi'nda mentorluk programi ile alaninda uzman degerli insanlarla tanisma
firsatinin yaninda, sanatla da ilgilendik ve bursiyerlerden olusan bir mizik grubu olusturarak
sehir disinda konser verdik. Tabii ki tim bunlari gerceklestirirken glizel dostluklar da kazan-
dik. Dolayisiyla Anadolu Vakfi bir vakif olmaktan 6te bizim igin bir aile oldu. Bu aileyi bir araya
getiren basta Sn. Kamil Yazici ve Sn. izzet Ozilhan olmak lizere yénetim kurulu baskanimiz
Sn. Tuncay Ozilhan, baskan vekilimiz Sn. Nilgiin Yazici ile yénetimiz kurulu ve miitevelli heye-
timizin degerli her bir liyesine, bizzat tanidigim vakif genel miidiriimiz Selim Bey’e ve her
zaman yanimizda olan pazarlama ve proje midirimiz Nil Hanim’a ve ismini sayamayacagim
bircok insana verdikleri emeklerden 6tiri tesekkiri bir borg bilirim.

| work in legal counsel at Coca-Cola icecek A.S., one of our group companies, and when |
joined the Anadolu Foundation in 2011, | didn’t expect my relationship with the Anadolu
Group to continue throughout my business life long after | had graduated. From the first day
| joined the foundation, | have enjoyed many very productive years in terms of both profes-
sional and intellectual knowledge. The main reason for this is that our foundation attaches
great importance to the future and the values of our country, never giving in to challenges
and always working resolutely. As you already know, having existed in our culture for centu-
ries, foundations are an indispensable element of our social life. Acting with this awareness,
the Anadolu Foundation has not been just a foundation, but a place that offers mentorship
and personal development programs as well as social activities to its scholars; and added
value to all young people, myself included, through the outstanding investments it has made
in our country. Through the Anadolu Foundation mentorship program, we have also been
involved in art, and formed a music band with other scholars and performed a concert in an-
other city, in addition to the opportunities we were given to meet valuable people who are
experts in their fields. And of course, we gained good friends along the way. Therefore, the
Anadolu Foundation has always been more than a foundation, as it has ultimately become a
family for us. First and foremost, | owe a debt of gratitude to Mr. Kamil Yazici and Mr. izzet
Ozilhan, who brought this family together, and to our Chairman Tuncay Ozilhan, our Vice
President of the Executive Board Nilgiin Yazici, each and every member of our board of direc-
tors and trustees, our General Manager and my friend Mr. Selim, our Marketing and Project
Manager Ms. Nil, who was always there for us, and many others who | cannot name here.
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Bir hekimin géziinden pandemi giinlerinde seyahat

Dinya saglk orgltl corona virlisi pandemi ilan etti! Aralik
2019’da Cin’de epidemi olarak ortaya g¢ikan yeni corona
virlisiiniin kisa siire icinde tiim Diinya’ya yayilmasi ile insanlik
tarihi bir kez daha ciddi bir pandemi ile karsi karsiya. Neredeyse
1 yil olacak, tiim bilim insanlari virlisiin yol agtig hastaliga kesin
bir tedavi ve asi gelistirmek icin dur durak bilmeden galisirken,
biz doktorlar olarak da nefes bile almadan, hastalarimiza elimiz-
den gelen en uygun tedaviyi vermeye c¢alisiyoruz. Bir acil tip
hekimi olarak son 8 aydir bir yandan giinliik acil hastalari, beyin
kanamasi, kalp krizi trafik kazasi, bicaklanma ve daha nicesi, bir
yandan da dag gibi yigilan ve sirekli artan Covid-19 hastalari
ile miicadele ediyorum. Kimi zaman saatlerce su bile igmeden,
tuvalete dahi gidemeden kisisel koruyucu ekipmanlarin icinde
kan ter icinde kaliyoruz. Bir gogumuzun tikendigi, hatta hasta-
landigi o glinlerde ben de kendimi tam olarak tiikenmislik sen-
dromuna dogru siiriiklenirken buldum. iste o giinlerde, bu ¢alis-
ma sartlarinda daha fazla devam edemeyecegimiz bu sebeple
sirayla hepimizin bir sireligine izne ¢ikacagi sdylendi. Pek bir
yere gidebilecegimi disiinmesem de en azindan biraz dinlene-
bilecek, kendimize ve sevdiklerime biraz olsun vakit ayirabilecek
olmam beni oldukga sevindirmisti. Daha sonra her zamanki gibi
icime bir kurt dustd, bir yere gitmeliydim ama nereye gidecek-
tim? Avrupa halihazirda Tirkiye’ye sinirlarini agmadi, Rusya’da
cok fazla vaka var, uzak dogunun ise lafi bile edilemez. Biraz
asagl inelim Afrika’da nereler var? Tanzanya, Uganda, Kenya!

Buldum! Haftaya Kenya’ya gidiyoruz!

Kisa bir arastirmanin ardindan Nairobi’deki turizm acentalari
ile iletisime gecip, Kenya’daki son durumu 6greniyoruz. Bu
seferki geziye kardesim Berk de gelecek! Pandemi tim Ulkeleri
etkiledigi gibi turizmin énemli bir gelir kaynagi oldugu Kenya'yi
da cok ciddi bir sekilde etkilemis. Ulke salginin basindan beri
ciddi kurallar uygulamis sinirlarini da yakin bir zamanda tekrar
acana kadar disariya kapatmisti. Bu sayede saglik sartlarinin
cok da iyi olmadigi lke salgini kontrol altina alabilmis. Glinlik
vaka sayilari 100-200 arasina kadar gerileyen Kenya’da ciddi
kurallar uygulandigini da okuyunca buraya gitmekte bir engel
gormedim. Hatta Kenya gelen herkesten son 96 saat icinde
alinmis negatif PCR sonucu istiyor.

ArADOW Vs

Traveling during a pandemic: a physician’s perspective

With the spread of the new coronavirus, which emerged as an
epidemic in China in December 2019, to the whole world in a
short time, humankind is facing a serious pandemic once again.
This situation has lasted almost 1 year. While scientists every-
where work tirelessly to develop a definitive treatment and vac-
cine for the disease caused by the virus, we, as doctors, try to
provide our patients with the most appropriate treatment pos-
sible without even taking a moment to breathe. As an emergen-
cy medical physician, | have been struggling not only with daily
emergency patients, brain hemorrhages, heart attacks, traffic
accidents, stabbings and much more, but also with Covid-19
cases, which have been piling up like mountains and constant-
ly increasing over the last 8 months. Sometimes we work long
hours without drinking water or even going to the bathroom;
we become soaked with sweat in our personal protective equip-
ment. During those days when many of us were exhausted or
even sick, | found myself rapidly drifting toward burnout syn-
drome. On those days, since we could not continue any longer
under these working conditions, we were allowed to take leave
in turns. Although | didn’t think | could travel much, | was glad
that | could at least have some rest and spare some time for my-
self and my loved ones. Then, as always, | got itchy feet. | had to
leave but where would | go? Europe had not opened its borders
to Turkey yet. Russia had way too many cases and the Far East
was out of the question. | panned down on the map and saw
Africa. What did Africa have to offer? Tanzania, Uganda, Kenya!

That was it! | would set off for Kenya the following week!

After some research, we got in touch with tourism agencies
in Nairobi and learned about the latest situation in Kenya. My
brother Berk accompanied me on this trip! The pandemic has
affected all countries, including Kenya, where tourism is an im-
portant source of income. The country implemented strict rules
from the beginning of the pandemic and closed its borders until
recently. In this way, a country with poor health infrastructure
was able to keep the pandemic under control. | read that strict
rules were applied in Kenya, where the number of daily cases
decreased to 100-200 and | did not see any reason not to go
there. In fact, Kenya requires negative PCR results obtained
within the last 96 hours from everyone coming from abroad.
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Sabah erken saatlerde havalimanina geliyoruz. Hizlica check-
in islemlerini tamamlayip pasaport kontroliinden geciyoruz.
ic hatlar ¢ok kalabalik ve sosyal mesafe korunmuyor, ayrica
bircok kisinin maskesini dlizgiin olarak takmadigini da gézlemli-
yoruz. Havalimani iginde ¢cogu yerde dezenfektan bulunabilmesi
onemli bir ayrinti. Dis hatlar ise birkag ugus disinda neredeyse
bombos. Yayinlanan 6nerilere gére ugus boyunca kabin i¢i hava
her 3 dakikada bir kez HEPA filtreli sistemce temizleniyor. Bu
sebeple ugak yolcugu diger araglarla yolculuklara gore nispeten
daha glvenli olarak gorilebilir. Ayrica ugus boyunca yemek ser-
visi disinda maske ve siperlik takmak zorunlu. Kisitli olan bazi
arastirmalarda ugak ici bulasin az olduguna dair de kanitlar mev-
cut. Aksam saatlerinde Doha Havalimani’'na variyoruz, transfer
noktasinda bir kez daha termal kamera ve x-ray kontroliinden
geciyoruz. Havalimani o kadar bos ki buradan gegisimiz 1 dakika
bile sirmiyor. Normal zamanda milyonlarca insanin kullandigi
havalimani pandemi sebebiyle hayalet sehre dénismis, her
yer bombos, birkag yolcu disinda kimseler yok. Kenya gezimizde
fark ettigimiz sey, hemen hemen her yerde gercekten alkolli
dezenfektan olusu, bu mimkiin degilse de el yikamak icin uy-
gun lavabo sistemlerinin kurulmus olusuydu.

Pandemi giinlerinde seyahat

Masai Mara’da bliyiik gb¢ ve ovayl dolduran binlerce antilop,
yavru aslanlar, ¢ita, leopar ve Zirafa siruleri, Nakuru Gol’iinde
Ozgirce ugan cesit cesit kuslar ve soyu giderek azalmakta olan
Beyaz Gergedan, Kilimanjaro’nun golgesindeki Amboseli’de ise
sUri halinde dolasan filler, zebralar ceylanlar ile gegen masal gibi
bir haftanin ardindan geri dénme vakti geliyor. Oyle gériintyor
ki Covid-19 ile olan micadelemiz bir siire daha devam edecek!
Hepinize saglik ve sevgi dolu ginler dilerim.

Tunahan Sen, Dr.

Anadolu Vakfi Mezun Bursiyeri

ArADOW Vi

We arrived at airport early in the morning, quickly checked in
and proceeded to the passport control. Domestic lines were
very crowded and social distancing was not maintained. We
also observed that many people were not wearing their masks
properly. It was an important detail that disinfectants could
be found in most places within the airport. International lines
were almost empty except for a few flights.Based on the rec-
ommendations issued, the air in the cabin is cleaned every 3
minutes by the HEPA filter system throughout the flight. For
this reason, plane travel can be relatively safer than traveling by
other vehicles. In addition, it is compulsory to wear masks and
face shields during the flight except during food service. Some
limited studies have shown that in-flight contamination was
low. We arrived at Doha Airport in the evening. We passed the
thermal camera and x-ray inspection once again at the transfer
point. The airport was so empty that it took us less than a min-
ute to do so. The airport, which is normally used by millions of
people, has become a ghost town due to the pandemic. There
was no one around except for a few passengers.

During our trip to Kenya, we noticed that there were alco-
hol-based disinfectants or washbasin systems suitable for
washing hands everywhere.

Traveling during a pandemic

It was time to travel back after a fantastic week full of incred-
ible moments, including witnessing a great migration in Masai
Marada and herds of thousands of antelopes, baby lions, chee-
tahs, leopards and giraffes filling the plain, a variety of birds fly-
ing freely over Lake Nakuru and White Rhinoceros, which are
faced with extinction, and elephants, zebras, gazelles roaming
in herds in Amboseli, in the shadow of Kilimanjaro. Please adopt
the above recommendations in your daily life. It seems that our
fight against Covid-19 will continue for a while! Stay positive and
healthy.
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Size kendi hikayemi anlatmadan 6nce Anadolu Vakfi'nin benimsedigi bir vecize ile s6z-
lerime baslamak istiyorum. “Hastalikta ve saglikta!”Bu motivasyon ciimlesini sizin gibi;
genclere yeni ufuklar acacak glicli imkanlar yaratan 6ncu bir vakfin benimsemis olmasi
beni ne kadar mutlu ediyor tarif edemem. Benim hikdyem de bundan 7 yil 6nce 2013
yilinda Bogazigi Universitesi iktisadi ve idari Bilimler Fakiiltesi’ni kazanmamla ve sizin
vakfinizdan haberdar olmamla basladi. Yeni bir sehirde yeni ufuklara yelken agmak igin
ciktigim yolculukta pek ¢ok kaygi ve endisenin benimle birlikte hayallerimin ve hedefle-
rimin 6niline set oldugu bir donemde yardimima Anadolu Vakfi kostu. Gerek mentorlik
yaparak gerekse dogrudan verdiginiz maddi destekle kaygilarim ve endiselerimi asmami

sagladiniz. O giin igin sizin verdiginiz destek; tGizerimden ne kadar bliytk bir yik almist
bunu anlatmakta aciz kaldigimi ifade etmek isterim. Bu anlamda bana ve hayallerime

Hiisame Doganay

cok blyuk katkilariniz oldu ve ben size bu desteginiz icin en icten tesekkirleri bir borg
bilirim. Sonsuz tesekkiirler. O giin igin Bogazi¢i Universitesi benim icin hayallerimde bir
esigin ifadesiydi ve sizin verdiginiz glicli destek olmasaydi; kisith imkanlara sahip bir aile-
nin ¢ocugu olarak bu yolculugu sizin bana uzattiginiz el olmadan tamamlayabilir miydim
bilemiyorum! Bugiin hayallerimde yeni bir esigi de atlamak adina diinyanin en kokli ve
eski Universitesi olan ve diinyanin sayili tiniversiteleri arasinda yer alan Bologna Univer-
sitesi (Universita di Bologna)’nin Ekonomi Béliimiine tam burslu Doktora (PhD) 6grencisi
ve arastirmaci olarak kabul edildigimi sizinle de paylasmak isterim. Universite yillarimda
sizin verdiginiz desteginde buglin buraya kabul almamda essiz katkilari oldugunu bir kez
daha ifade etmek isterim. Bu anlamda bu mutlulugumu sizinle de paylasmanin bir ge-
reklilik oldugunu ifade ederek tizerimde ahlaki bir 6dev olarak gordiigiim bu giizel haberi
sizinle de paylasmak istedim.Basta yaptigim vakfinizin da benimsedigi bir mottoya atif-
la hastalikta ve saglikta sizin de vakfinizin bir bursiyeri olarak hep yanimda olacaginizi
bilmek beni sevindiriyor.

Before telling you my story, | would like to start with a motto adopted by the Anadolu
Foundation. “In sickness and health!” | cannot describe how grateful | am that this mo-
tivational phrase was adopted by a leading foundation like yours, creating powerful op-
portunities that will open up new horizons for young people. My story began 7 years ago
when | was admitted to Bogazici University Faculty of Economics and Administration and
heard about your foundation. The Anadolu Foundation helped me at a moment when
countless worries seemed likely to derail my dreams and goals in a new city. You helped
me overcome my anxieties and worries both with your mentorship and direct financial
support. | can’t even express how much the support you gave me that day means to
me. There is no doubt that you made a great contribution to me and my dreams and
you have my sincere gratitude for your support. Thank you forever. Bogazici University
was an important milestone in achieving my dreams and without your support, | do not
know whether | could complete this journey as a child from a family with limited means!
Today, | would like to share with you that | was admitted as a full scholarship PhD stu-
dent and researcher by the Department of Economics at University of Bologna (Univer-
sita di Bologna), the oldest university in the world and a leading university, where | will
continue to pursue my dreams. | would like to express my gratitude once again because
the support you provided during my university years made a unique contribution to my
acceptance at this institution. It makes me happy to know that you will always be a part
of me as a former scholar of your foundation, in sickness and health, just as the motto |
mentioned above proclaims.
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8 donem boyunca Anadolu Vakfi'ndan aldigim burslarin yaninda katildigim etkinlikler-
le kazandigim sosyal ¢evre bana hem kariyer anlaminda hem de “insan” olma yolunda
onemli gelisimler kazandirdi. Anadolu Vakfi'nin bursiyeri olmanin ayricaligini timuyle
hissediyorum. Kariyerim boyunca da bu ayricaligi gurur-la tasiyacagim. Anadolu Vakfi'nin
burs basvurusunu yaptigimda istanbul’daki ilk yilimdi. Egitimimi devam ettirebilmek adi-
na ya part—time islerde galisacaktim ya da burs basvurularinda bulunacaktim. Tim burs
basvurularinda ayni umutsuzlugu hissetmekteydim; tanidigim kimse yok, neden bana
burs versinler? Bu nedenle bir yandan da egitimimi aksatmayacak sekilde is basvurulari-
na bakiyordum. Burs basvurulari yaptiginizda fark etmissinizdir, cok saygin olarak kabul
edilen kurumlardan kiiglk capl kurumlara kadar hemen hepsinin “Burs Basvuru Formun-

da” yer alan “Referanslar” bolim vardir.
Mustafa Kemal Altiner

Hatta bir cok kurumda bu bolim igin iki kisilik bir referans ister. Anadolu Vakfi'nin burs basvurusunda boyle bir béliminin olma-
masl gercekten umut vericiydi. Milakata gittigimde gercekten farkl bir ortamin iginde oldugumu hissetmistim. Mulakati yapan
kisiler olabildigince samimi ve yardimsever bir tavirla sorular soruyordu. Bu tarz bir milakatla ilk kez karsilasmistim. Genelde asik
surath ve takim elbiseli insanlardan olusan ve karsidaki insanin hayatiyla ilgili adeta bir yargilamanin yapildigi milakatlara girmistim
daha 6nce. Boyle bir milakatla ilk kez karsilasiyordum. Burs miilakatinda “Okumakta oldugum bélim neden tercih ettigimi. Nasil
bir kariyer planim oldugu soruldu. Bu ¢ok garip bir durumdu. Diger burs miulakatlarinda genellikle nereli oldugum sorulmaktaydi.
Mulakattan ¢iktigimda bursu alamazsam bile en azindan bdyle bir ekiple tanismis oldugum igin ve bolimumle ilgili sorular sor-
uldugu icin hem Glke adina hem de kendi adima mutlu olmustum. Bursiyerlik donemim boyunca bircok etkinlikler dizenlendi ve
elimden geldigince katilmaya calistim. Binicilikten, heykel yapimina; Mutfak atélyelerinden, Sosyal Sorumluluk Projelerine kadar
cok genis bir yelpazede diizenlenen etkinlikler hem hayatima yeni bir ufuk katiyor hem de ¢ok degerli insanlarla tanisma sansi
sunuyordu.

In addition to the scholarship | received from the Anadolu Foundation for 8 semesters, the social connections | developed through
various activities have invested in me both professionally and personally. | feel deeply honored to have been a scholarship holder
of the Anadolu Foundation. | will proudly remember this privilege throughout my career. It was my first year in istanbul when |
applied for a scholarship from the Anadolu Foundation. In order to continue my education, | was planning to either work part-time
or apply for a scholarship. | felt the same hopelessness with all the scholarship applications | submitted. “I do not know anybody
there. Why should they give me a scholarship?” For this reason, | was also applying for jobs without interrupting my education.
When you apply for scholarships, you might notice that almost all of the institutions, from those perceived as very reputable to less
well-known programs, include a “References” section in the “Scholarship Application Form”. Many institutions even require two
references for this section. | was very encouraged by the fact that the Anadolu Foundation scholarship application did not include
this requirement. When | went to the interview, | felt that | was in a different environment. The interviewers asked questions in a
sincere and helpful way. It was the first time | had experienced such an interview. My previous interviews were with grim-faced
people wearing suits who seemed to be judging my life. During the scholarship interview with the foundation, | was asked why |
preferred the department | was enrolled in and what my career plans were. This was quite strange. In other interviews, they gen-
erally asked me where | was from. When | left the interview, | did not know whether | would receive a scholarship but | was both
proud of my country and happy to have met such a great team and answer questions about my department. During my scholar-
ship, many events were organized and | tried to participate in as many of them as | could. A wide range of activities ranging from
horse riding to sculpture, culinary workshops to social responsibility projects expanded my horizons and offered me the chance to
meet incredible people.
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Burs veriyor olmanin sadece diizenli aralikla hesaba yatirilan “para” demek olmadigini
Anadolu Vakfi sayesinde farkettim. Gelecek dénem bursiyerlerine tiim samimiyetim-
le bu etkinliklere olabildigince katihm géstermelerini ve bu sansi degerlendirmelerini
tavsiye ediyorum. Tum bunlarin yaninda benim hayatima ve kariyerime en énemli kat-
ki stiphesiz mentorluk programidir. Bir yil siiren mentorluk programim bana inanilmaz
avantajlar saglamistir. Gelecekte meslektasi olacagim bir uzmanla hem kariyer planlama-
lari yapabiliyordum hem de bir arkadas gibi muhabbet edebiliyordum. Mentorluk pro-
gramini bittiginde bile gortsiyorduk. Bu program sayesinde meslektaslarima gore daha
avantajli olacagimi disliniyorum. Tim bunlarin da 6tesinde bu ailenin bir Giyesi oldugu-
mu hissettirdi. TUm bu imkanlar igin Anadolu Vakfi'nin bitln galisanlarina ¢ok tesekkir

ederim. Beni hem meslege hem de hayata karsi daha gii¢li ve daha hevesli hale getiren
Mustafa Kemal Altiner Anadolu Vakfi'nin bursiyeri olmanin ayricaligini hissediyorum ve hayatimin sonuna kadar
hissedecegimi biliyorum.

Thanks to the Anadolu Foundation, | realized that a scholarship can be much more than
the “money” deposited on your account at regular intervals. | strongly advise future
scholarship holders to attend these events as much as possible and take advantage of
the opportunities they offer. In addition to all of these benefits, the most important
contribution to my life and career was undoubtedly provided by the mentoring program.
My one-year mentoring program provided me with incredible advantages. | could make
career plans and have friendly conversations with a specialist and future colleague. We
even kept in touch after my mentoring program ended. Thanks to this program, | think |
have a distinct advantage over others in my industry. Above all, it made me feel like | was
a member of a family. | would like to thank all the employees of the Anadolu Foundation
for these rich opportunities. | feel privileged to have been a scholarship holder of the
Anadolu Foundation, which makes me stronger and more enthusiastic as a professional
and as a human being, and | know that these benefits will stay with me for a lifetime.

