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iki Anadolu Insam
Two Men From Anatolia

Anadolu'nun iyi niyet, hosgéru ve
dayanigsmaya dayall  binlerce yillik
kaltdr mirasinin icine dogan ve Anadolu
topraklarinin bu mirasla yetistirdigi iki
Anadolu insani; Kamil Yazici ve izzet
Ozilhan.. Bu topraklarin insanlari igin
calismaya ve Uretmeye olan inanglari
sayesinde, Tahtakale’de kuguk bir dukkanda
baslattiklari yolculuklarinda, buyuk
ideallerini hayata gegirerek, Ulkemizin ve ig

danyamizin en énemli basari hikayelerinden
birine imza attilar.

Bugun, Turkiye dahil 19 Ulkede, 80’e yakin
sirketi, 86 Uretim tesisi, 6 Ar-Ge merkezi ve
80.000’den fazla istihdami olan, danyanin
onde gelen markalariyla ortakliklari

Two men from Anatolia; born into and
brought up with thousands of years of
Anatolian cultural heritage, which rests
upon good will, tolerance and solidarity:
Kamil Yazicl and izzet Ozilhan... Thanks to
their faith in working and producing for the
people of Anatolia, they have achieved one
of the most phenomenal success stories of
Turkey and our business world, by bringing
theirideals to life during their journey, which
began in a small shop in Tahtakale.

Anadolu Group, which has approximately 80
companies, 86 production facilities, 8 R&D
centers and more than 80.000 employeesin 19
countries, including Turkey, and partnerships
with prominent brands of the world today,




bulunan Anadolu Grubu, 1950 yilinda, bu
iki deg@erli insanin “ortak akh” sayesinde
kuruldu. ‘Anadolu’yu diinyaya, dinyayi
Anadolu’ya baglayan yildiz’ olma
vizyonuyla varhgini gelecege tasiyan
Grup, onlardan aldigi ilham ile faaliyette
bulundugu tim cografyalara deger
katmaya devam ediyor.

Anadolu topraklarindan kazandiklarini
yine butopraklarininsanlariile paylagmak
ve onlara hep daha iyisini sunabilmek
arzusu ile Kamil Yazici ve izzet Ozilhan,
1979 yihinda, adini yasadigi topraklardan
alan Anadolu Egitim ve Sosyal Yardim
Vakfi'ni kurdular.

Temel degerlerini insana ve topluma
yatirrm, kaynagini ise “ortak akil” olarak
belirleyen Anadolu Vakfi, bu felsefesiyle,
Anadolu’nun dért bir kbsesine hastaneler,
saglk merkezleri, yurtlar ve okullar
yaparak 50’den fazla kalici eseri Anadolu
insaninin  hizmetine  sundu. Maddi
olanaklari yeterli olmayan on binlerce
6grenciye burs, ihtiyag sahiplerine
yUzbinlerce bedelsiz saglik hizmeti
sagladi. EQitim ve saglik alanlarinda
insanimiza destegini strdUrdrken
calismalarini sosyal girisimci yaklagimi
ile yéneten Vakif, 40 yili agkin stredir bu
alanlarda fark yaratan projeleri ile de
Anadolu insanina deger katiyor.

Onursal Bagkanlari Kamil Yazici ve
izzet Ozilhan’in vizyonu dogrultusunda,
yuzbinlerce insanin hayatina dokunan

Vakif, ideallerine yudrarken ulastigi
basarinin  rakamlar degil, insanlar
oldugunu higbir zaman unutmuyor.

Anadolu Vakfi, kurucularindan aldigi
glg, bu lUlkeye adanmishgin gururu ve
yapilacak daha nice isin sorumlulugu
ile galismalarini “Anadolu’nun Vakfi”
misyonu ile surdirmeye devam
edecektir.

was founded in 1950 with the “collective
mind” of these two respectable men. The
Group, which carries its existence into the
future with the vision of being “The star that
links Anatolia to the world and the world to
Anatolia”, continues to add value to all the
geographical regions it operates in with the
inspiration it draws from Anatolian people.

With the desire of sharing what they have
received from Anatolian lands with the people
of these lands and always offering them the
better, Kamil Yazici and izzet Ozilhan endowed
Anadolu Education and Social Aid Foundation
in 1979, which is named after the lands it exists
in.

Anadolu Foundation, which defines its
core values as investment in people and
society, and its source as “collective mind”,
has endowed hospitals, health centers,
dormitories and schools all across Anatolig,
putting more than 50 permanent works at
the disposal of the people of Anatolia. It has
granted scholarships to tens of thousands of
students with insufficient financial resources
and provided free medical care to those
in need. Supporting our people in the
fields of education and health with a social
entrepreneurial approach, the Foundation
have been managing projects that make a
difference in these fields and adding value to
the Anatolian people for more than 40 years.

Touching the lives of hundreds of thousands
of people in line with the vision of its Honorary
Presidents Kamil Yazici and izzet Ozilhan, the
Foundation never forgets that the success it
has achieved on the way to reach its ideals
is signified by people rather than numbers.
Taking power from its founders and pride
from its devotion to this country, feeling the
responsibility of many other works to be
done, Anadolu Foundation will continue its
efforts with the mission of “the Foundation
of Anatolia”
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Baskandan Mesaj

Message From Chairman
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Degerli Paydasglarimiz,

DUnyamiz, bir yandan surekli geligen
teknolojilerin ve farkh alanlarda kargimiza
citkan yeni kavramlarin, diger yandan
da iki yildir yasamlarimizin merkezine
yerlesen pandeminin etkisiyle, cok buyuk
bir degisim ruzgarinin iginde ilerliyor.
insan hayatini pek ¢cok anlamda sekteye
ugratan ve ekonomik  problemleri
derinlestiren pandemi ile birlikte, yagam
ve is yapis sekillerimizden baslayarak
icinde bulundugumuz her turlt sistemin
suarddarulebilirligini  sorguladigimiz  bir
noktaya geldik. Bilim dunyasinin, robot
teknolojiler, nesnelerin interneti, sanal
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gercgeklikler  Uzerine kurulu alternatif
yasam sekilleri ve uzayda yasam gibi
konulari  konustugu bir ortamdayiz.
Ote yandan, duUnyamizda yasayan
nesillerin 6nemli bir b6limunin en basit
intiyaglarini kargilama ydénunde insanlik
olarak hala geride oldugumuz c¢ok sey
var. Gelecek nesillerimize Surduarualebilir
Kalkinma Amagclari ile 6ngérdugumuz gibi
yasanabilir bir dinya birakabilmek igin,
sivil toplum kuruluslari, kamu otoriteleri ve
is dunyas! basta olmak Uzere toplumun
tum paydaglari olarak 6énemli bir gug
birligine gitmeliyiz.

Anadolu Grubu’'nda biz temel kurumsal
degerlerimizden birinde; “Surddrulebilir
bir anlayigla deger katmak icin caligiriz”
diyoruz.

66

Toplumu ve insani ileri tagimak,
diinyamiza kars: iizerimize diisen
sorumlulugu yerine getirmek hedefiyle
yaptigimiz calismalarin en 6nemli
orneklerini 40 y1l1 agkin siiredir egitim,
saglik ve sosyal yardim alanlarinda Anadolu
insani icin cok degerli calismalar hayata
geciren Anadolu Vakfimizda goériiyoruz.

29

Bugune kadar Anadolu’ya egitim kurumu,
yurt, spor salonu, hastane ve saglik ocagi
olarak kullanilan pek ¢cok eser kazandiran
Vakfimiz, ayni zamanda insanimizin
ve toplumumuzun yarinlarina yatirim
yapan, sosyal etkisi yuksek pek c¢ok
proje yurdatdyor. Zamanin ruhunu ve
toplumun ihtiyaglarini dogru okumaya
calisarak, her gecen gun kapsamini
gelistirdigimiz yenilik¢i uygulamalarimiz
ve programlarimizla yuzbinlerce insanin
hayatina dokunuyoruz.

subjects like robot technologies, the
internet of things, alternative lifestyles
based on virtual realities and life in space.
On the other hand, as humanity, we still
have a long way to go in meeting the
most basic needs of a large proportion
of the generations currently living in
this world. To pass on a livable world
for future generations, as envisioned by
the Sustainable Development Goals, all
stakeholders in the society, particularly
non-governmental organizations, public
authorities and the business world, must
join forces.

In one of the Anadolu Group Values we
state that “We strive to produce value in a
sustainable manner”.

66

Our Anadolu Foundation, which has been
carrying out very valuable works for the
people of Anatolia in the fields of education,
health and social aid for more than 40 years,
is one of the most prominent examples of
the work we do with the goal of moving
society and people forward and fulfilling
our responsibility to the world.

29

Our Foundation, which has created many
endowments that are being used as
educational institutions, dormitory, sports
centers, hospitals and health centers in
Anatolia also carries out many projects
with high social impact and invest in
the future of our people and society. We
touch the lives of hundreds of thousands
of people every day with our innovative
applications and programs, which we
develop according to the spirit of the time
and the needs of society.

oy
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Artuik fayda yaratmanin ve herhangi bir We are all aware that the most important
alanda deger katabilmenin en onemli investment is in creating benefits and
yatirim oldugunun hepimiz farkindayiz. adding value in any field.

29 29

Dolayisiyla, sosyal dayanisma, sosyal
sorumluluk, sosyal girisim ya da kurumsal
vatandaghk gibi 6z deder katmaya
dayanan her tarlG kavramin ajandalarimizin
Ust sirasinda yer almasi gerekiyor. Yagsamin
farkh alanlarinda  karsilagtigimiz  sorunlara
¢6zUm bulunmasi igin Uretken, sorumluluk
sahibi, girisimci, vizyoner, ortak aklimiza
yenilikler katmaya ve dinyamizigin elini tasin
altina koymaya hazir gencler yetistirmeye
ihtiyacimiz var. Saglikl ve iyi yetismis, adil ve
esit imkanlara sahip, dinya yasaminin ttm
paydasglarylaortak gelecegimize odaklanmig
bir nesil bizlere gergek sturdurulebilir kalkinma
yolunda 6nemli adimlar attiracaktir.

Anadolu Vakfl, her seyden 6nce egitim
alaninda edindigi misyonla sadece burs
veren bir Vakif olmanin gok étesine gegecek
calismalar yuaratayor. Her alanda egitimin
degerine ve 6nemine inaniyoruz. Sosyadl
dayanisma ve gonulltlik esasina dayali
cahsmalarmizla, hem  memleketimize
hizmmet edecek, hem de bu memleketi
dinya capinda temsil edecek genglerin
yetismesine destek olmamiz gerekiyor.
Egitime verdigimiz butincul destekle,
eQitim sistemini pek c¢ok farkll koldan
destekliyoruz. Yillardir egitim sistemine
kazandirdigimiz pek ¢ok okulun bir yenisini
daha inga ettirmek Uzere bu yil temel attik.
Sadece bursiyerlerimize degil, egitimin
tim paydaglaring, 6gretmenlere, egitim
alaninda c¢aligan yodneticilere farkli egitim
ve gelisim programlari sunuyoruz. Pandemi
surecinin  bir gerekliligi olarak dijital
platforma tasidigimiz egitimlerimizde éncu
uygulamalar yaparken Turkiye’'de seckin bir
noktaya gelen mentorluk programimizile de
bursiyerlerimizin geligsimine yén veriyoruz.
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Saglk alaninda da kuruldugumuz gunden
bu yana ihtiyag sahiplerine sagladigimiz
yuzbinlerce bedelsiz sadlk hizmeti ve yine
Vakfimiz catisi altinda faaliyet gdsteren
Anadolu Saglik Merkezi'nde sunulan dunya
standartlarinda sadlk hizmeti ile deger
katmaya devam ediyoruz. Saglik alaninda
birgok bransta referans merkezi kabul edilen
hastanemizin hizmet kalitesinin de pek
cok uluslararasi sertifika ve akreditasyonla
tescillenmis olmasindan gurur duyuyoruz.
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Insanlik olarak eger giiclii ve siirdiiriilebilir
bir gelecegimiz olacaksa, bu her seyden
once yeni nesiller i¢cin yaptigimiz yatirnmlar
sayesinde muumkiin olacak. Biz Anadolu
Vakfi olarak, Anadolu’'nun Yarinlan icin
calismay ve yarinin nesillerinin yoluna
151k tutmay siirdiirecegiz.

29

Degerlerimizden ve hayatina dokunabildigi-
miz insanlarin basgari hikayelerinden aldigi-
miz ilham, bizleri gok daha fazlasini yapabil-
mek i¢in motive ediyor. Gonulltlerimizin de
destegi sayesinde, fayda saglayabilmek ve
kalici degerler olusturabilmek icin yaptigimiz
calismalarin etkisini her gegcen gun artirma-
ya devam edecegiz.

Sevgi ve saygilarimia,

Tuncay Ozilhan
Anadolu Vakfi Yénetim Kurulu Bagkani
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In the field of health, we continue to add value
both through the hundreds of thousands
of free health services we have provided to
those in need and the world-class healthcare
services provided by Anadolu Medical Center,
which operates under our Foundation. We are
proud that the service quality of our hospital,
which is recognized as a reference center in
many fields of medicine, has been recognized
with numerous international certificates and
accreditations.

If we are to have a strong and sustainable
future as humanity, it will be possible,
first and foremost, through investments
we make for future generations. As
Anadolu Foundation, we will continue

to work for Anatolia’'s future and to
enlighten the path of future generations.

29

As Anadolu Foundation, we will continue to
work for Anatolia’s future and to enlighten the
path of future generations. The motivation we
get from our values and the success stories of
people whose lives we can influence, inspires
us to do even more. With the help of our
volunteers, we will continue to increase the
impact of our work to provide more benefits
and create long-term values.

Regards,

Tuncay Ozilhan
Anadolu Foundation Chairman
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Genel Mudiir'den Mesaj

Degerli Paydaslarimiz,

Vakfimizda, kuruldugumuz 1979 yilindan
bu gune, Anadolu topraklarindan kazani-
lani yine bu topraklarin insanlari ile pay-
lagsmak ve onlara hep daha iyisini sunabil-
mek arzusu ile galigiyor ve toplumumuzun
sosyo-kulturel gelisimine katki saglamak
Uzere egitim ve saglik alanlarinda hizmet
veriyoruz. Toplumumuzun ve Uulkemizin
gundeminin nabzini tutuyor, mevcut ¢alig-
malarimizi gunun ihtiyaglar dogrultusun-
da surekli geligtiriyoruz. Bu ¢alismalarimiz
araliksiz devam ediyor.

2021 yih pandeminin ve kuresel krizlerin olum-
suz etkisinde gegerken toplumumuzda her
alandaki sosyal sorumluluk galismalari daha
da 6nem kazandi. Biz de bu bilingle egitim ve
saglik alanlarindaki hizmetlerimizi aksatma-
dan surdarduk. Kaynaklari verimli kullan-

Dear Stakeholders,

Since our Foundation’s in 1979, we have been
working with the desire of sharing what is re-
ceived from Anatolian lands with the people
of these lands and striving to always offer
them the better and we have been serving
in the fields of education and health in or-
der to contribute to the socio-cultural devel-
opment of our society. We strive to identify
the needs of our society and country and we
continuously improve our existing works in
line with the needs of the day. These works
continue continuously.

While the year 2021 was under the negative
impact of the pandemic and global crises,
social responsibility works in every field be-
came even more important in our society.
With this awareness, we continued our ser-
vices in the fields of education and health

oY
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manin éneminin daha da énem kazandigi
bu dénemde projelerimizde dijital platfor-
mu kullanarak daha etkin ve verimli olmak
Uzere pek c¢cok adim atmisg bulunuyoruz.
Bunlar arasinda daha genis kitlelere ula-
sabildigimiz ¢cevrim ici egitimler, dijital et-
kilesim platformlari ve interaktif cevrim igi
faaliyetler gibi pek ¢ok inisiyatif yer aliyor.

Egitime destek konusundaki birinci inisiya-
tifimiz Burs Programlarimiz ile hayata ge-

ciyor.

66

Gengclerimizin kariyerlerini saglam bir
temel iizerine insa edebilmeleri icin onlara
destek olmanin 6neminin farkinday:z.

29

Egitimde firsat egsitligi yaratmak UGzere,
Turkiye'de bugune kadar 30 binin Uzerin-
de gencimize burs destegi sagladik ve bu
destegimize devam ediyoruz.

Egitim konusundaki ikinci inisiyatifimiz olan
Anadolu Akademi ile genclere egitim ve
gelisim programlari ile destek oluyoruz.
Onlara kariyer yolculuklarinin baginda ha-
yata hazirlanirken, ne istediklerini kesfet-
me asamasinda pek ¢ok farkl konudaki
egitim ve gelisim programlarimiz ile des-
tek oluyoruz.Bu kapsamda 2021 yilinda g6-
nUllt konugmacilarimiz 24 etkinlikte yakla-
stk 2.200 gence pek c¢ok farkli konuda igik
tuttu.

