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IKI
ANADOLU
INSANI

TWO MEN FROM
ANATOLIA

Anadolu'nun iyi niyet, hosgorii ve dayanigsmaya dayali binlerce
yilik kiiltiir mirasinin igine dogan ve Anadolu topraklarinin
bu mirasla yetistirdigi iki Anadolu insani; Kamil Yazici ve
izzet Ozilhan... Bu topraklarin insanlar icin galismaya ve
dretmeye olan inanglan sayesinde, Tahtakale'de kiiciik bir
dilkkanda baslattiklari yolculuklarinda, biiyik ideallerini
hayata gecirerek, ilkemizin ve is diinyamizin en 6nemli
basari hikayelerinden birine imza attilar.
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Two men from Anatolia; born into and brought up with
thousands of years of Anatolian cultural heritage, which
rests upon good will, tolerance and solidarity: Kamil Yazici
and izzet Ozilhan... Thanks to their faith in working and
producing for the people of Anatolia, they have achieved
one of the most phenomenal success stories of Turkey and
our business world, by bringing their ideals to life during
their journey, which began in a small shop in Tahtakale.



Bugiin, Tiirkiye dahil 19 iilkede, 80'e yakin sirketi, 86 iiretim
tesisi, 6 Ar-Ge merkezi ve 80.000'den fazla istihdami olan,
diinyanin onde gelen markalaryla ortakliklari bulunan
Anadolu Grubu, 1950 yilinda, bu iki degerli insanin “ortak
akl” sayesinde kuruldu. ‘Anadolu’yu diinyaya, diinyay
Anadolu’ya baglayan yildiz’ olma vizyonuyla varligini
gelecege tasiyan Grup, onlardan aldigi ilham ile faaliyette
bulundugu tiim cografyalara deger katmaya devam ediyor.

Anadolu topraklarindan kazandiklarini yine bu topraklarin
insanlan ile paylasmak ve onlara hep daha iyisini sunabilmek
arzusu ile Kamil Yazic ve izzet Ozilhan, 1979 yilinda, adini
yasadigi topraklardan alan Anadolu Egitim ve Sosyal Yardim
Vakfr'ni kurdular.

Temel dederlerini insana ve topluma yatinm, kaynagini ise
“ortak akil” olarak belirleyen Anadolu Vakfi, bu felsefesiyle,
Anadolu’'nun dort bir kdsesine hastaneler, saglik merkezleri,
yurtlar ve okullar yaparak 50'den fazla kalici eseri Anadolu
insaninin hizmetine sundu. Maddi olanaklari yeterli olmayan
on binlerce dgrenciye burs, ihtiyac sahiplerine yiizbinlerce
bedelsiz saglik hizmeti sagladi. Egitim ve saglik alanlarinda
insanimiza destegini siirdiiriirken ¢alismalarini  sosyal
girisimci yaklagimi ile yoneten Vakif, 40 yili askin siiredir
bu alanlarda fark yaratan projeleri ile de Anadolu insanina
deger katiyor.

Onursal Baskanlari Kamil Yazici ve izzet Ozilhan'in vizyonu
dogrultusunda, yiizbinlerce insanin hayatina dokunan Vakif,
ideallerine yiiriirken ulastigi basarinin rakamlar degil,
insanlar oldugunu hicbir zaman unutmuyor. Anadolu Vakfi,
kurucularindan aldigi giig, bu iilkeye adanmishgin gururu
ve yapilacak daha nice isin sorumlulugu ile calismalarini
“Anadolu'nun Vakfi” misyonu ile siirdirmeye devam
edecektir.

Anadolu Group, which has approximately 80 companies,
86 production facilities, 8 R&D centers and more than
80.000 employees in 19 countries, including Turkey, and
partnerships with prominent brands of the world today,
was founded in 1950 with the “collective mind” of these two
respectable men. The Group, which carries its existence
into the future with the vision of being “The star that links
Anatolia to the world and the world to Anatolia”, continues
to add value to all the geographical regions it operates in
with the inspiration it draws from Anatolian people.

With the desire of sharing what they have received from
Anatolian lands with the people of these lands and always
offering them the better, Kamil Yazici and izzet Ozilhan
endowed Anadolu Education and Social Aid Foundation in
1979, which is named after the lands it exists in.

Anadolu Foundation, which defines its core values as
investmentin people and society, and its source as “collective
mind”, has endowed hospitals, health centers, dormitories
and schools all across Anatolia, putting more than 50
permanent works at the disposal of the people of Anatolia.
It has granted scholarships to tens of thousands of students
with insufficient financial resources and provided free
medical care to those in need. Supporting our people in the
fields of education and health with a social entrepreneurial
approach, the Foundation have been managing projects that
make a difference in these fields and adding value to the
Anatolian people for more than 40 years.

Touching the lives of hundreds of thousands of people in line
with the vision of its Honorary Presidents Kamil Yazici and
izzet Ozilhan, the Foundation never forgets that the success
it has achieved on the way to reach its ideals is signified
by people rather than numbers. Taking power from its
founders and pride from its devotion to this country,
feeling the responsibility of many other works to be done,
Anadolu Foundation will continue its efforts with the
mission of “the Foundation of Anatolia”
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Degerli Paydaslarimiz,

Bugiin icinde yasadigimiz diinyanin, toplumlar iyilestiren ve
sorumlu eylemlere her zamankinden daha cok ihtiyaci var.
Yenilikgi teknolojilerin getirdigi her gegen giin ivmelenen
hizll degisim, bir yandan yasami ve is yapma sekillerimizi
olumlu yénde gelistirirken, diger yandan bizleri de cevik bir
sekilde kendimizi gelistirmeye ve adaptasyon kaslarimizi
giclendirmeye zorluyor. Son 3 yilda, dnce pandemide
yasananlar ve sonrasinda tiim diinyay: etkileyen ekonomik
ve toplumsal istikrarsizliklar, uzun yillardir siirdiirilebilir
kalkinmaya yonelik sorun olarak tanimlanan konular gok
daha gorinir hale getirdi. Hepimiz artik Sirdirilebilir
Kalkinma Amaglan ile 6ngoriilen yasanabilir bir dinyayi
gelecek nesillere birakmak igin sosyal sorumluluk, kurumsal
vatandashk ve goniillilik kavramlarinin ne kadar Gnem
kazandiginin farkindayz.

2022 yilinda Anadolu Grubu olarak, Anadoludan Yarinlara
surdirilebilirlik stratejimizi ve vizyoner hedeflerimizi
kamuoyuna agikladik.
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MESSAGE FROM
8 CHAIRMAN

Dear Stakeholders

Responsible actions that have a positive impact on com-
munities, are needed more than ever in today’s world. The
increasingly rapid change brought by innovative technol-
ogies, forces us to be agile in our self-development and
to strengthen our adaptation mechanisms while improving
our life styles and business models. In the last 3 years, first
the pandemic and then the global economic and social in-
consistencies that followed it, made the subjects, which
has been defined as an obstacle for sustainable growth,
to become more visible. We are all aware of the signifi-
cance of the concepts of social responsibility, corporate
citizenship and volunteering for being able to leave a liv-
able world to the future generations, as foreseen by the
Sustainable Development Goals.

In 2022, As Anadolu Group, we announced our “From Anadolu
to the Future” sustainability strategy and goals.



“Yanin i¢in bugdnd iyilestir” vizyonuyla harekete
gectigimiz stratejimizin 1siginda doganin, insanin

ve isin yariniigin gerceklestirdigimiz caligmalarla
hepimizin ortak gelecedine yatinm yapiyoruz. “insanin
Yanini" deger alanimizin altindaki odak alanlarimizdan
“Yarin igin Gucli Toplum” prensibiyle, yillardir

farkll paydas gruplarina yonelik toplumsal yatinm
programlan yUritlyoruz.

Bugiiniin diinyasinda ortak deger yaratmanin dnemini biliyor,
ama¢ odakl, dlciilebilir, etkin toplumsal projeler hayata
gegiriyoruz.

40 yih askin siiredir egitim, saglik ve sosyal yardim alanlarinda
Anadolu insani icin ¢ok dedgerli calismalar hayata gegiren
Anadolu Vakfimiz, “Yann igin Giiclii Toplum” odak alanimizdaki
projelerimizin en giiclii drneklerini gerceklestiriyor. Giigli bir
gelecek ve giiclii bir toplum igin egitimin degerine ve Gnemine
inanan Vakfimiz, hem memleketimize hizmet edecek, hem de bu
memleketi diinya capinda temsil edecek genclerin yetismesi icin
egitime biitiinciil bir destek verme misyonu ile hareket ediyor.
Yillardir egitim sistemine pek ¢ok okul, egitim kurumu, yurt
ve spor salonu kazandiran ve sayisiz burs veren Vakfimiz, ayni
zamanda ogrencilerden 6gretmenlere ve egitim alaninda caligan
yoneticilere uzanan genis bir yelpazede egitim sisteminin tiim
paydaslarina farkli egitim ve gelisim programlan sunuyor.

Saglik alaninda da memleketimize hastaneler ve saglik ocaklan
kazandiran Vakfimiz, ayni zamanda kuruldugumuz giinden bu
yana ihtiyag sahiplerine yiizbinlerce bedelsiz saglik hizmeti
sagladi. Vakfimiz gatisi altinda faaliyet gosteren Anadolu Saglik
Merkezinin saglik alaninda bircok bransta referans merkezi kabul
edilmesinden ve hizmet kalitesinin de pek ok uluslararasi sertifika
ve akreditasyonla tescillenmis olmasindan gurur duyuyoruz.

Anadolu Vakfi, her daim Anadolunun Yannlan igin galismayi ve
genclerimizin yoluna ik tutmay siirdiirecek. Calismalarimizi,
siirdiiriilebilir ve giicli bir gelecegin her seyden once iyi
yetismis ve saglikli nesillerle miimkiin olacagina olan inancimizla
yapiyoruz. Toplumumuzun ihtiyaglarini dogru okumaya calisarak,
yenilikci uygulamalarimiz ve programlarimizla yiizbinlerce insanin
hayatina dokunuyoruz. ilham ve motivasyonumuzu, hayatina
dokunabildigimiz insanlarin basan hikayelerinden alyoruz.
Destekgilerimizin de katkisi sayesinde, cok daha fazla fayda
saglayabilmeyi, yaptigimiz calismalanin etkisini her gecen giin
artirarak kalici degerler olusturmaya devam etmeyi hedefliyoruz.

Sevgi ve saygilarimla,

Tuncay Ozilhan
Anadolu Vakfi Yonetim Kurulu Bagkani

In light of this strategy, we act today for the future
of nature, people and business and invest in our
common future. In a strategic pillar of our strategy
named “The Future of the People”, we have a focus
area called “Empowered Community for the Future”.
Under this focus area, we have been conducting
several social investment programs, responding to
the needs of several different stakeholders.

We acknowledge the importance of creating shared values in
today’s world and conduct purpose-oriented, measurable and ef-
fective social projects.

Making valuable accomplishments in the areas of education,
health and social aid for the people of Anatolia for more than 40
years, Anadolu Foundation sets some of the strongest examples
of the projects in our “Empowered Community for the Future” fo-
cus area. Believing in the significance of education for a strong
future and a strong community, our Foundation provides support
to education with a holistic approach for raising new genera-
tions that will serve and represent our country. Endowing several
schools, institutions, dormitories and sport centers for our educa-
tion system and providing numerous scholarship through years,
our Foundation presents education and development programs
for different stakeholders of education ranging from students to
teachers and executives.

In the field of health; along with the hospitals and health centers
built and handed over for our country’s use, our Foundation provid-
ed hundreds of thousands of free health services to those in need.
We are proud that Anadolu Medical Center, which operates under
our Foundation, is recognized as a reference center in many fields
of medicine and its service quality has also been recognized with
numerous international certificates and accreditations.

Anadolu Foundation will continue to work for Anatolia’s future and
to enlighten the path of future generations. We make our invest-
ment through our belief that a strong and sustainable future will
be possible, first and foremost, with healthy and well-educated
generations. Along with an utmost effort to understand the needs
of our society, we have an impact on the lives of people through
our programs and applications. We are inspired and motivated by
the success stories of those people on whose lives we have an
impact on. With the help of our volunteers, we will aim at providing
more benefits, improving the impacts of our works and creating
long-term values.

Regards,

Tuncay Ozilhan
Anadolu Foundation Chairman
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Degerli Paydaslarimiz,

2022 yilinda da caligmalarimizi egitim, saglik ve toplumumuza
kalici eserler kazandirma hedeflerimiz gergevesinde
yurittik.

Anadolu Vakfi olarak, egitim konusuna verdigimiz
onemi cesitli yollarla ifade ediyoruz.