Anadolu Vakfi'ndan Universite 2. Sinifta burs almaya basladim ve sadece burs degil ayni
zamanda yapilan etkinliklerle de hayatima ¢ok fazla katkisi oldu. Diizenlenen etkinlikler
de heyecanimizi kontrol etmekten, miilakatlarda dikkat etmemiz gereken detaylara ka-
dar bize bircok seyde yardimci olacak bilgiler edindik. Sadece egitim amagl galismalar
degil ayni zaman da yapilan sosyal faaliyetlerle de rahatlamamizi ve okul karmasasindan
uzaklasmamizi sagladilar. Bununlar beraber bu etkinliklerde birbirinden farkli insanla
tanisip farkli karakterlerde insanlar tanima firsati bulduk Anadolu Vakfi bir sorunumuz
oldugunda ya da herhangi bir fikrimizde her zaman yanimizda oldu. Egitim hayatimda
bana olan desteklerinden ve her zaman bize gosterdikleri anlayistan 6tlri emegi gegen
herkese ¢ok tesekkir ederim.

Ecrin Dogan | started to receive a scholarship from the Anadolu Foundation in my sophomore year,
and the activities that were held contributed to my life as much as the scholarship did.
We obtained useful information about how to control our excitement, and the details
we need to consider during interviews. In addition to the educational curriculum, social
activities helped us relax and distance ourselves from the chaos of school. We also had
the opportunity to meet different individuals and get to know people of varying charac-
ter. The Anadolu Foundation was always by our side when we had a problem or an idea.
| would like to thank everyone involved for supporting me throughout my educational
life, and for always being tolerant towards me.
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Gonulluluk Calismalarimiz
Our Volunteerism Activities

GUnUmuz dinyasinda her gecen gin gonullilik faaliyetlerinin
onemi artiyor... Anadolu Vakfi Gonilluler Kulibiinde gorev alan
gondlltlerimizin strdirdtgi faaliyetler, aslinda normal sartlar
altinda karsilikh etkilesimi diisinmemis gruplari bir araya ge-
tirmesi bakimindan oldukga degerli. Vakfimizin birlestirici gicl
burada devreye giriyor. Gonullulik esasiyla sirdirilen projele-
rimiz duyarl ve yeni nesil 6grenme metodlarina uyumlu gencle-
rimizle, gonilli katki saglayan profesyonellerle anlam kazaniyor.
Gondullulerimiz hemen her konuda ¢éziimiin parcasi olmak igin
gayret ediyor ve faal olarak da etkinliklerimize katiliyorlar. So-
rumluluk aldiklari konuya deger katmak, kendilerinden bir sey-
ler eklemek istiyorlar. Etkinlik iceriklerini 6zellikle bursiyerleri-
mizin olusturmalari da gelecege attiklari temelin saglam bir ze-
min olusturacagina isaret ediyor. Faaliyetlerimizle gligclenen bu
baglar sayesinde gonillilerimizin hem vakfimiza hem de bulun-
duklari topluma olan aidiyet hislerinin giderek arttigini gérmek
mutluluk verici. Biitln iletisim ydntemleri hayatimizin merke-
zindeyken yasadigimiz Covid-19 salgini sebebiyle insanlar artik
her zamankinden yalniz bir durumda.

2010 AARP raporuna gore yalnizlik hissi bugline kadarki en
yuksek seviyede ve her 3 kisiden 1’i kendisini yalniz olarak
tanimliyor. Online baglantilar bazi iliskiler igin kullanish bir yol
olsa da yaslilar ve kiglik cocuklarla iliskiler kurmada ya mim-
kiin olmuyor ya da kalici bir etkiye sahip olmuyor. Covid-19 sal-
giniyla yasadigimiz sosyal izolasyon dncesine kadar gonullilik
esaslyla ziyaret ettigimiz yash evlerinde kalan yaslilar ve sevgi
evlerinde kalan gocuklarla galisan bursiyerlerimiz ve Anadolu
Grubu gonllu profesyonelleri, hem birbirleriyle hem de destek
verdikleri kisilerle gliglii ve devam eden baglar kurdular.

ANt VakF

In today’s world, the importance of volunteer activities increas-
es day by day... The activities carried out by volunteers partici-
pating in the Anadolu Foundation Volunteers Club are valuable
in the sense that they bring together groups who are not ex-
pected to mutually interact under normal circumstances. This
is the uniting force of our foundation at play. Our volunteer
projects are given meaning thanks to the young contributors
who are sensitive and compatible with next-generation learning
methods and with professionals who contribute voluntarily. Our
volunteers make efforts to be a part of the solution in almost all
matters and actively participate in our activities. They love add-
ing value and contributing something of their own to the issues
they tackle. The fact that the content of the activities is created
by our scholarship holders points out to us that the foundations
that they are laying for their future will provide them with sol-
id ground on which to build. We are happy to see the gradu-
al increase in our volunteers’ sense of belonging to both our
foundation and to the society they live in thanks to the bonds
that are strengthened by our activities. Although all modes of
communication are central to our lives, people are lonelier than
ever before due to the Covid-19 pandemic.

According to the 2010 AARP report, the feeling of loneliness is at
its highest to date, and 1 out of every 3 people defines herself/
himself as lonely. Although online connections are useful for
some types of relations, they are either not viable or don’t have
a lasting effect when it comes to establishing relationships with
children and the elderly. Our scholarship holders and Anadolu
Group volunteering professionals have established strong and
ongoing bonds both with each other and with the elderly resi-
dents of nursing homes and children staying at “Houses of love”,
whom they voluntarily visited up until lockdown measures were
put into effect in light of the Covid-19 pandemic.
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2020 yili gonullulik galismalarimiz Mart ayina kadar fiziksel
ziyaretler araciligiyla gergeklesti. Hem Anadolu Grubu galisan-
lari, hem bursiyerlerimiz hem de farkli kurumlardan “génullG”
destegi alarak sosyal sorumluluk projelerimizle, bir soruna
karsi bilingli bir sekilde orgutlenip, yaraticilik, iletisim, empati
ve farkindalik gibi cok 6nemli niteliklere sahip gondllilerimiz
ile topluma katki saglayan aktiviteleri metodolojik yaklagimlar-
la gerceklestirdik. Mart ayindan sonra ise olabildigince, online
baglantilarla insanlara dokunmaya devam ettik, yanlarinda ol-
mak i¢in ¢aba sarf ettik.

Ozellikle geng bursiyerlerimizin yeterliliklerini, baglarini, giive-
nini artiran ve topluma katki saglayan projelerimizle yapici ey-
lemleri hayata gecirmeleri konusunda destek vermeye devam
edecegiz. Almis olduklari bu 6nemli sorumluluklar onlarin
gelecek yasamlarina hazirlanmalarinda 6nemli kose taslarini
olusturdugu gibi daha iyi bir kariyer sahibi olmalari konusun-
da da yardimci oluyor. Etkinlikler vasitasiyla kurduklari baglar
sayesinde daha fazla bilgi akisina maruz kaliyor ve imkanlar-
dan haberdar oluyorlar. Kendileri gibi gonilli destek veren is
diinyasindan profesyonel biyiklerinden 6grenmeye de devam
ediyorlar. Daha farkindalik sahibi, duyarli ve huzurlu olduk-
larini zaten tahmin edersiniz. Bu sebeple siz de gonulli olun ve
degisime katki saglayin.

ANADOW Vi

In 2020, our volunteer work was carried out via visits up until
March. We carried out our activities based on methodological
approaches which contribute to society via our social respon-
sibility projects, which are voluntarily supported by Anadolu
Group employees, our scholarship holders and volunteers from
various institutions, and via our volunteers, who have valuable
qualities such as creativity, communication skills, empathy and
awareness, and who consciously work together to overcome
various issues. Since March, we have continued to touch peo-
ple’s lives and have made an effort to stand by them via online
connections.

We will be supporting our young scholarship holders through
the implementation of constructive actions under our projects,
which enhance their capabilities, connections and confidence,
and contribute to society. In addition to being milestones in
their preparations for the future, these important responsibili-
ties they take on also help them build better careers. Thanks to
the connections they make via the activities, they are have ac-
cess to more information resources and are informed about op-
portunities. They also continue to learn from their professional
seniors in the business world, who voluntarily give support, just
like they do. You can already guess that they are more mindful,
sensitive and peaceful thanks to their volunteer work. So, be-
come a volunteer yourself and contribute to change.

i
et
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Anadolu Vakfi Goniilliiler Kuliibii Calistayi

Anadolu Foundation Volunteers Club Workshop

11 Mart 2020 tarihinde gergeklestirdigimiz, calismalarimizi
gelistirmek ve sosyal etkisini artirmak tzere gonilll bursiyerle-
rimizin katihm gosterdigi calistayimizda TUSEV Genel Sekreteri
olarak uzun siire gorev yapmis Basak Ersen konugumuz oldu.
Basak Ersen bursiyerlerimize Turkiye’de Gondallilik konusunda
istatiksel verilerle bilinmeyenleri anlatti ve sorulari yanitladi.

Geng katihmcilara gonilli olarak galismalarinin degerini ve ka-
zanimlarini anlatirken, yeni insanlar tanima, ¢alisma sekillerini
o0grenme, var olan yetenekleri gelistirme ve kisinin hedefleriy-
le ortisen konularda “karsiliksiz yardimci olmanin® getirdigi
mutluluga degindi. “Karsiliksiz yardim“ duygusunun kisinin psi-
kolojik olarak giiclenmesine, gliven duygusunun artmasina ve
boylece kisiliginin olgunlasmasina da katki sagladiginin altini
gizerken diinyadaki uygulamalardan érnekler verdi.

Anadolu Vakfi Saglikta Sosyal Sorumluluk Projeleri Mudiri
Hansoy Toygun Senligler ise ihtiyag sahiplerine bilabedel sagla-
nan saglik alanindaki galismalarimiza gonilli bursiyerlerimizin
nasil entegre olabilecegini anlath. Topluma deger katan sosyal
sorumluluk projelerinin degerlendirildigi verimli galistayda or-
taya cikan yenilikgi fikirleri, icinde bulundugumuz olaganisti
siirecin belirsizligi ortadan kalkip, salgin kontrol altina alindiktan
sonra hayata gecirmek igin heyecan duyuyoruz.

ArADOW Vi

Basak Ersen, who served as the Secretary General of TUSEV for
a long time, was our guest at the workshop we held on March
11, 2020. Our workshop, which was organized to improve our
works and enhance their social impact, was attended by our
volunteer scholarship holders. Using statistical data, Basak
Ersen told our scholarship holders things they might not know
about volunteer work in Turkey and answered their questions.

While telling the attendees the value of volunteer work and
what they can gain from it, she touched upon the happiness
brought by meeting new people, learning new ways of working,
improving skills and helping others without expecting anything
in return. As she emphasized the fact that selflessly helping oth-
ers helps empower us psychologically, fosters trust and helps us
develop a mature personality, she also gave examples of prac-
tices around the world.

Hansoy Toygun Sengicler, Anadolu Foundation’s Director of So-
cial Responsibility Projects in Health Sector, explained how our
volunteer scholarship holders could be integrated into our free-
of-charge healthcare services provided to those in need. We are
excited to put into effect the innovative ideas that came out
of the productive workshop in which we evaluated the social
responsibility projects of value to society for implementation
once the pandemic is brought under control and we’re able to
put these extraordinary and uncertain times behind us.

ANnpow Vakr
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Mentorluk Programi
Mentoring Program

“Bir araya gelmek bir baslangictir, beraberligi sirdiirmek bir i-

lerlemedir, beraber ¢alismak ise basaridir” (Henry Ford) s6zini
mottomuz kabul ettigimiz Mentorluk Programimizin 8. Yilinda
bir araya gelemeden, beraber olamadan devam ettik yolumuza.

Tum diinyanin tehdit altinda oldugu Covid-19 salginiyla evleri-
mize kapandik. Bir araya gelemiyorsak da memleketlerine do-
nerek istanbul’dan ayrilan, ailelerin yaninda nispeten giivende
olan bursiyerlerimizin yaninda olmak belki de eskisinden de
onemliydi. Uzaklar yakin oldu, teknoloji yetistirdi bizi Tirki-
ye’nin dort bir yanina. Evlerinden seslendi gonilli mentor-
larimiz onlara. Belki hi¢ gitmedigimiz ilham verici cografyalara
eristik, tarihsel ve kilturel evrelerini, farklilik ve zenginliklerini
de konusabildigimiz, 6grencilerimizin yanlarinda olmaya devam
ettigimiz bu iletisim eskisinden de degerliydi.

Toplumumuzun ylzde 25%i, 16-22 yas arasindaki genclerden
olusuyor. Genglik diin glindemdeydi, buglin de giindemde ama
yarinlarimiz onlarla yikselecek. Bir insanin genglik dénemini
nasil gegirdigi, kendine ne oranda, ne tip yatirrm yaptigi ne ka-
dar 6nemli ise, gencligin sorunlarina ¢dziim tGretmeye calismak,
yanlarinda olmak da bir o kadar 6nemli. Kendisi ve ailesi de bu
zorlu sirecin iginde olmasina ragmen, gelecege dair tim ha-
yalleri bir anda belirsizlige biriinmis gencle-rin yaninda 6zel-
likle olmak isteyen gonilli mentorlarimiza ne kadar tesekkir
etsek az...

ANADOLL VAKF|

ANADOW Vi

This year is the 8th year of our mentorship program, whose
motto is “Coming together is a beginning; keeping together is
progress; working together is success” (Henry Ford), despite not
being able to come together and be together physically.

For several months we have been locked up in our homes due
to the Covid-19 pandemic currently threatening the world.
Although we couldn’t get together, it has been perhaps even
more crucial to stand by our scholarship holders, who have left
istanbul for their homes and are relatively safer together with
their families. Far away hasn’t quite seemed so far thanks to
technology, which has allowed us to reach the scholarship hold-
ers all over Turkey, and our volunteer mentors have been able
to address them remotely from their homes. We have experi-
enced inspiring places that we have never visited; this commu-
nication, through which we could continue to be together with
our students and could talk about the historical and cultural
phases, differences and richness of these places, was even more
valuable than the past ones. 25% of our society is composed
of young people aged 16 to 22. The younger generations were
on the agenda yesterday and are on the agenda today, but our
future will be upheld by them. Trying to provide solutions to the
issues facing the youth and standing with them is as important
as how youths spend this time in their lives, in what ways and
how much they invest in themselves. We can’t thank our volun-
teer mentors enough. Despite the fact that they themselves and
their families have been going through these tough times, they
wanted to stand by these young people, whose dreams for the
future have all fallen into ambiguity.

Mentorluk Programimiz
8. Donemine online olarak devam ediyor

Our Mentorship Program continues with its 8th
Term by using online meeting tools
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7. Yihmizi kapatip 13 Nisan tarihinde uzaktan erisim araglariy-
la basladigimiz 8. Donem Mentorluk Programimiz kapsamin-
da mentorlarimiz mentee’leri ile cevresel kosullari, degisimi,
olaylari konustular. Bu zor dénemden gecerken, tim sartlara
ragmen bir arada olabilmek, hayatlara dokunabilmek eskisin-
den de 6nemli bir ihtiya¢ halini aldi. Mentorlari ile ylz ylze
gorismeler yaparken fotograflarini paylastilar bizimle. Biz de
Anadolu Vakfi olarak gelecege giden yolculuklarinda aksiyon
planlari belirleyebilmeleri icin online egitimler organize ettik bir
taraftan. Yasadigimiz bu yeni dénemde iletisim psikologlari ve
sosyoloji uzmanlarindan egitimler almalarini saglamaya da 6zen
gosterdik.Mentorluk Programimizi 2012-2013 egitim 6gretim
yilinda Universiteden mezun olduktan sonra da ne yapacagiyla
ilgili yanit arayan, harekete ge¢cmek isteyen genclerimize reh-
berlik etmek, mumkin olabildigince yollarina 1sik tu-tabilmek
Uzere devreye aldigimizdan bugtine 8 yili geride biraktik. Tim bu
calismalar neticesinde 8 Yildir ¢cok glizel hikayeler biriktirdik... 92
ayri firmadan toplam aramiza katilan gondllii mentorlarimizin
katkisiyla 841 katilimcimiza toplam 62.000 saat Uizerinde destek
verdik. Bursiyerlerimiz gliclii ve gelisime agik yanlari ve potan-
siyellerini, bu o6zelliklerini nasil kullanmalari gerektigi ile neye
dikkat etmeleri gerektigi konusunda bu degerli mentorlardan
dogru geri bildirim almaya devam ettiler. Programin katkisi ile
genclerin yol aldigina birlikte sahit olduk. Risk ve firsatlari iyi
analiz edebilmelerini saglayarak, daha dogru kararlarla ilerle-
diklerini gozlemledik. Yeniden biraraya gelecegimiz gilizel ve
saglikl gunlerde diizenleyecegimiz etkinliklerimizle fikirleri-
nin en agik, en zinde, en verimli yasanmasi gereken ¢aglarinda
genclerimizin yanlarinda olmak igin strdiirecegiz programimizi.
Birlikte 6grenilen, karsilikl egitilen ve sirekli kendini yenileme-
ye arag bir programi 8 yildir siirdlrirken, bir gencin hayatinda
fark yaratma gayretine destek veren her bir gdonillimize can-
dan tesekkirlerimizle...
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April 13 marks the end of the 7th and the start of the 8th year of
our Mentorship Program, which we have run via remote access
tools and within the context of which our mentors have talked
about the state of the environmental, the changing times and
current events. While going through this tough period, staying
together and having a positive effect on the lives of others, de-
spite restrictions, has become even more essential than before.
They have shared pictures where they were having face-to-face
meetings with their mentors. We as the Anadolu Foundation
organized online training for our scholarship holders to be able
to draw up an action plan for their futures. We have taken care
to make it possible for them to receive training from communi-
cation psychologists and sociology experts during this new era
we are living in.It is 8 years since we implemented our mentor-
ship prog-ram to guide and shine a light on the paths of young
people who, having graduated from their universities in 2012-
2013, have been searching for answers as to what steps they
should take after graduation. As a result of all this hard work,
we have collected 8 years’ worth of stories and experiences.
With the contributions of our volunteer mentors joining us
from 92 different companies, we have provided a total of over
62,000 hours of support to 841 participants. Our scholarship
holders have continued to receive feedback from these valu-
able mentors with regards to their strengths and potential areas
for improvement, how to use these characteristics, and what to
pay attention to. Together, we have witnessed that these young
people have been moving forward thanks to the contributions
of the program. We have observed that if they analyze risks and
opportunities well, they make better decisions. We will contin-
ue to run this program via future activities that will be held once
it is safe to do so and we’re able to meet in person with our
youth during the part of their lives in which their ideas are most
fresh, open and productive. We offer our most sincere thanks
to each and every one of our volunteers, who have supported
our endeavor to make a difference in the lives of young people
while maintaining this ever-evolving, mutually educative pro-
gram under which we have all learned together for 8 years...
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Merhabalar, Ben AHMET EKENKOL, Migros T.A.S. sirketinde 23
Yildir galismaktayim ve 22 yasinda liniversitede okuyan bir kiz
babasiyim. Anadolu Vakfi'nin bu programinda olmaktan ok
mutlu ve gururluyum. Clnki gelecek; her zaman gencglerim-
izdedir. Bu nedenle, bizlerin gencglerimize siirekli olarak ¢alisma
hayatimiz boyunca edindigimiz tecriibe, deneyim ve bilgilerimizi
paylasmamiz gerektigini diisiinliilyorum. Bu program siresinde
hem 20 Yasinda Erkek mentim, ertesi sene de 21 yasinda kiz
mentim oldu. Onlar ile iletisimde olmak beni her zaman ¢ok
motive etmis ve kizima davranislarimda daha objektif olmami
saglamistir. Genglerimizin bu sekilde de olsa hayatlarina azda
olsa dokunmak, benim icin ¢ok ¢ok degerli bir duygudur. Bana
bu calismada yer verdigi icin ANADOLU VAKFI' na ¢ok tesekkir
ediyorum.

Hello everyone! | am AHMET EKENKOL. | have been working at
Migros T.A.S. for 23 years and | have a 22-year-old daughter who
is a university student. | am very happy and proud to be part
of this program provided by the Anadolu Foundation. | believe
that the future is in the hands of the young. For this reason,
| think we should constantly share our experience and knowl-
edge with young people throughout our working life. During
this program, | have had a 20-year-old male mentee, and in the
following year, a 21-year-old female mentee. Being in contact
with them has always motivated me and helped me approach
my daughter more objectively. It is a very precious feeling for
me to touch the lives of our young people in this way, even if
a little. 1 would like to thank the ANADOLU FOUNDATION for
giving me a chance to be a part of this study.

Mentor-Mentee iligkisini, miyop ve hipermetrop ¢ézimuni
birlikte sunan akilli gdzlige benzetiyorum. ikimizde, zayif bakis
alanlarimizi netlestiriyoruz.Mentor deneyimini, Mentee di-
namizmi ile harmanliyoruz. Gengler igin oldukga zor bir siireg
yasaniyor, kisitlamalar ile gelinen noktada motivasyonlari ol-
dukga dismiis durumda, umutsuzluk, geride kalma, gibi duygu-
lar ¢cok yipratici oluyor. Sohbetlerimizde, yasamin bir siireg ol-
dugunu ve her duruma adaptasyon hizi ile giinliik hayata deger
katabilecegimizi deneyimlerimizden 6rneklerle paylastigimizda
farkli bir motivasyon gelisiyor. Ayni zamanda staj, part time is vs
konulardada paylasimlarimiz ile bu dénemin sikintilarini azalt-
maya calisiyoruz. Ozetle, yasamda bogusurken yipranan moti-
vasyonlari, ortak zamanlarimizda regtle oluyor.

Bilent Yaprak
Migros KIRMIZI ET PAZARLAMA YONETIMi PAZARLAMA URUN
GRUBU MUDURU

| compare the Mentor-Mentee relation to the smart glasses that
treat both myopia and hyperopia at the same time. Both parties
have a clearer view of their weaknesses. We combine the expe-
rience of the mentor with the dynamism of the mentee. Young
people are going through tough times. The restrictions have de-
creased their motivation severely and feelings of despair and
being left behind are taxing. During our conversations, when
we share examples of our experiences on how life is a journey
and how we can add value to our daily lives by quickly adapting
to every situation, a different kind of motivation develops. We
also try to ease the burdens of this period by talking about in-
ternships, part-time employment, etc. In short, we boost their
motivation, which has eroded as they struggle with life, during
our time together.

Bilent Yaprak
Migros RED MEAT MARKETING MANAGEMENT

MANAGER OF THE MARKETING PRODUCT GROUP
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Anadolu Vakfinda 3 donemdir mentorlik yapiyorum.

Farkl alanlarinda egitim goren arkadaslarimla diind, buglinii ve
gelecegi konusuyoruz. Onlarin ihtiyaglarini, sahip olduklarini,
sahip olduklari halde farkinda olmadiklarini, kaygilarini, mut-
luluklarini, is hayatinda basarili olmanin ipuglarini, is ve insan
odaginda nasil denge kurmak gerektigini birlikte ariyoruz.