Egitim konusundaki UGg¢uUncu inisiyatifimiz
olan Mentorluk/Kogluk Programlarimiz ile
genclerimizin yasamdaki amaglarini, viz-
yonlarini ve adimlarini netlestirmeleri-
ni saglamay! hedefliyoruz. Bu programa
8 yillda yasamlarina yén verme bilinciy-
le hayatla uyum ve butunluk iginde olma
yolunda kendinde bu degdisimi ve gelisimi
isteyen binden fazla mentor ve menti katil-
di. 9. D6nem mentorluk programimizda 88

without any disruption. We have taken many
steps towards becoming more effective and
efficient by using the digital platform in our
projects during this period, where the impor-
tance of efficient use of resources has be-
come even more significant. These include
many initiatives such as online training ses-
sions, digital interaction platforms and in-
teractive online activities that enable us to
reach much larger audiences.

Our first initiative in support of education is
brought to life with our Scholarship Programs.

66

We are aware of the importance of
supporting our youth to enable them to
build their careers on a solid foundation.

29

In order to ensure equal opportunity in ed-
ucation, we have provided scholarship sup-
port to more than 30 thousand young peo-
ple in Turkey until today and we continue our
efforts in this regard.

With our second initiative in education,
The Anadolu Academy, we support the
youth by means of education and devel-
opment programs. Within this framework,
our volunteer speakers shed light on
many different topics for approximately
2.200 young people in 24 events, in 2021.

With the Mentoring/Coaching Programs,
our third initiative in education, we intend
to support our youth in clarifying their life
purposes, visions and steps in life. More
than a thousand mentors and mentees
who wanted this change and develop-
ment for themselves, participated in this
program, with the awareness of steering
their lives in 8 years on the way towards
being in harmony and integrity with life.
88 Mentors and Mentees participated in
our Program, in our 9. term mentoring
program. Our 24 graduate scholars had

oy
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Mentor ve Menti Programimiza dahil oldu.
Bu yilki Kogluk Programlarimizda ise 24
mezun bursiyerimiz koglari ile birebir gé-
ragsmeler gergeklestirdi.

En temel amacimiz; gelecegimiz gengle-
rimizin ¢gaga ve galisma ortamina uyum
saglamalarina ve hayatta iz birakacak ge-
lisimlerine destek vermektir.

Egitimdeki dérdincu inisiyatifimiz olan
‘Degerli Ogretmenim Programi’'nda ise ge-
lecek nesillere dokunan &6gretmenlerimi-
zi ve bu sayede Ulkemizin yeteneklerinin
geligimlerini destekliyoruz. 2013 yilindan
bu yana 55 farkl ilde 185 binden fazla 6g-
retmene ulasmamizi saglayan progra-
mimizda, bu yil yenilenen igeriklerimiz ile
Degderli Ogretmenlerimizin surekli degisen
dunya ve kosullar kargisinda fark yarata-
bilen, arastiran, sorgulayan profesyoneller
olarak bilgi, beceri ve yetkinliklerini arttir-
may! hedefliyoruz.

66

Saglikta Sosyal Sorumluluk Projemiz ile
ihtiyac sahibi hastalarimiza bedelsiz saglik
hizmeti sunuyoruz.

—99

Bugune kadar 55 bine yakin hastaya 680
bine yakin bedelsiz saglk hizmeti sunduk.
2021 yiinda bu hizmetlerimizi pandemi
kosullarini gozeterek buyudk 6zenle surdur-
duak.

Yaptirdigimiz eserlerimizle de toplumu-
muza destek vermeye devam ediyoruz.
Vakfimiz, egitime surdurudlebilir katki sag-
lama hedefi dogrultusunda bugtine kadar
yaptirdigi 50’'den fazla esere bir yenisini
eklemek Uzere 2021 yili icinde Nevsehir'de
Mahmut-Dudu Yazici Anadolu Lisesi'nin
temellerini atti. Okulumuzu 2022 yilinda
tamamlayarak egitim hayatina kazandir-
may! hedefliyoruz.

face-to-face meetings with their coach-
es in the Coaching Programs, this year.

Our most basic purpose is to support our
youth, who we consider to be our future,is
to adapte to the age and work environ-
ment and their development that will
leave a mark in life.

With the ‘My Dear Teacher Program’, our
fourth initiative in education, we support our
teachers who touch the lives of future gener-
ations and thus, the development of talents
in our country. In our program that enabled
us to reach more than 185 thousand teach-
ers in 55 different provinces since 2013, with
our renewed contents, we intend to increase
knowledge, abilities and competencies of
our Dear Teachers, who as investigating and
inquiring professionals are able to make a
difference in the ever-changing world and
conditions.

66

With our Social Responsibility in
Health Project we offer free healthcare
services to our patients in need.

29

To date, we have provided more than 660
thousand free health services to more than
55 thousand patients. In 2021, we meticu-
lously continued these services, taking the
pandemic conditions into consideration.

We are also continuing to support our soci-
ety endowments. In addition to more than
50 endowments our foundation has built to
date, our foundation has laid the founda-
tion of Mahmut-Dudu Yazici Anatolian High
School in Nevsehir in line with its objective
of making a sustainable contribution to
education, in 2021. Our objective is to com-
plete our school in 2022 and offer it for the
educational sevices.
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Projelerimize Anadolu Grubu’nun génul-
G ¢alisanlarinin yillardir kesintisiz verdi-
gi destegin yani sira, saygin ve kurum ve
kuruluslarin, buralardaki profesyonelle-
rin, mezun bursiyerlerimizin ve paydas-
larimizin maddi ve manevi katkilari her
gecen gun katlanarak buyuyor. Vakfimi-
za maddi olarak katkida bulunan, ya da
programlarimiza katilarak destek veren
pek ¢ok kisi ve kurumun yani sira Anado-
lu Vakfi bursiyerleri de génulluluk kavra-
mi ile Vakfimiz ¢atisi altinda tanigiyorlar.
Bursiyerlerimizin génullU yurattagu Bulma-
ca Karelerinden Umuda Sosyal Sorumluluk
Kulibt (BUKA)'da 2021 yilinda 10 aktivite
yapildi. Genglerimize, yashlarimiza, gocuk-
larimiza, deger Uretmek igin destege olan
tum ihtiyag sahiplerine yonelik projelerimiz,
goénulluluk sayesinde gugleniyor.

Vakfimiz, 40 yili agkin sUredir insanimi-
zin ve toplumumuzun sosyal geligsimini
odaga alan, yasam kalitesini yukselten
caligsmalar yuaruterek, sosyal etkisi yuk-
sek projelerle toplumumuzun yarinlarina
yatirrm yapmaya devam ediyor. Toplu-
mumuza fayda saglamak Uzere, insani-
mizin yasam kalitesini artirmaya ve ¢ok
6nem verdigimiz genglerimizin yoluna
IStk tutmaya devam ediyoruz. Hayatina
dokunabildigimiz, destek olabildigimiz,
hayatinda fark yaratabildigimiz tim in-
sanlardan aldigimiz gug, onlarin basari-
larindan aldigimiz ilham ve motivasyonla
caligsmalarimizi yeni yilda da tum hiziyla
strdtrme kararlihgindayiz.

Bu vesile ile bugune kadar Vakfimiza ve
calismalarimiza maddi/manevi destek
olan tum paydaslarimiza da minnet ve
sukranlarimi iletiyorum.

Saygilarimla,

Nedret Aydemir
Genel Mudur

In addition to the continuous support provid-
ed to our projects by Anadolu Group volun-
teers for many years, the material and moral
contributions of reputable institutions and
organizations, their professionals in charge,
our graduate scholars and our stakehold-
ers are increasing incrementally with each
passing day. Besides numerous people and
institutions that financially contribute to our
Foundation or support our programs by par-
ticipating, Anadolu Foundation scholars are
also introduced to the concept of volunteer-
ing under the roof of our Foundation. 10 activ-
ities were held in 2021 at the Puzzle Pieces To
Hope Social Responsibility Club (BUKA), vol-
untarily carried out by our scholars. Our proj-
ects for our youth, our elderlies, our children
and everybody in need of support to create
value, grow stronger through volunteering.

Our foundation, for more than 40 years, with
projects that have a high social impact, by
conducting studies that focus on the social
development of our people and society and
improving the quality of life, has been con-
tinuing to invest in the future of our society.
In order to be beneficial to our society and to
shed light on the path of our youth, to whom
we place special emphasis on, we contin-
ue to improve the quality of life of our peo-
ple. With the inspiration and the motivation
we gain from the success stories of people
whose lives we touch, support and make a
difference in as well as the strength we take
from them, we are determined to continue
our work at full speed in the new year.

I herewith would like to take this opportuni-
ty to express my sincere appreciation and
gratitude to all our stakeholders who support
our Foundation and our work both morally
and materially.

Kind regards,

Nedret Aydemir
General Manager
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Anadolu topraklarindan
kazanilani yine bu topraklarin
insanlari ile paylasiyoruz.
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We are sharing what had been
earned from The Anatolian
lands with the people of these

lands. ’ ,
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Genclerimiz ve onlan yetistiren
Degerli Ogretmenlerimizin gelecege
yon vermelerine egitim ve gelisim
programlarimiz ile destek veriyoruz.

29

Genglerimizin kariyerlerini saglam bir
temel Uzerine inga edebilmeleri igin on-
lara destek olmanin éneminin farkinda-
yiz. Onlara kariyer yolculuklarinin basgin-
da hayata hazirlanirken, ne istediklerini
kesfetme asamasinda egitim ve geligim
programlarimiz ile destek oluyoruz.

66
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With our learning and development
programs, we support our Youth and our
Dear Teachers who educate them to shape
their future.

29

We are aware of the importance of sup-
porting our youth to enable them to build
their careers on a solid foundation. With
our education and development pro-
grams, we provide support for the youth
at the stage when they explore what they
want, while preparing them for life at the
beginning of their career journeys.



Burs Programi

66

Burs Programimiz ile basaril1 ve maddi
destege ihtiyaci olan genclere lisans
egitimlerinde maddi destek sagliyoruz.

29

Kurulugsumuzdan bu yana 30 binin Gzerin-
de gence burs olanagi sunduk. Vakfimizin
Burs Programi; T.C. Vatandasgi olup, maddi
desteg@e intiyag duyan ve akademik olarak
basarili Gniversite 6grencilerini kapsiyor.
Burs basvurularimiz 1 — 30 Eylul 2021 tarih-
leri arasinda tarihleri arasinda web sitemiz
uzerinden (www.anadoluvakfi.org.tr)
online olarak gerceklesti ve burs progra-
mimiza, yaklagik 82 bin aday basgvurdu.
Tum basvurular incelenip, burs prosedu-
rdmuz dogrultusunda elemeler yapilarak,
uygun gérulen adaylar ile birebir gorus-
meler gercgeklestirildi. Gérusulen adaylar
yetkinlik bazli sorular ile degerlendirilerek
yeni bursiyerlerimiz titizlikle secildi.

Burs &demelerimizi Ekim-Haziran ayla-
r arasinda 9 ay suresince bursiyerlerimi-
zin banka hesaplari araciligi ile yapiyoruz.
Burs 6demelerini Eyltl 202T'den itibaren di-
jital sistem Uzerinden takip ve kontrol edi-
yor ve bu dogrultuda gergeklestiriyoruz.

Ote yandan dijitallesme sureciyle beraber
Haziran 2021 itibariyla Anadolu Vakfi Bursi-
yer Telefon Uygulamasi’'ni hayata gegirdik.
Bu uygulama ile bursiyelerimizin tdm du-
yurulari, egitim gelisim programlarini anlk
olarak takip etmesi, egitimlere kolaylikla
kayit yaptirabilmesini sagladik. Bursiyerle-
rimiz artik profil guncellemelerini ve trans-
kript yuklemelerini de telefon uyguloma-
sindan rahatlikla gerceklestirebiliyorlar.

66

Through our Scholarship Program, we
provide financial support to successful
young scholars who are in need of support
for their undergraduate education.

29

We have provided scholarship support to more
than 30 thousand young people since our es-
tablishment. The Scholarship Program of our
Foundation supports academically successful
university students who are citizens of the Re-
public of Turkey and who are in need of finan-
cial supportOur scholarship applications were
made online through our website
(www.anadoluvakfiorgir) between September
1 between 30 Septemiber, 2021 and approxi-
mately 82 thousand candidates applied to our
scholarship program. All applications were re-
viewed, eliminations were made in line with our
scholarship procedure and face-to-face inter-
views were held with eligible candidates. The in-
terviewed candidates were assessed with com-
petency-based questions and our new scholars
were meticulously selected.

The  seholarship payRdents are made tofthe
banki@ecounts of our sehelars during the aca
demic year, from October to June for a period
of 9 months. Through the new digital system we
have been tracking and controlling the schol-
arship payments and have been making/pay-
ments in thisdirection, as of September 2021.

On the other hand, we launched the’ Anadolu
Foundation Schelarship Phone Application with
the digitalizationprocess, as of June 2021. With
this application;weenabled our scholars to in-
stantly follow allf@Anouncements, educational
development proegrams and to easily register
for the trainings:Now, with this phone applica-
tion our scholars are able to edsily perform pro-
file updates@nd transcript uploads.
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Anadolu Vakfi Akademi

Genglerimizin egitimlerine maddi destekte
bulunmakla kalmiyor, Anadolu Vakfi Akade-
mi ¢atisi altinda onlarin bireysel geligsimleri-
ni ve yetkinlik kazanimlarini da destekleyici
calismalar yapiyoruz.

66

Gengclerimizin kariyerlerini saglam bir
temel iizerine insa edebilmeleri i¢cin onlara
destek olmanin 6neminin farkindayaz.

29

Kariyer yolculuklarinin basinda haya-
ta hazirlanirken, ne istediklerini kesfetme
asamasinda egitim ve gelisim program-
larimiz ile onlara destek oluyoruz.

Anadolu Vakfi Akademi'de, yetkinlik baz-
I gcevrim i¢i ve video egitimleri, mentorluk
programi, kogluk programi, liderler ile séy-
lesiler ve sosyal sorumluluk calismalari
yer alyor.

Egitim ve gelisim programlarimizile geng-
lerimizin yagsamdaki amaglarini, vizyon-
larini ve adimlarini netlestirmelerini sag-
lamak ve kendi yagsamlarina yén verme
bilinciyle hayatla uyum ve butunluk icinde
olmalarina hizmet ediyoruz.

66

En temel amacimiz; gelecegimiz
genclerimizin caga ve calisma ortamina
uyum saglamalarina ve hayatta iz
birakacak gelisimlerine destek olmaktir.

29

66

66

In addition for providing financial support
for the education of our youth, we also sup-
port their individual development and com-
petence achievements under the roof of the
Anadolu Foundation Academy.

We are aware of the importance of
supporting our youth to enable them to
build their careers on a solid foundation.

29

With our learning and development pro-
grams, we provide support for the youth at
the stage when they explore what they want,
while preparing for life at the beginning of
their career journey.

Anadolu Foundation Academy provides
competency-based online and video train-
ing sessions, mentoring programs, coach-
ing programs, meetings with leaders and
social responsibility studies.

Our learning and development programs
serve our youth in helping them to clarify
their purposes, visions and steps in life, to
find harmony and integrity in life with the
awareness of shaping their own lives.

Our most basic purpose is to support our
youth, who we consider to be our future,
to adapt to the age and work environment
and their development that will leave

a mark in life.

— 99
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Anadolu Vakfi Akademi

Gonullak
Programlari/
:10) ¢:Y

Gevrimigi Dijital Mentorluk/
Egitimler Egitimler Kocluk
Programilari

¢

IEe
|

2021 yilinda génullii konugsmacilarimiz 24 etkinlikte yaklasik 2.200 gen-

ce pek ¢ok farkl konuda igik tuttu. Mentorluk ve Kogluk Programlarimiz-

da birebir gériismeler gergeklesti. Bulmaca Karelerinden Umuda Sosyal
Sorumluluk Kuliibii (BUKA)'nde 10 tane aktivite yapildi.

Our volunteer speakers shed light on many different topics for nearly

2.200 young people in 24 events, in 2021. Face-to-face meetings were

held in our Mentoring and Coaching Programs. 10 activities were held in
the From Puzzle Squares to Hope Social Responsibility Club (BUKA).

oy

ANADOLU VAKFI




Cevrimici Egitimler
Online Trainings

66

Bursiyerlerimizin kariyerlerinde emin
adimlar ile ilerlemelerine, gelecege
hazirlanmalarina yardimci oluyoruz.

29

Surekli degisen gunumuz dunyasinda bur-
siyerlerimiz yetkinlik bazh egitimlerimize
katilarak, diledikleri zaman ve yerde, ihti-
yaclarina gére kendilerini gelistirip, 6gren-
me deneyimi yasiyor.

2021 yihiginde gerceklestirilen yetkinlik bazli
cevrim i¢i egitimler asagida yer aliyor.

66

We support our scholars to take firm
steps forward in their career path and to
prepare them for the future.

29

Our scholars by participating in our com-
petency-based training sessions, improve
themselves and are provided with a learn-
ing experience based on their needs, when-
ever and wherever they like, in today’s ev-
er-changing world.