2022 ylinda da bursiyerlerimize destegimizi sadece
burs vermekle sinirl tutmadik ve onlar Anadolu Vakfi
Akademi'de her anlamda gelistirmeyi titizlikle siirdiirdik.
Hayatinin basindaki (niversite @grencilerinin gerek
kariyerleri, gerekse hayatin onlara sunacadi gesitli firsatlar
ve glicliikler konusunda duyduklar rehberlik konusunda
destek olmaya devam ettik. Bu amagla; 2022 yilinda goniillii
konusmacilarimiz 27 egitim ve etkinlikte yaklasik 1.800
katilimci bursiyerimize pek ¢ok farkli konudaisik tuttu. Buyil
10. donemine basladigimiz Mentorluk Programr'na kendinde
gelisimi benimseyen 180 mentor ve menti dahil edildi ve
boylelikle bugiine kadar 7 bin saat bireysel mentorluk
destedi saglanmis oldu. Kogluk Programlarimizda mezun
12 bursiyerimiz koglari ile birebir goriismeler gergeklesti.
Bulmaca Karelerinden Umuda Sosyal Sorumluluk Kuliibii
(BUKA)da 24 tane aktivite yapildi.

MESSAGE FROM
THE GENERAL
MANAGER

Dear Stakeholders,

In 2022, we carried out our works in line with our goals relat-
ed to education and health, while building permanent facili-
ties for the benefit of society.

The Anadolu Foundation expresses the importance
we attach to education in various ways.

In2022, our supportfor studentswasnot only limited tothe granting
of scholarships, as we continued also to provide meticulous
education in different fields at the Anadolu Foundation Academy.
We continued to provide support to university students in this
early phase of their lives, offering them the necessary guidance
related to their careers, as well as the various opportunities and
challenges they may encounter during their lifetime. To this end,
our volunteer speakers shared their knowledge of many different
topics with around 1,800 scholars at 27 training sessions and
events in 2022. A total of 180 mentors and mentees who were
in embrace of progress, have been included in our Mentoring
Program, which was launched 10 years ago, and under which 7,000
hours of individual mentoring support has been provided to date.
Under our Coaching Programs, 12 of our graduate scholarship
holders have attended one-to-one meetings with their coaches.
A total of 24 activities have been carried out through the Puzzle
Pieces to Hope Social Responsibility Club (BUKA)
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Yenilenen igerikler bu yil da devam ettigimiz ‘Degerli
Ogretmenim Programl’, gelecek nesillere egitim ile
dokunmayi ve ilkemizin yeteneklerinin gelisimlerini
desteklemeye devam etti. 2013 yiindan bu yana 190 binden
fazla dgretmene ulasan programimiz, Ogretmenlerimizin
stirekli degisen diinya ve kosullar karsisinda fark
yaratabilen, arastiran, sorgulayan profesyoneller olarak
bilgi, beceri ve yetkinliklerini arttirmay: hedefliyor.

Saglkta Sosyal Sorumluluk Projesi ile bugiine kadar 60 bine
yakin ihtiyac sahibi hastaya 720 bine yakin bedelsiz saglik
hizmeti sunduk ve bu kapsamda hizmetlerimize devam
ettik. 2022 yilinda da bu calismalarimizi hiz kesmeden
artirarak sirdiirdik.

Nevsehir'de yaptirdigimiz Mahmut-Dudu Yazici Anadolu
Lisesi'nin ingaatini bitirerek Milli Egitim Bakanligr'na teslim
ettik.

Anadolu Grubu'nun gondllt ¢alisanlarinin
projelerimize yillardir kesintisiz verdigi
destegin yani sira, saygin kurum ve
kuruluslarimizdan profesyonellerin, mezun
bursiyerlerimizin ve paydaslarimizin maddi ve
manevi katkilariyla projelerimizin etki alani
her gegen gin katlanarak biyudu.

Genglerimize, yasllarimiza, cocuklarimiza, deger tretmek
icin destege olan tiim ihtiyac sahiplerine yonelik
projelerimiz goniilliiliik sayesinde giiclenmeye devam etti.

Yukarida sdziini ettigim tiim calismalarimizi gergeklestirirken
Vakfimizin artan kaynaklar ve titizlikle kontrol edilen
giderlerinin katkisi ile yiin sonunda Yonetim Kurulumuz
Vakfimiz tarafindan burs verilen 6grenci sayimizin artirimasina
karar verdi. Bireysel ve kurumsal destekgilerimizin
sagladigi kaynaklarla da bursiyer sayimizin bine yaklastigini
duyurmaktan mutluluk ve gurur duyuyorum.

2022 yilindaki faaliyetlerimizi de toplumumuzafayda saglamak,
insanimizin yasam kalitesini artirmak ve hepsinden onemlisi
genclerimizin yoluna 1sik tutmak ydniinde gerceklestirdik.
Hayatina dokunabildigimiz, destek olabildigimiz, hayatinda
fark yaratabildigimiz tim insanlardan aldigimiz giic, onlarin
basarilarindan aldigimiz ilham ve motivasyonla ¢alismalarimizi
gelecek yillara da tagimaya kararliyiz.

Saygilarimla,

Nedret Aydemir
Genel Miidiir

With renewed content, our “Dear Teacher Program” continued to
touch the lives of future generations through education, and to
support our country’s young talents in improving their skills. This
program has reached more than 190,000 teachers since 2013,
aiming to enhance their knowledge, skills and competencies, as the
people who will quide society into the future as professionals who
can make a difference in the face of the ever-changing world and
conditions through the research and questioning of developments.

We have provided approximately 60,000 patients in need with
free access to healthcare services on 720,000 occasions through
our Social Responsibility in Healthcare Services Project and we
are continuing our efforts in that field. In 2022, we continued
these efforts without losing momentum.

We completed the construction of Mahmut-Dudu Yazici Anatolian
High School in Nevsehir and handed it over to the Ministry of
National Education.

The sphere of influence of our projects has, for many
years, expanded in leaps and bounds with each passing
day through the continuous support provided by Anadolu
Group volunteers for our projects, in addition to the
financial and moral contributions made by professionals
from reputable institutions and organizations, our
graduate scholars and our stakeholders.

Our projects targeting young people, older members of the
community, children and others in need of support continue to
create value while gaining strength through the work of volunteers.

At the end of the year, our Board of Directors made the decision
to raise the number of students who received scholarships from
our Foundation. This decision was made possible by the growing
resources and carefully monitored spending of our Foundation.

| am happy and proud to announce that the number of scholarship
recipients is coming nearing the 1,000 mark due to the funds
provided by our individual and corporate supporters.

Our activities in 2022 benefited society, improved the quality
of our people’s lives and, above all, enlightened the career
paths of our young people. Inspired and motivated by the
success stories of people whose lives we have touched and
changed through our support while deriving strength from
them, we continue to be committed to our endeavors in this
new year.

Kind regards,

Nedret Aydemir
General Manager
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these lands.
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Egitimde firsat esitligi yaratmanin dnemine
inaniyoruz. Akademik olarak basarili olan
ve destek ihtiyaci olan genclere burs
veriyoruz. Ayni zamanda Anadolu Vakfi
Akademi ile bursiyer gencglerimizin bireysel
gelisimlerini ve yetkinlik kazanimlarini
destekleyici calismalar yapiyoruz.

Ote yandan; genlerimizi yetistiren Degerli Ogretmenlerimizin de
gelecege yon vermelerine egitim ve gelisim programlarimiz ile
destek veriyoruz.

Bu hedeflerimize ulasmak amaciyla 2022 yilinda is siireclerimizin
verimli olarak siirdiiriilebilmesi igin dijitallesme adimlan attik.
Cagimizin gerekliligi dijital doniisimi is siireclerimize de
aktarmaya baglandik. Degerli Ogretmenim egitimleri sonunda
verilen sertifikalar artik robot tarafindan yapiliyor.

Diger dijitallesme adimlari ise yeni segilen bursiyerlerin evrak
kontrolleri ve yilda iki kere yapilan transkript kontrol siirecleri
oldu. Bu siireclerin dijitallesmesi ile yilda yaklasik 30 is giinii
zaman tasarrufu sagland.
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We believe inthe importance of equal opportunitiesin
education. We provide scholarships to young people
who are academically successful and are in need of
financial support. In addition, we aid our scholars in
their personal development and in the acquisition of
appropriate competences through worksundertaken
by the Anadolu Foundation Academy.

Simultaneously, we support the teachers of our young people
with training and development programs, thus bolstering their
efforts to shape the future.

In 2022, steps were taken to maintain our working process-
es efficiently through digitalization enableing us to reach out
targets more effectively. To meet the demands of our age,
we launched our digital transformation process. Certificates
awarded upon the successful completion of My Dear Teacher
trains are now processed by a robot.

As part of our digitalisation efforts, we conduct document
checks on newly selected scholars and transcript checks
twice a year. The digitalization of these processes led to sav-
ings of around 30 working days each year.



Burs Programimiz ile basarili ve ihtiyaci olan T.C.

vatandasi genclere lisans egitimlerinde maddi
destek sagliyoruz. Kurulusumuzdan bu yana 30 binin
iizerinde gence burs olanagi sunduk. 2022 yilinda burs
bagvurularimizi yine Eylil ayr boyunca web sitemiz
iizerinden (www.anadoluvakfi.org.tr) online olarak
kabul ettik. Bu yil burs programimiza, yaklasik 65 bin
aday basvurdu. Tim basvurular titizlikle incelendi,
burs verme ilkelerimiz dogrultusunda elemeler yapildi
ve uygun gorilen adaylar ile birebir gorismeler
gerceklestirildi. Gorusilen adaylar yetkinlik bazl
sorular ile degerlendirilerek yeni bursiyerlerimiz dzenle
secildi.

BURS
PROGRANI

SCHOLARSHIP
PROGRAM

We provide financial support to successful scholars of Turkish
nationality who are in need of financial support for their
undergraduate studies. We have provided scholarships to more
than 30,000 young people since our establishment. In 2022, we
once again accepted our scholarship applications online via
our website (www.anadoluvakfi.org.tr) throughout the month of
September. This year, approximately 65,000 candidates applied
to our scholarship program. All applications were meticulously
examined, assessed in accordance with our scholarship criteria,
and suitable candidates were interviewed one-on-one. The
interviewed candidates were assessed based on their responses
to competency-based questions, thus ensuring the meticulous
selection of new scholars.
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Onun hayalindeki gelecek,
senin isiginla gelecek!

Daha fazla gencin burs ve egitim gelisim programlarimizdan
faydalanabilmesini saglamak lizere Vakiflar 2860 Sayili
Yardim Toplama Kanunu'nun 7. Maddesi geregince Valilik
Makamr'nin 8.11.2021 tarih ve 124751 sayil olurlari ile bagis
toplama iznini alarak bu yil, Isiginla Gelecek Burs Bagis
Platformu hayata gegirildi.

“Isiginla Gelecek Burs Bagis Programi”na bagi yapmak isteyenler
Anadolu Vakfi resmi web sitesinden (www.anadoluvakfi.org.tr)
ulasarak bagis yapabiliyor ya da bagis sertifikalarmizdan birini
secip bir sevdigi ile paylasabiliyor.

Isiginla Gelecek Bagis Kampanyasinin da hayata gegmesi
ile tanitim faaliyetlerimize agirik vermeye basladik. Bu
kapsamda web sitemiz de giincel trendlere uygun, modern
bir cizgi ile 2022 yilinda yeni tasarimi ile hayata gecti. Web
sitemize paralel olarak tiim sosyal medya duyurulanmiz da
ayni sade, yalin dilde ve net mesajlar iizerine kurguland.
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ISIGINLA
GELECEK

FUTURE WITH
YOUR LIGHT

The future of their dreams will
come true with your light!

Aiming to increase our support of young people through our schol-
arship and educational development programs, the Future with
Your Light Scholarship Donation Platform was launched last year
after obtaining permission to receive donations with the approval
of the Governor's Office dated 8.11.2021 and numbered 124751, pur-
suant to Article 7 of the Fundraising Law numbered 2860.

Donations to the “Future with Your Light Scholarship Donation Pro-
gram” can be made through by accessing Anadolu Foundation's offi-

cial website (www.anadoluvakfi.org.tr), or you may opt to choose
one of our donation certificates and share it with a loved one.

After launching the Future with Your Light Scholarship Cam-
paign, we started to focus on our promotional activities. To
this end, our website was updated with a new design and look
in 2022 in line with current trends, and our social media an-
nouncements were standardized with the same simple and
concise style to ensure the clarity of our messages.