GUnUmiuzde is hayatinda basarinin ve rekabetin tanimi degisi-
yor, is yapma sekillerimiz ve meslekler degisiyor.

Dayanikli olmak, esnek olmak ¢ok daha 6nemli hale geldi. is ha-
yati ve sosyal yasami dengeli bir sekilde yuritmek daha 6nemli
bir ihtiyag haline geliyor.

Akademik basari is hayatinin dinamiklerini karsilamakta yeterli
olamiyor. Egitim Sisteminin kdkten degismesi s6z konusu. Bu ka-
dar hizli degisim ve donlisiim bas dondirici hale geliyor. Daha
cok okumak, daha ¢ok dinlemek, daha ¢cok arastirmak, daha ¢ok
takip etmek, daha ¢ok disiinmek, daha ¢ok limitleri asmak der-
ken daha ¢oklar bitmeden insan 6mri bitmeden akilci ¢oziimleri
Ureten, zorluklarla karsilastiginda asla pes etmeyen, umudunu
yitirmeyen, siirekli kendini yenileyebilenler yeni diinyada ayakta
kalabilecekler. Boylece Vakfimizin degerli bursiyerlerine men-
torliik yaparak onlara 6nemli bir donanim saglamis oluyoruz.

Bora izmirlioglu

Anadolu Isuzu Otomotiv San. ve Tic. A.S.
Yardimci isletmeler Miidiirii
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| have been a mentor at the Anadolu Foundation for 3 terms.
We talk about the past, the present, and the future with young
friends studying in various fields. Together, we are looking out
for their needs, what they have, what they do not know that
they have, their concerns, happiness, tips to being successful at
work, and the way to strike a balance that focuses on work and
human experiences.

Nowadays, the definitions of professional success and compe-
tition are changing, as do professions and our way of working.

Being resilient and flexible has become much more important.
Finding the right balance between work and social life is also
becoming a significant need.

Academic success is no longer sufficient to meet the dynamics
of work-life. A fundamental revamp of the education system is
needed. These rapid changes and transformation are dizzying.
Those who are reading more, listening more, researching more,
following more, thinking more, and engaging in other “mores”;
those who come up with rational solutions, those who do not
give up, lose hope and those who renew themselves in the face
of challenges will be able to survive in the new world. By men-
toring the dear scholars of our Foundation, we are providing
them with these important skills.

Bora izmirlioglu
Anadolu Isuzu Otomotiv San. ve Tic. A.S.
Utility Manager
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KEP - Kardes Egitim Projesi
THE KEP - Fraternal Education Project

ihtiyac sahibi basarili 6grencilerin Anadolu Saglik Merkezi — ASM
blnyesinde toplanan bireysel bagislarla okutulmasi amaciyla
2015 yilinda baslatilmis ve her gegen giin etkisi artan ¢ok an-
lamli bir proje... Anadolu Vakfi olarak milakat ile se¢tigimiz ihti-
yag sahibi basarili bursiyerlere, dokuz ay boyunca her ay 500 TL
olmak kaydiyla, yillik toplam 5.000 TL egitim destegi veriyoruz.
Anadolu Saglk Merkezi, her gegen gilin artan sayida destekgi-
siyle, Vakfimiza dlzenli olarak, her ay diledikleri miktarda bagis
yapiyor ve yapilan bu bagislar havuz hesabinda birikiyor. Topla-
nan bu fondan egitim dénemi boyunca KEP kapsamindaki bur-
siyerimizin hesaplarina aylik burs tutari yatirilarak, egitimlerine
katki direkt ASM destekgileri araciligiyla saglanmis oluyor. Has-
tane galisanlari tarafindan bu fon hesabina bugiline kadar top-
lam 200.000 TL tzerinde bagis yapildi.

Cok degerli bagiscilarimizin bursiyerlerimizle bir araya gel-
dikleri etkinlikleri KEP bursiyelerimiz ile birlikte planhyor ve
gerceklesen etkinlikler vasitasiyla da bagiscilar 6grencilerimizi
yakindan tanima firsati buluyorlardi. Fakat 2020 Mart ortasi gibi
baslayan Covid-19 pandemisi sonrasinda KEP bursiyerleri has-
tanemizin olaganistl yogun gegirdigi siire¢ sebebiyle Anadolu
Saglk Merkezi’'nde etkinlik diizenleyemediler. Evde kaldiklari
sureg boyunca gektikleri videolar ile bagiscilarina seslendiler ve
hem kisisel hem akademik egitimlerini strdirdikleri mesajini
verdiler.

Kiresel dizeyde yasadigimiz bu kriz sirasinda elimize ulasan
bu video icerikler birlestirici ve iyilestirici gliclerden biri olma-
ya devam ediyor. Boyle zor zamanlarda insanlar birliktelige her
zamankinden daha ¢ok ihtiyag¢ duyuyor...

NDESEG'T'M P ROJ&

The KEP (Fraternal Education Project) is a very meaningful
project that was launched in 2015 to help educate successful
students in need through individual donations collected with-
in the scope of the Anadolu Medical Center (ASM). As the
Anadolu Foundation, we grant an annual education fund of TL
5,000 — as TL 500 monthly installments for nine months — to all
high-achieving scholars in need who we have selected by inter-
view. With its growing number of supporters, the Anadolu Med-
ical Center donates freely every month to our foundation and
these donations accumulate in the donation escrow account.
From this fund, the monthly scholarship amount is deposited
into the accounts of our scholars within the scope of KEP during
the education period, thus enabling ASM supporters to contrib-
ute directly to their education. So far, a total of over TL 200,000
has been donated to this fund account by hospital employees.

Together with our KEP scholars, they plan the events that bring
our distinguished donors together with our scholars and the
donors use the opportunity to get to know our students better.
However, following the COVID-19 pandemic that started in the
middle of March 2020, KEP scholars couldn’t organize events
in the Anadolu Medical Center because of the extraordinarily
intense process our hospital was going through.

They have been addressing their donors through videos record-
ed at home to inform them of their ongoing personal and aca-
demic pursuits.The videos we have received during this global
crisis continue to be unifying and healing. During such challeng-
ing times, people need solidarity more than ever...

WARDES EGiTiM PR
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KEP Bagislari ile Verilen Burslar
Scholarships Financed By The KEP Donations
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BUKA - Bulmaca Karelerinden Umuda
The Puzzle Squares To Hope Project

ANADOW Vi

BuKa projesi Anadolu Vakfi'nin, bursiyerlerinin Huzurevinde ka-
lan yaslilara yonelik bilissel ve psikososyal etkinlikler diizenlen-
mesini tesvik ettigi, ihtiyaglarin giderilmesi noktasinda destek
oldugu, yas alanlarla hayata atilmaya hazirlanan gencleri bir-
araya getirmek tizere baslattigi bir projedir. Bu kurumlarda kalan
kisilerin morallerini ylikseltmek ve terk edilmis hissine kapilma-
larini 6nlemek icin, dayanisma icinde, toplumun her kesiminden
gondlller etkinliklere dahil olabilmektedir.

Huzurevi ziyaretlerinin, toplumsal dayanisma ve iletisimin,
ogrencilerin kiiltirel ve sosyal gelisimlerinin saglanmasi agisin-
dan blyik 6nem tasidigina inaniyoruz. Bu ziyaretlerle bursiyer-
lerimiz yaslilarla sohbet ederek, hayat tecriibelerinden kesitler
dinleyerek onlarin nasil bir slirecten gectiklerine sahit olurlar.
Amacimiz genglerimizin hizla degisen diinyanin gelisen deger-
lerine ayak uydurduklari kadar, icinde yasadigi topluma deger
katmalari gerektigini unutmamalarini saglamak.

istanbul Bahcelievler semtinde bir yash evinin ziyareti ile
baslayan BuKa — Bulmaca Karelerinden Umuda Projesi, Covid-19
pandemisi sebebiyle online stirdiiriilmektedir.

Huzurevi ziyaretlerini gonilli bursiyerlerimiz Covid-19 oncesi
ayda iki kez gergeklestirmeye 6zen gosterirken yaslilarda de-
mansi geciktirmek Gzere artik online etkinlikler dizenliyor ve
Anadolu Saglik Merkezi’'ndeki doktor mentorlarindan dizenli
destek aliyorlar. Bu etkinlikler MOCA (Montreal Cognitive Asses-
ment) testi basta olmak Uzere, cesitli kognitif testler, bulmaca-
lar ve matematik oyunlari ile Alzheimer hastaligini geciktirmeye
yonelik iceriklere sahiptir.

The BuKa project was initiated by the Anadolu Foundation to
bring older generations together with young people who are
just starting out in life. During these meetings, the scholarship
holders are encouraged to organize cognitive and psychosocial
activities aimed at meeting the needs of elderly citizens resid-
ing in nursing homes.In order to boost morale among people
staying at these homes and to prevent them from feeling aban-
doned, volunteers from all walks of life can participate in the
organized activities.

We believe that nursing home visits are crucial for social soli-
darity and communication and in terms of ensuring the social
and cultural development of students. During these visits, by
conversing with elderly people and listening to their stories
and experiences, our scholarship holders witness the processes
they have been through. Our goal is to ensure that the younger
generations don’t forget that they need to add value to the so-
ciety they are living in while keeping up with evolving values in
our rapidly changing world.

We managed to continue on the online platform due to the
Covid-19 pandemic the BuKa project activities (Puzzle to Hope
Project) which was born out of a visit to a nursing home in the
Bahgelievler neighborhood of Istanbul.

Our volunteer scholarship holders, who took the time to make
nursing home visits twice a month before the Covid-19 pandem-
ic began, organize activities on online platform to help combat
dementia under the mentorship of doctors from the Anadolu
Health Center. These activities, primarily the MOCA (Montreal
Cognitive Assessment) test and other various cognitive tests,
puzzles and mathematical games, include content aimed at de-
laying the progress of Alzheimer’s disease.
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Onlar icin gergeklestirilen “Sosyal icerikli etkinlikler” daha ¢ok
mazide gezinmelerini ve gecmisteki glizel hatiralari ile mutlu
olmalarini hedefledigimiz ¢alismalarimizdir. Sinema giinlerinde
eski yesilcam filmleri ile gilmelerini, tango dansi ile hareket et-
melerini, eski aktor ve aktris resimleri ile “bu kim?” oyununu
oynayarak hafizalarini tazelemelerini sagliyoruz. Bursiyerlerimiz
tarafindan Turkiye haritasi agilip, illerden fotograflar géstererek
hangi meyve sebzenin yetistirildigi soruldugunda, memleketini
goren yashlarin bilgi vermek icin heyecanini ve mutlulugunu ke-
limeler ile tarif etmek zor. El gz koordinasyonunu ve teknik be-
cerilerini ortaya koyduklari elisi etkinliklerinde de yaraticiliklarini
gozlemleyebiliyoruz. Musikiye sira geldiginde soylenen tirkdler,
birlik ve beraberlik icinde gecirdikleri en glizel saatlerdendir bel-
ki de..

Ote yandan, projemizin 6zel amaglarindan birisi de huzurevinin
ve orada yasayan yardima muhtag yaslilarin yaralarina merhem
olmak. Bu amaca hizmet etmek i¢in huzurevimizin ihtiyaglarini
karsilamaya yonelik girisimlerimiz oluyor. Calismalarimiza disar-
dan katilan gonulliler sayesinde ihtiyact olan iki yaslimizin
ameliyat imkani bulmasi hepimizi mutlu etti. Yaghlarimiz igin
bursiyerlerimizin ve gondllilerimizin her ay dizenlemis oldugu
2 ziyaret, bir nevi gliven sagliyor. Onlar da bu motivasyonla et-
kinliklerimize eksiksiz katilmaya, sorularimizi cevaplamaya 6zen
gosteriyorlar. Onlari bu kadar enerjik ve mutlu gérmek sorum-
lulugumuzun ne kadar 6nemli oldugunu ve ne kadar 6zenli ol-
mamiz gerektigini hatirlatiyor bizlere.

Gondllulik cahsmalarimizla etkilesim icinde oldugumuz insan-
larla sosyal iliskilerimizin gelismesini saglamayi, ortak deger-
lerin olusmasina imkan bulmayi 6nemsiyoruz. Sosyal sorunlara
gondlltlerimizin farkl ¢ézim onerileri sunmasi yoluyla da insan
yasamlarina dokunuyoruz. Yasamda anlam, sorumluluk Ustleni-
lerek kazaniliyor...
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The social activities we run for the elderly residents are de-
signed to take them on a trip down memory lane to revisit
the best memories. On movie days, we exercise their memo-
ries with by having them try to put names to pictures of actors
and actresses from the past, encourage them to exercise with
tango dances and enjoy themselves while watching old Turkish
Yesilcam movies. When our scholarship holders open up a map
of Turkey and show them pictures from various cities, ask them
which fruits and vegetables come from which cities, it is hard to
put into words the happiness and excitement of our elders as
they describe their home cities. We can observe their creativity
in arts and crafts activities in which they exhibit their eye-hand
coordination and technical abilities. Their favorite musical activ-
ity is definitely singing together.

One of our project’s special goals is to help meet the needs of
nursing homes and their elderly residents. To serve this goal,
we have initiatives to meet the needs of our nursing homes. We
are all very happy that with the help of external volunteers who
take part in our works, two elderly residents were able to un-
dergo medical operations. The two monthly visits to our elders
by our scholarship holders and volunteers provide a sense of
security and trust. The visits also motivate them to participate
in the activities we organize and answer our questions. Seeing
them so energetic and happy reminds us of the importance of
our responsibility to care for our elders.

We value improving our social relationships with the people we
interact with for the purposes of our volunteer work and finding
opportunities to develop common values. We also touch peo-
ple’s lives with the different solutions our volunteers propose to
social problems. Life takes on meaning as we take on responsi-
bility...
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Okusun da Buyusun
May They Read and Grow

ArADOW Vs

AnADOW Vaxr

Turkiye dahil 19 tlkede, 80’e yakin sirket, 66 Uretim tesisi ve yak-
lasik 80 bin ¢alisani bulunan Anadolu Grubu’nun ¢alisanlarinin
ortak noktada bulustugu, katki sagladigi sosyal girisimcilik proje-
sidir Okusun da Blysun. Cocuklarimiz Okusun da BliyUsin di-
yerek yola giktik... Anadolu Vakfi'na talep bildiren ihtiyag sahibi
kurum ve kuruluslarin ihtiyaglarinin giderilmesini vakfimiz koor-
dinasyonunda saglamayi surdiriyoruz.

Projemiz iki ayri kanal Uzerinde fayda saglamaktadir. Okusun
da BuyuUsln projemiz kisiyi baz alan yardimlagsmanin yanisira
toplumsal bir yardimlagsmaya zemin hazirlamakta ve toplumun
saghkli bir sekilde gelismesi igin de katki saglamaktadir. Projemiz
araciligiyla Anadolu Grubu’nun 80.000 calisani kimi zaman koy
okullarina kimi zaman Kadin ve Aile Destek Merkezlerine, Sid-
det izleme ve Onleme Merkezlerine, Kadin Kapali Cezaevlerinde
anne yaninda kalan ¢ocuklara, depremde evsiz kalmis yardima
ihtiya¢c duyan tim bireylere kisacasi nerede ihtiyag varsa oraya
Anadolu Vakfi koordinasyonunda ihtiyaglar dogrultusunda elini
uzatmaktadir.

quo\“ N

Read to Grow is a social entrepreneurship project which creates
common ground for and engages employees of Anadolu Group,
which operates in 19 countries, including Turkey, through near-
ly 80 companies, 66 production facilities, and close to 80,000
employees. We started this journey to encourage our children
to Read to Grow. We continue to meet the needs of the institu-
tions and organizations which submit requests to the Anadolu
Foundation.

Our project provides benefits through two different channels.
The project Read to Grow lays the groundwork for social and
individual solidarity and contributes to the healthy develop-
ment of society. Thanks to this project, 80,000 employees of
the Anadolu Foundation are able to reach out to rural schools,
Women and Family Support Centers, Violence Monitoring and
Prevention Centers, children who reside with their mothers in
the Women'’s Closed Prison and all those who lost their homes
in the earthquakes and need assistance, essentially wherever
there is a need to be met, under the coordination of the Anado-
lu Foundation.
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Okusun da Biyisin projemiz yardim yapan insanlarin iligki-
lerinin gelismesine, ekip calismalari gelistirmelerine, ikili di-
yaloglarin artmasina, sosyal farkindaliklarinin artmasina ve sos-
yal kontrol becerileri gelistirmelerine de imkan tanimaktadir.
Karsiliksiz yardim etme duygusunu tadan cgalisanlarimizin psi-
kolojik olarak gliclenmesine, kendine olan gliven duygusunun
artmasina ve toplumsal sorunlarin ¢éziimlenmesinde vakfimiz
icin gonulli olarak sosyal calismalara katilmasina imkan tani-
maktadir.

Gonullu calismalarin artmasi, sosyal bagislarin bireyler tarafin-
dan yapilmasi Vakfin bitgesini daha tasarruflu kullaniimasina ve
kaynaklarini etkin yonetmesine imkan tanimaktadir. Okusun da
BliyUsiin projemiz ile birlik ve beraberlik icerisinde dayanisma
duygusu ile hareket ederek toplumsal bir soruna birlikte care
ariyor ve yaralari sarmaya 2014 yilindan buyana devam ediy-
oruz. Topluma sagladigimiz katkinin yaninda kendi baglarimizi
glclendiriyor ve gonilli bagisgl sayisinin artmasina vesile oluy-
oruz.

2020 yilinda Covid-19 salgini ile kargolarimiza bir siire ara ver-
mis olsak da “Okusun da Blylsun” istedigimiz cocuklarimiz igin
suana kadar 64 ayri ilde 450’ye yakin kurum ve/veya kurulusa
ihtiyac malzemeleri génderdik. Toplamda 75.000’den fazla kisi-
ye dokunduk.Toplumsal dayanismayi ve yardimlasma kaltGrana
surdirerek sosyal faydanin ve toplumsal refahin desteklenme-
sini sirdiirmeye devam ediyoruz.

ArADOW Vi

Read to Grow also allows donors to improve their relationships,
develop teamwork, increase bilateral dialogs, raise their social
awareness, and develop social skills. It allows our employees,
who value the feeling of providing help, to build psychological
resilience, to increase their self-confidence, and to voluntarily
participate in social research for our foundation while resolving
social problems.

Higher volunteer engagement and social donations made by in-
dividuals allow the Foundation to use its budget more economi-
cally and manage its resources effectively. Acting out of solidar-
ity and unity with our project Read to Grow, we have sought a
cure for social ills together and healed wounds consistently since
2014. In addition to our contribution to society, we strengthen
our ties and work to increase the number of volunteer donors.

Although our cargoes were halted temporarily in 2020 due to
the Covid-19 outbreak, we have supplied provisions for nearly
450 institutions and/or organizations in 64 different provinces
to date, destined for the children involved in “Read to Grow”.
We have touched more than 75,000 lives. We continue to sup-
port social benefits and social welfare by maintaining social sol-

idarity and a culture of cooperation.
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Gelecek Igin Genglik
Youth For The Future

Covid-19 salgini nedeniyle toplumlar olaganusti glinlerden

gecmeye devam ediyor. Yeni bir diinya dizenine dogru
degisimi tetikleyen salgindan dolayi insanlar yasam ve is yapis
bicimlerindeki ani degisime adapte olmaya calisiyor. icinde
yasadigimiz ve global degerlerin 6n plana ¢iktigi donemi bil-
gi toplumu ve/veya bilgi ¢agl olarak adlandirmak mimkin.
Toplumsal yasantilar, ahskanliklar, dncelikler, ideal meslekler
ve hedefler degismeye basladi. Ekonomik krizin etkileriyle bir-
likte istihdam sorunu biylddd. Bugin hayatimizda olan bazi
mesleklerin gelecek zamanda ortadan kalkabilecegini, ¢agin
yarattigl yeni meslekler dogabilecegini strekli okuyor ve isiti-
yoruz. Degisikliklere hizalandigimiz bu zaman diliminde ayak-
ta durmak ve kendine yetmek igin dayaniklilik gerekiyor. Sal-
gin sirecinde dijital uygulamalar ile birlikte uzaktan egitim ve
evden calisma sistemleri hayatimiza girdi. Daha 6nce birarada
yurittiimiz bizleri sosyallestiren etkinlikleri bile dijital platform-
lara tasidik. Genglerin mutlaka proaktif diisinmelerini saglama-
miz, yeteneklerini, dzgiivenlerini ve risk yonetme becerilerini
gelistirebilmemiz gerekiyor. insanin varhigini saghkl bir sekil-
de sirdirebilmesi icin 6grenmeye ihtiya¢ duymasi, toplumlar
acisindan 6nemli gdstergelerdendir. Ogrenen genglik toplumsal
yasantimizin her agamasini aydinlatacak, yonlendirecek ve sekil-
lendirecek temel giigtiir. Genglerin kendilerini gelecege hazirla-
malari ve bilgi toplumunun aktif bir parcasi olmalari gerektigini
biliriz. Bilgiye dayali kurgulanan sistemde gengler, bilgiyi anlar,
yorumlar, kullanir ve yenilerini ortaya koyar. Dolayisiyla problem
¢o6zme yetenegi de kazanir. Normallesme sirecinde yaptigimiz
en 6nemli ¢alismalardan birisi de genglere verdigimiz “bilgi”
oncesinde iletisim psikologlari, séylem analistleri ve sosyoloji
uzmanlari ile gorismek oldu. Genglere verdigimiz tim egitim
icerikleri gbzden gecirildi ve yeniden olusturularak yeni diinya
diizeninde direngli olmalarini desteklemek 6nceligimiz oldu.
Genglerin gitgide blylyen istihdam sorununa karsi dayanikh ol-
malari, konuyu igsellestirmemeleri ve daha gugli kalabilmeleri,
olasi riskleri yonetmeleri igin egitimler verdik. Bilgi, amaglara
ulasmak icin bir arag¢ niteliginde olduguna gore “Gelecegin
Diinyasinda Var Olmak”, “Vuca Diinyasinin Giicli iletisim Mod-

u

elleri”, “Rezilyans Gelisim programi”, “Gestalt ile Farkindahk”
gibi kisisel gelisim destekleyici egitimlerle ve Kogluk Calismalari
ile genclerimizi gelecekleri igin desteklemeyi sirdurdik. “Yeni
Diizende Genglik” gelisimini desteklemek tizere yaptigimiz tim
calismalari, genclerle kurgulamaya 6zen gosteririz. Verdiklerimiz
kadar onlardan aldiklarimiz da degerli. Bizim kadar bursiyerle-

rimiz de dijital araglarla bize anlatti, dinledik ve 6grendik. Hayati

paylastigimiz genclerimize tesekkirlerimizle...