The competency-based online training
sessions we have conducted in 2021 are list-
ed below.
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Konfor Alani Disindaki Sen
2 Subat

Bursiyerlerimiz yaratici duginme, adap-
tasyon, problem c¢6zme ve yilmazlik
yetkinliklerini daha kolay ortaya koyup,
gelisimlerini daha etkili yonetebilecek-
leri sihirli alana gecgislerini kolaylastir-
mayi! égrendiler. Egitmenin 2013 yilinda
gerceklestirdigi ve yelkenli bir tekne ile
Atlantik Okyanusu’'nu gectigi seyahat-
ten o6rnekler Uzerine kurgulanan egi-
timde, didaktik mesaj icermeyen, daha
kolay icsellestirilebilecek metodolojileri
dinlediler. VUCA DunyasI’'nin insani na-
sil etkiledigini gérmek ve adaptasyon
surecglerinde biligsel sureclerimizin nasil
calistigint 6grenmek ve konfor alanlari-
mizin disina ¢iktigimiz her sdrecin yéne-
tilmesinin yollarindan bahsedildi.

Network’un Onemi ve Etkili Tanigma
10 Subat

Bursiyerlerimize bu egitim ile yakinlk
analizi yéntemi ve c¢evrelerindeki etki
alanlarini analiz etme firsati sunuldu.
Kurum iginde ve digsindaki iligskilerde or-
tak noktalari énceliklendirerek baglari
kurmak, gelistirmek ve surddrmek igin
sistematik yaklagimlar hakkinda bilgiler
verildi. Hedefler dogrultusunda guven
odakl iligkilerin 6nemi, gergek vakalar
ve arastirmalari 6grendiler. Kurum igin-
de kilit networkdn olusturulmasi, kisisel
sosyal sermayenin etkili ydnetilmesi ve
onceliklendirilmesi bursiyerlerimize ak-
tarildi.

You Outside Your Comfort Zone
February 2nd

Our scholars have learned to facilitate their
transition to a magic field where they can
manage their development more effective-
ly by more easily exhibiting creative think-
ing, adaptation, problem-solving and resil-
ience competencies. The scholars listened
to methodologies that did not include any
didactic message for easier internalization in
the training, where the fictionalized account
of the instructor’s trip to the Atlantic Ocean in
2013, where he crossed the Atlantic Ocean in
a sailing boat was used. Topics such as ob-
serving how the VUCA World affects people,
learning how our cognitive processes work in
adaptation processes and ways to manage
every process outside our comfort zone were
discussed.

Importance of Networking and Effective
Introduction
February 10th

With this training, our scholars were given the
opportunity to analyze the closeness analy-
sis method and their areas of influence. In-
formation on systematic approaches to es-
tablish, develop and maintain contacts by
prioritizing common interests in relations in
and outside organization, was provided. The
scholars learned the importance of relations
based on trust, real cases and researches in
line with the goals set. Subjects such as the
establishment of a key network within the
organization, effective management and
prioritization of personal social capital were
conveyed to our scholars.
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Cevrimici Egitimler

Kendin ile iletisim ve Bag Kurma
23 Subat

Bu egitim bursiyerlerimizin kendini tanima,
anlama, goézlemleme, gercek ihtiyaglari-
nin farkina varma, 6z kaynaklarini yeniden
tanimlama, degisim déndsime olan bakis
acilarini gézden gegirme, direng noktalarini
tespit etme, kendi kendine destek olma ve
kendine rehberlik etme anlaminda farkin-
dalik ve kazanimlar saglamasi Uzerine ta-
sarlandi. Bilginin odaginda, yasanmig olay-
lar, deneyimler, arastirma sonuglari, kaynak
Onerilerinin paylasgilmasinin yani sira bursi-
yerlerimizin kendiyle ¢aligma pratigi kazan-
dirmak igin ydntemler anlatild.

Network Kurmak ve Surdirmek
10 Mart

Bu edimde bursiyerlerimize LinkedIn profilini
kendi icinde bdélumlere ayirarak A'dan Z'ye
en iyi uygulamalarla etkili duzenlemenin puf
noktalar hakkinda bilgiler verildi. Profili gin-
cellemeden 6nce dikkat edilmesi gereken
ayarlar ve en sik yapilan profil hatalarindan
bahsedildi. Bursiyerlerimize iligkileri canl tut-
mayi, hatirlamayi ve takip etmeyi destekle-
yen mobil ve internet teknolojileri aktarildi.

LinkedIn’i Etkin Kullanma Teknikleri
23 Mart

LinkedIin'de profesyonel iligkileri sosyal
medyanin gucu ile bir araya getirerek gun-
cel bilgiler bursiyerlerimize anlatildi. Profes-
yonel profilin guncellenmesi ayni zaman-
da diger insanlarin, sirketlerin de en guncel
haberlerin alinmasi, kariyerlerinde neler
yaptiklarinin bilmesi igin gereken adimlar-
dan bahsedildi.

Communicating and Connecting with
Yourself
February 23th

This training was designed to provide aware-
ness and achievements to our scholars in
terms of self knowledge, self-understanding,
observing, recognizing their real needs, re-
defining their own resources, reviewing their
perspectives on change and transformation,
identifying their resistance points, self-sup-
porting and self-guiding. In the focus of
knowledge, besides sharing true stories, ex-
periences, research outcomes and resource
suggestions, methods for our scholars to gain
practice on working with themselves were ex-
plained.

Networking and Maintaining
March 10th

In this training, our scholars were provided
with information on tricks of effectively ar-
ranging their Linkedin profile with best prac-
tices from A to Z by dividing the profile into
sections. Settings to be considered and most
common profile mistakes were also men-
tioned before updating the profile. Mobile
and internet technologies that support keep-
ing relations alive, remembering and follow-
ing-up were provided to our scholars.

Techniques for the Effective Use of LinkedIn
March 23rd

Up-to-date information was shared with our
scholars by combining professional relations
with the power of social media on Linkedin.
Steps required for updating the profession-
al profile and also receiving the most recent
news from other people and companies and
knowing what they are doing careerwise
were mentioned.
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Linkedin'de “baglanti kurma” yénteminin in-
sanlarin birbiriyle baglantiya gegcmesini sag-
larken; her kesimden, her yastan, her sektérden
kullanicinin birbirleriyle nasil etkilesim kurma-
sina olanak verdigi bursiyerlerimize aktarild.
Ozetle; is bulmak, is vermek veya is hayatinda-
ki Bnemli gelismeleri takip etmek igin nasil fay-
dalaniimasi gerektigi 6gretildi.

TOSB ig Birligi ile Miilakat
Simulasyon Egitimi
14 Nisan

Bursiyerlerimiz mulakatlarda sik karsilasi-
lan sorulardan yetkinlik bazlh sorulara ve
kargilasma ihtimali bulunan soru stillerini
6grendi. Beden diliden, ses tonuna, kendini
ifade tarzina kadar pek ¢ok konuya deginil-
di. Verilen yanitlar arasinda, kargi taraftan
bakildiginda “hos karsilanmayacak” veya
“profesyonel gérinmeyecek” sézcuk, cim-
le veya ifadeler varsa bunlarin altini gizecek
iyilestirme &nerileri paylasildi. Bu egitime
katilan tum bursiyerlerimiz ile bire bir mu-
lakat simUlasyonu gerceklestirilerek, 6gren-
diklerini deneyimle firsati sagladi.

Scholars were informed about how the
“connecting” method on Linkedin allows
users from all strata of life, all ages and all
sectors to interact, while enabling people to
connect. In brief, issues such as how to use
the platform to find a job, employ staff or
follow important developments in business
life were taught.

Interview Simulation Training in
Cooperation with TOSB
April 14th

Our scholars learnded about the question
styles, from frequently encountered ques-
tions in interviews to competency-based
questions that is likely to be asked. Many is-
sues from body language to the tone of voice,
to style of self-expression, were addressed.
The words, phrases or expressions that would
be considered as “undesirable” or “unprofes-
sional” were highlighted and suggestions for
improvement were shared. A face-to-face
interview simulation was conducted with all
our scholars who participated in this training,
providing the opportunity to experience what
they learned about.
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Cevrimici Egitimler
Online Trainings

ikna Teknikleri
28 Nisan

Bursiyerlerimiz beklenti ve ihtiyaglar analiz
edebilme, en uygun ikna yaklagsimini sergi-
leyebilme, itirazlari ele alabilme becerilerini
gelistirmesi hedeflendi. iletigimin énemli bir
parcasi olan ikna ydontemleri bursiyerlerimi-
ze aktarildi. ikna tekniklerini dogru zamanda
dogru teknikle uygulamay! ve uygularken
karsilastiklar itirazlarla nasil bas edecekle-
rini, uygulama ve bireysel geri bildirimler-
le anlatildi. Bu egitim bursiyerlerin degisim
donUsume olan bakig agilarini gézden ge-
cirme, direng noktalarini tespit etme, kendi
kendine destek olma ve kendine rehberlik
etme anlaminda farkindalik ve kazanimlar
saglamasi Uzerine tasarlandi. Bilginin oda-
ginda, yagsanmig olaylar, deneyimler, arag-
tirma sonuglari, kaynak énerilerinin paylasil-
masinin yani sira bursiyerlerimizin kendiyle
calisma pratigi kazandirmak icin yéntemler
anlatild.

Persuasion Techniques
April 28th

Our scholars have developed the abili-
ty to analyze expectations and needs, to
demonstrate the most appropriate per-
suasion approach and to handle objec-
tions. Our scholars learned persuasion
methods, an important part of commu-
nication. Issues such as how to apply
persuasion methods with the right tech-
nique at the right time and how to han-
dle objections encountered while apply-
ing these, were explained in practice and
with individual feedback.
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Canim Kariyerim
25 Mayis

Hayallerinizin igi mdmkan mu? Kariyer bunun
neresinde ve nasil tasarlanir? Bu egitim bur-
siyerlerimizin yillardir anlatilan dogru bilinen
yanliglari ve bunlarin étesine gegerek kendi
gerceklerini kendi 6zlerine uygun olarak ya-
ratmasi igin tasarlandi. Hayallerimin igi mo-
deli Uzerinden kendi kariyer yolculuklarina
nasil yén verecekleri anlatildi. Her an heye-
can duyacaklari, Uretken olacaklari ve basa-
ridan basariya kogacaklari kariyer igin gerekli
yoéntemlerden bahsedildi.

Zihin Haritalama
5 Ekim

Bu egitim de beynin her iki yari kdresini
etkin sekilde kullanmayi saglayacak zeka
dostu teknikler bursiyerlerimize o&gretildi.
Hafiza guglendirme ve zihin haritalama
yontemleri anlatildi. Zihin haritalari yap-
ma ve anahtar kelime se¢gme, not tutma,
sunum, egitim hazirlama, film ve kitabi
hafizaya kaydetme, organizasyon yapma,
degerlendirme yapma konusunda fark
yaratma yontemlerine deginildi.

Dayaniklilik ve Esneklik
9 Kasim

Belirsizlik dénemlerinde bireylerin kigisel ve
profesyonel yasamlarinda dayaniklilik bece-
rilerini gelistirmelerinin yéntemleri bursiyer-
lerimize aktarildi. Ongoértlemeyen olaylarin
sokunu hizla atlatma, yeniden toparlanma
yeteneklerinin nasil gelistirileceginden bah-
sedildi. Zorluk karsisinda esneklik gbsterebil-
me, sorunu nesnel olarak degerlendirebilme,
uyum saglama, yeni disinme ve calisma
bicimleri benimseme becerilerini gelistirme
konulari ele alind..

My Dear Career
May 25th

Is your dream job reachable? Where in this
does careerfitin and how is it designed? This
training is designed to enable our scholars to
examine the false facts that have been told
for years and by going beyond these create
their own realities in accordance with their
ownselves. Scholars were described how to
shape their career paths through the “my
dream job” model. The methods required
for a career in which they will be enthusias-
tic, productive and riding high at any time
were addressed.

Mind Mapping
October 5th

In this training, our scholars were taught intel-
ligence-friendly techniques to enable them to
effectively use both hemispheres of the brain.
Memory improvement and mind mapping
methods were explained. Methods for mind
mapping and making a difference in terms
of choosing keywords, taking notes, preparing
presentations, preparing trainings, memoriz-
ing a movie and a book, making organizations
and evaluations were addressed.

Resilience and Flexibility
November 9th

Methods for individuals to develop their re-
silience skills in their personal and profes-
sional lives during periods of uncertainty
were explained to our scholars. Issues such
as how to quickly overcome the shock of
unforeseen events and how to improve the
ability to recover were mentioned. Subjects
on showing flexibility under difficulties, ob-
jective problem assessment, adapting, im-
proving skills of adopting new thinking and
working styles were addressed.
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Cevrimici Egitimler

inovasyon ve Yeni Nesil Girigsimcilik
25 Kasim

Bursiyerlerimiz start up’larin yaogsam déngu-
suny, yeni nesil girisimin gectigi agsamalarini
o6grenerek, hayali start-up tasarladi. Start up
eko sistemi ve kavramlarini, girisimcileri yon-
lendirebilecek tutumlar égrendiler. Basari-
li girisimler icin olmazsa olmazlar hakkinda
bilgiler verildi.

Gevrim igi Glvenlik
9 Aralik

Dijital dinyanin daha guvenli nasil kullani-
lacagr konususu bursiyerimiz ile ele alindl.
Sosyal medya hesaplarinin ve sosyal med-
ya araglarinin daha dogru ve guvenli kulla-
nilmasi, sosyal medya bagimliigini énlemek
icin izlenebilecek yollar, kriz anlarinda sos-
yal medyada bilgiyi dogrulama yéntemleri
anlatildi. Hesaplarin gizliligi, internet alanina
dair hukuki hak ve sorumluluklari bursiyerle-
rimize aktarildi.

Gonulluluk Kazanimlari
21 Aralik

Gonullulugun  bireylere bilgi, deneyim,
enerji, hosgory, paylasimcilik, profesyonel
yaklagim, sorumluluk Ustlenme gibi fay-
dalarindan  bursiyerlerimize  bahsedildi.
Goénullulukte bireyler kazang beklentisinde
bulunmamalarina ragmen, en buyuk ka-
zanimlari edindiklerine deginildi. Becerile-
rin paylasiimasi, sosyallesme, toplumsal
sorumlugu yerine getirme, deneyim elde
etme gibi pek cok faydasi bursiyerlerimiz
ile paylasildi.

Innovation and New Generation
Entrepreneurship
November 25th

Our scholars designed an imaginary start-up
by learning about the lifecycle of start-ups
and the stages that a new generation en-
terprise goes through. The scholars learned
about the start-up ecosystem and its con-
cepts, as well as behavior that can guide en-
trepreneurs. Information about prerequisites
for a successful enterprise were also provid-
ed.

Online Security
December 9th

How to use the digital world more securely
was discussed with our scholars. Topics such
as more accurate and safe use of social me-
dia accounts and tools, ways to prevent so-
cial media addiction, methods to verify infor-
mation on social media in times of crisis were
addressed. Privacy of accounts, legal rights
and responsibilities with regard to internet
platforms were explained to our scholars.

Volunteering Achievements
December 2lst

Volunteering benefits of volunteering such
as knowledge, experience, energy, tolerance,
sharing, professional approach and taking
responsibility were explained to our schol-
ars. It was also mentioned that although
individuals do not expect any earning from
volunteering, they achieve the greatest
gains. Numerous benefits such as sharing
skills, socializing, fulfilling social responsibil-
ity and gaining experience were also shared
with our scholars.
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Video Egitimler
Digital Trainings

L -

66 66

Bursiyerlerimiz kendilerini Throughout the year, our scholars
gelistirebilecekleri video egitimlerimize have easily accessed our video training
diledikleri yerde diledikleri zamanda yil sessions to improve themselves
boyunca koylayca erisim sagladilar. whenever and wherever they like.

29 99
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inovasyon Kiiltiirdi

Anlamak ve igsellestirmek icin gereken bil-
giler bu egitimde yer aliyor. inovasyonun
icinde bulunan farkhhk, degiskenlik, cesa-
ret, Uretmek ve sinirlari agsmak anlatiliyor.
Genel anlamiyla kullandigimiz  “inovas-
yon'un”, var olan bir seyin Gzerine nasil yeni
seyler ekleyerek ve iyilestirerek onu daha
iyi bir hale nasil getirileceginden bahsedili-
yor. Hayati kolaylastiracak ve inovatif bakis
yoéntemleri ele aliniyor.

Liderligin 3 Boyutu

“Liderligin 3 boyutu” egitimi ile hayatin her
alanina liderlik etmekten bahsedilmektedir.
Bu egitimde kigilerin kendi hayatinin kont-
rolint saglamasi icin bilmeleri gereken-
ler siralananiyor. Kigilerin kendilerine liderlik
edebilmesi icin hayati 6neme sahip olan
degerleri bulmasi saglanlaniyor. Ardindan
guclu ve zayif yénleriyle yluzlesmesi, bu sa-
yede kendisine ve baskalarina karsi nasil bir
lider oldugunu anlamasi igin yardimci olu-
nuyor. ic dinyanizin kontrolinu saglayarak,
kendinize ve gevrenize liderlik ederek hayat-
taki hedeflerinize ulagmak ve basarih bir li-
der olabilmenin yéntemleri anlatiliyor.