Genglerimizin egitimlerine sadece maddi
destekte bulunmakla kalmiyor, Anadolu
Vakfi Akademi catisi altinda onlarin bireysel
gelisimlerini ve yetkinlik kazanimlarini da
destekleyici ¢alismalar yapiyoruz. Onlara,
hayata hazirlanirken, ne istediklerini
kesfetme asamasinda egitim ve gelisim
programlarimiz ile destek oluyoruz.

Anadolu Vakfi Akademi'de, yetkinlik bazli cevrim ici ve video
egitimleri, mentorluk programi, kogluk programi ve sosyal

sorumluluk calismalari yer aliyor.

CEVRIM iCi EGITIMLER
ONLINE TRAINING SESSIONS

DiJITAL EGITIMLER
DIGITAL TRAINING SESSIONS

2022 yilinda goniilli konusmaci ve egitmenlerimiz
27 egitim ve etkinlikte yaklasik 1.800 gence pek
cok farkh konuda isik tuttu. Mentorluk ve Kocluk
Programlarimizda birebir gorismeler gercgeklesti.
Bulmaca Karelerinden Umuda Sosyal Sorumluluk
Kuliibii (BUKAYda 24 aktivite yapildi.
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ANADOLU
VAKFI
AKADEMI

ANADOLU FOUNDATION
ACADEMY

In addition to providing financial support to
the education of our young people, we also
support their development as individuals
and their competences under the roof of
the Anadolu Foundation Academy through
our training and development programs, at
a time when they are discovering what they
actually want for their future lives.

The Anadolu Foundation Academy organizes competency-based
online and video training sessions, and mentoring and coaching
programs, while also carrying out social responsibility studies.

[ ]
MENTORLUK / KOCLUK PROGRAMLARI 4

MENTORING / COACHING PROGRAMS

GONULLUK PROGRAMLARI / BUKA
VOLUNTEERING PROGRAMS / BUKA

In 2022, our volunteer speakers and instructors spoke on
many different topics to around 1,800 young people at 27
training sessions and events. Face-to-face meetings were
held as part of our Mentoring and Coaching Programs. A to-
tal of 24 activities were carried out by the Puzzle Pieces to
Hope Social Responsibility Club (BUKA).
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YETKINLIK
BAZLI
EGITIMLER

COMPETENCE-BASED
TRAINING SESSIONS

Surekli degisen gunimUz dinyasinda
bursiyerlerimiz yetkinlik bazli
egitimlerimize katilarak, diledikleri
zaman ve yerde, ihtiyaclarina gore
kendilerini gelistirip, 6grenme
deneyimi yasiyor.

2022 yil iginde gergeklestirdigimiz yetkinlik bazh gevrim igi
egitimlerimiz asagida yer aliyor.

Bi-Fikir Kap Yarigmasi ile Baglayan Kariyer Yolculugum
Anadolu Grubu'nun fikir yarismasi olan Bi-Fikir Kap'ta 2021
yiinda ikinci olan Anadolu Isuzu Ar-Ge Miihendisi Berk
Alpaslan bursiyerlerimize fikrini nasil hayata gegirdiginden
ve kariyer yolculuguna nasil basladigindan bahsetti.

Fark Yaratan Sesler

Anadolu Vakfi Mezun Bursiyeri Egitmen ve Oyuncu Ozgiin
Akagca, “Fark Yaratan Sesler” egitiminde diksiyon kurallarini
ve bu kurallarin giinlik yasamda nasil uygulanabilecegini

anlattl Dogru nefes teknikleri ile vurgu ve tonlama kurallar

Perakende, Hizh Tiiketim, Tiiketici ve Alisverisgideki
Degjisim ve Doniisiim Yolculugu

Anadolu Vakfi Mezun Bursiyeri olan NielsenlQ Tiirkiye
Genel Miidiirii ve Orta Dogu ve Afrika Analitik Bolge Baskan
Yardimcisi, Didem Sekeral Erdogan hizh tiiketime dair
degisen trendleri ve gelisen e-ticaret kanali ile bilgilerden
bahsetti. Kariyer hikayesini ve doniim noktalarini da
anlatarak bursiyerlerimize tavsiyelerde bulundu.
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By participating in our competency-based
training sessions, our scholars improve
their skills in today's ever-changing
world and are provided with a learning
experience based on their needs, as and
when necessary.

The competency-based online training sessions we
conducted in 2022 are listed below:

My Career Journey that Began with the Bi-Fikir Kap
Competition

Berk Alpaslan, an R&D Engineer at Anadolu Isuzu, who came
second in the 2021 Bi-Fikir competition organized by the
Anadolu Group, explained to our scholars how he put his idea
into action, and hence started his career journey.

Voices that Make a Difference

Trainer and Actor Ozgiin Akacga, a former scholar of Anadolu
Foundation, explained diction standards at the “Voices that Make
a Difference” training sessions, and how those standards can be
applied in daily life. He shared information about correct breathing
techniques and accentuation and intonation rules with our scholars.

Change and Transformation Journey in Retail, Fast-Moving
Consumer Goods, and Consumer and Shopper Habits

Didem Sekerel Erdogan, NielsenlQ Tiirkiye General Manager and
Africa & Middle East Advanced Analytics Leader, also a former
scholar of Anadolu Foundation, talked about the changing trends
in fast-moving consumer goods and provided information on
emerging e-commerce channels. She also provided information
on the milestones in her career story and advice to our scholars.




iyi Yonetigim, Kaliteli Yagam

ARGE Damismanlik Yonetim Kurulu Baskani ve Argiiden
Yonetisim Akademi Vakfi Miitevelli Heyeti Bagkani Dr. Yilmaz
Argiiden, iyi yonetisimin temel dgeleri hakkinda bilgileri
bursiyerlerimize aktard.. lyi yonetisimin, karar kalitesini ve
dolayisi ile yasam kaynaklarinin daha etkin kullanimini ve
yasam kalitesini arttirmanin yontemleri anlatti.

Kurumsal Siirdiiriilebilirlik Yolculugu

Anadolu Grubu Kurumsal iliskiler, iletisim ve Siirdiiriilebilirlik
Koordinatorii Kaan Unver, Anadoludan Yarinlara stratejisi ile
kurumsal siirdiiriilebilirlik doniigiim yolculugu hikayesinden
bahsetti. Anadolu Grubu olarak doganin, isin, insanin
yarini igin, bugiiniin iyilestirildigi Anadolu Grubuuygulama
orneklerine degindi.

Good Governance, Quality of Life

Dr. Yilmaz Argiiden, chairman of the Board of Directors of ARGE
Consulting, and chairman of the Board of Trustees of the Argiiden
Governance Academy Foundation, shared information on the ba-
sics of good governance with our scholars. He provided examples
of good governance methods, and spoke about the quality of deci-
sions, the effective use of resources and increasing quality of life.

Journey Towards Corporate Sustainability

Kaan Unver, Anadolu Group's Corporate Affairs, Communication
and Sustainability Coordinator, related the story of the journey
toward corporate sustainability and transformation based on the
strategy From Anatolia to Future Program of Anadolu Group. He
also provided examples of Anadolu Group’s efforts to improve the
current conditions for the sake of nature, the business commu-
nity and the future.

Genglere Firsatlar

Sivil Toplum Gelistirme Merkezi Politika Gelistirme Uzmani
ve Sivil Toplum Calisani Necmettin Yemis, genclerin topluma
yarar saglayan projelerde goniillii faaliyetlerde bulunmalari
icin hangi firsatlan degerlendirebilecedi konusunu ele
aldi. Goniilliligin bireylere bilgi, deneyim, enerji, hosgoril,
paylasimcilik, profesyonel yaklasim, sorumluluk istlenme
gibi faydalarindan bahsetti.

Opportunities for Young People

Necmettin Yemis, Policy Development Specialist of Civil Society
Development Center (STGM) and NGO employee, focused on op-
portunities that young people can seize by taking part in volun-
tary projects that benefit society. He spoke on the benefits of
volunteering, including the knowledge, experience and energy
gained, the development of a culture of tolerance and sharing
and a professional approach, and the need to take responsibility.
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Cinsel Geligim Egitimi

Tiirkiye Aile Planlama Vakfi Ureme/Cinsel Saglk Egitimcisi
Nursen Kanbur genclerin, cinselligin icerdigi riskler
ve cinsellige “giivenli cinsellik” kavrami cergevesinde
yaklagmalarini saglamalari icin yontemleri anlatti. Cinsel
saglik ve giivenli cinsellik kavramlar, cinsel haklar ve iireme
haklari konularina degindi.

Anadolu Isuzu Dijital Fabrika Gezisi

Bursiyerlerimiz iretim hatlarim daha iyi anlamak ve
siireclerini gormek amaci ile dijital ortamda Anadolu Isuzu
fabrikasini gezdiler. Yenilikgi teknolojilerin gelistiriimesine
imkan sunmakta olan ve iilke ekonomisine katkida bulunan
AR-GE merkezi faaliyetlerini dinlediler.

Konfor Alam Disindaki Sen

Ogretim Gorevlisi ve Azor Brand & People Solutions kurucusu
Emre Baskan, yaratici diisiinme, adaptasyon, problem
cozme ve yilmazlik yetkinliklerinin nasil gelisebileceginin
yontemlerinden bahsetti.  VUCA Diinyasina adaptasyon
siireclerini ve konfor alanlarimizin disina cikildiginda siirecin
nasll yonetilebilecegini anlatti.
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Education on Sexual Development

Nursen Kanbur, a sexual and reproductive health instructor op-
erating in the Turkish Health and Family Planning Foundation
(TAPV), explained the risks associated with sex as well as the
methods that can be employed in line with the concept of “safe
sex". She touched on the concepts of sexual health, safe sex, and
sexual and reproductive rights.

Anadolu Isuzu Digital Factory Tour

Our scholars be participated into on a digital tour of the Anadolu
Isuzu factory to gain a better idea of production lines and to see
the processes. They were also briefed on the operations of the
R&D center, which provides resources for the development of in-
novative technologies and contributes to the national economy.

Outside Your Comfort Zone

Emre Baskan, a lecturer and the founder of Azor Brand &
People Solutions, commented on the methods used to devel-
op competencies in creative thinking, adaptation, problem
solving and resilience. He explained the process of adap-
tation to the universe of VUCA and how the process can be
managed when we go outside our comfort zones.



Sevdiginiz Bir is Hayati Miimkiin mii?

Mimeda Genel Miidiiri Kina Demirel, kisinin kendi oziine
uygun bir sekilde kariyer yolculuguna nasil yon verecegini
anlatti. Bireylerin her an heyecan duyacaklari, iiretken
olacaklari ve basaridan basariya kosacaklari kariyer icin
gerekli yontemlerden bahsetti.

Canva ile Okul Hayatinizda Fark Yaratin

Canva iletisim Sorumlusu Demet Aksu Yelok, bursiyerimize
Canvada nasil sunum hazirlanacagini, gorsel igerikler
yaratilacagini, sosyal medya paylagimlari icin tasarimlar
yapabilecegini anlatti. Kolay ve hizli bir sekilde Canva'da
tasarim yapmanin ve diizenlemenin yontemlerini aktardi.

Kendini Tam&Yonet

Egitim Danismani Zeynep Tanbay, Kendini Tani & Yonet egitimi
ile bursiyerlerimizin kendini tanima, anlama, gozlemleme,
gercek ihtiyaclanimin farkina varmalari icin bilgiler verdi.
Degisim ve doniisiime olan bakis acilarini gzden gegirme,
direng noktalarini tespit etme, kendi kendine destek olma,
farkindalik saglama konularina degindi.

Stres ve Zaman Yonetimi Egitimi

Omark Egitim Damsmani Betiil Kara, zamani stressiz bir
sekilde kullanmay: saglamak ve ayni zamanda bunu giinliik
hayata uygulamanin yontemlerini anlatti. Bursiyerlerimiz
uzun ve ¢ok calismak yerine, islerini daha kisa ve pratik bir
sekilde yerine getirmenin yollarini 6grendiler.

Cesitlilik Esitligi, Esitlik Kapsayicihgi Getirir mi?

Cola-Cola icecek Grup Galisan iliskileri ve insan Haklan
Miidiirii Banu Kokoz, herkesin esit oldugu bir toplum gormek
icin herkesi taniyan ve potansiyellerini gerceklestirme
ozqiirligii ve firsati veren esitlikgi olmanin dnemi anlatt.
Evrensel insan haklarina saygi duyulan, acik, cesitlilik
barindiran ve katiimci ortamlarin nasil saglanabilecegini
anlatti.

Is a Business Life You Can Love Possible?

Kina Demirel, Managing Director of Mimeda, explained how a
person can steer his or her career path in parallel with his/
her personality. She outlined the methods a person can use
to carve out an exciting career in which s/he can be highly
productive and successful.