ArADOW Vs

Communities continue to experience extraordinary days be-
cause of the COVID-19 pandemic. People are trying to adapt
to the sudden changes in their lives and way of doing business
due to the pandemic, which triggered a transformation toward
a new world order. The times we live in, which bring global val-
ues to the forefront, can be called the information society and/
or information era. Social lives, habits, priorities, ideal profes-
sions, and goals are beginning to change. The effects of the eco-
nomic crisis made the employment problem even worse. We
have heard that some of the professions that exist now may
become obsolete and the new age may bring about new pro-
fessions. Resilience is a quality that is required to survive and
be self-sufficient during this period of alignment with ongoing
changes. During the pandemic, distance education through dig-
ital applications and systems for working from home became
part of our lives. We even digitalized some of the events that
we used to attend together and that allowed us to socialize.
We must ensure that young people think proactively and we
need to improve their skills, confidence, and risk management
abilities. People’s need for learning in order to lead a healthy
life is an important indicator for societies. Education is the main
driver that will illuminate, direct, and shape every aspect of our
lives as a society. We know that young people need to prepare
themselves for the future and become active members of the
information society. In this system that is constructed around
information, young people understand, interpret, use, and gen-
erate information. Thus, they gain the ability to solve problems.
One of the most important practices we carried out during
the normalization process was to consult communication psy-
chologists, discourse analysts, and sociology experts before
providing “information” to young people. All training content
provided to youth was reviewed and recomposed with a view
to supporting their resilience in the new world order. We pro-
vided training to ensure that young people are resilient in the
face of growing employment, that they do not internalize this
issue, remain strong, and manage potential risks. Taking into
account that information is a means to an end, we continued
supporting our young people for their future through training
events that support personal development, such as “Existing
in the World of the Future”, “Strong Communication Models of
the VUCA World”, “Resilience Development Program”, “Aware-
ness Through Gestalt”, and Coaching Studies.We make a point
of building all our efforts aimed at supporting the development
of the “Youth in the New Order” in collaboration with young
people. What we receive from them is just as important as what
we provide. Our scholars taught us through digital tools and we
listened and learned. We would like to thank the young people
who shared their lives with us...
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Yaratici Diisiuince Teknikleri
Creative Thinking Techniques

ingiltere’de yaratici diisiinmenin cocuklarin yaslarina gore
zamanla degismesi Uzerinde yapilan bir arastirmaya gore;

#3-5 yas arasi ¢cocuklarda yaratici diistinebilme yetenegi %98,
¢8-10 yas arasi ¢ocuklarda yaratici diistinebilme yetenegi %32,
¢13-15 yas arasi ¢ocuklarda %10,

#25 yas Uzerindeki insanlarda ise bu yetenek %2 seviyesine
geriliyor.

Tasarim Odakli Dusiinme, dogustan sahipken zamanla nere-
deyse yok olan yaraticiligimizi sistematik olarak yeniden orta-
ya cikaran bir yaklasim ve sireg olarak tanimlaniyor. Degisen
ve dijitallesen diinyada insan olarak bizi 6zgiin ve Ustin kilan
yaraticihgimiza her zamankinden daha ¢ok ihtiya¢ duyuyor
olacagiz. islerimizde ya da giinlik yasamimizda karsilastigimiz
tim ihtiyaclari deger yaratan, insan odakl ve etkili ¢coziimlere
gotlirmek icin tasarimci gibi dislinlip, ¢c6zim Uretebilmeleriigin
bursiyerlerimizle 2020 yili Subat ayinda da yiiksek ilgiyle 4 ayri
egitim gerceklestirdik. Bursiyerlerimiz tasarim odakli dislinme
bicimiyle, karsilanamayan ihtiyaclari anlamakla baslayan gticli
ve etkili problem ¢dzme sireci konusunda uygulamali bilgiler
aldilar. Egitimler uzmanlar tarafindan sireg, prensipler, iletisim,
takim olma, liderlik, yaratici problem ¢ézme ve kiltir olustur-
ma basliklarini kapsayan bir akis ile verildi. Cogu zaman gorile-
meyen 6nemli ihtiyacglar yaratici bir sekilde ¢ozilirse, yarata-
cagl deger de o oranda buyuk olacagi icin genglerimizin kariyer
yolculuklarinda fark yaratacak becerilerle donanmalari oldukga
onemli. Yaraticilik bir ¢izim becerisi, sekillendirme kabiliyeti
veya olusturma gucliniin cok 6tesinde “anlayarak ¢ézim bul-
ma” sirecidir. Dolayisiyla bu egitimler bursiyerlerimizin zamanla
iclerine gomdukleri ve unuttuklari yaraticiliklarini ortaya ¢ika-
rarak, 6zglivenlerinin de artmasinina katki saglayacak. Degisen
diinya ve bizleri bekleyen gelecek, degisim ve dontsimin
Onclsu genclerimizin yaratici diisiinceleri ile sekillenecek. Bursi-
yerlerimiz egitimi “bir masanin etrafinda oturdugumuzda farkl
tekniklerle ¢6ziim Uretebilir, yenilik¢i ve deger yaratan 6zgiin
fikirler gelistirmeye baslayabiliriz.” ifadeleriyle degerlendirdiler.
Bu yaklasim ylksek ekonomik ve sosyal deger yaratabilmenin ilk
ve en onemli adimi...
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According to UK-based research on the gradual change of cre-
ative thinking in children based on their ages:

ethe ability to think creatively is 98% in children aged between
3-5;

©32% in children aged between 8-10;

*10% in children aged between 13-15;

eand a mere 2% in people aged over 25.

Design-Based Thinking is described as an approach and process
which systematically brings out our creativity, which we innate-
ly have but eventually becomes almost extinct. In our changing
and digitalized world, we need creativity, which makes us better
people and more authentic, now more than ever. In February of
2020, we organized 4 separate training events, which were all
subject to great interest, for our scholarship holders so that they
could come up with solutions by thinking like designers in order
to meet the needs we experience in our daily lives or jobs with
value-creating, human-focused and efficient solutions. With de-
sign-based thinking, our scholarship holders received practical
information on strong and efficient problem-solving processes,
which start with understanding unmet needs. The training ses-
sions were conducted by experts according to a structure cover-
ing process, principles, communication, teamwork, leadership,
creative problem-solving and building a culture. It is crucial that
our younger generations are equipped with skills that will make
a difference in their career journeys, because if typically unmet
needs are solved in a creative way, the value this will create will
be proportionally large. Creativity is much more than an abil-
ity to draw or shape or the power to build; it is the process of
“finding a solution through understanding”. Therefore, these
training sessions will contribute to increasing the confidence of
our scholarship holders by uncovering their inner and long-for-
gotten creativity. The changing world and the future that awaits
us will be shaped by the creative thoughts of the youn-ger gen-
erations, who are leaders of change and transformation. Our
scholarship holders had the following to say about the training:
“When we sit around a table, we can create solutions using dif-
ferent techniques and start developing innovative, value-creat-
ing and authentic ideas.” This approach is the first step to creat-

ing high economic and social value....
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Ego - Kisilik - Kimlik
Ego - Personality - Identity

Derinlemesine ve alisiimadik bakis agilari ile ele aldigi konular-
dan “Ego - Kisilik - Kimlik Uzerine” isimli egitimiyle Arkin Celik 19
Subat tarihinde bursiyerlerimizleydi. ifade tasarimi ile bursiyer-
lerimizin hem kendilerini kesfetmeleri hem de kendilerini her
platformda daha iyi anlatmanin ipuglarini 6grendiler. Farkindalik
ve Varligin Dil Kodlari konularina odaklanilan, espirili bir havada
gecen seminer uzun dikkat odag topladi.

Arkin Celik kimdir?

Arkin Celik birey ve markalarinyapacaklarisunum, pitch, topluluk
onilinde konusma ve toplantilar icin moderasyon, icerik tretme,
yapisal diizenleme, 6n psikolojik ve teknik hazirlik tGzerine pro-
fesyonel danismanlik ve kogluk hizmetleri veriyor. Felsefe, psiko-
loji, edebiyat tutkusunu yazarlik, konusmacilik, danismanlik ile
yonetmenlik, seslendirme ve sunuculuk alanlarina profesyonel
olarak aktarirken kisisel ‘yasam ve iletisim koglugu’, girisimci ve
ogrencilere mentor’luk, ajans ve kurumlara marka iletisimi ve
kurum ici iletisim yonetimi hizmetleri vermeye devam ediyor.

ANADOW Vi

On February 19, Arkin Celik hosted our scholarship holders for
a training session titled “Ego - Personality - Identity”, a subject
which he covers in-depth with unusual approaches. Thanks to
the “expression design”, our scholarship holders learned the key
to both further discovering themselves and expressing them-
selves better on any platform. Focusing on awareness and the
language codes of existence, this seminar offered a jovial atmo-
sphere and retained the attention of the participants for a long
time.

Who is Arkin Celik?

Arkin Celik provides professional counseling and coaching ser-
vices to individuals and brands in relation to presentations,
pitches, public speaking and meetings on topics of modera-
tion, content creation, structural editing, and psychological and
technical preliminary preparation. While sharing his passions
for philosophy, psychology and literature through professional
writing, speaking, directing, counseling, voice-over projects and
presentations, he continues to provide life and communication
coaching services, mentorship for entrepreneurs and students,
brand management and in-house communication management

for agencies and companies.
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Miilakat Simiilasyonu
Interview Simulation

ArADOW Vi

Anadolu Vakfi olarak Otomotiv Yan Sanayi ihtisas Organize Sa-

nayi Bélgesi (TOSB) iK Komitesi is birligiyle bursiyerlerimize
2'nci kez “Milakat Similasyonu” ile mulakat deneyimlerini
nasil basariyla atlatabileceklerini deneyimleme imkani tanidik.
Covid-19 pandemisi sebebiyle online olarak birebir gerceklesem
miilakat similasyonu ile bursiyerlerimiz

*GUcll ve gelisime acik yonleri nelerdir?

eSirket igin ve de pozisyona uygun olabilecek nitelikleri neler
olabilir?

eBursiyerlerimizin profesyonel hayattaki amaci ve hedefleri nel-
erdir?

eBursiyerlerimizin profesyonel nitelikleri nelerdir?

eBursiyerlerimizin pozisyona uygun tecribesi var mi? Vb konu-
larda isin profesyoneli olan IK Mddrleri ile bizzat deneyimleme
imkani buluyorlar

Anadolu Vakfi TOSB iK Komitesi is birligiyle ilki 2019 yilinda
17 Ekim 2019 tarihinde birebir IK Midirleri ile gerceklesen
simulasyonla mulakat 6ncesi hangi sorulara nasil cevaplar veril-
mesi gerektigi konusunda oldukga fayda edindigini soyleyen
bursiyerlerimiz miulakat similasyonuna olduk¢a yogun ilgi
gosteriyorlar.
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In cooperation with the Otomotiv Yan Sanayi ihtisas Organize
Sanayi Bolgesi (TOSB) HR Committee, As Anadolu Foundation
offered our scholarship holders the opportunity to see how a
successful interview might go via an “Interview Simulation” for
the second time. During the one-to-one interview simulation,
carried out online due to the COVID-19 pandemic, our scholar-
ship holders had the opportunity to explore the following inter-
view topics with professional HR directors:

*What are your strengths and weaknesses?

*What are your qualities/qualifications that make you well suit-
ed for the company and the position?

e\What are your professional goals?
*What are your professional qualifications?

*What relevant experience do you have?

Our scholarship holders said that they benefitted hugely from
the simulation - the first of which was held on October 17, 2019,
one-to-one with HR Directors in collaboration with the Anadolu
Foundation and TOSB HR Committee - with regards to the ap-
propriate answers to the interview questions.
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Miilakat Siireci Paneli
Interview Process Panel

ANADOW Vi

TOSB ik Komitesi ve Anadolu Vakfi is Birligi ile Diizenlenen “Miilakat Siiregleri” Paneli
“Interview Processes” Panel Organized in Cooperation with TOSB HR Committee and Anadolu Foundation

_ Birinci Klglkoglu Holding
IK Mddrd IK Midir Yard.
Moderatdr Panelist

Anadolu Vakfi, Otomotiv Yan Sanayi ihtisas Organize Sanayi
Bolgesi (TOSB) iK Komitesi is birligiyle bursiyerlerine 2’nci kez
“Online Milakat Sirecleri Paneli” ile milakat deneyimlerini
nasil basariyla atlatabilecekleri anlatildi.

Anadolu Vakfi TOSB iK Komitesi is birligiyle ilki 17 Ekim 2019
tarihinde ylizylize diizenlenen panel, Covid-19 pandemisi se-
bebiyle bu yil 15 Mayis tarihinde online gergeklestirildi. Anado-
lu Vakfi'nin 97 bursiyerinin katilimiyla bu yil 2’ncisi diizenlenen
“Online Miilakat Siiregleri Paneli”nde IK Komitesi Uyeleri Birinci
Otomotiv, Kigiikoglu Holding, Pimsa Otomotiv ve VLE gibi oto-
motiv sektériinde adindan soz ettiren sirketlerin Gst dlizey insan
kaynaklari yoneticileri 6grencilerle birebir online goriisme yapa-
rak online ve ylz ylze milakat strecleri ile ilgili merak ettikleri
tim sorulari yanitladilar.

Anadolu Vakfi Pazarlama ve Proje Mudird Nil Celtek’in agilis
konusmasi ile baslayan programda, panelin moderatorligini
TOSB IK Komitesi Bagkani ve Birinci Otomotiv iK Miidiirii Yase-
min Geng yapti. Programin bu yilki Panelistleri TOSB IK Komi-
tesi Uyesi ve Kiigiikoglu Holding iIK Miidiir Yardimcisi Nebahat
Giigercin, TOSB IK Komitesi Uyesi ve PIMSA Otomotiv iK Miidiiri
Orgun irfan, TOSB IK Komitesi Uyesi ve VLE iK Midiir Yardimcisi
Sevim Ortakgi Milakat Siregleri ile ilgili tecribelerini 6grenci-
lerle paylasti.

Sevim Ortakgi

Pirq sa Otomotiv y VLE
IK Middrd IK Middir Yard.
Panelist Panelist

As the Anadolu Foundation, we have shown our scholarship
holders how to give a successful interview via the “Interview
Simulation” for the second time in cooperation with Otomotiv
Yan Sanayi ihtisas Organize Sanayi Bolgesi (TOSB) HR Commit-
tee.

The panel, which was due to be held face-to-face in collabora-
tion with the Anadolu Foundation and the TOSB HR Commit-
tee on October 17, 2019, was held online on May 15 due to
the Covid-19 pandemic. This year, with the participation of 97
Anadolu Foundation scholarship holders in the second “Online
Interview Process Panel”, senior HR directors from among the
members of the HR Committee, made up of representatives of
prominent companies in the automotive industry such as Bir-
inci Otomotiv, Kiiclikoglu Holding, Pimsa Otomotiv and VLE,
held one-to-one online meetings with students and answered
all their questions with regards to both face-to-face and online
interview processes.

As part of the program, which started with an opening speech
by Nil Celtek, Anadolu Foundation’s Director of Marketing and
Projects, the panel was moderated by Yasemin Geng, Head of
the TOSB HR Committee and HR Director of Birinci Otomotiv.
The panelists of this year’s program included Nebahat Glger-
cin, TOSB HR Committee member and HR Assistant Manager
of Kiiclikoglu Holding; Orgun irfan, TOSB HR Committee mem-
ber and HR Manager of PIMSA Otomotiv, and Sevim Ortakgl,
TOSB HR Committee member and HR Assistant Manager of VLE,
shared their experiences on interview processes with the stu-
dents.
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2020 yilinda yasanan Covid-19 pandemisi sebebiyle degisen
dizene adapte olunarak Anadolu Vakfi bursiyerlerinin online
olarak da milakat deneyimini yasamalarini ve dncesinde de bu
deneyimde nelere dikkat etmeleri gerektigini onlara aktararak
her seye hazirlikli olmalari amaglandi.

Bursiyerlerle iist diizey iK ydneticilerini bir araya getirerek daha
yolun basinda olan genglere bu siirecte destek olmaya gecgen
sene oldugu gibi birebir milakat similasyonu ile devam edi-
lecek.

Bursiyerlere; kurumsal iletisim, insan kaynaklari, muhasebe,
Uretim mihendisligi, planlama ve is gelistirme, lojistik, satis ve
hukuk departmanlari i¢in “Online Milakat Simulasyonu” takvi-
mi hazirlandi ve is ilanlari agildi.

Anadolu Vakfi bursiyerleri is ilanlarina basvuru yaparak online
gorismelere alinacaklar ve panelde siregle ile ilgili 6grendikle-
rini tecriibe etme imkani bulacaklar. Programda yer alan 6gren-
cilerin is yeri gezileri ise pandemi nedeniyle ileri bir tarihe er-
telendi.
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Adapting to our changing world in the wake of the Covid-19 pan-
demic, we aimed to offer our scholarship holders the chance to
experience online interviews, ensuring that they were fully pre-
pared by informing them beforehand of what areas they need-
ed to focus on.

Just like last year, we will continue to support these young peo-
ple, who are starting out on their career paths, through one-on-
one interview simulations and by bringing senior HR directors
and our scholarship holders together.

For the scholarship holders, an “Online Interview Simulation”
calendar has been set up and job postings have been created
for corporate communications, HR, accounting, production en-
gineering, planning, business development, logistics, sales and
legal departments.

Anadolu Foundation scholarship holders applying for job post-
ings will be directed to online interviews, during which they
will have the opportunity to put into practice what they have
learned during the panel regarding the interview process. The
workplace visits of the students involved in the program have
been postponed due to the pandemic.
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Mutfak Akademisi
Culinary Academy

ANADOW Vi

Son yillarda, yemek yapmanin insanlara nasil yardim ettigine

dair ¢ok fazla makale yayinlandi. Televizyondaki bunca yemek
programini ve internetteki tim kaynaklari distnirsek, yemek
yapma ¢ok daha ulasilabilir halde ve gittikge daha ¢ok kisi mut-
faga geri dontyor. Bu da hem saglikli beslenmeye hem de zi-
hinlerini bosalttiklari igin kisilerin rahatlamasina olanak taniyor.

Bursiyerlerimiz ile onlara mentorluk yapan profesyonellere
yonelik her yil iki kez gergeklestirdigimiz Mutfak Akademisi
atolye calismalarimizi Covid-19 pandemisi sebebiyle bu sene
online gerceklestirdik ve daha 6nce gerceklestirdigimiz etkin-
liklerden 6grendiklerimiz ¢ok fayda sagladi. Evde kaldigimiz siire
boyunca saglikli beslenmenin énemini bir kez daha yasayarak
anladik. Bu sene birlikte yemek pisiremedikse de bu etkinligin
katihmcilarimizi pek ¢ok anlamda olumlu yénde etkiledigini bili-
yoruz. Yemek pisirme konsantrasyon gerektirdigi icin yaptiklari
ise odaklanmis olmalari bes duyularinin aktif olmasina katki
sagliyor. Koordinasyon ve duyusal farkindalk gerektiriyor; koku,
tat veya gérme duyularini kullanarak yemegin pisme siirecinin
hangi noktasinda oldugunu, gerektiginde nasil, ne zaman ve ne
sekilde midahale edilmesi gerektigi Uzerine diisiinmeye sevk
ediyor. Bir baska giizel tarafi sabrinizi siniyor olmasi. lyi sonug al-
mak icin yemeginizin pisme siiresi ne kadarsa o kadar siirmesine
miisaade etmek gerekiyor. Sufle firindan 10 dakikada kizarmig
cikiyorsa bunu 7 dakikaya cekemezsiniz.

Sefler yonetiminde, mentoru ile birlikte zevkle yemek yapan
bursiyerlerimiz icin bundan sonra sosyal mesafemize ve hij-
yen konusuna dikkat ederek yeniden mutfaga girmeye hazir-
lanacagiz. Plan yapma, odaklanma, kontrol, koordinasyon ve
zaman yonetimi becerilerimizi sinayacagiz. Tim bu beceriler
bursiyerlerimizin kisisel gelisimleri icin oldukca 6nemli. Her
zaman Ust seviyede katilimla gergeklestirdigimiz Mutfak Atélye-
si etkinliklerimizle, pisirilen tim yemekleri hep birlikte ayni
sofrada yemenin tadina varacagimiz saglkli ve gilizel giinlerde
gorismek Uzere...

In recent years, many articles have been published on the ben-
efits of cooking. Considering all the food programs on TV and
resources on the internet, cooking is much more accessible now
and more and more people are returning to the kitchen. This
allows people to both eat healthily and relax, clearing the mind.

We could made online Culinary Academy workshops, which we
hold twice a year for our scholars and mentors, because of the
Covid-19 pandemic, However, what we learned from previous
activities has provided so many benefits. During our stay at
home, we have understood the importance of healthy eating
once again. Although we could not cook together this year, we
know that this event has affected our participants positively in
a number of ways. Since cooking requires concentration, focus-
ing on their work contributes to keeping their five senses ac-
tive. It requires coordination and sensory awareness. Using the
senses of smell, taste, or sight, it makes us think about which
stage of cooking the food is, and how and when to intervene
when needed. Another benefit of cooking is that it tests your
patience. You cannot rush a recipe and expect to obtain good
results. If a soufflé needs to spend 10 minutes in the oven, you
cannot remove it after 7.

For our scholars, who enjoy cooking with their mentors under
the supervision of chefs, we will be prepared to go into the
kitchen again while maintaining social distancing and proper
hygiene. We will test our planning, focus, control, coordination,
and time management skills. All these skills are very important
for the personal development of our scholars. See you soon on
healthier and more beautiful days when we will enjoy eating
meals together at the same table in our Culinary Workshop ac-
tivities, which always enjoy a high level of participation.
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Heykel Akademisi
Sculpture Workshop

ArADOW Vi

insana 6zgii duygularin, diisiincelerin tiirlii arag ve gereglerle
anlatimi, disa vurumu diye tanimlanan, evrensel bir dile sahip
olan Sanat; bireylerin anlama, distinme, algilama, yetilerini
acik tutup, duygusal yanlarini harekete gecirmesi yoniinden
bursiyerlerimizin kisisel gelisimi anlaminda énemli buldugumuz
konulardan biri olmustur hep. Bu sebepledir ki bursiyerlerimiz
icin her sene diizenli olarak sanatsal faaliyetlerimizden biri olan
Heykel Atélyesini gerceklestirerek, sanatsal hayata katihm ile iyi
olma hali arasinda gu¢li bir bag kurmalarini destekleriz. Tum
diinyada insanlar yasam ve is yapis bicimlerindeki ani degisime
adapte olmaya calisirken, bu dénemin uzun vadede bursiyerleri-
mizi nasil etkileyecegini 6ngdrmeye ¢alisiyoruz.