Innovation Culture

Information required to understand and
internalize is included in this training. The
difference, variability, courage, production
and exceeding limits included in innovation
are explained. How to make “Innovation”,
used in general terms, better by adding
new things to an already existing thing and
improve it, is explained. Innovative perspec-
tive methods that will make life easier are
discussed.

Three Dimensions of Leadership

With the “Three dimensions of leadership”
training, leadership in all areas of life is ad-
dressed. In this training, issues that people
need to know in order to take control of their
own life is listed. It is ensured that people
find values that are crucial to be able to
lead themselves. Afterwards, assistance is
provided to face their strengths and weak-
nesses, in order for them to understand how
to be a leader to themselves and others.
Methods for achieving your goals in life and
being a successful leader by controlling
your inner world and leading yourself and
your environment are explained.
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Video Egitimler

Etkili MUzakere Becerileri

Uzun soluklu bir iligki kurarak tim muzake-
releri kazanmanin yollar anlatiliyor. MUza-
kerelerin 6ncesi, muzakere sirasi ve mu-
zakere sonrasinda yapillmasi gerekenler
yéntemlerden bahsediliyor. MUzakere 6n-
cesinde hangi analiz ve hazirlik streglerin-
den gegildigi, mUzakere sirasinda kullanilan
teknikler ve zorlu muzakerecilerle nasil bag
edilecegine dair bilgilere yer veriliyor.

Dijital Egitim

Bursiyerlerimiz muzik, satig ve pazarlama,
kisisel gelisim, psikoloji, tarih, kultar, ekono-
mi, sinema ve saglik alanlarinda ilgi alanla-
rina goére diledikleri egitimi segerek kendile-
rini gelistirme firsati buldular.

Effective Negotiation Skills

Ways to win all negotiations by establish-
ing a long-term relationship are described.
The methods to be followed before, during
and after the negotiations are mentioned.
Information on the analysis and prepara-
tion processes used before the negotiation,
techniques used during the negotiation
and how to handle difficult negotiators are
mentioned.

Digital Training

Our scholars had the opportunity to im-
prove themselves by selecting the training
according to their fields of interest such as
music, sales and marketing, personal de-
velopment, psychology, history, culture,
economy, cinema and health.
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Mentorluk Programi
Mentoring Program

Mentorluk Programimiz, Anadolu Grubu
profesyonelleri basta olmak uzere, farkl ku-
ruluglardan goéndulldlerin katihmlariyla yara-
talayor ve Vakfimiz bursiyerlerinin kigisel ve
kariyer gelisim sureclerini desteklemek tze-
re uygulaniyor.

Bursiyerlerimiz, kendilerine rehberlik eden
mentorlarindan ayni zamanda karsilastik-
lar zorluklar agabilmek ve basarili olmak
icin destek aliyorlar.

Our Mentoring Program supports the per-
sonal and career developments of schol-
ars of our Foundation with the participation
of volunteers from various organizations,
particularly the professionals of Anadolu
Group.

Our scholars also receive support from
their mentors guiding them, in overcoming
the challenges they face and to succeed.
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Mentorluk Programimiz ile bursiyerleri-
mizin var olan potansiyellerini gelistir-
meyi, giiclii ve gelismesi gereken yon-
lerini kesfetmelerini saglayarak kisisel
gelisim siireclerini hizlandirmay: amac-

lyoruz.
%9

inovatif, cesur, tutkulu ve kendiyle barigik
gencler yetistirmeyi, yenilikgilik ve farkl
acilardan bakmayi desteklemeyi hedefli-
yoruz.

Program &ncesinde tum bursiyerlerimiz ki-
silik envanteri tamamladilar. Bursiyerlerin
guclu ve gelisime acik yanlari ve potansiyel-
leri degerlendirilerek is hayatinda bu &zel-
liklerini nasil kullanmalari ve nelere dikkat
etmeleri gerektigi konusunda dogru geri bil-
dirim verildi.

Mentilerimiz kigilik envanteri geri bildirimin-
den sonra mentorlari ile gérustuler. Geligsim
hedeflerini ve gugli yanlarini belirlemek,
hedeflerine ulagmak ve guglu yanlarini ge-
listirmek icin alacaklari aksiyonlari Menti Bi-
reysel Gelisim Plani formunu duzenleyerek
yol haritalarini olusturdular.

Mentiler, yil boyu devam eden programda;

+ GUglu ve gelisime agik yénlerini kegfetme-
leri,

« Motivasyon ve performanslarini yukselt-
meleri,

« Gelecege dair hedeflerini belirlemeleri,

« Kisisel gelisim sureclerini hizlandirmalari,

« Zorluklarla basa ¢ikmayi 6grenmeleri,

« Kariyer yénetimi, iliski agini gelistirmeleri
hedeflendi.

66

With our Mentoring Program, we intend
to accelerate the personal development
of our scholars and increase their current
potential, allowing them to discover their
strengths and to identify areas in need of
improvement.

29

We intend to educate an innovative, coura-
geous, passionate and self-confident youth
and to support innovation and different
perspectives.

Before the program all of our scholars have
completed their personality inventories. By
evaluating their strengths and potentials for
improvement, accurate feedback was pro-
vided on how the scholars should use these
features in business life and what issues
they should pay attention to.

Upon the Personality Inventory feedback,
our mentees discussed with their mentors
issues such as determining their devel-
opmental goals and strengths, achieving
goals and developing their strengths and
created a road map by preparing the Men-
tee Personal Development Plan form.

In the program that continues throughout the
year, the mentees are aimed to;

- Discover their strengths and aspects open
to development,

« Increase motivation and performance,

- Set goals for the future,

« Accelerate their personal development
process,

« Learn how to handle challenging situations,
- Career management enables the develop-
ment of the relation network.

oY

ANADOLU VAKFI



Mentorluk Programi

Bugline kadar programimiza yasamlarina
yon verme bilinciyle hayatla uyum ve butin-
lUk icinde olma yolunda kendinde bu degisi-
mi ve gelisimi isteyen binden fazla mentor ve
menti katildi. 9. D6nem mentorluk programi-
miza 88 Mentor ve Menti dahil oldu. 8. Dénem
Mentorluk Programi Kapanig ve 9. Dénem
Mentorluk Programi Agliligi kapsaminda asa-
gidaki toplantilar gergeklesti.

8. Donem Mentorluk Programi Kapanisg ve
9. Donem Mentorluk Programi Aciligi

Anadolu Vakfi Yénetim Kurulu Bagkani
Sayin Tuncay Ozilhan, 8. dénem Mentor-
luk Programi kapanis ve 9. dénem Men-
torluk Programi acihs etkinliginde, geng-
lere Anadolu VakfI'nin sagladigi egitim
ve gelisim firsatlarini anlatti ve énerilerini
paylastl. Ayni zamanda énceki dénemin
mentor ve mentileri de program ile ilgili
deneyimlerini kazandirdiklarini katihmci-
lara aktardi. Sayin Fazil Oral da progra-
ma konuk olarak mentorluk programinin
iceriginden, kazanglarindan bahsetti.

9. D6nem Mentorluk Programi Menti
Bilgilendirme Toplantisi
17 Mart

Mentorluk Programi éncesinde, yeni dé-
nem &ncesi mentilerimiz ile bir araya gel-
dik, programila ilgili merak ettikleri sorulari
yanitlayip, sure¢ hakkinda bilgilendirme
yaptik.

To date, more than a thousand mentors and
mentees who wanted this change and de-
velopment for themselves, participated in this
program, with the awareness of steering their
lives, on the way towards being in harmony
and integrity with life. 88 Mentors and Mentees
participated 9. term mentoring program. 8.
Term Mentoring Program Closing and 9. Term
Mentoring Opening meetings were held.

8. Term Mentoring Program Closing and
9. Term Mentoring Program Opening

At the closing event of the 8. term Mentor-
ing Program and the opening event of the 9.
term Mentoring Program, Anadolu Founda-
tion Chairman of the Board Mr. Tuncay Ozil-
han explained the training and development
opportunities provided by Anadolu Founda-
tion to the youth and shared his suggestions.
In the meantime, the mentors and mentees
of the previous term explained their achieve-
ments and experiences of the program to the
participants. Mr. Fazil Oral also talked about
the content and benefits of the mentoring
program as a guest speaker of the program.

9. Term Mentoring Program Mentee
Contact Meeting
March 17th

Prior to the Mentoring Program, a meeting
was held with our mentees before the new
term, their questions about the program were
answered and they were informed about the
process.
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Mentor&Menti Olmak Egitimi
9 Nisan

Mentorluk Programi 6ncesinde egitmen
Fazil Oral, mentorlara &zellikle genglerin
bakis agisi ile temel degerleri, 6zglven ve
6zsaygi farkliliklari kisi bazinda ¢alisildi ve
mentorlarin suregle ilgili nasil bir yol izle-
meleri gerektigi konusunda &éneriler pay-
lasildi.

Mentilerimize de programin ve mentilerin
neler yapmasi gerektigi ile ilgili bilgiler ak-
tarildi.

Menti Bireysel Gelisim Planlarinin olusturul-
masi ile bir yillik streg baglamig oldu. Mentor-
luk Programi boyunca her gérigme sonrasi
menti tarafindan Mentorluk Programi Takip
Formu doldurularak, mentor goéragmeleri ile
ilgili notlari dtzenli olarak takip etmeleri sag-
lanarak strecin etkin ilerlemesi hedeflendi.

Training on Being a Mentor & Mentee
April 9th

Prior to the Mentoring Program, the in-
structor Fazil Oral studied the core values
from the perspective of youth, differences
in self-confidence and self-esteem on a
person-to-person basis and shared sug-
gestions on how mentors should follow the
process.

Our mentees were also informed about the
process of the program and what they are
required to do.

With the completion of Mentee Personal
Development Plans, the one-year process
had started. During the Mentoring Program
process, the Mentoring Program Follow-up
Form is completed by the mentee after
each meeting, ensuring that the notes on
the mentor meetings are followed regular-
ly, herewith aiming for the effective prog-
ress of the process.
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Kocluk Programi

Mezun bursiyerler gelisim yolculuklarinda
desteklemeye devam etmek igin PDRICMA
(PDR Uluslararasi Kogluk ve Mentorluk Aka-
demisi) ig birligi ile Haziran-Kasim 2021 dé-
nemi arasinda Kogluk Programi gergeklesti.

66

Bu program Mezun bursiyerin, iletisim,
degisim ve bakis acisini gelistirmek ve
istedigi hedeflerine ulagsmasina yardimci
olmak amaciyla tasarlandi.

29

Programa dahil olan mezun bursiyerlerin
iligkilerle igbirligini guclendirme, kigisel ve
mesleki performansi artirma, yasam ve ig
tatminini yUkseltme, bireysel ve organizas-
yonel gelisim konusunda farkindalik dize-
yinin artirmalari  hedeflendi. Degisimlerini
kolaylastirmak, performanslarini arttirmak
ve isten/hayattan alinan doyumlarini yik-
seltmenin ydéntemleri Uzerinde duruldu.
Mezun bursiyerlerimizin hedeflediklerinin
ne olabileceginin otesini gérebilmesi ve

In order to continue supporting our graduat-
ed Scholars in their development journeys, a
Coaching Program was held between June
- November 2021 in cooperation with PDRIC-
MA (PDR International Coaching & Mentor-
ing Academy).

66

This program is designed to improve
communication, change and perspective
of graduates and to help them achieve
their desired goals.

29

in the program, strengthening the coopera-
tion with relations, enhancing personal and
professional performance, increasing life
and job satisfaction and increasing the level
of awareness about individual and organi-
zational development of graduate scholars
included, were intended. Methods for facili-
tating their change, improving their perfor-
mance and increasing their job/life satisfac-
tion were emphasized. Direction were given
so that our graduate scholars can see be-
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farkindalik saglamalari igin yén gdsterildi.

Mezun bursiyerlerimiz is ve 6zel hayatla-
rinda ihtiyag duyuklari tdm suUrecglerde bu
programin kazandiklarindan faydalanabi-
lecekler.

PDRICMA mezunlarindan olugan ve ICF Onayli
kocluk egitimlerini tamamlayan mezun kog-
lar tarafindan belirlenen mezun bursiyerleri-
mize alti kogluk seansi gergeklestirildi.

yond their objectives and raise awareness.
Our graduate scholars will be able to take
advantage of the benefits of this program
in overall and all required processes in busi-
ness and private life.

Six coaching sessions were held for our grad-
uate scholars, who consisted of PDRICMA
graduate coaches, who completed their ICF
(International Coach Federation) Approved
coaching training.
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Liderler ile Bulusmalar

Surekli degisen ginimuz dinyasinda égren-
menin hizi giderek artarken paylasarak 6gren-
me de odak noktalarindan birisi haline geldi.

Bu fikirden hareketle hayata gegirilen Liderler
ile Bulusma Soéylesilerimizde Anadolu Gru-
bu'ndan ve grup disindan profesyoneller; ya-
sam tecrubelerini, gdnUimuz genglerine akta-
rarak yol gosterici oluyorlar.

2021 Yih boyunca yaptigimiz bulugmalar
asagida yer aimaktadir:

Ergin Ataman - Anadolu Efes Spor KulUbu Bas
Antrendru - Basariya Giden Yol, 15 Subat

Sunay Akin - Sair, Yazar, Muzeci - Bilginin Isi,
31 Mart

Leyla Deli¢ - Coca-Cola Bilgi Sistemleri Direk-
térd & Tansu Yegen - UiPath Avrupa Baskan
Yardimcisi - Yapay Zeka, Robotlar, Dijital D6-
nUsum, 5 Nisan

Op. Dr Kemal Rasa - ASM Genel Cerrahi Uz-
mani, Nergis Kulus - ASM insan Odakli Bakim
ve Yoga Egitimeni - Meme Kanseri Farkindalik
Semineri, 13 Ekim

Murat Sever - Anadolu Isuzu Teknik Direktori -
Kariyer Yolum, 20 Ekim

While the speed of learning is increasing in
today’'s ever-changing world, learning by
sharing has become one of the focal points.

In our Meeting with Leaders conversations,
that took life based on this ideq, profession-
als from Anadolu Group and other organiza-
tions share their life experiences with today’s
youth and offer them guidance.

The meetings we held throughout 2021 are
listed as below:

Ergin Ataman - Anadolu Efes Sports Club
Head Coach - The Road to Success, February
15th

Sunay Akin - Poet, Writer, Museologist - Light
of Knowledge, March 3ist

Leyla Delic - Coca-Cola igecek Chief Infor-
mation and Digital Officer & Tansu Yegen -
UiPath EECIS Region Vice President Artificial
Intelligence, Robots, Digital Transformation,
April 5th

Dr. Kemal Raga ASM General Surgeon - Nergis
Kulus - ASM Person Centered Care and Yoga
Instructor - Breast Cancer Awareness Semi-
nar, October 13th

Murat Sever - Anadolu Isuzu Technical Direc-
tor - My Career Path, October 20th
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Bulmaca Karelerinden Umuda (BUKA)

Sosyal Sorumluluk Kuliibii

Puzzle Pieces to Hope Project (BUKA)

Social Responsibility Club

66

Bulmaca Karelerinden Umuda (BUKA)
Sosyal Sorumluluk Kuliibiimiizde
duyarl1 ve goniillii bursiyerlerimiz pek
cok etkinlige imza atarak giinden giine
umutlan biiyiitiiyorlar.

29

Bursiyerlerimiz, sosyal farkindalik projeleri ile
toplumsal sorunlara ¢ézim Uretiyor, gesitli
dezavantajli topluluklarin yaninda oluyor ve
bu sayede toplumun gelismesine katkida bu-
lunuyorlar.
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In our Social Responsibility Club, with
Puzzle Pieces to Hope (BUKA) project,
our sensible volunteer scholars day after
day raise hopes by organizing numerous
events.

— 99

Through social awareness projects, our
scholars generate solutions to social prob-
lems and support various disadvantaged
communities, thus contributing to the de-
velopment of society.
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Anadolu Vakfi bursiyerlerinin bu temelle ha-
yata gecirdigi Bulmaca Karelerinden Umuda
(BUKA) projesi, alzheimer farkindalig ézelin-
de, yaslh bireylere psikososyal agidan destek
saglamayi ve topluma pozitif etki ve kalici de-
gerler yaratmayi amagliyor. Biligsel ve sosyal
olmak Uzere iki ana temel Uzerine konumlan-
mig BUKA Projesi, her ikisini birlikte yaratmeyi
hedefleyen bir sosyal sorumluluk projesi giri-
simidir. Bulmaca Karelerinden Umuda (BUKA)
Projesi ile génullt bursiyerler huzurevleri so-
kinlerine zihinsel hafiza egzersizleri uyguluyor,
onlari bulmaca ¢ézmeye tesvik ediyor, huzur
evi sakinlerinin kendilerini iyi hissetmelerini
saglamak amaciyla film ve muzikli etkinlikler
duzeniyor, dogum gunlerinde onlara surpriz-
ler hazirlyor.

2018 yilinda hayata gegirilen Bulmaca
Karelerinden Umuda (BUKA) Projesi go-
nulld bursiyerler, pandemi surecin de
Galatasaray Huzurevi ve Darussafaka
Huzurevi ile gevrim ici platformda, Anka-
ra Dikmen Huzurevi ile de yuz yuze faali-
yetleri yaratayorlar.