Make a Difference in Your School Life Through Canva
Demet Aksu Yelok, communication officer of Canva, briefed
scholars on how to prepare a presentation, create visual
content and produce designs for social media posts on Can-
va. She outlined the methods that can be employed in the
creation and editing of easy and rapid designs in Canva.

Know & Manage Yourself

Educational consultant Zeynep Tanbay provided information
to our scholarship holders on how to better know, understand
and assess themselves, allowing them to realize their real
needs through Know & Manage Yourself training. She touched
upon the different perspectives of change and transforma-
tion and the identification of resistance points, as well as
approaches to self-support and awareness raising.

Training in Management of Stress and Time

Betiil Kara, education consultant at Qmark, explained the
methods that can be employed to ensure a stress-free use
of time that can be applied to daily life. Our scholars learned
how they could perform their tasks faster and in a more
practical manner rather than working long hours.

Does Equality in Diversity Bring About Equality and
Inclusiveness?

Banu Kokoz, Employee Relations and Human Rights Manager
at Coca-Cola igecek, CCI, explained the importance of be-
ing an egalitarian who knows everyone and gives them the
freedom and opportunity to realize their potential in the in-
terest of building a society in which everyone is equal. She
explained how to create open, diverse and inclusive environ-
ments in which universal human rights are respected.

23






zamanda kendilerini gelistirebilecekleri
video egitimlerimize yil boyunca kolayca
erigim sagladilar.

Davranis ve Nezaket

Profesyonel hayatta ihtiyag duyulan tiim davranis
kurallarinin yani sira is toplantilarindan yemekli davetlere,
ofis icinden dijital diinyaya, her alanda uyulmasi gereken
nezaket kurallari anlatiliyor.

Diksiyon

Bu egitimde Tiirkcenin temel prensiplerinden diyafram
kullamnimina kadar birgok farkl alanda dilimizi dogru ve etkin
kullanmamizi saglayacak bilgiler veriliyor.

Yeni is Arayanlar igin Miilakat

Hem CV'nin nasil hazirlanacagi hem de miilakatlardan nasil
olumlu sonuglarla ayrilabilinecegiyle ilgili teorik ve pratik
bilgilerden bahsediliyor.

Bursiyerlerimiz diledikleri yerde diledikleri

DIJITAL

EGITIMLER

DIGITAL TRAINING
SESSIONS

Throughout the year, our scholars had easy
access to our video training sessions, allowing
them to develop their skills and knowledge
whenever and wherever they liked.

Conduct and Courtesy

In addition to all the rules of conduct required in professional life,
the rules of courtesy to be followed in every field, ranging from
business meetings to dinner invitations, and from office settings
to the digital world, are explained.

Diction

In this training, information on the fundamental principles of
Turkish and how to use the diaphragm is provided, supporting
trainees in the correct and effective use of the language in a
variety of settings.

Interview for Job Seekers
Theoretical and practical information about how to prepare
a CV and how to leave job interviews having created a positive
impression are mentioned.
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Mentorluk Programi ile genglerimizin
yasamdaki amaclarini, vizyonlarini ve
adimlarini netlestirmelerini saglamay
hedefliyoruz. Program, basta Anadolu
Grubu yoneticileri olmak tzere farkl
kuruluslardan gonulli yoneticilerin
katilimi ile ylratultyor.

2014 yiindan bu yana siiren programimizda 1000den fazla
katiimciyla 7000 saatin lizerinde mentorluk destegi sagladik.
10. Dénem mentorluk programimizda 90 Mentor ve Menti
Programimiza dahil oldu.

10. Donem Mentorluk Programi Acilisi ve 9. Donem
Mentorluk Programi Kapanis Toplantisi

Anadolu Vakfi Yonetim Kurulu Baskani Tuncay Ozilhan, 10.
donem Mentorluk Programi acilis ve 9. dénem Mentorluk
Programi kapanis etkinliginde, genclere Anadolu Vakfinin
sagladigi egitim ve gelisim firsatlarini anlatti ve dnerilerini
paylasti. Ayni zamanda dnceki donemin mentor ve mentileri
de program ile ilgili deneyimleri ve kazandirdiklarini
katilimcilara aktardi.

OneWorld Consulting Partner Tim Bright da mentorluk
programinin iceriginden ve her iki taraf igin kazanglarindan
bahsetti ve mentorlarin ve mentilerin siirecle ilgili nasil
bir yol izlemeleri gerektigi konusundaki onerilerini ayri
toplantilarda aktard.
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MENTORLUK
PROGRANI

MENTORING
PROGRAM

The Mentoring Program aims to support
our young people in clarifying their

goals, visions and life stages. The
program is carried out with the voluntary
participation of executives from different
organizations, especially Anadolu Group.

We have provided over 7000 hours of mentoring support to more
than 1,000 participants through the program since its launch in
2014. A total of 90 mentors and mentees participated in the 10th
round of the mentoring program.

The Opening Meeting of the 10th Round of the Mentoring Program
and the Closing Meeting of the 3th Round of the Mentoring Program
At the opening session of the 10th round of the Mentoring Program
and the closing session of the 9th round of the Mentoring Program,
Tuncay Ozilhan, Chairman of the Board of Directors of the Anadolu
Foundation, introduced the training and development opportunities
offered by the Anadolu Foundation to young people and shared his
suggestions. In addition, the mentors and mentees of the previous
round explained their experiences and gains to the participants.

Tim Bright, partner of OneWorld Consulting, spoke about the con-
tent of the mentoring program and its benefits for both parties,
and made suggestions of how mentors and mentees should pro-
ceed with the process in separate meetings.




KOCLUK
PROGRAMI

COACHING
PROGRAM

Mezun Bursiyerlerimizi gelisim yolculuklarinda desteklemeye In order to continue supporting our graduate scholars in their
devam etmek igin PDRICMA is birligi ile Mart-Agustos 2022  development, the second round of the Coaching Program was held
donemi arasinda ikinci donem Kocluk Programi gergeklesti.  between March and August 2022 in cooperation with PDRICMA.

Kogluk Programi, mezun bursiyerlerin, The program is designed to improve the
iletisim, degisim ve bakis acisini communication skills, the approaches N
gelistirmek ve istedigi hedeflerine to change and the perspectives of

ulasmasina yardimci olmak amaciyla graduates, and to help them achieve
tasarland.. their goals.

Programa dahil olan mezun bursiyerlerin iligkilerle igbirligini  The aim is to strengthen the graduate scholars’ interpersonal
giiclendirme, kisisel ve mesleki performansi artirma, yasam  relations, to enhance their personaland professional performance,
ve is tatminini yiikseltme, bireysel ve organizasyonel gelisim  toincrease their life and job satisfaction, and to raise their level of
konusunda farkindalik diizeyini artirmalari hedeflendi. awareness of individual and organizational development.

Kogluk programinda PDRICMA mezunlarindan olusan ve Sixcoaching sessions were hosted by PDRICMA graduate coaches,

ICF Onayl kogluk egitimlerini tamamlayan mezun koglar 12 who had completed their ICF-certified coaching trainings, for our
mezun bursiyerlerimize alti kogluk seansi yapti. 12 graduate scholars.
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Anadolu Vakfi bursiyerlerinin hayata gegirdigi Bulmaca
Karelerinden Umuda BUKA projesi, yasli bireylere psikososyal
acidan destek saglamayi ve topluma pozitif etki ve kalici
degerler yaratmayi amaclyor. Bulmaca Karelerinden Umuda
BUKA Projesi ile yash bireylere zihinsel hafiza egzersizleri ve
huzur evi sakinlerinin kendilerini iyi hissetmelerini saglamak
amaciyla film ve miizikli etkinlikler diizenleniyor.

Bulmaca Karelerinden Umuda (BUKA)

gonullt bursiyerlerimiz pek cok etkinlige
imza atarak giinden gline umutlar
buydtuyorlar.

Goniilli  bursiyerler i"stanbul'da Galatasaray Huzurevi,
Dariissafaka Huzurevi, Ozel Hayat Yasam Merkezi ve Ankara
Nefes Huzurevi ile yiiz yiize faaliyetler yiiriitiiyorlar.
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Sosyal Sorumluluk Kultibimizde duyarli ve

BULMACA
KARELERINDEN
UMUDA (BUKA)
SOSYAL
SORUMLULUK
KULUBU

PUZZLE PIECES
TO HOPE PROJECT
(BUKA) SOCIAL
RESPONSIBILITY CLUB

The BUKA - Puzzle Pieces to Hope Project, carried out by
the Anadolu Foundation scholars, is designed to provide
psychosocial support to senior citizens, and to create positive
effects and lasting value for society. As part of the BUKA Project
entitled Puzzle Pieces to Hope, mental memory exercises were
conducted, films were shown and musical activities were hosted
for the senior residents of nursing homes in an effort to bring
them enjoyment.

Our sensitive volunteer scholars organize
numerous events under our Social
Responsibility Club as part of the Puzzle
Pieces to Hope (BUKA) project, seeking to
raise hopes from one day to the next.

Volunteer scholars carry out face-to-face activities in Istanbul
in conjunction with Galatasaray Nursing Home, Dariissafaka
Nursing Home, Private Hayat Wellness Center and Ankara Nefes
Nursing Home.




2022 yil boyunca yaptigimiz aktiviteler asagida yer almaktadir.

istanbul

« Tamsma Etkinligi

« Hattusa istanbul Belgesel Etkinligi
« Dogu illeri Tanitim Etkinligi

« Soru-Cevap Etkinligi

« Satrang Etkinlikleri

« Akil Oyunlari ve Satrang

« Mangala Ekinligi

« Online Nefes Terapisi

Ankara

« Tamigma Etkinligi

« TRT Arsivinden Nostaljiye Yolculuk
« Soru-Cevap Etkinligi

« Yesilcam Filmleri Etkinligi

« Bom Oyunu Hafiza Etkinligi

« Sarki ve Hikayeleri Etkinligi

« Yl Basi Kutlamasi ve Nostalji Karnavali

The activities we carried out throughout 2022 included:

istanbul

« Introductory Meeting

« Hattusa Istanbul Documentary Event
« Eastern Provinces Promotion Event
o Q&A Session

« Chess Events

« Mind Games and Chess

- Mangala Event

« Online Breathing Therapy

Ankara

« Introductory Meeting

« A Nostalgic Journey from the TRT Archive
« Q&A Session

« Yesilcam Films Event

« Boom Game Memory

« Song and Stories Event

« New Year's Eve Celebration and Nostalgia Carnival
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ETKiNLIKLER

ACTIVITIES

Bursiyerlerimize; gliven ve sorumluluk We also support our scholars in ensuring
duygusu gelistirmelerine, onlarinyeniilgi  they develop a sense of trust and

alanlar olusturmalarina ve becerilerini responsibility, gain new interests and
gelistirmelerine yardimci olmak icin de improve their skills. We do not support N
destek oluyoruz. Onlari sadece egitim them only through educational programs,
programlart ile desteklemekle kalmiyor, but also through various activities to

sosyal, kultirel, sanatsal ve sportif support their development in social,
alanlardaki gelisimleri icin de cesitli cultural, artistic and sports-related
etkinlikler yapiyoruz. fields.

‘30



Yeni Bursiyerler ile Tanigma Etkinligi

Yeni donem bursiyerlerimizle gevrim i¢i toplantida Vakif
faaliyetlerimiz, burs stirecimizve egitimgelisim programlarimiz
ile ilgili bilgileri paylasarak, merak ettikleri sorulari yanitladik.

Anadolu Efes Basketbol Maci

Anadolu Efes Spor Kuliibi'niin davetiile yaklasik 90 bursiyerimiz
Anadolu Efes&Barselona magini izleyerek basketbol sporu ile
tanisti.

Yaza Merhaba

Bursiyerlerimizle pandemi sonrasinda uzun bir aradan sonra
bir araya gelerek “Yaza Merhaba!” etkinliginde acik havanin
tadini gikardik. Etkinligimizi Coca-Cola igecek firmasinin
katkilari ile gerceklestirdik.

Deniz Tutkusu Seyirde

Genc bursiyer kizlanmiz, denize ve yelkene goniil veren
kadinlardan olusan Deniz Tutkusu Seyirde onciiliigiinde
yelken egitimi aldi. Bir haftayl denizde gegiren bursiyerlerimiz
takim olma konusunda yetkinliklerini de gelistirerek essiz
deneyimler kazanmis oldular.

Yilbagi Partisi

Bursiyerlerimizi uzun bir aradan sonra ofisimizde agirladik.
Partide bursiyerlerimiz birbirleri ile tanisma firsati bulurken
Anadolu Vakfi ekibi de onlarin merak ettikleri sorulari yanitlad.