Kiresel dlizeyde yasadigimiz Covid-19 pandemisi sirasinda
kiltlr-sanat, en blyk birlestirici ve iyilestirici gliclerden biri ol-
maya devam etti. Salginin en agir seyrettigi llkelerden italya’da
karantinadaki insanlarin balkonlara ¢ikip birlikte sarkilar soyle-
meleri de, bu gorlntiilerin sosyal medyada en ¢ok paylasilan
videolardan olmasi da bu ihtiyacin sonucu olarak okunabilir.
Saglkl toplumsallasmayi gerceklestirebilmek Uzere egitim ve
Ogretim faaliyetlerinin yaninda kiltiir gezileri, sanatsal etkin-
likler, genclere bu degerleri kazandirabilmek ve her yeni kusagin
bir oncekini asmasi gerektigini kavratabilmek anlaminda sa-
natsal etkinliklerimiz dnemli katki saghyor.

Sanat bir yetenek isidir sozi “sinirlanma” hissettirse de geng
bursiyerlerimizin sanatin sundugu olanaklarla, teknik malzeme
ve ara¢ geregle ortaya koyduklari “kendilerince” calismalarin
birer kimligi var ve bu calismalarin tizerlerindeki olumlu etkisin-
den dolayi gok mutluyuz.

66

Defined as an expression and outpouring of human feelings and
thoughts with various tools and materials, art is a universal lan-
guage and has always been an important subject in the personal
development of our scholars, maintaining their abilities to un-
derstand, think about, perceive and activate their emotional ex-
periences. For this reason, we offer the Sculpture Workshop for
our scholars every year as one of our artistic activities, a form
of support in establishing a strong link between participation in
artistic life and well-being. We try to predict how this period will
affect our scholars in the long run, as people all over the world
try to adapt to the sudden change in their lifestyle and work
habits.

During the Covid-19 pandemic we are experiencing on a global
level, culture and art continue to be among of the biggest uni-
fying and healing forces. Proof of this is reflected in the need of
people in quarantine in Italy, one of the most severely affected
countries, to go out on balconies and sing together, some of the
most frequently shared images on social media. In addition to
education and training activities, our artistic activities signifi-
cantly contribute to healthy socialization in terms of cultural
trips and artistic events, providing young people with these val-
ues and understanding that every new generation should out-
perform the previous one.

Although it feels like a “restriction” to say that art is about talent,
the “self-made” works that our young scholars present using the
possibilities of art, technical materials, and tools embody their
own individual identity. We are very happy to see how these
works affect them positively.
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Yaza Merhaba
Welcoming Summer

Anapow Vs

Yaza Merhaba etkinliklerini bu yil yasadigimiz Covid-19 pan-
demisi sebebiyle sosyal mesafemize dikkat ederek ve gerekli

tedbirleri alarak sonbahara dogru gergeklestirdik. Yasadigimiz
pandeminin getirdigi stres yukiinden, bitin sene yasadiklari
ihti-
yaclarini karsilamak ve dinlenmek (zere bursiyerlerimizle agik
havada bulustuk.

belirsizliklerden uzaklastirmak amaciyla, sosyallesme

Her ne kadar pandemiile Yeni Normal diizene adapte olduksa da
yasamlarimizi sirdirebilmek igin baskalarinin varligina gereksi-
nim duyuyoruz. Baskalariyla birlikte yasama, baskalari tarafindan
kabul gorme, arkadaslik, sevme ve sevilme gibi sosyal ihtiyaglar
hepimiz icin 6nemli. Neredeyse yilin tamaminda islerimizi akilli
calisma metodlari ile siirdurirken, bursiyerlerimiz de derslerini
online platformlar araciligiyla strdirdi. Fakat hep bir yanimiz
eksik gibiydi. Sosyal ihtiyaclarimizi gideremedigimiz siirece, aidi-
yet duygusundan yoksun, yalniz hissetmek mimkin olabilirdi.
Aile kurma ve etrafindaki kisilerle duygu alisverisinde bulunma
gibi davraniglar da insanlarin sosyal ihtiyaglarindan gelmiyor
mu? Anadolu Vakfi olarak biz de bu etkinlik ile bursiyerleri-
mizin sosyal acidan beslenmelerini, ayni zamanda takim ruhu
gelistirme ve ekip olma siireglerini desteklemeyi 6nemsiyoruz.
Cevre bilinci, cevresel tutum, diistince ve davranislarinin doga-
da egitimi seklinde nitelendirebilecegimiz bu etkinlik kendilerini
kesfetmelerine de imkan taniyor. Gorliyoruz ki merak duygulari
gelisiyor, kendilerine olan gliven duygulari gelisiyor...

Yilin stresini ve yorgunlugunu keyifli bir sekilde lzerimizden a-
tarken, farkli branslarda egitim géren bursiyerlerimizin birbirleri
ile kaynasmalarina ve yeni akademik yila fizyolojik ve psikolo-
jik olarak biraz daha hazir olmalarina yardimci oldugumuz igin
mutluyuz.

Due to the Covid-19 pandemic experienced this year, we held
Welcoming Summer activities at the beginning of autumn, while
maintaining social distancing and the proper precautions. We
met our scholars in the open air so they could socialize, relax,
blow off steam brought on by the pandemic, and take a break
from the uncertainties they have experienced all year long.

Although we have adapted to the New Normal imposed by the
pandemic, we need the presence of others to survive. The so-
cial needs associated with living in a community, being accept-
ed by others, friendship, loving, and being loved are important
for all of us. Throughout the year, we continued our business
with smart working methods, while our scholars attended their
courses via online platforms. However, we always felt like some-
thing was missing. Since we couldn’t meet our social needs, it
was common to feel alone and miss that sense of belonging.
Establishing a family and sharing our emotions with those
around us are also a result of our social needs, aren’t they? At
the Anadolu Foundation, we care about the social satisfaction
of our scholars as well as support the development of team
spirit and team building. This activity, which we can describe
as teaching environmental consciousness, attitudes and prac-
tices, also allows them to discover themselves. We can see their
sense of wonder and self-confidence improving.

We are happy to provide our scholars, who are trained in differ-
ent branches, with the opportunity to mingle with each other
and become more physiologically and psychologically prepared
for the new academic year, while delightfully relieving the stress
and fatigue of the year.
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Fotograf Atolyesi
Photograpy Workshop

Bursiyerlerimizin belli dlzeylerden gecerek olgunlasmasini
destekleyen, i¢sel gelisimlerine katki saglayan atolye calisma-
larimizdan biri de “Fotograf Atélyesi”dir.

Bir kimsenin sadece bilgi yoluyla coskuyu, gizelligi anlatmasi ne
kadar miimkin? Fotograflar cogu zaman edinenler icin duyulan
heyecan ve hayranhgin somut gostergeleridir. Bursiyerlerimizin
kadrajindan cikan fotograflar, satisindan elde edilen gelirle koy
okullarindaki kardeslerine destek olmak Uzere coskuyla cekil-
misse, yarattigl hayranligin diger boyutunu disinin bir de...
Bursiyerlerimiz igin dizenledigimiz fotograf cekme sanatinin
ayrintilarini 6grendikleri atdlye calismalari sonrasinda ne ka-
dar zengin oldugumuzu fark ettik. Hepsi gilizel tilkemizin degisik
cografyalarindan karelerle geldiler. Sevecen, daha diizenli, daha
duyarli yasama 6guitli icerir gibiydi, yasadigimiz diinyayi daha da
glizellestirme Onerisi vardi sanki fotograflarinda. Gurur duyduk!
Guzellikleri goéren ve baskalarinin da goérmesini isteyen,
cevremizde olup biteni forograflayip bize hatirlatmalarda bu-
lunan, yasamin degerini ta icimizde hissettigimiz, sorumluluk-
larimizi hatirladigimiz fotograflarin her biri icin bursiyerlerimizi

gonllden kutluyoruz.
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“Photography Workshop” is one of our workshops that support
the maturation of our scholars through certain levels and con-
tribute to their inner development.

How much can a person express enthusiasm and beauty only
through knowledge? Photographs are often tangible indicators
of enthusiasm and admiration for those who have acquired
them. If the photographs were taken enthusiastically by our
scholars to support children in the village schools with the in-
come from sales, just think about the other dimension of the
admiration they create... After the workshops in which our
scholars learned about the art of photography, we realized how
rich we were. All of them put forth frames from different geog-
raphies of our beautiful country. It seemed as if there was a sug-
gestion in their photographs to make the world more beautiful
as if they advised us to live a more proper and sensitive life. We
felt proud! We sincerely congratulate our scholars who saw the
beauties and wanted others to see them as well, photographed
what was going on around us and reminded us of that, and we
thank them for each photograph that reminded us of the value
of life and our responsibilities.
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Deneyim Paylasim Giinleri
Experience Sharing Days

Rekabetin giderek arttigi glinlimiizde iyi bir Gniversiteden iyi bir
derece ile mezun olmak, eski dénemlerdeki gibi isinizin hazir ol-
dugunu disinmenize imkan vermiyor. Bursiyerlerimizi segerken
carpan etkisine sahip, evrensel degerleri dikkate alan, kisisel
gelisimin 6neminin farkinda gencleri segmeye calismamizin ge-
rekgelerinden biri de budur.

Universite dgrenimi devam eden genclerin hemen hepsi staj
yapmanin geregini kavramis durumda. ClinkQ isverenler iyi
derece ile mezun olmasindan ¢ok kazandigi deneyimlere odak-
laniyor. “Yeni mezun 6grencide ne deneyimi ariyorlar!” diye
diisiinenler de oluyor elbette. Oysa ise alimcilarin deneyimden
kast ettigi salt staj deneyimi degil, bireyin gelisimine verdigi
onemdir, kendine bitlnsel anlamda yaptigi yatirrmdir. 4 yil uzun
bir zaman. Bu siire¢ boyunca 6grenci hayatina yeni bir dene-
yim katmamissa, bir hobi edinmemis, okul kulliplerine dersle-
rim yogun diyerek ilgi gbstermemis, spor yapmamis, gonillu
olarak bir sosyal sorumluluk projesinde gérev almamissa, ha-
yatinda ayni seyleri ayni sekilde yapmaya devam etmis demektir
ve dogal olarak gelisme kaydedemistir. Deneyim, degerli bir yol
gostericidir ve bursiyerlerimiz de deneyimlerini dogrudan veya
dolayli yoldan baskalarina aktarabilmeli, baskalarinin dene-
yimlerinden de 6grenebilmelidir. Bu nedenle bir taraftan ken-
di yasam deneyimlerini biriktirirken, bir taraftan da okuyarak,
izleyerek, takip ederek yillarin birikimine sahip profesyonellerin
tecribelerinden de 6grenebilsinler istiyoruz.

Anadolu Vakfi olarak bursiyerlerimizi gelisen diinyanin degisen
degerleri icin hazirlarken onlarin gelisimi icin dizenledigimiz
faaliyetlerimizden biri de Anadolu Grubu profesyonellerinin ve
disardan ilgili brans sahibi profesyonellerin deneyimlerini aktar-
diklari “Deneyim Paylasim Gunleri”dir.

Tum dinyada insanlar yasam ve is yapis bicimlerindeki ani
degisime adapte olmaya calisirken Anadolu Vakfi olarak biz de
tiim calisma yontemlerimizi online platformlardan stelik trafik-
te kaybettig§imiz zamani geri kazanmis olarak daha fazla sayida
gerceklestirdik. Profesyonellerimiz yasamlari siresince edind-
ikleri tecrtbelerini, kendinden sonraki kusaklar olan ginimiz
genglerine onlarin da bu tecribeleri yasamalarina gerek birak-
mayacak bigcimde aktarmaya ve yol gosterici olmaya devam et-
tiler. Yil icinde siklikla diizenledigimiz “Deneyim Paylasim Giin-
leri” etkinlikleri ile bursiyerlerimizi “Yeni Diinya Dizeni” igin
hazirlamaya hiz kesmeden devam edecegiz.

ArADOW Vs

Today, as competition is increasing, graduating from a good uni-
versity with a good degree is no guarantee that a job is ready
and waiting for you. This is one of the reasons why we try to
choose our scholars among young people who have a multiplier
effect, consider universal values, and are aware of the impor-
tance of personal development.

Almost all young people who continue their university educa-
tion have grasped the need to do an internship since employers
focus on the experiences gained rather than graduating with a
good degree. Of course, there are those who think, “Why do
they look for any experience in new graduates?” However, what
recruiters mean by experience is not merely an internship, but
the importance individuals attach to personal development, a
self-investment that they make in a holistic sense. 4 years is a
long time. During this process, if a student did not have new
experiences, take up a hobby, show interest in school clubs
due to the excuse of a busy schedule, play sports or take part
in social responsibility projects voluntarily, it means that they
maintained the same routine in their lives and did not develop.
Experience is a valuable guide and our scholars should be able
to transfer their experiences directly or indirectly to others and
learn from others’ experiences. For this reason, we want them
to be able to gain life experiences and learn from professionals
who have years of experience reading, watching, and follow-
ing. At the Anadolu Foundation, we prepare our scholars for the
changing values of the developing world, and one of the activ-
ities we organize for their development is “Experience Sharing
Days”, an opportunity for professionals within and outside of
the Anadolu Group from relevant fields to share their experi-
ences.

At the Anadolu Foundation, we have transposed our working
methods to a large number of online platforms, by recovering
the time we lose in traffic, as people around the world try to
adapt to the sudden change in lifestyle and work habits. Our
professionals have continued to convey their experiences in
a way that will help today’s young people, who are the next
generation, to avoid the same processes. We will continue to
prepare our scholars for the “New World Order” without slow-
ing down due to the “Experience Sharing Days” events that we
organize frequently throughout the year
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insan Odakli Bakim
Patient Centered Care Planetree

Anadolu Saglik Merkezi insan Odakli Bakim’i ‘Hasta, hasta yakini
ve galisanlarini bir ailenin lyeleri olarak géren, onlarin beklen-
ti ve ihtiyaglarini karsilayan, iyilestiren bir ortamda kendilerini
evlerinde hissettiren, seffaf, sefkatli ve insancil bakim’ olarak
tanimliyor. Bu c¢ercevede hastalarin her birini benzersiz ka-
bul edip, kisiye 6zel bakim veriyor ve her bir hastaya sefkat-
le, empatiyle ve sevgiyle yaklasiyor. Ayrica hastalari ve hasta
yakinlarini bilgilendirerek, onlari bakimin bir pargasi yapmayi
onemsiyor. Anadolu Saglik Merkezi'nde temel degerlerden biri
‘Hastalara Odaklanmak’ oldugu icin insan Odakl Bakim aslinda
kiltirimuzan bir pargasi.

2013 yilinda baslanan Anadolu Saglik Merkezi insan Odakli
Bakim c¢alismalari, uluslararasi akreditasyon kurulusu Plan-
etree tarafindan insan odakh bakimda mikemmelligi ifade
eden ve en yiiksek seviye olan altin sertifikasyon ile 6dillen-
dirildi. Gonullu tip faklltesi 6grencisi bursiyerlerimiz basta ol-
mak lzere, diger tiim bursiyerlerimiz ve gonilli olmak isteyen
dgrenciler icin “Gonilliilik” ¢alismalarimizi insan Odakli Bakim
kapsaminda Anadolu saglik Merkezi’'nde 2020 yilina kadar fizik-
sel stirdirmustiik. 2020 yilinda ortaya gikan pandemi sebebiyle
sadece tip fakiltesi 6grencisi gonulll bursiyerlerimizi ufuk agici,
yeni kavram ve uygulamalarla tanistiklari icerikteki egitimimizle
bilinglendirmeye devam ettik. Yasadigimiz Covid-19 pandemi
sirecinde hastanede tedavi géren hastalar kadar saglik igin
calisan saghk personeline de gonilli destek olmak oncelikli
degerlendirdigimiz gonullilik galismalarimiz oldu.

Toplumsal yasantiyi iyilestirme, kolaylastirma ve insanlara katki
saglamayi destekleyen g¢alismalarimizla zaman iginde bu dege-
rin yayginlasacagina inaniyoruz.

Arnapow Vs

The Anadolu Medical Center defines Person-Centered Care as
‘transparent, compassionate, and humane care that considers
patients, patient relatives, and employees as members of a
family, meets their expectations and needs, and makes them
feel at home in an environment that fosters improvement.” In
this context, the Anadolu Medical Center sees each patient as a
unique case, provides them with customized care services, and
approaches each patient with compassion, empathy, and love.
The Anadolu Medical Center is dedicated to keeping patients
and their relatives informed, making them a part of the care
process. As ‘Being Patient-Centered’ is one of the core values of
the Anadolu Medical Center, Person-Centered Care is, in fact, a
part of our culture.

The Anadolu Medical Center’s Person-Centered Care program,
which started in 2013, was awarded the Gold Certification for
Excellence in Person-Centered Care by the international accred-
itation organization Planetree. As a part of our Person-Centered
Care efforts, we continued our “Volunteer” program for our vol-
unteering medical school scholars in particular, as well as other
scholars and students, who wanted to volunteer at the Anadolu
Medical Center up until 2020. Due to the outbreak of the pan-
demicin 2020, we continued the training program with only our
volunteering medical school scholars, who had the chance to
learn about new concepts and practices. During the Covid-19
pandemic, volunteering to support both healthcare personnel
and hospital patients has been our priority under the program.

We believe that this value will be shared and spread over time
by means of our efforts to improve and facilitate social life and
contribute to society.
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Geleneksel Bursiyer Bulugsmasi
Traditional Scholar Meeting

ANADOW Vi

AnapoLL Vakr

Bilindigi Gzere burslar, maddi zorluk ¢eken, okuma imkani bu-
lunmayan 6grencilere sundugu maddi destegin yani sira diizen-
lenen etkinlikler ile onlarin duyarli bireyler olmalarina da katki
saghyor. Vakfimizin her yil sonu dizenledigi Geleneksel Bursiyer
Bulugmasi etkinligi araciligiyla farkli sehirlerden bir araya gelen
mevcut bursiyerlerin, kariyerlerinde ilerlemis mezun bursiyer-
lerin vakif yoneticileriyle birlikte olmasi, akabinde cesitli téren
ve etkinliklerde yer almasi ekip olma bilincimizi her gegen gilin
daha da gelistiriyor. Mezunlarimizla bursiyerlerimizin iliskilerini
artirmak ve gicla kilmak, kariyerlerinin olusum ve gelisimine
katkida bulunmak, gondllilik ¢ahismalarimizi konusmak, maddi
ve manevi kaynaklari bir araya getirerek ortakliklar kurulmasini,
projeler gelistirilmesini desteklemek Ulzere dizenledigimiz et-
kinliklerle onlari her yil bir araya getiriyoruz.

Vakfimiza karsiolusan aidiyet duygusununis hayatinaatildiklarin-
da da devam etmesi, galisan bireyler olduklarinda baglarini
sirdirmesi, kendinden sonraki bursiyerlere gerek bagisci, ge-
rek gonllli olmasi surdirdlebilir bir Vakif Kaltird sagliyor.
Farkli donemlerin goris, deger, tecriibe ve zamanla olgunlasmis
birikimlerini mezunlarimiz araciligiyla yeni bursiyerimize ak-
tarmak ve ileride kadim dostluklara donisecek arkadagliklarin
baslangicina vesile olmak bizi gururlandiriyor. Bu yil Covid-19
pandemisi sebebiyle askiya aldigimiz 8. sini gerceklestirecek
oldugumuz Geleneksel Bursiyer Bulusmasi etkinligi kisiyi baz
alan yardimlagmanin 6tesinde toplumsal bir yardimlagsmaya ze-
min hazirlamakta ve toplumun saglikli bir sekilde gelismesi icin
katki saglamaktadir. 1979 yilinda kurulmus olan Anadolu Egitim
ve Sosyal Yardim Vakfi'nin kokli vakif kaltlrd, strdurilebilirlik
yaklasimimizin temelini olusturmaktadir. Kokl vakif kattriyle
glven veren bir vakif olarak faaliyetlerimizi 2020 yili igin akilh
calisma yontemleri ile tim paydaslarimiza ve gonillilerimize
etkin fayda saglayacak sekilde sirdirdiik. Zaman igerisinde
mezunlarimizin, hatta ¢alistiklari kurumlarin, bursiyerlerimizle
aralarinda bir deneyim ve gelisim kopriisi kurduguna sahit ol-
mak calismalarimiza deger yiklemeye devam ediyor...

As you know, scholarships provide monetary support to stu-
dents experiencing financial difficulty who do not have the
opportunity to pursue their education otherwise, as well as
contributing to transforming them into sensitive individuals
through organized activities. Thanks to the Traditional Scholar
Meeting held by our foundation at the end of each year, our
sense of acting as a team is reinforced through uniting existing
scholars from various cities and graduated scholars who have
advanced in their career with the administrators of the founda-
tion and having them participate in various ceremonies and ac-
tivities. Each year we bring our graduates and scholars together
at our events to strengthen and improve their relations, to con-
tribute to the creation and development of their careers, to talk
about our volunteering efforts, to build partnerships by consol-
idating financial and intellectual resources, and to support the
development of projects.

Preserving the sense of belonging toward our Foundation
through their working lives, maintaining their ties when they
become professionals, and acting as donors or volunteers for
subsequent scholars ensures a sustainable Foundation Culture.
We feel great pride in channeling the opinions, values, experi-
ences, and seasoned knowledge of various eras into our new
scholars via our graduates and playing a part in the creation of
new friendships that will become even stronger in time.The 8th
Traditional Scholar Meeting, which we had to put on hold this
year due to the COVID-19 pandemic, lays the groundwork for
social solidarity that is beyond personal assistance and contrib-
utes to developing society in a healthy fashion. The deep-root-
ed foundation culture of the Anadolu Education and Social
Assistance Foundation, which was established in 1979, forms
the basis of our sustainability approach. As a foundation with a
long-established culture, we maintained our activities for 2020
in a way that actively benefits all stakeholders and volunteers
through smart working methods. It makes our efforts even
more meaningful when we witness, over time, a bridge of expe-
rience and improvement being built among our graduates, the
institutions they work for, and our current scholars...
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Yaratici Yazim Atolyesi
Creative Writing Workshop

Arnapow Vs

2020 yilinda salgin sirecini en az hasarla atlatmak Uzere
genclerin dolayisiyla ailelerin psikolojilerini destekleyecek, bas
etme becerilerini, iyilik durumlarini ve dayanikliklarini arttiracak
hobi edinecekleri online egitimlerimizi yil boyunca stirdurdik.