2021 yill boyunca BUKA aktiviteleri agagida yer
almaktadirr.

Saglikli Beslenme ve Nefes Egzersizi
20 Ocak ve 2 Aralik

Huzurevleri sakinleri ¢evrim ici platform-
da Anadolu Saglik Merkezi Diyetisyen Uzm.
Tuba Ornek ve Yoga EJitmeni Nergis Kulus
ile bir araya geldi.Saglkli beslenme ve ne-
fes egzersizi ile ilgili bilgilerin paylasildigi bu
suregte huzurevi sakinlerinden gelen sorular
yanitland.

Puzzle Pieces to Hope Project (The BUKA), ried
out by the Anadolu Foundation volunteer
scholars on this basis, intends to provide psy-
chosocial support to the elderly with a special
focus on Alzheimer's awareness and to cre-
ate a positive impact as well as permanent
values for the society. Puzzle Pieces to Hope
Project (The BUKA), based on two main foun-
dations as cognitive and social, is a social re-
sponsibility project initiative intending to use
both collectively. With Puzzle Pieces to Hope
Project (The BUKA), the elderly are given men-
tally stimulating activities like memory training
exercises, they are encouraged to solve puz-
zles, movie days and musical events though
organization in the senior centers to feel good
about themselves and surprises are prepared
for them on their birthdays.

Puzzle Pieces to Hope Project (The BUKA) im-
plemented in 2018 volunteer scholarshave
conducted online activities with Galatasaray
Senior Center and Darugsafaka Nursing Home
in 2021 and face-to-face activities with Ankara
Dikmen Nursing Home, as the pandemic pro-
cess continues.

The activities conducted in 2021 are listed as
below.

Healthy Eating and Breathing Exercise
January 20th and December 2nd

Nursing home residents convened online with
Anadolu Health Center Specialist Dietitian
Tuba Ornek and Yoga Instructor Nergis Kulus.
In this process, where information on healthy
eating and breathing exercises was shared,
questions from nursing home residents were
answered.
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Bulmaca Karelerinden Umuda
Sosyal Sorumluluk Kuliibii (BUKA)

Ahsap Boyama Atélyesi
27 Ocak

Mimar Sinan Universitesi Guzel Sanatlar Fa-
kdltesi Mezunu ve Anadolu Vakfi Mezun Bur-
siyerlerinden Nihat YUcel, huzurevi sakinle-
ri ile ahsap bardak althgr boyama faaliyeti
gergeklestirdi. El géz koordinasyonu ve teknik
becerilerini ortaya koyan huzurevleri sakinleri
yaraticiklarini kullandi.

Gitar Performansi
28 Ocak

Cevrim ici platformda génullt bursiyerlerimizle
nostaljik sarkilar calinip, sdylenerek sakinlerin
hosca vakit gegirmesi saglandi.

Sanal Tiyatro Gosterimi
30 Ocak / 06 Subat

Anadolu  Grubu  grup  sirketlerinden
Migros'un katkilariyla huzurevleri sakinleri
“Kibarlik Budalasi” ve Nilgin Belgun’le “Ask
ve Komedi” isimli tiyatro oyunlarini sanal
go6sterim Uzerinden izlediler. Bu etkinlik kaltar,
sanat faaliyetleri ile huzurevi sakinlerinin
yaninda olmayi ve guzel anilar biriktirmeyi
amaglyordu.

Wood Painting Workshop
January 27

Nihat Yucel, Mimar Sinan University of Fine Arts
Graduate and Anadolu Foundation Graduate
Scholar carried out a wooden coaster paint-
ing activity for the nursing home residents.
Nursing home residents exhibiting their eye-
hand coordination coupled with technical
abilities, used their creativities.

Guitar Performance
January 28th

Nostalgic songs were played and sung by our
volunteer scholars on the online platform, al-
lowing the residents to have a good time.

Virtual Theater Performance
January 30th / February 06th

With the contributions of Migros, one of the
group companies of Anadolu Group, nursing
home residents watched the virtual theater
performances “The Middle Class Gentleman”
(Le Bourgeois gentilhomme) and “Love and
Comedy” (Ask ve Komedi) with Nilgiin Belgun.
With this event it was intended to stand by
the nursing home residents with cultural and
artistic activities and to gather good memories.
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1970’ler Yesilgam Filmleri
13 Subat

Huzurevleri sakinlerine genclik yillarini ha-
tirlatacak 19701 yillara ait Yesilgam filmleri
sahnelerinden kisa kesitler sunuldu ve onlara
bu sahnelerle ilgili sorular yoéneltilerek onlarin
geriye dénuk hafizalari yoklandi. Bu etkinlik ile
huzurevi sakinlerinin hem biligsel faaliyetleri-
ni aktif tutmak hem de muzik dinleterek ke-
yifli vakit gegirmeleri saglandi.

Saglik ve Sosyal Hizmetler Caliganlarina
Yonelik “insan Odakl Bakim”
25 Subat

Huzurevi Yetkililerine yoénelik gerceklesen
“insan Odakli Bakim Semineri” ile insan
odakli bakim kavramini kurumlara tanit-
mak ve farkindalik yaratmak amaciyla di-
zenlendi.

Atatlirk Belgeseli Gosterimi
27 Ekim

29 Ekim haftasinda Ataturk Belgeseli izletil-
di ve huzurevleri sakinlerine filmden kareler
ve gecmis bilgilerini hatirlamalarina yénelik
sorular yénetilerek hafizalarini tazelemeleri
saglandi.

Nostaljik Sarkilar ve Hikayeleri
1T Kasim

Huzurevleri sakinlerine nostaljik sarkilarin
hikayelerinden bahsedildi. Bu etkinlik
ile huzur evleri sakinlerinin  nostaljik
sarkilart hatirlamasi ve bu sarkilarin belki
bilmedikleri hikayelerini anlatarak keyifli
vakit gecirmelerini saglamak amaglandi.

1970s Turkish Yesilcam Movies
February 13th

The nursing home residents were presented
with short sections from the scenes of 1970s
Turkish Yesgilcam movies to remind them of
their springtime of life and their retrospec-
tive memories were tested by asking them
questions about these scenes. With this ac-
tivity, it was ensured that the nursing home
residents stay cognitively active and have a
pleasant time by listening to music.

“Person-Centered Care Practices” for
Healthcare and Social Workers
February 25th

The “Person-Centered Care Practices Semi-
nar” for Nursing Home Staff was held in order
to introduce the concept of person-centered
care to institutions and to raise awareness.

Atatlirk Documentary Screening
October 27th

The Ataturk Documentary was screened on
the week of October 29th and the memory
of nursing home residents were refreshed by
asking questions about movie scenes and to
remind them of their past knowledge.

Nostalgic Songs and their Stories
November Iith

Nursing home residents were told about the
stories behind the nostalgic songs. With this
event, it was intended to enable nursing home
residents to remember nostalgic songs and
have a pleasant time by being told about the
stories behind these songs.
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Degerli Ogretmenim
My Dear Teacher

66

Genglerimizi yetistiren Degerli
Ogretmenlerimizi egitim ve gelisim
programlarimiz ile destekliyoruz.

29

2013 yilindan bu yana 185 binden fazla
6gretmene ulasan programimizia, top-
lumu gelecede tasiyacak Degerli Og-
retmenlerimizin; surekli degigsen dunya
ve kosullar kargisinda fark yaratabilen,
arastiran, sorgulayan profesyoneller ola-
rak bilgi, beceri ve yetkinliklerini arttir-
may! hedefliyoruz.

Milli Egitim Bakanhgi'nin 2023 EQitim Viz-
yonu dogrultusunda hazirlanan ‘Degerli
Ogretmenim Programi’ ile gelecek ne-
sillere egitim ile dokunmayi ve ulkemizin
yeteneklerinin gelisimine destek olma-
yI amaglyoruz. Egitim programlarimiza
Tuarkiye'nin dért bir yanindaki 6gretmen-
lerin yani sira egitim alaninda gérev ya-
pan yénetici ve okul idare ekipleri de ka-
tiliyor.

66

Through our education and development
programs, we also provide support to our
Dear Teachers who educate our youth.

29

With our program having reached more than
185 thousand teachers since 2013, we intend
to increase knowledge, abilities and com-
petencies of our Dear Teachers, who as in-
vestigating and inquiring professionals able
to make a difference in the ever-changing
world and conditions, will carry the society
into the future.

Prepared in line with the 2023 Education Vision
program organized by the Ministry of Nation-
al Education, our “My Dear Teacher” project
intends to touch the lives of next generations
through education and to support the de-
velopment of talents people in our country.
Besides teachers all across Turkey, admin-
istrators and school administration team
members working in the education field also
participate in our education programs.
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‘Dederli OJretmenim’ Programi ile 6g-
retmenlerimize gérev ve ilgi alanlari
dogrultusunda bu yilda 15 konuda 146
profesyonel egitim verdik. Bu egitimle-
rimizden 25 binin Gzerinde katilimci fay-
dalandi.

‘De@erli OJretmenim Programi’ Kendini Ge-
listir, isini Geligtir ve Ogrencini Geligtir olarak
Uc¢ ayri modulden olusuyor.

‘Kendini Gelistir Modulii'nde; iletisim dilinin
ve seklinin yeniden tasarlanmasina destek
olarak, olaylara digaridan bakma, motivas-
yon, dayaniklilik, esneklik, etkin iletisim be-
cerilerini artirmaya yoénelik yaklagimlara yer
veriliyor.

‘isini Geligtir Modiilii'nde; is dunyasinin
oncelikleri gbzetilerek degigen dunya ko-
sullarina uyum saglayacak uygulamala-
rin hayata gecirilmesine destek olunmasi
hedefleniyor. Problem ¢6zme, farkindalik
ile guclu iligkiler inga ederek buyuk resmi
goérme, yaratici dugsiinme ve sonug odakli
olma konularina deginiyor.

‘Ogrencilerini Gelistir Modiilii'nde;
dijitallesen dunyada farkh bakis acila-
r ile daginmenin yéntemleri anlatiliyor.
Vizyoner bakig acgisi ile ydonetim yetkin-
likleri gelistirerek, girisimcilik ekosistemi
egitimleri ile gelecege dokunuyor. Kay-
gilarini yénetme, geri bildirim verme, ku-
saklarini anlama, iletigsim, proje yénetim,
girisimcilik gibi egitimler veriyor.

With the ‘My Dear Teacher’ Program, this year
we have provided 146 professional trainings
on 15 subjects to our teachers in line with their
responsibilities and field of interest. More than
25 thousand participants benefited from these
trainings.

‘My Dear Teacher Program’ consists of three
different modules: Improve Yourself, Improve
Your Work and Improve Your Student.

In the ‘improve Yourself’' Module, as support
to the redesign of the language as well as its
form of communication, various approach-
es improving skills to see the bigger picture,
motivation, resilience, flexibility and effective
communication are used.

In the ‘Improve Your Work Module’, con-
sidering the priorities of the business world,
the implementation of practices to adapt to
changing global conditions, is intended to
be supported. This module focuses on topics
such as problem solving, seeing the bigger
picture by building strong relationships with
awareness, creative thinking and being re-
sult-oriented.

In the ‘improve Your Students’ Module,
methods of thinking in different perspectives
in this digital world are described. This module
contributes to the future with entrepreneurial
ecosystem trainings by developing manage-
ment competencies with a visionary perspec-
tive. This module provides trainings on topics
such as anxiety management techniques,
providing feedback, understanding different
generations, communication, project man-
agement, entrepreneurship.
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Degerli Ogretmenim

Gevrim igi Ortamda Sunum

Performansini Arttirmak
Improving Online Presentation Performance

1. Kendini Geli§tir Dogru ve Etkili Konugma Becerileri

Proper and Effective Speaking Skills

Duygusal Esneklik ve Direng
Emotional Flexibility and Resilience

Hikayelestirme
Storification

Bilin¢li Farkindalik
Conscious Awareness

Degisimi i¢sellestirmek
Internalizing Change

Zihin Haritasi Teknikleri
Mind Mapping Techniques

Dijitallesen Dlinyada Uzaktan Egitim

Uygulamalari ve iletigim
Remote Education Applications and
Communication in the Digital World

Egitimde Yaraticilik ve Oyun Tasarimi
Creativity and Game Design in Education

3. Og rencilerini inovasyon ve Yeni Nesil Girigimcilik

Geli tir Kusagini Anlamak ve Yénetmek
§ Innovation and New Generation Entrepreneurship

Kusagini Anlamak ve Yénetmek
Understanding and Managing Your Generation

Proje Yonetimi
Project Management

Sinav Kaygisini Yonetme
Managing Test Anxiety

Sosyal Girigsimcilik
Social Entrepreneurship




1. Modlil: Kendini Gelistir

Cevrim i¢i Ortamlarda Sunum Perfor-
mansini Arttirmak

Cevrim i¢i ortamda etkin sunumlar yap-
mak icin gerekli beceriler, sunumlarinda
mesaji tam ve net olarak aktaracak kilit bil-
gileri aktariliyor. Sunumlarin gérsel icerikler
ile nasil ilgi ¢ekici hale getirilebilecegi, zor
dinleyici ve katiimcilar ile nasil basa ¢ikila-
bilecegi anlatiliyor.

Dogru ve Etkili Konusma Becerileri

Turkgeyi dogru ve etkili kullanarak basarili
iletisim kurma yeteneklerinin gelistiriime-
si hedefleniyor. Akici bir konusma ile kigiler
arasi etkili iletisim kurulmasina katkida bu-
lunmak ve basarili konugmalarin nasil ger-
ceklestirilecegine iligkin teknikleri ilerletmek
amagclaniyor. Turkgeyi dogru ve etkili kulla-
narak iletisim kurabilme ve konugmalarda
yasayabilecekleri gerginlik ve heyecan ile
basa ¢ikabilme yéntemleri aktariliyor. Ko-
nusma sirasinda dikkat edilmesi gereken
ses, nefes, vurgu, tonlama ve diksiyon ko-
nularinda ipuglari veriliyor.

1. Module Improve Yourself:

Improving Online Presentation Perfor-
mances

In this module, skills required for performing
effective presentations online and key in-
formation to convey the message fully and
clearly in presentations are described. Tips on
how to make presentations more interesting
with visual content and how to handle a tough
audience and participants are explained.

Proper and Effective Speaking Skills

With proper and effective use of the Turkish
language, good communication skills are
intended to be improved. This module was
designed to contribute to the effective inter-
personal communication through speaking
fluently and to improve techniques on how to
conduct effective conversations. In this mod-
ule, techniques to communicate with proper
and effective use of the Turkish language and
methods to cope with the tension and excite-
ment that may be experienced in conversa-
tions are described. Tips on voice, breathing,
emphasis, intonation and diction to observe
when speaking, are given.
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Degerli Ogretmenim
My Dear Teacher

Duygusal Esneklik ve Direng

Duygularini  taniyarak, onlari kontrol edebi-
len, diger insanlarin duygularini anlayabilen
ve onlarla etkili sekilde basa ¢ikabilen, iyi bir
duygusal kapasiteye sahip bireylerin kisisel
ve profesyonel hayatlarinda avantaijli olma-
sinl saglayacak yontemler anlatiliyor. Duygu,
dudsunce ve inanglari yapici bir sekilde ifade
ederek, duygusal esneklik ve direng hakkinda
bilgiler aktariliyor.

Hikayelestirme

Hikayelestirme egitimi, kigilerin kendi fikirlerini,
vizyonlarini, stratejilerini diger insanlara an-
latmalarinin farkl yollari gésteriliyor. Harika
hikaye anlaticiiginin gtcunu fark edip, insan-
lara ilham veren hikayeleri aramayi ve onlari
dinlemeyinin metodlari anlatiliyor. Bir iletigim
araci olarak hikayelestirme teknigini kullanip
kullanmama firsatlari aktarilyor.

Emotional Flexibility and Resilience

Methods to enable individuals with good
emotional capacity, who are able to under-
stand and effectively handle other people’s
emotions, by recognizing and controlling
their emotions, to become advantageous in
their personal and professional lives are de-
scribed. By constructively expressing emo-
tions, thoughts and beliefs, information on
emotional flexibility and resilience conveyed.

Storification

With the storification training, different ways
for people to express their ideas, visions, strat-
egies to other people are explained. Recog-
nizing the power of great storytelling, and
ways to seek and listen to stories that inspire
people are told. Opportunities to use the stori-
fication technique as communication means
are conveyed.
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2. Modiil: igini Gelistir
Bilingli Farkindalik

Bilingli farkindalik kisilerin daha mutlu, verimli,
yaratici ve tatmin edici bir ortami birlikte olug-
turabilmelerini ve an'da kalarak daha verimli
yasamalarini hedefliyor. C6zim odakli ba-
kis agisi ve yuksek dikkat olusturarak is yapig
seklini gelistirerek, tepkisel davranmak yeri-
ne sorumluluk alarak durumlari kontrol alti-
na alma yéntemleri anlatiliyor. Farkindaliklar
gelistirerek, sinirlayict inanglarini, davranigla-
rni ve bakis acilarini dénustidrme hakkinda
bilgiler veriliyor.