Sanat Ajandasi

Konserden sergiye, tiyatrodan miize ve festival etkinliklerine
kadar bursiyerlerimizin sanatla i¢ ice olmalarini destekliyor,
onlan Sanat Ajandasi ile bulusturuyoruz.

Meeting New Scholars

In this online meeting with our new scholarship holders, we
share information about our Foundation's activities, the scholar-
ship process and academic development programs, and provide
responses to their questions.

Anadolu Efes Basketball Game

Around 90 of our scholars were introduced to basketball with a
match between Anadolu Efes and Barcelona, invited by Anadolu
Efes Sports Club.

Hello to Summer

We came together with our scholars after the long break caused
by the pandemic, and enjoyed the “Hello to Summer!” outdoor
event. The event was held with the contributions of Coca-Cola.

Sea Passion

Our young female scholars received training in sailing, host-
ed by Sea Passion a group of women who love the sea and
sailing. Our scholars spent a week at sea gaining unique
experiences, and developing their teamwork competencies.

New Year’s Eve Party

We hosted our scholars at our offices after a long break.
They had the opportunity to mingle at the party, while the
Anadolu Foundation team was on hand to respond to their
questions.

Art Agenda

From concerts to exhibitions, from theater to museum and
festival events, we ensure that our scholars immerse them-
selves in the arts and introduce them to the Art Agenda.
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Genclerimizi yetistiren Degerli
Ogretmenlerimizi egitim ve gelisim
programlarimiz ile destekliyoruz.

2013 yilindan bu yana 190 binden fazla 6gretmene ulasan
programimizla, toplumu gelecege tasiyacak Dederli
Ogretmenlerimizin; siirekli degisen diinya ve kosullar
karsisinda fark yaratabilen, arastiran, sorgulayan
profesyoneller olarak bilgi, beceri ve yetkinliklerini arttirmayi
hedefliyoruz.

Milli Egitim Bakanhgr'nin “Egitim Vizyonu” dogrultusunda
hazirlanan‘Degerli Ogretmenim Programr'ile gelecek nesillere
egitim ile dokunmayi ve iilkemizin yeteneklerinin gelisimine
destek olmayr amaglyoruz. Egitim programlarimiza
Tirkiye'nin dort bir yanindaki 6gretmenlerin yani sira egitim
alaninda gorev yapan yonetici, okul idare ekipleri de katiliyor.

‘Degerli Ogretmenim’ Programi ile gretmenlerimize gorev ve
ilgi alanlar dogrultusunda bu yil da 16 konuda 52 profesyonel
egitim verdik. Bu egitimlerimizden yaklasik 9 bin katilimc
faydaland.

‘Degerli Ogretmenim Programi’ Kendini Gelistir, Isini Gelistir ve
Ogrencini Gelistir olarak iic ayr modiilden olusuyor ve sosyal
girisimciligi  destekliyor Modiillere gére olusturdugumuz
egitim katalogunda bulunan egitimler asagida yer aliyor.
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DEGERLI

OGRETMENIM

MY DEAR TEACHER

We also provide support to teachers
through our education and development
programs.

Our program has reached more than 190,000 teachers
since 2013 and we intend to increase knowledge, skills,
and competencies of teachers who, as investigating and
inquiring professionals able to make a difference in the
ever-changing world and conditions, will lead society to the
future.

The “My Dear Teacher” project, devised in line with the
Ministry of National Education’s “Education Vision”, we aim
to touch future generations with education and support the
development of our country’s gifted youth. Besides teachers
from all across Tiirkiye, school principals and members,
administrative staff also take part in our education programs.

The “My Dear Teacher” Program provides teachers with
access to a total of 52 professional training sessions
focusing on 16 subjects that are commensurate with their
duties and fields of interest. Around 9,000 participants have
benefited from these training programs.

Supporting social entrepreneurship, the “My Dear Teacher
Program” is organized in three different modules: “Improve
Yourself”, “Improve Your Work” and “Improve Your Student”.
The training programs listed in the training catalog, devised
in line with the modules, are as follows:
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1

KENDiNi « Farkli Kisilerle [letisim « Communication with Different People
GELISTIR « Hikayelestirerek Anlatim Teknikleri « Storytelling Techniques
« Proje Yonetimi « Project Management
1. « Sosyal Girisimcilik « Social Entrepreneurship
IY,Z]IIJ]’:?US‘I?;-_F « Tasarim Odakli Diigiinme « Design-centered Thinking
2.
iciNi « Dijital Déniisiim « Digital Transformation
iSiNi
GELlsTlR « Sosyal inovasyon « Social Innovation
« Projelerde Takim Calismasi « Teamwork in Projects
« Sosyal Dahil Etme « Social Inclusion
) Sosyal Dahil E Social Inclusi
IMPROVE « Yeni Diinyada Degisime Adapte Olma « Adapting to Change in the New World
YOUR
WORK « Zihin Haritalamasi Tekniklerinin « The Use of Mind Mapping Techniques in

Egitimde Kullanilmasi Education

« Canva ile Web Tabanli Tasarim Uygulama - Implementing Web-based Design with Canva

3

(e 7a (W [M3:][ /B - Egitimlerde Yaratici Uygulamalar  Creative Practices in Training
GELIsTIR « Egitimde Mentorlugun Rolii » Role of Mentoring in Education

« Sinav Kaygisi Yonetme « Managing Test Anxiety
J.

« Anadoludan Yarinlara Sirdiiriilebilirlik « Sustainability from Anatolia to the Future
IMPROVE !
YOUR
STUDENTS

33



1. Modiil Kendini Gelistir:

Farkli Kisiliklerle iletigim

Farkh kisilerle iletisim kurarken kisilerin kendini nasil
yonetebilecegi ve bu iletisimden maksimum faydanin nasil
saglanabileceginin yontemleri aktariliyor.

Hikayelestirerek Anlatim Teknikleri

Hikayelestirerek anlatim teknikleri egitiminde, kisilerin
kendi fikirlerini, vizyonlarini, stratejilerini diger insanlara
anlatmalarinin farkli yollari gésteriliyor.

Proje Yonetimi

Erasmus+ Programinda KA1 ve KA2 alanlarinda dgretmen ve
egitim yoneticilerimiz icin genel alanlariyla projeleri dlgiilebilir
ve uygulanabilir hale getirmenin yollarindan bahsediliyor.

Sosyal Girisimcilik

Sosyal girisimcilik kavrami, ozellikleri, sosyal inovasyon
kavrami ile iliskisi, diinya ve Tiirkiye'den onemli sosyal
girisimcilik drnekleri hakkinda bilgiler aktariliyor.

Tasarim Odakh Diisiinme

Problemlere ¢oziim getirerek yaraticiigi arttirmak, farkl
bakis acilarini devreye sokmak, siirec ve mekan ile ilgili
fikirleri gelistirmenin yontemleri anlatiliyor.
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1. Improve Yourself Module:

Communication with Different Persons

Methods that people can use to control themselves while
communicating with different people and to obtain the maximum
benefit from such communications are explained.

Storytelling Techniques

As part of the training in storytelling technique, different ways
people can convey their ideas, visions and strategies to others
are outlined.

Project Management

In the Erasmus+ Program, ways to make projects generally
measurable and feasible for our teachers and school
administrators in areas KA1 and KA2 are outlined.

Social Entrepreneurship

Information is provided about the concept of social
entrepreneurship, its characteristics, its relationship with the
concept of social innovation, in addition to remarkable examples
of international and domestic social entrepreneurship.

Design-centered Thinking

Methods employed to increase creativity by coming up with
solutions to problems, introducing different perspectives, and
developing ideas about processes and space are explained.



2. Modiil isini Geligtir:

Dijital Doniigiim

Bu egitimde dijital araclan faydal ve etkin kullanmanin
kazanimlari, sosyal girisimlerin dijital araclar ile nasil
desteklenip biiyiiyebileceginden bahsediliyor.

Sosyal inovasyon

Sosyal Inovasyon egitiminde teknolojinin  getirdigi
doniisiimleri anlamlandirabilmek ve teknolojik degisimi
yonetebilmek icin temel bilgiler sunuluyor.

Projelerde Takim Galismasi

Kisilerin is hayatinda ekip olarak calistiklari zaman
sergilemeleri gereken yetkinlikler konusunda gelisme
yontemleri aktariliyor.

Sosyal Dahil Etme
Farkliklara sahip bireylerin toplumsal hayata katiimina destek
olmaya yonelik yiiriitiilen calismalarin neler olabilecegi anlatiliyor.

Yeni Diinyada Degisime Adapte Olma

Birey, takim ve kurum dlceginde degisimi daha iyi anlamak,
basa cikma becerilerini gelistirmek ve pratik yontemler
ile is ve ozel hayattaki degisimi yonetebilmek icin neler
yapilabilecegi anlatiliyor.

Zihin Haritalamasi Tekniklerinin Egitimde Kullaniimasi

Bu egitimde beynin her iki yan kiiresini etkin sekilde
kullanmay saglayacak zeka dostu teknikler dgretiliyor.
Hafiza giiglendirme ve zihin haritalama modiillerini kapsiyor.

Canva ile Web Tabanlh Tasarim Uygulama

Nasil sunum hazirlanabilecedi, gorseligerikler yaratilabilecegi,
sosyal medya paylasimlan icin tasarimlar yapilabilecegi
anlatihyor. Kolay ve hizh bir sekilde Canvada tasarim
yapabilmenin yéntemlerine deginiliyor.

2. Improve Your Work Module:

Digital Transformation

Thistrainingis focused on the gains to be reaped through the effective
use of digital tools, with an explanation also of how social enterprises
can be supported and developed by means of digital tools.

Social Innovation

As part of the training in Social Innovation, fundamental information
is provided of how to make sense of the transformations brought
about by technology and how to manage the technological
transformation.

Teamwork in Projects

Development methods related to competencies that people should
demonstrate when they work as a team in professional life are
delineated.

Social Inclusion
Potential works that may be undertaken to support the involvement
of individuals with different traits in social life are explained.

Adapting to Change in the New World

Anexplanation is provided of what can be done to better understand
the changes at individual, team and organizational levels, to
improve coping skills, and to manage changes in one’s business
and private life through the use of practical methods.

The Use of Mind Mapping Techniques in Education

In this training, intelligence-friendly techniques that encourage the
effective use of both hemispheres of the brain are taught. Memory
improvement and mind mapping modules are included.

Implementing Web-based Design with Canva

Methods used for preparing presentations, creating visual content,
and producing designs for social media posts are explained. The
methods to be employed for easy and rapid designing and editing
in Canva are explained.
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3. Modiil Ogrencilerini Gelitir

Dijitallesen Diinyada Egitim Uygulamalan ve iletigim
Kisilerin dijital diinyada, uzaktan egitim verirken nelere
dikkat etmesi gerektigi, hangi araclarin kullanabilecegi ve
iletisimde nelere dikkat edilmesi gerektigi konularindan
bahsediliyor.

Egitimlerde Yaratici Uygulamalar

Bu egitim yaraticilik gelistirme ve mesajlarin fark edilmesini
saglamak izere yeniden nasil egitim tasarlanacagina isik
tutmay1 amacliyor.

3. Improve Your Students Module

Education Applications and Communication in the Digitalizing
World

When providing distance education in the digital world, the issues
people should pay attention to, the tools they can use in these
trainings and the points to be considered in communication are
described.

Creative Practices in Training
This training is intended to shed light on how to re-design
creativity and make messages more noticeable.

Egitimde Mentorlugun Rolii

Mentorlugun dgrenci ve egitim siirecine katkilari, uygulama
siirec ve yontemleri hakkinda bilgiler veriliyor. Ogrencilerin
bir mentor tarafindan desteklenmesinin dnemi, aktif dinleme
ve geri bildirim verme yontemleri anlatiliyor.

Sinav Kaygisi Yonetme

Ogretmenlerin  kaygi yonetimi konusunda farkindalik
saglamalarini, kisilerin kaygilarini yonetmelerine destek
olmayr amachyor. Kayg yonetimi konusunda bilgi sahibi
olarak, sinav kaygisi konusunda ogrencilere nasil destek
olabilecekleri konusunda farkindalik saglyor.

Anadolu‘'dan Yarinlara Siirdiiriilebilirlik

Bu egitim siirdiriilebilirlik kavramini cevresel, sosyal,
ekonomik ve yonetisim agilarindan anlatiyor. Anadolu'dan
Yarinlara stratejisi ile kurumsal siirdiirebilirlik doniigiim yolu
hikayesinden drnekler ile bahsediliyor.
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The Role of Mentoring in Education

Information is provided about the potential contributions of
mentoring to students, as well as academic approaches and ap-
plication processes and methods. The importance of supporting
students through a mentor, and approaches to active listening
and giving feedback are explained.