Yaratici Yazim Atolyesi egitimlerimiz ile tamamen 6zgiin bir
kurgusal yapi ve ifade bicimi ile yazmanin yollarini bursiyerle-
rimize dijital platformlar araciligiyla anlattik. Yeni normal kabul
ettigimiz dlzende, bursiyerlerimizin daha kolay uyum sagla-
yabilmeleri, basarabilme duygusunu kazanmalari, daha pratik ve
yaratici diistinebilmeleri, buna bagh olarak yazili iletisim bece-
rilerini gelistirebilmeleri gibi yetkinlikleri kazanabilmeleri lizere
verdigimiz egitimlerimizin fayda sagladigini gorlyoruz. Yaratici
yazim, bir dizi gerekliliklerin yani sira en ¢ok iyi okumaktan gegi-
yor ama lzerine de galismak gerekiyor. Yaratici yazimda basarili
olmanin ilk sarti, hayata farkli bir acidan bakabilmeyi gerekli
kilmasi. Dolayisiyla bursiyerlerimizin etraflarinda olup bitenler
hakkinda gozlem yapabilmesi, hayal gliglerini kullanabil-

meleri ve deneyim kazanmalarini amagliyoruz. Yaratici yazma
ayni zamanda geng bursiyerlerimizin 6grenmeye bakis agilarini
da degistiriyor. Dikkati, hafizayi ve anlamay: gelistiriyor. Uygu-
lamali bir egitim dizisi olarak tasarladigimiz yaratici yazim atolye
calismalarimizda bursiyerlerimize kurmaca edebiyat yapitlarinin
(6ykli ve roman) nasil Uretildigi konusunda bilgiler aktariyor;
yazma teknigine iliskin konularda da gelisimlerini destekliyoruz.

Dogru Tirkge kullanimi, duygu ve dislncelerin sozclikler ile ak-
tarimi, kendilerine ve gevrelerine yonelik farkindalik ve 6zgiiven,
egitimlerimizin ardindan saglanan kazanimlardir. Katihmci bursi-
yerlerimiz yaraticiliklarini daha iyi ortaya koyabilmek Gzere yol
gosterici ve i¢gorl kazanmalarina yardimci olacak bir egitim
dizisi ile yil icinde kendi kurmaca metinlerini yazar ve daha iyi
ya-zabilmek igin kendi yazdiklari da dahil olmak lizere egitime
katilan diger bursiyer arkadaslarin yazilarini da analiz ederler.
ilgi ile takip edilen yaratici yazim atélye calismalarimiz kendini
anlatmak isteyen bursiyerlerimiz igin devam edecek. Edebiyat
insanlarin yeni kimlikler kesfetmesine katki saglar.
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We have continued our online training sessions in 2020 in or-
der to get through the pandemic with as little damage as pos-
sible while also supporting the mental health of young people,
and therefore also their parents, improving their coping skills,
well-being and resilience.

During our Creative Writing Workshops, we have explained
to our scholars the different writing styles that utilize a com-
pletely authentic fictional structure and form of expression
via digital platforms. In this new global situation that we have
come to accept as the new normal, we see that our training
sessions help our scholars adapt more easily, gain a sense of
success, think more practically and creatively, and develop their
written communication skills as a result.Apart from a number
of requirements it has, creative writing is more about effec-
tive reading, but it also requires studying. The first condition
of being successful in creative writing is the ability to look at
life from a different perspective. Therefore, our aim is to get
our scholars to observe what is happening around them, use
their imaginations, and gain experience. Creative writing also
changes the perspective of our young scholars on learning. It
improves their concentration, memory, and comprehension. In
our creative writing workshops, which we have designed as a
series of applied training sessions, we provide our scholars with
information on how to produce fictional literary works (short
stories and novels) while also helping them develop their writ-
ing technique.

Proper use of the Turkish language, conveying emotions and
thoughts with words, awareness of and confidence in them-
selves and their environment are the key learning points of our
training sessions. Throughout the year, our participants write
their own fictional texts with the help of a series of training ses-
sions that guides them towards a better expression of their own
creativity and which helps them gain insight. They analyze their
peers’ writing as well as their own to become better writers.
Our Creative Writing Workshops, which receive a great deal of
interest, will continue for our scholars who would like to ex-
press themselves through words. Literature helps people dis-
cover new identities.
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Anadolu’nun ve Anadolu insaninin hizmetinde, tasina, topragina,
kése bucak dért yanina emek, sevgi ve fedakarlik ile kosmaya devam ediyoruz.
Tek bir tugla koysak, tek bir katki sunsak, tek bir hayir duasi alsak ne mutlu bize...
Bazen yaptirdigimiz okullarla, bazen yaptirdigimiz hastanelerle, bazen egitim ve seminerlerimizle...
Fakat mutlaka sevgiyle. Simsicak bir kucaklasma icin...Burdayiz ve Anadolu’nun Vakfi'yiz.

We maintain to reach to all corners of the country with effort, love and devotion at the service of Anatolia
and Anatolian people. How happy are if we put a single brick, make little contribution and are blessed
with a single benediction...
Sometimes thanks to our school we built, sometimes thanks to hospitals we established, and sometimes thanks to
our training and seminars...However, definitely with love. For a warm hug...
We are here and we are “Anadolu Foundation.”
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Anapow Vs

Saghkta Sosyal Sorumluluk
Social Responsibility in Health

2020 yili Mart ayindan bu yana yasadigimiz; ylz ylize temasin
ve yakin iletisimin mimkin olmadigl coronavirlis pandemisi
doneminde, farkl projeler ile ihtiyag sahibi vatandaslara ulas-
maya ve onlarla dayanisma i¢ginde olmaya devam ettik.

Bu surecte ihtiyag sahiplerinin saglik hizmetlerine erisimi, pan-
demi 6ncesi déneme gore daha da zorlasirken, birgok vatan-
dasin da tedavileri aksadi. Saglik ¢alisanlari da; glindelik isleri-
ni yapma ve yeteneklerini gésterme adina hasta yogunlugu ve
hastalik bulagsma riskinden dolayi negatif olarak etkilendi. Yeni
is modellerinin gelistigi, uzaktan galismanin arttigi bu dénemde,
bizler hedef kitlemiz olan ihtiyag¢ sahibi vatandaslara en glvenli
ve en hijyenik sartlarda bedelsiz saglik hizmeti verecek sekilde
proje ve is planlarimizi revize ettik.

Saha projelerimizde tiim givenlik 6nlemleri alinarak koruyu-
cu ekipmanlar ile galismalarimizi siirdlrirken, Anadolu Saghk
Merkezi binyesindeki tedavilerimizi de Saglik Bakanligi ve has-
tane yonetiminin belirledigi pandemi standartlari ile yrGttik.

Tim olumsuz sartlara ragmen bircok 6zellikli tedavi ve ameliyat
gergeklestirdigimiz bu zorlu yilda; ¢ocuk yuvalarindaki ¢ocuk-
larimizin, huzurevlerindeki yaslilarimizin ve bakim merkezlerin-
deki engelli hastalarimizin hekimlerimiz ile birlikte yanlarinda
olmaktan mutluluk ve gurur duyduk.

Hansoy Toygun Senligler
Saglikta Sosyal Sorumluluk Projeleri Middri
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During the coronavirus pandemic, which has prevented us from
having face-to-face contact and close communication since
March 2020, we have continued reaching out to people in need
and remain in solidarity with them through various projects.

During this process, as access to healthcare services for people
in need became even more difficult than prior to the pandem-
ic period, many other treatments were disrupted. Healthcare
workers were also negatively affected by the flood of patients
and risk of disease transmission while performing their daily
work. In this period when new business models are being de-
veloped and remote work is on the rise, we have revised our
projects and business plans to provide free healthcare services
to our target group, people in need, in a safe and hygienic en-
vironment.

We continued our work in the field by taking all security mea-
sures and wearing protective equipment, and carried out our
treatments at Anadolu Medical Center in accordance with the
pandemic standards determined by the Ministry of Health and
hospital management.

During this challenging year, we have performed many spe-
cial treatments and surgeries despite adverse circumstances.
We were happy and proud to provide physicians for children
in nurseries, elderly people in nursing homes and patients with
disabilities in care centers.

Hansoy Toygun Seniicler
Manager, Social Responsibility Projects in Healthcare
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Artik, her gecen gin farkh ylGzini

gosteren, bambaska bir mikropla
karsi karsiyayiz. Sosyal medyada boy
gosteren dogru/yanhs sayisiz bilgi seli-
nin ardindan yasamlarimiz da derinden
ve ¢ok ciddi bir sekilde etkilendi. Biitlin

dinya olarak micadelesini verdigimiz

savasta, goriindiginden c¢ok farkh

glcli bir dismanla karsi karsiya ol-
dugumuzu anladik. insanlik olarak ulastigimiz ileri diizey tekno-
lojik olanak ve imkanlarin yetersiz kaldigina sahit oluyoruz. El-
bette her yastan saglkli/sagliksiz, yeterli imkani olan/olmayan
her canli bu durumdan degisik diizeylerde etkilendi. Gerek fizik-
sel, gerek sosyal, gerek duygusal ve gerekse ekonomik olarak
herkes payina digseni aldi. Dogaldir ki; en fazla etkilenenler de
hastalar, bakima muhtag olanlar, cocuklar, yashlar ve kronik ra-
hatsizhig1 olanlar oldu. Pandemi glinlerinin olagandiistl kosullari,
kisitlamalarin neden oldugu hastaneler ile ¢alisanlarina ulagma-
daki zorluklar ve izolasyon énlemleri sonucu 6zellikle gocuk has-
ta ve ailelerinde panik, korku ve endise diizeyinin ¢cok yukselme-
si de kaciniimazdi. “Once insan” felsefesi kurulus temeli olan
hastanemizde, ge¢cmis deneyim ve siirekli glincellenen galisma-
larin sayesinde, aksiyonlarimizi ¢cok hizlica aldik. “insan odakh
bakim” pratigi Ust diizeyde olan yetkin insan kaynagimiz- la
yeni kosullara kolayca adapte olduk. Bu arada surdrilebilir bir
diinya icin alisiimis kaliplarin disina ¢ikmayi, bir anlamda ezber
bozmayi temel islevi géren Vakfimiz da, firsat esitligi yaratmak
adina toplumsal sos-yal sorumluluk bilinciyle hizla hareket etti.
ihtiyaci olan gcocuk hasta ve yakinlari ile birlikte bir aile oldugu-
muzun ve saglkl iletisimin bizleri bir arada tutan en temel
faktor oldugu bilinci ile dncelikle iletisim teknolojisinin en son
imkanlari kullanildi. Belirsizlikleri giderebilmek amaciyla dogru
ve saglikli bilgi akisi saglamaya yonelik online sunumlar, 7/24
actk acik iletisime ek olarak pandemi siirecine uygun olarak
bulasmayi engelleyici fiziki kosullarda, sahada muayeneler de
gerceklestirdik. Bu sekilde Covid-19 digi diger rahatsizliklar igin
saglik hizmetlerine sorunsuz bir sekilde devam edilebilmek de
mimkin oldu.Ulasabilir olmanin ve rutin saglik hizmetlerinin
devaminin ¢ocuk ve yakinlarinda olusan endise ile kaygiyi be-
lirgin derecede azalthigina sahit oldum. Ancak hijyen énlemleri
geregi maske ve giysilerimiz bizleri “Robocop” gibi gosteriyor-
du. Rutinimiz olan gilimseme, dokunma ve etkili beden dilini
kullanmaktan mahrum kalmistik. C6ziim olarak gerek hastane-
deki gerekse sahadaki stire¢ tamamlandiktan sonra, gorantuli
gorismeler sayesinde ¢ocuklara kendi dogal halimizi gosterip,
uzaktan da olsa gz temasi saglamaya calisiyoruz. Yasamimin
her dénemde, ihtiyag duyanlara karinca kararinca misali yardim-
larda bulunmak kendimi hep ¢ok iyi hissettirdi. Anadolu Vak-
finin farkli alanlardaki sosyal sorumluk sayesinde ihtiyag sahibi
cocuklara pandemi doneminde de ulasabildim ve yasamlarina
dokunabildim. Daha saglikh ve gelecekte daha mutlu olabilme-
lerine ¢ok kiiclik de olsa bir katki saglayabilmis isem ne mutlu
bana...Araci olan ve emegi gecen herkese cok tesekklr ederim.

Dr. A. Nadir Tosyali

AnaDow Vs
Today, we are faced with a unique microbe that takes a different
form every day. Our lives have also been deeply and seriously
affected by the flood of true and false information circulating
on social media. We realize that in this war we are fighting to
win all around the globe and dealing with a powerful enemy
that is not always what it appears to be. We have seen that the
advanced technological opportunities and possibilities we have
developed to this day are still insufficient. Of course, people of
all ages, healthy or unhealthy, with or without sufficient means,
have been affected by this situation at different levels. Every-
one received their share of adversity, whether it was physical,
social, emotional or economic. Naturally, those hit the hardest
were the sick, those in need of care, children, the elderly and
those with chronic diseases. As a result of the extraordinary
conditions created by the pandemic, and difficulties in reach-
ing hospitals and healthcare workers created by restrictions and
isolation measures, it became inevitable that pediatric patients
and their families in particular would experience increased lev-
els of panic, fear and anxiety. Thanks to our past experiences
and constantly updated studies, we took very quick action in
our hospital, which has followed the “putting people first” phi-
losophy since its foundation. We easily adapted to the new con-
ditions thanks to our competent human resource professionals,
who engage in high-level “person-centered care” practice. In
the meantime, our foundation, which sees going beyond the
usual solutions - in other words, breaking the routine - as its
basic function in creating a sustainable world, acted quickly
to create equal opportunities with an awareness of social re-
sponsibility. Understanding that we are connected to child pa-
tients and families in need, and that healthy communication is
the glue that holds us together, we made it a priority to use
state-of-the-art communication technologies. In addition to
online presentations aimed at providing accurate and healthy
information and 24/7 communication channels to help elimi-
nate uncertainties, we also carried out field examinations while
eliminating the risk of contamination in accordance with pan-
demic measures. In this way, we were able to continue provid-
ing healthcare services to treat diseases other than Covid-19
without difficulty. | have seen that being accessible and con-
tinuing routine healthcare services reduced fears and anxiety
among young patients and their families significantly. However,
due to our hygiene measures, masks and protective clothing
made us look like “Robocops”. We were unable to communicate
using smiles, touch, and body language. Instead, we are trying
to show children our natural appearance under all the protec-
tive equipment and have eye contact, albeit from a distance,
via video calls after the completion of procedures in the hos-
pital or in the field. Helping those in need has always made me
feel very good in every period of my life. Thanks to the Anadolu
Foundation’s different social responsibility activities, | was able
to reach children in need and touch their lives even during the
pandemic period. If | made even the smallest contribution to
helping them be healthier and happier in the future, then that’s
more than enough for me... | would like to thank everyone who
contributed and made this happen.
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Programlarimiz
Our Programs

Saghkh Cocuklar Mutlu Yarinlar

2014 yilinda hayata gegen “Saglikli Cocuklar Mutlu Yarinlar”
projesiile, ilkemizin gelecegi olan ¢ocuklarin, saglik bilincine sa-
hip bireyler olarak buyimeleri amaglanmaktadir. Aile, Calisma
ve Sosyal Hizmetler Bakanligi’'na bagh ¢ocuk yuvalarinda kalan
cocuklar, sehit ve gazi cocuklari, ihtiyag sahibi ailelerin ¢ocuklari
proje kapsaminda degerlendiriliyor, muayene, ileri tetkik, ameli-
yat ve yatarak tedavi hizmetleri bedelsiz olarak sunuluyor. 2020
yilinda, 700’den fazla ¢ocuk, “Saglkh Cocuklar Mutlu Yarinlar”
projesi kapsaminda degerlendirilirken, bugiine kadar 12 binden
fazla gocuga, yaklasik 80 bin saglik hizmeti ve- rildi. Projeye da-
hil olan ¢ocuklarin mevcut saglik sorunlari,

eCocuk Saghg ve Hastaliklari,

eCocuk Cerrabhisi,

eKulak Burun Bogaz,

GOz Hastaliklari,

eDeri Hastaliklari,

eFizik Tedavi ve Rehabilitasyon,

*Beslenme ve Diyet Uzmanlari tarafindan degerlendiriliyor ve
ileride ortaya cikabilecek risk faktorlerinin, erken evrede dniine

geciliyor.

2020 faaliyetleri icerisinde;

-Golcuk Cocuk Evleri Sitesi

-Golcuk Turk-Alman Vakfi Sarayli Cocuk Evleri Sit.
-izmit Cocuk Destek Merkezi

-Kocaeli Cayirova Sevgi Evleri Cocuk Evleri Sitesi
-Kocaeli Cocuk Destek Merkezi

-Kocaeli Kassel Sehri Y.Kaptan Cocuk Evleri Sitesi
-Anadolu Yakasi Cocuk Evleri Koordinasyon M.
-Beykoz Anadolu Cocuk Destek Merkezi
-GOztepe Semiha Sakir Cocuk Evleri Sitesi

-Kartal Gézlemevi Unitesi

-Kicukyali Cocuk Evleri Sitesi

-Tenzile Erdogan Cocuk Evleri Koordinasyon M.
-Yakacik Hatice Abbas Halim Cocuk Evleri Sitesi
-Dudullu Anadolu Cocuk Destek Merkezi

-Yalova Cocuk Evleri Koordinasyon Merkezi
-Yalova Cocuk Evleri Sitesi ile calismalar gerceklestirildi.

Arnapow Vs

Healthy Children, Happy Tomorrows Project

Launched in 2014, the “Healthy Children, Happy Tomorrows”
project aims to help children, who are the future of our country,
grow up with an awareness of health issues. Within the scope
of the project, physical examinations, medical workups, surger-
ies and inpatient treatment services are offered free of charge
to children of martyrs and veterans and children of families in
need who are cared for in kindergartens affiliated with the Min-
istry of Family, Labor and Social Services. In 2020, more than
700 children were examined within the scope of the “Healthy
Children, Happy Tomorrows” project, which has provided more
than 12,000 children with nearly 80,000 healthcare services to
date. The health problems of children involved in the project
are assessed by:

ePediatric Health and Diseases,

ePediatric Surgery,

eOtorhinolaryngology,

eOphthalmology,

eDermatology,

ePhysical Medicine and Rehabilitation,

eNutrition and Diet Specialists, who work to eliminate possible
risk factors that may cause future health issues at an early stage.

Within the scope of our activities in 2020, we carried out proj-
ects with:

-Golciik Children’s Homes

-Golciik Turkish German F. Sarayh Children’s H.
-izmit Child Support Center

-Kocaeli Cayirova Children’s Homes

-Kocaeli Child Support Center

-Koaceli Kassel City Yahya Kaptan Children’s H.
-Beykoz Anadolu Child Support Center
-Goztepe Semiha Sakir Children’s Homes
-Kartal Care Center Unit

-Kugtikyal Children’s Homes

-Tenzile Erdogan Children’s Homes Coordination C.
-Yakacik Hatice Abbas Halim Children’s Homes
-Dudullu Anadolu Child Support Center
-Yalova Children’s Homes Coordination Center
-Yalova Children’s Homes

Saghkh Cocuklar Mutlu Yarinlar Projesi Hizmet Sayilar
Healthy Children, Happy Tomorrows Project Services in Figures

Patients Examinations Surgeries
20052020 W 12594 | 34921 |  7.846 4.796 30.986
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Engelsiz Yagam

Anadolu Vakfi'nin 2005’ten ginimize kadar strdirdigi “En-
gelsiz Yasam Projesi’'nde” 6zel ilgiye gereksinim duyan bireylere
yonelik bedelsiz saglik hizmeti sunulmaktadir. Projede amag en-
gelli bireylere karsi farkindalik olusturmak, toplumsal duyarhhgi
artirmak ve saglik sorunlari nedeniyle mobilitesi olmayan her
engelliye ulasmak ve onlarin tedavi slireglerini tamamlamaktr.

Proje ile istanbul, Kocaeli, Yalova’da bulunan Aile, Calisma ve
Sosyal Hizmetler Bakanhgi'na bagh kurumlardan hizmet alan
engelli bireylerin her yil rutin saglik kontrolleri yaparak takip al-
tinda tutuluyor. Verilen saghk hizmetlerine iliskin tibbi kayitlar,
Kurumlarin saglik yetkililerine teslim edilerek, ge¢mis tedavi
dosyasi olusmasina destek olunuyor.

Mobilitesi olmayan engelli bireylerin ihtiya¢ duydugu beslenme
takipleri, Beslenme ve Diyet uzmani tarafindan, pandemi déne-
minde de devam ediyor.

Bu baglamda, istanbul Bakim, Rehabilitasyon ve Aile Danisma
Merkezi’'nde yasayan bireylerin, kurum yemekhanesinde pisi-
rilen yemeklerinin, 3 ana 3 ara 6glin olarak sunulan menilerini,
onlarin 6zel durumlarina uygun olarak planlaniyor.

Otizmli bireylere uygun beslenme oOnerilerini géz 6niine alarak
planlanan mendilerin kalori ve besin 6gesi dengesine de 6zen
gosteriliyor. Kurumdan aylik olarak kilo dlgiimlerini alarak taki-
bi, ilgili kisilerle degerlendirmeler Beslenme ve Diyet Uzmani
tarafindan yapihyor.

ANADOW Vi

Life Without Barriers

Launched in 2005 by the Anadolu Foundation, the “Life Without
Barriers Project” continues to provide free healthcare services
to those who need special care. The project aims to raise aware-
ness of people with disabilities, to increase social awareness, to
reach every person with health-related mobility issues and help
them complete their treatment processes.

Thanks to the project, individuals in Istanbul, Kocaeli and Yalo-
va who receive free healthcare services at institutions affiliat-
ed with the Ministry of Labor, Social Services and Family were
provided annual health check-ups, which are being tracked and
recorded. Medical records related to these healthcare services
are handed over to the officials of these institutions, thus help-
ing to create a treatment history.

The nutrition follow-ups required by disabled people with im-
paired mobility are being carried out by a Nutrition and Diet
specialist during the pandemic period.

In this context, the menus for residents of the Istanbul Nursing,
Rehabilitation and Family Counseling Center, which include 3
meals and 3 snacks prepared in the institution’s cafeteria, are
planned in accordance with their special requirements.