Degisimi i¢sellestirmek

Degisimi  i¢sellestirmek  programinin
amaci; katilanlarin birey, takim ve kurum
6lceginde degisimi daha iyi anlamalari,
basa c¢ikma becerilerini gelistirmelerini
ve pratik yéntemler ile is ve 6zel hayat-
taki degisimi yonetebilmelerini destekli-
yor. Degisimin, hizi her gegen gun artan
bir dinya gercegi oldugunu kabul et-
mekten, degdisim ile gelebilecek firsatlari
degerlendirmek igin pozitif tavir ve tutum
edinmeden bahsediliyor.

Zihin Haritasi Teknikleri

Bu egitimde beynin her iki yari ktresini et-
kin sekilde kullanmanizi saglayacak zeka
dostu teknikler é6gretiliyor. Hafiza gucglen-
dirme ve zihin haritalama modullerini kap-
siyor. Zihin haritalari yapma ve anahtar
kelime se¢cme, not tutma, sunum, egitim
hazirlama, film ve kitabi hafizaya kaydet-
me, organizasyon yapma, degerlendirme
yapma konusunda fark yaratma yéntem-
leri anlatiliyor.

2. Module Improve Your Work:
Conscious Awareness

With conscious awareness people are in-
tended to create together a happier, more
productive, creative and satisfying environ-
ment and to live more productively by stay-
ing in the present moment. Methods for con-
trolling situations by taking responsibility
instead of exhibiting a reactive approach by
creating a solution-oriented perspective and
great attention are explained. By developing
awareness, information on transforming their
restrictive beliefs, behaviors and perspectives
are provided.

Internalizing Change

The purpose of the internalization of change
program is to support the participants to bet-
ter understand change in terms of individu-
als, teams and organizations, to improve their
coping skills and to manage change in busi-
ness and private life through practical meth-
ods. Adopting a positive demeanor and atti-
tude, acknowledging that change is a reality
of the world, the speed of which is increasing
with each passing day and using the oppor-
tunities that may come with change is ex-
plained.

Mind Mapping Techniques

In this training, intelligence-friendly tech-
niques to enable the effective use of both
hemispheres of the brain, are taught. Memo-
ry improvement and mind mapping modules
are included. Methods for mind mapping and
making a difference in terms of choosing key-
words, taking notes, preparing presentations,
preparing trainings, memorizing a movie and
a book, making organizations and evaluations
were explained.
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Degerli Ogretmenim

3. Modiil: Ogrencilerini Geligtir

Dijitallegsen Diinyada Egitim Uygulamalari
ve lletigim

Kigilerin dijital dunyada, uzaktan egitim
verirken nelere dikkat etmesi gerektigi, bu
egitimlerde hangi aracglari kullanabilecegi
ve iletisimde nelere dikkat etmesi gerekti-
gi konularindan bahsediliyor. Uzaktan egi-
timde hangi uygulamalari kullanabilecedi
iletisimin anlami ve ydntemleri hakkinda
bilgiler aktariliyor.

Egitimde Yaraticilik ve Oyun Tasarimi

Program egitmenlerimizin yaraticiliklarini ge-
listirmelerini, hem de gerekli zamanlarda el-
lerindeki oyunu farklh amaglara hizmet etmek,
farkll mesajlann fark edilmesini saglamak
Uzere yeniden nasil tasarlayacaklarina igik
tutmayr amacliyor. Daha yaratici olmak ve
interaktif egitimler vermek icin yanlarinda bu-
lunmasi gereken malzemelerine karar vere-
rek, egitimde kullanabilecek farkl uygulama-
lar 6gretiliyor.

inovasyon ve Yeni Nesil Girigsimcilik

Start-up’larin yagam déngusu, yeni nesil giri-
simin gectigi agsamalar anlatilarak ve her bir
asamada  érneklendirilerek hayali start-up
tasarlaniyor. Start up ekosistemini tanitilarak,
kavramlardan bahsedilerek, basaril girisimle-
rin olmazsa olmazlari anlatilyor.

3. Module Improve Your Students

Education Applications and Communication
in the Digital World

When providing remote education in the dig-
ital world, issues people should pay attention
to, tools they can use in these trainings and
points to be considered in commmunication are
mentioned. Information about the meaning
and methods of communication in distance
education are conveyed, by recognizing the
issues to pay attention to in distance edu-
cation and raising awareness with regard to
which applications are to be used.

Creativity and Game Design in Education

The program intends to shed light on how
our instructors can improve their creativi-
ty, and how they can redesign their games
whenever necessary, to serve different pur-
poses and to recognize different messages.
By deciding on the materials they should
bring along, in order to be more creative
and to provide interactive training, different
applications that can be used in education
are taught.

Innovation and New Generation Entrepre-
neurship

An imaginary start-up is designed by explain-
ing the lifecycle of start-ups, the stages that a
new generation enterprise goes through and
exemplifying at each stage. The prerequisites
for a successful enterprise are explained by in-
troducing the start-up ecosystem and men-
tioning the concepts.
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Kusaklari Anlama ve Yonetme

TUum kusaklar daha iyi anlamanin ve per-
formanslarini en yudksek noktaya tasimanin
yollart anlatiliyor. Farkli kugaklari ve bu ku-
saklarin farkl calisma aligkanlarint tanimla-
yarak, catisma noktalarini anlayabilme ve
bu catismalari firsatlara dénustirme hak-
kinda bilgiler veriliyor. Geng ¢aliganlarin per-
formansini en dogru sekilde basariya yén-
lendirmenin yollari gésteriliyor.

Proje Yonetimi

Erasmus+ Programi ile KAl ve KA2 alanla-
rinda 6gretmen ve egitim yoéneticilerimiz
icin genel alanlariyla projecilik ve AB egi-
tim destekleri tanitiliyor. Ulusal Ajans tUze-
rinden dinyanin en yaygin egitim faaliyet
ve fonlarina erigimini 6grenerek projeleri
Olgulebilir ve uygulanabilir hale getirme-
nin yollarindan bahsediliyor.

Sinav Kaygisi Yonetme

Ogretmenlerin, 6grencilerin sinav kaygisi yo-
netimi konusunda onlara destek olmasi igin
hazirlandi. Kaygi yénetimi konusunda farkin-
dalik saglamalarini, kigilerin kaygilarini yénet-
melerine destek olmayi amaghyor.

Sosyal Girigsimcilik

DUnya genelinde buyuk bir ivme ile yay-
ginlagsmaya baglayan ve 6énemli bir is
modeli haline gelen “sosyal girisimcilik”
kavrami ile ilgili bilgiler aktariliyor. Sosyal
girisimcilik kavrami, 6zellikleri, sosyal ino-
vasyon kavrami ile iligkisi, dinya ve Turki-
ye'den 6nemli sosyal girisimcilik érnekleri
hakkinda bilgiler aktariliyor. Ayni zaman-
da iyi érnekler ve sosyal girisimcilik st-
reclerine de deginiliyor.

Understanding and Managing Generations

How to better understand all generations
and how to maximize their performances
are explained. Information is provided about
understanding the points of conflict and
turning these conflicts into opportunities, by
identifying different generations and their
different working habits. Ways to direct the
performance of young employees towards
success in a correct way are shown.

Project Management

Overall project management and EU educa-
tion supports are introduced to our teachers
and education administrators in the fields of
Erasmus+ Program, as well as KAl and KA2.
Ways to make the projects measurable and
applicable by learning about accessing the
world’s most common education activities
and funds through the National Agency are
mentioned.

Managing Test Anxiety

Designed for teachers to support students
in the management of test anxiety issue.
It intends to raise awareness about anxi-
ety management and to support people in
managing their anxiety.

Social Entrepreneurship

Information an the “social entrepreneurship”
concept, which has become an important
business model and widespread worldwide
with great momentum, is shared. Information
is provided about the social entrepreneur-
ship concept, characteristics, its relation with
the social innovation concept and import-
ant examples of international and domestic
social entrepreneurship. In the meantime,
good examples and social entrepreneurship
processes are dlso mentioned.
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Kardes Egitim Projesi

Kardes EQitim Projesi ihtiya¢ sahibi ba-
sarili 6grencilerin Anadolu Saglik Merkezi
bunyesinde toplanan bireysel bagislarla
okutulmasi amaciyla 2015 yilinda basla-
tildi. Anadolu Grubu sirketlerinde Kardes
EQitim Projesini duyurmak amaci ile ge-
sitli duyuru ve poster calismalari yapildi.

66

Destekcilerimiz Vakfimiza diizenli olarak,
her ay diledikleri miktarda bagis yapiyor
ve yapilan bu bagislar havuz hesabinda
birikiyor.

29

Toplanan bu fondan egitim dénemi bo-
yunca Kardes Egitim Projesi kapsamindaki
bursiyerimizin hesaplarina aylik burs tuta-
r yatinlarak, egitimlerine katki saglaniyor.
Kardes Egitim Projesi fon hesabina bugu-
ne kadar yaklasik 210 bin TL Gzerinde bagis
yapildi.

66

The Fraternal EducationProjectwaslaunched
in 2015 to help educate successful studentsin
need through individual donations collected
within the scope of the Anadolu Medical
Center. Various announcements and posters
were prepared in Anadolu Group companies
to announce the Fraternal Education Project.

Our supporters make regular monthly
donations to our Foundation in any

amount they wish and these donations are
accumulated in the donation escrow account.

29

From this fund, the monthly scholarship
amount is deposited into the accounts of
our scholars within the scope of the Fraternal
Education Project during the education period,
thus contributing to their education. To date,
a total of over TL 210 thousand has been
donated to the Fraternal Education Project
fund account.
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Bedelsiz Saglik Hizmetleri




66

Saglikta Sosyal Sorumluluk Projelerimiz

ile Vakfi'miz, maddi imkani olmayan
bireylerin de tibbi donanim ve yetismis
personel yoniinden st diizey imkanlara
sahip iktisadi isletmesi Ozel Anadolu Saglik
Merkezi Hastanesi'ni, kullanabilmelerini
saglyor.

— 99

2005 yilinda baglatilan ve Ulkemizde su-
reklilik arz eden en kapsamli Saglikta
Sosyal Sorumluluk Projelerinde, yaklasik
55 binden fazla ihtiyag¢ sahibine toplam
sayilart 680 bini bulan, muayene, tetkik,
ameliyat ve yatarak tedavi hizmetini be-
delsiz olarak sunduk.
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With our Free Healthcare Services our
Foundation provides free access to the
Private Anadolu Medical Center Hospital,
a commercial enterprise of Anadolu
Foundation, which has high-level medical
equipment and qualified personnel, for
individuals with insufficient financial
resources.

29

In the most comprehensive Free Healthcare
Services, launched in 2005 and showing con-
tinuity in our country, more than 55 thousand
people has received were reached a total of
680 thousand medical examinations, tests,
surgeries and inpatient treatment services,
free of charge.

Bedelsiz Saglik Hizmetleri

Toplam
Saghk
Hizmeti

Muayene

Ameliyat | YatigGUni| Tetkik

VLS B 8-
A —

2005-2021 675.664 55.295 167.760 1.405 38.143 458.356
2021 17,958 1.932 5.576 64 575 1.743
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Bedelsiz Saglik Hizmetleri

Vakfimiz, insanimizin yagam kalitesini arttir-
may! amaglarinin merkezine koyarak, hedef
kitlesi olan:

* Aile ve Sosyal Hizmetler Bakanligrnin bakim
ve korumasi altindaki, gocuk, engelli ve yasli
bireylere,

« Sosyal guvenlik primi hazine tarafindan
o6denen kisilere,

- lice sosyal yardimlagma ve dayanigsma
vakiflarinin intiyag sahibi olarak belirledigi
kisilere,

« Engelli ve yasl bakim ayhgi alan kisilere,

« Gazi, gazi ve sehit yakinlaring,

- Belediyelerin Sosyal isler MudUrlUkleri tara-
findan ihtiyag sahibi olarak belirledigi kisile-
re, bedelsiz saglik hizmeti sunmaya devam
ediyor.

2021 yiinda bedelsiz saglik hizmeti sunu-
lan intiyag sahibi bireylerin dagilimi séyle
oldu:

By continuing to focus on improving the
quality of life of our people, our Foundation
will provide free of charge healthcare ser-
vices to our target audience including:

« Children, disabled and elderly individuals
under the care and protection of the Minis-
try of Family and Social Services,

 People whose social security premiums
are paid by the treasury,

« People identified as in need by district so-
cial assistance and solidarity foundations,

 People who are paid disability and elderly
care pensions,

» Veterans, and relatives of veterans and
martyrs,

« People identified as in need by Health and
Welfare Directorates of Municipalities.

The distribution of individuals in need, who
were provided with Free Healthcare Ser-
vices in 2021, was as follows:
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Saglik Hizmeti Verilen Kisilerin Dagilimi

Engelli Bireylere Yonelik Projeler
ile Degerlendirilen Kisiler
People Evaluated by Projects for
People with Disabilities

Belediye 10%
Bagkanliklarinin
Yénlendirdigi intiyag

Sahibi Kisiler
People in Need
Guided by
Municipalities ) '
39% Gazi, Gazi ve
Sehit Yakinlar
Veterans,

Veterans and
Martyrs Relatives

4%

Devletin ihtiyag

Sahibi Olarak
Devlet Korumasi Belirledigi Kisiler
A|t|nqu| QOCUk, Persons

Engelli ve Yasl Bireyler
Children, Disabled
and Elderly Indivudials
Under Protection
of the Government

40%

Designated by

the Government

as Needy
6%

Sosyal Sigorta Primi
Devlet Tarafindan
Odenen Kisiler
Persons whose Social
Security Premiums
are Paid by the
Government

1%
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Bedelsiz Saglik Hizmetleri

Yas, Cinsiyet Dagilimi

693

17-24 25-44 45-64 65+

B Kodin @ Erkek
Female Male

Toplam
Total
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B6lim Bazli Muayene Dagilimi

Uroloji
Urology Fizik Tedavi ve
8% Rehabilitasyon
Physiotherapy
and
Deri Hastaliklari Rehabilitation
Dermatological 6%

12%
Kulak Burun
Bogaz
Ear,Nose, Throat
6%
Cocuk Saghgi
Beslenme ve Hagtahklan
ve Diyet ‘// Pediatric Health
and Diseases
Nutrition B
and Diet
2% Cocuk
Cerrahisi
Pediatric
Surgery
3%
Ortopedi ve
Travmatoloji
Dahiliye Orthopedics and
Internal Traumatology
Medicine 3%
25% Diger
Other
10%

S

ANADOLU VAKFI




Bedelsiz Saglik Hizmetleri

Bo6lim Bazli Ameliyat Dagilimi

Goz

Ophthalmology

10%

Kulak Burun Bogaz

Ear,Nose, Throat
24%

Cocuk Cerrahisi

Pediatric Surgery
32%
Uroloji
Urology
8%

Plastik ve
Rekonstruktif
Cerrahi

Plastic and

Reconstructive

Surgery
10%

Genel Cerrahi
General Surgery

8%

Ortopedi ve
Travmatoloji

Orthopedics and
Traumatology

8%

S

62 3 Areaie
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Saglkl1 Cocuklar Mutlu Yarinlar Projesi

Vakfimiz, proje ile tlkemizin gelecegi cocuk-
larimizin  saghigini korumayi, onlara saglik
bilincini agilayarak, saglikl bir topluma ulag-
mayi amagliyor.

Projeye dahil edilen yaklasik 13 bin gocuk, Co-
cuk Saglgr ve Hastaliklari, Kulak Burun Bogaz,
G6z Hastaliklarl, Cocuk Cerrahisi, Deri Hasta-
liklari, Fizik Tedavi ve Rehabilitasyon ve Bes-
lenme ve Diyet Uzmanlar tarafindan deger-
lendirildi.

With this project, our Foundation intends to
protect the health of our children who are
the future of our country and to contribute to
the health of society by raising awareness of
healthcare in children.

Approximately 13 thousand children includ-
ed in the project they have been examined
by Pediatricians, Ear, Nose, Throat Specialists,
Ophthalmologists, Pediatric Surgeons, Der-
matologists, Physical Therapy and Rehabili-
tation Specialists and Nutrition and Diet Spe-
cialists.

Saglhkh Gocuklar Mutlu Yarinlar Projesi

Kisi Muayene Ameliyat Yatig Gunu
Patients Examinations Surgeries Inpatient Days
2005-2021 12.767 35.405 7.781 4.824
2021 278 837 27 35
Kurumlar: Organizations:

- Cayirova Sevgi Evleri Cocuk Evleri Sitesi

- Goztepe Semiha Sakir Cocuk Evleri Sitesi

- Yakacik Hatice Halim Abbas Cocuk Evleri
Sitesi

- Kagukyal Cocuk Evleri Sitesi

- Cayirova Children’s Homes

- GOztepe Semiha Sakir Children’s Homes

- Yakacik Hatice Abbas Halim Children’s
Homes

- Kgukyal Children’s Homes
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Engelsiz Yasam Projesi

Aile ve Sosyal Hizmetler Bakanligi'nin ko-
rumasi altindaki Engelli Bakim Ayhgi alan,
bedensel, zihinsel ve/veya ruhsal deza-
vantajli bireylerin saghga erigsimi kolay-
lastirma, hayatlarini sosyal yasamdan
izole surdurmelerini 6nleme ve mevcut
ya da yeni saglik sorunlarini tespit ve te-
davi etmenin hedeflendigi proje, 4 bin-
den fazla kigiye ulasti.