Managing Test Anxiety

This intends to raise the awareness of teachers about anxiety
management, and to support them in managing their anxiety.
Offering knowledge about anxiety management, it raises aware-
ness about how students can be supported when faced with test
anxiety.

Sustainability from Anatolia to the Future

This training program outlines the concept of sustainability from
environmental, social, economic and governance perspectives.
The From Anatolia to Future strategy presents examples of the
story of the path leading to transformed corporate sustainability.






BEDELSIZ

SAGLIK
HiZMETLERI
2)
FREE

HEALTHCARE
SERVICES

Anadolu Vakfi, iktisadi isletmesi Anadolu The Anadolu Foundation provides free access

Saglik Merkezinde ihtiyag sahibi to healthcare services for citizens in need )
vatandaslarin saglik hizmetine bedelsiz at the Anadolu Medical Center, its economic
olarak ulasmasina olanak sagliyor. enterprise.

2022 yilsonuna kadar 59 binden fazla ihtiyag sahibine The Foundation had reached out to more than 59,000 people

ulasan Vakif, toplam sayilar1 720 bini bulan, muayene, tetkik, in need by the end of 2022, offering medical services, in-

ameliyat ve yatarak tedavi hizmetini bedelsiz olarak sundu.  cluding 720,000 examinations, tests, surgeries and inpatient
treatments, free of charge.
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Toplam

Saghk
Hizmeti

N

b

Tetkik

Yatis Giinii

2005

- 718.030 58.795 184.967 12.029 38.848 482,186
2022
2022 41796 3.581 16.843 624 705 23.624

Anadolu Vakfi, insamimizin yasam kalitesini arttirmayi
amaglarinin merkezine koyarak, hedef kitlesi olan:

« Devlet korumasi altindaki, cocuk, engelli ve yash bireyler,
« Sosyal sigorta primi devlet tarafindan ddenen kisiler,

« Devletin ihtiyag sahibi olarak belirledigi kisiler,

« Engelli ve yashlik ayligi alan Kisiler,

» Gazi, gazi ve sehit yakinlari,

« Belediyelerin Sosyal isler Miidiirliikleri tarafindan ihtiyag
sahibi olarak belirledigi kisilere, bedelsiz saglk hizmeti
sunmaya devam ediyor.

By continuing to focus on improving the quality of life of our
people, the Anadolu Foundation continues to provide free
healthcare services to people in need including:

« Children, the disabled and senior citizens under state
protection,

- People whose social security premiums are paid by the
state,

« People designated by the state as needy,

« People who are paid disability and old-age pensions,

« War veterans and the relatives of war veterans and soldiers,
and public officers killed in action; and,

« People identified as in need by the Health and Welfare
Directorates of Municipalities.
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SAGLIK HiZMETI
VERILEN

KISILERIN DISTRIBUTION OF
XSy (X177 PEOPLE PROVIDED
WITH HEALTHCARE

Devletin ihtiyag Sahibi
Olarak Belirledigi Kisiler

People Designated by
the State as Needy
B.e_zledlyez Ba_\vs_k_an!lklarlmn o
Yonlendirdigi lhtiyac (o)
Sahibi Kisiler
People in Need Referred
by Municipalities Sosyal Sigorta Primi
Devlet Tarafindan
30% Odenen Kisiler
People whose social

security premiums are
paid by the state

1%

Gazi, Gazi ve Sehit Yakini

War veterans and the
relatives of war veterans
and soldiers, and public
officers killed in action

1%

Engelli ve Yashlk
Ayhigi Alan Bireylere

Devlet Ko_rumaSI _ Yonelik Projeler ile
Altintdaki Gocuk, Engelli Degerlendirilen Kisiler
ve Yasli Bireyler

) ) People Evaluated through
Children and the Disabled Projects Targeting Individuals
and Older adults Under with Disabilities and Older
State Protection Adults

66% 1%
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PROJE VE

iL BAZINDA

\I.;IEZI:IIEN Ki i DISTRIBUTION OF RECIPIENTS

DA GILIMI s OF SERVICES BY PROJECTS
AND PROVINCES

2022 yilinda Anadolu Vakfi, saglik alaninda yirittigi Gc [n 2022, the Anadolu Foundation carried out approximately

temel projesi ile Anadolu Saghk Merkezi'nin bulundugu 16,000 medical examinations on more than 3,000 children,

Kocaeli ve sinir komsusu olan, istanbul, Sakarya ve Yalova disabled people and senior citizens in Kocaeli, where the

illerinde 3 binden fazla cocuk, engelli ve yash bireye yaklasik  Anadolu Medical Center is located, and in the neighboring

16 bin muayene hizmeti verdi. provinces, including Istanbul, Sakarya and Yalova, as part of
its three main projects in the healthcare field.

132 285
151 i
105
il 984
95
108
74 613 137 1984
60
KOCAELI ISTANBUL SAKARYA YALOVA TOPLAM
TOTAL
Saglikh Gocuklar Mutlu Yarinlar Projesi Engelsiz Yasam Projesi
Healthy Children Happy Tomorrows Project Unimpeded Life Project

Huzurevi Projesi
Nursing Home Project

A



SAGLIKLI

COCUKLAR

?‘l\j;hl:_ AR HEALTHY CHILDREN

PROJESI HAPPY TOMORROWS
PROJECT

Saglkh bir topluma ulagma hedefi ile giktigimiz yolda gocuk
saghginin degerini biliyor ve korumak adina elimizden geleni
yapiyoruz.

Dogu Marmara bolgesinde bulunan ve Aile ve Sosyal Hizmetler
Bakanlig'na bagh ¢ocuk yuvalarinda kalan ¢ocuklar, gazi ve
sehitlerin cocuklari ve ihtiyag sahibi ailelerin ¢ocuklarinin
genel saglik degerlendirilmelerinin yapildigi proje, Eyliil 2022
itibariyle, Kocaeli ilinde yasayan anne ve/veya babasini
kaybetmis cocuklar da kapsama alarak genisliyor.

Projeye dahil edilen yaklasik 15 bin ¢ocuk, Gocuk Saghg
ve Hastaliklari, Kulak Burun Bogaz, Goz Hastaliklari, Cocuk
Cerrahisi, Deri Hastaliklari, Fizik Tedavi ve Rehabilitasyon ve
Beslenme ve Diyet Uzmanlari tarafindan degerlendirildi.

We are aware of the importance of children’s health on the path
we have set out on with a view to building a healthy society, and
we continue to do our best to protect their health.

The project, under which a general health assessment was made
of children attending nursery school run by the Ministry of Family
and Social Services in the Eastern Marmara region, the children
of war veterans, and soldiers and law enforcement officers killed
in action, and the children of families in need, was expanded in
Kocaeli in September 2022 to include children who have lost
their parents.

Approximately 15,000 children included in the project have been
examined by Pediatricians, Otorhinolaryngologists, Ophthalmol-
ogists, Pediatric Surgeons, Dermatologists, Physical Therapy and
Rehabilitation Specialists, and Nutrition and Diet Specialists.

Yatis Giinii

2005

- 14.751 45.491 8.385 5.469
2022
2022 1.984 10.086 604 645
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SAGLIKLI

COCUKLARMUTLY.
hovpmacelaaeiall HE1LTHY CHILDREN HAPPY
CALISILAN

TOMORROWS PROJECT,

KURUMLAR

COLLABORATED INSTITUTIONS

KOCAELI ISTANBUL SAKARYA YALOVA

Cayirova Sevgi Evleri Cocuk
Evleri Sitesi

Cayirova Children's Homes

Golciik Cocuk Evleri Sitesi

Golciik Child Homes Complex

izmit Cocuk Destek
Merkezi

izmit Child Support Center

Karamiirsel Gazanfer Bilge
Cocuk Evleri Sitesi
Karamiirsel Gazanfer Bilge
Children's Homes Complex

Kassel Sehri Yahya Kaptan Cocuk
Evleri Sitesi

Kassel City Yahya Kaptan

Children's Homes Complex

Kocaeli Cocuk Destek
Merkezi

Kocaeli Child Support Center

Kocaeli Cocuk Evleri
Koordinasyon Merkezi
Kocaeli Children's Homes
Coordination Center

Tiirk Alman Vakfi Golciik Sarayl
Cocuk Evleri Sitesi

Turkish German Foundation
Golciik Sarayh Children's

Darica Belediyesi
Darica Municipality

Dilovasi Belediyesi
Dilovasi Municipality

Gebze Belediyesi
Gebze Municipality

Golciik Belediyesi
Golciik Municipality

Cayirova Belediyesi
Cavirova Municipality

Beykoz Cocuk Destek
Merkezi

Beykoz Child Support Center

Beykoz Galip Oztiirk
Cocuk Evleri Sitesi

Beykoz Galip Oztiirk Children's
Homes Complex

Goztepe Semiha Sakir
Cocuk Evleri Sitesi

Goztepe Semiha Sakir Children's
Homes Complex

Kartal Sehit Polis Kemal
Tosun Orta Okulu

Kartal Martyr Police Kemal Tosun
Middle School

Kiiciikyal Cocuk Evleri
Sitesi

Kiigiikyal Children's Homes
Complex

Tenzile Erdogan Gocuk Evleri
Koordinasyon Merkezi

Tenzile Erdogan Children’s Homes
Coordination Center

Yakacik Hatice Abbas
Halim Cocuk Evleri Sitesi

Yakacik Hatice Abbas Halim
Children's Homes Complex

Tuzla Belediyesi
Tuzla Municipality

Kartal Belediyesi
Kartal Municipality

Arifiye Cocuk Evleri
Sitesi
Arifiye Children's Homes Site

Sakarya Gocuk Evleri
Koordinasyon Merkezi

Sakarya Children's Homes
Coordination Center

Sakarya Cocuk Evleri
Sitesi

Sakarya Children’s Homes
Complex

Yalova Anadolu Kalkinma
Vakfi Cocuk Evleri Sitesi

Yalova Anatolian Development
Foundation Children’s Homes Complex

Yalova Gocuk Evleri
Koordinasyon Merkezi

Yalova Children’s Homes Coordination
Center
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ENGELSIZ
YASAM

PROJESI

UNIMPEDED LIFE
PROJECT

Bedensel, zihinsel ve/veya ruhsal dezavantajli bireylerin
saglik hizmetine ulasimini kolaylastirmak, hastaliklardan
korumak ve tedavilerini saglamak amaciyla hayata
gecirdigimiz Engelsiz Yasam Projesi ile 5 binden fazla kisiye
ulagild.

Aile ve Sosyal Hizmetler Bakanlig'na bagh rehabilitasyon
merkezlerinde kalanlar ile Engelli Bakim Yardimi alan kisiler
projenin hedef kitlesi iginde yer aliyor.

Anadolu Egitim ve Sosyal Yardim Vakfi olarak, dezavantajli
kisileri calismalarimizin merkezinde tutuyor, her kesimin
esit kalitede saglik hizmetine ulasabilmesi igin galisiyoruz.

We have reached out to more than 5,000 people through the
Unimpeded Life Project, which we implemented to provide
physically, mentally and/or spiritually disadvantaged indi-
viduals with access to health services, protecting them from
diseases, and providing them with the treatments they need.

Those residing in rehabilitation centers run by the Ministry
of Family and Social Services and those receiving Disabled
Care Assistance are among the target group of the project.

The Anadolu Education and Social Assistance Foundation
focuses its efforts on disadvantaged people, and strives to
ensure that all segments of society can access health care
of the same quality.

Yatis Giinii

2005

- 5.215 15.954 30 194
2022
2022 984 41N 10 8
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ENGELSIZ :
YASAM PROJESI,

CALISILAN

UNIMPEDED LIFE PROJECT,
COLLABORATING INSTITUTIONS

m ISTANBUL SAKARYA YALOVA

KURUMLAR

Akmese Bakim Pendik Engelsiz Yasam Gileryiiz Bakim Yalova Bakim
Rehabilitasyon ve Aile Bakim Rehabilitasyon ve Merkezi Rehabilitasyon ve Aile
Danigsma Merkezi Aile Danisma Merkezi Danigma Merkezi
Akmese Care Rehabilitation and Pendik Unimpeded Life Care Gilleryiiz Care Center Yalova Care Rehabilitation and

Rehabilitation and Family

Counsaling Center Family Counseling Center

Family Counseling Center

Sakarya Hamit - Fatma
Atay Rehabilitasyon
Merkezi

Sakarya Hamit - Fatma Atay
Rehabilitation Center

Yalova Milli Piyango Bakim
Rehabilitasyon ve Aile
Danisma Merkezi

Yalova Milli Piyango Bakim Rehabilitation
and Family Counseling Center

Bizimkdy Engelliler
Uretim Merkezi

Bizimkdy Production Center for
the Disabled

Kocaeli Bakim
Rehabilitasyon ve Aile
Danisma Merkezi

Kocaeli Care den, Rehabilitation
and Family Counseling Center

Kocaeli Ozel Bakim

Kocaeli Special Care

Kosekoy Bakim,
Rehabilitasyon ve Aile

Danisma Merkezi
Kocaeli Care Rehabilitation and
Family Counseling Center

Marmara Yatili Bakim
Merkezi

Marmara Boarding Care Center

Suadiye Cemal Dogan
Bakim Rehabilitasyon ve
Aile Danisma Merkezi
Suadiye Cemal Dogan Care

Rehabilitation and Family
Counseling Center
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HUZUREVI

PROJESI

NURSING HOME
PROJECT

Bizleri bugiinlere getiren degerli biiyiiklerimizin saghgina ve
kaliteli yashlik siirdiirebilmelerine biyiik 6nem veriyoruz.