Menus for individuals with autism are planned according to
appropriate nutritional recommendations with regard to cal-
orie and nutritional balance. The Nutrition and Diet specialist
receives weight measurement information from the institution
on a monthly basis and keeps track of this data by carrying out
periodic evaluations with the individuals concerned.

e
KOCAELI VALILIGI

KOCAELI BAKIM REHABILITASYON VE
AILE DANISMA MERKEZI MUDURLUGU
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2020 yih faaliyetleri icerisinde;

- Kocaeli Ozel Bakim Merkezi,

- Késekoy Genclik Egitim ve Rehabilitasyon Merkezi,

- Kocaeli Bakim Rehabilitasyon ve Aile Danisma Merkezi,

- T.A.D. Akmese Zihinsel Engelli Cocuklar Rehabil. Merkezi,
- istanbul Bakim Rehabilitasyon ve Aile Danisma Merkezi,
- Pendik Engelsiz Yagsam Bakim ve Rehabilitasyon Merkezi
- Yalova Milli Piyango Bakim ve Rehabilitasyon Merkezi,

- Yalova Bakim ve Rehabilitasyon Merkezi,

- Bedensel Engellilerle Dayanisma Dernegi,

- Kocaeli Sanayi Odasi, Bizimkdy Engelliler Uretim Merkezi,
- Kocaeli Ticaret Odasi, Kérfez Giiliince Ozel Egitim Merkezi,
- Kocaeli Ticaret Odasi, Kérfez Verimli Ozel Egitim Okulu,

- Golclik Belediyesi Engelsiz Yasam Merkezi,

- izmit Ozel Egitim is Uygulama Merkezi

ile ortak projeler gerceklestirildi.

Engelsiz Yasam Projesi Hizmet Sayilari
Life Without Barriers Services in Figures

Arnapow Vs

Within the scope of activities in 2020, we carried out projects
with:

- Kocaeli Special Education Center,

- Kosekdy Youth Education and Rehabilitation Center,

- Kocaeli Nursing, Rehabilitation and Family Counseling C.

- T.A.D. Akmese Rehabilitation Center for Children with
Mental Disabilities,

- Istanbul Nursing, Rehabilitation and Family Counseling Cen-
ter,

- Pendik Life Without Barriers Nursing and Rehabilitation
Center,

- Yalova Milli Piyango Nursing and Rehabilitation Center,

- Yalova Nursing and Rehabilitation Center,

- Solidarity Association for the Physically Disabled,

- Kocaeli Chamber of Industry, Bizimkdy Production

Center for the Disabled,

- Kocaeli Chamber of Commerce, Korfez Gillince Special Edu-
cation Center,

- Kocaeli Chamber of Commerce, Korfez Verimli Special Educa-
tion School,

- Golclk Municipality Life Without Barriers Center,

- izmit Special Education Job Practice Center.

Patients Examinations Surgeries Inpatient Days

T T T T T

78



Anadolu Vakfi Faaliyet Raporu 2020

Anadolu Foundation Annual Report 2020

Huzurevi

Yash bireylerin bireysel ve toplumsal yasam kalitelerinin artiril-
masi ve Uretken duruma gelebilmeleri, saglikli olabildiklerinde
gerceklesebilmektedir.

Anadolu Vakfi her yil oldugu gibi 2020 yilinda da Aile, Calisma ve
Sosyal Hizmetler Bakanligi’nin bakim ve korumasi altinda bulu-
nan yash bireylerin saglik ihtiyaglarini gidermek ve hastaliklarini
kontrol altinda tutmayi hedefleyerek faaliyetlerine devam etti.

ic Hastaliklari, Beslenme ve Diyet Uzmanlari tarafindan deger-
lendirilen vyaslilarimizin gerekli tibbi tetkikleri de ekibimiz
tarafindan yapildi.

Yaklagik 30 yash bireyin degerlendirildigi projede,140 saglik
hizmet verilirken, proje baslangicindan itibaren verilen bedelsiz
saglik hizmeti sayisi toplamda 3200’0 asti.

Projeye dahil olan tim yagslilar igin olugan tibbi dokiimanlar, ku-
rumlarin saglik servislerine proje sonunda teslim edildi.

2020 yilinda;

eKocaeli Huzurevi

*Gebze Huzurevi

eTavsancil Huzurevi

eYalova GCinarcik Huzurevi, Yagh Bakim ve Rehabilitasyon
Merkezi,

eYalova Merkez Huzurevi

eTuzla Belediyesi Yash Merkezi

ile faaliyetler gerceklestirildi

Huzurevi Projesi Hizmet Sayilari
Nursing Home Project Services in Figures

Anapoiu Vs

Nursing Homes

Increasing the quality of life and social engagement of the el-
derly and helping them become productive individuals can only
be achieved if they are healthy.

The Anadolu Foundation resumed its Nursing Home Project ac-
tivities in 2020, with the goal of treating the illnesses and re-
sponding to the healthcare needs of elderly citizens who are
under the care and protection of the Ministry of Labor, Social
Services and Family.

Our team of Internal Medicine and Nutrition and Diet special-
ists carried out the necessary medical examinations of these
elderly patients.

In this project, within the framework of which approximately
30 elderly individuals were examined, 140 healthcare services
were provided, thus increasing the number of free healthcare
services provided since the beginning of the project to over
3,200.

The medical documentation gathered from the elderly people
involved in the project was submitted to healthcare units of the
institutions at the end of the project.

In 2020, we carried out nursing home projects with:

eKocaeli Nursing Home,

*Gebze Nursing Home,

eTavsancil Nursing Home,

eYalova Cinarcik Nursing Home, Care and Rehabilitation Center
for the Elderly,

eYalova Central Nursing Home,

eTuzla Municipality Center for the Elderly.

Patients Examinations Surgeries Inpatient Days
200 W 26 | o | o |
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ilce Belediye Baskanliklari ile isbirligi

2005 yilindan glinlimiuize kadar Anadolu Saglik Merkezi Has-
tanesi lokasyonuna yakin ilce belediyeleri ile is birligi icinde
yurattigimiz projeler ile bircok ihtiya¢ sahibi bireye saghk
hizmetlerini bedelsiz olarak ulagtirmaktayiz.

Sosyal belediyecilik anlayisiyla, ihtiyac sahibi ailelerin beledi-
yeden aldiklari ayni ve nakdi yardimlarin yani sira, saglik alanin-
daki ihtiyaclari, belediyenin yonlendirmesi ile hastanemizden
karsilanabiliyor.

Hastaneye davet edilen ihtiyag sahibi kisilerin, genel saglik kon-
trolleri yapihyor, gerekli ileri tetkik, ameliyat, yatarak tedavi ge-
reksinimleri gideriliyor.

is Birliginde Bulanan Belediyeler;

*Golcuk Belediyesi
eKartepe Belediyesi
eDilovasi Belediyesi
eCayirova Belediyesi
eDarica Belediyesi
*Gebze Belediyesi
eKartal Belediyesi
eTuzla Belediyesi

ArADOW Vi

Cooperation with District Municipalities

Since 2005, we have been providing free healthcare services to
many people in need through projects carried out in coopera-
tion with district municipalities in close proximity to the Anado-
lu Medical Center.

The healthcare needs of families in need, who receive aid in
cash and in-kind can be met by our hospital with guidance from
municipalities which act with the understanding of social mu-
nicipality.

Those in need who are invited to the hospital receive general
health check-ups, and any needs with respect to medical ex-
aminations, surgery and inpatient treatment requirements are
met.

The municipalities we cooperated with included:

¢Golciik Municipality
eKartepe Municipality
eDilovasi Municipality
eCayirova Municipality
eDarica Municipality
eGebze Municipality
eKartal Municipality

eTuzla Municipality
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Bir Hasta Oykiisii

Reyhan Nur Karakaya : Her iki kalca ¢ikigi ile dogan Reyhan Nur,
tedavi edilmeseydi, yasami boyunca yuriyemeyecek ve yasitlari
gibi okula gidemeyecekti.

Anadolu Vakfi ile yollari kesisene kadar maddi imkansizlik ne-
deniyle kaderlerine razi olan babasinin agzindan, artik ayaklari
Uzerinde duran Reyhan Nur’un hikayesi:

Anadolu Vakfi'na basvurduk ve tedavi slirecimiz Anadolu Saglhk
Merkezi’'nde basladi.. “Anadolu Saglik Merkezi Ortopedi ve
Travmatoloji Uzmani Op. Dr. Davud Yasmin, kizimizin ytrtytsin-
den taniyi hemen koydu ve Reyhan’i iyilestirebilecegini sdyledi.
Cift tarafli kalga ¢ikigi vardi. ilk ameliyatini 3 yasinda olan kizim 4
yilda toplamda 6 ameliyat gecirdi. Her ameliyattan sonra saghgi
daha iyiye gitti. Su an 6 yasinda ve ¢ok saglikli. Kizimiz hastanede
blylida diyebilirim. Anadolu Vakfi'na, hekimlerimize ve saglik
¢alisanlarina tesekkir borgluyuz.

Firat Karakaya

Toplum Bilinglendirme Faaliyetleri

Anadolu Egitim ve Sosyal Yardim Vakfi, Saglikta Sosyal Sorum-
luluk Projeleri, ihtiya¢ sahibi bireylerin, saglik gereksinimleri
ni karsilamakla birlikte onlarin, saghk bilgisine birinci agizdan
ulasabilmeleri icin de calismalar gercgeklestiriyor.

2020 yilinin baslarinda iki adet saglik soylesisi ile Anadolu Saglik
Merkezi'nin uzman hekimleri halkimiz ile bulusturuldu. Toplum
bilinglendirme faaliyetleri cergevesinde gergeklestirilen saghk
soylesilerine, Ulkemizdeki Pandemi 6nlemleriyle es zamanh
olarak ara verilmistir.

13 Ocak 2020 — Gribal Enfeksiyonlar — i¢ Hastaliklari Uzm. Dr.
Fatih Bunul

e Mart 2020 — Sporcu Beslenmesi — Uzm. Dyt. Tuba Ornek

ArADOW Vs

A Patient’s Story

Born with a congenital hip dislocation, Reyhan Nur Karakaya
would not have been able to walk or go to school with her peers
without treatment.

Reyhan Nur is able to stand on her own feet today. This is her
story as told by her father, who had already given up on her
treatment until the family encountered the Anadolu Founda-
tion:

We applied to the Anadolu Foundation and our treatment
process at Anadolu Medical Center began. “Anadolu Medical
Center Orthopedics and Traumatology Specialist M.D. Davud
Yasmin made a diagnosis immediately just by looking at how
our daughter walked, and said he could cure her. She had a con-
genital hip dislocation. My daughter had her first surgery when
she was 3, and underwent 6 surgeries in a span of 4 years. Her
health got better and better after each surgery. She is 6 now,
and she is very healthy. | could say that my daughter grew up
in the hospital. We are grateful to the Anadolu Foundation, our
physicians and healthcare professionals.

Firat Karakaya

Community Awareness Activities

Social Responsibility Projects in Healthcare carried out by the
Anadolu Education and Social Assistance Foundation meet not
only the healthcare needs of people in need, but also ensure
that they can access health information first-hand.

At the beginning of 2020, specialist physicians from the Anado-
lu Medical Center met with attendees of two health lecture
events. These health lectures, held within the framework of
public awareness activities, were suspended due to pandem-
ic-related restrictions implemented in our country.

eJanuary 13, 2020 — Influenza Virus Infections — Internal Medi-
cine Specialist Dr. Fatih Blndl

eMarch 5, 2020 — Sports Nutrition — Specialist Dietitian Tuba
Ornek

81



Anadolu Vakfi Faaliyet Raporu 2020

Anadolu Foundation Annual Report 2020 Arapow Va

Bedelsiz Saglik Hizmetleri
Free HealthCare Services

Patients Examinations Surgeries Inpatient Days Medical Workups
| 2020 W 204 | 637 | 6 | 129 15.900
20052020 W s3s58 | 162972 11.342 37.856 448.467

Muayene Hizmet Dagilimi
Examination Service Distribution
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Ameliyat Hizmet Dagilimi
Surgical Service Distribution

Cocuk Cerrahisi

Genel Cerrahi

Uroloji

Goz
~- Kadin Hastaliklari ve
Dogum

Ortopedi

~Kulak Burun Bogaz

Ameliyat Hizmeti Dagilimi Sayisi
Surgery Service Distribution Figures

Kadin Hastaliklar ve W 1
Goz WS 4
Uroloji G 7
Cocuk Cerrahisi W 7
Genel Cerrahi W 8
Ortopedi G 19
Kulak Burun Bodaz W 23

Ucretsiz Saghk Hizmetleri igin Yas Cinsiyet Dagihmi
Age Gender Distribution for FoC Health Services

445
267
230 S 228 211
114 134
- . - :
0-16

17-24 25-44 45-64 65+

W Erkek MKadin
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Sosyal Sorumluluk Calismalari
Social Responsibility Projects

ilk giinden itibaren modern saghk hizmetleri sunmayi hedefliyoruz.
Aiming to provide modern healthcare services since the first day.

Saglikh Cocuklar Mutlu Yarinlar Projesi Engelsiz Yagam Projesi
Healthy Children, Happy Tomorrows Project Life Without Barriers Project
Cocuklar igin Engelli Vatandaslarimiz igin

For Children For Our Disabled Citizens

12 Bin + Cocuk 3.5 Bin + Engelli Vatandas

Children Disabled Citizens

Muayene .
(Examinations) 8.7 Bin +

Ameliyat
(Surgeries)

Yatarak Tedavi
(Inpatient Days) 162

84

Muayene
(Examinations)

Ameliyat
(Surgeries)

Yatarak Tedavi
(Inpatient Days)

Gazi, Gazi ve $ehit Yakinlari Projesi
For Veteran, Veteran and Martyr Families Project

Sehit, Gazi ve Yakinlariniz igin
For Veteran, Veteran and Martyr Families

2.7 Bin + Gazi, Gazi ve Sehit Ailesi
Veterans and Families

H Muayene
6 Bin + (Examinations)

Ameliyat
(Surgeries)

. Yatarak Tedavi
2.7 Bin + (Inpatient Days)
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ANADOW Vi

Anadolu Saglik Merkezi

Anadolu Medical Center

2020’ye Genel Bakis
General Overview 2020

Anadolu Saglik Merkezi “Yasam kalitesini artirmak icin diinya

standartlarinda saglik hizmeti sunmak” amaci ile 2005 yilinda
kuruldu. Bu misyon ve “Saghgin Merkezi Olmak” vizyonu ile
15 vyildir saglik hizmetinde farkliliklar yaratarak faaliyetlerini
surdirmektedir.

2020 yili kiiresel krizlerin etkisinden gegen bir yil olmustur.
Ozellikle COVID-19 pandemisi tiim diinyayi, is hayatini ve saglik
sektériinii olumsuz olarak etkilemistir. Ozellikle {ilke genelinde
alinan tedbirler ve sinirlarin kapatilmasi kararlari, sayisal an-
lamda diger yillarin gerisinde kalinmasina neden olmustur. Yila
genel olarak baktigimizda Anadolu Saglk Merkezi'nde 150 bine
yakin muayene, 5 bin adet ameliyat gergeklestirilmistir.

Pandemi doneminde saghk hizmetlerinin aksatilmamasi,
Anadolu Saghk Merkezi’'nin odak noktasi olmustur. Bu amagla
COVID-19’a yonelik 6zel énlemler alinmis ve hastalarin gliven
icinde bakimlarini alabilmeleri saglanmistir. Bu Onlemler ile
ozellikle Onkoloji alaninda hastalarimizin bakiminin devamliligi

ve slireglerin aksamamasi saglanmistir.

Hematolojik Onkoloji alaninda 2020 yilinda gergeklestirilen yak-
lasik 310 Kemik iligi Nakli ile bu giine kadarki en yiiksek nakil
sayisina ulagilmistir. Bu sayede toplam nakil yapilan hasta sayisi
yaklasik 2550’ye ulasmistir.

Sosyal Sorumluluk Projeleri kapsaminda ihtiya¢ sahibi olan
hastalara Anadolu Vakfi'nin destegi ile bedelsiz saglik hizmeti
sunulmasina bu donemde de devam edilmistir.

Anadolu Medical Center was established in 2005 with a view
to “render world-class healthcare services in a bid to improve
quality of life”. This mission and our vision to be “at the heart of
healthcare” has propelled us to make a difference in the provi-
sion of healthcare services in the last 15 years.

2020 was a year fraught with the impact of global crises. Espe-
cially the COVID-19 Pandemic negatively impacted on the entire
world, working life as well as the healthcare industry. Restric-
tions on a national level as well as closing of boundaries meant
that this year fell below previous years numerically. Despite this,
almost 150 thousand examinations and five thousand surgeries
took place at the Anadolu Medical Center throughout the year.

Not causing disruptions in the provision of healthcare services
was the focus for Anadolu Medical Center throughout the pan-
demic. To that end, special precautions were taken for COVID-19
and it was ensured that our patients received the care they
needed in a safe manner. Thanks to these measures, continuity
of care was achieved especially in oncology, and it was ensured
that our processes were not beset by disruptions.

Around 310 bone marrow transplantations were carried out
in hematological oncology, which meant that we reached our
highest number to date. As such, the total number of transplan-
tation patients reached 2550.

As part of our corporate social responsibility vision, patients in
need continued to receive free of charge healthcare services
thanks to the support provided by the Anadolu Foundation.
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Hastane Covid-19 Onlemleri
Covid-19 Precautions at Hospital

Anapow Vs

Aralik 2019’da Cin’de COVID-19’un goérilmesiyle birlikte virts
hizla tiim diinyaya yayilmaya basladi. Ulkemizde ise ilk vakanin
mart ayinda agiklanmasiyla birlikte Anadolu Saglik Merkezi’'nde
daha &nce alinan &nlemler sikilastirild. ilk olarak bir kriz yone-
tim ekibi kurularak hemen galigmalara baglandi.

Her seyden 6nce hastane igerisinde koruma onlemlerini art-
tirildi. Zorunlu maske kullanimi, mesafe 6nlemleri gerek ¢alisan-
lar arasinda gerekse hasta ve hasta yakinlari arasinda ziyaret
diizenlemeleri, ates ve sorgulama gibi giris 6nlemleri, yeme-
khanedeki sosyal mesafe diizenlemeleri ve ortak kullanim Griin-
lerinin kaldirilmasi, kisiye 6zel sunum yapilmasi, yemekhane
kapasitesinin 3’te 1’inin kullanilmasi gibi 6nlemler alindi.
Personel servisleri de ihtiyaglara gore dizenlemeler yapildi.
COVID-19 hastalari i¢in ayri bir poliklinik ayrildi. Acil Servis’in
onine bir gadir kuruldu. Daha dnce Sosyal Sorumluluk Projeleri
icin kullanilan tir dorsesi de Acil Servis dniine gekilerek ek mua-
yene alani olusturuldu. Boylece COVID-19 suiphesi olan hasta-
lar ve COVID-19 hastalari, hastanenin igine girmeden bu alanda
bakildilar. Bu dénemde hastane icerisinde temizlik ve dezenfek-
siyonla ilgili dnlemler arttirildi. Gorlintileme alanlari, asansor-
ler ve kapi kollari gibi daha sik temas edilen yerler daha sik
temizlenmeye baslandi. El dezenfeksiyonunun saglanmasi igin
dezenfektanlar kolay erisilir yerlere konumlandirildi. Bekleme
alanlarinin tasarimi degistirildi, tekli koltuklar kondu ve alanlar
sosyal mesafeye uygun hale getirildi. Bankolarin éniindeki me-
safe arttinildi, ziyaretci kisitlamasi getirildi, yalnizca bir refakatci-
ye izin verildi. Hasta ve ziyaretgilerin hastaneye girerken HES
kodu almalari ve soruldugunda bildirmeleri saglandi. Hastane
bahcesi ve ortak alanlarda bulas riski nedeniyle sigara icilmesi
yasaklandi.

Anadolu Isuzu, Garenta, KIA ve KNS Otomotiv, saglik ¢alisan-
larini COVID-19’dan korumak ve hastanelerin bu kapsamdaki
ihtiyacini karsilamak icin entiibasyon kabini ve numune alma
kabini Uretip pek ¢ok saglik kurulusuna bagisladi. Anadolu Saghk
Merkezi'ne de bir entiibasyon kabini ve numune alma kabini
teslim edildi.
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Following the outbreak of COVID-19 in China in December
2019, the novel coronavirus spread around the world with
great speed. Following the announcement of the first case in
our country in March, previous precautions taken at Anadolu
Medical Center were further strengthened. An emergency task
force was set up to take the necessary steps immediately.

First of all, safety measures were increased at the hospital. Com-
pulsory wearing of masks, distancing measures, visitation regu-
lations regarding staff, patients and their families, temperature
checks upon entry, social distancing measures at the cafeteria,
discontinuing the use of shared products, person specific pack-
aging, utilising only one third of the capacity of the cafeteria
were among the measures taken. Staff shuttle busses were also
re-arranged in light of emerging needs. A special outpatient
unit was designated for all COVID-19 patients. A tent was erect-
ed in front of the Emergency Department. A trailer previously
used for corporate responsibility projects was parked in front of
the Emergency Department to create an examination area. As
such, suspected COVID-19 patients as well as confirmed cases
were taken care of in the area without entering the hospital.
Cleaning and disinfection related precautions were increased
throughout this period inside the hospital. Frequently con-
tacted areas such as imaging units, elevators and door handles
were cleaned more frequently. Hand sanitizers were placed in
easy-to-access areas in a bid to ensure hand sanitation.Designs
of waiting areas were improved, single chairs were placed, and
all areas were made compatible with social distancing. The dis-
tance in front of reception desks were increased, restrictions
were introduced regarding visitors and only one companion
was allowed per patient.It was ensured that patients and their
visitors got a HES code before entering the hospital, and that
they shared this code when asked.

Smoking was banned in the hospital garden as well as other
common areas due to the contagion risk.Anadolu Isuzu, Garen-
ta, KIA and KNS Automotive manufactured intubation and sam-
ple collection booths and donated them to several healthcare
centers with a view to meet the needs of hospitals as well as
to protect healthcare workers from COVID-19. An intubation
booth and a sample collection booth was also delivered to
Anadolu Medical Center.
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ANADOW Vi

Anadolu Saglik Merkezi’nin 15. kurulug yili vesilesiyle 12 Su-
bat’ta tim hastane calisanlari ile bir kutlama gerceklestiril-
di. Efes Konferans Salonu’nda 5. 10. ve 15. yilini dolduranlara
plaket teslimi ve ardindan toplu bir fotograf ¢ekimi yapildi.
Sonrasinda hep birlikte sevilen sunucu Ali ihsan Varol’un sunu-
muyla gergeklestirilen, pek ¢cok hastane calisaninin da katilarak
eglenceli anlarin yasandigi Kelime Oyunu yarismasi izlendi.