More than 4 thousand people have been
reached through this project, which aims to
facilitate access to healthcare services by
the physically, mentally and/or spiritually
disadvantaged people under the protection
of the Ministry of Family and Social Services,
or who are paid Disability Care Pension, to
prevent them from being isolated from sociall
life and to identify and treat existing or new
health problems.

Engelsiz Yagam Projesi

Kigi Muayene Ameliyat Yatig Glinu
Patients Examinations Surgeries Inpatient Days
2005-2021 4.230 n.173 20 186
2021 703 2.187 - 12
Kurumlar Organizations

- Atasehir Spastik Cocuklar Rehabilitasyon
Merkezi

- Istanbul Otizm Bakim, Rehabilitasyon ve Aile
Danigma Merkezi

- Akmese Bakim Rehabilitasyon Merkezi

- Yalova Bakim ve Rehabilitasyon Merkezi

- Yalova Milli Piyango Bakim ve
Rehabilitasyon Merkezi

- Kérfez Ruhsal Engelli Bakim ve
Rehabilitasyon Merkezi

- Bizimkoy Engelliler Uretim Merkezi

- Bedensel Engellilerle Dayanigma Dernegi

- Atasehir Spastic Children Rehabilitation
Center

- Istanbul Autism Care, Rehabilitation and
Family Counseling Center

- Akmese Nursing and Rehabilitation Center

- Yalova Nursing and Rehabilitation Center

- Yalova Milli Piyango Nursing and
Rehabilitation Center

- Koérfez Intellectually-Disabled Care and
Rehabilitation Center

- Bizimkdy Production Center for the Disabled

- Solidarity Association for the Physically
Disabled
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Huzurevi Projesi

Projemiz ile Aile ve Sosyal Hizmetler Bakanli-
grnin bakim ve korumasi altina alinan yas-
Il vatandaglarimizin yillik sadlik kontrollerinin
yapilarak, mevcut saglik problemlerinin kont-
rol altinda tutulmasi, yeni ortaya ¢ikabilecek
sagdlik sorunlarinin 6ndne gegilmesi ve hayat
kalitelerinin arttinlmasi amagclaniyor.

This project contributes to the annual health
checks of older adult citizens who are un-
der the care and protection of the Minis-
try of Family and Social Services, keeping
their current health problems under control,
preventing the development of new health
problems and increasing their quality of life.

Huzurevi Projesi

Kigi Muayene Ameliyat Yatig Glnu
Patients Examinations Surgeries Inpatient Days
2005-2021 1.432 3.817 12 168
2021 228 519 1 1
Kurumlar Organizations

- Yalova Huzurevi

- Yalova Cinarcik Huzurevi
- Gebze Huzurevi

- Tavsancil Huzurevi

- Yalova Nursing Home

- Yalova Cinarcik Nursing Home
- Gebze Nursing Home

- Tavsancil Nursing Home
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Diyabet Projesi

2021 yilinda hayata gegen projemiz ile he-
nUz tani koyulmamig diyabet hastalarinin
erken evrede teghis edilmesi, tani koyul-
mus ancak tedavisi baglanilmamis veya
tedavi sUreci duzensiz hastalarin bilgilen-
dirilmesi, beslenme aligkanliklarinin kazan-
dirlimasi, ilag kullanimlarinin dizenlenmesi
ile diyabet hastaliginin olumsuz etkilerinin
ortadan kaldinimasi hedefleniyor.

2021 Yih boyunca, semptom gdsteren 152
kisiye, tani koyulmasi adina tetkikler yapildi.
Diyabeti kontrol altinda olmayan 74 kiginin
gerekli muayeneleri yapildi ve multidisipli-
ner bir tedavi plani uygulanmasi saglandi.

Online Sagluk Hizmeti

Covid-19Pandemisidénemindesaglikhizme-
tine ulagsmada sorun yasanan Aile ve So-
syal Hizmetler Bakanhgrna bagl kuruluslarin,
tetkik degerlendirme ve tibbi danigmanlik
alma ihtiyaglari, online platformlar Gzerinden
saglanan iletisim ¢caligmalari ile giderildi.

Yaklasik 100 kisi online saglik hizmetlerinden
faydalandi.

With our project actualized in 202], it is aimed
to diagnose at an early stage undiagnosed
diabetes patients, to inform patients who have
been diagnosed but who have not started
treatment yet or whose treatment processes
an irregular, to get them nutritional habits, to
regulate their use of medication and to elimi-
nate the negative effects of diabetes.

During the year 2021,152 people who displayed
symptoms were tested for diagnosis. Neces-
sary examinations of 74 people whose dia-
betes was not under control were conducted
and the implementation of a multidisciplinary
treatment plan were provided.

The examination, evaluation and medical
consultation needs of the institutions af-
filiated to the Ministry of Family and Social
Services, which had difficulties in accessing
healthcare services during the Covid-19 Pan-
demic period, were met through communi-
cation studies provided through online plat-
forms.

Approximately 100 people benefited from on-
line Free Healthcare Services.
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Eserlerimiz
Endowments




Toplumun nabzini tutarak ihtiyaglar tes-
pit etmeye caligiyor, basta egitim ve sag-
ik olmak Uzere insanimizin ihtiyag duy-
dugu alanlara yénelik yenilik¢i ve éncu
uygulamalar gelistiriyor, her gegen gun
kapsami genigleyen projelerimizle yuz-
binlerce insanin hayatina dokunuyoruz.

Vakfimiz, 40 yili agkin sUredir insanimizin
ve toplumumuzun sosyal gelisimini oda-
ga alan, yagsam kalitesini yukselten ¢alig-
malar yuruterek, sosyal etkisi yuksek pro-
jelerle toplumumuzun yarinlarina yatirim

yaplyor.

66

Vakfimizin bugiine kadar yaptirdigi
egitim kurumu, yurt, spor salonu, has-
tane ve saglik ocagi olarak kullanilan
50'nin Gzerinde eser bulunuyor.
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Sadece burs veren bir vakif olmanin éte-
sine gecgerek egitim alanindaki tim pay-
dasglar destekleyen bir anlayigla projeler
Ureten Anadolu Vakfi, egitime surdurule-
bilir katki saglama hedefi dogrultusunda
Nevsehirde Mahmut-Dudu Yazici Ana-
dolu Lisesi'nin temelini atti. Okulun 2022
yihnda tamamlanarak egitim hayatina
kazandirilmasi hedefleniyor.

Anadolu Saglik Merkezi, Vakfimiz tara-
findan 2005 yilinda hizmete sunuldu. Ku-
ruldugumuz gunden bu yana “Saghgin
Merkezi” olma vizyonumuz ile hem yurt
ici hem de yurt digindan gelen hastala-
rimiza uzman kadromuz ve son teknoloji-
mizle kaliteli saglik hizmeti sunuyor. Arka
arkaya dunyanin en iyi hastanesi segilen
Johns Hopkins Medicine (JHM) ile devam
eden igbirligimiz de bu vizyonumuzu des-
tekliyor.

We strive to identify needs by observing our
society closely, we develop innovative and
pioneering applications in the areas where
our people need, particularly education and
health and we touch the lives of hundreds of
thousands of people with our projects that
are expanding day by day.

Our Foundation, for more than 40 years, has
been conducting works that focus on the so-
cial development of our people and society,
improve the quality of life and invest in the fu-
ture of our society through projects with great
social impact.

66

We have created over 50 endowments that
have been used as educational institutions,
dormitories, sports halls, hospitals and
health centers until today.

29

Anadolu Foundation, by going beyond just be-
ing a scholarship-granting foundation, gen-
erating projects with an understanding that
supports all stakeholders in the field of edu-
cation, laid the foundation of Mahmut-Dudu
Yazici Anatolian High School in Nevsehir in
line with its objective of making a sustainable
contribution to education. Our objective is to
complete the school in 2022 to be presented
to educational life.

Anadolu Medical Center was put into service
by our Foundation in 2005. Since the day we
were founded with the vision to be “at the
heart of healthcare”, we offer quality health-
care services to our patients from Turkey and
abroad, with our expert staff and latest tech-
nology. Our ongoing collaboration with Johns
Hopkins Medicine (JHM), which has been
successively recognized as the best hospital
in the world, also supports this vision.
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Anadolu Saglik Merkezi
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2021'e Genel Bakisg

Anadolu Saglik Merkezi “Yasam kalitesini
artirmak i¢in dinya standartlarinda sag-
ik hizmeti sunmak” amaci ile 2005 yilin-
da kuruldu. Bu misyon ve “Saghgin Mer-
kezi OImak” vizyonu ile saglik hizmetinde
farklihklar yaratarak faaliyetlerini strdt-
rayor.

2021 yil COVID-19 pandemisinin ve kure-
sel krizlerin etkisinden gegen bir yil oldu.
Ozellikle COVID-19 pandemisi tum dun-
yayl, is hayatini ve saglik sektérant olum-
suz olarak etkilemeye devam etmisti. Yila
genel olarak baktigimizda Anadolu Sag-
lik Merkezi'nde 175 bine yakin muayene, 6
bin adet ameliyat gergeklestirildi.

Pandemi déneminde saglik hizmetleri-
nin aksatilmamasi, Anadolu Saglk Mer-
kezi'nin 2021'"de de odak noktasi oldu. Bu
amagcla, COVID-19'a yoénelik alinan &zel
énlemlere devam edildi ve hastalari ba-
kimlariniguven iginde aldilar. Bu énlemler
ile 6zellikle Onkoloji alaninda hastalari-
mizin bakiminin devamliligi ve sureglerin
aksamamasi saglandi.

Hematolojik Onkoloji alaninda 2021 yilin-
da 300'Un Uzerinde Kemik iligi Nakli ger-
ceklestirildi ve bu sayede toplam nakil
yapilan hasta sayisit 2800°U asti.

Sosyal Sorumluluk Projeleri kapsamin-
da ihtiyag sahibi olan hastalara Anadolu
VakfI'nin destegi ile bedelsiz saglk hiz-
meti sunulmasina bu dénemde de de-
vam edildi.

2021 Overview

Anadolu Medical Center was established
in 2005 with a view to “provide healthcare
services in line with global standards to en-
hance quality of life”. The center continues
its operations with this mission and a vision
of becoming a “center of health,” making
a difference in the provision of healthcare
services.

2021 was a year eclipsed by the COVID-19
pandemic and a string of global crises.
COVID-19 pandemic continued to nega-
tively impact the world as well as our work
lives and the healthcare industry. 175 thou-
sand examinations and 6 thousand surger-
ies were performed at the Anadolu Medical
Center throughout the year.

Uninterrupted provision of healthcare ser-
vices during the pandemic was the focal
point for Anadolu Medical Center in 2021. To
this end, we continued implementing spe-
cial measures against COVID-19 and en-
sured that all our patients received their
care in a safe environment. Thanks to these
measures, we ensured a continuum of care
and non-disruption of processes, especially
in the oncology department.

More than 300 bone marrow transplants
were performed in the Hematological On-
cology Department and the total number of
transplant patients surpassed 2800.

As part of our Social Responsibility Projects,
patients in need received free of charge
healthcare services thanks to the support
provided by the Anadolu Foundation.

oY

ANADOLU VAKFI




Pembe Top Sahada

Pembe Top Sahada 8 yasinda

Anadolu Saglk Merkezi ve Anadolu Efes
Spor Kultbu is birligiyle meme kanserinde
erken tani bilinci olugturulmasi amaciyla
hayata gegirilen Pembe Top Sahada pro-
jesi, sekizinci yilinda da farkindalik olugtur-
may! surdurdd. Meme kanserinde erken
tani farkindaliginin sembolt haline gelen
Pembe Top, bu yil basarili oyuncu Demet
Ozdemir'in elinden havalandi. Pembe Top,
21 Ekim 2021 Pergembe aksami Anadolu
Efes Spor Kulibu ile UNICS Kazan arasinda
oynanan Turkish Airlines EuroLeague ma-
¢cinda sekizinci kez sahaya ¢ikti. Kargilag-
ma, projenin gonullt destekgisi Demet Oz-
demir'in Pembe Top ile yaptigi hava atigi
ile basladi.

Her yil oldugu gibi Pembe Top Sahada
projesi kapsaminda basin, sosyal med-
ya ve marka ig birlikleri ile milyonlarca
kisiye ulasilarak meme kanserinde erken
taninin énemine dikkat ¢ekildi. Hekimleri-
mizle 6zel haber, basin bultenleri, TV ko-
nukluklari ve YouTube canli yayinlari ger-
ceklestirildi.

Pink Ball On The Court turns 8

The Pink Ball On The Court project, launched
jointly by Anadolu Medical Center and Anado-
lu Efes Sports Club in a bid to raise awareness
about the importance of early diagnosis in
breast cancer, continued to fulfill its goal for
the eighth year running. The Pink Ball, which
has become a symbol of early diagnosis
awareness in breast cancer, was launched
by the successful actress Demet Ozdemir this
year. The Pink Ball made it to the courts for
the eighth time this year on Thursday, 21 Oc-
tober 2021, at the Turkish Airlines EuroLeague
game between Anadolu Efes Sport Club and
UNICS Kazan. The game was kicked off by the
air shot initiated by the voluntary supporter of
the project, Demet Ozdemir.

Just like every year, we were able to reach
out to the press, social media and millions
of people through brand collaborations and
drew attention to the importance of early di-
agnosis in breast cancer. Special features,
press releases, TV appearances and You-
Tube live broadcasts with our physicians all
contributed to achieving our goal.
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Anadolu Grubu sirketlerinin destegi bu yil
da devam etti

Gegtigimiz yillarda Pembe Top Sahada
projesine destek veren Anadolu Grubu
markalari, bu yil da Pembe Top Sahada
projesinin yaninda yer aldi.

Damla Su boyunluk

Damla Su dagitimi yapan restoranlar-
dan Welldone, Midpoint, Happy Moon’'s ve
Cookshop'ta, toplam 63 bin adet pembe
boyunluklu Damla Su siseleri ziyaretcilere
ulastirild.

Damla Su Migros raflar igin etiket ve raf
karti

istanbul’'da bulunan 105 Migros magazasin-
da Damla Su raflar, raf etiketi ve raf kartla-
rnyla giydirilerek farkindalik mesaiji ulastiriidi.
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Pembe Top Sahada
Pink Ball On The Court
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ccCi merkez ofis i¢ iletisim bez maske dagi-
timi

Coca-Cola igecek, merkez ofiste Pembe Top
Sahada projesine destek olan Damla Su eki-
bi dnderliginde bir i¢ iletisim projesine imza
atildi. 500 adet bez maske dagitimi yapila-
rak Coca-Cola icecek calisanlariyla farkin-
dalik mesaji bulusturuldu.

Damla Su ekibine pembe tigért ve pembe
top hediyesi

Pembe Top Sahada projesine destek veren
Damla Su ekibine Pembe Top ve tisért hedi-
ye edildi.

Migros dijital ekran tasarimi ve Radyo M
yayini

istanbul, Ankara ve izmir'de bulunan, en gok
erisimin oldugu 78 Migros magazasinda ka-
pall devre dijital ekranlar ve Radyo M'de her
yil oldugu gibi Pembe Top Sahada farkinda-
ik mesaiji yayinlandi.

KIA arag giydirme ve sergileme
Sportage model aracini Pembe Top Sahada

tasarimiyla giydiren KIA, bu yil da araci hem
Anadolu Saglik Merkezi'nde hem de Holding

binamizda sergiledi.
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KIA kit i¢in kupa Gretimi

Tanitim amagl yapilan génderimlerde bu yil,
KIA sponsorlugunda el tretimi 6zel bir Pembe
Top kupasi yerini aldl.

KIA musterilerine Pembe Top génderimi

KIA kendisinden arag satin almig 200 kisiden
olusan kadin musterisine Pembe Top ve pro-
jeye destek mesaiji génderdi.

Boyner ve Estee Lauder
destegini sturdurdu

Boyner BUiyUuk Magazacilik ve Estee Lauder
de erken tani farkindalgina énemli katki-
larda bulundu. Geg¢tigimiz yillarda proje-
ye 6nemli destekte bulunan Boyner Blyuk
Magazacilik bu yil da Pembe Top Sahada
projesinin yaninda yer alarak Pembe Top
hava atigini mag gunu es zamanli sosyal
medya hesaplarinda paylasti.

Hand-made cup for the KIA kit
A hand-made Pink Ball cup was added to the
promotional kit sent out by KIA this year.

Pink Ball for KIA customers

KIA sent out Pink Balls and support messag-
es for the project to its 200 women customers
who purchased their vehicles.

Boyner and Estee Lauder continued their
supports

Boyner Department Stores and Estee Laud-
er also contributed to our early diagno-
sis awareness initiative. Boyner, who fully
supported the project in the last couple of
years, sided with the Pink Ball On The Court
for another time and shared the Pink Ball air
shot simultaneously on its social media ac-
counts on the day of the game.
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Pembe Top Sahada

Magazalarinda meme kanseri ile ilgili bil-
gilendirici malzemelere yer veren Boyner
BUyUuk Magazacilik, vitrinlerinde de Pem-
be Top’a yer ayirdi; cok ziyaret edilen is-
tanbul Forum magazasinda ise hem vitrin
hem merdivenleri pembe top gérselleriyle
giydirdi.