Aile ve Sosyal Hizmetler Bakanligi'na bagl Huzurevlerinde
hayatlarini  devam ettiren yashlarimizin  yillik genel
muayenelerinin yani sira ihtiyag duyduklan her zaman
Anadolu Saghk Merkezi'nin uzman kadrosuyla bulusturuyor,
yanlarinda oldugumuzu hissettiriyoruz.

Anadolu Vakfi olarak 2005 yilindan bu yana projeye dahil
olan 1750 yashmiza gerceklestirdigimiz hizmetlerden otiirii
gurur duyuyoruz.

We attach great importance to the health of the senior cit-
izens who raised us, and ensure they lead a healthy and
high-quality life.

In addition to carrying out the annual general medical exam-
inations of the older adult occupants of nursing homes run
by the Ministry of Family and Social Services, we bring them
together with the expert staff of the Anadolu Medical Center
at any time they need, and assuring them that we are there
for them.

As the Anadolu Foundation, we are proud of the services
we have provided to 1,750 senior citizens under the project
since 2005.

Yatis Giinii

2005
- 1717 4.864 14 m

2022

2022 285 1047 2 3
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HUZUREVI
PROJES,

CALISILAN
KURUMLAR

Gebze Huzurevi

Gebze Nursing Home

Kocaeli Huzurevi

Kocaeli Nursing Home

Tavsancil Huzurevi

Tavsancil Nursing Home

NURSING HOME PROJECT,

COLLABORATING INSTITUTIONS

KOCAELI ISTANBUL SAKARYA YALOVA

Maltepe Huzurevi

Maltepe Nursing Home

Hendek Melek
Nisanci Huzurevi

Hendek Melek Nisanci Nursing
Home

Yalova Cinarcik Huzurevi

Yalova Ginarcik Nursing Home

Yalova Huzurevi

Yalova Nursing Home

A
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Toplumun nabzini tutarak ihtiyaclari
tespit etmeye calisiyor, basta egitim ve
saglik olmak uzere insanimizin ihtiyag
duydugu alanlara yonelik yenilikgi

ve onct uygulamalar gelistiriyor,

her gecen giin kapsami genisleyen
projelerimizle yizbinlerce insanin
hayatina dokunuyoruz.

)

ESERLERIMIZ

3)
ENDOWMENTS

We strive to identify needs by observing

our society closely, developing innovative
and pioneering applications in areas

where our people have demands, A
particularly education and health, and

touch the lives of hundreds of thousands

of people with our projects that are
expanding day by day.
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Vakfimiz, 40 yil askin siiredir insanimizin ve toplumumuzun
sosyal gelisimini odaga alan, yasam kalitesini yiikselten
caligmalar yiiriterek, sosyal etkisi yiksek projelerle
toplumumuzun yarinlarina yatinm yapiyor. Vakfimizin
bugiine kadar yaptirdigi egitim kurumu, yurt, spor salonu,
hastane ve saglik ocagi olarak kullanilan 50'nin iizerinde
eser bulunuyor.

2022 yilinda da Anadolu Vakfi, sadece burs veren bir vakif
olmanin dtesine gecerek egitim alanindaki tiim paydaslari
destekleyen bir anlayisla ve egitime sirdirilebilir katki
saglama hedefi dogrultusunda Nevsehirde Mahmut-Dudu
Yazici Anadolu Lisesini yaptirarak Milli Egitim Bakanligina
teslim etti.

Bu eserler arasinda yer alan Anadolu Saghk Merkezi de,
Vakfimiz tarafindan 2005 yilinda hizmete sunuldu. Kuruldugu
giinden bu yana “Saglhgin Merkezi” olma vizyonu ile hem yurt
ici hem de yurt disindan gelen hastalara uzman kadrosu ve
son teknolojisi ile kaliteli saghk hizmeti sunuyor. Arka arkaya
dinyanin en iyi hastanesi secilen Johns Hopkins Medicine
(JHM) ile devam eden isbirligi de bu vizyonu destekliyor.

Our Foundation has, for more than 40 years, been engaged
in works focused on the social development of our people
and society, improving the quality of life and investing in
the future of our society through projects with a significant
social impact. We have built over 50 facilities to date that
include educational institutions, dormitories, sports halls,
hospitals and health centers.

In 2022, the Anadolu Foundation, expanding upon its role
as a scholarship-granting foundation, and guided by an
understanding that supports all stakeholders in the field of
education, laid the foundations of the Mahmut-Dudu Yazici
Anatolian High School in Nevsehir, in line with its objective of
making a sustainable contribution to education.

The Anadolu Medical Center can be counted among the fa-
cilities put into service by our Foundation in 2005. Since
the day of its foundation, and based on the vision to be a
“Center of Health”, the Anadolu Medical Center offered qual-
ity healthcare services to patients from Tiirkiye and abroad
with its expert staff and state-of-the-art technologies. The
ongoing collaboration with Johns Hopkins Medicine (JHM),
which has been successively recognized as the best hospital

in the world, supports this vision.
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Anadolu Vakfi tarafindan 2005 yilinda
hizmete sunulan Anadolu Saglk Merkezi,
kuruldugu ginden bu yana “Saghgin
Merkezi" olma vizyonu ile hem yurt ici hem
de yurt disindan gelen hastalara uzman
kadrosu ve son teknolojisiyle kaliteli saghk
hizmeti sunuyor.

Arka arkaya diinyanin en iyi hastanesi segilen Johns
Hopkins Medicine (JHM) ile devam eden, egitim ve
kalitenin gelistirilmesine yonelik stratejik is birligi de bu
vizyonu siirdiiriiyor.

Binlerce yillik saghk birikimine ve birgok degerli tip
insanina ev sahipligi yapmis Anadolu’nun degerli mirasina
sahip cikan Anadolu Saghk Merkezi, bu birikimi gerek
ilkemiz insanina gerekse 65'ten fazla ilkeden gelen
hastanin sagligina katkida bulunmak icin kullaniyor.
Yasam kalitesini artirmak igin diinya standartlarinda
saglk hizmeti sunmak hedefiyle kurulan Anadolu Saglk
Merkezi, modern tibbin gereklerini yeni ve kapsamli bir
saglik anlayisiyla hastalarina aktariyor.
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ANADOLU
SAGLIK
MERKEZI

ANADOLU
MEDICAL
CENTER

Anadolu Medical Center, which was
operationalized by Anadolu Foundation in
2005, has been rendering healthcare services
to both domestic and international patients
in line with its vision to be “at the heart of
healthcare” and thanks to its expert staff and
cutting-edge technology.

It also has a strategic partnership with Johns Hopkins Med-
icine (JHM) which has repeatedly been chosen as the best
hospital in the world, to further improve its training and
quality efforts.

Reclaiming the tremendous heritage of Anatolia, which as a re-
gion has thousands of years of healthcare experience as well
as many notable medical people throughout its history, Anadolu
Medical Center uses this wealth of knowledge to contribute to
the health of both the people of our country and patients com-
ing from more than 65 countries. Anadolu Medical Center, which
was established with the aim of providing world-class healthcare
services in order to increase the quality of life of patients, fulfills
the requirements of modern medicine for its patients with a new
and comprehensive understanding of health.




YENi

TEKNOLOJILER

NEW
TECHNOLOGIES

Anadolu Saglik Merkezi yeni teknolojilere yatirim yapmayi
strdiriiyor.

Fibroscan, HOLEP ve EBUS yontemleri

Teknoloji parkuruna son olarak eklenen “Fibroscan” cihazi
ve prostat biiyiimesi tedavisinde son yillarda giderek
yayginlasan HOLEP lazer yontemi ile fark yaratildi. “Fibroscan”
teknolojisi sayesinde artik pek cok karaciger hastaliginda
biyopsi yerine ultrason dalgalaryla dlgiim yapilabiliyor ve bu
sayede karacigerin ok daha bilyiik bir alani degerlendiriliyor.
lyi huylu prostat biiyiimesinde kullanlan HOLEP lazer
yontemiyle de prostat lazerle kesiliyor, bu sayede agik prostat
ameliyatlarina gore hastalarda minimum kanama riskiyle cok
daha hizl bir iyilesme saglaniyor. Tiirkiye'de cok az sayidaki
merkezde uygulanan Endobronsiyal Ultrasonografi de (EBUS)
Anadolu Saglk Merkezi'nde. Komplikasyon riskleri diisiik bir
tani yontemi olan EBUS, akciger kanseri tanisini ve evrelemeyi
ayni anda, tek bir seansta, hastaya zaman kaybi yagsatmadan
gerceklestiriyor.

Anadolu Medical Center continues to invest in new
technologies.

Fibroscan, HOLEP and EBUS

Latest additions to Anadolu Medical Center's wide range of
new technologies are the Fibroscan device and the HOLEP
laser, used in the treatment of prostate hyperplasia. Thanks to
the Fibroscan technology, ultrasound waves can now be used
to make measurements instead of taking biopsies in many
liver diseases, which enables a much wider assessment of
the liver. In the HOLEP laser method, used in benign prostatic
hyperplasia, the prostate is incised with laser, which achieves
a quicker recovery with minimum bleeding risks compared to
open prostate surgeries. Anadolu Medical Center also boasts
Endobronchial Ultrasonography (EBUS), which is available in only
a handful of centers in Turkey. A diagnostic method with a low
risk profile of complications, it achieves diagnosis and staging
of lung cancer in one single session, without causing loss of
precious time for the patient.
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Goz tedavisinde yeni teknolojiler uygulandi

Anadolu Saglik Atasehir Tip Merkezi Goz Klinigi'nde PLEXR
Plazma Enerijisi ve IPL (Intense Pulsed Light) / intense pulse
lazer tedavisi gibi yeni teknolojilerle pek cok goz hastaliginin
tedavisinde fark yaratildi. Yontem goz kurulugu, arpacik,
cesitli goz iltihaplan, goz kapagi diismesi/sarkmasi gibi
saglik sorunlarinin tedavisinde kullanihiyor.
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New technologies in treatment of the eye

Anadolu Medical Center Atasehir Outpatient Clinic's Eye Clinic
makes a difference in the treatment of many eye diseases
thanks to new technologies such as PLEXR Plasma Energy
and IPL (Intensed Pulsed Light)/intense pulse laser treatment
technologies. These novel approaches are put to use in the
treatment of several conditions such as dry eye, stye, various
inflammations of the eye as well as prolapse of the eyelid.




Robot simiilatorii Anadolu Saglik Merkezi'ndeydi

Anadolu Saghk Merkezi, uzay bilimi arastirmalarinin ileri
teknoloji operasyonlardaki hali olarak tanimlanan “da
Vinci” cerrahi robotunu hastanede deneyime sundu. Robot
simiilatorii 16-20 Mayis tarihlerinde hastanede sergilendi.
Ziyaretgiler robot konsoluna oturarak 3 boyutlu goriintii
esliginde robot kollarimi hareket ettirme ve ydnetme
firsati yakaladi. Etkinlige Gebze basini da katilimi ve haber
destegi ile ilgi gosterdi. Hastaneye gelerek “da Vinci”
cerrahi robotunu deneyimleyen gazeteciler, sayfalarinda
ve web sitelerinde konuyu haberlestirdiler. Etkinligimize
sektorel yayinlar da sayfalarinda yer verdi. Konuyla ilgili 5
yazili haber ile 116.110, 15 haber sitesi yansimasi ile de 11.095
kisiye ulasildi.