Zeugma Restaurant’ta artik geleneksellesen el izi etkinligi
gerceklestirildi. 10. yilini dolduranlarin 6zel cercevelere el
baskilarini yaptiklari etkinlik beraberinde gergeklesen kutlama,
pasta kesimi ile tamamlandi.

A celebration was organized on the 15th anniversary of the
foundation of Anadolu Medical Center, on February 12, with the
participation of the entire workforce of the hospital. Commem-
orative plaques were extended to those who completed their
fifth, tenth and fifteenth years of seniority at the Efes Confer-
ence Hall and a photo was taken afterwards. This was followed
by a word game competition presented by the popular present-
er Ali ihsan Varol, to which many employees participated, and
fun was had by all.

Also, a hand print event took place at the Zeugma Restaurant,
now a well-established tradition of our hospital. Those who
completed their 10th years of seniority left their hand prints in
special frames and a celebration with cake followed suit.
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Pembe Top Sahada 7 Yasinda
Pink Ball On The Court Turns 7

Arnapow Vs

Anadolu Saglk Merkezi ve Anadolu Efes Spor KulUbi isbirligi

le meme kanserinde erken tani bilinci olusturulmasi amaciyla
hayata gegirilen Pembe Top Sahada projesi, yedinci yilinda ¢ok
Ozel bir bulusma ile gerceklesti. Salgin 6nlemleri nedeniyle bu
yil mag aninda gergeklestirilemeyen hava atigi icin projenin
gonilli destekgisi Neslihan Atagil Dogulu; eski Anadolu Efes
Spor KulGbl oyuncusu olan ve Ulkemizi NBA'de temsil eden
Cedi Osman ve Anadolu Efes Spor Kuliibi Kaptani Dogus Balbay
ile bir araya geldi. Bu bulusmada Neslihan Atagiil Dogulu’nun
ellerinden havalanan Pembe Top, farkindalik icin bir kez daha
yukseldi.

Mag glini bir araya gelen Dogus Balbay, Cedi Osman ve gonllu
Unlimiz Neslihan Atagil Dogulu ile Pembe Top hava atisini
gosteren Ozel bir video cekildi. Sosyal medya hesaplarimizda
paylastigimiz bu video, ayni zamanda pek ¢ok TV kanalinda
da yayinlandi. Her yil oldugu gibi Pembe Top Sahada projesi-
nin yedinci yilinda da basin, sosyal medya ve marka isbirlikleri
sayesinde milyonlarca kisiye ulasilarak meme kanserinde erken
taninin 6nemine dikkat c¢ekildi.

Meme Sagligi Merkezi Direktora Prof. Dr. Metin Cakmakgl ve eki-
biyle gerceklestirip sosyal medya hesaplari ve Anadolu Grubu ile
paylastigimiz bir baska video galismasi ile de Pembe Top Sahada
projemize ve meme kanserinde erken taniya dikkat cekildi. Bil-
gilendirme amach gergeklestirilen Youtube canli yayinlari ile ise
Ekim ay1 6ncesinde farkindalik calismalarina baslandi. Prof. Dr.
Metin Cakmakg¢l moderatorliginde gerceklestirilen canli yayin-
larda hekimlerimiz meme kanseri ile ilgili pek ¢ok 6nemli bilgi
paylastilar.
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The Pink Ball On The Court project, which was initiated by
Anadolu Medical Center and Anadolu Efes Sports Club with a
view to raise awareness about the importance of early diagno-
sis in breast cancer, took place with a special gathering in its
seventh year. Due to the precautions related to the pandem-
ic, throwing of the jump ball could not take place during the
game but the voluntary supporter of the project, Neslihan
Atagil Dogulu, Cedi Osman who previously played for Anadolu
Efes Sport Club and represented our country at the NBA, and
the captain of the Anadolu Efes Sports Club Dogus Balbay got
together nonetheless. Neslihan Atagiil Dogulu threw the jump
ball at this special gathering to raise awareness for this import-
ant cause.

A special video was shot with the participation of Dogus Balbay,
Cedi Osman and our celebrity volunteer Neslihan Atagiil Dogulu
on the day of the game, featuring the jump shot with the Pink
Ball. We shared this video on our social media accounts and it
was also broadcast on several TV channels.Just like every year,
on the seventh anniversary of the Pink Ball Is OnThe Court proj-
ect, we reached out to millions of people and raised awareness
about the importance of early diagnosis in breast cancer, thanks
to print media, social media and our brand co-operations.

Prof. Metin Cakmakgl, director of Breast Center as well as his
entire team also joined our efforts to raise awareness about
the importance of early diagnosis in breast cancer, with anoth-
er special video that we shared on our social media accounts
as well as with the entire Anadolu Group. Informative Youtube
live broadcasts were launched ahead of October to raise aware-
ness. Prof. Metin Cakmakg¢l moderated these live events, where
our physicians share important information about breast cancer
with their audience.
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Markalarin destegiyle farkindalik her yil daha da artiyor

Projemizin daha fazla kisiye ulasmasi ve meme kanserinde
erken tani farkindaliginin yayginlasmasi igin, projenin ilk yilin-
dan beri pek ¢ok marka Pembe Top Sahada projesini destekliyor.
Bircok markanin destegi ile meme kanserinde farkindalik bilinci
her gecen yil daha da artiyor. 2020 yilinda Boyner ve Acarkent
Rotary Kulibi’niin yani sira Anadolu Grubu sirketlerinden KIA,
Garenta, AND Gayrimenkul, Damla Su ve Migros gibi Tiirkiye'nin
onemli markalari da erken tani farkindaligina 6nemli katkilarda
bulunarak pro-jeye destek oldular.

Gegtigimiz iki yilda da projeye destek olan Boyner Biyik
Magazacilik, tglincii kez Pembe Top Sahada projesinin yanin-
da yer aldi. Magazalarinda meme kanseri ile ilgili standlar, bil-
gilendirici brosir, sticker gibi malzemelere yer veren Boyner
Bliylik Magazacilik’ta gectigimiz yil oldugu gibi bu yil da proje
ikonu Pembe Toplar satisa sunuldu. Projenin ikonuna sahip ol-
mak isteyen herkesin satin alabilecegi Pembe Toplarin satisin-
dan elde edilen gelir ise Anadolu Vakfi'na bagislandi.

Awareness increases every year thanks to the support of
brands

In order to reach out to a wider audience and to make wide-
spread awareness about early diagnosis in breast cancer, many
brands have been supporting the Pink Ball On The Court initia-
tive since its first year. Thanks to the support of several brands,
awareness about breast cancer increases year by year. In 2020,
in addition to Boyner and Acarkent Rotary Club, Anadolu Group
companies such as KIA, Garenta, AND Real Estate, Damla Water
and Migros, who are also among the leading brands in Turkey,
supported the project by raising awareness about the impor-
tance of early diagnosis.

Boyner Stores, who supported the project in the last two years,
lent their support to the Pink Ball On The Court project for a
third year running. In addition to featuring stands about breast
cancer in their stores, they also handed out informative bro-
chures and stickers to their customers and also sold the em-
blematic pink balls just like they did last year, at their stores.
The revenues generated through the sales of these balls were
donated to the Anadolu Foundation.
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Medya ve sosyal platformlar ile milyonlarca kisiye ulasildi

Pembe Top’un yedinci yasinda hem Pembe Top Sahada hem de
kurumsal sosyal medya hesaplarinda Eylil ve Ekim aylari boyun-
ca meme kanseri farkindalik mesajlari paylasildi. Bu yil Anadolu
Grubu sirketleri de projeye tam destek verdiler. Garenta ve Moov
by Garenta Ekim ayi boyunca sosyal medya avatarlarinda Pembe
Top logosuna yer verdi. AND Pastel, Birlikte Anadoluyuz, Anado-
lu Grubu ve Anadolu Vakfi kurumsal hesaplari da meme kanse-
rine karsl farkindalik mesajlariyla Pembe Top Sahada projesine
destek oldu ve kendi sayfalarinda paylasimlar gergeklestirdi. Bu
yil da sosyal medyanin giicii ile sosyal mecralarda yiiksek erisim
saglandi. Hesaplardaki takipgi sayilari ylizde 50 oraninda artis
gosterdi. 2020 yilinda Pembe Top Sahada projesi ile ilgili olarak
sosyal medyada 9.3 milyon erisim, 550.000 etkilesim elde edil-
di. Markalarin yani sira medya mensuplari ve fenomenlerin de
destekleriyle bu yil da milyonlarca kisiye ulasildi. Turkiye’nin en
¢ok seyredilen sabah haber programlari, magazin programlari,
saglk programlarina kadar onlarca programda Pembe Top-
lar yer aldi. 2020 yilinda Pembe Top Sahada projesi ile ilgili 44
yazili haberle 6 milyonu askin kisiye erisildi. Proje ile ilgili yak-
lasik 400 online haber yansimasi ile de 5 milyonu askin kisiye
ulasildi. Pembe Top bu yil 3 saatten fazla ekranda kaldi. Birgok
Unli isim, sunucu ve sosyal medya fenomeni Pembe Top’la
paylasim yaparak projeye destek verdi. Ayrica toplumu meme
kanseri konusunda bilgilendirmek amaciyla Pembe Top Saha-
da projesinde birlikte calistigimiz Meme Saghgi Merkezi Direk-
torl Prof. Dr. Metin Cakmakgi’nin katildigi saglik programlari da
blyik ilgi gorda.
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Millions of people reached through media and social
platforms

On the seventh anniversary of Pink Ball, we shared messages to
raise awareness about breast cancer in September and October
both from our Pink Ball On The Court accounts as well as our
corporate social media accounts. This year Anadolu Group com-
panies also supported our initiative fully. Garenta and Moov by
Garenta featured the Pink Ball logo on their social media pro-
file pictures throughout October. AND Pastel, Together We're
Anadolu, Anadolu Group and Anadolu Foundation corporate
accounts also supported the Pink Ball On The Court project by
sharing awareness messages about breast cancer on their cor-
porate accounts and shared content about our initiative on their
pages. We achieved a high level of interaction this year on so-
cial platforms thanks to the power of social media. The number
of followers increased by 50% on all our accounts. In 2020 the
Pink Ball On The Court project helped achieve a total of 9.3 mil-
lion views in terms of outreach and 550,000 interactions were
recorded on social media. In addition to the aforementioned
brands, members of the press and social media celebrities also
supported our initiative, increasing our outreach to many more
millions. The most widely watched morning news programs in
Turkey, as well as healthcare programmes and others featured
pink balls during their broadcasts. In 2020, forty-four news arti-
cles helped us reach out to 6 million people about the Pink Ball
On The Court Project. With 400 online news article reflections,
we were able to reach out to a further 5 million people. The
Pink Ball remained in the court for more than three hours this
year. Many celebrities, presenters and social media celebrities
supported our project by featuring the Pink Ball in their posts.
Also, in a bid to inform the society about breast cancer, our
director of Breast Center Prof. Metin Cakmakgi featured on sev-
eral programs, which proved immensely popular.
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Bikifir'den Anadolu SAglik Merkezi’ne Odiil
Bifikir Extends an Awards to Anadolu Group

Anadolu Grubu ¢alisanlarinin yaratici fikirlerini 6zgiirce sunabil-
dikleri, fikirleriyle tim Grup sirketlerine katma deger sagladiklari
bir inovasyon platformu olan Bi-Fikir kapsaminda 2020’nin de
en iyileri secildi. Radyoloji Bolimimizden Radyoloji Uzmani
Dr. Oktay Karadeniz, Radyoloji Sorumlu Teknikeri Ozgiir Celik
ve Radyoloji Kidemli Teknikeri Sibel Unlii Bifikir Festivali (BFF)
2020'de finale kalarak, tomografi hastalarinin ¢ekim radyasyon
dozlarinin takip ve optimize edilmesiyle ilgili yaptiklari bir ¢alis-
mayla “Mucitler” kategorisinde Uglincilik 6dilinin sahibi
oldular.

Dijital D6niisiim Yolculugu Basladi
Digital Transformation Journey Underway

ANADOW Vi

Bifikir, an innovation platform that brings together creative
ideas of Anadolu Group employees with a view to creating val-
ue-add for the entire Group, extended awards to the best ideas
of 2020. Our radiologist from the radiology department, Dr.
Oktay Karadeniz, Radiology Charge Technician Ozgiir Celik and
Radiology Senior Technician Sibel Unlii became finalists at the
Bifikir Festival 2020 (BFF) and were awarded the third prize in
the “Inventors” category with their project that aimed at moni-
toring and optimizing the radiation doses of CT patients.

Anadolu Saglik Merkezi, “dijital hastane” yolunda yeni hastane

bilgi yonetim sistemi ile 6nemli bir adim atti. 8 Haziran’da yeni
Hastane Bilgi Yonetim Sistemimiz (HBYS) - Pusula, yeni Elek-
tronik Hasta Kaydi Sistemimiz (EHK) - Comed, yeni Laboratu-
var Bilgi Sistemimiz (LIS) — ComedLIS ve yeni Radyoloji, Tibbi
Goruntileme ve Arsiv Sistemlerimiz — GE Centricity RIS/PACS/
VNA kullanima gecti. Bu sistem, gelisime ve inovasyona acik
bir alt yapiya sahip, uluslararasi standartlar ile Saglk Bakanligi
ve SGK mevzuatlarina da uyumlu. Bu proje, sadece bir yazilim
degisimi degil, ayni zamanda insan odakl bakim yaklasimini ve
calisan verimliligini destekleyen bir donlsiim. Bu sistemle hasta
memnuniyeti ve galisan verimliliginin artirilmasi amaglandi.

Anadolu Medical Center took an important step towards be-
coming a “digital hospital” with its new hospital information
management system. On June 8 our new Hospital Information
Management System (HIMS) - Compass, our new Electronic Pa-
tient Records System (EPR) - Comed, our new Laboratory Infor-
mation System (LIS) - ComedLIS and our new Radiology, Medi-
cal Imaging and Archive Systems - GE Centricity RIS/PACS/VNA
were all operationalized. This system has an infrastructure that
is amenable to development and innovation, and is compatible
with international standards as well as the regulations of the
Ministry of Health and the Social Security Institution. This proj-
ect is not a mere updating of our software but a full-fledged
transformation that underpins patient centered care and pro-
ductivity of our staff. This system will hopefully increase patient
satisfaction as well as staff efficiency.
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Girisimsel Onkolojide Onemli Basari
Substantial Achievement in Interventional Oncology

Anadolu Saglik Merkezi, girisimsel radyolojide yapilan bolgesel
timor tedavileri uygulamalariyla tim diinyada gegerli “Tam

gorildi. Anadolu Saghk Merkezi, Avrupa Kanser
Organizasyonu tarafindan da desteklenen IASIOS
muhrind dinya c¢apinda alan Uglinci merkez
oldu. Girisimsel Onkoloji Hizmetleri Akredita-
syon Sistemi (IASIOS) Avrupa Kardiyovaskiler ve
Girisimsel Radyoloji Dernegi standartlarina goére
uygulanan girisimsel onkoloji hizmetleri icin kalite
ve taninirlk belgesidir ve Avrupa Kan-ser Organizasyonu
tarafindan da desteklenmektedir. IASIOS’un amaci daha iyi has-
ta bakimini belgelendirmek, kalite gostergelerini olusturmak,
takip etmek ve onkolojik girisimlerin gelisimini tesvik etmektir.
Boylelikle kanser hastalarina uygun olarak yiksek kalitede te-
davi saglama konusundaki kararliligimizi bir kez daha kanitlamis
olduk.

Evde Bakim ve Saglik Hizmetlerine Baslandi
Initiation of “Home Care and Medical Services”

A
L8
Anadolu Saghk Merkezi, hizmet yelpazesine bir hizmeti daha
ekledi: Evde Bakim ve Saglik Hizmetleri...

Saglk Bakanligi tarafindan ruhsatlandirilan Anadolu Saglk
Merkezi, Temmuz ayindan bu yana 7 giin 24 saat kesintisiz Evde
Bakim ve Saglik Hizmeti sunmaya devam ediyor. Evde Bakim ve
Saglik Hizmetleri; gerek tani ve tedavi sonrasi bakim siirecinde
gerek kronik bir hastaligin takibinde gerekse herhangi bir saglik
problemi olmaksizin koruyucu saglk ve tetkik hizmetlerinin ve-
rilmesi strecglerinde, ihtiyaci olan hastalara evlerinde, kendi or-
tamlarinda saglk bakimi hizmetlerinin verilmesini saghyor.
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Anadolu Medical Center was awarded the globally recognized
title “Fully Accredited Interventional Oncology Service”

with its local tumor treatment practices in interven-
tional radiology. Anadolu Medical Center became
; the third center globally to receive the IASIOS
seal of approval, which is also endorsed by the
European Cancer Organization. International
Accreditation System for Interventional Oncolo-
gy Services (IASIOS) is a quality and recognition
document for interventional oncology services
provided in accordance with the standards of the Euro-

pean Cardiovascular and Interventional Radiology Association
and is also endorsed by the European Cancer Organization. The
objective of IASIOS is to better document patient care, deter-
mining quality indicators, monitoring them and supporting the
development of oncological interventions. As such, we have
demonstrated once again our commitment to provide high

quality treatment to cancer patients.

Anadolu Medical Center has added a new offering to its array of
services: Home Care and Medical Services.

Licensed by the Ministry of Health, Anadolu Medical Center
has been ceaselessly rendering home care and medical services
since July, in a 24/7 capacity. Home care and medical services
ensure that patients in need receive medical care services at
the comfort of their homes, during post-diagnostic and treat-
ment processes as well for chronic diseases or even in the ab-
sence of a medical problem, for protective measures as well as
running of tests.
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Online Hasta Bulugsmalari Gergeklestirildi
Online Patient Gatherings

Anadolu Saglik Merkezi olarak “Online Hasta Bulusmalari”na

devam ettik. Pazarlama ve Kurumsal iletisim Departmanimiz ile
Meme Saghg Merkezimizin is birligiyle “Birlikte Glzel Glinlere”
baslikli hasta bulusmamizin Gglinclsi 14 Mayis’ta gerceklestiril-
di.

Keyifli gecen bulusmada Meme Saghigi Merkezi Direktord Prof.
Dr. Metin GCakmakg! ile Medikal Onkoloji Uzmani Prof. Dr. Seref
Koémiircl, hastalarla sohbet ederek sagliklariyla ilgili akillarina
takilan tiim sorulara yanit verdiler.

Uroonkoloji Merkezimizin is birligiyle gerceklestirdigimiz
“Saghk icin yan yana” baslikli online hasta bulusmamizi ise 9
Temmuz'da, yaklasik 15 kisinin katihmiyla diizenlendi. “Testis
kanseri” konulu hasta bulusmamizda Uroonkoloji Merkezi Di-
rektori Prof. Dr. Cemil Uygur ile Medikal Onkoloji Uzmani Prof.
Dr. Bilent Karagdz, tedavi sonrasi sagligina kavusan hastalari-
mizla bir araya geldiler.

13 Agustos Persembe glini ise bu kez ¢ocuk sagligi icin evlere
konuk olduk. Cocuk Sagligi ve Hastaliklari Uzmanlari Dr. Ebru
Gozer ve Dog. Dr. Nege Biyikli, “COVID-19 Dénemi Rutin Cocuk
Saghgi Asilar” basligi altinda gelen tim sorulara yanit verdiler.
“Cocuk Saghgi Hakkinda Her Sey” baslikli dérdinci bulusmamiz-
da ise Cocuk Saghgi ve Hastaliklari Uzmanlari Dr. N. Kemal Ak-
pinar ile Dr. Ayse Sokullu hastalarimizla bir araya geldi.

ArADOW Vs

As Anadolu Medical Center we continued our “Online Patient

Gatherings” throughout the year. In a joint effort, our Market-
ing and Corporate Communications Department and our Breast
Center organized the third patient gathering under the heading
“Together for better days” on 14 May.

In the convivial gathering Breast Center Director Prof. Metin
Cakmakel and medical oncology specialist Prof. Seref Komuirci
talked to the patients and answered all their questions regard-
ing their health.

Our online patient gathering, organized in tandem with our
Urooncology Center, under the heading “Side by Side for Good
Health” took place on 9 July with the participation of 15 at-
tendees. The patient gathering on “Testicular Cancer” brought
together the director of our Uro-oncology Center, Prof. Cemil
Uygur and medical oncology specialist Prof. Biilent Karagoz,
who got together with patients who recovered following the
treatment they received at our center.

On 13 August Thursday we organized another event that fo-
cused on children’s health. Pediatricians Dr. Ebru Gozer and
Assoc. Prof. Nese Biyikli answered questions they received
under the heading “Routine Vaccinations for Children during
COVID-19”. In our fourth gathering entitled “Everything about
Children’s Health” our pediatricians Dr. N. Kemal Akpinar and
Dr. Ayse Sokullu got together with our patients.
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Tibbi ikinci Goriis Hizmeti
Medial Second Opinion Service

oo
Q

-

Hastalarimiza sundugumuz 6nemli hizmetlerimizden biri de
tibbi ikinci goéris hizmeti. Bu sayede hastalarimiz tetkiklerinin
sonuglari icin, Ucretsiz olarak ikinci bir doktor goriisu alabiliyor-
lar. Hastalar, tani-tedavi slireclerini destekleyen bu uygulamayla
hastaliklarina ve tedavilerine dair tiim soru isaretlerini de gider-
mis oluyorlar.

Youtube Canli Yayinlari Devam Ediyor
Our Youtube Live Events Continue

Hastalari ve hasta yakinlarini bilinglendirmek ve en dogru

sekilde bilgilendirmek amaciyla hazirladigimiz Youtube canh
yayinlarimiz devam ediyor. intraoperatif radyoterapi, patoloji
biliminin 6nemi, tani ve tedavideki yenilikler, meme kanseri ve
radyolojideki yenilikler, tlip bebek tedavisinde son gelismeler
gibi konulari isledigimiz canli yayinlarda pek ¢ok soru geldi ve
yanit buldu. Kagirilan canh yayinlari ve yeni videolar Anadolu
Saglk Merkezi Youtube kanalindan takip edilebilir.
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Another important service we render for our patients is our
medical second opinion service. This enables our patients to
get a medical second opinion free of charge for the assessment
of their test results. Thanks to this service that supplements
diagnostic and treatment related processes, patients have the

opportunity to address and allay their concerns about their con-
dition and treatment options.

Our YouTube live events, designed to raise awareness with pa-

tients and their families as well as to inform them as accurately
as possible, continue to reach a wide audience.Intraoperative
radiotherapy, the importance of pathology, novelties in diag-
nostics and treatment, novelties in breast cancer and radiology,
latest developments in IVF treatment are some of the topics we
have covered thus far, and many questions were asked and an-
swered during these sessions. Past live events as well as new
videos can be viewed on the Anadolu Medical Center YouTube
channel.
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