Bagdat Caddesi'ndeki Boyner Cadde gibi
6nemli magazalarinda da pembe toplari-
miz sergilendi. Boyner ile ig birligimiz kap-
saminda Boyner Cadde’de ayrica “Saglik
Sohbetleri” gergeklestirildi. ilgi géren soy-
leside Meme Saghgi Merkezi Direktéru Prof.
Dr. Metin Cakmakg! katihmcilara meme
kanseri ile ilgili Snemli bilgiler vererek yine
erken taninin dnemini vurguladi. Boyner,
bu etkinligi de sosyal medya hesaplarinda
paylasarak Pembe Top Sahada projemize
destegini surdurdu.

Meme kanserinde erken taninin sembolu
pembe kurdelenin yaraticisi Estee Lauder
Company, 2 yil 6nce ilk kez kendi sembo-
10 ile iletisim yapmak yerine Pembe Top
Sahada Projesi ile meme kanserine dikkat
cekmisti. Destegini bu yil da surduren Es-
tee Lauder, belirledigi magazalarda Pem-
be Top’lar sergiledi. Estee Lauder ¢alisan-
lari ayrica Meme Sagligr Merkezi Direktoru
Prof. Dr. Metin Cakmakg! ile online bir se-
minerde bir araya gelerek, meme kanse-
riyle ilgili akillarina takilan sorulari sorma
firsati da yakaladilar.

Influencerlere Pembe Top ile birlikte 6zel
arin génderimi de yapan Estee Lauder,
mag gunu influencerleri maga davet etti,
6zel bir locada mag izleme ve paylasim
yapmalari saglandi.

Boyner also featured informative materi-
als on breast cancer in its stores, as well as
displaying the Pink Ball on its windows. At the
Boyner store located in the Istanbul Forum
Mall, which is highly frequented, both the win-
dows and the stairs were clad with pink ball
visuals.

Our pink balls were also exhibited at import-
ant stores such as Boyner Cadde, located on
Bagdat Avenue in Istanbul. As part of our col-
laboration with Boyner, “Healthcare Conver-
sations” were also held at the Boyner Cadde
store. Prof. Metin Cakmakci, Director of the
Breast Health Center, shared important in-
formation with the participants on breast
cancer, emphasizing the importance of early
diagnosis. Boyner also shared this event on
their social media accounts, further support-
ing our Pink Ball In The Court initiative.

Estee Lauder Company, creator of the pink
ribbon, which is the symbol of early diagnosis
in breast cancer, opted two years ago to align
with the Pink Ball In the Court project to draw
attention to breast cancer, rather than us-
ing their own symbol. Estee Lauder continued
their support this year as well, exhibiting Pink
Balls in select stores across the country. Est-
ee Lauder employees also got together with
the Breast Health Center Director Prof. Metin
Cakmakci for an online seminar, and had the
opportunity to ask questions about breast
cancer.

Estee Lauder also sent special products to in-
fluencers, together with the Pink Ball. Influenc-
ers were also invited to the game, and had
the opportunity to watch the game in box
seats and post about it on their socials.
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Medyanin ve sosyal platformlarin katkisi
her gecen yil artiyor

Medya mensuplarinin ve sosyal medya
fenomenlerin projeye verdikleri destek
sayesinde her yil daha fazla kadinda er-
ken tani farkindaligr olugmasi saglani-
yor. Turkiye’'nin en ¢ok seyredilen sabah
haber programlari, magazin program-
lari, saglik programlarina kadar onlarca
programda Pembe Top Sahada projesi-
ne destek olan, pembe topu ekranlarina
tasiyan, haberlerinde yer veren, sosyal
medya hesaplarinda bireysel destekleri-
ni esirgemeyen herkesin katkisi blyuk.

Toplumu meme kanserinde erken tani
konusunda  bilgilendirmek amaciyla
Meme Saghgi Merkezi Direktérd Prof. Dr.
Metin Cakmakg¢i'nin FOX TV'de katildigi
“Cagla ile Yeni Bir GUn" programi da yo-

The contribution of the media and social
platforms increase every year

Thanks to the support extended by mem-
bers of media and social media influenc-
ers, every yedar more women are endowed
with early diagnosis awareness. Turkey’s
best-loved morning news shows, enter-
tainment shows as well as health pro-
grams extended their valuable support to
the Pink Ball On The Court project, bring-
ing the pink ball to their screens, featur-
ing it in their news programs and social
media accounts. Without their vital sup-
port this accomplishment would not have
been possible.

Director of the Breast Health Center Prof.
Metin Cakmakci participated in the “A
New Day with Cagla” program on FOX TV
in a bid to inform the public on the im-
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Pembe Top Sahada

gun bir ilgi gérdl. Programin sunucusu
Gagla Sikel, programda Pembe Top Sa-
hada projesine destek verdi. Ayrica Prof.
Dr. Seref Kbmurcu de ATV “Kahvalti Ha-
berleri"ne konuk olarak meme kanseri ve
Pembe Top Sahada konularinda farkin-
dalik olusturdu.

Televizyon haberlerinin yani sira Cumhuri-
yet ve S6zclu gazeteleri basta olmak Uzere
pek cok ulusal ve yerel gazete diginda, onli-
ne mecralarda da proje yer aldi. Bu yil ayri-
ca mag gunu Sinan Erdem Spor Salonu’'nda
saglik yazarlar da misafir edildi.

Yalnizca 2021 yilinda 69 yazili haber ve
300'den fazla online haberle yaklasik 14
milyon kigiye ulasildi. Pembe Top bu vyil
yaklasik 2 saat ekranda kaldi.

#pembetopsahada etiketi ile sosyal medya-
da binlerce paylagim yapildi ve yaklagik 24
milyon kigiye erisim saglandi. Sosyal med-
ya paylagimlarinin etkilegsimi yaklasik 1 bu-
cuk milyon oldu.

portance of early diagnosis and the ep-
isode proved highly popular. Presenter of
the program Cagla Sikel supported the
Pink Ball On The Court program during
the broadcast. Prof. Seref Komurcu fea-
tured on “Breakfast News” on ATV, raising
awareness on breast cancer and the Pink
Ball On The Court initiative.

In addition to these TV appearances, our proj-
ect was featured by many national and locall
newspapers, including Cumhuriyet and Sézcq,
as well as many online platforms. This year, on
the day of the game, healthcare journalists
were also invited to the Sinan Erdem Arena.

We reached out to 14 million people in 2021
only, thanks to 69 news articles and more
than 300 online news stories. The pink ball
was on the screens for a total of 2 hours.

Thousands of posts were shared on social
media under the hashtag #pinkballonthe-
court, reaching out to 24 million people. The
interaction of social media posts reached 1.5
million.
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Anadolu Saglik Merkezi

Anadolu Medical Center

YouTube canli
yayinlarina devam edildi

Hastalari ve hasta yakinlarini bilinglendirmek
ve en dogru sekilde bilgilendirmek amaciyla
hazirlanan  YouTube canli  yayinlarina
2021 yiinda da devam edildi. intraoperatif
radyoterapi, radyolojideki yenilikler, kanser
hastaliginin tani ve tedavisindeki yenilikler
ve son gelismeler, prostat kanseri, meme
kanseri, akciger kanseri, patoloji biliminin
6nemi, bébrek kanseri, géz saghgindaki yeni
tedavi ydntemleri, tUp bebek tedavisinde son
gelismeler gibi konular islendi. YouTube'un
yani sira Instagram’'da da izlenen canli
yayinlarda hekimler énemli bilgiler vererek
izleyicilerden gelen pek ¢ok soruya da canli
yayinda yanit verdiler.

Prof. Dr. Sinan Canan
seminer verdi

Arastirmaci Prof. Dr.Sinan Canan, 30 Kasim'da
“Insanin Fabrika Ayarlar”, 7 Aralik'ta ise “Asik
Beyin” adli iki seminer verdi. 14.00-16.00
saatleri arasinda Efes Konferans Salonu’'nda
hastane calisanlaryla bulusan Prof. Dr.

Sinan Canan; hayata, insan psikolojisine,
insan beynine, mutlu ve huzurlu yasamaya
dair pek ¢ok konuda énemli bilgiler verdi.
Prof. Dr. Sinan Canan, seminerlerin sonunda
calisanlarin sorularini da yanitladi.

YouTube-Instagram live
broadcasts continued

We continued our series of YouTube-Instagram
live broadcasts in 2021, with a view to raise
awareness among patients and their families
and to inform them in the most accurate way
possible. Intraoperative radiotherapy, novelties
inradiology, novelties and recent developments
in diagnosis and treatment of cancer, prostate
cancer, breast cancer, lung cancer, the
importance of pathology, kidney cancer, novel
approachesineye health, recentdevelopments
in IVF were among the topics covered. These
events were viewed on Instagram as well as on
YouTube. Our physicians had the opportunity
to share important information and answer
questions live.

Prof. Sinan Canan gave a series
of talks

Researcher Prof. Sinan Canan gave two talks:
one on November 30 entitled “Factory Settings
For People” and another on December 7, entitled
“The Brain In Love”. Prof. Canan got together
with hospital employees at the Efes Conference
Hall between 14:00-16:00 and covered a wide
range of topics such as life, human psychology,
the human brain and how to attain a happy,
peaceful life. Prof. Canan also answered the
questions of employees at the end of his talks.
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Anadolu Saglik Merkezi

Anadolu Medical Center

Anadolu Saglik Merkezi
“En Begenilen Hastane”
listesinde yer aldi

Ekonomi ve is dinyasinin 6nemli yayinla-
rindan Capital Dergisi'nin gerceklestirdi-
gi “is DUnyasinin En Bedenilen Sirketleri”
arastirmasinda Anadolu Saglik Merkezi
en begenilen girketlerden biri secgildi. Ca-
pital Dergisi'nin 21 yildir gercgeklestirdigi
ve farkll sektérlerden 628 sirketi temsilen
1.980 yobneticinin katildigr ankette Ana-
dolu Saglik Merkezi saglik sektérinde en
begenilen 3 hastaneden biri oldu.

Anadolu Saghik Merkezi'nin
16. Yili, online elizi etkinligi ile
kutlandi

Anadolu Saglik Merkezi'nin 16. yildénumu
bu yil pandemi kosullarinda da olsa kut-
landi. 12 Subat’ta online gergeklestirilen
el izi etkinligine Anadolu Saglik Merke-
zi'nde 10. yilini dolduran ¢aliganlarin yani
sira etkinligi izlemek isteyenler de katildi.
10. yilini dolduran ¢aligsanlar kendileri igin
hazirlanan isme 6zel gergevelere el izle-
rini biraktilar.

Anadolu Medical Centeris
among the “Best Companies”
list

Anadolu Medical Center was featured
among the best companies on the “Best
Companies” survey conducted by Capi-
tal Magazine, one of the most important
publications of the economy and business
world. Anadolu Medical Center was ranked
among the top 3 hospitals in the health-
care industry, in a survey of 1980 managers
representing 628 companies from different
industries. The Capital Magazine has been
running the survey for 21 years.

16th anniversary of Anadolu
Medical Center celebrated with
an online hand-print event

Despite the conditions imposed by the pan-
demic, we found a way to celebrate Anado-
lu Medical Center’'s 16th anniversary this
year. Those who completed 10 years at the
Anadolu Medical Center participated in the
online hand-print event, as well as those
who wished to watch the proceedings. Em-
ployees who have completed 10 years left
their hand-prints on a special frame en-
graved with their names.
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“Hasta Bulugsmalari”
bu yil da online gerceklesti

Anadolu Saglik Merkezi, “Birlikte gtizel gtinlere”
sloganiyla hayata gegirdigi hasta bulusmala-
rini bu yil da online olarak surdurdu.

8 EylUl, tarininde gerceklestirilen “Meme kan-
seri ve kadin saghgi hakkinda her sey” konulu
online hasta bulugmasinda yaklagik 35 meme
kanseri hastasiyla bir araya gelen Meme Sag-
li§1 Merkezi Direktért Prof. Dr. Metin Cakmakgl
ile TUp Bebek Merkezi Direktord Dog. Dr. Tayfun
Kutlu, meme kanseri ve kadin saghgiyla ilgi-
li Gnemli bilgiler vererek hastalarin sorularini
yanitladi. Bulugsmanin sonunda ise Yoga Egit-

“Patient Gatherings” were also
held online this year

Anadolu Medical Center continued its patient
gatherings online this year, under the slogan
“On to better days together”.

The online gathering on September 8, organized
under the theme “Everything about breast can-
cer and women'’s health” was chaired by Direc-
tor of Breast Health Center Prof. Metin Cakmakci
and IVF Center Director Assoc. Prof. Tayfun Kutlu
and brought together 35 breast cancer patients,
sharing important information about breast
cancer and women's health with the partic-
ipants, as well as answering their questions. At

meni Nergis Kulus katiimcilara nefes egzer-
sizi yaptirarak stres atmalarini sagladi.

26 Kasim tarihinde de Cocuk Saghgi ve Has-
taliklart Uzmani Dr. Ayse Sokullu hastalariyla
bir araya geldi. Anneler, cocuklariyla ve gocuk
saghgiyla ilgili tim merak ettiklerini Dr. Ayse
Sokullu’ya sorma firsati yakaladilar.

Cocuk hastalar ve aileleriyle Cocuk Saghgi ve
Hastaliklart Uzmani Dr. Namik Kemal Akpinar
da bir araya geldi. 10 Aralik'ta hastalariyla bu-
lusan Dr. Namik Kemal Akpinar gocuk saghgi-
na dair 6nemli bilgiler paylasarak, gelen so-
rular da yanitladi.

the end of the meeting yoga instructor Nergis
Kulus offered breathing exercises to the partici-
pants, in a bid to relieve stress.

On November 26, Pediatrician Ayse Sokullu got
together with her patients. Mothers had the op-
portunity to ask Dr. Sokullu everything they had in
mind about their children and children’s health
in general.

Pediatrician Dr. Namik Kemal Akpinar also got
together with pediatric patients and their fam-
ilies. Dr. Akpinar chaired the online meeting on
December 10, sharing information on children’s
health and answering their questions.
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Anadolu Saglik Merkezi
Anadolu Medical Center

Nukleer Tip, Tip Bebek ve
Hematoloji Bélimleri
yenilendi

Hastanenin en yogun bolimlerinden NUk-
leer Tip, Tup Bebek ve Hematoloji bélum-
leri yenilendi. NUkleer Tip bélimuUne has-
talarin goérunttleme sdresini hizlandiran
yeni sintigrafi cihazi alindi. Teknolojik ya-
tinrmlarin yani sira Nukleer Tip BOlIUmU'ndn
ve Ozellikle hastalarin uzun zaman gegir-
dikleri enjeksiyon odalari daha ferah hale
getirildi, aydinlanma ile daha sicak bir or-
tam elde edildi. Hastalarin bekleme ala-
ni yeniden gozden gegirildi, koltuklar ve
bekleme alani dizenlendi. Agik gri ve mavi
tonlariyla ferahlik, PVC désemede kullani-
lan desenlerle de hareket saglandi.

Nuclear Medicine, IVF and
Hematology Departments were
renewed

Nuclear Medicine, IVF and Hematology de-
partments, some of the busiest units of our
organization, were renovated. A new scin-
tigraphy device was purchased to expedite
the imaging of our patients at the Nuclear
Medicine Unit. In addition to technological
investments, injection rooms where pa-
tients spend a lot of time were rendered
more spacious and cozier through better
lighting. The waiting area for patients was
reviewed, armchairs and the waiting area
were re-arranged. Shades of pale gray and
blue were chosen for freshness, and lively
prints were selected for the PVC upholstery.
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Hematoloji Poliklinigi ile TUp Bebek Merkezi
de, 2 buguk aylik bir tadilat strecinden son-
ra artik yeni yuUzleriyle hastalarimiza hizmet
veriyor. Her iki bélumun de yeniden tasar-
lanarak ihtiyaglarin tamaminin kargilan-
masi amaciyla gergeklestirilen ve yaklasik
3000 metrekare alanin tamamen degistigi
restorasyonda Tup Bebek Merkezi ile He-
matoloji Poliklinigi tamamen ayrildi. Proje
kapsaminda ayrica BOlum 51, 52 ve 53 de
yenilendi.

The Hematology Clinic and the IVF Center
have also been given a makeover after a
2.5 month long renovation project and are
now serving our patients with their new
design. The project covered a total of 3000
square meters in both units, addressing all
their needs. As a result of the renovation
effort, the IVF Center and the Hematolgy
Clinic are now separate entities. As part of
the project, Units 51, 52 and 53 were also
renewed.
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Iletisim Bilgileri
Contact Information

anadoluvakfi@anadoluvakficom.tr

Fatih Sultan Mehmet Mah. Balkan Cad. No:58 Buyaka
E Blok Kat: 16 34771 Tepeustd, Umraniye

(+90) 216 578 85 00
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Sosyal Medyada Anadolu Vakfi

Anadolu Foundation in Social Media
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