Robot simulator at Anadolu Medical Center

Anadolu Medical Center has organized an event which show-
cased the “da Vinci” surgical robot, which is known as the
extension of advanced space technologies research in the
operating room setting. The robot simulator was exhibited
at the hospital between the dates May 16-20. Visitors were
able to sit at the console and, assisted by 3D images, move
the arms of the robot and operate the device. Local press
from Gebze also showed great interest in the exhibition, with
journalists coming to the hospital to experience the “da Vin-
ci” surgical robot and featuring it in their articles online and
in the print media. Sectoral publications also featured the
news of our event. With five articles in the print media we
reached out to 116,110 people and with articles published on
15 news websites we reached out to a total of 11,095 people.
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Onkolojik Bilimler Sempozyumu 6. kez diizenlendi

Anadolu Saghk Merkezi tarafindan “Onkolojik Bilimler
Sempozyumu“nun 2022de altincisi gerceklestirildi. 14 Mayis
tarihinde Movenpick Hotel-Kurtkéy'de diizenlenen “Prostat
Kanserinde Olgu Tartimalariyla Giincel Yaklagimlar” adli
sempozyuma hem yurt icinden hem de yurt disindan uzman
hekimler katild.. Toplantida prostat kanserindeki son
gelismeler ele alindi.

Onkoloji Merkezi Cumartesi giinleri de hizmet veriyor

Onkoloji alaninda bir referans merkezi olan Anadolu Saglik
Merkezinde her hasta multidispliner bir sekilde 11 farkl
tiimor kurulunda degerlendiriliyor. Sadece hafta ici degil,
cumartesi giinleri de onkoloji hastalarina Medikal Onkoloji
ve Radyasyon Onkolojisi béliimleriyle hizmet veriliyor.

ONKOLOJIDE
“y  GELISMELER

DEVELOPMENTS IN
ONCOLOGY

Oncological Sciences Symposium was held for the 6th time

The sixth “Oncological Sciences Symposium” was held by
Anadolu Medical Center in 2022. Both domestic and inter-
national specialists participated in the symposium titled
“Current Approaches & Case Discussions in Prostate Can-
cer” which was held at Movenpick Hotel in Kurtkéy on May 14.
The latest developments in prostate cancer were discussed
at the meeting.

Oncology Center also provides service on Saturdays

At Anadolu Medical Center, which is a reference center in
the field of oncology, each patient is evaluated in a multi-
disciplinary manner by 11 distinct tumor boards. Medical On-
cology and Radiation Oncology departments serve oncology
patients not only on weekdays but also on Saturdays.




Anadolu Saghk Merkezi'nin kalitesi Joint Commission
International tarafindan 6. kez tescillendi

Anadolu Saglk Merkezi, kiiresel saglik hizmetlerinde
altin standart olarak kabul edilen JCI (Joint Commission
International) tarafindan 6. kez akredite edildi. Kiiresel
saglik hizmetlerinde “altin standart” olarak kabul edilen
JCI akreditasyonunu ilk kez 2007 yilinda alan Anadolu
Saglhk Merkezi, ii¢ yillik siirelerde gerceklestirilen yeniden
belgelendirme siirecine girerek, yapilan saha ziyareti ve
incelemeler sonucunda 6. kez akredite oldu.

Anadolu Saglik Merkezi, 6. kez ESMO akreditasyonunu aldi

Anadolu Saglik Merkezi, saghgin merkezi olma vizyonu,
ozellikle onkolojik bilimlerdeki odaklanmishgi ve kanser
tedavilerindeki multidisipliner yaklagimi ile ESMO (Avrupa
Medikal Onkoloji Dernedi) akreditasyonuna layik goriildi.
Kuruldugu giinden bu yana diinya standartlarinda saglik
hizmeti sunan Anadolu Saglk Merkezi, ESMO tarafindan
verilen “Entegre Onkoloji ve Palyatif Bakim” akreditasyonunu
altinci kez ald.

AKREDITASYONLAR

ACCREDITATIONS

Anadolu Medical Center's quality has been certified by
Joint Commission International for the 6th time

Anadolu Medical Center was accredited for the 6th time by
JCI (Joint Commission International), which is accepted as
the gold standard in global health services. Anadolu Medical
Center, which received the JCI accreditation considered the
“gold standard” in global health services for the first time in
2007, entered the re-accreditation process carried out every
three years and was accredited for the 6th time as a result
of the field visits and inspections carried out.

Anadolu Medical Center received ESMO accreditation for
the 6th time

Anadolu Medical Center was awarded ESMO (European Society
of Medical Oncology) accreditation thanks to its vision of
being at the center of health, its focus on oncological sciences
and its multidisciplinary approach in cancer treatments.
Anadolu Medical Center, which has been providing world-class
healthcare services since its establishment, received the
“Integrated Oncology and Palliative Care” accreditation given
by ESMO for the sixth time.
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Bi-Fikir Festivali'nden Anadolu Saglik Merkezi'ne 2 odiil!

Kuruldugu giinden bu yana sundugu saghk hizmeti ile
fark yaratan Anadolu Saglik Merkezi, bu yil diizenlenen Bi-
Fikir Festivalinde 2 odiile layik goriildi. Radyoloji Sorumlu
Teknikeri Mustafa Sikoglu ile Radyoloji Kidemli Teknikeri
Serhat Sert “Bebekleri Koru” adli yenilikgi fikirleri ve
iyilestirme projeleri ile “Kasifler” kategorisinde birincilik
ddiiliiniin sahibi olurken, “Onceligimiz insan” kategorisinde
de basan odiiliinii aldilar.

ADOL

Pembe Top Sahada 9 yasinda

Anadolu Saglik Merkezi ve Anadolu Efes Spor Kuliibiiniin meme
kanserinde erken taninin dnemine dikkat ¢ekmek igin 2014
yiinda hayata gecirdigi “Pembe Top Sahada” projesinin bu yil
dokuzuncusu gerceklestirildi. Meme kanserinde erken tani
farkindaliginin sembolii haline gelen Pembe Top, 21 Ekimdeki
Anadolu Efes - Alba Berlin karsilasmasinda bu yi goniillii
oyuncu Pinar DeniZin elinden havalandi. Projeye Anadolu Grubu
sirketlerinin yani sira Estee Lauder ve Boyner de destek verdi.
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ODULLER

AWARDS

2 Awards for Anadolu Medical Center at the Bi-Fikir Festival

Anadolu Medical Center, which has made a difference with the
outstanding healthcare services it has provided since its estab-
lishment, was deemed worthy of two awards at the “Bi-Fikir Fes-
tival” which was held this year. Radiology Charge Technician Mus-
tafa Sikoglu and Radiology Senior Technician Serhat Sert won the
first prize in the “Explorers” category thanks to their innovative
ideas and projects called “Protect the Babies” and also received a
distinction award in the “Our Priority is People” category.

ETKIiNLIKLER

EVENTS

Pink Ball On The Court turns 9

The ninth “Pink Ball on the Court” project, launched in 2014 by
Anadolu Medical Center and Anadolu Efes Sports Club to draw
attention to the importance of early diagnosis in breast cancer,
was also carried out this year. Pink Ball, which has become the
symbol of early diagnosis awareness in breast cancer, took off
from the hands of volunteer actress Pinar Deniz at the Anadolu
Efes vs. Alba Berlin match on October 21. Estee Lauder and Boyner
supported the project as well as other Anadolu Group companies.



KIA araclarina Pembe Top Sahada projesi kapsaminda giydirmeler
yaptive bir adet Yeni KIA Sportage hastane bahcesinde sergilendi.
Tiim Tiirkiye'de Migros marketlerde yer alan dijital ekranlarda 10-
24 Ekim 2022 tarihlerinde proje tasarimlarina yer verildi. Damla
Su, projeye ozel olarak Migros marketlerde raf kartlan yapti.
istanbul ve Kocaelide 2000 adet raf kartiyla proje gdriiniirliigi
elde edildi. Midpoint, Welldone, The House Cafe, Happy Moons ve
Big Chef’s restoranlarinda Damla Su siselerine yapilan boyunluk
giydirmeleri ile projenin tanitimi artirildi.

Projenin dokuzuncu yilinda 36 yazili ve 296 haber sitesinde
yansima elde edildi. Yazih ve internet ortamindaki
yansimalarla yaklasik 15 milyon kisiye ulasildi. Pembe Top,
Tiirkiye'nin en cok izlenen TV programlarinda gdrev yapan
kilit isimlere ve program sunucularina da ulasti. Toplamda
30 TV programinda yer alan Pembe Top Sahada Projesi
yaklasik 1bucuk saat ekranlarda yer aldi.

KIA also outfitted their vehicles as part of the Pink Ball in the
Court project, and a new KIA Sportage was exhibited in the hospi-
tal grounds. Project designs were displayed on the digital screens
in Migros markets across Turkey between October 10-24, 2022.
Damla Su made shelf cards in Migros markets specially for the
project. Project visibility was achieved with 2000 shelf cards in
Istanbul and Kocaeli. The promotion of the project was increased
with the neck collar dressings applied to the Damla water bot-
tles at Midpoint, Welldone, The House Cafe, Happy Moons and Big
Chef's restaurants.

In the ninth year of the project, 36 print and 296 news sites were
achieved. Approximately 15 million people were reached through
views on print and online media. The Pink Ball also reached
key names and program presenters working in Turkey’s most
watched TV programs. The Pink Ball in the Court Project, which
was featured in 30 TV programs in total, enjoyed a total screen
time of approximately one and a half hours.
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Hemsirelik Haftasi dzel etkinliklerle kutlandi

12-18 Mayis Hemsirelik Haftasi kapsaminda “Kiiresel Saglik
icin Hemsirelik” bashkh bir bilimsel toplanti gerceklestirildi.
Toplanti Tiirkiye'nin her yerinden hemsireleri bulusturdu.
Toplantiya Hasta Bakim ve Hemsirelik Hizmetleri Direktorii
Birsen Civil Subas, Johns Hopkins Medicine Hemsirelik
Kidemli Baskan Yardimcisi, Hemsirelik ve Hasta Bakim
Hizmetleri Bagkan Yardimcisi Dr. Deborah J. Baker, Tiirk
Hemsireler Dernegi Baskani Dr. Ogretim Uyesi Azize Atl
0zbas ve Hacettepe Universitesi Hemsirelik Fakiiltesi
Ogretim Uyesi Dog. Dr. Sergiil Duygulu katildi. Toplantinin
aciis konusmasi Genel Miidiir Timur Atsiiren tarafindan
gerceklestirildi. Anadolu Saglk Merkezi hemsireleri ayrica
hafta boyunca baska kurumlarin etkinlik ve online bilimsel
toplantilarinda konusmaci olarak yer aldilar. Bilimsel
toplantilarin yani sira hastane igerisinde gegmisten bugiine
hemsirelik mesledinin gdsterildigi bir sergi acildi. Hemsirelik
Haftasi etkinlikleri kapsaminda istanbul Bogazinda tekne
turu da gerceklestirildi.

Hemsirelik Haftasi medyada ve sosyal medyada da yanki
buldu. Anadolu Saglik Merkezi Hasta Bakim ve Hemsirelik
Hizmetleri Direktorii Birsen Civil Subas, Sabah Gazetesi Saghk
Editorti Didem Seymen'in Instagram hesabina konuk oldu,
canli yayinda hemsirelik iizerine bir sohbet gergeklestirildi.
Sosyal medya fenomenleri gerceklestirilen bilimsel toplanti
ile ilgili sosyal medya hesaplarinda duyuru ve paylasim
yaptilar. Hemsirelik Haftasi etkinlikleri basinda da yer ald.
iki sektrel dergi basta olmak iizere 3 yazili ve 50'ye yakin
online haber yayinlandi.
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Nursing Week celebrated with special events

A scientific meeting titled “Nursing for Global Health” was
held as part of the May 12-18 Nursing Week. The meeting
brought together nurses from all over Turkey. Birsen Civ-
il Subas, Director of Patient Care and Nursing Services,
Johns Hopkins Medicine Senior Vice President of Nursing,
Vice President of Nursing and Patient Care Services Dr.
Deborah J. Baker, President of the Turkish Nurses Asso-
ciation, Faculty Member Dr. Azize Ath Ozbas and Hacettepe
University Faculty of Nursing Faculty Member Assoc. Dr.
Sergiil Duygulu participated in the meeting. The opening
speech of the meeting was made by General Manager Timur
Atsiiren. Anadolu Medical Center nurses also took part as
speakers at events and online scientific meetings of other
institutions throughout the week. In addition to scientific
meetings, an exhibition was opened in the hospital where
the nursing profession from past to present was covered.
Within the scope of Nursing Week activities, a boat tour
was also held in the Bosphorus.

Nursing Week events were also featured in the media and
social media. Anadolu Medical Center Patient Care and Nurs-
ing Services Director Birsen Civil Subas was a guest on the
Instagram account of Sabah Newspaper Health Editor Didem
Seymen, and a conversation was held on nursing during live
broadcast. Social media celebrities made announcements
and shared content on their social media accounts about the
scientific meeting. Nursing Week events were also featured
in the press. Three print media articles mainly in two sectoral
magazines and nearly 50 online articles were published.
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